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NOTICE OF PUBLIC MEETING

The Board of Trustees of the University of Oregon will hold a public meeting on the dates and at the
location set forth below. Subjects of the meeting will include: executive session on collective bargaining;
standing reports and committee reports; discussion of board officers and ideal characteristics for future
trustees; possible action amending the Policy on Retention and Delegation of Authority regarding
naming rights; updates on state legislative affairs and the Division of Student Life; public comment; and
possible action approving tuition and mandatory fees for academic year 2026-2027.

Video livestream information is available at: https://trustees.uoregon.edu/meetings. Meeting materials
are available at: https://trustees.uoregon.edu/upcoming-meetings. If telephone conference, sign
language for the deaf or hard of hearing, or accessibility accommodations are required, contact
trustees@uoregon.edu at least 48 hours in advance of the posted meeting time. Please specify the sign
language preference if applicable.

The meeting will occur as follows:

Monday, March 16 at 11:40 a.m. Pacific Time (Executive Session Meeting)
Ford Alumni Center

Monday, March 16 at 1:00 p.m. Pacific Time (Public Board Meeting)
Ford Alumni Center, Giustina Ballroom

Tuesday, March 17 at 9:00 a.m. Pacific Time (Public Board Meeting)
Ford Alumni Center, Giustina Ballroom

Public Comment

To provide public comment during the meeting, or if you would like to provide remote public comment,
please sign up by emailing trustees@uoregon.edu and include your name, affiliation with the university,
and topic for discussion. Public comment guidelines are available here. Those wishing to provide
comments in writing may do so via trustees@uoregon.edu. All written comments will be shared with
members of the board, but to ensure comments are provided to trustees in advance of the meeting, they
must be received by 5:00 p.m. Pacific Time on March 13", 2026.

Time is reserved on Tuesday, March 17, 2026, for members of the university community to provide
recommendation on the ideal characteristics for future board members. Anyone interested in sharing
written recommendations may also submit recommendations to trustees@uoregon.edu.

Government issued identification or university identification will be required to access the Ford Alumni
Center during the Board meeting.

Office of the University Secretary

Board of Trustees

112 Johnson Hall

6227 University of Oregon, Eugene, OR 97403-6227
541-346-3166 | trustees.uoregon.edu

The University of Oregon is an equal-opportunity institution committed to cultural diversity and compliance with the Americans with Disabilities Act.
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March 16-17" Full Board of Trustees Meeting Schedule

Board of Trustees of the University of Oregon
Executive Session | Eugene Campus
11:40a.m. | Monday, March 16, 2026

1. Executive Session Regarding Collective Bargaining.
The Board of Trustees will meet in executive session pursuant to ORS 192.660(2)(d) for the purposes
of conducting deliberations regarding labor negotiations. This session is closed to members of the
public and the media.

Board of Trustees of the University of Oregon
Public Meeting
1:00p.m. | Monday, March 16, 2026
Giustina Ballroom | Ford Alumni Center | Eugene Campus

1. Standing Reports.
1.1 President’s Report. Karl Scholz, President.
1.2 Provost’s Report. Chris Long, Senior Vice President and University Provost.
1.3 University Senate. Dyana Mason, University Senate President.
1.4 Associated Students of the University of Oregon. Prissila Moreno, ASUO President.
1.5 Board Chair’s Report. Steve Holwerda, Board Chair.
1.5.1 Discussion of Board Officers
1.5.2 Trustee Appointments and Board Needs Assessment

2. Pathways to Timely Graduation & Career Preparation.
2.1 Report from Academic & Student Affairs Committee Chair. Trustee Elisa Hornecker.

3. Report on Trustee Office Hours. Cy Abbott, Graduate Student Trustee; Taliek Lopez-DuBoff,
Undergraduate Student Trustee; David Mitrovéan Morgan, Undergraduate Student Trustee; Lillian
Moses, Non-Faculty Staff Trustee; Gerard Sandoval, Faculty Trustee.

15 Minute Break

4. Financial Foundation for the UO.
4.1 Tuition and Mandatory Fees AY 26-27. Karl Scholz, President; Jamie Moffitt, Senior Vice
President for Finance and Administration and CFO; Angela Lauer Chong, Vice President for
Student Life (Co-Chairs of the Tuition and Fee Advisory Board).

5. Creating a Flourishing Community: Enhancing Business Operations
5.1 Amendment to Policy on Retention and Delegation of Authority (Naming/Gifts). Joe Buck,
Vice President University Advancement and Kody Kelleher, University Secretary and Advisor
to the President.

6. UO Highlight: Division of Student Life. Angela Lauer Chong, Vice President for Student Life.

Adjourn
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March 16-17" Full Board of Trustees Meeting Schedule

Board of Trustees of the University of Oregon
Public Meeting
9:00a.m. | Tuesday, March 17, 2026
Giustina Ballroom | Ford Alumni Center | Eugene Campus

Convene 9:00 a.m.
- Call to order, roll call

1. Public Comment (if requested).
1.1 Officers of Administration Council.
1.2 Campus labor organizations.
1.3 Public comment regarding Board needs assessment.
1.4 Other public comment.

15 Minute Break
2. Resolution: Amendment to Policy on Retention and Delegation of Authority (Action).
3. Financial Foundation for the UO.
3.1 Tuition and Mandatory Fees AY 26-27 (Action). Karl Scholz, President; Jamie Moffitt, Senior
Vice President for Finance and Administration and CFO; Angela Lauer Chong, Vice President

for Student Life (CO-Chairs of the Tuition and Fee Advisory Board).

4. State Legislative Update. Trent Lutz, Executive Director, Government and Community Relations.

Adjourn
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O ‘ UNIVERSITY OF Board of Trustees of the University of Oregon

OREGON Meeting Summary | December 9-10, 2025

Attendance

Marcia Aaron Absent  Renee James Present Connie Seeley Present
Cy Abbott Present Taliek Lopez DuBoff Present Andy Storment Present
Tim Boyle Present David Mitrov€éan Morgan Present Amy Tykeson Present
Renee Evans Jackman Present Lillian Moses Present Jenny Ulum Present
Steve Holwerda Present Gerard Sandoval Present Dennis Worden Present
Elisa Hornecker Present Karl Scholz Present

Convening and Approval of Minutes. The Board of Trustees of the University of Oregon (Board) met on
the Eugene campus December 9-10, 2025. Chair Steve Holwerda called the meeting to order on December
9 at 9:30 a.m. Pacific Time. (All times noted going forward are Pacific Time). The Secretary verified
attendance and a quorum. The Board approved the minutes from the September 15, 2025, Executive,
Audit, and Governance Committee Meeting and the September 15-16, 2025, full Board meeting. The
motion was moved by Trustee Hornecker and seconded by Trustee Tykeson.

Pathways to Timely Graduation & Career Preparation.
e Report from Academic and Student Affairs Committee (ASAC) Chair. Trustee Elisa Hornecker
reported on the November 17, 2025, ASAC meeting, that included a report from Provost Chris
Long and discussion of three new academic degree programs, M.S. in Data Science, M.S. in
Cybersecurity, and B.Ed. in Child Behavioral Health. Hornecker reported the ASAC voted to
advance all three programs to the full board for approval.

e Program Approval: M.S. in Data Science (Action). Chris Poulsen, Dean, College of Arts and
Sciences, and Peter Ralph, Department Head, Data Science, presented a request to approve a
new M.S. in Data Science degree. Poulsen indicated the new M.S. degree aligns with
previously approved undergraduate programs in data science from 2020 and Ralph added the
undergraduate program enrollment demonstrates demand for the M.S. program. Ralph continued
that the program would launch in Fall 2026 and would improve the data science ecosystem at
UO. Trustees engaged in questions on but not limited to the use and ethics of artificial
intelligence, interaction with the Department of Philosophy given the emergence of data
ethics, how enrollment projections are estimated, the labor market for data science graduates,
and working with the Big Ten on best practices for academic programs.

e Program Approval: M.S. in Cybersecurity (Action). Chris Poulsen, Dean, College of Arts and
Sciences, and Reza Rejaie, Department Head, Computer Science, presented a request to approve
a new M.S. in Cybersecurity degree program. Rejaie highlighted the growing demand for
cybersecurity workforce and that the new program is part of a broader vision to create a regional
hub in cybersecurity research and education. The program would focus core competency on
network, systems, software security, and cyber operations. Trustees engaged in questions on but
not limited to working with Oregon high schools to engage with students and train teachers, dual
enrollment credit opportunities, working with industry, projected enrollment in the program, and
competition with out of state universities.
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e Program Approval: B.Ed. Child Behavioral Health (Action). Maureen Zalewski, Director of Clinical
Training, Ballmer Institute for Children’s Behavior Health, presented a request for approval of a
new B.Ed. in Child Behavioral Health pathway for students. Zalewski indicated the B.Ed. is a new
pathway for students who prefer the B.Ed. option to the B.A. or B.S. option that will make the
Child Behavioral Health program more accessible and help grow enrollment. Trustees engaged in
guestions on but not limited to students moving from the Eugene campus to the Portland campus
for the Child Behavioral Health program, offering different components of core education online,
employment opportunities for student, and working with various K-12 schools.

Supporting Infrastructure and Meeting the Needs of an Evolving Student Population.

e Report from Finance and Facilities Committee (FFC) Chair. Trustee Andy Storment reported on
the November 21, 2025, FFC meeting, that included discussion of the UQ’s ten-year capital plan
and consideration of the Lawrence Hall addition and renovation project for submission to the
Higher Education Coordinating Commission (HECC) and the Child Behavioral Health Building.
Storment reported the Lawrence Hall HECC submission and Child Behavioral Health Building
project were both forwarded by the FFC to the full board for approval.

e 10-year Capital Plan Overview. Jamie Moffitt, Senior Vice President for Finance and
Administration and CFO; Michael Harwood, Associate Vice President and University Architect; and
Darin Dehle, Director of Design and Construction, presented on the UQ’s 10-year capital plan.
Moffitt indicated the FFC spent considerable time on the 10-year plan so there would only be a
high-level discussion today, including some follow up discussion regarding questions that came
up during the FFC meeting. Harwood discussed growing project escalation costs and the decision
criteria used for capital projects which includes support for the UO mission, institutional priorities
and research areas of focus, and is informed by building condition assessments, infrastructure
assessment and a space needs analysis. Harwood provided an overview of the UO’s building stock
around the state, projects recently completed and in-construction, and inherent challenges,
including deferred maintenance, Americans with Disabilities Act improvements, seismic
improvements and utility infrastructure demands. The 2026 deferred maintenance backlog
projection is approximately $470 million, not including UO Portland, seismic, major site, or utility
infrastructure deficiencies. Dehle discussed capital construction spending since FY 2015 and
provided a breakdown of the total investment over the decade by funding source. Trustees
engaged in questions on, but not limited, to sustainability efforts in campus planning, costs per
square foot, benchmarking costs with other universities, state regulations and funding support.

e (Capital Project Authorization: Child Behavioral Health Building. Michael Harwood, Associate
Vice President and University Architect; and Darin Dehle, Director of Design and Construction,
presented a proposal to approve the Child Behavioral Health Building project on the Portland
Campus. Dehle described the project includes construction of a new facility, demolition of several
facilities on the project site, and site improvements. The new facility is a two-story, 54,000 gross
square feet building with a projected budget of $79 million funded with $35.5 million in Q Bonds,
$17.75 million in G bonds, and $25.75 million in UO matching funds and philanthropy. The project
is anticipated to be completed by Spring of 2029. Trustees engaged in questions on but not limited
to asbestos removal, costs per square foot, and the need to move some city of Portland utilities
to accommodate the new building and improve campus.

e HECC Capital Project Submission: Lawrence Hall. Michael Harwood, Associate Vice President and
University Architect; and Darin Dehle, Director of Design and Construction, and College of Design

2
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Dean Adrian Parr Zaretsky, presented a request for the Board to authorize the development of a
capital project proposal for the Lawrence Hall addition and renovation project for submission to
the HECC for consideration in the HECC Agency budget request. Dehle presented the project’s
objective is to remove significant deferred maintenance by demolishing the oldest, least
efficient portion of Lawrence Hall and replacing it with a multi-story addition allowing for the
consolidation of multiple state of the art maker spaces into the building, thereby enhancing
collaboration. Parr Zaretsky discussed that several programs are spread across campus and
this project will bring these programs together while also accommodating enrollment growth.
Moffitt shared that the HECC recently indicated they want to see Board endorsement of
projects submitted for consideration in the HECC budget request, which is why this proposal
was brought before the Board. Trustees engaged in questions on but not limited to
sustainability efforts in construction projects, the HECC capital project scoring system, the
UO’s highly rated Architecture program, and how collaboration between different academic
fields spurs innovation.
Risk Management Update. Andre Le Duc, Vice President and Chief Resilience Officer, provided an update
on enterprise risk management and the organizational resilience program. Le Duc discussed the
development and adoption of a risk rating rubric, reviews of enterprise-wide risks, and highlighted the
access control work group that has been working to address challenges such as outdated card and reader
technology. Le Duc described the collaboration between the Location Innovation Lab and Capital, Planning
and Facilities Management led to replacement of outdated technology with new systems that connect
keys to doors on UO Map and generates seamless tracking for Lock Shop and facilities liaisons. Trustees
engaged in questions on but not limited to managing card reader data through control systems.

Meeting Recessed (Trustees toured Knight Campus during lunch)

Reconvening. Holwerda reconvened the meeting at 2:00 p.m. The Secretary verified attendance and a
quorum.

Advancing UO’s Perception and Reputation

e Report on Owned and Earned Media. Carol Keese, Vice President for University Communications
and Chief Marketing Officer, discussed efforts to organize university communications to enhance
the UQ’s perception and reputation. These efforts included new content products, including
OregonNews and This is Oregon Podcast, and new approaches to the media, including Experts
Portal and Media Forums. Keese highlighted significant results to date, including a 106 percent
increase in direct pitches, 180 percent increase in media inquiries, and a substantial increase in
press release pickup. Keese indicated the next steps in support of these efforts will continue
building upon the current momentum and focus on more sophisticated measurement
approaches, including insights driven by artificial intelligence. Trustees engaged in questions on
but not limited to leveraging the UO’s brand, outreach to potential students, athletics marketing,
promoting UO’s academic programs, combating bots online, and connecting with campus
partners.

Financial Foundation for the UO.

e Quarterly Financial and Treasury Reports. Jamie Moffitt, Senior Vice President for Finance and
Administration; Brian Fox, Associate Vice President for Budget, Financial Analysis, and Data
Analytics; and Kelly Wolf, Associate Vice President for Business Affairs and Controller, presented
the FY 2026 first quarter (Q1) finance and treasury reports. Fox began by reporting Q1 projections
estimate a year-end shortfall of $2 million for the Education and General (E&G) Fund, compared

3

Full Board of Trustees Meeting Materials
16-17 March 2026 | Page 6 of 177



DRAFT

to an initial projected year-end shortfall of $4.5 million. Fox indicated net tuition and fee revenue
projections are stable and that gross tuition revenue is up due to higher credit loads and study
abroad activity, but this is being offset by lower than projected first year non-resident enroliment
and higher than forecast remissions. Fox stated the Q1 forecast projects a FY 2026 year-end E&G
Fund balance of $117.7 million, or 8.6 weeks of operating expenses. Fox further reported the
federal government has yet to approve UO’s FY 2026 blended Other Personnel Expenses (OPE)
rates, meaning the UQO is still charging, as required, the FY 2025 OPE rates, and it is unclear when
or if the federal government will approve FY 2026 rates. It is expected that this will result in lower
benefits costs to the institution this year. Moffitt added the federal government must approve
those rates because they are applied to grants.

Fox continued that the lower than anticipated nonresident cohort headcount is creating a net
impact reduction of $2.5 million, tuition remissions are higher than projected by $2.3 million, and
incoming cohort credit loads are higher than historical trends which is projected to result in
between $2 and $5.8 million in increased tuition revenue. Fox specified the magnitude of the
financial impact of increased credit carrying loads will depend on if students maintain these higher
credit loads. This change in student behavior comes after significant effort from UO advisors
encouraging increased carrying loads to ensure students are on track for timely graduation, a
cornerstone of Oregon Rising. Trustees engaged in questions on but not limited to how setting a
goal (increased credit loads) and making it public is influencing behavior, concerns over federal
action on research grants, federal student aid, and tuition remissions.

Wolf presented the Q1 treasury report, highlighting a slight uptick in cash and investment
balances due to recent expedited reimbursements in grant funds, realized and unrealized
investment income, increased auxiliary revenue, and an offset by a decrease in plant funds due
to project expenditures and a decrease in restricted funds. Wolf provided an update on the bond
sales previously authorized by the Board (pending final approval from the Board Chair and FFC
Chair), including that UO leadership is looking to price bonds in February. Trustees engaged in
guestions on but not limited to the UQ’s debt level versus peers, strategically using debt, and the
UQ’s credit rating.

Annual Treasury Report. (this item was tabled until the March Board meeting due to Director of
Treasury Operations, Jeff Schumacher, being out due to illness).

FY 2025 Audited Financial Statements. Jamie Moffitt, Senior Vice President for Finance and
Administration and Kelly Wolf, Associate Vice President for Business Affairs and Controller,
presented the annual audited financial statement. Moffitt reminded the Board that while most
Board discussions focus on the E&G Fund, the complete audited financial statement incorporates
all funds (e.g., grants, gifts, etc.). Wolf reported a clean audit with no findings or management-
letter comments, with overall revenues increasing $108.6 million year-over-year and expenses
increasing $85.5 million year-over-year, driven by increasing compensation and benefits. Trustees
engaged in questions on but not limited to increasing costs related to state benefits programs,
and the differences between the state Public Employee Retirement System and the OPURP
Optional Retirement Plan.

FY 2025 External Audit Report. Matt Parsons, Principal at Baker Tilly US, presented the annual
external audit of the year-end financial statements. Parsons reported a ‘clean audit’ that did not
identify any areas of noncompliance. Parsons reported no material findings on initial review of
student aid clusters reviewed and stated during the financial statement audit there was particular
focus on capital assets, management estimates, and the UQ’s internal control environment.
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Parsons concluded by highlighting key takeaways for 2025 included completeness and accuracy
of financial reporting and updates for current year circumstances.

Financial Foundation for the UO and Creating a Flourishing Community

e Tuition and Fee Process Update. Jamie Moffitt, Senior Vice President for Finance and
Administration and CFO and Angela Chong, Vice President for Student Life, provided trustees with
an update on the tuition setting process, including the Tuition and Fee Advisory Board (TFAB), an
advisory group to the president charged with developing tuition and fee recommendations.
Chong described TFAB’s composition and processes, including that all TFAB meetings are open to
the public and information is posted online after each TFAB meeting. Moffitt discussed a summary
of major FY 2027 E&G Fund cost drivers, including faculty, staff, and Graduate Employee salaries
(522.2 million increase). Moffitt reported total FY 2027 cost increases are projected to be $33.8
million recurring. This is expected to be partially offset by $11.6 million in recurring savings from
budget reductions taken during FY 2026.

e Enrollment Management Update. Derek Kindle, Vice President for Student Services and
Enrollment Management, provided an update on the entering cohort of UO students, including
nearly 6,000 new ducks, with 53 percent being from Oregon and just under a quarter of first year
students being first generation college students. Kindle shared additional facts about the
incoming class, including that two-thirds enter with college-level credits, the highest in UO’s
history. Kindle highlighted some changes in the enrollment management process, including
holistic review expansion, single early action release in place of rolling admissions, and a strategic
engagement group working across campus. Kindle also highlighted an upcoming review of aid
program alignment with Oregon Rising goals, international recruitment planning and continued
work in transfer relationships. Trustees engaged in questions on but not limited to the benefits of
reviewing a student’s entire application, best practices in student recruitment and how to scale
them, enrolling talented students (focused on Oregon students first), competing with Big Ten and
legacy PAC-12 schools for students, focusing recruitment efforts on specific areas nationally and
internationally, price elasticity regarding tuition and fees, and key factors students consider when
choosing a university.

Meeting Adjourned at 4:44 p.m.
December 10, 2025

Convening. The Board convened on the Eugene campus on December 10, 2025. Holwerda called the
meeting to order at 9:02 a.m. The Secretary verified attendance and a quorum.

Officers of Administration (OA) Council. Nedzer Erilus, OA Council, presented on behalf of roughly 1,700
administrators on campus. Erilus highlighted recently selected OA Stars and thanked President Karl Scholz
for joining a recent meeting with the OA Council. Erilus indicated the OA Council has two primary areas of
focus moving forward: 1) employee compensation and career pathways. Erilus indicated cost of living
increases paired with merit pay increases are preferred, and 2) professional development and flourishing.
Erilus specifically expressed the need for structural support to help employees manage their lives,
including those who are caregivers for their families. Erilus concluded by thanking various individuals who
commit significant time and energy to help the UO work and build trust.
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Graduate Teaching Fellows Federation (GTFF). August Harrell and Jacob Schmidt, GTFF, thanked the
board for recent capital projects, including renovations of Lawrence Hall to improve disability access.
Harrell indicated bargaining is upcoming for GTFF and expressed concern over the university’s financial
position and federal actions on higher education. Schmidt added that the UO should continue efforts to
secure state funding and indicated GTFF members will be meeting with lawmakers to advocate for UO
priorities. Schmidt also stressed the importance of graduate workers regarding education quality and
urged opposition to the Compact for Academic Excellence in Higher Education.

Service Employees International Union (SEIU). Chris Case, SEIU, called on the board and UO leaders to
join SEIU in advocating for UO priorities collaboratively together in Salem. Case expressed concern over
federal higher education actions and urged the board to support the Oregon Compact for Higher
Education.

United Academics (UA). Jeff Schroeder and Mike Urbancic, UA, provided background on the Oregon
Compact for Higher Education and urged opposition to the Compact for Academic Excellence in Higher
Education. Schroeder argued tuition should be free for all students and expressed desire to work
collaboratively with the board. Schroeder read comments from UA president Kate Mills, including
opposition to the Bigfoot Beverages contract and allowing KUGN 590 to use the UO brand. Urbancic
expressed additional support for the Oregon Compact for Higher Education and asked for trustees to
commit their time and passion into the UO.

Holwerda thanked the campus labor organizations for joining the meeting, expressed appreciation for
having students, faculty and staff representatives on the board, encouraged coordinated advocacy efforts,
and stressed the need to grow institutional revenue.

Public Comment:
- Miranda Carr — staff, budget reductions
- David Igl — community, Dunn Hall
- Jack Dodson — student, sustainability initiatives
- Bonnie Mann — faculty, shared governance
- Declan Zupo — student, sustainability initiatives
- Morgan Clemmer — student, sustainability initiatives
- Leslie Selcer — faculty, academic freedom

Holwerda recessed the meeting for a short break at 10:15 a.m.
Holwerda reconvened the meeting at 10:30 a.m.

Resolutions:
e Program Approval: M.S. in Data Science (Action).
e Program Approval: M.S. in Cybersecurity (Action).
e Program Approval: B.Ed. Child Behavioral Health (Action).
e Child Behavioral Health Building. (Action).
e HECC Capital Project Submission: Lawrence Hall. (Action).

The board considered the above five resolutions for items discussed earlier in the board meeting and
previously during board committee meetings.
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Action — the resolutions to approve (en bloc) the M.S. in Data Science, M.S. in Cybersecurity,
B.Ed. in Child Behavioral Health, Child Behavioral Health Building Project, and HECC Capital
Project Submission: Lawrence Hall, were moved by Trustee Moses and seconded by Trustee
Worden. The motion passed with a unanimous voice vote.

Provost’s Report. Chris Long, Senior Vice President and University Provost, expressed the need to
continue building connections and trust on campus, discussed work of the Provost’s Council, Academic
Campaign Council, and highlighted the three academic programs the board approved. Long stated the
collective work of UO leaders should continue focusing on enhancing academic quality and developing
strong leadership rooted in trust. Trustees engaged in questions on but not limited to shared governance,
working with the UO Senate Budget Committee, recent budget reductions, transparency, and owning
decisions.

Associated Students of the University of Oregon (ASUO). ASUO President, Prissila Moreno, and Daphne
Patrick, ASUO Executive Chief of Staff, presented ASUO updates. Moreno highlighted efforts to provide
food to students and the community, funding for extended academic spaces and hours on campus,
concerns with access to athletics tickets via a new lottery system, protecting student worker positions,
and concerns with climate action. Trustees engaged in questions on but not limited to reductions in
student worker positions and potential increases to the student led UO Incidental Fee.

University Senate. Dyana Mason, UO Senate President, argued UO and board decisions are improved
with increased campus consultation, discussed ongoing work for UO Senate committees, and expressed
concerns over federal actions including opposition to the Compact for Academic Excellence in Higher
Education. Mason highlighted the UO Senate’s work to advance the three academic programs approved
by the board and urged focus on the mission to find new opportunities to better serve students and the
UQ’s mission. Trustees engaged in questions on but not limited to shared governance, collaboration
with the UO Senate and the board, improving feelings of disconnect between the board and campus,
and the role of the faculty trustee on the board.

President’s Report. Scholz thanked ASUO and UO Senate for their remarks and provided various
updates. Scholz highlighted work with the governor and state leaders to advance the semiconductor
industry in Oregon and discussed the work to advance the UQO’s goals, including a recent Forbes
magazine article that ranked the UO as a top 10 vibe school. Scholz stressed the UQ’s outstanding
faculty and staff are responsible for driving the UQ’s success. Scholz highlighted the UO football team’s
success, including the upcoming first ever playoff game in Eugene and the UO hosting ESPN College
Gameday twice in one season. Scholz continued by describing efforts to drive economic growth,
innovation and workforce development and efforts to keep graduates and their children in the state
through community improvement and strong partnerships. Scholz highlighted a recent study measuring
the UO’s statewide economic impact that reported $3.7 billion in economic impact in 2024 from UQ’s
operations, research, athletics, student and visitor spending — the largest of any educational institution
in the state — including generating $238.2 million in state and local tax revenue.

Board Chair’s Report. Holwerda thanked the board’s newest trustees, Trustees James, Lopez-DuBoff,
and Sandoval, and thanked all trustees for coming to the meetings prepared. Trustee Storment made
clear that a corrected slide was added to the tuition and fees packet regarding cost drivers (this is
reflected in the online meeting packet).

Meeting Adjourned at 11:44 a.m.

Full Board of Trustees Meeting Materials
16-17 March 2026 | Page 10 of 177



March 16, 2026
Agenda Item 1.

Standing Reports

President’s Report*
Provost’s Report*
University Senate Report
ASUO Report*
Board Chair’s Report

*NO WRITTEN MATERIALS FOR THESE ITEMS
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Agenda Item 1.3

University Senate Report
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UO Senate Remarks to the UO Board of Trustees
Dyana Mason, President, UO Senate 2025-26
Monday, March 16, 2026

Good morning, Chair Holwerda, Trustees, President Scholz, and colleagues. My name is
Dyana Mason; | serve as your UO Senate President and am an Associate Professor in the
School of Planning, Public Policy and Management. Thank you for the opportunity to speak
with you today, and | appreciate this new format. | welcome your questions and look
forward to our discussion.

Since my last presentation, the UO has been hard at work on several important initiatives.

First, our Vice President, Edward Davis, has been serving as chair of the UO Senate
Committee on Oversight and Shared Governance to help develop a new set of procedures
enabling faculty and Senate engagement in program reduction or termination. This effort
emerged from the budget cuts last fall, and we have incorporated many of the lessons
learned from that experience to create a more durable, transparent process for shared
participation and shared governance. Our goal is to ensure broader involvementin
decision-making activities as they relate to the academic mission and vision of the
University of Oregon.

Second, we have been monitoring the work of Oregon’s Higher Education Coordinating
Commission (HECC), which has been evaluating and making recommendations for the
state’s entire higher education system—from community colleges to public universities.
We were particularly concerned about elements of HECC’s January report and the
introduction of legislation calling for a statewide study of Oregon’s higher education
system.

While the UO Senate welcomes a closer look at fiscal transparency, student access, and
affordability, we believe certain aspects of the proposed study and potential
recommendations could have negative consequences for the university. These include the
possibility of increased external control over UO’s academic programs and internal
decision-making about curricula and courses—an outcome that would violate core
principles of academic freedom and conflict with the UO Constitution and delegation of
authority.

In response, | submitted written testimony to the House Committee on Education, and
Sandy Weintraub and | traveled to Salem last month to meet with key legislators, including
the bill’s sponsor, to share our concerns. We worked closely with our government affairs
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team—especially Trent Lutz and Jenna Adams-Kalloch—in developing and delivering our
message, and | want to thank them for their support.

We also drafted and passed a Senate resolution outlining our concerns. | expect to testify
before HECC at its next public hearing in April, on behalf of the Senate. We will continue to
monitor the study’s progress, the preliminary recommendations due in April, and any
potential legislation that may be considered next winter ahead of the long session. Our
goalis to demonstrate the substantial work and impact the University of Oregon has in
educating students and serving the state.

The Senate has also been active in supporting our community in light of ongoing federal
immigration actions. On February 20, we hosted a town hall with the Division of Global
Engagement to discuss the legal rights and responsibilities we all share as members of the
UO community, and how we can maintain a safe environment should federal immigration
actions occur on campus. | have also been working with Student Life to support two
trainings on protecting free expression and First Amendment rights—one for students and
one for faculty who mentor students and student organizations. In addition, we continue to
invite colleagues from the Office of the General Counsel and our government affairs team
to provide regular briefings to the Senate.

Throughout these efforts, one thing has remained clear: Oregon is a special place, and the
University of Oregon is uniquely so. | am continually energized by the dedication of our
faculty, staff, and students—by the ways we support one another, by our commitment to
care, and by our ongoing excellence in research and teaching. At a time when higher
education nationally faces heightened scrutiny, anyone questioning the value we provide
need only sitin on a class or walk across campus to withess engaged discourse, personal
growth, and the collective learning that has long defined the educational experience.

As | shared in remarks at a Senate meeting last term:

“Over the past several months, we have spent considerable time discussing the future of
higher education—both here and nationally. What does it mean to lead an institution of
higher education? What values and aspirations do we share in our disciplines, for our
students, and for Oregon? | hope that we continue to shape Oregon’s future based on
student needs and interests, the ongoing pursuit of knowledge, and the societal impact
that our students, classes, and research can provide.”

Thank you for your time. | am happy to answer any questions you may have.
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UNIVERSITY OF Board Chair’s Report
O OREGON Discussion of Board Officers
Trustee Appointments and Board Needs Assessment

March 16, 2026

Discussion of Board Officers

Article Ill, Section 5a, of the University of Oregon (UO) Bylaws requires the Board to select one
of its members as chair and another as vice chair. The bylaws also state a term for a Board
officer shall be approximately three years (or until death, resignation, removal or expiration of
appointment as a trustee within a term). The chair and vice chair may be elected to consecutive
terms and can serve a maximum of two full terms in each respective position.

The current board officers, Trustee Steve Holwerda (chair) and Trustee Marcia Aaron (vice
chair) were both elected to their officer positions at the June 6, 2023, board meeting for terms
beginning on July 1, 2023. Their officer terms are set to conclude on June 30, 2026. Both
Trustee Holwerda and Trustee Aaron are eligible for reelection to their respective positions.

Board members are expected to vote on the election of board officers at the June 2026 regular
meeting. Time is reserved at the March 2026 meeting for initial discussion of selecting board

officers and succession planning moving forward.

Trustee Appointments and Board Needs Assessment

The board’s goal is to maintain a board that operates at the highest levels of fiduciary and
governance responsibility and that represents a wide range of knowledge and experiences. ORS
352.091(11) requires, when a vacancy on the board is expected, the board to assess the needs
of the board and identify the ideal characteristics of any individual chosen to fill the vacancy,
including but not limited to preferred skill sets, experience or geographic representation. The
law also requires the board to invite members of the public university community to submit
recommendations on the ideal characteristics identified.

The board’s Trustee Recruitment and Appointment Policy designates the board chair as
responsible for submitting recommendations to the governor for at-large positions and
indicates recommendations for at-large positions are based on a holistic view of the board, its
priorities, and the skills, characteristics, experiences, geographic diversity, and perspectives that
will contribute to a well-rounded, effective, and collegial board. For campus-based trustee
positions, individual organizations on campus such as the Associated Students of the University
of Oregon (ASUQ), University Senate, and campus-based labor organizations, may submit
recommendations to the governor. Any processes associated with these recommendations are
run by those representative organizations.

Board Chair’s Report | Board Officers & Board Needs Assessment
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Any individual interested in board service, including those recommended by a representative
organization, must submit an application to the governor. All board members are appointed by
the governor and confirmed by the state legislature.

Board Needs Assessment

To ensure the board is continually comprised of effective and responsible trustees with a balance
of backgrounds, perspectives, and skills, the board recently conducted a needs assessment to
identify ideal characteristics to consider for upcoming expected vacancies on the board. Trustees
identified several ideal characteristics including:

Future Board Members
Trustees called out several ideal characteristics to identify in future board members including:
e Adirect connection to the University of Oregon
e Understand the Board’s role as a fiduciary Board of directors and not members of senior
management.
e Understand a trustee’s role as a member of a public board.
e Has specialized skills that are an asset to the board including, financial, legal, regulatory,
research and/or management expertise.
e Experience and understanding of complex enterprises with many stakeholders.
e Ability to translate knowledge from their industry to the university structure and culture.
e Collaborative decision-making abilities.
e Caring deeply about the value of higher education.
e Comfortable facing tough issues and making difficult decisions.
e Commitment to UO’s mission.
e Wisdom, judgement and integrity.

The above list of identified ideal characteristics for future board members serves as baseline for
discussion. Trustees will be asked to discuss these topics during the March 2026 board meeting.

Additionally, time has been reserved on Tuesday, March 17, 2026, for members of the university
community to provide recommendations on the ideal characteristics for future board members.
Anyone interested in sharing written recommendations may also submit those to
trustees@uoregon.edu.

Board Chair’s Report | Board Officers & Board Needs Assessment
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Agenda Item 2
Pathways to Timely Graduation & Career Preparation

2.1 ASAC Chair Report

There are no written materials for this item.
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MEMORANDUM

March 12, 2026
To: University of Oregon Board of Trustees
Fr: Trustees Abbott, Lopez-DuBoff, Mitrovéan Morgan, Moses, and Sandoval.

