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Executive and Audit Committee 
Board of Trustees of the University of Oregon 

 
Resolution: Authorization to Execute Certain Employment Agreement (Kelly Graves) 

 
 Whereas, the Department of Intercollegiate Athletics (Athletics) has wishes to engage in a new 
employment agreement with Kelly Graves (Graves), the head women’s intercollegiate basketball coach, 
in recognition of his continued success;  
 
 Whereas, Graves has led the women’s basketball team to tremendous success, including back-to-
back regular season conference championships and a top ten national ranking at the end of the 2018-19 
regular season;  
 
 Whereas, retaining Graves at the UO is in the best interest of the women’s basketball program 
and Athletics as a whole;  
 
 Whereas, Athletics and Graves have reached agreement on employment terms for a new seven-
year contract, pending approval by the Board of Trustees;  
 
 Whereas, ORS 352.107(c) grants the University of Oregon the authority to make any and all 
contracts and agreements that are appropriate; 
 
 Whereas, the Policy on the Retention and Delegation of Authority requires Board of Trustees’ 
approval for instruments exceeding $5,000,000; and, 
 

Whereas the Policy on Committees authorizes the Executive and Audit Committee to act on behalf 
of the Board of Trustees;  
 

Now, therefore, the Executive and Audit Committee (EAC) of the Board of 
Trustees of the University of Oregon hereby authorizes the president of 
the University or his designee to enter into amendments to the 
employment agreement with Kelly Graves that is the same or substantially 
similar to the amendments attached hereto as Exhibit A.     

 
Moved:       Ford   
 
Seconded:  Kari  

 
Trustee Yes No 
Bragdon X  
Ford X  
Kari X  
Lillis X  
Ralph X  
Wilcox X  

Dated:  March 21, 2019      Recorded:   ______ 



EXHIBIT A 
Amendments to Employment Agreement 

Kelly Graves 
 
 

Employment Agreement Amendment #2 
 
This is Employment Agreement Amendment #1 (Amendment #1) to the Employment Agreement 
(Original Agreement).  The Original Agreement was entered into by the University of Oregon (University) 
and Kelly Graves (Graves) and signed by Graves on April 5, 2017 and by University on April 6, 2017.  
 
The Original Agreement is amended as follows: 
 
1. Paragraph 2.1(e) of the Original Agreement is deleted and in its place the following is substituted: 

 
2.1. e.      Ethical Responsibilities: The University has established a tradition of ethical 
conduct at all levels of University life. In accordance with this tradition, Coach, as a 
member of the Department, agrees to represent the University in an honorable and ethical 
manner at all times. Standards for the ethical conduct of Department staff are established 
and enforced by the athletic director, the University, the PAC-12 Conference and the 
NCAA. In addition, University Intercollegiate Athletics Policy § 8.036 reflects and specifies 
certain requirements regarding ethical conduct, as does University's Conflict of Interest 
and Conflict of Commitment policies, each of which, as amended from time to time, shall 
be deemed a part of this Agreement. Coach further agrees to comply with all applicable 
constitutions, bylaws, interpretations, laws, policies, standards, directives, rules or 
regulations relating to the conduct and administration of the women’s basketball program. 
If Coach becomes aware, or has reasonable cause to believe, that violations of applicable 
constitutions, bylaws, interpretations, laws, policies, standards, directives,  rules or 
regulations have taken place, he shall report them promptly (and in all cases within seven 
days) to the athletic director.  As set forth in NCAA Bylaw 11.2.1(a) and 19.2.3, Coach has 
an affirmative obligation to cooperate fully in the NCAA infractions process, including the 
investigation and adjudication of any case involving allegations of infractions.  Such 
cooperation includes cooperation with any internal University investigation, but also 
cooperation with an investigative or adjudicative body of the NCAA, in order to further the 
objectives of the NCAA, its infractions program, and its independent alternative resolution 
program.  Such cooperation shall include disclosing and providing access to all electronic 
devices used in any way for university purposes and providing access to all social media, 
messaging and other applications that are or may be relevant to an investigation. Coach 
will comply with the University’s reporting obligations relating to prohibited 
discrimination, the Clery Act and the abuse of minors.  Coach also agrees to adhere to, to 
respect and to follow the academic standards, requirements and policies of the University 



at all times, including with respect  to the recruitment of prospective student-athletes and 
the eligibility of current student-athletes.   