Re: Summary Report on Trustee Office Hours Held on March 3, 2026.

Dear Trustees —

Purpose and Context

The board’s campus-based trustees held joint office hours together on campus to provide a
forum for faculty, staff, students, and community members to share input directly to board
members. Around 25-30 people attended the office hours, including several members of
campus labor organizations, the representative from the OA Council, students ranging from
freshmen to graduate students, UO Senators, and other campus stakeholders. Participants
expressed appreciation for the opportunity to engage directly with the Board and covered
various topics. There was also overwhelming demand to continue the joint office hours. Below
is a summary from the notes taken by Trustees Abbott, Lopez-DuBoff, Mitrovéan Morgan,
Moses, and Sandoval.

Budget Priorities and Financial Transparency: Financial issues seemed to be the leading theme
of the office hours. Attendees expressed anxiety over fears of additional layoffs and
redistribution of workloads. Questions were raised about why unrestricted funds or cash
reserves could not be used to mitigate cuts, and others suggested reducing administrative
salaries and positions. Athletics spending was cited by some as misaligned with the institution’s
academic mission. The layoff of Mike Urbanic, the former United Academics President and
economics instructor, was seen as bad optics, and potentially a form of retaliation by university
leadership.

Governance: Attendees expressed concern that the Board is not consistently visible or
connected to campus, including in how it exercises oversight on UO leadership. Attendees
argued there is limited deliberation during public Board meetings, a perception of
predetermined outcomes, and lack of clarity around trustee communication and trustee
appointments.

Board of Trustees
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Administrative Accountability: Participants raised concerns regarding accountability for
administrators, mainly focused on deans. Attendees sought information on how leaders are
evaluated, whether meaningful 360-degree review processes exist, and what safeguards are in
place to ensure proper accountability. According to attendees, there is a perception that
department heads face more rigorous evaluation than deans, despite deans’ significant
authority over budgets and academic priorities. Participants acknowledged they have seen and
appreciate Provost Long giving more discretion to Deans, but expressed they want to ensure
that is followed with accountability. Some attendees also criticized the use of ad hoc
committees to bypass UO Senate processes.

Faculty, Staff, and Student Impacts: Staff morale was described as low, particularly among
Officers of Administration and classified staff. Burnout, fear of job loss, and feelings of invisibility
were specifically cited. Attendees raised concerns about insufficient institutional support
around immigration enforcement issues. Tuition increases, especially for non-resident students,
were viewed as threatening affordability and competitiveness. Attendees noted that more
consistent, authentic recognition of staff contributions could help address morale, and shared
that recognition is also a transparency mechanism, making visible how staff work connects to
the university’s broader mission.

Communication, Tone, and Institutional Trust: Attendees emphasized that institutional
messaging has often been misaligned with lived experience. Messaging that encouraged
celebration amid layoffs was viewed as tone-deaf and trust-eroding. Attendees stressed that
transparency requires not only engagement opportunities but also protected time and
supervisor support for participation. Honest, empathetic communication was preferred, even
when conveying difficult realities.



Agenda Item 4
Financial Foundation for the UO

4.1 Tuition and Mandatory Fees AY 26-27
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O UNIVERSITY OF AY2026-27 TUITION & MANDATORY FEES
OREGON Summary of Requested Authorization

Note regarding packet materials: Provided in this packet are (i) this summary, (ii) a memo from President
Scholz outlining his final recommendations, (iii) the resolution, (iv) a slide deck, (v) the Tuition and Fee
Advisory Board Recommendation, (vi) minority memo report from ASUO, (vii) tuition and fee tables, and
(viii) the tuition and fee policy book.

PROCESS RECAP

The Tuition and Fee Advisory Board (TFAB) provides advice to the president on tuition and mandatory fees,
as well as issues related to tuition structure (e.g., differential tuition or a tuition guarantee program). The
TFAB schedule as well as the information provided to TFAB members—including meeting agendas, meeting
materials, meeting notes, and background information—is posted online
(https://vpfa.uoregon.edu/tuition). All TFAB meetings were open to the public. Between October 2025 and
February 2026, the TFAB met ten times. In addition to its meetings, TFAB with the help of the ASUO, held
a student tuition forum in mid-January.

TFAB is co-chaired by Jamie Moffitt, Senior Vice President for Finance and Administration and CFO, and
Angela Lauer Chong, Vice President for Student Life. Its membership includes students, faculty, deans, vice
presidents, vice provosts, and other administrative staff from a variety of units including institutional
research, the registrar’s office, business affairs, and financial aid, among others. TFAB membership and
meeting notes are available at the website linked above.

In mid-February, the TFAB co-chairs provided the president with a memo summarizing the advisory group’s
recommendations. The following week, the president hosted a public forum and sought public comment

on the TFAB recommendations through an online survey.

ANTICIPATED COST INCREASES & FY27 BUDGET ASSUMPTIONS

The following is a non-exhaustive list of known and anticipated major cost increases considered by TFAB.
This list reflects recurring cost drivers that will be added to the UO’s Education and General (“E&G”) budget
year-over-year and represents an approximately 4.8% increase. There may be other cost increases, such as
those that impact individual schools and colleges or departments. However, this list focuses on general
institutional increases.

Estimated FY27

Cost Driver
Cost Increase

Faculty, Staff, and Graduate Employee Salaries and OPE (Other Payroll Expenses) $22.2 million
Medical Costs (State-mandated health insurance) $2.4 million
Blended OPE (Reduction of one-time carry-forward funds) $6.4 million
Institutional Expenses (Increases related to utilities, insurance, debt for academic -
. $1.8 million
buildings, assessments, and leases)
Strategic Investments (Allocated during the strategic investment process) $1.0 million
Total Projected Cost Increases $33.8 million

The $33.8 million in projected cost driver increases for FY27 represents a 4.8% increase over the FY26
E&G Fund budget.

AY2026-27 Tuition & Mandatory Fees: Summary of Requested Authorization
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We are projecting $11.6 million of the $29.2 million in recurring savings from the implemented budget cuts
to be realized in FY27 which will reduce expenses and offset some of the impact of these cost drivers. This
will bring the total year-over-year increase in costs in the E&G Fund, after budget reductions, down to
$22.2 million, which represents a total increase of expenses in the E&G Fund of 3.2%.

Total Projected Cost Driver Increases: $33.8 million
Budget Cut Savings realized in FY27: -511.6 million
Net Projected Increase in FY27 Expenses: $22.2 million

In addition to these cost drivers, there are a few other key issues that are relevant to the discussion of FY27
tuition and fees. First is the uncertainty in first-year enrollment. TFAB discussed the current enroliment
environment, particularly for nonresident students, which is even more competitive nationally than in
previous years. This enrollment uncertainty, especially as it concerns nonresident students, leads to great
unpredictability for the university’s budget. Currently, nonresident tuition revenue significantly subsidizes
the funds received, both from the state and students, for the education of resident students. TFAB
continues to be cautious about the magnitude of recommended rate increases for nonresident students,
aiming to balance the negative impact that price increases can have on attracting out-of-state students to
the university with the need for incremental revenue to cover projected university cost drivers.

TFAB also discussed the history and current circumstances of state appropriations in Oregon, noting that
decades of state underinvestment have left Oregon’s public universities among the lowest-funded in the
nation on a per-student basis. The group also considered the fact that within Oregon, the UO receives the
lowest level of state appropriations per resident student of all public universities. TFAB spent time
comparing state appropriations for the UO with state appropriations for other public universities within
the AAU and Big Ten. The group also discussed changes in state appropriations to the UO between FY1990
and FY2025, noting that persistent state underfunding places greater financial burdens on Oregonian
students and families because of increased reliance on tuition to maintain university operations.

The group noted that persistent underfunding of four-year universities by the state is dramatically
restricting access to higher education and hinders completion rates for low- and middle-income students.
In an attempt to counter this, the UO invests considerable resources in need-based financial aid to increase
affordability where possible, including the PathwayOregon program, which provides robust financial and
advising support to eligible low-income Oregonians. The group discussed how PathwayOregon works to
support low-income Oregonian students, noting that students who do not qualify for the program or other
financial aid resources face significant challenges.

TFAB also spent time discussing the budget reduction actions taken in calendar year 2025, which were
difficult for the university community, and present ongoing challenges. The group spent time in several
meetings discussing the background of the long-term projection process, long-term projection data, and
the 2025-26 budget reductions. TFAB members discussed factors such as inflation, budget modeling, labor
contracts, operational expense elements, and how the UO fund balance (weeks of operating expense)
compares to that of other universities. Of particular importance, TFAB noted that UQ’s largest class of
nonresident students will be graduating in June 2026 and that the cohorts of entering students in recent
years have been much smaller. This, along with benefit cost increases related to retirement and health
costs, is expected to have a significant impact on the FY27 E&G Fund budget.

GUARANTEED TUITION MODEL

The Oregon Guarantee was established by the Board of Trustees in March 2020 and began enrolling
students in summer of 2020. Under the plan, each incoming cohort of undergraduate students has tuition

AY2026-27 Tuition & Mandatory Fees: Summary of Requested Authorization
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and administratively controlled mandatory fees (i.e., mandatory fees except for the ASUO I-Fee) locked for
up to five years. This includes differential tuition rates associated with the Clark Honors College and the
Lundquist College of Business, summer tuition rates, and the international student fee.

As of fall 2024, the guaranteed tuition rate program was fully implemented. The university currently has
five full cohorts of undergraduate students paying guaranteed rates (tuition cohorts for 2021, 2022, 2023,
2024, and 2025).

TFAB discussed the ongoing positive impact of the guaranteed tuition rate program for students and
families, and the stability provided by knowing that tuition and administratively controlled fee rates are
locked for five years. The group noted that several other comparator universities also have guaranteed
tuition programs in place, reducing the UO’s comparative advantage. Having said that, the group
acknowledged the value of the program in offering students and families predictability in the cost of tuition
and fees. Of particular value is how the Oregon Guarantee protects the value of scholarships, allowing
students and families to plan for the total cost of education in the face of rising costs. More details about
the program are available online (https://financialaid.uoregon.edu/oregon-guarantee).

AY2026-27 TUITION RATE PROPOSALS

As standard practice, 10% of new revenue from tuition is automatically set aside for remissions (e.g.,
scholarships). The university has also budgeted additional funds to support the recently increased
scholarship levels for incoming cohorts of students. TFAB considered 70 different tuition scenarios,
available in Appendix D (pages 21-26) of its memo, which looked at various tuition rates, enrollment levels,
cost assumptions, levels of new state appropriation, and resulting budget gaps. The table provided by TFAB
is illustrative of how fluctuations in any of those categories can have significant impacts on the overall
financial stability of the institution.

Undergraduate Tuition — Incoming (New) Students

President Scholz recommends a tuition rate for new resident students in the 2026 Tuition Cohort (those
students starting at the university between summer 2026 and spring 2027) that is 4.5% higher than the
rate charged to the 2025 Tuition Cohort and a rate for new nonresident students in the 2026 Tuition Cohort
that is 3.0% higher than the rate charged to the 2025 Tuition Cohort. These proposed rates are $322.93
per credit hour for residents and $989.40 per credit hour for nonresidents. These recommendations are in
accordance with the recommendations of TFAB.

Graduate Tuition

Proposed graduate tuition increases range from 0.0% to 4.0% during the academic year; details can be
found in the associated materials. There were two schools/colleges that were not proposing any tuition
rate increases for their programs despite rising cost drivers: the College of Design and the School of Law.
This was due to competitive pressures. The College of Business is proposing a 6.09% increase in tuition for
the summer 2027 Sports Product Management graduate program to match the rate of the program during
the academic year.

Business College Differential Tuition

The Lundquist College of Business is proposing a further increase to undergraduate differential tuition at
the college. The current differential tuition was raised last year from $20 per student credit hour to $30
per credit, effective with the 2025 Tuition Cohort. Prior to last year, the undergraduate differential at the
college had been $20 per credit hour since its inception in FY19.
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Beginning with the 2026 Tuition Cohort, the Lundquist College of Business is proposing to increase the
differential tuition fee on undergraduate business courses from $30/credit hour to $50/credit hour. The
rationale for the proposed higher rate includes increased costs to fund high-quality faculty and maintain
student services related to career services at levels that are expected by students in a business school and
are competitive with comparator schools. Students consulted supported increasing the fee to help fund
high-quality faculty and student services and appreciated the college’s plans to commit some of the
differential tuition revenue to support PathwayOregon fee remissions for low-income students.

The differential is part of guaranteed tuition so the increase will not affect current students.

Matriculation Fee

Standard practice is for the Matriculation Fee for the incoming cohort of students to increase at the same
rate as residential undergraduate tuition. The president is recommending that the university continue to
follow this practice for the 2026-27 academic year. The incoming 2026 Tuition Cohort matriculation fee, if
increased at 4.5%, will increase from $545.35 for the previous tuition cohort to $569.89 for the incoming
2026 Tuition Cohort.

Students only pay the Matriculation Fee once, in their first term. This one-time assessment was developed
to reduce the number of enrollment-related fees charged to a student. The fees are also used to support
academic programming for Freshman Interest Groups and other learning communities.

Clark Honors College Differential Tuition

As with the matriculation fee, the differential tuition paid by Clark Honors College students has traditionally
increased at the same rate as the increase to undergraduate resident tuition. For the 2026 Tuition Cohort,
however, the Clark Honors College is recommending a 1.0% increase from the 2025 cohort rate, which
would result in a differential tuition charge of $1,022.73 per term for new, incoming students. The college
is recommending a low increase to keep differential tuition as low as possible, given the pricing of
differential tuition at other honors colleges across the country.

As the Honors College differential tuition is part of the guaranteed tuition program, the increase will not
affect current students; the rate charged to the entering cohort of students will be locked for five years.

AY2026-27 MANDATORY FEES

Administratively controlled mandatory fees are included in the undergraduate guaranteed tuition
program, so current undergraduate students will see no increases to these fees as their rates are locked
for five years. Incoming undergraduate students who enroll as part of the 2026 Tuition Cohort will have
these rates locked for five years.

ASUO Incidental Fee Recommendation

The Incidental Fee (I-Fee) is a mandatory fee, but it is not managed by the administration nor is it included
in the Oregon Guarantee program. The ASUO budget is available upon request. Major lines historically
funded by the I-Fee include ASUO, and support for various programmatic items (e.g., childcare, Emerald
Media Group, legal services). For AY2026-27, the ASUO’s recommended increase to the I-Fee is $7.75 per
term, which is a 5.0% increase for all students.
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Administratively
Controlled
Mandatory Fees

New, Incoming Undergraduate Students
(2026 Cohort) Locked Fees

2025 Tuition 2026 Tuition

All Graduate Students

Cohort Cohort
FY2026 FY2027 % FY2026 FY2027 %
Fee Fee Increase Fee Fee Increase

Building Fee S 45,00 S 45.00 0.00% S 45.00 S 45.00 0.00%
Health Service Fee S 270.75 S 280.00 342% S 266.50 S 275.25 3.28%
Rec Center Fee S 172.75 S 177.50 2.75% S 155,50 S 160.00 2.89%
Student Union Fee S 240.50 S 247.00 2.70% S 228.00 S 235.50 3.29%
Tech Fee S 67.00 S 70.25 485% S 66.00 S 68.00 3.03%
Total ACMF $ 79.00 $ 819.75 $ 761.00 $ 783.75
Incidental Fee S 15350 S 161.25 5.0% S 153,50 S 161.25 5.0%
All Mandatory Fees S 94950 S 981.00 3.32% S 91450 S 945.00 3.34%

Below are the mandatory fee recommendations:

e Building Fee: No change.
e Health Service Fee: Incoming undergraduates will see an increase of 3.42%, which will be locked

for five years. Graduate students will see an increase of 3.28%.

e Recreation Center Fee: Incoming undergraduate cohort: 2.75%, a rate which will be locked for
five years. Graduate students’ mandatory fees will go up 2.89%.

e Student Union Fee: Incoming undergraduate cohort: 2.70%, this rate will be locked for five years.
Graduate students: 3.29%.

e Technology Fee: Incoming undergraduate cohort: 4.85%, which will be locked for five years.
Graduate students: 3.03%.

¢ Incidental Fee: All undergraduate and graduate cohorts: 5.0%, this rate may vary each year and is
recommended through an ASUO-led process.

Overall, administratively controlled mandatory fees for the incoming undergraduate cohort will increase
2.98% ($23.75 per term) over the previous cohort; this rate will be locked for five years. For graduate
students, administratively controlled mandatory fees will increase 2.99% ($22.75 per term).

TUITION AND FEE POLICY BOOK

Part of the Board’s annual approval of tuition and fees is the adoption of the annual Tuition and Fee Policy
Book, which articulates guidelines associated with the collection and use of these revenues. It is effective

July 1, 2026.
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MEMORANDUM

DATE: March 2,2026

TO:  University of Oregon Board of Trustees

) 1/ § —
FROM: Karl Scholz, President .,--}Fl—f--’— § "-;{LC., A k“j_,}

RE: Academic Year 2026-27 Tuition and Fee Recommendation for Board Consideration

The following is my tuition and fee proposal for the 2026-27 academic year, which is based on the
recommendations | received from the students, faculty, and staff who comprise the Tuition and Fee
Advisory Board (TFAB). In making this decision, | reviewed the TFAB recommendations, accepted direct
feedback from students and other stakeholders who took part in a public forum, solicited feedback
through an online survey, and discussed tuition issues with a wide variety of stakeholders.

The Oregon Guarantee Tuition Program

The University of Oregon is in its sixth year of the guaranteed tuition program, the Oregon Guarantee,
which was approved by the Board of Trustees in the spring of 2020 and has transformed the UQO’s
undergraduate tuition model. Under guaranteed tuition, the rate of tuition and administratively
controlled mandatory fees for each new class of undergraduate students does not change for five years.

2026 Undergraduate Cohort Tuition and Fees

The undergraduate tuition rates that you will be considering only impact next year’s incoming class. For
these incoming students, the 2026 Tuition Cohort of undergraduates, | support TFAB’s recommendation,
which is as follows:

e Resident tuition: $322.93 per student credit hour (4.5 percent above the 2025 Tuition Cohort rate).
Full-time tuition (45 credit hours per year) for new resident undergraduates will be locked at
$14,531.85 per year for five cohort years.

e Non-resident tuition: $989.40 per student credit hour (3 percent above the 2025 Tuition Cohort
rate). Full-time tuition (45 credit hours per year) for new non-resident undergraduates will be
$44,523 per year for five cohort years.

e Total adjusted administratively controlled mandatory fees: 2.98 percent higher than the 2025
Tuition Cohort rate.
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Graduate Programs Tuition and Fees

| also support TFAB’s recommendation to approve the more than 80 separate tuition rates for graduate
programs across the UO. Most of the proposed graduate tuition rate increases for 2026-27 range from 0.0
to 4.0 percent (see TFAB memo for all proposed rates).

| also support the TFAB recommendation to increase administratively controlled graduate student
mandatory fees by 2.99 percent total (that is, by $22.75/term).

| want to thank all the members of TFAB for their hard work and dedication, and all other members of the
university community who provided information and participated in the process. This proposal is the
product of nine open meetings, an open forum in January cohosted by TFAB and ASUO, hours and hours
of analysis, and work by a group of volunteer students, faculty, and staff who care deeply about the UO
and its ability to deliver quality, affordability, and accessibility.
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Board of Trustees of the University of Oregon

Resolution: AY2026-27 Tuition and Mandatory Fee Approval

WHEREAS, the Board of Trustees of the University of Oregon (the “Board”) has the

authority to determine tuition and mandatory enrollment fees in accordance with ORS 352.087, ORS

352.102, ORS 352.103, ORS 352.105, and other applicable law and policy; and,

WHEREAS, the university’s recommendations regarding tuition and fees are not taken lightly and
are developed after robust consultation and inquiry, including the analysis of many factors, including, but
not limited to, affordability, state appropriations, rising costs, and appropriate service levels; and,

WHEREAS, the University of Oregon implemented the Oregon Guarantee in Fiscal Year 2020-2021,
which created a stable and predictable tuition and fee model for undergraduate students through fixed,
cohort-based tuition and administratively-controlled mandatory fee rates for undergraduate students;

WHEREAS, the university president has submitted recommended tuition and mandatory fee rates
for the upcoming academic year (AY26-27), details for which can be found in Exhibits A, B and C attached

hereto; and,

WHEREAS, the Board has authority to determine tuition and mandatory enroliment fees;

NOW, THEREFORE, the Board of Trustees of the University of Oregon hereby approves

the following:

1. RESOLVED, that the AY26-27 tuition and mandatory fee schedule provided to the

trustees as Exhibit B attached to this resolution is adopted;

2. FURTHER RESOLVED, that AY26-27 Tuition and Fee Policy Book provided to the
trustees as Exhibit C attached to this resolution is adopted for the academic terms
identified therein, and it shall repeal, supersede, and replace all University of Oregon
rules and policies related to subject matters addressed in the Policies therein, except
as determined by the President; and

3. FURTHER RESOLVED, that the President and his designee(s) may take all actions
necessary, including resolving technical matters, to implement and enforce AY26-27

tuition and fees and associated Policies.

Moved: Seconded:

Trustee Vote Trustee Vote
Aaron Moses

Abbott Sandoval

Boyle Seeley

Evans Jackman Storment

Holwerda Tykeson

Hornecker Ulum

Board of Trustees | Resolution: AY26-27 Tuition and Mandatory Fee Approval

17 March 2026
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James Worden
Mitrov€an Morgan

Dated: Recorded:

Board of Trustees | Resolution: AY26-27 Tuition and Mandatory Fee Approval
17 March 2026
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O UNIVERSITY OF OREGON

FY2027 Tuition & Fees Proposal

March 17, 2026

Board of Trustees of the University of Oregon

Agenda

* Tuition and Fee-Setting Process

» Background Information
* Historical and Comparative Data
* E&G Fund Context

* FY27 Major Cost Drivers

e Tuition and Fee Recommendations
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Tuition and Fee Advisory Board (TFAB)

» Advisory group to the President, charged with
o Developing undergraduate tuition recommendations
o Reviewing administratively controlled mandatory fees, course fees, housing

fees, and graduate tuition proposals each year

» Twenty-two official members: students, faculty, and staff
o Students: 2 ASUO officers, 2 undergraduate students, 1 graduate student
o Two faculty; one drawn from the Senate Budget Committee
o Staff: VPs/AVPs, deans, directors, a senior assistant registrar, a classified

staff member, and individuals from Finance and Administration, College of
Arts and Sciences, College of Design, School of Music and Dance,
Graduate Studies, Financial Aid, Student Life, Undergraduate Education,
and the Provost’s Office.

* All TFAB meetings were in-person and open to the public

Tuition and Fee-Setting Process: 2025-2026

* Fall term: During 4 meetings TFAB was provided with training on
o Historical and comparative data and UO budget information
o Background on the Public University Support Fund (PUSF) and funding mechanisms
o The Guaranteed Tuition Program, financial aid programs, long-term financial projections,

E&G fund budget reductions, and the university’s plan for cost management

* Winter term: Proposal review and discussions during 6 meetings

TFAB received updated information on FY27 cost drivers

TFAB reviewed proposals for admin controlled mandatory fees (Student Union, Rec
Center, Health Services, Tech), course fees, housing, LCB differential, graduate tuition

TFAB discussed tuition rates for incoming undergraduates (2026 Tuition Cohort)
January 13: ASUO & TFAB co-hosted a student tuition forum

February 13: TFAB made recommendations to the president

February 13-23: President welcomed written comment on TFAB recommendations
February 19: President hosted an in-person public forum on tuition and fees

Early March: President shared tuition recommendations with the Board of Trustees
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Tuition and Fee-Setting Process: Information Online

€ > C @ % vpfavoregon.edu/tuition/tfab-schedule *

Tuition and Fee Advisory Board (TFAB) Schedule
General Meetings (all open to the public)
WINTER MEETINGS 2026

All meetings are open to the public.

Wednesday, January 7, 1:30pm-3pm: EMU 107 Miller Room

Tuesday, January 13, 6-7:30pm, EMU 214 Redwood Auditorium: ASUO-TFAB Student Tuition Forum
Friday, January 16, 11:00am-12:30pm: EMU 023 Lease Crutcher Lewis

Friday, January 23, 11:00am-12:30pm: EMU 107 Miller Room - updated venue

Friday, January 30, 1pm-2:30pm: PLC 072 (Prince Lucien Campbell)

Thursday, February 5, 9am-10:30am: EMU 107 Miller Room

Friday, February 6, 11am-12:30pm: EMU 107 Miller Room

FALL MEETINGS 2025

« Thursday, October 16, 9am-10am
« Monday, October 27, 2pm-3:30pm
« Friday, October 31, 9am-10:30am
«_Thursday, November 6, 8:30am-10am

I Tt andFee Adviory B YR -

and-updat o0

2025-26 News and Updates

Meeting agendas are posted the week of the meetings and materials are uploaded shortly after each meeting is complete.
Meeting summaries are usually uploaded within a week of each meeting. Meeting materials are available as downloadable
MS Word, PPT, or PDF files. Where possible, materials shared in PDF are also available in more accessible formats.

If you would like materials in other formats, or if you have questions about TFAB meetings or materials, please contact
Debbie Sharp at dsharp@uoregon.edu or 541-346-3096.

** All meetings are open to the public; you are encouraged to attend. **

The meeting information and materials for the 2025-26 Tuition and Fee Advisory Board (TFAB) are listed below.

TFAB Recommendations to the President (2026)

Recommendations on resident and non-resident undergraduate tuition, graduate tuition, fees: Recommendations of the
EY2026 Tuition and Fee Advisory Board (TFAB) (PDF)

The TFAB recommendations memo is also available in Word: Recommendations of the FY2026 TFAB (Word!

Aminority memo report was also submitted to President Scholz: Minority Memo Report (Word)

Tuition and Fee-Setting

Process: Communications

25 te2ma.net/web / kh/bc2e81fe98dbfd96f0ebe7dcaecd 1e80 *

O

Division of
Student Life
Noteworthy

te2ma.net/webview/2t6s0h/1327542531b026181132e9308d 11765

<> ca

B ctendacsorsgon scu/evnt /s tab sucert ion o 2026 @ % @B 1 ER1%

STUDENT
TUITION
FORUM

ASUO-TFAB Student
Tuition Forum 2026

Tuesday,January 9, 2026 6009 to 7-09m
pst

« Tuition Forum and Feedback Form: Give your recommendations for tuition and
fees using the online form by Monday, Feb. 23, at 8:00 a.m. You can also attend
the President's Tuition Forum at 6:00 tonight in the Crater Lake Rooms (145/146

EMU)

Dear University of Oregon students,

Fyy—

The tuition-setting process for the 2026-27 academic year is under way. We
ensure you have full knowledge of both the tuition-and-fee-setting process an
opportunities you have to participate in this conversation.

Upcoming event for students

The ASUO and the Tuition and Fee Advisory Board (TFAB) are co-hosting an
forum for students on Tuesday, January 13, from 6:00 to 7:30 p.m. in the EM{
Redwood Auditorium. The forum will include a presentation from members of
administration on the university’s Guaranteed Tuition program and key cost d
tuition and fees for the upcoming academic year. Food will be provided. This

designed so that students can learn more about the tuition-setting process an|
their tuition dollars are allocated. The forum will also provide students with an
opportunity to ask questions and provide feedback to the TFAB representative

UNIVERSITY OF

OREGON

PRESIDENT'S

TUITION February 18, 2026
;

Op.

6:00 p.m.
FORUM  emy crater Lake Rooms

vpfa.uoregon.edu/tuition

Pizza and saled provided

President's Tuition
Forum: Thurs, Feb 19
@6pm EMU Crater Lake

aa@®

(o]

January 13, 2026

vpfa.uoregon.edu/tuition

Forum set to hear comments on tuition
recommendations

February 13,2026 - 3:35pm

W Twitter @ Facebook

The University of Oregon community s invited to weigh in on proposed tuition|
and fee rates for the incoming student cohort at a public meeting Feb. 19

President Karl Scholz will host a forum on tuition and fee rates from 60 7:30
. in the Crater Lake Room of the Erb Memarial Union. Public comments
can be provided at the forum or through an online survey.
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Agenda

* Tuition and Fee-Setting Process

m) + Background Information
* Historical and Comparative Data
* E&G Fund Context
* FY27 Major Cost Drivers

e Tuition and Fee Recommendations

Undergraduate Tuition and Mandatory Fee History

Guaranteed Tuition and Fees

Year  Residency Actual Dollars cPl-adjusted

202021 Resident Guaranteed - 2020 Cohort $13,856 $17,104
Nonresident Guaranteed - 2020 539,308 sags23
Cohort

202122 Resident Guaranteed - 2021 Cohort $14,421 $17,390
Nonresident Guaranteed - 2021 [ e
Cohort

2022-23  Resident Guaranteed - 2022 Cohort $15,054 $16,950
Nonresident Guaranteed - 2022 ooy e
Cohort

202324 Resident Guaranteed - 2023 Cohort $15,667 $16,590
Nonresident Guaranteed - 2023
o $43,300 $45,851

202425 Resident Guaranteed - 2024 Cohort $16,136 $16,516
Nonresident Guaranteed - 2024
G $44,508 $45,650

202526 Resident Guaranteed - 2025 Cohort $16,754 $16,754
Nonresident Guaranteed - 2025 T i
Cohort

Notes

he The Consumer

and represent the rban-West annual 91 35 of une 30, 2025,
2.Allof

hours,
Source: U0 Offceof nstitution Research.

15credt

Tuition and Fees for Residents
202223 2023-24 2024-25 2025-26
$16,750

515667 L

e 515,054
10
5K
oK

Resmen\suamntccd 2022 Rememaummm 2023 nosmamcuamnmen 2024 wemmsmmmm 2025

Tuition and Fees for Nonresidents

202223 2023-24 2024-25 202526
50K

$43,300 $44,598

$41,699
a0k
30K
20K
10
ok

Nonresident Guaranteed - | Nonresident Guaranteed - Nonresident Guaranteed
2022 Cohort 2023 Cohort 2024 Cohort

Nonresident Guaranteed
2025 Cohort
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AAU Publics
2025-26 Tuition and Mandatory Fees
Resident Full-time Undergraduate

$22,000

$20,000

$18,000

$16,000

Average: $14,649

Oregon Guaranteed - 2025 Cohort

$16,755

$14,000

$12,000

$10,000

$8,000

$6,000

54,

8

0

$2,000

s

0

Florida

North Carolina

Purdue

University of Utah

AAU Publics
2025-26 Tuition and Mandatory Fees
Resident Full-time Undergraduate

$22,000

520,000

$18,000

$16,000

$14,000

$12,000

$10,000

$8,

8

0

$6,000

4,

8

0

$2,000

s

0

Average: $14,649

SUNY-Stony Brook

SUNY-Buffalo

lowa

Indiana

Wisconsin

Maryland

Texas A&M

Washington

Ohio State

Arizona

Colorado

Missouri

ucta

Oregon Guaranteed - 2025 Cohort

$16,755

Florida

North Carolina

Purdue

University of Utah

SUNY-Stony Brook

SUNY-Buffalo

Indiana

Wisconsin

Maryland

Kansas

Texas A&M

Washington

Ohio State

Arizona

Colorado

Missouri

uca

UCRiverside

uC Riverside

UClrvine

UC Irvine

UCSanta Cruz

uCSanta Cruz

Oregon Guaranteed -

Oregon Guaranteed -

2025 Cohort

2025 Cohort

UCSanta Barbara

UC Santa Barbara

UC Berkeley

UC Berkeley

Michigan State

Michigan State

uCsan Diego

UC San Diego

UC Davis

UC Davis

lllinois

INinois

Michigan

Michigan

Minnesota

Minnesota

Penn State

Guaranteed Tuition in green.

Penn State

Pittsburgh

Pittsburgh
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AAU Publics
2025-26 Tuition and Mandatory Fees

Nonresident Full-time Undergraduate

$65,000

$60,000

$55,000

$50,000

$45,000

Average: $44,025

Oregon Guaranteed - 2025 Cohort

$46,077

$40,

8

0

$35,000

$30,000

$25,000

$20,000

$15,000

$10,000

$5,000

pre

0

Purdue

Florida

Kansas

SUNY-Buffalo

AAU Publics
2025-26 Tuition and Mandatory Fees

Nonresident Full-time Undergraduate

$65,000

$60,000

$55,000

$50,000+

545,000 Average: $44,025

$40,000

$35,000
$30,000
$25,000
$20,000
$15,000
$10,000

$5,000

8

H

SUNY-Stony Brook

University of Utah

Missouri

Winois

Texas A&M

Minnesota

Maryland

Indiana

Obhio State

Arizona

Pittsburgh

Purdue

Florida

Kansas

SUNY-Buffalo

SUNY-Stony Brook

University of Utah

Missouri

Mlinois

Texas A&RM

Minnesota

Maryland

Indiana

Ohio State

Arizona

Pittsburgh

Penn State

Penn State

Wisconsin

Wisconsin

A
5
&
&
)
£
H

Michigan State

Washington

Washington

Colorado

Colorado

N\

North Carolina

North Carolina

2025 Cohort

Oregon Guaranteed -

2025 Cohort

Oregon Guaranteed -

ucla

UC Riverside

UC Riverside

UClirvine

UCirvine

ucsanta Cruz

uC Santa Cruz

UCSanta Barbara

uC Santa Barbara

UC Berkeley

uC Berkeley

UC San Diego

UC San Diego

UC Davis

Guaranteed Tuition in green.

mmw |

uC Davis

Michigan

Michigan

Full Board of Trustees Meeting Materials
16-17 March 2026 | Page 35 of 177



FY24 State Appropriations per Student FTE among AAU Publics

Stony Brook University

University of Maryland-College Park
University of North Carolina at Chapel H.
University of Florida

University at Buffalo

Texas A & M University-College Station
Rutgers University-New Brunswick
University of California-Riverside
University of Utah

University of Minnesota-Twin Cities
University of South Florida

University of California-Los Angeles
University of California-Davis

Georgia Institute of Technology-Main C...
University of California-Santa Cruz
University of California-San Diego
University of Kansas

University of Washington-Seattle Camp...
University of California-Berkeley
University of Wisconsin-Madison
University of California-Santa Barbara
University of California-Irvine
University of Virginia-Main Campus
University of Missouri-Columbia

The University of Texas at Austin
University of Arizona

Ohio State University-Main Campus
University of lowa

University of Michigan-Ann Arbor
Michigan State University

Purdue University-Main Campus
Arizona State University

University of lllinois Urbana-Champaign
Indiana University-Bloomington

University of Oregon [N $4,303

University of Colorado Boulder

$o

Notes:

$2,000

$3,020

$4,000

$15,771
$15,089
$14,268
$13,907
$13,799
$13,634
$13,580
$13,124
$12,981
12,131
$14,709
s1}.672
s11574
$11,141
$10,83
$10,354
$9,180
$8,676
$8,523
$8,489
$8,071
$6,742
$6,726
$6,516
$5,424
$5,137
$4,924
$6,000  $8000  $10,000 $12,000 $14,000  $16,000

$18,000

State Appropriation per Student =

1. Penn State University and University of Pittsburgh are excluded from the table because Pennsylvania has alternatve state funding mechanisms.
2. The Student FTE corresponds to a 12-month FTE

Source: IPEDS Finance (FY2024) and Enrollment (FY2024).