 
2. Paragraph 3 of the Original Agreement is deleted and in its place the following is substituted: 

 
       3.    Term of Agreement 

The term (Term) of this Agreement shall begin on April 7, 2017, and end at 11:59 pm 
Pacific Time on April 6, 2026, at which time this Agreement shall expire without penalty to 
either party. Each contract year (Contract Year) shall be any twelve (12) month period 
during the Term from 12:00 am January 15 to 11:59 pm on January 14. 

 
Contract Year 1: April 7, 2017 – April 6, 2018 
Contract Year 2: April 7, 2018 – April 6, 2019 
Contract Year 3: April 7, 2019 – April 6, 2020 
Contract Year 4: April 7, 2020 – April 6, 2021 
Contract Year 5: April 7, 2021 – April 6, 2022 
Contract Year 6: April 7, 2022 – April 6, 2023 
Contract Year 7: April 7, 2023 – April 6, 2024 
Contract Year 8: April 7, 2024 – April 6, 2025 
Contract Year 9: April 7, 2025 – April 6, 2026 

 
Commencing March 2020, for any year in which the University’s women’s basketball team is 
selected to compete in the NCAA Division 1 Women’s Basketball tournament, this contract will be 
extended by one Contract Year, for up to a maximum of three additional Contract Years. Each 
additional Contract Year shall be on the terms and conditions of Contract Year 9 of this Agreement, 
except that the Guaranteed Salary for any additional Contract Years shall be $1,050,000. 

 
3. Paragraph 4.1 of the Original Agreement is deleted and in its place the following is substituted: 

 
 4.1     Salary 

 
                 For performance of his duties and responsibilities under this Agreement (subject   

  to the terms of this Agreement), University shall pay Coach an annual guaranteed salary   
  (Guaranteed Salary) as follows. 

 
  Contract Year 1: $625,000  
  Contract Year 2: $650,000 
  Contract Year 3: $700,000 
  Contract Year 4: $750,000 
  Contract Year 5: $800,000 
  Contract Year 6: $850,000 
  Contract Year 7: $900,000 



  Contract Year 8: $950,000 
  Contract Year 9: $1,000,000 
   
    
 
4.     Paragraph 4.4 of the Original Agreement is deleted and in its place the following is 
substituted: 
 
   4.4 Academic Incentives 

 
a. Academic Progress Rate.  To the extent permitted by law and in the absence of any adverse   
impact on any University program, Coach will be eligible to receive academic incentives payments 
based on the single-year Academic Progress Rate (APR) of the women’s basketball team.  The APR 
rates measured will be based on the following schedule: 

 
Contract Year  APR Criteria    Date APR Issued 
Year 1   2017-18 academic year APR  APR issued June 2019 
Year 2        2018-19 academic year APR                      APR Issued June 2020 
Year 3         2019-20 academic year APR                      APR Issued June 2021 
Year 4   2020-21 academic year APR  APR Issued June 2022 
Year 5   2021-22 academic year APR  APR Issued June 2023 
Year 6   2022-23 academic year APR  APR issued June 2024 
Year 7         2023-24 academic year APR                      APR Issued June 2025 
Year 8   2024-25 academic year APR  APR Issued June 2026 
Year 9   2025-26 academic year APR  APR Issued June 2027 

 
b.           APR incentive payments will be based on the following schedule: 

 Academic Progress Rate   Payment 
 985 or greater      $25,000 
 
If earned by Coach, the incentive payment shall be made within forty-five (45) days of the date upon 
which the NCAA academic progress rate data is available to University. Coach must be employed by 
University as a head women’s basketball coach at the conclusion of each contract year to earn the APR 
bonus associated with that Contract Year.  