FY24 State Appropriations per

$60,000
$55,000
$50,000
sas000 3 R
3 o
2 5 e g
@ 15
$40,000 2 2 = =
o 28
$35,000
$30,000 Y o R
o E H K
si:0°50: 8
$25,000 & ) e
$20,000
$15,000
=
P 8
$10,000 2 8 8
N N
n o B e <
2 8 ¥ 8] @
$5000 |H g =)
3 2 &
$0
s 2 % 5 52 5¢
=€ 5 ;4 s2¢8
$ £z £ 5%
2 > & I § 3
5 0 3 § 8 i
g g 2 5 2 £
s 5 % 35 =
T g sz 3%
E " g 2z 2 i

$37,102

$24,250

$12,852

Georgia Institute of

Technology-Main Campus

Resident Student and Resident Tuition and Fees amon

536,759

$10,287

University of Utah

536,646

$27,656

5

934,177

$15,999

University of California-Davis

Q =
R 8 9 o o o o
23 2§ 8 79 3 F
A - - -
L Y N S - O
1 k8 El E a
N E B EE o
B B E B 5
3 Bl B 23
@ =
3 e
8 %28 3 ¢ 8
e < § = e
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& b 2
o
8
£ £ fzpisze d B
£ 02 2 £23 8§ ¢ X
R g &8 %1 %
5 5 5% 3 5 38 %
§ = 35 s
5 5 £ £

$30,566

$15,602 $14,964

University of California-Berkeley

$18,468
$18,362

$20,040

$20,000

g AAU Publics

$22,

$21,878

| Average State Appropriation per Student: $12,288

$22,000

$23,597
,954

$24,000

$25,754

$26,000

$28,000

- State appropriation per resident student

Resident tuition and fees

$30,448

$17,228

University of Michigan-Ann Arbor

$29,894

$15,312 $14,58:

University of California-Santa Cruz

$29,298

514,283

$15,015

University of California-Santa

Barbara.

528,368

$13,379

$14,989

ornia-invine

University of Cali

527,237

$14,122 $13,115

University of Missouri-Columbia

$25,911

$14,947

$10,964

University of lowa

525,720

862

$12,859

ersity-Mai
Campus

525,462

$9,474

$15,988

Michigan State University

$24,807

$7,235

$17,572

University of

Urbana-Champaign

524,156

$9,992 $14,164

Purdue University-Main Campus

$6,520 CPPRGE]

$15,669

University of Oregon

521,633

$9,859

$11,774

The University of Texas at Austin

521,446

o

$11,790 9,656

2 University-Bloomington

$13,622

University of Colorado Boulder
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Oregon ranked 46th in the country in four-year university per-student funding

Public Higher Education Appropriations per FTE by State at Four-Year Institutions, FY 2024 (Adjusted)

I Education Appropriations per FTE

$27,000
$20,250

$13,500
$10,820

o
o

Pennsylvania T

$6,750

Alaska IE—
New Mexico [—
D.c. —
Wyoming I —
HHinois F—

Utah I
Georgia I
Washington I
Tennessee
Hawil IR
Massachusetts [N

Texas I
Wisconsin [N
Rhode Island [N
Indiana [N
lowa [N
Ohio I
Montana [N
Michigan ISR
Arkansas IR

New York I

Missouri [N
Oklahoma [REIN
South Dakota [N
South Carolina [
Kansas [N
Maine I
Idaho I
Virginia I
Kentucky IR
us. I
Minnesota IR
California
Alabamna [
Nevada I
New Jersey IR
Nebraska [
Maryland [

Avizona [
Vermont [N
Delaware [N

Oregon [N
Louisiana [N

Colorado

ol
£
=
]
3
=

Notes:  Source(s): State Higher Education Executive Officers Association

North Dakota [N
Mississippi N

North Carolina

o
New Hampshire [N

Comparative University Funding

Fundable Students (AY24) 1,532 2,531 17,936 12,276 2,395 12,794 3,061 52,526
PUSF Funding $24.1M $35.9M $168.7M $119.1M $28.3M $99.0M $34.3M $509.4M

PUSF Funding Per
Fundable Student $15,741 $14,199 $9,404 $9,705 $11,826 $7,735 $11,195 $9,699

Total FY 2025

Sisiie A $27.1M $41.1M $297.5M $132.3M $33.1M $105.3M $37.9M $674.3M

State Funding per

Fundable Student $17,666 $16,217 $16,589 $10,775 $13,810 $8,232 $12,388 $12,837

Note: All data collected from HECC or publicly available websites. Data as of October 2025.
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Comparative University Funding

s oo o e e L v |

Net Tuition Revenue $26.4M $33.8M $514.4M $177.1M $31.8M $529.1M $32.9M $1,345.7M

State & Governmental

AEEETEETS $25.6M $38.2M $287.9M $130.1M $28.7M $106.5M $34.9M $651.9M

Other Revenue $3.9M $4.1M $139.4M $38.7M $4.0M $56.0M $6.1M $252.1M

Total E&G Revenue $56.0M $76.0M $941.7M $345.9M $64.5M $691.6M $73.9M $2,249.6M

Percentage of E&G Funded
with State & Governmental 45.8% 50.2% 30.6% 37.6% 44.4% 15.4% 47.2% 29.0%
Appropriations

Sources: Various university FYE Actual BOT Management Reports. WOU Q3 Forecast.
Note: All data collected from HECC or publicly available websites. Data as of October 2025.

Cost of Attendance for the 2025-26 Academic Year among Big Ten Publics

Michigan $18,346 $63,962 $16,246 $1,184 $2,772 $38,548 $84,164
UCLA $15,700 $53,302 $18,960 $1,680 $3,218 $39,558 $77,160
Oregon Guaranteed - 2025 Cohort $16,755 $46,077 $17,400 $1,395 $3,057 $38,607 $67,929
Washington $13,406 $44,640 $18,405 $900 $3,027 $35,738 $66,972
Rutgers $18,824 $39,649 $19,158 $1,446 $4,658 $44,086 $64,911
Michigan State $17,374 $44,758 $12,928 $1,420 $5,240 $36,962 $64,346
Maryland $12,290 $42,052 $17,106 $1,250 $2,714 $33,360 $63,122
Wisconsin $12,186 $44,210 $14,520 $700 $3,238 $30,644 $62,668
Ohio State $13,640 $42,422 $15,178 $1,020 $3,458 $33,296 $62,078
Indiana $12,142 $42,294 $14,160 $1,290 $3,328 $30,920 $61,072
Minnesota $18,626 $41,512 $14,672 $1,000 $2,358 $36,656 $59,542
Penn State $20,644 $41,790 $14,474 $1,200 $1,000 $37,318 $58,464
lllinois $18,046 $38,398 $15,184 $1,200 $2,500 $36,930 $57,282
lowa $11,622 $33,710 $13,680 $950 $4,598 $30,850 $52,938
Nebraska $11,100 $30,330 $14,210 $1,128 $2,364 $28,802 $48,032
Purdue $9,992 $28,794 $13,720 $1,090 $2,340 $27,142 $45,944

As of October 29, 2011, every post-secondary institution that receives federal financial aid funds is required to post its COA.  Source: Institution websites.
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Cost of Attendance for the 2025-26 Academic Year - Legacy PAC-12 Publics

ucLA 415,700 $53,302 $18,960 $1,680 $3,218 439,558 $77,160
ozrgggncg;]‘g:"teed - $16,755 $46,077 $17,400 $1,395 $3,057 $38,607 $67,929
Washington 413,406 44,640 418,405 $900 $3027  $35738 $66,972
Arizona $13,900 $43,100 $17,770 $3,150 $2,550 $37,370 $66,570
Colorado $16,137 $44,598 $16,111 $1,362 $2,982 $36,592 $65,053
Oregon State 415,246 $40,392 $17,205 $600 $3,696  $36,747 $61,893
Arizona State $13,534 $37,072 $18,819 $1,320 $3,993 $37,666 $61,204
california $16,011 $34,812 $19,560 $1,680 $3218  $40,469 $59,270
Utah $10,480 $32,932 $19,198 $1,600 $3,800 $35,078 $57,530
Washington State $13,886 $30,992 $18,774 $762 $3,382 $36,804 $53,910

As of October 29, 2011, every post-secondary institution that receives federal financial aid funds is required to post its COA.  Source: Institution websites.

Agenda

* Tuition and Fee-Setting Process
» Background Information
* Historical and Comparative Data
m) - E&G Fund Context
* FY27 Major Cost Drivers

e Tuition and Fee Recommendations
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E&G Fund Context

« E&G Fund — Characteristics (FY26)
» Approximately $708 million in revenue
* 77% funded with tuition revenue
» Funds majority of activity in schools and colleges and administrative units
* 79% invested in people

. E&G Fund — Recent History
FY16, FY17, & FY18: Balanced due to state investments, tuition
increases, and budget cuts
* FY19: $11.5 million deficit
» FY20: $7.6 million deficit
* FY21 - FY25: Balanced budget due to
« Actions taken to mitigate impact of COVID-19
« HEEREF lost revenue funding
« Staffing challenges / compensation cost one-time savings

Agenda

* Tuition and Fee-Setting Process

» Background Information
* Historical and Comparative Data
* E&G Fund Context
m) + FY27 Major Cost Drivers

e Tuition and Fee Recommendations
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Summary — Major FY2027 E&G Fund Cost Drivers

. Projected FY27
“

E&G compensation increases based on current contracts (e.g., faculty), announced

Faculty, Staff and GE increases for OAs and assumptions of 3% annual increases for those groups without

Salary and OPE w22 Z wlliem ratified contracts. Includes approximately 1,130 graduate employees, 1,520 faculty, 800
classified staff and 1,180 unrepresented staff on the E&G fund.
. - December 2025 estimated cost increase is 3.8%. Includes estimate of rate increase and
Medical Costs $2.4 million

rate group shifts.

There were $7.2 million of one-time carry forward funds available during FY26 to “buy
Blended OPE $6.4 million down” OPE rates. These one-time funds offset last year’s large increase to PERS rates.
Going into FY2027, only $800k of one-time carry forward funds will be available.

Increases related to utilities, insurance, debt for academic buildings, assessments, and

Institutional Expenses $1.8 million
leases.
. - Allocated via strategic investment process. Note that President has only allocated $1.0
Strategic Investments $1.0 million L . X .
million to the BAG process this year given budget constraints.
Total Projected Cost -
he— $33.8 million

Summary — Major FY2027 E&G Fund Cost Drivers

Cost Driver FY26 Base Projected FY27 Cost FY27 .
Increase Increase (%)

Faculty, Staff and GE Compensation

Impact of Salary Increases $22.2 million

Impact of Medical Cost Rate Increases $2.4 million

Impact of Blended OPE $6.4 million

(Reduction of One Time Carry Forward Fund) :
Total $565.9 million $31.0 million 5.5%
Institutional Expenses $59.0 million $1.8 million 3.1%
All Other S&$, Transfers, and Ca'pltal Expepses $86.0 million $0.0 million 0.0%
(No assumed increases for cost driver analysis)
Strategic Investments $1.0 million
Total (E&G Budget) $710.9 million $33.8 million 4.8%

Note: We are projecting $11.6 million of the $29.2 million budget cuts that we just implemented to hit in FY27
which will offset some of these cost drivers. This will bring the total increase, after budget reductions,
down to $22.2 million which represents a total increase on the E&G fund of 3.2%.
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Agenda

* Tuition and Fee-Setting Process

» Background Information
* Historical and Comparative Data
* E&G Fund Context

* FY27 Major Cost Drivers
m) - Tuition and Fee Recommendations

Guaranteed Tuition Program Launched 2020

+ Tuition rates set and locked for new undergraduate students in
* 2021 Tuition Cohort: summer 2021 through spring 2022 (rates locked through spring 2026)
» 2022 Tuition Cohort: summer 2022 through spring 2023 (rates locked through spring 2027)
» 2023 Tuition Cohort: summer 2023 through spring 2024 (rates locked through spring 2028)
* 2024 Tuition Cohort: summer 2024 through spring 2025 (rates locked through spring 2029)
2025 Tuition Cohort: summer 2025 through spring 2026 (rates locked through spring 2030)

2021 TUITION 2022 TUITION 2023 TUITION 2024 TUITION 2025 TUITION
COHORT COHORT COHORT COHORT COHORT

e FT Annual e FT Annual . FT Annual . FT Annual . FT Annual
[Lition Tuition [Lition Tuition Lricn Tuition Eicn Tuition [uition Tuition
Rate/SCH Rate/SCH Rate/SCH Rate/SCH Rate/SCH
Rate Rate Rate Rate Rate
IEeGs $266.08 $11,973.60 $278.05 $12,512.25 $289.18 $13,013.10 $297.85 $13,403.25 $309.02 $13,905.90
Non

res $844.83 $38,017.35 $870.17 $39,158.65 $903.24 $40,654.80 $930.34 $41.865.30 $960.58 $43.226.10
uG
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Recommended Rates for Incoming UG Tuition Cohort

» Following are the proposed tuition rates for the cohort of incoming

undergraduate students (2026 Tuition Cohort):
o $322.93 per credit hour (4.5% higher than this year’s resident first-year students)
o $989.40 per credit hour (3.0% higher than this year’s nonresident first-year students)

2026 Tuition Cohort 2026 Tuition Cohort

Full-time resident tuition

Full-time nonresident tuition

$14,531.85 $44,523.00

» For the incoming undergraduate student cohort, tuition rates and
administratively controlled mandatory fees would be locked for 5 years*

* The ASUO Incidental Fee is not part of the guarantee.

Admin Controlled Mandatory Fee Recommendations

» Under the undergraduate Guaranteed Tuition Program,
administratively controlled mandatory fees are locked for five

years for each Tuition Cohort

* Proposed Administratively Controlled Mandatory Fees for
o New incoming undergraduate students (2026 Tuition Cohort): 2.98%

increase ($23.75 per term)
o Graduate students: 2.99% increase ($22.75 per term)

» Current undergraduate students will see no increase in these
fees
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Mandatory Fees — Incidental Fee

« Each year, the Incidental Fee proposal is developed
through a process governed by the ASUO and is not
part of TFAB'’s purview.

* For AY26-27, the recommended increase to the |-Fee
is $7.75 per term (5.0% increase) for all students.

Proposed Rates for Administratively Controlled
Mandatory Fees (per term)

Administratively
Controlled
Mandatory Fees

New, Incoming Undergraduate Students
(2026 Cohort) Locked Fees

All Graduate Students

2025 Tuition 2026 Tuition
Cohort Cohort
FY2026 FY2027 % FY2026 FY2027 %
Fee Fee Increase Fee Fee Increase

Building Fee S 45,00 S 45.00 0.00% $ 45.00 S 45.00 0.00%
Health Service Fee S 270.75 S 280.00 342% S 266.50 S 275.25 3.28%
Rec Center Fee S 172.75 §$ 177.50 2.75% S 15550 $ 160.00 2.89%
Student Union Fee S 24050 S 247.00 2.70% $ 228,00 S 235.50 3.29%
Tech Fee S 67.00 S 70.25 485% S 66.00 S 68.00 3.03%
Total ACMF $ 7900 § 819.75 $ 761.00 $ 783.75
Incidental Fee S 153.50 S 161.25 5.0% $ 15350 S 161.25 5.0%
All Mandatory Fees S 94950 S 981.00 3.32% S 91450 S 945.00 3.34%
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College of Business Undergraduate Differential

 Currently: $30 per student credit hour

« Proposing an increase to $50 per student credit hour, effective with 2026 Tuition
Cohort
o No impact to current students
o Would apply to all business courses (not just courses for business administration and
accounting majors)

+ Rationale:
o Business education has a higher cost
o LCB differential is lower than most comparator business programs

o Struggling to provide high-quality faculty and student services demanded by business
students

o Need to provide high level of services to be able attract students

» Consulted the Dean’s Committee on Inter-Club Coordination: they supported the
the idea that high quality faculty and student services are essential, and it is
important to maintain services

Differential Tuition Comparators in State of Oregon

Differential Tuition Costs for Total Additional Costs for
Business Major?! Business Major?!
Resident Non-Resident Resident  Non-Resident

Oregon State University $432 per term $432 per term $5,184 $5,184
Portland State University  $294 per term $304 per term $3,528 $3,648
University of Oregon 50 per business 50 per business

i & >50p , >50p . $4,400 $4,400
(Proposed) course credit course credit

1 Relative to costs for a major in the College of Arts and Sciences (or equivalent).

Note: Total additional costs calculations for Oregon State University and Portland State University assumes a student
takes 16 credits a term and is a business major for four years (both schools generally directly admit students into the
major in the first year), using AY25/26 tuition rates. Total additional costs for the University of Oregon multiplies the
proposed $50 per course credit fee times the twenty-two four-credit business courses required for the major.
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Differential Tuition Comparators: B1G Schools from Lowest to Highest Cost

Differential Tuition Costs for Business Major* Total Additional Costs for Business Major*
Resident Non-Resident Resident Non-Resident

University of Minnesota S0 S0 S0 S0
University of S. California S0 S0 S0 S0
University of Washington $0 $0 $0 S0
Michigan State University $586 per year foryears 3 &4 $618 per year for years 3 & 4 $1,172 $1,236
Rutgers University? $225 per semester $10.50 per semester $1,800 $84
Purdue University? $718 per semester $718 per semester $3,590 $3,590
University of Oregon (Proposed) $50 per business course credit  $50 per business course credit $4,400 $4,400
University of Nebraska® $69 per business course credit $154 per business course $5,037 $11,242
Indiana University $5,038 $5,038

Pre-business $775 per year $775 per year

Business $1,550 per year $1,550 per year
University of Maryland $3,214 per year for years 3& 4  $3,214 per year for years 3 & 4 $6,428 $6,428
Ohio State University? $835 per semester $835 per semester $6,680 $6,680
Pennsylvania State University $4,714 per year for years 3 & 4 $5,618 per year for years 3 & 4 $9,428 $11,236
University of Michigan $9,904 $10,792

Years 1 and 2 $1,098 per year $1,076 per year

Years 3 and 4 $3,854 per year $4,320 per year
University of lllinois® $2,690 per semester $2,690 per semester $10,760 $10,760
University of Wisconsin? $3,000 per year $3,000 per year $12,000 $12,000
University of lowa $12,560 $13,280

Years 1 and 2

Years 3 and 4
Northwestern University
UCLA

$2,154 per year
$4,126 per year

$2,217 per year
$4,423 per year

Does not offer an undergraduate business degree
Does not offer an undergraduate business degree

1Relative to costs for a major in the College of Arts and Sciences (or equivalent). 2Students are directly admitted into the business school as first-year students. 3 Assumes a transition from pre-major to major after semester 3

to calculate total additional costs. 4 Students must complete an average of 73 credits for the business major. S Assumes a transition from pre-major to major after sophomore year, as stated is typical.

Graduate Tuition Proposals

» Most proposed graduate tuition increases for FY27 vary between 0% and

4.0%

* UO has over 80 separate rates for graduate programs

» Schools and colleges provided detailed recommendations for graduate

tuition rates

» Two propose no graduate tuition rate increases

» College of Design: conducting market analysis, and looking at pricing models, competitive
demand, and long-term program sustainability

» School of Law: recommendation is based on market dynamics

» College of Business

* Proposing 6.09% increase in tuition for summer 2027 Sports Product Management grad
program (to match the academic year program rate)
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FY27 Proposed Housing Room and Board Rates

* Housing rate increases vary by room type and meal plan

* Proposed room and board rate increases:
o 4.5% for muti-person units
o 5% for single-person units

o Adjustments

o Barnhart rates will be reduced to match rates at newer halls with similar
room types

o Riley rates will be increased in alignment with Earl, Carson, Justice Bean
» University Housing is working to keep room and board rates low:

o Returner discounts for students in res hall at least one term of previous year
(doesn’t apply to Yasui Hall — designed for returning students)

Legacy PAC-12 Room & Board Rates Comparisons

“Standard Double
School Room + Standard Source for Room and Board Rates
Meal Plan” 2025-26

University of California Berkeley $22,398 http://financialaid.berkeley.edu/cost-attendance

Stanford University $22,167 http://financialaid.stanford.edu/undergrad/budget/index.htm|
University of Southern California $20,907 https://admission.usc.edu/learn/cost-financial-aid/

Arizona State University (Tempe Campus) $19,140 https://students.asu.edu/standard-cost-attendance

University of California Los Angeles $18,960 https://www.admission.ucla.edu/prospect/budget.htm

University of Colorado Boulder $18,504 https://www.colorado.edu/bursar/costs

University of Washington $18,405 https://www.washington.edu/opb/tuition-fees/estimated-annual-cost-of-

(Seattle Campus) lattendance-for-first-year-undergraduates/

University of Utah $17,442

University of Oregon $17,400 https://financialaid.uoregon.edu/cost of attendance
University of Arizona $17,300 https://financialaid.arizona.edu/cost/incoming
Oregon State University $17,205 https://financialaid.oregonstate.edu/cost-attendance
Washington State University $16,214 https://housing.wsu.edu/residence-halls/rates/
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Big Ten 2025-2026 Room & Board Rates Comparisons

School I:;:IDI::LEI;IOZ; t;:s Source for Room and Board Rates
Northwestern University $21,126 https://undergradaid.northwestern.edu/aid-basics-eligibility/cost-of-attendance.html
University of Southern California $20,907 https://admission.usc.edu/learn/cost-financial-aid/
University of California Los Angeles $18,960 https://www.admission.ucla.edu/prospect/budget.htm
University of Washington 418405 https://www.washington.edu/opb/tuition-fees/estimated-annual-cost-of-attendance-for-
(Seattle Campus) ’ first-year-undergraduates/
University of Oregon $17,400 https://financialaid.uoregon.edu/cost of attendance
University of Maryland $16,747 https://academiccatalog.umd.edu/undergraduate/fees-expenses-financial-aid/tuition-fees/
University of Michigan $16,246 https://finaid.umich.edu/getting-started/estimating-costs
Penn State University $15,346 https://admissions.psu.edu/costs-aid/tuition/
Rutgers University $15,332 https://admissions.rutgers.edu/costs-and-aid/tuition-fees
Ohio State University $15,252 https://undergrad.osu.edu/cost-and-aid/basic-costs
Unviersity of Illinois $15,184 https://www.admissions.illinois.edu/invest/tuition
University of Minnesota $14,672 https://onestop.umn.edu/finances/costs/cost-attendance
University of Wisconsin - Madison $14,520 https://financialaid.wisc.edu/cost-of-attendance/
University of Nebraska $14,210 https://financialaid.unl.edu/cost/estimated-cost-attendance/2025-2026/
Indiana University $14,160 https://admissions.indiana.edu/cost-financial-aid/index.html
pue ety o | s e ot o i e 24
University of lowa $13,680 https://financialaid.uiowa.edu/cost/undergraduate
Michigan State University $12,928 https://admissions.msu.edu/cost-aid
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To:
From:

Date:
Re:
Cc:

Exhibit A

Karl Scholz, President

Jamie Moffitt, Senior Vice President for Finance and Administration and CFO, TFAB Co-
Chair, and Angela Lauer Chong, Vice President for Student Life, TFAB Co-Chair
February 13, 2026

Recommendations of the FY2026 Tuition and Fee Advisory Board (TFAB)

Christopher P. Long, Provost and Senior Vice President

Executive Summary

The FY2026 Tuition and Fee Advisory Board (TFAB) is making the following recommendations related
to tuition and mandatory fees:

Incoming Cohort of New Undergraduate Students (2026 Tuition Cohort).

O

Residents: TFAB recommends that the guaranteed tuition rate for the 2026 Tuition Cohort,
which will be locked for five years, be set at a rate that is 4.5% higher than that of the 2025
Tuition Cohort and that, in total, administratively controlled mandatory fees, which will also be
locked for five years, be set at a rate that is 2.98% higher than that of the 2025 Tuition Cohort.

Nonresidents: TFAB recommends that the guaranteed tuition rate for the 2026 Tuition Cohort,
which will be locked for five years, be set at a rate that is 3.0% higher than that of the 2025

Tuition Cohort and that, in total, administratively controlled mandatory fees, which will also be
locked for five years, be set at a rate that is 2.98% higher than that of the 2025 Tuition Cohort.

Graduate Students:

TFAB supports and includes for your consideration, all the proposed tuition changes for graduate
programs outlined herein. Most proposals request increases ranging from 0.0% to 4.0% during the
academic year. Further, TFAB recommends that in total, administratively controlled mandatory
fees be set at a rate that is 2.99% higher than the current rate.

Overview

This memo provides detailed information about TFAB’s recommendations and is organized around the
following topics:

Tuition and Fee Advisory Board Process

E&G Fund Budget and Financial Information

FY2027 Budget Assumptions

Tuition Scenarios Considered

Proposed Tuition Increase for Incoming 2026 Tuition Cohort of Undergraduate Students
Proposed Graduate Tuition Rates

Proposed Fee Increases for Administratively Controlled Mandatory Fees
Proposed College of Business Undergraduate Differential Tuition Rate
Proposed Matriculation Fee Rate

Proposed Clark Honors College Differential Tuition

Other Costs of Education

Tuition and Fee Policy Book

Task Force Analyzing Tuition Plateau Framework
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Tuition and Fee Advisory Board Process

The FY26 Tuition and Fee Advisory Board (TFAB) included five students. Student representatives were
comprised of one graduate student and four undergraduate students, including two representatives
from the Associated Students of the University of Oregon (ASUO). The 22-member group also included
faculty members, a dean, vice presidents, vice provosts, a divisional dean, an associate dean, and
administrative staff engaged in activities of budgeting, business affairs, institutional research, the
registrar’s office, design and construction, student life, and financial aid. A list of TFAB members is
included at the end of this memo (Appendix A).

TFAB met ten times between October 2025 and early February 2026. All meetings were open to the
public and were held in person on campus, with the option for virtual participation upon request.
Other students, faculty, and staff participated in TFAB meetings as guests during the fall and winter
terms. A full list of guests is included at the end of this memo (Appendix B).

Fall 2025 meetings focused on the president’s charge to the group and guiding principles as well as
critical information and training necessary for TFAB to make informed recommendations to the
university president. These topics included:

e historical and comparative data, including undergraduate tuition and mandatory fee history,
undergraduate enrollment, and the history of state appropriations to the university;

e the budget of the university, covering major revenue streams and cost drivers, funding challenges,
enrollment challenges, and the impact of recent rounds of cost reductions at the university;

e information on the mechanisms by which moneys are appropriated by the Legislative Assembly to
the Higher Education Coordinating Commission (HECC) for allocation to public universities, and its
relationship to tuition;

e the guaranteed tuition program;

e projected cost drivers;

e |ong-term budget projections;

e the cost management plan; and

e an overview of financial aid at the university, including need-based and merit-based financial aid;
state and federal student aid in FY25; changes to the FAFSA (Free Application for Federal Student
Aid) in 2025 and federal loan programs in 2026; and the university’s increasing investment in
scholarships.

Throughout fall term, TFAB meetings were designed to provide members training in order to increase
their understanding of institutional finances and create a foundation from which they could make
informed recommendations to the president. TFAB members who were unable to attend scheduled
meetings in the fall were offered make-up sessions with staff. This ensured that all TFAB members had
access to the necessary background information and training to inform their evaluation of tuition and
fee proposals received during winter term.

Winter 2026 meetings included information on updated FY27 cost drivers, and historical information
showing year-over-year tuition increases for Oregon residents and nonresidents at the UO between
2021 and 2026 compared to the average increases over the same period for public universities within
the Association of American Universities (AAU). Also, during winter term, TFAB received proposals for
changes to administratively controlled mandatory fee rates, which include the building fee, health
service fee, recreation center fee, student union fee, and technology fee. TFAB received and discussed
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proposals about proposed FY27 housing rates, graduate tuition, and course fees, and discussed a
proposal by the Lundquist College of Business to increase the differential tuition fee on undergraduate
business courses beginning in the upcoming academic year for the entering cohort of undergraduate
students. The group invited speakers from Government and Community Relations (GCR) and Student
Services and Enrollment Management (SSEM) to share insights into the current state and federal
landscape, the current context for recruitment in higher education nationally, and potential impact
specifically related to recruitment at the UO. The group also reviewed the updated tuition and fee
policy book for the 2026-27 academic year and 2027 summer session and discussed whether the
president should convene a task force to research and analyze the issue of reestablishment of a
tuition plateau for undergraduate students at the University of Oregon. TFAB spent time discussing
trends, forecasts, and the potential impacts different tuition rates could have on FY27 student
recruitment and the enrollment of domestic, international, and transfer students. The group discussed
many different potential tuition rates for the new, incoming cohort of undergraduate students,
considering various assumptions around enrollment levels, state appropriation, and changes in
compensation and costs of supplies and services (S&S).

TFAB members expressed concern about how the university will meet the rising operational costs of
providing high-quality education and student services, while also recognizing the very real financial
difficulties faced by students and families in Oregon and nationwide in affording the costs of higher
education.

In addition to the ten regular TFAB meetings outlined above, TFAB and ASUO co-hosted an in-person
student forum on the tuition-setting process during the second week of winter term. The event
included:
e Engagement questions designed by ASUO about university finances and tuition setting;
e A presentation on UO’s budget structure, funding sources, anticipated FY27 cost drivers, and
the guaranteed tuition program.
e Information on advocacy opportunities for students to engage with state policymakers (for
increased higher education funding); and
e Small-group discussions facilitated by TFAB members and senior university leaders.

Student feedback was collected and shared with TFAB in the meeting that followed the tuition forum.
A summary of the feedback is included in Appendix C. A second student forum, which you will host, is
scheduled for Thursday, February 19.

Information about TFAB and tuition was posted online (https://vpfa.uoregon.edu/tuition). This
information was updated regularly during the 2025-26 TFAB process to ensure that members of the
university community interested in the process had ready access to the materials being discussed by
the advisory board. The TFAB meeting schedule, including meeting times and locations, was posted at
the beginning of each term, and meeting agendas were posted prior to each meeting. Documents and
data considered by TFAB were posted online following each meeting, as were summaries of the
discussions conducted at each TFAB session. Finally, the tuition pages online provided updated
information such as a description of the tuition-setting process, historical tuition and fees information,
state appropriations, cost drivers, the university’s budget, and budget and tuition information for
comparator public universities in Oregon, the Big Ten, and the AAU. Documents from the 2025-26
TFAB meetings will remain online as a record of the annual process.
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E&G Fund Budget and Financial Information

In FY25, the UO had a balanced E&G fund budget, meaning that the university collected enough
revenue to cover expenses. As a part of its fiduciary duty, the Board of Trustees regularly reviews long-
term projections for the Education and General (E&G) Fund. At the Board’s June 2025 meeting the
long-term projections indicated a structural deficit of $25 million to $30 million dollars in recurring
annual losses. This forecast was confirmed at the September 2025 meeting with updated enrollment
and cost information. By this time, the anticipated structural deficit had grown to slightly over $30
million during the forecast period FY26 to FY30.

This structural deficit was due to the fact that costs, largely driven by compensation-related increases,
were projected to grow at a much faster rate (6.1%) than revenue (2.4%). Challenges related to
recruiting nonresident domestic students have resulted in each of the last two entering cohorts (fall
2024 and fall 2025) being smaller than was anticipated given the significant investments that were
made in student scholarships. Prior to any budget actions, the annual E&G Fund deficit for FY26 was
projected to be $21.6 million. This figure would grow to $39.2 million in FY27 due to the graduation of
the very large cohort of nonresident students who enrolled in fall 2022 and were replaced with much
smaller cohorts in subsequent years, as well as PERs / blended OPE impacts.

For this reason, the UO implemented difficult budget cuts over the summer and fall of 2025 that
eliminated $29.2 million of recurring expenses, largely through personnel reductions. 176 positions
were impacted across the institution, which were a combination of 117 filled and 59 vacant positions.
After the budget reductions, the forecasted E&G Fund deficit was reduced to $4.0 million (FY2026)
and $8.2 million (FY27). The long-term projections showed this deficit closing to $1.7 million - $3.0
million a few years further out.

The E&G budget covers the majority of the operations of the academic and non-auxiliary?!
administrative functions of the university.

During fall and winter meetings, TFAB discussed the major anticipated cost drivers in the E&G Fund for
FY27, which are already captured in the figures cited above. These increases in costs are necessary to
keep E&G-funded operations running at the current service level. As the university is currently in
bargaining with two labor groups, SEIU and GTFF, not all increases in compensation-related expenses
(Salary and Other Payroll Expenses) for FY27 are known. Furthermore, tuition decisions made this year
for the entering cohort of undergraduate students will affect revenue through FY31 due to the
guaranteed tuition program; during this time period, new contracts will be implemented with all of
the institution’s labor unions. The projected compensation-related cost increases in the cost driver
analysis are based on current contracts (e.g., faculty), announced increases for OAs and assumptions
of 3% annual increases for those groups without ratified contracts. To help TFAB understand how
changes in compensation could affect the budget, TFAB members had the ability to run tuition
scenarios that included increases in general compensation and services and supplies (S&S) costs for
the E&G fund.

1 Auxiliary operations, such as the Student Recreation Center, the Erb Memorial (student) Union, Athletics, and Housing,
earn revenue from the sale of products and services, and fees that covers their direct expenses, including any increases in
the cost drivers. They also pay overhead to the institution to support central services they use.
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For FY27, the following major cost increases are projected in the Education and General (E&G) fund:

Estimated FY27

Cost Driver
Cost Increase

Faculty, Staff, and Graduate Employee Salaries and OPE (Other Payroll Expenses) $22.2 million

Blended OPE (reduction of one-time carry forward funds) $6.4 million

Medical Costs (state-mandated health insurance) $2.4 million

Institutional Expenses (increases related to utilities, insurance, debt for academic .
. $1.8 million

buildings, assessments and leases)

Strategic Investments (allocated during the strategic investment process) $1.0 million

Total Projected Cost Increases $33.8 million

The $33.8 million in projected cost driver increases for FY27 represents a 4.8% increase over the FY26
E&G fund budget.

We are projecting $11.6 million of the $29.2 million in recurring savings from the implemented budget
cuts to be realized in FY27 which will reduce expenses and offset some of the impact of these cost
drivers. This will bring the total year-over-year increase in costs in the E&G Fund, after budget
reductions, down to $22.2 million, which represents a total increase of expenses in the E&G Fund of
3.2%.

Total Projected Cost Driver Increases: $33.8 million
Budget Cut Savings realized in FY27: -$11.6 million
Net Projected Increase in FY27 Expenses: $22.2 million

FY2027 Budget Assumptions

Considering the economic uncertainty facing the university, several factors could impact next year’s
Education and General Fund budget. The following budget assumptions were considered by TFAB
when discussing scenarios and recommendations around tuition and fees for the coming year:

e Forecast FY26 E&G budget gap (Dec Q1 forecast) S 2.0 million
e Projected FY27 cost drivers S 33.8 million
e FY26 budget reductions S 11.6 million
e Expected Increase to State Appropriation S 6.0 million
e Projected Increases to Graduate Tuition S 2.5 million
e Projected Increase to Summer Tuition S 0.6 million
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Additional areas discussed by TFAB:
e Unpredictability of student enrollment
e Uncertainty around state and federal support for higher education
e Challenges for the university budget
e The guaranteed tuition program
e Impact of federal changes to financial aid
e The longer-term financial picture beyond FY27

Enrollment Uncertainty

TFAB discussed how the university is currently facing a very competitive enrollment environment.
Universities across the country are facing a myriad of budget challenges including the actual or
potential loss of federal research funding, state appropriation cuts, reductions in federal financial aid,
and challenges to international student recruiting and are therefore looking to expand nonresident
domestic class sizes to increase their tuition revenue. As a result, the UO recruitment landscape,
particularly for nonresident students, is even more competitive than in previous years. The university
is trying new recruitment strategies, but the national and international student recruitment landscape
is a challenging one. TFAB members discussed the UQ’s current enrollment capacity in terms of
academic and residential services, the importance of continuing to provide a high-quality education to
resident and nonresident students, the connections between the admissions and yield rates, and their
impact on perceived competitiveness. Members discussed the value of transfer students, the viability
of international campuses, how changes to federal loan rules might impact graduate enrollment, and
recommendations for improving collaboration between universities in Oregon to improve efficiencies.

Enrollment uncertainty, particularly around nonresident students, leads to great uncertainty for the
university’s budget. There continue to be headwinds outside the control of the university (e.g., recent
federal actions, demographic changes, etc.). These considerations greatly impacted discussions about
tuition rates for the incoming 2026 cohort. Currently, nonresident tuition revenue significantly
subsidizes the funds received, both from the state and students, for the education of resident
students. TFAB continues to be cautious about the magnitude of recommended rate increases for
nonresident students, aiming to balance the negative impact that price increases can have on
attracting out-of-state students to the university with the need for incremental revenue to cover the
cost drivers discussed in the previous section.

TFAB considered more than 70 different FY27 budget scenarios, with various assumptions about
enrollment levels for different groups of undergraduate students, changes in compensation and S&S
costs, and state appropriations, to better understand how different enrollment assumptions and
potential tuition rates would affect the university’s financial position. A full list of scenarios discussed
is included in Appendix D. It was noted that given the large graduating nonresident class (that entered
in the fall of 2022) and expected PERS/blended OPE changes, FY27 is going to be a difficult budget
year. The long-term projections discussed with the Board in September of 2025 estimated an $8
million FY27 deficit. Discussion of various tuition rates and enrollment assumptions confirmed that
there were no realistic revenue scenarios that eliminated this deficit.
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State Appropriations

Decades of state underinvestment have left Oregon’s public universities among the lowest-funded in
the nation on a per-student basis. As a state, Oregon currently ranks 46th in state funding per student
for four-year universities. Neighboring states like Washington and California invest significantly more
in higher education, allowing their public universities to keep tuition rates lower and maintain greater
access for students. Within Oregon, the UO receives the lowest level of state appropriations per
resident student out of all public universities, increasing its reliance on tuition to cover operating
costs.

TFAB spent time comparing state appropriations for the University of Oregon with state
appropriations for other public universities within the AAU and Big Ten. The group also discussed
changes in state appropriations to the UO between FY1990 and FY2025, noting that persistent state
underfunding places greater financial burdens on Oregonian students and families because of
increased reliance on tuition to maintain university operations. The group discussed the anticipated
impact of federal cuts on the state of Oregon’s budget and the potential for that to negatively impact
state appropriation levels for higher education. The group also discussed the state’s increasing
investment in the Oregon Opportunity Grant over the past few years and emphasized the need for
greater state understanding of the positive impact that UO has had as a driver of economic
development in the state.

The legislatively approved budget (LAB) for the 2025-27 Public University Support Fund (PUSF) was
$1,068.8 million. This funding supports all seven public universities in Oregon for two years. While this
figure represents a small increase from the last budget cycle (2.8% increase between FY25 and FY26),
it falls far short of the minimum state funding needed to maintain the state’s current very low share of
the University of Oregon’s Education & General (E&G) fund budget.

The Higher Education Coordinating Commission (HECC) has cautioned that funding at such a low level
has serious implications for Oregon’s public universities, including tuition increases, reductions in
services, and threats to institutional stability. There has been discussion that the state’s revenue
forecast, combined with federal tax and funding actions, could lead to mid-cycle budget cuts for
Oregon’s public universities. While the February 2026 state budget forecast was positive by over two
hundred million dollars, there is still concern that the state may implement mid-biennium budget cuts
to better position itself to handle the impact of recent federal policy changes.

Budget Challenges

Budget reduction actions taken in calendar year 2025 have been difficult for the university
community, with ongoing challenges given the magnitude of actions necessary. Unfortunately,
reductions in personnel were necessary to deal with the projected structural deficit given that
compensation costs represent almost 80% of the E&G fund budget. The costs of compensation and
OPE as well as services and supplies (S&S) continue to rise, which in the face of uncertain enrollment
and a challenging national landscape for higher education, make for a particularly uncertain budget
situation.

The group spent time in several meetings discussing the background of the long-term projection
process, long-term projection data, and the 2025-26 budget reductions. TFAB members discussed
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factors such as inflation, budget modeling, labor contracts, operational expense elements, and how
the UO fund balance (weeks of operating expense) compares to that of other universities. Of
particular importance, TFAB noted that UO’s largest class of nonresident students will be graduating
this June and has been replaced with a smaller cohort. This, along with benefit cost increases related
to retirement and health costs, is expected to have a significant impact on the FY2027 E&G fund
budget.

Guaranteed Tuition

TFAB members discussed the benefits of the guaranteed tuition program at various points during fall
and winter terms, and the stability that it provides to students and families to know that their tuition
and administratively controlled fee rates are locked for five years. The group noted that several other
comparator universities also have guaranteed tuition programs in place, reducing the comparative
advantage for the UO. Having said that, the group acknowledged the value of the program in offering
students and families predictability in the cost of tuition and fees. Of particular value is how the
Oregon Guarantee protects the value of scholarships, allowing students and families to plan for the
total cost of education and protects them from the impact of rising tuition and costs.

It was noted that due to the guaranteed tuition rate structure, the UQ’s first-year tuition rate is higher
than it would be otherwise, providing the appearance of a higher initial “sticker price” for students
comparing the UO first-year price with the first-year price of universities that do not have tuition
guarantee programs. If prospective students and families do not fully understand the financial benefit
of the tuition guarantee—and the protection from inflation over a five-year period—the university
may appear more expensive than it really is compared to other schools.

Financial Aid

TFAB members spent time discussing the serious challenges that high tuition rates pose for resident
and nonresident students. The group discussed UO tuition and fees compared to public universities in
the AAU and Big Ten, trying to balance the need to cover growing institutional costs while also
acknowledging the increasing financial burden placed on students and their families. TFAB spent time
discussing the current financial aid landscape for current and prospective UO students, noting that
there are challenges on the horizon federally, with significant changes taking effect this year for
Parent PLUS loans and Grad PLUS loans. The group discussed how much financial aid is disbursed each
year, the percentage of first-year students receiving aid, the average debt of borrowers, how the Cost
of Attendance (COA) compares to the COA of other Oregon universities, and whether the university
has a higher proportion of low-income students than other universities.

The UO invests considerable resources in need-based financial aid to increase affordability where
possible, including the PathwayOregon program, which provides robust financial and advising support
to eligible low-income Oregonians. The group discussed how PathwayOregon works to support
students, noting that students who do not qualify for the program or other financial aid resources face
significant challenges. TFAB noted that persistent underfunding of four-year universities by the state is
dramatically restricting access to higher education and hinders completion rates for low- and middle-
income students. The group also discussed how changes to the Parent PLUS and graduate student
loan programs could dramatically affect enrollment.
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Tuition Scenarios Considered

With these issues as context for their discussions, TFAB reviewed a broad range of tuition rate
scenarios for new undergraduate students entering the university in the 2026 Tuition Cohort. Under
the guaranteed tuition program, tuition rates will be fixed for five years for the incoming 2026 cohort.

In scenario discussions, TFAB assumed the following operational cost factors as constants:
e FY26 projected E&G fund budget gap: $2.0 million
e Impact of Budget Cuts on FY27 Expenses: $11.6 million
e FY27 projected cost drivers: $33.8 million
e Incremental summer tuition: $600,000
e Incremental graduate tuition: $2.5 million
e Incremental remissions: 10% plus additional funds to continue to roll out the increased
scholarship program from fall 2024.

Using the above cost factors, TFAB explored differing scenarios for enrollment of first-year and
transfer resident and nonresident students, the impact of increased compensation and services and
supplies (S&S) costs, new state appropriations, and tuition rate increases for undergraduate resident
and nonresident students. TFAB members noted that, in addition to the assumption about state
appropriation, changes to assumptions about nonresident enrollment and nonresident tuition rates
have the largest impact on the university’s financial position.

TFAB members received the tuition calculator after the first meeting of winter term, which ensured
they were able to spend four weeks exploring different tuition scenarios individually, in addition to the

70 scenarios discussed as a group. As a group, TFAB considered the scenarios listed in Appendix D.

Proposed Tuition Increase for Incoming 2026 Tuition Cohort of Undergraduate Students

TFAB recommends the following guaranteed tuition rates for the 2026 Tuition Cohort of
undergraduate students:

e Resident tuition: TFAB recommends the guaranteed resident rate for the 2026 Tuition Cohort
be set at $322.93 per student credit hour (4.5% above the 2025 Tuition Cohort rate). This
tuition rate is guaranteed for five years and will not increase during that time. Typical annual
full-time tuition (45 credit hours per year) for new resident undergraduates will be locked at
$14,531.85 per academic year.

¢ Nonresident tuition: TFAB recommends the guaranteed nonresident rate for the 2026 Tuition
Cohort be set at $989.40 per student credit hour (3.0% above the 2025 Tuition Cohort rate).
This tuition rate is guaranteed for five years and will not increase during that time. Typical
annual full-time tuition (45 credit hours per year) for new nonresident undergraduates will be
$44,523.00 per academic year.

TFAB members took a great deal of time coming to these proposed rate increases, expressing concern
about maintaining competitive tuition rates for recruiting, discussing the financial impacts on
prospective resident and nonresident students, and acknowledging the need to cover the increasing
costs impacting the E&G Fund budget. The group noted that increasing competition around

Full Board of Trustees Meeting Materials
16-17 March 2026 | Page 57 of 177



nonresident enrollment nationally, along with increasing operational costs and the unlikelihood of a
significant increase in state funding, means that the university is forecasting budget deficits for the
next few years, in line with what was discussed with the Board of Trustees in September. The group
considered projected cost drivers, increasing costs of higher education, university-funded scholarship
programs, pressures on students and families, and how the overall cost of attendance at the UO
affects resident and nonresident enrollment.

Proposed Graduate Tuition Rates

Deans for each school and college provided detailed recommendations for graduate tuition rates for
the FY27 academic year and summer term, and for the off-cycle programs beginning in summer 2026.
These recommendations for graduate tuition were based on prevailing market rates, overall cost
drivers, and pricing considerations specific to their programs, industry trends, and departmental
budget considerations. Each college also provided narrative information on the proposed tuition rate
adjustment as well as an overview of student engagement. Overviews of the proposed graduate
tuition rates for programs in the academic year 2026-27, summer 2027, and off-cycle summer 2026
programs were reviewed and discussed by TFAB during winter term.

There are over 80 separate tuition rates for graduate programs across the University of Oregon. The
majority of proposed graduate tuition rate increases for the FY27 academic year range from no
increase to 4.0 percent. Summaries of the proposed graduate program tuition rates for the FY27
academic year, summer 2027, and off-cycle summer 2026 term programs are included at the end of
this memo (Appendix E, Appendix F, Appendix G). Footnotes on this summary describe changes in
tuition structures being proposed by the various programs.

There were two schools/colleges that were not proposing any tuition rate increases for their programs
despite rising cost drivers, College of Design and School of Law. This was due to competitive pressures.

College of Design

The College of Design is proposing not to increase graduate tuition rates for the next academic year.
The college is currently engaged in a comprehensive review of existing graduate tuition structures,
which aims to ensure pricing is in line with program value. Many years ago, the College increased
tuition rates significantly and there has been concern that this negatively impacted enroliment. As the
market analysis is not yet complete and the college is still looking at pricing models, competitive
demand, and long-term program sustainability, the college has decided not to increase graduate
tuition rates for the next academic year.

School of Law
The Law School is also not proposing a rate increase for its programs. For many years the JD tuition

rate increased at a faster rate than other graduate programs. TFAB’s understanding is that this
recommendation is based on market dynamics.
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College of Business
The College of Business is proposing a 6.09% increase in tuition for the summer 2027 Sports Product
Management graduate program. The college is increasing the summer rate to match the rate of the

program during the regular academic year (517,387.00 per term).

TFAB recommends that all proposed graduate tuition and fee recommendations be adopted.

Proposed Fee Increases for Administratively Controlled Mandatory Fees

TFAB reviewed proposals for FY27 administratively controlled mandatory fees. This includes all
mandatory fees except the Incidental Fee, which is reviewed through a separate ASUO process.
Administratively controlled mandatory fees are part of the guaranteed tuition program, therefore the
rates set for the incoming 2026 Tuition Cohort of undergraduate students will be locked for five years.
Administratively controlled mandatory fee rates paid by current first-, second-, third-, and fourth-year
undergraduate students within the guarantee program are locked for five years and will not change.

TFAB considered FY27 rates for the following groups of students:
e incoming cohort of undergraduate students (2026 Tuition Cohort), and
e graduate students.

Each unit proposing increases to administratively controlled mandatory fees presented their proposals
to TFAB during meetings in winter term. TFAB members received materials about the increases ahead
of each meeting, giving them the opportunity to consider questions and concerns ahead of
presentations about proposed fee increases. During the meetings, TFAB members had opportunities
to ask questions and understand the rationale behind each proposed fee increase. Members were
generally supportive of the proposed fee increases, realizing that the same cost drivers faced by the
university in the E&G Fund are also being faced by the units that are funded by the administratively
controlled mandatory fees.

TFAB members also recognized the importance of continuing to support services for students,
whether the investments involved updating classroom technology and mission-critical software or
supporting the staff, student labor, and general operating costs at the student union, recreation
center, and university health services. The group recognized the collaborative efforts being made
across campus to ensure overall mandatory fees increase as little as possible each year, despite
increasing cost driver pressures across the university. The fees for the new, incoming undergraduate
students (2026 Tuition Cohort) will be locked for five years under the guaranteed tuition program.

Below is a brief summary of key issues noted about each proposal.

Building Fee: No increase proposed.
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Health Service Fee: The proposed increase varies by student group.

e Incoming undergraduate cohort: 3.42% ($9.25 per term) — this rate will be locked for five
years.

e Graduate students: 3.28% ($8.75 per term)

The proposed increase to the Health Service Fee for the coming year will assist with covering the same
cost drivers faced by the rest of the university, most notably staff salaries and benefits, an increase in
student labor costs, and increases in general operating costs such as supplies, utilities, and overhead.

Recreation Center Fee: The proposed increase varies by student group.

e Incoming undergraduate cohort: 2.75% (S4.75 per term) — this rate will be locked for five
years.

e Graduate students: 2.89% (54.50 per term)

The proposed increase to the Recreation Center fee for FY27 will cover the same cost drivers faced by
University Health Services and the rest of the university, including staff salaries and benefits, student
labor, general operating costs (services and supplies), utilities, and overhead expenses.

Student Union Fee: The proposed increase varies by student group.

e Incoming undergraduate cohort: 2.70% ($6.50 per term) — this rate will be locked for five
years.

e Graduate students: 3.29% ($7.50 per term)

As with the Recreation Center and University Health Services, the Erb Memorial Union is facing the
same cost drivers, which the Student Union Fee will help cover. These comprise staff salary and
benefit costs, student labor, general operating costs (services and supplies), overhead expenses, and
bond payments.

Technology Fee: The proposed increase varies by student group.

e Incoming undergraduate cohort: 4.85% ($3.25 per term) — this rate will be locked for five
years.

e Graduate students: 3.03% ($2.00 per term)

The proposed technology fee increase is in response to significant increases in the cost of software
and hardware technology over the past few years, which can be attributed to supply chain issues,
tariffs, and how artificial intelligence is impacting costs, particularly in hardware.

Administratively Controlled Mandatory Fee Summary: The total proposed increase varies by student
group.

e Incoming undergraduate cohort: 2.98% ($23.75 per term) — this rate will be locked for five
years.

e Graduate students: 2.99% ($22.75 per term)
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For the incoming 2026 undergraduate tuition cohort, the fee rate will be locked for five years as part
of the guaranteed tuition program. Current first-, second-, third-, and fourth-year students will see no
increase in administratively controlled mandatory fees.

The table below reflects a summary of proposed rates for administratively controlled mandatory fees
for FY27 outlined above. Rates listed are per student per term.

Administratively
Controlled
Mandatory Fees

Building Fee
Health Service Fee
Rec Center Fee
Student Union Fee
Tech Fee

Total ACMF

Incidental Fee*

New, Incoming Undergraduate Students
(2026 Cohort) Locked Fees

All Graduate Students

2025 Tuition 2026 Tuition

Cohort Cohort

FY2026 FY2027 % FY2026 FY2027 %

Fee Fee Increase Fee Fee Increase
S 45.00 $ 45.00 0.00% S 45.00 $ 45.00 0.00%
S 27075 S 280.00 342% S 26650 S 275.25 3.28%
S 172.75 S 177.50 2.75% S 15550 S 160.00 2.89%
S 24050 S 247.00 2.70% S 228.00 $§ 235.50 3.29%
S 67.00 S 70.25 485% S 66.00 $ 68.00 3.03%
$ 79600 $ 819.75| 2.98%| S 76100 S 783.75 | 2.99% |
S 153.50 TBD TBD S 153.50 TBD TBD
S 910.75 TBD TBD S 884.25 TBD TBD

All Mandatory Fees

Incidental Fee: The Incidental Fee (I-Fee) proposal is developed by the ASUO and does not run
through the TFAB review process.? The ASUO recommendation will be sent to you separately for your

review.

Proposed College of Business Undergraduate Differential Tuition Rate

The Lundquist College of Business is proposing a further increase to the undergraduate differential
tuition at the college. The current differential tuition was raised last year from $20 per student credit
hour to $30 per credit, effective with the 2025 Tuition Cohort. Prior to last year, the undergraduate
differential at the college had been $20 per credit hour since its inception in FY19.

Beginning with the 2026 Tuition Cohort, the Lundquist College of Business is proposing to increase the
differential tuition fee on undergraduate business courses from $30/credit hour to $50/credit hour.
Differential tuition is part of the guaranteed tuition program so the higher rate would only apply to
the entering cohort of students and will not affect current students. The rationale for the proposed
higher rate includes increased costs to fund high-quality faculty and maintain student services related
to career services at levels that are expected by students in a business school and are competitive

2 The ASUO finalized the FY27 Incidental Fund Budget Recommendation in early February. An FY27 Incidental Fund Budget
Recommendation, which meets the approval of the ASUQ’s Legislative and Executive Branch, will be forwarded separately

for your review.
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with comparator schools. The increase in differential tuition was proposed following extensive
analysis of differential tuition rates at comparator schools and input from the Dean’s Council for Inter-
Club Coordination. Students consulted supported the idea of high-quality faculty and student services
and appreciated the college’s plans to commit some of the differential tuition revenue to support
PathwayOregon fee remissions for low-income students. The proposed differential tuition rate was in
line with rates at other competitive universities in the state and across the country. It was noted in
TFAB that additional analysis about necessary fee remission levels should be conducted.

Below is a table showing differential tuition comparators for Oregon and other AAU public universities
with low levels of state support. The full proposal from the Lundquist College of Business is included in
Appendix H. Because different universities have various differential tuition rate structures or operate
on semesters, the table below provides data on their anticipated total cost of differential tuition for
students during their course of study. This provides an “apples-to-apples” comparison.

Table: Differential Tuition Comparators
The Ten AAU Publics with the Lowest Level of State Support

Total Additional Costs for Business State Appropriations
Major! Per Student FTE
Resident Non-Resident (FY2022)*

University of Colorado - Boulder $24,288 $15,952 $3,163
University of Oregon (Proposed) $4,400 $4,400 $3,934
Arizona State University $4,960 $8,520 $4,933
University of lllinois $10,760 $10,760 $4,936
Indiana University $5,038 $5,038 $4,942
Purdue University $3,590 $3,590 $6,299
University of Michigan $9,904 $10,792 $6,536
Michigan State University $1,172 $1,236 $6,597
University of Virgina $24,280 $25,356 $6,835
University of Arizona $5,625 $8,100 $7,691

Average (excluding UO) $9,957 $9,927 $6,262

1Relative to costs for a major in the College of Arts and Sciences (or equivalent).

2Data from https://vpfa.uoregon.edu/tuition/aau-comparators.

Note 1: Total additional costs calculated for each school using the same assumptions as used in Table 2.
Note 2: Pennsylvania State University and University of Pittsburgh are excluded because they have
different state funding mechanisms. Estimates would put them in this group of public AAU universities
with lowest state support and they both have differential tuition for the business school majors, with
residents paying $8,348 and $7,362 more for their business major at Penn State and Pittsburgh,
respectively, and nonresidents paying $11,236 and $15,822, respectively.
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TFAB recommends adoption of the new proposed business school differential tuition rate for the
entering cohort of undergraduate students.

Proposed Matriculation Fee Rate

The Matriculation Fee is a one-time fee charged to newly admitted students upon enrollment. This
one-time assessment was developed to reduce the large number of enroliment-related fees. The fee
is also used to support academic programming for Freshman Interest Groups and other learning
communities. The Matriculation Fee is assessed on all new and transfer students (undergraduate and
graduate) and has traditionally increased each year at the same rate as the increase to the
undergraduate resident tuition rate. We are recommending that the institution continue this practice
in FY27 and a 4.5% increase be applied to this fee.

The proposed FY27 matriculation fee, would be $569.89. Students only pay the matriculation fee
once, in their first term.

Clark Honors College Differential Tuition

As with the matriculation fee, the differential tuition paid by Clark Honors College students has
traditionally increased at the same rate as the increase to undergraduate resident tuition. For the
2026 Tuition Cohort, however, the Clark Honors College is recommending a 1.0% increase from the
2025 cohort rate. This would result in a differential tuition charge of $1,022.73 per term for new,
incoming students. The college is exposed to the same cost drivers as other schools and colleges and
the Education & General Fund as a whole but is recommending a low increase to keep the differential
tuition as low as possible, given the pricing of differential tuition at other honors colleges across the
country. As the Honors College differential tuition is part of the guaranteed tuition program, the rate
charged to the entering cohort of students will be locked for five years.

Other Costs of Education

During winter term, TFAB reviewed major changes to course fees proposed for the 2026-27 academic
year and 2027 summer session. The group also reviewed projected housing costs for FY27.

Course Fees: Proposals for new, amended, and cancelled course fees are submitted to Budget and
Resource Planning (BRP) through the annual Special Fees, Fines, and Penalties process and are
presented by BRP to TFAB for review and discussion. During winter term, TFAB reviewed the summary
of these proposed changes, which included 14 new fees, 573 amended fees, and 39 cancelled fees.

The group discussed how course fees are spent, how students learn about the fees for each course
before registration, and the cost savings to students when the university buys class materials in bulk.

Room and Board Rates: Representatives from University Housing shared proposed room and board
rate increases for FY27. The proposals included increases for residence halls at single, double, and
triple occupancy; family housing and university apartments; and apartments at the UO Northeast
Portland campus. Proposed housing rate increases vary depending on the room type and meal plan
selected. Overall, the proposals involved a 4.5% increase in room and board rates for multi-person
units and a 5% increase for single-person units. The rate structure is similar to previous years and will
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again include a returner discount for students who lived in the residence halls for at least one term of
the previous year (this does not apply to Yasui Hall, which Housing designed for students returning
after their first year). There were some proposed adjustments to the rates for two residence halls:
Barnhart rates will be reduced to match the rates at newer halls with similar room types and the rates
for Riley will be increased to be in alignment with Earl, Carson, and Justice Bean Hall.

TFAB discussed several issues related to housing, including the anticipated costs of necessary building
maintenance compared with the proposed increases, the difference in costs for students in on-
campus and off-campus housing, and the amenities offered at different residence halls. The group
also discussed increasing pressures on students resulting from the steeply rising costs of food and
local housing.

TFAB recommends that proposed fee increases for the administratively controlled mandatory fees,
College of Business undergraduate differential tuition, the matriculation fee rate, Clark Honors College

differential tuition, course fees, and room and board rates for FY27 be adopted.

Tuition and Fee Policy Book

TFAB reviewed proposed changes to the university’s tuition and fee policy book. TFAB members
reviewed the entire redlined document and discussed the changes. The group provided suggestions
for edits and discussed ways to improve clarity of information in the document.

Tuition Plateau

TFAB members discussed the idea of a tuition plateau model for undergraduate students at the
university, considering potential advantages and risks for students and the institution. There was
significant discussion about whether to consider a tuition plateau model given potential benefits and
risks. While there was not a consensus on this issue, a majority of TFAB members recommended that
the president launch a task force to research and analyze the potential benefits, risks, and design of an
undergraduate tuition plateau framework.
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Appendix A: Members of the 2025-26 Tuition and Fee Advisory Board

Adrian Elisheva Parr Zaretsky

Angela Lauer Chong
Blair Hickok

Brian Fox

Daphne Patrick

Erica Bornstein

Grant Schoonover
Hal Sadofsky
Heather Gustafson

Jamie Moffitt

Jordan Ackemann3
Justin Begley

JP Monroe

Krista Borg

Krista M. Chronister
Maram Epstein

Marina Guenza

Mark Diestler

Melanie Jackson

Melynn Bates

Paul Busapavanich
Samantha Lim

Sorin Dragoiu

Dean, College of Design
Vice President for Student Life; co-chair
Undergraduate student

Associate Vice President for Budget, Financial Analysis, and Data
Analytics

ASUO Executive Chief of Staff; undergraduate student

Divisional Associate Dean of Humanities, College of Arts and
Sciences; Professor, Anthropology

Vice Provost for Undergraduate Education and Student Success
Senior Vice Provost for Academic Operations
Senior Assistant Registrar for Registration and Records

Senior Vice President for Finance and Administration & CFO;
co-chair

ASUOQO Vice President; undergraduate student

ASUO Finance Director; undergraduate student

Director of Institutional Research

Director of Student Financial Services, Business Affairs

Vice Provost for Graduate Studies

Professor, Chinese Literature, East Asian Languages and Literatures

Professor of Chemistry and Biochemistry; Institute for Fundamental
Science; Materials Science Institute

Associate Vice President and Director of Student Financial Aid and
Scholarships

Fiscal Coordinator, Campus Planning and Facilities Management —
Design and Construction

Associate Dean of Finance and Operations, School of Music and
Dance

Undergraduate student
Couples and Family Therapy Masters student

Director of Financial Services, Division of Student Life

3 Jordan Ackemann served throughout fall term and was replaced by Justin Begley in winter term.
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Appendix B: Guests at TFAB meetings, October 2025—February 2026

Abhijit Pandit

Angie Peatow

Anna Clark

Anna Schmidt-MacKenzie

Ben Young

Brett Harrison

Bruce Blonigen

Christina Hansberry
David Mitrovéan Morgan
Derek Kindle

Eric Alexander

Erin Hays

Jenna Adams-Kalloch

Kathleen Freeman

Kristina Cammarano
Leeann Ford

Michael Griffel

Stuart Laing

Volga Koval

Vice President and Chief Information Officer

Director of Budget and Financial Administration, Student Services and
Enrollment Management

Director of Academic Budget and Financial Analysis

Associate Vice President and Chief of Staff, Student Services and
Enrollment Management

Associate Professor of Mathematics

Senior Associate Director, Department of Physical Education and
Recreation

Edward Maletis Dean of the Lundquist College of Business and Philip H.
Knight Professor of Social Science

Senior Financial Analyst, Budget and Resource Planning
Undergraduate student; UO Trustee

Vice President for Student Services and Enrollment Management
Director of the Erb Memorial Union (EMU)

Associate Vice President for Student Services and Enrollment
Management; Director of Admissions

Senior Director, Intergovernmental Policy and Operations

Teaching Professor Emerita of Computer Science; United Academics
Chair of the Representative Assembly

Associate Vice President of Experiential Learning and Engagement
Associate Dean of Finance and Operations, Lundquist College of Business

Associate Vice President for Student Services and Enrollment
Management, and Director, University Housing

Director of Budget Operations, Budget and Resource Planning

Director for Finance and Business Operations, University Health Services
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Appendix C: Summary of feedback received during the ASUO-TFAB Student Tuition Forum, January
2026

Overview

On Tuesday, January 13, 2026, the Associated Students of the University of Oregon (ASUO) and TFAB
co-hosted an in-person student tuition forum in the EMU Redwood Auditorium between 6pm and
7:30pm. Information about the forum was shared on the UO events calendar, on the tuition pages of
the VPFA website, in an all-student email from the ASUO president and vice president of student life,
on the official student e-news (Quick Quack) and on ASUO social media channels. Approximately 17
students and 23 TFAB members and staff attended the forum. The majority of participants stayed for
the entire event, engaging actively in small-group conversations with members of TFAB and senior
staff.

The forum included a welcome address by ASUO executive chief of staff Daphne Patrick, followed by
several Mentimeter engagement questions designed by ASUO to learn about the participants and the
issues they were interested in learning about during the forums. This was followed by a budget
briefing by Jamie Moffitt, senior vice president for finance and administration and CFO and Brian Fox,
associate vice president for budget, financial analysis and data analytics; a presentation of ways to
engage with the tuition-setting process by Angela Lauer Chong, vice president for student life; and
information from Jenna Adams-Kalloch (senior director of intergovernmental policy and operations)
on the current state budget and how students can engage in lobbying activities in Salem for more
state support for higher education. Following the presentations, members of TFAB and university
senior staff facilitated small-group table discussions. Notes from the group discussions were compiled
into a single document for discussion at the following TFAB meeting. A summary of the Mentimeter
results, key comments, and key questions are included below.

ASUO Mentimeter

The ASUO Mentimeter results revealed that student forum participants do not understand how the
budget structure works and had only limited understanding about how the UO sets tuition, but were
ready to help find solutions. Students noted that they wanted to discuss how to improve transparency
and communication as well as ways to increase state funding. Finally, participants shared that they
gained several insights from their table discussions, including the need for the state to invest more,
transparency on fees, how budget cuts could affect staffing and degree quality, impacts on
international student funding, and increases in yearly expenses.

TFAB members shared some key takeaways from the evening, including suggestions from students
about promoting the forum, the desire from many students to learn more about the university budget
and fees, the importance of financial literacy around student bills, and ways to engage students
effectively. TFAB members also noted that forum participants emphasized the importance of
protecting key academic programs, even those with low enrollment; student fears that budget cuts
will affect student services; the value of understanding about low state appropriation to the UO; and
the necessity of educating students about the budget so they can advocate for higher state support.

Below is a summary of the key comments and questions raised by student forum participants.