 
6.     Paragraph 6.3(c) of the Original Agreement is deleted and in its place the following is    
substituted: 
 

6.3(c)      Termination by Coach shall require Coach to pay, or cause to be paid, as repayment of  
Compensation, perquisites and benefits paid to or accrued by Coach in anticipation that Coach would 



fulfill the Term, a fixed sum to University, according to the following schedule: 
 
Prior to the end of the end of the end of the fourth Contract Year (April 6, 2021): $500,000 
After the fourth Contract Year but on or before the end of this Agreement, inclusive 
of any Contract Years added as outlined in Section 3 of this Agreement:  $250,000 

 
7.   Paragraph 7.1 of the Original Agreement is deleted and in its place the following is    
substituted: 
   
7.1  Coach may be disciplined as determined by the athletic director for: (i) any reason for which 
an Officer of Administration may be disciplined; (ii) for a material violation of any constitution, bylaw, 
interpretation, rule, regulation, or policy of the NCAA and PAC-12, policy, standard or directive of the 
University or the President; or (iii) any material violation of local, state or federal law or a material 
breach of this Agreement. Discipline under this provision may be in addition to discipline imposed by 
the NCAA or the PAC-12 conference. Depending on the violation, the athletic director may provide an 
opportunity for Coach to remediate or may impose a reprimand, assess a fine (of a day's pay or 
more), suspend (with or without pay) or, consistent with Section 7.2, terminate Coach. Coach shall 
cooperate fully with any University personnel in the course of any investigation of illegal or 
prohibited behavior on the part of Coach, students, boosters, employees, administrators, volunteers, 
or agents of the University. 

 8.     Paragraph 7.2 of the Original Agreement is deleted and in its place the following is    
 substituted: 
 
   7.2  University shall have the right to terminate this Agreement for cause prior to its expiration. 
Coach waives any procedural rights he may have under UO policy or the law except those contained in 
this Agreement. If University is considering termination for cause, Coach shall be notified of the grounds 
and shall have the opportunity to present a statement of denial, explanation or excuse before such 
termination is finalized. Coach understands, however, that as set forth in NCAA Bylaw 11.2.1(b), if Coach 
is found to be in violation of any rule or regulation of the NCAA, Coach shall be subject to disciplinary or 
corrective actions as set forth in the provisions of the NCAA enforcement procedures. In that situation, 
Coach agrees that the University shall implement any such disciplinary or corrective actions imposed by 
the NCAA and that, notwithstanding anything else in this contract or this section, UO has the right to 
immediately implement the discipline (including termination) or corrective action required under the 
NCAA enforcement procedures; such action shall be considered cause, as set forth in Section 7.2(a).   

 
 a.  "Cause" shall include in addition to its normally understood meaning in employment 
agreements and in University Policy: (i) A deliberate and serious violation of the duties outlined in this 
Agreement or refusal or unwillingness to perform such duties in good faith and to the best of Coach's 
abilities; (ii) Conduct resulting in a conviction for  violation of any criminal statute involving moral 



turpitude or a state or federal felony crime; (iii) A serious violation of any law, rule, regulation, 
constitutional provision, bylaw, or interpretation of the PAC-12 Conference or the NCAA, which may, in 
the sole good faith judgment of University, reflect or impact materially and adversely upon  University or 
its athletic program or which may result in University being placed on probation by the PAC-12 
Conference or the NCAA, including any violation which may have occurred during prior employment at 
University or another  NCAA member institution, either by Coach or by a member of the coaching staff 
or any other person Coach supervises or directs; (iv) Absence from duty of 60 continuous days (except 
due to illness documented by a licensed physician) or 60 business days in any twelve (12) month period  
(except due to illness documented by a licensed physician) without the athletic director's consent (which 
shall not be unreasonably withheld); (v) a serious violation of any University or Presidential policy, 
standard or directive; (vi) Failure to prevent misconduct by student-athletes that results in harm to 
others in circumstances where the Coach could have prevented the misconduct and failed to take 
reasonable action to do so; or (vii) misconduct, as that term is defined in the OA Corrective Discipline 
Procedure. 

b.  If this Agreement is terminated for cause, all obligations of University to make further 
payments or to provide any other consideration to Coach shall cease as of the end of the month in 
which such termination occurs. If the Agreement is terminated for cause, the University shall not be 
liable to Coach for any compensation, damages or the loss of any collateral business opportunities or 
any other benefits, perquisites or income whether from University or other sources. 

This Employee Agreement Amendment #1 is effective upon full execution by Coach and University.    
All other terms and conditions of the Original Agreement remain in full force and effect. 
 
The parties indicate their acceptance of and agreement to the terms and conditions of this Amendment 
by their signatures below. 
 
Kelly Graves     University of Oregon 
 
 
 
_____________________________  ______________________________ 
Kelly Graves     Rob Mullens, Director of Athletics 
 
_____________________________  ______________________________ 
Date      Date 



EXHIBIT B
Graves Employment Agreement 

(Current)




