Full Board of Trustees Meeting Materials
16-17 March 2026 | Page 67 of 177



Key Comments

e Presentation: people noted it was helpful to understand why budget cuts were necessary, and
were surprised to hear that costs are expected to increase

e Reasons for forum attendance: to understand more about tuition and funding levels for higher
education, concern about budget cuts, questions about where tuition money goes

e Tuition rates: importance of raising financial aid in accordance with increase in tuition rates

e Reasons for choosing UO: reasonable tuition rates compared to East coast schools, programs in
neuroscience and business, good reputation, and overall services available

e Housing: rising cost of housing is an issue, as is the fact that student loans do not cover student
housing costs

e Athletics: noted that athletics are a key university priority

e Dining halls: suggestions for longer dining hall hours and the option of making uneaten food
available for lower prices at the end of each day

e Government funding: students were surprised by the low rate of state funding for higher
education and interested to learn more about how the state determines cuts across the state

e Lobbying: people want students to know more about lobbying as an effective tool and how to get
involved; suggestions for how to get student club leaders and student leadership involved

e Scholarships: while tuition and fee increases may be necessary, students felt that it is essential to
communicate how scholarship funding will be increased, especially for students who don’t qualify
for need-based aid; this is essential to help reassure students that affordability remains a priority.

e Positive experiences at UO: study abroad and internship opportunities, hands-on classes, the
option of online and in-person classes, panelists and speaker series, and value of nice dorms and
food options

e Negative experiences at UO: challenges getting into classes, hidden fees and fines.

e General suggestions: for more information on fees and scholarships, TFAB meetings and
information, communication about tuition forums and budget information.

Key Questions

e Presentation: how enrollment impacts tuition, why state appropriations are so low

e Tuition and fee rates: Are tuition increases affecting nonresident enrollment? How much financial
aid is set aside with each tuition rate increase?

e Budget cuts: How were services and academic programs affected?

e Housing: Do students have input on dorm design? What drives the UO to build more student
housing?

e Other questions: how do one-time funds work compared to recurring costs? How does the
building of residence halls impact tuition?
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Appendix D: Tuition Scenarios Considered as a Group by TFAB

% Target Transfer % FY26 Costs &
Tuition Rates % Target Enrollment °are > . Other Offsets
Enrollment FY27 Assumptions
New students rate guaranteed Services New State Net Gap/
for 5 years (% increase & Non- h i iati
.y (%1 Res on Changes in and S Run Rate
resulting $ cost per student Res Non-res Int’l Res Compen- Subblies
credit hour) sation (:gs) (in millions
Resident Nonresident of dollars)
0.00% 0.00%
100 100 100 100 100 0.0 0.0 6.0 ($13.4M)
$309.02 $960.58
1.00% 1.00%
100 100 100 100 100 0.0 0.0 6.0 ($11.9Mm)
$312.11 $970.19
1.00% 2.00%
100 100 100 100 100 0.0 0.0 6.0 ($10.9Mm)
$312.11 $979.79
2.00% 1.00%
100 100 100 100 100 0.0 0.0 6.0 ($11.5M)
$315.20 $970.19
2.00% 2.00%
100 100 100 100 100 0.0 0.0 6.0 ($10.5M)
$315.20 $979.79
3.00% 3.00%
100 100 100 100 100 0.0 0.0 6.0 (59.1M)
$318.29 $989.40
3.75% 3.25%
104 96 100 104 96 0.0 0.0 6.0 ($10.9Mm)
$320.61 $991.80
3.75% 3.25%
100 100 100 100 100 0.0 0.0 6.0 (58.5M)
$320.61 $991.80
4.00% 4.00%
100 90 100 100 100 0.0 0.0 6.0 ($17.0Mm)
$321.38 $999.00
4.00% 4.00%
100 100 100 100 100 1.0 1.0 6.0 ($14.5M)
$321.38 $999.00
4.00% 3.25%
100 100 100 100 100 1.0 0.0 6.0 ($14.1Mm)
$321.38 $991.80
4.00% 4.00%
100 100 100 100 100 1.0 0.0 6.0 ($13.3M)
$321.38 $999.00

Full Board of Trustees Meeting Materials

16-17 March 2026 | Page 69 of 177



% T tT f % FY26 Costs &
Tuition Rates % Target Enrollment o arget Transter > R Other Offsets
Enrollment FY27 Assumptions
New students rate guaranteed Services New State Net Gap/
for 5 years (% increase & Non- h i iati
v (%i i on Changes in and Appropriations Run Rate
resulting $ cost per student Res Non-res Int’l Res Compen- Subblies
credit hour) sation (:gS) (in millions
Resident Nonresident of dollars)
4.00% 3.00%
100 95 100 100 100 0.0 0.0 6.0 ($13.3M)
$321.38 $989.40
4.00% 3.25%
100 95 100 100 100 0.0 0.0 6.0 ($13.0Mm)
$321.38 $991.80
4.00% 3.50%
100 95 100 100 100 0.0 0.0 6.0 ($12.8M)
$321.38 $994.20
4.00% 3.25%
100 96 93 100 100 0.0 0.0 6.0 ($12.4M)
$321.38 $991.80
4.00% 4.00%
100 95 100 100 100 0.0 0.0 6.0 ($12.3M)
$321.38 $999.00
4.00% 3.25%
100 96 100 100 100 0.0 0.0 6.0 ($12.1Mm)
$321.38 $991.80
4.00% 4.00%
100 100 100 100 100 0.0 3.0 6.0 ($11.2M)
$321.38 $999.00
4.00% 3.25%
105 95 100 105 100 0.0 0.0 6.0 ($10.9Mm)
$321.38 $991.80
4.00% 4.00%
100 100 100 100 100 0.0 2.0 6.0 ($10.0Mm)
$321.38 $999.00
4.00% 3.00%
100 100 100 100 100 0.0 0.0 6.0 (58.6M)
$321.38 $989.40
4.00% 3.25%
100 100 100 100 100 0.0 0.0 6.0 (58.4M)
$321.38 $991.80
4.00% 3.75%
100 100 100 100 100 0.0 0.0 6.0 (57.8M)
$321.38 $996.60
4.00% 4.00%
100 100 100 100 100 0.0 0.0 6.0 (57.6M)
$321.38 $999.00
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% T tT f % FY26 Costs &
Tuition Rates % Target Enrollment o arget Transter > R Other Offsets
Enrollment FY27 Assumptions
New students rate guaranteed Services New State Net Gap/
for 5 years (% increase & Non- h i iati
v (%i i on Changes in and Appropriations Run Rate
resulting $ cost per student Res Non-res Int’l Res Compen- Subblies
credit hour) sation (:gS) (in millions
Resident Nonresident of dollars)
4.00% 4.00%
100 100 100 105 100 0.0 0.0 6.0 (57.2M)
$321.38 $999.00
4.00% 3.25%
105 100 100 100 100 0.0 0.0 6.0 (56.7M)
$321.38 $991.80
4.00% 4.00%
100 100 100 120 100 0.0 0.0 6.0 ($5.9M)
$321.38 $999.00
4.00% 3.25%
110 100 90 100 100 0.0 0.0 6.0 ($5.4M)
$321.38 $991.80
4.00% 3.25%
100 100 100 100 100 -1.0 0.0 6.0 (52.7M)
$321.38 $991.80
4.25% 3.00%
100 95 100 100 100 0.0 0.0 6.0 ($13.2M)
$322.15 $989.40
4.25% 3.50%
100 95 100 100 100 0.0 0.0 6.0 ($12.7M)
$322.15 $994.20
4.25% 3.10%
100 100 100 100 100 0.0 0.0 6.0 (58.4M)
$322.15 $990.36
4.50% 3.00%
100 95 100 100 100 0.0 0.0 6.0 ($13.1Mm)
$322.93 $989.40
4.50% 3.25%
100 95 100 100 100 0.0 0.0 6.0 ($12.8M)
$322.93 $991.80
4.50% 3.50%
100 95 100 100 100 0.0 0.0 6.0 ($12.6M)
$322.93 $994.20
4.50% 3.25%
90 100 100 100 100 0.0 0.0 6.0 (S11.6Mm)
$322.93 $991.80
4.50% 3.25%
105 95 100 105 100 0.0 0.0 6.0 ($10.7M)
$322.93 $991.80
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% T tT f % FY26 Costs &
Tuition Rates % Target Enrollment o arget Transter > R Other Offsets
Enrollment FY27 Assumptions
New students rate guaranteed Services New State Net Gap/
for 5 years (% increase & Non- h i iati
v (%i i on Changes in and Appropriations Run Rate
resulting $ cost per student Res Non-res Int’l Res Compen- Subblies
credit hour) sation (:gS) (in millions
Resident Nonresident of dollars)
4.50% 3.25%
100 100 50 100 100 0.0 0.0 6.0 ($10.1Mm)
$322.93 $991.80
4.50% 3.25%
100 100 60 100 100 0.0 0.0 6.0 (59.7M)
$322.93 $991.80
4.50% 3.25%
100 100 80 100 100 0.0 0.0 6.0 (59.0M)
$322.93 $991.80
4.50% 3.25%
100 100 70 100 105 0.0 0.0 6.0 (58.9M)
$322.93 $991.80
4.50% 3.00%
100 100 100 100 100 0.0 0.0 6.0 (58.4M)
$322.93 $989.40
4.50% 3.25%
100 100 100 100 100 0.0 0.0 6.0 (58.2M)
$322.93 $991.80
4.50% 3.75%
100 100 100 100 100 0.0 0.0 6.0 (57.7M)
$322.93 $996.60
4.75% 3.25%
110 85 100 104 96 0.0 0.0 6.0 ($18.6M)
$323.70 $991.80
4.75% 3.50%
100 90 100 100 90 0.0 0.0 6.0 ($18.1M)
$323.70 $994.20
4.75% 4.00%
100 90 100 100 100 0.0 0.0 6.0 ($16.7M)
$323.70 $999.00
4.75% 3.25%
104 96 100 104 96 0.0 0.0 6.0 ($10.5M)
$323.70 $991.80
4.75% 3.50%
104 96 100 104 96 0.0 0.0 6.0 ($10.2Mm)
$323.70 $994.20
4.75% 3.75% 104 96 100 104 96 0.0 0.0 6.0 ($10.0Mm)
$323.70 $996.60 ' ' ’ '
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% T tT f % FY26 Costs &
Tuition Rates % Target Enrollment o arget Transter > R Other Offsets
Enrollment FY27 Assumptions
New students rate guaranteed Services New State Net Gap/
for 5 years (% increase & Non- h i iati
v (%i i on Changes in and Appropriations Run Rate
resulting $ cost per student Res Non-res Int’l Res Compen- Subblies
credit hour) sation (:gS) (in millions
Resident Nonresident of dollars)
4.75% 4.00%
104 96 100 104 96 0.0 0.0 6.0 (59.7M)
$323.70 $999.00
4.75% 3.25%
100 100 100 100 100 0.0 0.0 6.0 ($8.1M)
$323.70 $991.80
4.75% 3.50%
100 100 100 100 100 0.0 0.0 6.0 (57.8M)
$323.70 $994.20
4.75% 3.75%
100 100 100 100 100 0.0 0.0 6.0 (57.6M)
$323.70 $996.60
4.75% 4.00%
100 100 100 100 100 0.0 0.0 6.0 (57.3M)
$323.70 $999.00
4.90% 3.50%
100 90 100 100 90 0.0 0.0 6.0 ($18.0Mm)
$324.16 $994.20
4.90% 3.75%
100 90 100 100 90 0.0 0.0 6.0 ($17.8M)
$324.16 $996.60
4.90% 4.00%
100 90 100 100 90 0.0 0.0 6.0 ($17.5M)
$324.16 $999.00
4.90% 4.25%
100 90 100 100 90 0.0 0.0 6.0 ($17.3M)
$324.16 $1,001.40
4.90% 4.00%
100 90 100 100 100 0.0 0.0 6.0 (S16.6M)
$324.16 $999.00
4.90% 4.25%
100 90 100 100 100 0.0 0.0 6.0 ($16.4M)
$324.16 $1,001.40
4.90% 4.00%
100 100 100 100 100 0.0 0.0 6.0 (57.3M)
$324.16 $999.00
5.00% 4.00%
100 100 100 100 100 0.0 0.0 4.0 (59.2M)
$324.47 $999.00
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% Target Transfer % FY26 Costs &
Tuition Rates % Target Enrollment °lare > R Other Offsets
Enrollment FY27 Assumptions
New students rate guaranteed Services New State Net Gap/
for 5 years (% increase & Non- h i iati
v (%i i on Changes in and Appropriations Run Rate
resulting $ cost per student Res Non-res Int’l Res Compen- Subblies
credit hour) sation (:gS) (in millions
Resident Nonresident of dollars)
5.00% 4.00%
100 100 100 100 100 0.0 0.0 6.0 (57.2M)
$324.47 $999.00
5.00% 5.00%
100 100 100 100 100 0.0 0.0 6.0 (56.2M)
$324.47 $1,008.61
6.50% 6.50%
100 100 100 100 100 0.0 0.0 6.0 (S4.0M)
$329.11 $1,023.02
9.25% 9.25%
100 100 100 100 100 0.0 0.0 6.0 (593,608)
$337.60 $1,049.43
10.00% 3.25%
110 85 100 104 96 0.0 0.0 6.0 ($16.3M)
$339.92 $991.80
23.00% 3.25%
115 85 100 104 96 0.0 0.0 6.0 (58.5M)
$380.09 $991.80
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Appendix E: 2026-27 Academic Year Graduate Tuition Increase Proposals

UNNERSITY OF OREGOMN
Graduste Tuition Summany for All Programs in Academic Yesr 2026-2027

TUl Type [Miultiple Items)

&
i
3

Graduate Microcredential {Balimer Institute) {TUIBIL}

{Multiple ltems)
Fs

Applied Behavior Analysis [ONUNE) {TUIEDS}

Resident 5,823.00 5,540.00 2.01% Resident 833475 8,646.57
Mor-Resident 5,823.00 5,540.00 2.01% Hor-Resident 833475 8,646.57
(College of Artsand Sciences Doctorate of Education {CO5A) {TWEDS} 4

CAS Applied Sciences  {TUIASZ} i Resident 6.637.32 6,636.40 3.00%
Resident 5,670.00 5,641.00 3.00% Hor-Resident 6.637.32 6,636.40 3.00%
Hor-Resident 5,670.00 5,641.00 3.00% Exucation Specizlist [CO54) {TUIEDT} 4

CAS Economics Masters {TUIASS} 14 Resident 5,015.07 5,165.55 3.00%
Resident £,354.00 £,606.00 3.97% Hon-Resident 5,015.07 5,165.55 3.00%
Mor-Resident 10,656.00 11.070.00 3.80% Educational Lescership [TUIEDd} 4

CAS Paychology Onfine  {TUIAS3} 14 Resident 7.208.37 742464 3.00%
Resident 5,625.00 5,796.00 3.04% Mon-Resident 10,320.28 10,650.51 3.00%
Hor-Resident 5,625.00 5,796.00 3.04% ELOEL Endorsement (COS4) {TUIECw} 27

Masters / Doctorsl {TUIAS1} 14 Resident 5,641.00 0.00%
Resident 5,778.00 5,841.00 1.00% Mor-Resident 5,641 00 0.00%
Mor-Resident 10,548.00 10,653.00 2.00% Masters / DEE Baze {TUIEDL} 4

CotegestBusies Resident 718053 73929 2 00

Doctars! Programs {TUIBA1} 4 Hor-Resident 10,300 68 10,608 74 3.00%
Resident 5,030.64 5.031.00 0.01% Masters { Doctoral Supervision {TUIEDS} 4
Hor-Resident 842724 §.424.00 -0.04% Resident 7686 16 7818 83 3.00%

Masters In Accounting (TUIBAZ} 4 Hor-Resident 10811 70 11.136 06 3.00%
Besident 7.187.94 7.407.00 3.05% Masters Clinical Scence {TUIEDZ} 4
Hor-Resident 5,960.30 10.260.00 3.01% Resident £.35416 8 604 61 3.00%

Masters In Finznce (TUIBAA} 23 Hor-Resident 1141633 11,758 68 3.00%
Resident E.959.68 9.264.00 3.40% MEd / Principal and Professional Licensure (COSA] {TUIEDG} 4
Mor-Resident 11746.32 12,106.00 3.06% Resident 4533.03 4,669.02 3.00%

MBA {TUIBA} 4 Hor-Resident 4533.03 4,669.02 3.00%
Resident 1121795 11.556.00 3.01%

Mor-Resident 15,624.36 15.624.00 0.00% Master / Doctors| {TUIGR1} 4

MEBA / MSF Concurrens Degree (TUIBAG} 123 Resident 5.775.00 5.641.00 1.09%
Resident 15,657.80 16,186.00 3.17% Hor-Resident 10.545.00 10.663.00 2.99%
Mor-Resident 2149752 21.677.00 0.83%

MNGM Masters {TUIBAS) 3 Bioengineering {TUIKCZ} 24
Resident 11,000.00 11.330.00 3.00% Resident 5,670.00 561175 2.50%
Hor-Resident 13,000.00 13,390.00 3.00% Hor-Resident 10,170.00 10.424.25 2.50%

DEMBA {TUIBAS) 13 Industrial Internship Program {TWIEC1} 2
Resident 14,608.42 14,605.00 0.00% Resident 5,670.00 5,696.80 2.00%
Hor-Resident 14,608.42 14,605.00 0.00% Hor-Resident 5,670.00 5,696.80 4.00%

Sports Product Mngt {Face-to-face] (TUIBAS) 3
Resident 16,881.00 17.387.00 3.00% Advwertising and Brand Responsibiity (TULIDZ} 4
Mor-Resident 16,881.00 17.387.00 3.00% Resident 6,127.47 £311.25 3.00%

Sports Product Mngt [ONLINE] {TUIBAT} 123 Mon-Resident 8,622.26 9,810.69 3.00%
Resident 12.056.40 12.056.00 0.00%% Graduate Multimedia [TULIO3} 4
Mor-Resident 12,056.40 12.056.00 0.00%% Resident 682272 7.027.38 3.00%

(College of Design Hor-Resident 9,399.78 9.681.75 3.00%

Architecture and Interior Architecture {TUICD1} 4 Graduate Strategic Comm (TULIOZ} 4
Resident §,211.33 §,211.33 0.00%% Resident 682272 7.027.38 3.00%
Mor-Resident 11,909.32 11,9934 0.00%% Hon-Resident 5,353.43 0,634.05 3.00%

Are {TUICDA} 4 Immersive Mediz Comm [ONLINE) {TULIOS} 4
Resident £,335.37 £,335.37 0.00%: Resident 6,623.67 6,684.19 3.00%
Mor-Resident £,030.36 £,0630.36 0.00%: Mor-Resident 6,623.67 6,684.19 3.00%

Historic Preservation (TUICD3} 4 Mediz Studies Masters / Doctorsl {TULO1} 4
Resident £,600.87 £,600.67 0.00%: Resident 6,127.47 £311.25 3.00%
Hor-Resident 10,906 38 10,506 38 0.00% Hor-Resident 5 622 76 901069 3.00%

History of &rt and Architecture {TUICDE} 4
Resident £,326.10 632610 0.00% Corfiict Besolution {TUILAW1} 4
Mor-Resident 5,999.45 5,998.45 0.00% Resident 937197 937157 0.00%

Landscape Architecture {TUICD2} 4 Hor-Resident 12653.55 12653 55 0.00%
Resident £,627.69 £.627.69 0.00% 1D (per samester] {TUILAWZ} 4
Mor-Resident 10,622.32 10.622.34 0.00% Resident 23,619.96 23.619.95 0.00%

Planning. Public Policy. and Management {TUICDT} 4 Hor-Resident 29.747.43 29,747.43 0.00%
Resident £,815.70 6.615.70 0.00% LLM {per semester] {TUILAW3} 4
Mor-Resident 10,780.38 10,780.38 0.00% Resident 29.747.43 29,747.43 0.00%

Sports Product Design {TUICDS) E Hor-Resident 29.747.43 29,747.43 0.00%
Resident 12159.44 12,159.44 0.00%

Mor-Resident 12159.44 12,159.44 0.00% Masters / Doctoral {TUIMUL} 4
Resident 5,490.00 5,670.00 3.28%
Hor-Resident 9,286.00 9,612 00 3.49%
2026-2027 Notes:

1) Program is proposing twition increasaes roundad to whole dollars.
(2) Program tuition approvo! is off-cycle dwvae to leoding summer start.
(3) F¥5 tuition is flat rate regardiess of credits.

[4) F¥5 tuitiion is plateawed from 9-16 credits, excapt the Schoo! of Low ID and LLA progromes which fuwe o tuition plrteow from 8-17 oredits.

{5) SUMMER tuition is flat rate regerdlass of credvts.

[6) SLNRFER twition is plotecued from 9-16 credits, aucept the School of Low 1D ond LLM progroms wihich hove o twition plateau from 9-17 credits.
(7] This is @ new cohort beginning Summer 2026, Mojor ond cohort codes are NOT final.

Full Board of Trustees Meeting Materials
16-17 March 2026 | Page 75 of 177



Appendix F: Summer 2027 Graduate Tuition Increase Proposals

UNIVERSITY OF OREGON
craduate Tuition Summary for Regular Programs in Summer 2027

TUI Type Graduate Regular TUI Type Graduate Regular
S23son Summer Season Summer

Graduate Microcredential (Ballmer institute) {TuiBIL} Applied Behavior Analysis (DMLINE] {TUIEDE} 5
Resident 5,823.00 5,940.00 2.01% Resident B,384.75 B,646.57 3.00%
Mon-Resident 5,823.00 5,040.00 2.01% Non-Resident B,394.75 B,646.57 3.00%

Collegeof ArtsandSciences Doctorate of Education (COSA) {TUIEDS} s

cas Applied Sciences  [TUIAS2} 1 Resident 6,637.32 5,636.40 3.00%
Resident 5,670.00 5,841.00 3.02% Non-Resident 6,637.32 6,836.40 3.00%
MNon-Resident 5,670.00 5,841.00 3.02% Education Specialist (cOSA) [TUIEDT} 5

CAS Economics Masters {TUIAS4} 48 Rasident 5,015.07 5,165.55 3.00%
Resident 6,354.00 £,606.00 3.97% Non-Resident 5,015.07 5,165.55 3.00%
Mon-Resident 10,656.00 11,070.00 3.80% Educational Leadership [TUIED&} 5

a5 Psychology Online  {TUIAS3} 16 Resident 7,208.37 7,424.64 3.00%
Resident 5,625.00 5,796.00 3.04% Hon-Resident 10,340.28 10,650.51 3.00%
MNon-Resident 5,625.00 5,796.00 3.04% Masters [ DEd Base {TUIED1} 5

Masters / Doctoral {TUlAS1} 2 Resident 7,180.83 7,386.28 3.00%
Resident 3,411.00 3,447.00 1.068% Non-Resident 10,300.68 10,600.74 3.00%
Mon-Resident 5,733.00 5,004.00 2.98% Masters / Doctoral Supervision {TWIED3} 5

lcollegeofBusiness Resident 7,686.16 7,918.83 3.00%

Doctoral Programs  {TUIBAL} 5 Non-Resident 10,811.70 11,136.06 3.00%
Resident 5,030.54 5,031.00 0.01% Masters Clinical Science {TUIED2} 5
Mon-Resident 8,427.24 £,424.00 -0.04% Resident B,354.16 8,604.81 3.00%

Masters In Accounting  {TUIBAZ) 5 Non-Resident 11,416.23 1175868 3.00%
Resident 4,222 80 4,347.00 2.54% MEd / Principal and Professional Licensure [COSA] [TUIEDE} &
Mon-Resident 498474 5,130.00 2.91% Resident 4,533.03 4, 66902 3.00%

MBA {TUIBA3} Non-Resident 4,533.03 4,669.02 3.00%
Resident 570140 5.303.00 3.01% Grdusteschool
MNon-Resident 7,812.18 7,812.00 0.00% Master / Doctoral {TUIGR1}

MNGM Mastars {TUIBAD) Resident 3,411.00 3,447.00 1.06%
Resident 8,250.03 £,496.00 2.98% Non-Resident 5,733.00 5,904.00 2.98%
Mon-Resident 9,74997 10,044.00 3.02%

DEMBA {TUIBAG} 13 Advertising and Erand Responsibility {TULO4}

Resident 14 60E.44 14,608.00 0.00% Resident 3,587.49 3,605.13 3.00%
Mon-Resident 14 60E.44 14,608.00 0.00% Non-Resident 4,690.62 4,831.38 3.00%
sports Product Mngt [Face-to-face) [TUIBAS) = Graduate Multimedia [TuLo3}
Resident 16,389.36 17,387.00 6.05% Resident 401391 413433 3.00%
Mon-Resident 16,389.36 17,387.00 6.05% Mon-Resident 4,570.11 4,707 18 3.00%
Graduate Strategic Comm  {TULIOZ}

architecturs and Interior Architecture  {TUICD1} Resident 4,013.91 4,134.33 3.00%
Resident 417438 4,174.38 0.00% Hon-Resident 4,570.11 4,707 .18 3.00%
MNon-Resident 5,280.66 5,280.66 0.00% Immersive Media Comm (ONLINE] [TULOS} 5

Art {TUICD&} Resident 5,683.67 5,684.19 3.00%
Resident 409595 4,09895 0.00% Non-Resident 6,683.67 56,8841 3.00%
Mon-Resident 5,179.50 5,179.50 0.00% Media Studies Masters / Doctoral  {TULO1}

Historic Preservation  {TUICD3} Resident 3,587.48 3,685.13 3.00%
Resident 417438 4,174.38 0.00% Hon-Resident 4 620,62 4,831.38 3.00%
MNon-Resident 5,280.66 5,280.66 0.00%

History of art and Architecture [TLICDE]} Conflict Resolution  {TUILAW1} 5
Resident 421155 4,211.55 0.00% Resident 9, 371.97 937197 0.00%
Mon-Resident 5327.19 5,327.19 0.00% Hon-Resident 12 653.55 12 653.55 0.00%

Landscape Architecture {TUICDZ2} D |per semester] {TUILAWZ} &
Resident 417438 4,174.38 0.00% Resident 23610.96 23615.96 0.00%
Mon-Resident 5,280.66 5,280.66 0.00% Hon-Resident 28,747.43 2874743 0.00%

Planning, Public Policy, and Management {TUICDT} LLM |per semester] [TUILAWS} 5
Resident 435096 4,350.96 0.00% Resident 29.747.43 2974743 0.00%
Mon-Resident 551412 5,514.12 0.00% Hon-Resident 28,747 .43 2874743 0.00%

sports Product Design  {TUICDS}

Resident 4,137.21 4,137.21 0.00% Masters / Doctoral {TUIMU1}
Mon-Resident 5,225.94 5,225.94 0.00% Resident 3,465.00 3,582.00 3.38%
Non-Resident 4, E515.00 5,004.00 3.93%
2026-2027 Notes:

(1) Program is proposing tuition incregses rounded to whols doliars.

(2] Program tuition approval is aff-cpcle due to leading summer start.

(3] FWE tuition is flot rote regardiess of credits.

(&) FWE tuition is plateoued from 9-18 credits, except the School of Low JD and LLM programs which have a tuition plotegu from 9-17 credits.

(5] SLUKMER twition is flot rate regardiess of credits.

(6] SLUKMER twition is plotegued from 9-16 credits, except the School of Low /D and LLM programs which have o tuition ploteau from 9-17 credits.
{7 This is @ new cohort beginning Summer 2026. Major and cohort codes are NOT final.

Full Board of Trustees Meeting Materials
16-17 March 2026 | Page 76 of 177



Appendix G: Summer Term 2026 Graduate Off-Cycle Tuition Increase Proposals

UNIVERSITY OF OREGON
Graduate Tuition Summary for Off-Cycle Programs Beginning in Summer 2026

TUl Type
Season

Graduate Off-Cycle
Summer

TUI Type
Season

Masters In Finance {TUIBA4} 25
Resident 8,959.68 9,264.00 3.40%
Non-Resident 11,746.32 12,106.00 3.06%

MBA / MSF Concurrent Degree {TUIBASB} 1,25
Resident 4,479.84 4,632.00 3.40%
Non-Resident 5,873.16 6,053.00 3.068%

Sports Product Mngt (ONLINE) {TUIBA7} 1,25
Resident 12,056.40 12,056.00 0.00%
MNon-Resident 12,056.40 12,056.00 0.00%

Graduate Off-Cycle
Summer

ELOEL Endorsement (COSA) {TUIED =} 2,7
Resident 5,841.00 0.00%
Non-Resident 5,841.00 0.00%

Bioengineering {TUIKC2} 26
Resident 5,670.00 5,811.75 2.50%
Non-Resident 10,170.00 10,424.25 2.50%

Industrial Internship Program {TUIKC1} 2
Resident 5,670.00 5,896.80 4.00%
Non-Resident 5,670.00 5,896.80 4.00%

2026-2027 Notes:

(1) Program is proposing tuition increases rounded to whole dollars.
(2) Program tuition approval is off-cycle due to leading summer start.
(3) FWS tuition is flat rate regardless of credits.

(4) FWS tuition is plateaued from 9-16 credits, except the School of Law JD and LLM programs which have a tuition plateau from 9-17 credits.

(5) SUMMER tuition is flat rate regardless of credits.
(6) SUMMER tuition is plateaued from 9-16 credits, except the School of Law JD and LLM programs which have a tuition plateau from 9-17 credits.
(7) This is a new cohort beginning Summer 2026. Major and cohort codes are NOT final.
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Appendix H: Lundquist Differential Tuition Proposal

To: Tuition and Fees Advisory Board

From: Bruce Blonigen, Edward Maletis Dean, Lundquist College of Business

Date: January 10, 2026

Subject: Increasing Lundquist differential tuition from $30 to $50 per student credit hour

Strategic rationale for differential tuition

More than half of public research universities now charge some form of differential tuition for business
education,! and the rate of adoption has been increasing steadily for decades. The revenue generated by that
tuition is used to deliver services that prepare students to succeed in business fields.

There are at least two key reasons why differential tuition has become so common for business schools. The first
is cost-based. Business schools are required to rapidly adapt to both technological and industrial change and to
the demands of employers and students for knowledge and skills that are relevant and applicable immediately
after graduation. Differential tuition pays for the additional cost of the tools and the expertise to make that
possible. The market for high-quality business faculty, who are experts in these specialized business tools, is also
very competitive (because of private industry options), further increasing costs. The second reason is student-
based. There is an increasing expectation by business majors for additional, specialized services for both their
academic success and their career outcomes. As such, it is highly common for business schools to have their own
academic advising staff, tutoring staff, and career center.

At the University of Oregon, demand for business education has been growing and is poised to continue to grow.
Since 2019, total undergraduate student credit hours offered by the college have increased by 33%, majors by
39% and minors by 25%. In this year’s incoming class, 25% are declared business or pre-business majors. At the
same time, the recent budget cuts are threatening Lundquist College’s ability to provide the same high-quality
education and student services we have offered in the past. And it is clear that there are significant financial
headwinds for the foreseeable future. Because the college is such a major attractor for prospective students, this
is not just a threat to the college, but to the university. We are in intense competition for prospective students
who want to major in business and are considering the strong business schools at our comparators.

In short, business education is high cost, but also in high demand because students and their families place long-
term value on a business education. Thus, it makes sense that there is a tuition differential for business education
relative to other majors on campus.

In the past, we have worked hard to keep differential tuition for the business school very low relative to our
comparators. However, given the financial situation UO faces and the concern over the service levels we have for
our students (e.g., our advising ratios are now over 800 students per advisor, which is the highest across all units
at the university), we are proposing an increase that will put us closer to the average differential tuition of our
business school comparators. This will help us not only keep student services at a level expected by the market
but also allow us to hire enough faculty to keep class sizes from increasing.

As with any tuition increase, we are concerned about access. Because of this, we will dedicate 10% of the
differential tuition revenues to Pathway Oregon scholarships. Additionally, we distribute over $1 million annually
in scholarship dollars to our undergraduate students. Increasing these dollars is also a priority for our fundraising
efforts. Maintaining and strengthening student services will help us better accomplish our Oregon Rising goals of
timely graduation and career readiness for our students.
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Because of guaranteed tuition, which includes differential tuition, this increase will not affect current students. If
implemented, this higher level (from $30 to $50 per credit hour) will only be applied to first-year students in fall
2026 and then applied to any new students after fall 2026.

In the following, we first provide more details on the services valued by our students, and which are important
when prospective students compare business schools. We then discuss the issue of affordability created by
differential tuition and our strategies to provide aid to those who need it. We have discussed this proposal with
current students in Lundquist and will describe those conversations. Finally, we provide comparator data that
shows our proposed level of differential tuition will continue to place us at a reasonable level of differential
tuition for a business school.

Value to Students and Quality of Student Experience

Revenues from differential tuition will be dedicated to student success. Students who take courses at Lundquist
benefit from faculty who possess the education and professional expertise to prepare them to succeed in the
workplace. Our highly qualified research faculty are complemented by professionals from a range of industries
who bring real-world insights into the classroom. Our undergraduate curriculum is constantly updated to
incorporate emergent topics such as artificial intelligence, data analytics, and changes to professional certification
exams, such as those to become a Certified Public Accountant. To recruit qualified faculty, the reality of the
market dictates compensation at higher rates than the average for the university. Differential tuition is a means to
align that additional cost with the population that benefits from it.

Differential tuition revenues will also fund many important student services. All students who are part of our
undergraduate pre-major, major or minor courses of study have access to academic advising and career
development resources provided by the college. Our academic and career advising staff spend the majority of
their time interacting directly with students. Their coordinated objective is to help students map out an academic
journey and career plan that maximizes the benefit they receive from their time at Lundquist. Due to enrollment
growth, our advisor to student ratio is above 800/1, which is well outside of best practice. Differential tuition will
help us add needed capacity.

We offer multiple first-year programs for students interested in business, such as the Business Academic
Residential community (BizARC), a summer bridge program, and a peer mentoring program called Flight School.
Interest in Flight School has more than tripled since the last academic year, and we have had to cap the number of
students who can join the program until we can devise ways to increase capacity. We operate a robust tutoring
program designed to help students in our pre-business core classes, which include courses outside of the college,
such as math and economics, so students can master the material and achieve good grades.

As is typical for all good business schools, our staff in career services not only provide career advising but actively
build employer, recruiter, and alumni networks to get our students jobs. We have two industry recruiters (down
from three, due to budget constraints) who build relationships with key employers of our graduates, facilitate
internship opportunities and interviews for our students, and host major employer connection events throughout
the year. Our alumni engagement staff complement this work by systematically leveraging our alumni network to
help our students find mentors, internships, and post-graduation jobs.

We have also invested in technology tools that help students build and refine their resume, video and evaluate
their interview skills, more easily connect with alumni, and otherwise accelerate their career readiness. This
enables the college to serve a large and steadily increasing population of students with a relatively small number
of staff. Responding to industry demand, we have also been at the forefront of integrating artificial intelligence
tools and skills into our curriculum. We offer a series of short courses and seminars via the Professional Edge
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program covering timely topics and in-demand skills, including generative artificial intelligence, data analytics and
visualization, sales skills, and project/time management. Participants can earn micro-credentials by participating
in these courses, which are open free of charge to anyone on campus. The programs now also offer career
immersions where teams of students engage in applied business projects developed by employers.

All our investments in student services converge on the linked goals of helping students move efficiently through
the program to graduation and land great jobs when they are done. This translates to lower overall costs for
students and their families and higher long-term earning potential. Importantly, all of our student success services
are open to all pre-majors and majors, with most also available to business minors and other students on campus,
including our tutoring services, the Professional Edge program, employer connection events, and most student
clubs.

Addressing barriers to access
We understand that differential tuition can impact financial access to our business programs and degrees, but we

are committed to doing as much as we can to mitigate this impact. First, the college is distributing approximately
$1 million in scholarships to undergraduates annually. Our award rubric is designed to offer the highest levels of
support to students who combine academic achievement with financial need. In addition, we commit to having
10% of the differential tuition go to the Pathway Oregon program for scholarships and other support to low-
income Oregonian students served by that program. As mentioned, differential tuition also supports our bridge
program and peer-mentoring program for first year students, which has been very important in providing access
to underrepresented populations.

In our college, we also offer a separate pool of resources to help students with financial need who participate in
experiential learning opportunities such as club memberships, industry conferences, and internships. We are
currently conducting research into students who divert from our majors for reasons other than academic
performance so that we can identify financial barriers or other factors that might be driving this choice and
develop interventions to retain qualified students.

On a final note, we have been very active in fundraising as another avenue to support our faculty costs, support
these important student services, and increase scholarship funds. We will continue these efforts and have had
substantial success (averaging over $20 million annually in the past few years), but it hasn’t been enough, for
example, to stop our staffing levels from declining as our number of majors has increased by over 40% in the last
five years.

Discussion with students
Dean Bruce Blonigen met with the Dean’s Council for Inter-Club Coordination (DCICC) on October 10, 2025 to
discuss the proposed increase to the differential tuition rate. Lundquist has many large, active student clubs and

interest groups, which means student leaders in the DCICC represent a broad and diverse sample of Lundquist
students. The students were generally supportive of the increase, citing the value they perceive in the additional
services that the college offers and the importance of preserving and strengthening them. They see positive
momentum across the college, with student club participation growing, excellent placement results for recent
graduates, and innovative programs like Professional Edge and career immersions. They also view membership in
the B1G as an exciting opportunity but noted that the college will need to continue to innovate and grow to keep
pace with this new set of peers. They offered helpful feedback regarding the importance of clearly communicating
how differential tuition revenue is used to benefit students, which we plan to incorporate into our overall plan for
communicating with our undergraduate community. In summary, student feedback suggests that our business
students understand these tradeoffs and prefer to pay a bit extra to preserve the high-quality teaching and
student services we currently provide.
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Our proposed differential tuition rate relative to other comparators

Many, if not most, public universities have a higher (differential) tuition rate for business curriculum relative to
other majors. (Engineering is the other common major where higher differential tuition is typically charged.) As
we show next, the data indicate that our proposed increase to a differential tuition rate of $50 per credit hour on
Lundquist courses will continue to see us at a relatively low rate vis-a-vis relevant comparator institutions.

In making comparisons, it is important to understand that there are various ways that differential tuition is
applied. While some schools apply a differential rate to credit hours for business courses, as we do, many other
schools simply apply a differential charge each term to students who are declared business majors, effectively
making all classes taken subject to a higher tuition rate. Schools also differ in when a student becomes a major.
For some, students must be admitted as a major as they enter college, whereas others have a pre-major before
students get admitted after year one or year two.

In order to make comparisons, we calculate the total cost of completing an undergraduate business major relative
to the cost of an undergraduate major from the university’s College of Arts and Sciences. (Our research showed
that the College of Arts and Science majors are always at the base tuition level for the university; i.e., no
differential tuition). For our UO context, the proposed $50 differential tuition per credit hour for business courses
means that it would cost a UO business major $4,400 more for their degree than a major from the College of Arts
and Sciences. This is because the UO business major requires twenty-two four-credit courses from LCB for
completion of the degree. Other courses required for the business major, but offered elsewhere at UO (e.g.,
economics, mathematics, and writing courses), would not have the differential tuition rate.

We note that our approach of charging differential tuition on Lundquist courses means that any UO student taking
a Lundquist course will be assessed the differential tuition charge, including courses for the minors we offer. We
think this is appropriate because it is the same higher-cost faculty who provide these courses and, as noted
above, many of our student services are accessible for all UO students, including tutoring services, student clubs,
the Professional Edge program, and some of our career readiness services.

State of Oregon Comparators

One set of relevant comparators is the other two major universities in the state, Oregon State and Portland State.
Both of these institutions have differential tuition for a business major. Unlike UO, they both charge differential
tuition for each term a student is a business major. It is common that students are admitted directly into the
business school when they enter the university at both OSU and PSU, so that this additional per term charge is
assessed the entire time a student is enrolled at the institution. Given this, we assume that the student is assessed
differential tuition for four years (or twelve terms). Table 1 provides the total additional cost of a business major
at the three major Oregon universities given these assumptions. As one can see, the additional cost for a business
major with our proposal would be a bit higher than Portland State but lower than at Oregon State.

Table 1: Differential Tuition Comparators in State of Oregon

Differential Tuition Costs for Total Additional Costs for
Business Major! Business Major?!
. . . Non-
Resident Non-Resident Resident .
Resident
Oregon State University $432 per term $432 per term $5,184 $5,184

Full Board of Trustees Meeting Materials
16-17 March 2026 | Page 81 of 177



Portland State University $294 per term $304 per term $3,528 $3,648
S50 per
University of Oregon 50 per business
Y & 0D business course $4,400 $4,400

(Proposed) course credit

credit

1 Relative to costs for a major in the College of Arts and Sciences (or equivalent).

Note: Total additional costs calculations for Oregon State University and Portland State University
assumes a student takes 16 credits a term and is a business major for four years (both schools generally
directly admit students into the major in the first year), using AY25/26 tuition rates. Total additional costs
for the University of Oregon multiplies the proposed $50 per course credit fee times the twenty-two
four-credit business courses required for the major.

B1G Comparators

The UO relies heavily on attracting non-resident students, which means it is critical that we evaluate our
differential tuition for a business major versus comparator out-of-state universities. One such set of comparators
is the B1G schools, a group of schools that was top of mind when we discussed differential tuition with our UO
business students, as mentioned above.

Table 2 provides the additional cost for a business major relative to a major from the College of Arts and Sciences
from all other B1G universities. Two of the B1G schools (Northwestern and UCLA) do not offer an undergraduate
business degree. Of the remaining fifteen schools, total differential tuition for a business degree is less in six
schools and greater in nine of the schools, as compared to the proposed UO rate. The average differential cost for
a business major across the 16 B1G schools with business majors (excluding UQ) is $5,554 for in-state (resident)
students and $6,155 for non-resident students. In summary, our proposed differential tuition cost of $4,400
would be lower than the average for B1G schools.

Table 2: Differential Tuition Comparators: B1G Schools from Lowest to Highest Cost

Total Additional Costs for
Business Major!

Differential Tuition Costs for
Business Major?

. . . Non-
Resident Non-Resident Resident .
Resident
University of Minnesota S0 S0 S0 SO
University of S. California SO SO SO SO
University of Washington SO SO SO SO
586 per year for 618 per year for
Michigan State University >586 pery 2618 pery $1,172 $1,236
years3 &4 years3 &4
225 per 10.50 per
Rutgers University? 2225 p ° P $1,800 $84
semester semester
718 718
Purdue University? > per 2 per $3,590 $3,590
semester semester
University of Oregon 50 per business 50 per business
y oTres »50p »50p $4,400 $4,400

(Proposed)

course credit

course credit
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$69 per business

$154 per business

University of Nebraska® ) $5,037 $11,242
course credit course
Indiana University $5,038 $5,038
Pre-business $775 per year $775 per year
Business $1,550 per year $1,550 per year
$3,214 per year $3,214 per year
University of Maryland 6,428 6,428
Iversity v foryears3 &4 foryears3 &4 2 2
835 835
Ohio State University? 2 per ? per $6,680 $6,680
semester semester
4,714 per year 5,618 per year
Pennsylvania State University > pery > pery $9,428 $11,236
foryears3 &4 foryears3 &4
University of Michigan $9,904 $10,792
Years 1 and 2 $1,098 per year $1,076 per year
Years 3 and 4 $3,854 per year $4,320 per year
2,690 per 2,690 per
University of lllinois® 2 P 2 P $10,760 $10,760
semester semester
University of Wisconsin? $3,000 per year $3,000 per year $12,000 $12,000
University of lowa $12,560 $13,280

Years 1 and 2

Years 3 and 4

$2,154 per year
$4,126 per year

$2,217 per year
$4,423 per year

Northwestern University Does not offer an undergraduate business degree

UCLA Does not offer an undergraduate business degree

1 Relative to costs for a major in the College of Arts and Sciences (or equivalent).

2Students are directly admitted into the business school as first-year students.

3 Assumes a transition from pre-major to major after semester 3 to calculate total additional costs.
4Students must complete an average of 73 credits for the business major.

> Assumes a transition from pre-major to major after sophomore year, as stated is typical.

The Ten AAU Public Universities with the Lowest Levels of State Support

The B1G schools are a relatively diverse set of universities in terms of financial context. Some (Northwestern and
USC) are private institutions that charge relatively high base tuition levels, while others are public universities
with very high levels of state support relative to the UO. For example, data from FY 2022 shows that the
University of Minnesota receives $13,335 for each full-time equivalent (FTE) student, while the University of
Oregon only receives $3,934 per student FTE. As discussed above, our financial context is an important factor for
our differential tuition proposal.

To create a more apples-to-apples comparison, Table 3 provides data on differential tuition for business majors at
the ten public universities in the American Association of Universities (AAU) that have the lowest level of state
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support. The table lists these by institution from lowest level of state support per student FTE to highest. First,
one can see that UO receives the second lowest level of state support across all AAU universities. Second, all of
these AAU universities with low levels of state support charge differential tuition for business majors and the
average is much higher than what we observe across the B1G schools. Within this group, our proposed
differential tuition of S50 per credit for business courses equates to less than half the cost of these comparators,
which is perhaps the most comparable set for the UO in terms of academic quality and financial context.

Table 3: Differential Tuition Comparators:
The Ten AAU Publics with the Lowest Level of State Support

Total Additional Costs for Business State Appropriations
Major! Per Student FTE
Resident Non-Resident (FY2022)*

University of Colorado - Boulder $24,288 $15,952 $3,163
University of Oregon (Proposed) $4,400 $4,400 $3,934
Arizona State University $4,960 $8,520 $4,933
University of lllinois $10,760 $10,760 $4,936
Indiana University $5,038 $5,038 $4,942
Purdue University $3,590 $3,590 $6,299
University of Michigan $9,904 $10,792 $6,536
Michigan State University $1,172 $1,236 $6,597
University of Virgina $24,280 $25,356 $6,835
University of Arizona $5,625 $8,100 $7,691

Average (excluding UO) $9,957 $9,927 $6,262

1 Relative to costs for a major in the College of Arts and Sciences (or equivalent).

2Data from https://vpfa.uoregon.edu/tuition/aau-comparators.

Note 1: Total additional costs calculated for each school using the same assumptions as used in Table 2.
Note 2: Pennsylvania State University and University of Pittsburgh are excluded because they have
different state funding mechanisms. Estimates would put them in this group of public AAU universities
with lowest state support and they both have differential tuition for the business school majors, with
residents paying $8,348 and $7,362 more for their business major at Penn State and Pittsburgh,
respectively, and non-residents paying $11,236 and $15,822, respectively.
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To: Karl Scholz
From: ASUO Executive
Date: February 13, 2026

Re: Minority Report Memo Regarding the FY2027 Tuition and Fee Advisory
Board (TFAB) recommended Resident Undergraduate Tuition Rates

This minority report memo provides the ASUO Executive perspective on the FY2027 tuition-setting
process, based on the participation of Daphne Patrick, ASUO Chief of Staff, in collaboration with
Justin Begley, ASUQ Director of Finance, as official members of the Tuition and Fee Advisory
Board (TEAB). Additionally, this memo will address concerns with several of TEAB's
recommendations, contextualized within the broader 2025 budget crisis and the university's ongoing
financial patterns.

Several of the memo’s recommendations will impose unsustainable costs on students
at a time when the university has already demonstrated a pattern of excluding student
voices from major financial decisions.

This memo is informed by the broader institutional picture of the 2025 budget crisis,
including the $29.2 million in cuts carried out over the summer and fall with what
ASUOQ, the GTFF, United Academics, SEIU, and the UO Student Workers Union
have collectively described as inadequate consultation and a lack of financial
transparency. Examples of this include:

® Budget notification emails in May 2025 were sent only to faculty and staff—not
students.

® The University Senate Budget Task Force consulted by the Provost had no
student members, despite ASUO President Moreno being an ex-officio
member of the Senate Budget Committee.

® The single town hall opportunity for students was held at 3 PM on the first day
of Finals Week (June 9)

e All four campus labor unions coordinated through the Campus Labor Council
to send 1,000+ letters, gather approximately 3,000 petition signatures, and hold
a public rally.

e Higher Education Labor United reported that the campaign forced the
administration to abandon plans for program eliminations and tenure-track
layoffs, though 176 positions were still cut.

® ASUO President Moreno formally testified to the Board of Trustees in her
capacity as ASUO President in both September and December 2025 that
students were "never asked how we could be part of the solution" and that
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"ASUO cannot perform its role advocating on behalf of students if we are
never in the room."

The ASUO Senate passed resolutions on June 4 and August 26, 2025 condemning
these processes; and all four campus labor unions co-sponsored the June 4th ASUO
Senate Resolution “RESOLUTION TO ENHANCE FINANCIAL TRANSPARENCY IN
UNIVERSITY ADMINISTRATION™.

TFAB is a mechanism of a tuition-setting process that creates the appearance of
student consultation without providing students actual leverage over outcomes. TFAB
is advisory to the president, and the president has historically adopted TFAB
recommendations, and has also overridden TFAB when it failed to reach consensus.
At no point in this chain does student input have binding authority, even as the largest
group of stakeholders and worth mentioning, the group that carries the responsibility
of funding their public university through their tuition dollars.

Before any TFAB meetings were held, before any students were put in a room and
given financial briefings, members of UO Financial Administration such as Jamie
Moffitt and Brian Fox knew that tuition and fees must be raised significantly as we
choose to pass the cost burden onto students. It has not sat well with us, ASUO
representatives, that baked into the context of TFAB, is the reality that we already
know that all fees and tuition rates must be raised, and even when they are, it is not
enough to put the university back into a neutral place, yet we still conduct this
“advisory” process.

This context is relevant to why students approach the tuition-setting process with
justified skepticism.

Student Representation on TFAB

Five students out of 22 members means students, the people most directly impacted
by tuition decisions, hold less than 23% of seats on a body that exists to advise on
how much they will pay and why. TFAB’s composition ensures that administrative
voices dominate, making student input more performative than substantive.

The TFAB Process as Performative Consultation

The memo states “I'TAB menmbers expressed concern about how the university will meet the
rising operational costs of providing high-quality education and student services, while also recognizing
the very real financial difficulties faced by students and families in Oregon and nationwide in affording
the costs of higher edncation.”
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This language reads as though TFAB’s concern is balanced between institutional costs
and student affordability. But the structure of TFAB ensures that institutional cost
concerns always prevail. A concern is simply just that if there is a pre-determined
outcome, raising tuition and fees. It's weirdly cruel to put 5 students in a room, tell
them their input makes a difference, while knowing this university can only survive by
being extremely tuition-reliant.

This process creates the appearance of student input while ensuring that the
recommendation will always prioritize the institution’s revenue needs, usually through
the avenue of tuition.

Additionally, when concerns were brought up about low levels of state appropriations,
TFAB leaders suggested someone from UO Government affairs could come to TFAB
meetings and discuss lobbying efforts with the board, we believe this should be part
of the process no matter what. Trent Lutz, Executive Director, Government and
Community Relations and Associate Vice President for State Affairs did not attend
any TFAB session to speak to members about the current situation. We (Daphne
Patrick and Justin Begley) voiced concern about bringing students to Salem to lobby
in support of higher education funding without educating them on the reasons why
state appropriations are so low for Oregon. We did not feel my questions were
adequately answered, and other members of the board told me that legislators “do
care about the personal stories of students”, and that they are very important to bring
to Salem.

We would also like to note that in the 2024-2025 academic year, UO Advocates
partnered with ASUO (as it is precedent) in orchestrating UO Lobby Day and over 15
members of ASUO attended, successfully outreached to and brought many other
students, and former ASUO President Mariam Hasan shared remarks at the reception
of UO Lobby Day. This academic year, UO Advocates did not choose to collaborate
with ASUO in any capacity for lobbying, which is extremely disappointing considering
“low state appropriations, we need to lobby more” is a common response given to
students and members of TFAB when discussing budget shortfalls and funding our
education.

Student Forum Attendance

Seventeen students at a tuition forum for a university of over 23,000 students is
evidence that the process is failing to reach students. More TFAB members and staff
attended (23) than students (17), which means the advisory process talked to itself.

Contrast this with ASUO’s engagement efforts during the same academic year: over
150 students attended the ASUO-hosted budget town hall at the end of Summer
2025; over 1,000 responses were collected for the 24-hour library survey in just 5 days,
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nearly 600 responses came in for a student ticketing survey, etc. Seventeen students at
a forum co-hosted with administration suggests students either don’t trust the
process, don’t believe their input will matter, or weren’t effectively reached.

Lundquist College Differential Tuition - 150% Increase in Two Years

Quoted text: “Beginning fall 2026, the Lundquist College of Business is proposing to increase the
differential tuition fee on undergraduate business courses from $30/ credit hour to $50/ credit hour.
[-..] The increase in differential tuition was proposed following extensive analysis of differential tuition
rates at comparator schools and input from the Dean’s Council for Inter-Club Coordination.
Students consulted supported the idea of high-quality faculty and student services and appreciated the
college’s plans to commit some of the differential tuition revenne to support PathwayOregon fee
remissions for low-income students.”

The differential tuition has gone from $20/credit hour (where it sat from FY19
through FY25) to $30/credit hour for the 2025 cohort, and now proposes $50/ credit
hour for the 2026 cohort. That is literally a 150% increase in two years. For a business
major completing 22 four-credit Lundquist courses, the total differential cost rises
from $1,760 (at $20/credit) to $4,400 (at $50/ credit)—an additional $2,640 over the
course of their degree compared to two years ago. This rate of increase is not
sustainable for students, regardless of what comparator institutions charge. In the
discussion for this proposal, members kept comparing us to UC schools. UO is not a
UC school. It does not hold the same level of prestige, and our obsession with
keeping up with them is going to force us to continue to recommend insane increases
such as this one. In 2 more years, will it have risen another 150%¢? This proposal is an
example of the University not living within its means. If we have to increase at such a
rate to “keep up with” our comparators, maybe they are not our comparators.

Several specific concerns must be raised:

* Unrepresentative student consultation: The “student input” cited in the
memo came from the Dean’s Council for Inter-Club Coordination (DCICC),
which is not a democratically elected or representative student body. It
represents student club leaders within the business school—students who are
already invested in and benefiting from the college’s programming. It does not
capture the perspectives of students from low-income backgrounds, students
still in pre-major status deciding whether they can afford to pursue a business
degree, or students from other colleges who take Lundquist courses and also
pay the differential. This club is not even ASUO-affiliated, meaning their
membership, functioning, or finances are not managed by the body that
represents the student body at all.
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* Services are not locked or exclusive: If the business school wants to charge
premium rates, it needs to demonstrate more locked, exclusive services that
justify the cost. Currently, many of the services cited in the proposal, tutoring,
Professional Edge micro-credentials, employer connection events, and student
clubs—are available to students across campus, including business minors and
non-majors. The differential functions more like a surcharge on popular
courses than a fee for exclusive services. If the college is going to charge 150%
more than it did two years ago, it should be required to articulate exactly which
services are exclusive to differential-paying students and ensure those services
are meaningfully distinct.

* Context of institutional crisis: This increase is being proposed in the same
year that the university cut 176 positions, told students the institution is in
financial crisis, and is asking for a 4.5% base tuition increase on top. Asking
business students to absorb a 67% per-credit differential increase on top of
everything else sends a message about whose costs are being prioritized and
whose are being passed through. This was extremely disappointing to hear as
students

It is also worth noting the historical precedent: the University Senate’s own motion on
differential tuition documents that when the Lundquist differential was first proposed
in 2017-18, TFAB “could not reach agreement” and “ended up making no
recommendation.” /UO Senate Motion US17/18-20/ President Schill accepted the
proposal anyway and recommended it to the Board, which adopted it. This precedent
demonstrates that TFAB’s recommendations, or lack thereof, do not meaningfully
constrain presidential or Board action, further undermining the case that TFAB
provides genuine shared governance.
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UNIVERSITY OF OREGON
Undergraduate Tuition for Academic Year 2026-2027

The 2022-2023 Undergraduate Tuition Cohort is defined as students with an initial enrollment summer 2022, fall 2022, winter 2023, or spring 2023 or before
The 2023-2024 Undergraduate Tuition Cohort is defined as students with an initial enrollment summer 2023, fall 2023, winter 2024, or spring 2024

The 2024-2025 Undergraduate Tuition Cohort is defined as students with an initial enrollment summer 2024, fall 2024, winter 2025, or spring 2025

The 2025-2026 Undergraduate Tuition Cohort is defined as students with an initial enrollment summer 2025, fall 2025, winter 2026, or spring 2026

The 2026-2027 Undergraduate Tuition Cohort is defined as students with an initial enrollment summer 2026, fall 2026, winter 2027, or spring 2027 <Incoming

Incoming
2022-2023 2023-2024 2024-2025 2025-2026 2026-2027

Undergraduate Undergraduate Undergraduate Undergraduate Undergraduate % Change from

Tuition Cohort Tuition Cohort Tuition Cohort Tuition Cohort Tuition Cohort P"Z:f:;;;z‘m

(per term) (per term) (per term) (per term) (per term) Incoming Cohort

GTUIT2223 GTUIT2324 GTUIT2425 GTUIT2526 GTUIT2627 N2

Credits RESIDENT Tuition for Academic Year 2026-2027 % Change
1 278.05 289.17 297.85 309.02 322.93 4.50%
2 556.10 578.34 595.70 618.04 645.86 4.50%
3 834.15 867.51 893.55 927.06 968.79 4.50%
4 1,112.20 1,156.68 1,191.40 1,236.08 1,291.72 4.50%
5 1,390.25 1,445.85 1,489.25 1,545.10 1,614.65 4.50%
6 1,668.30 1,735.02 1,787.10 1,854.12 1,937.58 4.50%
7 1,946.35 2,024.19 2,084.95 2,163.14 2,260.51 4.50%
8 2,224.40 2,313.36 2,382.80 2,472.16 2,583.44 4.50%
9 2,502.45 2,602.53 2,680.65 2,781.18 2,906.37 4.50%
10 2,780.50 2,891.70 2,978.50 3,090.20 3,229.30 4.50%
11 3,058.55 3,180.87 3,276.35 3,399.22 3,552.23 4.50%
12 3,336.60 3,470.04 3,574.20 3,708.24 3,875.16 4.50%
13 3,614.65 3,759.21 3,872.05 4,017.26 4,198.09 4.50%
14 3,892.70 4,048.38 4,169.90 4,326.28 4,521.02 4.50%
15 4,170.75 4,337.55 4,467.75 4,635.30 4,843.95 4.50%
16 4,448.80 4,626.72 4,765.60 4,944.32 5,166.88 4.50%
17 4,726.85 4,915.89 5,063.45 5,253.34 5,489.81 4.50%
18 5,004.90 5,205.06 5,361.30 5,562.36 5,812.74 4.50%
Each Add'l Credit Hour 278.05 289.17 297.85 309.02 322.93 4.50%

Credits NON-RESIDENT Tuition for Academic Year 2026-2027 % Change
1 870.17 903.24 930.34 960.58 989.40 3.00%
2 1,740.34 1,806.48 1,860.68 1,921.16 1,978.80 3.00%
3 2,610.51 2,709.72 2,791.02 2,881.74 2,968.20 3.00%
4 3,480.68 3,612.96 3,721.36 3,842.32 3,957.60 3.00%
5 4,350.85 4,516.20 4,651.70 4,802.90 4,947.00 3.00%
6 5,221.02 5,419.44 5,582.04 5,763.48 5,936.40 3.00%
7 6,091.19 6,322.68 6,512.38 6,724.06 6,925.80 3.00%
8 6,961.36 7,225.92 7,442.72 7,684.64 7,915.20 3.00%
9 7,831.53 8,129.16 8,373.06 8,645.22 8,904.60 3.00%
10 8,701.70 9,032.40 9,303.40 9,605.80 9,894.00 3.00%
11 9,571.87 9,935.64 10,233.74 10,566.38 10,883.40 3.00%
12 10,442.04 10,838.88 11,164.08 11,526.96 11,872.80 3.00%
13 11,312.21 11,742.12 12,094.42 12,487.54 12,862.20 3.00%
14 12,182.38 12,645.36 13,024.76 13,448.12 13,851.60 3.00%
15 13,052.55 13,548.60 13,955.10 14,408.70 14,841.00 3.00%
16 13,922.72 14,451.84 14,885.44 15,369.28 15,830.40 3.00%
17 14,792.89 15,355.08 15,815.78 16,329.86 16,819.80 3.00%
18 15,663.06 16,258.32 16,746.12 17,290.44 17,809.20 3.00%
Each Add'l Credit Hour 870.17 903.24 930.34 960.58 989.40 3.00%

Notes:

(1) Mandatory Fees and Other Board-Approved Fees will also be billed and vary by location. Please refer to
"2026-2027 Differential Tuition and Other Board Approved Fees, Eugene Campus, Per Term or Semester" and
"2026-2027 Differential Tuition and Other Board Approved Fees, Auxiliary Campuses, Per Term or Semester"
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UNIVERSITY OF OREGON
Undergraduate Tuition for Summer 2026

The 2022-2023 Undergraduate Tuition Cohort is defined as students with an initial enrollment summer 2022, fall 2022, winter 2023, or spring 2023 or before
The 2023-2024 Undergraduate Tuition Cohort is defined as students with an initial enrollment summer 2023, fall 2023, winter 2024, or spring 2024

The 2024-2025 Undergraduate Tuition Cohort is defined as students with an initial enrollment summer 2024, fall 2024, winter 2025, or spring 2025

The 2025-2026 Undergraduate Tuition Cohort is defined as students with an initial enrollment summer 2025, fall 2025, winter 2026, or spring 2026

The 2026-2027 Undergraduate Tuition Cohort is defined as students with an initial enrollment summer 2026, fall 2026, winter 2027, or spring 2027 <Incoming

Incoming
2022-2023 2023-2024 2024-2025 2025-2026 2026-2027

Undergraduate Undergraduate Undergraduate Undergraduate Undergraduate % Change from

Tuition Cohort Tuition Cohort Tuition Cohort Tuition Cohort Tuition Cohort P"Z:f:;;;z‘m

(per term) (per term) (per term) (per term) (per term) Incoming Cohort

GTUIT2223 GTUIT2324 GTUIT2425 GTUIT2526 GTUIT2627 N2

Credits RESIDENT Tuition for Summer 2026 % Change
1 236.34 245.79 253.17 262.67 274.49 4.50%
2 472.69 491.59 506.34 525.34 548.98 4.50%
3 709.03 737.38 759.51 788.01 823.47 4.50%
4 945.37 983.18 1,012.68 1,050.68 1,097.96 4.50%
5 1,181.71 1,228.97 1,265.85 1,313.35 1,372.45 4.50%
6 1,418.06 1,474.77 1,519.02 1,576.02 1,646.94 4.50%
7 1,654.40 1,720.56 1,772.19 1,838.69 1,921.43 4.50%
8 1,890.74 1,966.36 2,025.36 2,101.36 2,195.92 4.50%
9 2,127.08 2,212.15 2,278.53 2,364.03 2,470.41 4.50%
10 2,363.43 2,457.95 2,531.70 2,626.70 2,744.90 4.50%
11 2,599.77 2,703.74 2,784.87 2,889.37 3,019.39 4.50%
12 2,836.11 2,949.53 3,038.04 3,152.04 3,293.88 4.50%
13 3,072.45 3,195.33 3,291.21 3,414.71 3,568.37 4.50%
14 3,308.80 3,441.12 3,544.38 3,677.38 3,842.86 4.50%
15 3,545.14 3,686.92 3,797.55 3,940.05 4,117.35 4.50%
16 3,781.48 3,932.71 4,050.72 4,202.72 4,391.84 4.50%
17 4,017.82 4,178.51 4,303.89 4,465.39 4,666.33 4.50%
18 4,254.17 4,424.30 4,557.06 4,728.06 4,940.82 4.50%
Each Add'l Credit Hour 236.34 245.79 253.17 262.67 274.49 4.50%

Credits NON-RESIDENT Tuition for Summer 2026 % Change
1 565.61 587.11 604.72 624.38 643.11 3.00%
2 1,131.22 1,174.21 1,209.44 1,248.76 1,286.22 3.00%
3 1,696.83 1,761.32 1,814.16 1,873.14 1,929.33 3.00%
4 2,262.44 2,348.42 2,418.88 2,497.52 2,572.44 3.00%
5 2,828.05 2,935.53 3,023.60 3,121.90 3,215.55 3.00%
6 3,393.66 3,522.64 3,628.32 3,746.28 3,858.66 3.00%
7 3,959.27 4,109.74 4,233.04 4,370.66 4,501.77 3.00%
8 4,524.88 4,696.85 4,837.76 4,995.04 5,144.88 3.00%
9 5,090.49 5,283.95 5,442.48 5,619.42 5,787.99 3.00%
10 5,656.11 5,871.06 6,047.20 6,243.80 6,431.10 3.00%
11 6,221.72 6,458.17 6,651.92 6,868.18 7,074.21 3.00%
12 6,787.33 7,045.27 7,256.64 7,492.56 7,717.32 3.00%
13 7,352.94 7,632.38 7,861.36 8,116.94 8,360.43 3.00%
14 7,918.55 8,219.48 8,466.08 8,741.32 9,003.54 3.00%
15 8,484.16 8,806.59 9,070.80 9,365.70 9,646.65 3.00%
16 9,049.77 9,393.70 9,675.52 9,990.08 10,289.76 3.00%
17 9,615.38 9,980.80 10,280.24 10,614.46 10,932.87 3.00%
18 10,180.99 10,567.91 10,884.96 11,238.84 11,575.98 3.00%
Each Add'l Credit Hour 565.61 587.11 604.72 624.38 643.11 3.00%

Notes:

(1) Mandatory Fees and Other Board-Approved Fees will also be billed and vary by location. Please refer to
"2026-2027 Differential Tuition and Other Board Approved Fees, Eugene Campus, Per Term or Semester" and
"2026-2027 Differential Tuition and Other Board Approved Fees, Auxiliary Campuses, Per Term or Semester"
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UNIVERSITY OF OREGON

2026-2027 Differential Tuition and Other Board Approved Fees, Eugene Campus, Per Term or Semester

The 2022-2023 Undergraduate Tuition Cohort is defined as students with an initial enrollment in summer 2022, fall 2022, winter 2023, or spring 2023 or before
The 2023-2024 Undergraduate Tuition Cohort is defined as students with an initial enrollment in summer 2023, fall 2023, winter 2024, or spring 2024

The 2024-2025 Undergraduate Tuition Cohort is defined as students with an initial enrollment in summer 2024, fall 2024, winter 2025, or spring 2025

The 2025-2026 Undergraduate Tuition Cohort is defined as students with an initial enrollment in summer 2025, fall 2025, winter 2026, or spring 2026

The 2026-2027 Undergraduate Tuition Cohort is defined as students with an initial enrollment in summer 2026, fall 2026, winter 2027, or spring 2027 <Incoming

% Change over Prior Year

Incoming
2022-2023 2023-2024 2024-2025 2025-2026 2026-2027 2025-2026
Undergraduate Undergraduate Undergraduate Undergraduate Undergraduate Undergraduate
Tuition Cohort Tuition Cohort Tuition Cohort Tuition Cohort Tuition Cohort Tuition Cohort
(per term) (per term) (per term) (per term) (per term) Graduate (per term) Law (per semester) (per term) Graduate (per term) Law (per semester)
GTUIT2223 GTUIT2324 GTUIT2425 GTUIT2526 GTUIT2627 Graduate Law GTUIT2526 Graduate Law

Academic Year 2026-2027 Academic Year YoY Change (%) YoY Change (%) YoY Change (%)
Building Fee 45.00 45.00 45.00 45.00 45.00 45.00 67.50 0.00% 0.00% 0.00%
Health Service Fee 246.00 255.75 262.75 270.75 280.00 275.25 412.88 3.42% 3.28% 3.28%
Recreation Center Fee 138.50 144.00 148.00 172.75 177.50 160.00 240.00 2.75% 2.89% 2.89%
Student Union Fee 224.50 239.25 246.00 240.50 247.00 235.50 353.25 2.70% 3.29% 3.29%
Technology Fee 53.00 59.25 63.75 67.00 70.25 68.00 102.00 4.85% 3.03% 3.03%
Total Administrative Mandatory Fees 707.00 743.25 765.50 796.00 819.75 783.75 1,175.63 2.98% 2.99% 2.99%
ASUO Incidental Fee 166.75 161.25 161.25 161.25 161.25 161.25 241.88 5.05% 5.05% 5.05%
Total Mandatory Fees 873.75 904.50 926.75 957.25 981.00 945.00 1,417.51 3.32% 3.34% 3.34%
Other Board Approved Fees:

Matriculation Fee - Grad - - - - - 569.89 569.89 4.50% 4.50%

Matriculation Fee - UG - - - - 569.89 - - 4.50%

International Fee - UG 200.00 200.00 200.00 200.00 200.00 - - 0.00%

Differential Tuition - LCB (per credit) 20.00 20.00 20.00 30.00 50.00 - - 66.67%

Differential Tuition - CHC 1,007.58 1,010.09 1,012.61 1,012.61 1,022.73 - - 1.00%
Summer Summer 2027 YoY Change (%) YoY Change (%) YoY Change (%)
Building Fee 45.00 45.00 45.00 45.00 45.00 45.00 45.00 0.00% 0.00% 0.00%
Health Service Fee 255.75 255.75 262.75 270.75 280.00 275.25 275.25 3.42% 3.28% 3.28%
Recreation Center Fee 144.00 144.00 148.00 172.75 177.50 160.00 160.00 2.75% 2.89% 2.89%
Student Union Fee 239.25 239.25 246.00 240.50 247.00 235.50 235.50 2.70% 3.29% 3.29%
Technology Fee 59.25 59.25 63.75 67.00 70.25 68.00 68.00 4.85% 3.03% 3.03%
Total Administrative Mandatory Fees 743.25 743.25 765.50 796.00 819.75 783.75 783.75 2.98% 2.99% 2.99%
ASUO Incidental Fee 40.31 40.31 40.31 40.31 40.31 40.31 40.31 5.03% 5.03% 5.03%
Total Mandatory Fees 783.56 783.56 805.81 836.31 860.06 824.06 824.06 3.08% 3.09% 3.09%
Other Board Approved Fees:

Matriculation Fee - Grad - - - - - 569.89 569.89 4.50% 4.50%

Matriculation Fee - UG - - - - 569.89 - - 4.50%

International Fee - UG 150.00 150.00 150.00 150.00 150.00 - - 0.00%

Differential Tuition - LCB (per credit) 20.00 20.00 20.00 30.00 50.00 - - 66.67%

Differential Tuition - CHC

Notes:

(1) For undergraduate students who matriculate in the summer of 2026, they are required to pay the fees listed here for the summer of 2027.
(2) A one-time Matriculation fee is assessed on all new and transfer students in their first term.
(3) During the regular academic year, law students on semesters pay 150% of the graduate rate for all mandatory fees except the one-time matriculation fee.

(4) Students coded as international undergraduates will be assessed a per-term fee during the regular academic year and the summer term.

(5) Differential tuition for the Lundquist College of Business (LCB) is assessed on a per credit basis to any student enrolled in an undergraduate course offered by LCB.

(6) Differential tuition for the Clark Honors College (CHC) is assessed to undergraduate students who are enrolled in the CHC on a per term basis during the academic year.

(7) Mandatory Fees and Other Board-Approved Fees at campus locations other than Eugene vary by location. Please refer to "Campus-Based Fee Structure for Academic Year 2026-2027".
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UNIVERSITY OF OREGON

Campus-Based Fee Structure for Academic Year 2026-2027

Undergraduate Student Cohorts from 2025-2026 forward, All Graduate Students, and All Law Students

The 2025-2026 Undergraduate Tuition Cohort is defined as
students with an initial enrollment in summer 2025, fall 2025, winter 2026, or spring 2026

Eugene Campus Portland Campus Charleston Campus Off-Campus Site Online Only
Building Fee 100% 100% 100% 100% 100%
Health Service Fee 100% PSU* 100% 0% 0%
Recreation Center Fee 100% 50% 0% 0% 0%
Student Union Fee 100% 50% 0% 0% 0%
Technology Fee 100% 100% 100% 100% 100%
Incidental Fee 100% 50% 50% 50% 50%

All Undergraduate Cohorts Prior to 2025-2026

Eugene Campus Portland Campus Charleston Campus Off-Campus Site Online Only
Building Fee 100% 100% 100% 100% 100%
Health Service Fee 100% PSU* 100% 0% 0%
Recreation Center Fee 100% 0% 0% 0% 0%
Student Union Fee 100% 0% 0% 0% 0%
Technology Fee 100% 100% 100% 100% 100%
Incidental Fee 100% 50% 50% 50% 50%

Notes:

* Students in Portland have access to Portland State University's health services
and pay the established Health Service Fee for that institution.
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UNIVERSITY OF OREGON
2026-2027 Differential Tuition and Other Board Approved Fees, Auxiliary Campuses, Per Term or Semester

The incoming 2026-2027 Undergraduate Tuition Cohort is defined as students with an initial enroliment in summer 2026, fall 2026, winter 2027, or spring 2027

Incoming Incoming Incoming Incoming
2026-2027 2026-2027 2026-2027 2026-2027
Auxiliary Undergrad Auxiliary Undergrad Auxiliary Undergrad Auxiliary Undergrad
Campus Cohort Graduate Law Campus Cohort Graduate Campus Cohort Graduate Law Campus Cohort Graduate Law
Multipliers (per term) (per term) (per semester) Multipliers (per term) (per term) Multipliers (per term) (per term) (per semester) Multipliers (per term) (per term) (per semester)
2026-2027 GTUIT2627 Graduate Law 2026-2027 GTUIT2627 Graduate 2026-2027 GTUIT2627 Graduate Law 2026-2027 GTUIT2627 Graduate Law
Academic Year 2026-2027 Portland Campus Charleston Campus Off-Site Campus On-Line Only
Building Fee 100% 45.00 45.00 67.50 100% 45.00 45.00 100% 45.00 45.00 67.50 100% 45.00 45.00 67.50
Health Service Fee PSU* TBD TBD TBD 100% 280.00 275.25 0% - - - 0% - - -
Recreation Center Fee 50% 88.75 80.00 120.00 0% N » 0% N » - 0% » - »
Student Union Fee 50% 123.50 117.75 176.63 0% - - 0% - - - 0% - - -
Technology Fee 100% 70.25 68.00 102.00 100% 70.25 68.00 100% 70.25 68.00 102.00 100% 70.25 68.00 102.00
Total Administrative Mandatory Fees TBD 310.75 466.13 395.25 388.25 115.25 113.00 169.50 115.25 113.00 169.50
ASUO Incidental Fee 50% 80.63 80.63 120.94 50% 80.63 80.63 50% 80.63 80.63 120.94 50% 80.63 80.63 120.94
Total Mandatory Fees TBD TBD TBD 475.88 468.88 195.88 193.63 290.44 195.88 193.63 290.44
Other Board Approved Fees:
Matriculation Fee - Grad 100% - 569.89 569.89 100% - 569.89 100% - 569.89 569.89 100% - 569.89 569.89
Matriculation Fee - UG 100% 569.89 - - 100% 569.89 - 100% 569.89 - - 100% 569.89 - -
International Fee - UG 100% 200.00 - - 100% 200.00 - 100% 200.00 - - 100% 200.00 - -
Differential Tuition - LCB (per credit) 100% 50.00 - - 100% 50.00 - 100% 50.00 - - 100% 50.00 - -
Differential Tuition - CHC 100% 1,022.73 - - 100% 1,022.73 - 100% 1,022.73 - - 100% 1,022.73 - -
Summer 2027 Portland Campus Charleston Campus Off-Site Campus On-Line Only
Building Fee 100% 45.00 45.00 45.00 100% 45.00 45.00 100% 45.00 45.00 45.00 100% 45.00 45.00 45.00
Health Service Fee PSU* TBD TBD TBD 100% 280.00 275.25 0% - - - 0% - - -
Recreation Center Fee 50% 88.75 80.00 80.00 0% - » 0% - » N 0% » - »
Student Union Fee 50% 123.50 117.75 117.75 0% - - 0% - - - 0% - - -
Technology Fee 100% 70.25 68.00 68.00 100% 70.25 68.00 100% 70.25 68.00 68.00 100% 70.25 68.00 68.00
Total Administrative Mandatory Fees TBD TBD TBD 395.25 388.25 115.25 113.00 113.00 115.25 113.00 113.00
ASUO Incidental Fee 50% 20.16 20.16 20.16 50% 20.16 20.16 50% 20.16 20.16 20.16 50% 20.16 20.16 20.16
Total Mandatory Fees TBD TBD TBD 415.41 408.41 135.41 133.16 133.16 135.41 133.16 133.16
Other Board Approved Fees:
Matriculation Fee - Grad 100% - 569.89 569.89 100% - 569.89 100% - 569.89 569.89 100% - 569.89 569.89
Matriculation Fee - UG 100% 569.89 - - 100% 569.89 - 100% 569.89 - - 100% 569.89 - -
International Fee - UG 100% 150.00 - - 100% 150.00 - 100% 150.00 - - 100% 150.00 - -
Differential Tuition - LCB (per credit) 100% 50.00 - - 100% 50.00 - 100% 50.00 - - 100% 50.00 - -
Differential Tuition - CHC 100% - - - 100% - - 100% - - - 100% - - -
Notes:

(*) Students in Portland have access to Portland State University's health services and pay the established Health Service Fee for that institution.

(1) For undergraduate students who matriculate in the summer of 2026, they are required to pay the fees listed here for the summer of 2027.

(2) A one-time Matriculation fee is assessed on all new and transfer students in their first term.

(3) During the regular academic year, law students on semesters pay 150% of the graduate rate for all mandatory fees except the one-time matriculation fee.

(4) Students coded as international undergraduates will be assessed a per-term fee during the regular academic year and the summer term.

(5) Differential tuition for the Lundquist College of Business (LCB) is assessed on a per credit basis to any student enrolled in an undergraduate course offered by LCB.

(6) Differential tuition for the Clark Honors College (CHC) is assessed to undergraduate students who are enrolled in the CHC on a per term basis during the academic year.

(7) Mandatory Fees and Other Board-Approved Fees at campus locations other than Eugene vary by location. Please refer to "Campus-Based Fee Structure for Academic Year 2026-2027".
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UNIVERSITY OF OREGON
Graduate Tuition Detail for All Programs in Academic Year 2026-2027

AY 2026-2027
Season FWS

TUI Type (Multiple Items)
Residency Resident

V Titles in the Cohort Grp, Common Title, and Program Type columns are truncated and unshaded when a section is continued from the prior page.

Arts & Sciences
CAS Applied Sciences {TUIAS2}

Masters
APHY * Applied Physics 649.00 1,298.00 1,947.00 2,596.00 3,245.00 3,894.00 4,543.00 5,192.00 5,841.00 6,490.00 7,139.00 7,788.00 8,437.00 9,086.00 9,735.00 10,384.00 11,033.00 11,682.00 649.00
CH * Chemistry 649.00 1,298.00 1,947.00 2,596.00 3,245.00 3,894.00 4,543.00 5,192.00 5,841.00 6,490.00 7,139.00 7,788.00 8,437.00 9,086.00 9,735.00 10,384.00 11,033.00 11,682.00 649.00
CAS Economics Masters {TUIAS4}
Masters
EC * Economics 734.00 1,468.00 2,202.00 2,936.00 3,670.00 4,404.00 5,138.00 5,872.00 6,606.00 6,606.00 6,606.00 6,606.00 6,606.00 6,606.00 6,606.00 6,606.00 7,340.00 8,074.00 734.00
CAS Psychology Online {TUIAS3}
Masters
PSYO * Psychology 644.00 1,288.00 1,932.00 2,576.00 3,220.00 3,864.00 4,508.00 5,152.00 5,796.00 5,796.00 5,796.00 5,796.00 5,796.00 5,796.00 5,796.00 5,796.00 6,440.00 7,084.00 644.00
Masters / Doctoral {TUIAS1}
Doctoral
ANTH * Anthropology 649.00 1,298.00 1,947.00 2,596.00 3,245.00 3,894.00 4,543.00 5,192.00 5,841.00 5,841.00 5,841.00 5,841.00 5,841.00 5,841.00 5,841.00 5,841.00 6,490.00 7,139.00 649.00
APHY " Applied Physics 649.00 1,298.00 1,947.00 2,596.00 3,245.00 3,894.00 4,543.00 5,192.00 5,841.00 5,841.00 5,841.00 5,841.00 5,841.00 5,841.00 5,841.00 5,841.00 6,490.00 7,139.00 649.00
AST * Asian Studies 649.00 1,298.00 1,947.00 2,596.00 3,245.00 3,894.00 4,543.00 5,192.00 5,841.00 5,841.00 5,841.00 5,841.00 5,841.00 5,841.00 5,841.00 5,841.00 6,490.00 7,139.00 649.00
Bl * Biology 649.00 1,298.00 1,947.00 2,596.00 3,245.00 3,894.00 4,543.00 5,192.00 5,841.00 5,841.00 5,841.00 5,841.00 5,841.00 5,841.00 5,841.00 5,841.00 6,490.00 7,139.00 649.00
CH * Chemistry 649.00 1,298.00 1,947.00 2,596.00 3,245.00 3,894.00 4,543.00 5,192.00 5,841.00 5,841.00 5,841.00 5,841.00 5,841.00 5,841.00 5,841.00 5,841.00 6,490.00 7,139.00 649.00
CIS * Computer & Information Science 649.00 1,298.00 1,947.00 2,596.00 3,245.00 3,894.00 4,543.00 5,192.00 5,841.00 5,841.00 5,841.00 5,841.00 5,841.00 5,841.00 5,841.00 5,841.00 6,490.00 7,139.00 649.00
CLAS " Classics 649.00 1,298.00 1,947.00 2,596.00 3,245.00 3,894.00 4,543.00 5,192.00 5,841.00 5,841.00 5,841.00 5,841.00 5,841.00 5,841.00 5,841.00 5,841.00 6,490.00 7,139.00 649.00
COLT * Comparative Literature 649.00 1,298.00 1,947.00 2,596.00 3,245.00 3,894.00 4,543.00 5,192.00 5,841.00 5,841.00 5,841.00 5,841.00 5,841.00 5,841.00 5,841.00 5,841.00 6,490.00 7,139.00 649.00
CSGD * Computer Science 649.00 1,298.00 1,947.00 2,596.00 3,245.00 3,894.00 4,543.00 5,192.00 5,841.00 5,841.00 5,841.00 5,841.00 5,841.00 5,841.00 5,841.00 5,841.00 6,490.00 7,139.00 649.00
CSGM " Computer Science 649.00 1,298.00 1,947.00 2,596.00 3,245.00 3,894.00 4,543.00 5,192.00 5,841.00 5,841.00 5,841.00 5,841.00 5,841.00 5,841.00 5,841.00 5,841.00 6,490.00 7,139.00 649.00
CWR " Creative Writing 649.00 1,298.00 1,947.00 2,596.00 3,245.00 3,894.00 4,543.00 5,192.00 5,841.00 5,841.00 5,841.00 5,841.00 5,841.00 5,841.00 5,841.00 5,841.00 6,490.00 7,139.00 649.00
EALL * East Asian Languages & Lit 649.00 1,298.00 1,947.00 2,596.00 3,245.00 3,894.00 4,543.00 5,192.00 5,841.00 5,841.00 5,841.00 5,841.00 5,841.00 5,841.00 5,841.00 5,841.00 6,490.00 7,139.00 649.00
EARD " Earth Sciences 649.00 1,298.00 1,947.00 2,596.00 3,245.00 3,894.00 4,543.00 5,192.00 5,841.00 5,841.00 5,841.00 5,841.00 5,841.00 5,841.00 5,841.00 5,841.00 6,490.00 7,139.00 649.00
EARM " Earth Sciences 649.00 1,298.00 1,947.00 2,596.00 3,245.00 3,894.00 4,543.00 5,192.00 5,841.00 5,841.00 5,841.00 5,841.00 5,841.00 5,841.00 5,841.00 5,841.00 6,490.00 7,139.00 649.00
EC * Economics 649.00 1,298.00 1,947.00 2,596.00 3,245.00 3,894.00 4,543.00 5,192.00 5,841.00 5,841.00 5,841.00 5,841.00 5,841.00 5,841.00 5,841.00 5,841.00 6,490.00 7,139.00 649.00
ECON * Economics 649.00 1,298.00 1,947.00 2,596.00 3,245.00 3,894.00 4,543.00 5,192.00 5,841.00 5,841.00 5,841.00 5,841.00 5,841.00 5,841.00 5,841.00 5,841.00 6,490.00 7,139.00 649.00
ENG ® English 649.00 1,298.00 1,947.00 2,596.00 3,245.00 3,894.00 4,543.00 5,192.00 5,841.00 5,841.00 5,841.00 5,841.00 5,841.00 5,841.00 5,841.00 5,841.00 6,490.00 7,139.00 649.00
ENV * Environmental Studies 649.00 1,298.00 1,947.00 2,596.00 3,245.00 3,894.00 4,543.00 5,192.00 5,841.00 5,841.00 5,841.00 5,841.00 5,841.00 5,841.00 5,841.00 5,841.00 6,490.00 7,139.00 649.00
ESSP * Environ Science, Studies & Pol 649.00 1,298.00 1,947.00 2,596.00 3,245.00 3,894.00 4,543.00 5,192.00 5,841.00 5,841.00 5,841.00 5,841.00 5,841.00 5,841.00 5,841.00 5,841.00 6,490.00 7,139.00 649.00
ETST " Indigenous Race & Ethnic Studi 649.00 1,298.00 1,947.00 2,596.00 3,245.00 3,894.00 4,543.00 5,192.00 5,841.00 5,841.00 5,841.00 5,841.00 5,841.00 5,841.00 5,841.00 5,841.00 6,490.00 7,139.00 649.00
FLR * Folklore 649.00 1,298.00 1,947.00 2,596.00 3,245.00 3,894.00 4,543.00 5,192.00 5,841.00 5,841.00 5,841.00 5,841.00 5,841.00 5,841.00 5,841.00 5,841.00 6,490.00 7,139.00 649.00
FPCG " Folklore and Public Culture 649.00 1,298.00 1,947.00 2,596.00 3,245.00 3,894.00 4,543.00 5,192.00 5,841.00 5,841.00 5,841.00 5,841.00 5,841.00 5,841.00 5,841.00 5,841.00 6,490.00 7,139.00 649.00
FR * French 649.00 1,298.00 1,947.00 2,596.00 3,245.00 3,894.00 4,543.00 5,192.00 5,841.00 5,841.00 5,841.00 5,841.00 5,841.00 5,841.00 5,841.00 5,841.00 6,490.00 7,139.00 649.00
GEOG " Geography 649.00 1,298.00 1,947.00 2,596.00 3,245.00 3,894.00 4,543.00 5,192.00 5,841.00 5,841.00 5,841.00 5,841.00 5,841.00 5,841.00 5,841.00 5,841.00 6,490.00 7,139.00 649.00
GEOL * Geological Sciences 649.00 1,298.00 1,947.00 2,596.00 3,245.00 3,894.00 4,543.00 5,192.00 5,841.00 5,841.00 5,841.00 5,841.00 5,841.00 5,841.00 5,841.00 5,841.00 6,490.00 7,139.00 649.00
GER * German 649.00 1,298.00 1,947.00 2,596.00 3,245.00 3,894.00 4,543.00 5,192.00 5,841.00 5,841.00 5,841.00 5,841.00 5,841.00 5,841.00 5,841.00 5,841.00 6,490.00 7,139.00 649.00
GLBM ° Global Studies 649.00 1,298.00 1,947.00 2,596.00 3,245.00 3,894.00 4,543.00 5,192.00 5,841.00 5,841.00 5,841.00 5,841.00 5,841.00 5,841.00 5,841.00 5,841.00 6,490.00 7,139.00 649.00
HIST * History 649.00 1,298.00 1,947.00 2,596.00 3,245.00 3,894.00 4,543.00 5,192.00 5,841.00 5,841.00 5,841.00 5,841.00 5,841.00 5,841.00 5,841.00 5,841.00 6,490.00 7,139.00 649.00
HPHY * Human Physiology 649.00 1,298.00 1,947.00 2,596.00 3,245.00 3,894.00 4,543.00 5,192.00 5,841.00 5,841.00 5,841.00 5,841.00 5,841.00 5,841.00 5,841.00 5,841.00 6,490.00 7,139.00 649.00
INTL * International Studies 649.00 1,298.00 1,947.00 2,596.00 3,245.00 3,894.00 4,543.00 5,192.00 5,841.00 5,841.00 5,841.00 5,841.00 5,841.00 5,841.00 5,841.00 5,841.00 6,490.00 7,139.00 649.00
ITAL * Italian 649.00 1,298.00 1,947.00 2,596.00 3,245.00 3,894.00 4,543.00 5,192.00 5,841.00 5,841.00 5,841.00 5,841.00 5,841.00 5,841.00 5,841.00 5,841.00 6,490.00 7,139.00 649.00
LING " Linguistics 649.00 1,298.00 1,947.00 2,596.00 3,245.00 3,894.00 4,543.00 5,192.00 5,841.00 5,841.00 5,841.00 5,841.00 5,841.00 5,841.00 5,841.00 5,841.00 6,490.00 7,139.00 649.00
LTS * Language Teaching Studies 649.00 1,298.00 1,947.00 2,596.00 3,245.00 3,894.00 4,543.00 5,192.00 5,841.00 5,841.00 5,841.00 5,841.00 5,841.00 5,841.00 5,841.00 5,841.00 6,490.00 7,139.00 649.00
MATH * Mathematics 649.00 1,298.00 1,947.00 2,596.00 3,245.00 3,894.00 4,543.00 5,192.00 5,841.00 5,841.00 5,841.00 5,841.00 5,841.00 5,841.00 5,841.00 5,841.00 6,490.00 7,139.00 649.00
PHIL * Philosophy 649.00 1,298.00 1,947.00 2,596.00 3,245.00 3,894.00 4,543.00 5,192.00 5,841.00 5,841.00 5,841.00 5,841.00 5,841.00 5,841.00 5,841.00 5,841.00 6,490.00 7,139.00 649.00
PHYS * Physics 649.00 1,298.00 1,947.00 2,596.00 3,245.00 3,894.00 4,543.00 5,192.00 5,841.00 5,841.00 5,841.00 5,841.00 5,841.00 5,841.00 5,841.00 5,841.00 6,490.00 7,139.00 649.00
PS * Political Science 649.00 1,298.00 1,947.00 2,596.00 3,245.00 3,894.00 4,543.00 5,192.00 5,841.00 5,841.00 5,841.00 5,841.00 5,841.00 5,841.00 5,841.00 5,841.00 6,490.00 7,139.00 649.00
PSY " Psychology 649.00 1,298.00 1,947.00 2,596.00 3,245.00 3,894.00 4,543.00 5,192.00 5,841.00 5,841.00 5,841.00 5,841.00 5,841.00 5,841.00 5,841.00 5,841.00 6,490.00 7,139.00 649.00
R&ES * Russ, E Euro & Eurasia Studies 649.00 1,298.00 1,947.00 2,596.00 3,245.00 3,894.00 4,543.00 5,192.00 5,841.00 5,841.00 5,841.00 5,841.00 5,841.00 5,841.00 5,841.00 5,841.00 6,490.00 7,139.00 649.00
RL * Romance Languages 649.00 1,298.00 1,947.00 2,596.00 3,245.00 3,894.00 4,543.00 5,192.00 5,841.00 5,841.00 5,841.00 5,841.00 5,841.00 5,841.00 5,841.00 5,841.00 6,490.00 7,139.00 649.00
SOC * Sociology 649.00 1,298.00 1,947.00 2,596.00 3,245.00 3,894.00 4,543.00 5,192.00 5,841.00 5,841.00 5,841.00 5,841.00 5,841.00 5,841.00 5,841.00 5,841.00 6,490.00 7,139.00 649.00
SPAN " Spanish 649.00 1,298.00 1,947.00 2,596.00 3,245.00 3,894.00 4,543.00 5,192.00 5,841.00 5,841.00 5,841.00 5,841.00 5,841.00 5,841.00 5,841.00 5,841.00 6,490.00 7,139.00 649.00
SPND * Spanish 649.00 1,298.00 1,947.00 2,596.00 3,245.00 3,894.00 4,543.00 5,192.00 5,841.00 5,841.00 5,841.00 5,841.00 5,841.00 5,841.00 5,841.00 5,841.00 6,490.00 7,139.00 649.00
TA *Theater Arts 649.00 1,298.00 1,947.00 2,596.00 3,245.00 3,894.00 4,543.00 5,192.00 5,841.00 5,841.00 5,841.00 5,841.00 5,841.00 5,841.00 5,841.00 5,841.00 6,490.00 7,139.00 649.00
Masters
ANTH * Anthropology 649.00 1,298.00 1,947.00 2,596.00 3,245.00 3,894.00 4,543.00 5,192.00 5,841.00 5,841.00 5,841.00 5,841.00 5,841.00 5,841.00 5,841.00 5,841.00 6,490.00 7,139.00 649.00
AST * Asian Studies 649.00 1,298.00 1,947.00 2,596.00 3,245.00 3,894.00 4,543.00 5,192.00 5,841.00 5,841.00 5,841.00 5,841.00 5,841.00 5,841.00 5,841.00 5,841.00 6,490.00 7,139.00 649.00
Bl * Biology 649.00 1,298.00 1,947.00 2,596.00 3,245.00 3,894.00 4,543.00 5,192.00 5,841.00 5,841.00 5,841.00 5,841.00 5,841.00 5,841.00 5,841.00 5,841.00 6,490.00 7,139.00 649.00
CIS * Computer & Information Science 649.00 1,298.00 1,947.00 2,596.00 3,245.00 3,894.00 4,543.00 5,192.00 5,841.00 5,841.00 5,841.00 5,841.00 5,841.00 5,841.00 5,841.00 5,841.00 6,490.00 7,139.00 649.00
CLAS " Classics 649.00 1,298.00 1,947.00 2,596.00 3,245.00 3,894.00 4,543.00 5,192.00 5,841.00 5,841.00 5,841.00 5,841.00 5,841.00 5,841.00 5,841.00 5,841.00 6,490.00 7,139.00 649.00
COLT * Comparative Literature 649.00 1,298.00 1,947.00 2,596.00 3,245.00 3,894.00 4,543.00 5,192.00 5,841.00 5,841.00 5,841.00 5,841.00 5,841.00 5,841.00 5,841.00 5,841.00 6,490.00 7,139.00 649.00
CSGD " Computer Science 649.00 1,298.00 1,947.00 2,596.00 3,245.00 3,894.00 4,543.00 5,192.00 5,841.00 5,841.00 5,841.00 5,841.00 5,841.00 5,841.00 5,841.00 5,841.00 6,490.00 7,139.00 649.00
CSGM " Computer Science 649.00 1,298.00 1,947.00 2,596.00 3,245.00 3,894.00 4,543.00 5,192.00 5,841.00 5,841.00 5,841.00 5,841.00 5,841.00 5,841.00 5,841.00 5,841.00 6,490.00 7,139.00 649.00
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¥ Titles in the Cohort Grp, Common Title, and Program Type columns are truncated and unshaded when a section is continued from the prior page.

Arts & Sciences

Ballmer

Business

CWR " Creative Writing

CYBM " Masters in Cyber Security
DSCM * Masters in Data Science
EALL * East Asian Languages & Lit
EARD " Earth Sciences

EARM " Earth Sciences

ENG ' English

ENV * Environmental Studies

ESSP * Environ Science, Studies & Pol
ETST " Indigenous Race & Ethnic Studi
FLR " Folklore

FPCG " Folklore and Public Culture
FR " French

GEOG * Geography

GEOL * Geological Sciences

GER * German

GLBM " Global Studies

HIST * History

HPHY * Human Physiology

INTL " International Studies

ITAL  Italian

LING " Linguistics

LTS * Language Teaching Studies
MATH " Mathematics

PHIL * Philosophy

PHYS * Physics

PS * Political Science

PSY * Psychology

R&ES ' Russ, E Euro & Eurasia Studies
RL * Romance Languages

SOC * Sociology

SPAN " Spanish

SPND * Spanish

TA * Theater Arts

Masters / Doctoral Masters

Graduate Microcredential (Ballmer Institute) {TUIBI1}
Other
CBHC " Child Behavioral Health

Doctoral Programs {TUIBA1}
Doctoral
ACTG " Accounting
DSC * Decision Sciences
DSCB * DSC:Business Statistics
DSCP * DSC:Prod Operations Mgmt
FIN * Finance
FIND * Finance
MGMT * Management
MKTG * Marketing
OBAD " Operat & Business Analytics
Masters
DSC " Decision Sciences
DSCB * DSC:Business Statistics
DSCP * DSC:Prod Operations Mgmt
FIN * Finance
FINA * Finance
MKTG * Marketing
OBAM " Operat & Business Analytics
Masters In Accounting {TUIBA2}
Masters
ACCM * Accounting
ACTG " Accounting
Masters In Finance {TUIBA4}

Masters
FINS * Finance
MBA {TUIBA3}
Doctoral
MGB * MGMT:General Business
Masters

GB " General Business
MGB * MGMT:General Business
MBA / MSF Concurrent Degree {TUIBA8}
Masters

649.00
649.00
649.00
649.00
649.00
649.00
649.00
649.00
649.00
649.00
649.00
649.00
649.00
649.00
649.00
649.00
649.00
649.00
649.00
649.00
649.00
649.00
649.00
649.00
649.00
649.00
649.00
649.00
649.00
649.00
649.00
649.00
649.00
649.00

660.00

559.00
559.00
559.00
559.00
559.00
559.00
559.00
559.00
559.00

559.00
559.00
559.00
559.00
559.00
559.00
559.00

823.00
823.00

9,264.00

1,284.00

1,284.00
1,284.00

1,298.00
1,298.00
1,298.00
1,298.00
1,298.00
1,298.00
1,298.00
1,298.00
1,298.00
1,298.00
1,298.00
1,298.00
1,298.00
1,298.00
1,298.00
1,298.00
1,298.00
1,298.00
1,298.00
1,298.00
1,298.00
1,298.00
1,298.00
1,298.00
1,298.00
1,298.00
1,298.00
1,298.00
1,298.00
1,298.00
1,298.00
1,298.00
1,298.00
1,298.00

1,320.00

1,118.00
1,118.00
1,118.00
1,118.00
1,118.00
1,118.00
1,118.00
1,118.00
1,118.00

1,118.00
1,118.00
1,118.00
1,118.00
1,118.00
1,118.00
1,118.00

1,646.00
1,646.00

9,264.00

2,568.00

2,568.00
2,568.00

1,947.00
1,947.00
1,947.00
1,947.00
1,947.00
1,947.00
1,947.00
1,947.00
1,947.00
1,947.00
1,947.00
1,947.00
1,947.00
1,947.00
1,947.00
1,947.00
1,947.00
1,947.00
1,947.00
1,947.00
1,947.00
1,947.00
1,947.00
1,947.00
1,947.00
1,947.00
1,947.00
1,947.00
1,947.00
1,947.00
1,947.00
1,947.00
1,947.00
1,947.00

1,980.00

1,677.00
1,677.00
1,677.00
1,677.00
1,677.00
1,677.00
1,677.00
1,677.00
1,677.00

1,677.00
1,677.00
1,677.00
1,677.00
1,677.00
1,677.00
1,677.00

2,469.00
2,469.00

9,264.00

3,852.00

3,852.00
3,852.00

2,596.00
2,596.00
2,596.00
2,596.00
2,596.00
2,596.00
2,596.00
2,596.00
2,596.00
2,596.00
2,596.00
2,596.00
2,596.00
2,596.00
2,596.00
2,596.00
2,596.00
2,596.00
2,596.00
2,596.00
2,596.00
2,596.00
2,596.00
2,596.00
2,596.00
2,596.00
2,596.00
2,596.00
2,596.00
2,596.00
2,596.00
2,596.00
2,596.00
2,596.00

2,640.00

2,236.00
2,236.00
2,236.00
2,236.00
2,236.00
2,236.00
2,236.00
2,236.00
2,236.00

2,236.00
2,236.00
2,236.00
2,236.00
2,236.00
2,236.00
2,236.00

3,292.00
3,292.00

9,264.00

5,136.00

5,136.00
5,136.00

3,245.00
3,245.00
3,245.00
3,245.00
3,245.00
3,245.00
3,245.00
3,245.00
3,245.00
3,245.00
3,245.00
3,245.00
3,245.00
3,245.00
3,245.00
3,245.00
3,245.00
3,245.00
3,245.00
3,245.00
3,245.00
3,245.00
3,245.00
3,245.00
3,245.00
3,245.00
3,245.00
3,245.00
3,245.00
3,245.00
3,245.00
3,245.00
3,245.00
3,245.00

3,300.00

2,795.00
2,795.00
2,795.00
2,795.00
2,795.00
2,795.00
2,795.00
2,795.00
2,795.00

2,795.00
2,795.00
2,795.00
2,795.00
2,795.00
2,795.00
2,795.00

4,115.00
4,115.00

9,264.00

6,420.00

6,420.00
6,420.00

3,894.00
3,894.00
3,894.00
3,894.00
3,894.00
3,894.00
3,894.00
3,894.00
3,894.00
3,894.00
3,894.00
3,894.00
3,894.00
3,894.00
3,894.00
3,894.00
3,894.00
3,894.00
3,894.00
3,894.00
3,894.00
3,894.00
3,894.00
3,894.00
3,894.00
3,894.00
3,894.00
3,894.00
3,894.00
3,894.00
3,894.00
3,894.00
3,894.00
3,894.00

3,960.00

3,354.00
3,354.00
3,354.00
3,354.00
3,354.00
3,354.00
3,354.00
3,354.00
3,354.00

3,354.00
3,354.00
3,354.00
3,354.00
3,354.00
3,354.00
3,354.00

4,938.00
4,938.00

9,264.00

7,704.00

7,704.00
7,704.00

4,543.00
4,543.00
4,543.00
4,543.00
4,543.00
4,543.00
4,543.00
4,543.00
4,543.00
4,543.00
4,543.00
4,543.00
4,543.00
4,543.00
4,543.00
4,543.00
4,543.00
4,543.00
4,543.00
4,543.00
4,543.00
4,543.00
4,543.00
4,543.00
4,543.00
4,543.00
4,543.00
4,543.00
4,543.00
4,543.00
4,543.00
4,543.00
4,543.00
4,543.00

4,620.00

3,913.00
3,913.00
3,913.00
3,913.00
3,913.00
3,913.00
3,913.00
3,913.00
3,913.00

3,913.00
3,913.00
3,913.00
3,913.00
3,913.00
3,913.00
3,913.00

5,761.00
5,761.00

9,264.00

8,988.00

8,988.00
8,988.00

5,192.00
5,192.00
5,192.00
5,192.00
5,192.00
5,192.00
5,192.00
5,192.00
5,192.00
5,192.00
5,192.00
5,192.00
5,192.00
5,192.00
5,192.00
5,192.00
5,192.00
5,192.00
5,192.00
5,192.00
5,192.00
5,192.00
5,192.00
5,192.00
5,192.00
5,192.00
5,192.00
5,192.00
5,192.00
5,192.00
5,192.00
5,192.00
5,192.00
5,192.00

5,280.00

4,472.00
4,472.00
4,472.00
4,472.00
4,472.00
4,472.00
4,472.00
4,472.00
4,472.00

4,472.00
4,472.00
4,472.00
4,472.00
4,472.00
4,472.00
4,472.00

6,584.00
6,584.00

9,264.00

10,272.00

10,272.00
10,272.00

5,841.00
5,841.00
5,841.00
5,841.00
5,841.00
5,841.00
5,841.00
5,841.00
5,841.00
5,841.00
5,841.00
5,841.00
5,841.00
5,841.00
5,841.00
5,841.00
5,841.00
5,841.00
5,841.00
5,841.00
5,841.00
5,841.00
5,841.00
5,841.00
5,841.00
5,841.00
5,841.00
5,841.00
5,841.00
5,841.00
5,841.00
5,841.00
5,841.00
5,841.00

5,940.00

5,031.00
5,031.00
5,031.00
5,031.00
5,031.00
5,031.00
5,031.00
5,031.00
5,031.00

5,031.00
5,031.00
5,031.00
5,031.00
5,031.00
5,031.00
5,031.00

7,407.00
7,407.00

9,264.00

11,556.00

11,556.00
11,556.00

5,841.00
5,841.00
5,841.00
5,841.00
5,841.00
5,841.00
5,841.00
5,841.00
5,841.00
5,841.00
5,841.00
5,841.00
5,841.00
5,841.00
5,841.00
5,841.00
5,841.00
5,841.00
5,841.00
5,841.00
5,841.00
5,841.00
5,841.00
5,841.00
5,841.00
5,841.00
5,841.00
5,841.00
5,841.00
5,841.00
5,841.00
5,841.00
5,841.00
5,841.00

6,600.00

5,031.00
5,031.00
5,031.00
5,031.00
5,031.00
5,031.00
5,031.00
5,031.00
5,031.00

5,031.00
5,031.00
5,031.00
5,031.00
5,031.00
5,031.00
5,031.00

7,407.00
7,407.00

9,264.00

11,556.00

11,556.00
11,556.00

5,841.00
5,841.00
5,841.00
5,841.00
5,841.00
5,841.00
5,841.00
5,841.00
5,841.00
5,841.00
5,841.00
5,841.00
5,841.00
5,841.00
5,841.00
5,841.00
5,841.00
5,841.00
5,841.00
5,841.00
5,841.00
5,841.00
5,841.00
5,841.00
5,841.00
5,841.00
5,841.00
5,841.00
5,841.00
5,841.00
5,841.00
5,841.00
5,841.00
5,841.00

7,260.00

5,031.00
5,031.00
5,031.00
5,031.00
5,031.00
5,031.00
5,031.00
5,031.00
5,031.00

5,031.00
5,031.00
5,031.00
5,031.00
5,031.00
5,031.00
5,031.00

7,407.00
7,407.00

9,264.00

11,556.00

11,556.00
11,556.00

5,841.00
5,841.00
5,841.00
5,841.00
5,841.00
5,841.00
5,841.00
5,841.00
5,841.00
5,841.00
5,841.00
5,841.00
5,841.00
5,841.00
5,841.00
5,841.00
5,841.00
5,841.00
5,841.00
5,841.00
5,841.00
5,841.00
5,841.00
5,841.00
5,841.00
5,841.00
5,841.00
5,841.00
5,841.00
5,841.00
5,841.00
5,841.00
5,841.00
5,841.00

7,920.00

5,031.00
5,031.00
5,031.00
5,031.00
5,031.00
5,031.00
5,031.00
5,031.00
5,031.00

5,031.00
5,031.00
5,031.00
5,031.00
5,031.00
5,031.00
5,031.00

7,407.00
7,407.00

9,264.00

11,556.00

11,556.00
11,556.00

5,841.00
5,841.00
5,841.00
5,841.00
5,841.00
5,841.00
5,841.00
5,841.00
5,841.00
5,841.00
5,841.00
5,841.00
5,841.00
5,841.00
5,841.00
5,841.00
5,841.00
5,841.00
5,841.00
5,841.00
5,841.00
5,841.00
5,841.00
5,841.00
5,841.00
5,841.00
5,841.00
5,841.00
5,841.00
5,841.00
5,841.00
5,841.00
5,841.00
5,841.00

8,580.00

5,031.00
5,031.00
5,031.00
5,031.00
5,031.00
5,031.00
5,031.00
5,031.00
5,031.00

5,031.00
5,031.00
5,031.00
5,031.00
5,031.00
5,031.00
5,031.00

7,407.00
7,407.00

9,264.00

11,556.00

11,556.00
11,556.00

5,841.00
5,841.00
5,841.00
5,841.00
5,841.00
5,841.00
5,841.00
5,841.00
5,841.00
5,841.00
5,841.00
5,841.00
5,841.00
5,841.00
5,841.00
5,841.00
5,841.00
5,841.00
5,841.00
5,841.00
5,841.00
5,841.00
5,841.00
5,841.00
5,841.00
5,841.00
5,841.00
5,841.00
5,841.00
5,841.00
5,841.00
5,841.00
5,841.00
5,841.00

9,240.00

5,031.00
5,031.00
5,031.00
5,031.00
5,031.00
5,031.00
5,031.00
5,031.00
5,031.00

5,031.00
5,031.00
5,031.00
5,031.00
5,031.00
5,031.00
5,031.00

7,407.00
7,407.00

9,264.00

11,556.00

11,556.00
11,556.00

5,841.00
5,841.00
5,841.00
5,841.00
5,841.00
5,841.00
5,841.00
5,841.00
5,841.00
5,841.00
5,841.00
5,841.00
5,841.00
5,841.00
5,841.00
5,841.00
5,841.00
5,841.00
5,841.00
5,841.00
5,841.00
5,841.00
5,841.00
5,841.00
5,841.00
5,841.00
5,841.00
5,841.00
5,841.00
5,841.00
5,841.00
5,841.00
5,841.00
5,841.00

9,900.00

5,031.00
5,031.00
5,031.00
5,031.00
5,031.00
5,031.00
5,031.00
5,031.00
5,031.00

5,031.00
5,031.00
5,031.00
5,031.00
5,031.00
5,031.00
5,031.00

7,407.00
7,407.00

9,264.00

11,556.00

11,556.00
11,556.00

5,841.00
5,841.00
5,841.00
5,841.00
5,841.00
5,841.00
5,841.00
5,841.00
5,841.00
5,841.00
5,841.00
5,841.00
5,841.00
5,841.00
5,841.00
5,841.00
5,841.00
5,841.00
5,841.00
5,841.00
5,841.00
5,841.00
5,841.00
5,841.00
5,841.00
5,841.00
5,841.00
5,841.00
5,841.00
5,841.00
5,841.00
5,841.00
5,841.00
5,841.00

10,560.00

5,031.00
5,031.00
5,031.00
5,031.00
5,031.00
5,031.00
5,031.00
5,031.00
5,031.00

5,031.00
5,031.00
5,031.00
5,031.00
5,031.00
5,031.00
5,031.00

7,407.00
7,407.00

9,264.00

11,556.00

11,556.00
11,556.00

6,490.00 7,139.00 649.00
6,490.00 7,139.00 649.00
6,490.00 7,139.00 649.00
6,490.00 7,139.00 649.00
6,490.00 7,139.00 649.00
6,490.00 7,139.00 649.00
6,490.00 7,139.00 649.00
6,490.00 7,139.00 649.00
6,490.00 7,139.00 649.00
6,490.00 7,139.00 649.00
6,490.00 7,139.00 649.00
6,490.00 7,139.00 649.00
6,490.00 7,139.00 649.00
6,490.00 7,139.00 649.00
6,490.00 7,139.00 649.00
6,490.00 7,139.00 649.00
6,490.00 7,139.00 649.00
6,490.00 7,139.00 649.00
6,490.00 7,139.00 649.00
6,490.00 7,139.00 649.00
6,490.00 7,139.00 649.00
6,490.00 7,139.00 649.00
6,490.00 7,139.00 649.00
6,490.00 7,139.00 649.00
6,490.00 7,139.00 649.00
6,490.00 7,139.00 649.00
6,490.00 7,139.00 649.00
6,490.00 7,139.00 649.00
6,490.00 7,139.00 649.00
6,490.00 7,139.00 649.00
6,490.00 7,139.00 649.00
6,490.00 7,139.00 649.00
6,490.00 7,139.00 649.00
6,490.00 7,139.00 649.00
11,220.00 11,880.00 660.00
5,590.00 6,149.00 559.00
5,590.00 6,149.00 559.00
5,590.00 6,149.00 559.00
5,590.00 6,149.00 559.00
5,590.00 6,149.00 559.00
5,590.00 6,149.00 559.00
5,590.00 6,149.00 559.00
5,590.00 6,149.00 559.00
5,590.00 6,149.00 559.00
5,590.00 6,149.00 559.00
5,590.00 6,149.00 559.00
5,590.00 6,149.00 559.00
5,590.00 6,149.00 559.00
5,590.00 6,149.00 559.00
5,590.00 6,149.00 559.00
5,590.00 6,149.00 559.00
8,230.00 9,053.00 823.00
8,230.00 9,053.00 823.00
9,264.00 9,264.00 -
12,840.00 14,124.00 1,284.00
12,840.00 14,124.00 1,284.00
12,840.00 14,124.00 1,284.00
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¥ Titles in the Cohort Grp, Common Title, and Program Type columns are truncated and unshaded when a section is continued from the prior page.

Business MBA / MSF Concul Masters MBA+MSF * (not found) 16,188.00 16,188.00 16,188.00 16,188.00 16,188.00 16,188.00 16,188.00 16,188.00 16,188.00 16,188.00 16,188.00 16,188.00 16,188.00 16,188.00 16,188.00 16,188.00 16,188.00 16,188.00 -
MNGM Masters {TUIBA9}
Masters
MNGM * Management 11,330.00 11,330.00 11,330.00 11,330.00 11,330.00 11,330.00 11,330.00 11,330.00 11,330.00 11,330.00 11,330.00 11,330.00 11,330.00 11,330.00 11,330.00 11,330.00 11,330.00 11,330.00 -
OEMBA {TUIBA6}
Masters
GBE * General Business 14,608.00 14,608.00 14,608.00 14,608.00 14,608.00 14,608.00 14,608.00 14,608.00 14,608.00 14,608.00 14,608.00 14,608.00 14,608.00 14,608.00 14,608.00 14,608.00 14,608.00 14,608.00 -
Sports Product Mngt (Face-to-face) {TUIBAS}
Masters
SPMG " Sports Product Management 17,387.00 17,387.00 17,387.00 17,387.00 17,387.00 17,387.00 17,387.00 17,387.00 17,387.00 17,387.00 17,387.00 17,387.00 17,387.00 17,387.00 17,387.00 17,387.00 17,387.00 17,387.00 -
Sports Product Mngt (ONLINE) {TUIBA7}
Masters
SPMO * Sports Product Management 12,056.00 12,056.00 12,056.00 12,056.00 12,056.00 12,056.00 12,056.00 12,056.00 12,056.00 12,056.00 12,056.00 12,056.00 12,056.00 12,056.00 12,056.00 12,056.00 12,056.00 12,056.00 -
Design
Architecture and Interior Architecture {TUICD1}
Doctoral
ARCH * Architecture 912.37 1,824.74 2,737.11 3,649.48 4,561.85 5,474.22 6,386.59 7,298.96 8,211.33 8,211.33 8,211.33 8,211.33 8,211.33 8,211.33 8,211.33 8,211.33 9,123.70 10,036.07 912.37
Masters
ARCH * Architecture 912.37 1,824.74 2,737.11 3,649.48 4,561.85 5,474.22 6,386.59 7,298.96 8,211.33 8,211.33 8,211.33 8,211.33 8,211.33 8,211.33 8,211.33 8,211.33 9,123.70 10,036.07 912.37
ARCM ° Architecture 912.37 1,824.74 2,737.11 3,649.48 4,561.85 5,474.22 6,386.59 7,298.96 8,211.33 8,211.33 8,211.33 8,211.33 8,211.33 8,211.33 8,211.33 8,211.33 9,123.70 10,036.07 912.37
IARC * Interior Architecture 912.37 1,824.74 2,737.11 3,649.48 4,561.85 5,474.22 6,386.59 7,298.96 8,211.33 8,211.33 8,211.33 8,211.33 8,211.33 8,211.33 8,211.33 8,211.33 9,123.70 10,036.07 912.37
IARM " Interior Architecture 912.37 1,824.74 2,737.11 3,649.48 4,561.85 5,474.22 6,386.59 7,298.96 8,211.33 8,211.33 8,211.33 8,211.33 8,211.33 8,211.33 8,211.33 8,211.33 9,123.70 10,036.07 912.37
Art {TUICD4}
Doctoral
ARTC * Ceramics 703.93 1,407.86 2,111.79 2,815.72 3,519.65 4,223.58 4,927.51 5,631.44 6,335.37 6,335.37 6,335.37 6,335.37 6,335.37 6,335.37 6,335.37 6,335.37 7,039.30 7,743.23 703.93
ARTD * Multimedia Design 703.93 1,407.86 2,111.79 2,815.72 3,519.65 4,223.58 4,927.51 5,631.44 6,335.37 6,335.37 6,335.37 6,335.37 6,335.37 6,335.37 6,335.37 6,335.37 7,039.30 7,743.23 703.93
ARTF * Fibers 703.93 1,407.86 2,111.79 2,815.72 3,519.65 4,223.58 4,927.51 5,631.44 6,335.37 6,335.37 6,335.37 6,335.37 6,335.37 6,335.37 6,335.37 6,335.37 7,039.30 7,743.23 703.93
ARTM " Metalsmithing and Jewelry 703.93 1,407.86 2,111.79 2,815.72 3,519.65 4,223.58 4,927.51 5,631.44 6,335.37 6,335.37 6,335.37 6,335.37 6,335.37 6,335.37 6,335.37 6,335.37 7,039.30 7,743.23 703.93
ARTO ' Photography 703.93 1,407.86 2,111.79 2,815.72 3,519.65 4,223.58 4,927.51 5,631.44 6,335.37 6,335.37 6,335.37 6,335.37 6,335.37 6,335.37 6,335.37 6,335.37 7,039.30 7,743.23 703.93
ARTP * Painting 703.93 1,407.86 2,111.79 2,815.72 3,519.65 4,223.58 4,927.51 5,631.44 6,335.37 6,335.37 6,335.37 6,335.37 6,335.37 6,335.37 6,335.37 6,335.37 7,039.30 7,743.23 703.93
ARTR * Printmaking 703.93 1,407.86 2,111.79 2,815.72 3,519.65 4,223.58 4,927.51 5,631.44 6,335.37 6,335.37 6,335.37 6,335.37 6,335.37 6,335.37 6,335.37 6,335.37 7,039.30 7,743.23 703.93
ARTS * Sculpture 703.93 1,407.86 2,111.79 2,815.72 3,519.65 4,223.58 4,927.51 5,631.44 6,335.37 6,335.37 6,335.37 6,335.37 6,335.37 6,335.37 6,335.37 6,335.37 7,039.30 7,743.23 703.93
ARTV " Visual Design 703.93 1,407.86 2,111.79 2,815.72 3,519.65 4,223.58 4,927.51 5,631.44 6,335.37 6,335.37 6,335.37 6,335.37 6,335.37 6,335.37 6,335.37 6,335.37 7,039.30 7,743.23 703.93
Masters
ARDF * Digital Arts 703.93 1,407.86 2,111.79 2,815.72 3,519.65 4,223.58 4,927.51 5,631.44 6,335.37 6,335.37 6,335.37 6,335.37 6,335.37 6,335.37 6,335.37 6,335.37 7,039.30 7,743.23 703.93
ART " Art 703.93 1,407.86 2,111.79 2,815.72 3,519.65 4,223.58 4,927.51 5,631.44 6,335.37 6,335.37 6,335.37 6,335.37 6,335.37 6,335.37 6,335.37 6,335.37 7,039.30 7,743.23 703.93
ARTC * Ceramics 703.93 1,407.86 2,111.79 2,815.72 3,519.65 4,223.58 4,927.51 5,631.44 6,335.37 6,335.37 6,335.37 6,335.37 6,335.37 6,335.37 6,335.37 6,335.37 7,039.30 7,743.23 703.93
ARTD * Multimedia Design 703.93 1,407.86 2,111.79 2,815.72 3,519.65 4,223.58 4,927.51 5,631.44 6,335.37 6,335.37 6,335.37 6,335.37 6,335.37 6,335.37 6,335.37 6,335.37 7,039.30 7,743.23 703.93
ARTF ' Fibers 703.93 1,407.86 2,111.79 2,815.72 3,519.65 4,223.58 4,927.51 5,631.44 6,335.37 6,335.37 6,335.37 6,335.37 6,335.37 6,335.37 6,335.37 6,335.37 7,039.30 7,743.23 703.93
ARTM " Metalsmithing and Jewelry 703.93 1,407.86 2,111.79 2,815.72 3,519.65 4,223.58 4,927.51 5,631.44 6,335.37 6,335.37 6,335.37 6,335.37 6,335.37 6,335.37 6,335.37 6,335.37 7,039.30 7,743.23 703.93
ARTO ' Photography 703.93 1,407.86 2,111.79 2,815.72 3,519.65 4,223.58 4,927.51 5,631.44 6,335.37 6,335.37 6,335.37 6,335.37 6,335.37 6,335.37 6,335.37 6,335.37 7,039.30 7,743.23 703.93
ARTP * Painting 703.93 1,407.86 2,111.79 2,815.72 3,519.65 4,223.58 4,927.51 5,631.44 6,335.37 6,335.37 6,335.37 6,335.37 6,335.37 6,335.37 6,335.37 6,335.37 7,039.30 7,743.23 703.93
ARTR * Printmaking 703.93 1,407.86 2,111.79 2,815.72 3,519.65 4,223.58 4,927.51 5,631.44 6,335.37 6,335.37 6,335.37 6,335.37 6,335.37 6,335.37 6,335.37 6,335.37 7,039.30 7,743.23 703.93
ARTS * Sculpture 703.93 1,407.86 2,111.79 2,815.72 3,519.65 4,223.58 4,927.51 5,631.44 6,335.37 6,335.37 6,335.37 6,335.37 6,335.37 6,335.37 6,335.37 6,335.37 7,039.30 7,743.23 703.93
ARTV " Visual Design 703.93 1,407.86 2,111.79 2,815.72 3,519.65 4,223.58 4,927.51 5,631.44 6,335.37 6,335.37 6,335.37 6,335.37 6,335.37 6,335.37 6,335.37 6,335.37 7,039.30 7,743.23 703.93
Historic Preservation {TUICD3}
Masters
HP " Historic Preservation 733.43 1,466.86 2,200.29 2,933.72 3,667.15 4,400.58 5,134.01 5,867.44 6,600.87 6,600.87 6,600.87 6,600.87 6,600.87 6,600.87 6,600.87 6,600.87 7,334.30 8,067.73 733.43
History of Art and Architecture {TUICD6}
Doctoral
ARH * Art History 702.90 1,405.80 2,108.70 2,811.60 3,514.50 4,217.40 4,920.30 5,623.20 6,326.10 6,326.10 6,326.10 6,326.10 6,326.10 6,326.10 6,326.10 6,326.10 7,029.00 7,731.90 702.90
Masters
ARH * Art History 702.90 1,405.80 2,108.70 2,811.60 3,514.50 4,217.40 4,920.30 5,623.20 6,326.10 6,326.10 6,326.10 6,326.10 6,326.10 6,326.10 6,326.10 6,326.10 7,029.00 7,731.90 702.90
Landscape Architecture {TUICD2}
Doctoral
LA " Landscape Architecture 736.41 1,472.82 2,209.23 2,945.64 3,682.05 4,418.46 5,154.87 5,891.28 6,627.69 6,627.69 6,627.69 6,627.69 6,627.69 6,627.69 6,627.69 6,627.69 7,364.10 8,100.51 736.41
Masters
LA * Landscape Architecture 736.41 1,472.82 2,209.23 2,945.64 3,682.05 4,418.46 5,154.87 5,891.28 6,627.69 6,627.69 6,627.69 6,627.69 6,627.69 6,627.69 6,627.69 6,627.69 7,364.10 8,100.51 736.41
Planning, Public Policy, and Management {TUICD7}
Doctoral
NFPM * Not-For-Profit Management 757.30 1,514.60 2,271.90 3,029.20 3,786.50 4,543.80 5,301.10 6,058.40 6,815.70 6,815.70 6,815.70 6,815.70 6,815.70 6,815.70 6,815.70 6,815.70 7,573.00 8,330.30 757.30
PPA " Planning and Public Affairs 757.30 1,514.60 2,271.90 3,029.20 3,786.50 4,543.80 5,301.10 6,058.40 6,815.70 6,815.70 6,815.70 6,815.70 6,815.70 6,815.70 6,815.70 6,815.70 7,573.00 8,330.30 757.30
PPM " Public Policy and Management 757.30 1,514.60 2,271.90 3,029.20 3,786.50 4,543.80 5,301.10 6,058.40 6,815.70 6,815.70 6,815.70 6,815.70 6,815.70 6,815.70 6,815.70 6,815.70 7,573.00 8,330.30 757.30
Masters
AMGT * Arts Management 757.30 1,514.60 2,271.90 3,029.20 3,786.50 4,543.80 5,301.10 6,058.40 6,815.70 6,815.70 6,815.70 6,815.70 6,815.70 6,815.70 6,815.70 6,815.70 7,573.00 8,330.30 757.30
CRP * Community & Regional Planning 757.30 1,514.60 2,271.90 3,029.20 3,786.50 4,543.80 5,301.10 6,058.40 6,815.70 6,815.70 6,815.70 6,815.70 6,815.70 6,815.70 6,815.70 6,815.70 7,573.00 8,330.30 757.30
MNM * Nonprofit Management 757.30 1,514.60 2,271.90 3,029.20 3,786.50 4,543.80 5,301.10 6,058.40 6,815.70 6,815.70 6,815.70 6,815.70 6,815.70 6,815.70 6,815.70 6,815.70 7,573.00 8,330.30 757.30
MPA * Public Administration 757.30 1,514.60 2,271.90 3,029.20 3,786.50 4,543.80 5,301.10 6,058.40 6,815.70 6,815.70 6,815.70 6,815.70 6,815.70 6,815.70 6,815.70 6,815.70 7,573.00 8,330.30 757.30
NFPM * Not-For-Profit Management 757.30 1,514.60 2,271.90 3,029.20 3,786.50 4,543.80 5,301.10 6,058.40 6,815.70 6,815.70 6,815.70 6,815.70 6,815.70 6,815.70 6,815.70 6,815.70 7,573.00 8,330.30 757.30
PPM " Public Policy and Management 757.30 1,514.60 2,271.90 3,029.20 3,786.50 4,543.80 5,301.10 6,058.40 6,815.70 6,815.70 6,815.70 6,815.70 6,815.70 6,815.70 6,815.70 6,815.70 7,573.00 8,330.30 757.30
Other
ATMG " Arts Management 757.30 1,514.60 2,271.90 3,029.20 3,786.50 4,543.80 5,301.10 6,058.40 6,815.70 6,815.70 6,815.70 6,815.70 6,815.70 6,815.70 6,815.70 6,815.70 7,573.00 8,330.30 757.30
MSS * Museum Studies 757.30 1,514.60 2,271.90 3,029.20 3,786.50 4,543.80 5,301.10 6,058.40 6,815.70 6,815.70 6,815.70 6,815.70 6,815.70 6,815.70 6,815.70 6,815.70 7,573.00 8,330.30 757.30
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¥ Titles in the Cohort Grp, Common Title, and Program Type columns are truncated and unshaded when a section is continued from the prior page.

Design

Education

Grad School

Planning, Public Pc Other

Sports Product Design {TUICD5}
Masters

NPM * Nonprofit Management
OLIS * Oregon Leadership Sustainabil

SPD * Sports Product Design

Applied Behavior Analysis (ONLINE) {TUIED8}

Masters

ABAO ' Applied Behavior Analysis

Doctorate of Education (COSA) {TUIED5}

Doctoral

Education Specialist (COSA) {TUIED7}
Other

Educational Leadership {TUIED4}
Doctoral

EDLO " Educational Leadership

EDLS * Educational Leadership

EDLD * Educational Leadership

ELOEL Endorsement (COSA) {TUIEDm}

Other

Masters / DEd Base {TUIED1}
Doctoral

Masters

Masters / Doctoral Supervision {TUIE
Doctoral

Masters

Other

Masters Clinical Science {TUIED2}
Masters

MEd / Principal and Professional Licen
Masters

Other

Master / Doctoral {TUIGR1}
Doctoral

Masters

ELOEL * Educ Leadership/Endorsement Only

CDS * Communication Disorders & Sci
CSSE * Critical/Socio-cultural St/Ed

EDF * Educational Foundations

EINT * Early Intervention

PRVD " Prevention Science

QRME " Quant Res Methods in Education
SPED " Special Education

SPRH * SPED:Rehabilitation

CFHS * Counseling, Family & Human Ser
EDF " Educational Foundations

EDLD * Educational Leadership

EINT * Early Intervention

EPLD * Educat Policy & Leadership
PREV " Prevention Science

PRVE " Prevention Science

D3}

CPSY * Counseling Psychology
SPSY * School Psychology
T&L " Teaching and Learning

C&T " Curriculum & Teaching

C&TU * Curric & Teach (UOTeach)

CPSY * Counseling Psychology

CTED " Curriculum & Teacher Education
SPED " Special Education

SPSY * School Psychology

T&L " Teaching and Learning

SCPY * School Psychology

C&FT " Couples & Family Therapy

CDS * Communication Disorders & Sci
CFHS * Counseling, Family & Human Ser
sure (COSA) {TUIED6}

EDLM " Educational Leadership

EDLI * Educ Leadership/License Only

IFLR " IS:Folklore
UNCL * Unclassified/Continuing Educ

IAIM " IS:Applied Information Mgmt
IFLR " IS:Folklore
IIP " IS:Individualized Program

757.30
757.30

12,159.44

960.73

759.60

573.95

824.96

649.00

821.81
821.81
821.81
821.81
821.81
821.81
821.81
821.81

821.81
821.81
821.81
821.81
821.81
821.81
821.81

879.87
879.87
879.87

879.87
879.87
879.87
879.87
879.87
879.87
879.87

879.87

956.09

956.09

956.09

518.78

518.78

649.00
649.00

649.00
649.00
649.00

1,514.60
1,514.60

12,159.44

1,921.46

1,519.20

1,147.90

1,649.92

1,298.00

1,643.62
1,643.62
1,643.62
1,643.62
1,643.62
1,643.62
1,643.62
1,643.62

1,643.62
1,643.62
1,643.62
1,643.62
1,643.62
1,643.62
1,643.62

1,759.74
1,759.74
1,759.74

1,759.74
1,759.74
1,759.74
1,759.74
1,759.74
1,759.74
1,759.74

1,759.74

1,912.18

1,912.18

1,912.18

1,037.56

1,037.56

1,298.00
1,298.00

1,298.00
1,298.00
1,298.00

2,271.90
2,271.90

12,159.44

2,882.19

2,278.80

1,721.85

2,474.88

1,947.00

2,465.43
2,465.43
2,465.43
2,465.43
2,465.43
2,465.43
2,465.43
2,465.43

2,465.43
2,465.43
2,465.43
2,465.43
2,465.43
2,465.43
2,465.43

2,639.61
2,639.61
2,639.61

2,639.61
2,639.61
2,639.61
2,639.61
2,639.61
2,639.61
2,639.61

2,639.61

2,868.27

2,868.27

2,868.27

1,556.34

1,556.34

1,947.00
1,947.00

1,947.00
1,947.00
1,947.00

3,029.20
3,029.20

12,159.44

3,842.92

3,038.40

2,295.80

3,299.84

2,596.00

3,287.24
3,287.24
3,287.24
3,287.24
3,287.24
3,287.24
3,287.24
3,287.24

3,287.24
3,287.24
3,287.24
3,287.24
3,287.24
3,287.24
3,287.24

3,519.48
3,519.48
3,519.48

3,519.48
3,519.48
3,519.48
3,519.48
3,519.48
3,519.48
3,519.48

3,519.48

3,824.36

3,824.36

3,824.36

2,075.12

2,075.12

2,596.00
2,596.00

2,596.00
2,596.00
2,596.00

3,786.50
3,786.50

12,159.44

4,803.65

3,798.00

2,869.75

4,124.80

3,245.00

4,109.05
4,109.05
4,109.05
4,109.05
4,109.05
4,109.05
4,109.05
4,109.05

4,109.05
4,109.05
4,109.05
4,109.05
4,109.05
4,109.05
4,109.05

4,399.35
4,399.35
4,399.35

4,399.35
4,399.35
4,399.35
4,399.35
4,399.35
4,399.35
4,399.35

4,399.35

4,780.45

4,780.45

4,780.45

2,593.90

2,593.90

3,245.00
3,245.00

3,245.00
3,245.00
3,245.00

4,543.80
4,543.80

12,159.44

5,764.38

4,557.60

3,443.70

4,949.76

3,894.00

4,930.86
4,930.86
4,930.86
4,930.86
4,930.86
4,930.86
4,930.86
4,930.86

4,930.86
4,930.86
4,930.86
4,930.86
4,930.86
4,930.86
4,930.86

5,279.22
5,279.22
5,279.22

5,279.22
5,279.22
5,279.22
5,279.22
5,279.22
5,279.22
5,279.22

5,279.22

5,736.54

5,736.54

5,736.54

3,112.68

3,112.68

3,894.00
3,894.00

3,894.00
3,894.00
3,894.00

5,301.10
5,301.10

12,159.44

6,725.11

5,317.20

4,017.65

5,774.72

4,543.00

5,752.67
5,752.67
5,752.67
5,752.67
5,752.67
5,752.67
5,752.67
5,752.67

5,752.67
5,752.67
5,752.67
5,752.67
5,752.67
5,752.67
5,752.67

6,159.09
6,159.09
6,159.09

6,159.09
6,159.09
6,159.09
6,159.09
6,159.09
6,159.09
6,159.09

6,159.09

6,692.63

6,692.63

6,692.63

3,631.46

3,631.46

4,543.00
4,543.00

4,543.00
4,543.00
4,543.00

6,058.40
6,058.40

12,159.44

7,685.84

6,076.80

4,591.60

6,599.68

5,192.00

6,574.48
6,574.48
6,574.48
6,574.48
6,574.48
6,574.48
6,574.48
6,574.48

6,574.48
6,574.48
6,574.48
6,574.48
6,574.48
6,574.48
6,574.48

7,038.96
7,038.96
7,038.96

7,038.96
7,038.96
7,038.96
7,038.96
7,038.96
7,038.96
7,038.96

7,038.96

7,648.72

7,648.72

7,648.72

4,150.24

4,150.24

5,192.00
5,192.00

5,192.00
5,192.00
5,192.00

6,815.70
6,815.70

12,159.44

8,646.57

6,836.40

5,165.55

7,424.64

5,841.00

7,396.29
7,396.29
7,396.29
7,396.29
7,396.29
7,396.29
7,396.29
7,396.29

7,396.29
7,396.29
7,396.29
7,396.29
7,396.29
7,396.29
7,396.29

7,918.83
7,918.83
7,918.83

7,918.83
7,918.83
7,918.83
7,918.83
7,918.83
7,918.83
7,918.83

7,918.83

8,604.81

8,604.81

8,604.81

4,669.02

4,669.02

5,841.00
5,841.00

5,841.00
5,841.00
5,841.00

6,815.70
6,815.70

12,159.44

8,646.57

6,836.40

5,165.55

7,424.64

6,490.00

7,396.29
7,396.29
7,396.29
7,396.29
7,396.29
7,396.29
7,396.29
7,396.29

7,396.29
7,396.29
7,396.29
7,396.29
7,396.29
7,396.29
7,396.29

7,918.83
7,918.83
7,918.83

7,918.83
7,918.83
7,918.83
7,918.83
7,918.83
7,918.83
7,918.83

7,918.83

8,604.81

8,604.81

8,604.81

4,669.02

4,669.02

5,841.00
5,841.00

5,841.00
5,841.00
5,841.00

6,815.70
6,815.70

12,159.44

8,646.57

6,836.40

5,165.55

7,424.64

7,139.00

7,396.29
7,396.29
7,396.29
7,396.29
7,396.29
7,396.29
7,396.29
7,396.29

7,396.29
7,396.29
7,396.29
7,396.29
7,396.29
7,396.29
7,396.29

7,918.83
7,918.83
7,918.83

7,918.83
7,918.83
7,918.83
7,918.83
7,918.83
7,918.83
7,918.83

7,918.83

8,604.81

8,604.81

8,604.81

4,669.02

4,669.02

5,841.00
5,841.00

5,841.00
5,841.00
5,841.00

6,815.70
6,815.70

12,159.44

8,646.57

6,836.40

5,165.55

7,424.64

7,788.00

7,396.29
7,396.29
7,396.29
7,396.29
7,396.29
7,396.29
7,396.29
7,396.29

7,396.29
7,396.29
7,396.29
7,396.29
7,396.29
7,396.29
7,396.29

7,918.83
7,918.83
7,918.83

7,918.83
7,918.83
7,918.83
7,918.83
7,918.83
7,918.83
7,918.83

7,918.83

8,604.81

8,604.81

8,604.81

4,669.02

4,669.02

5,841.00
5,841.00

5,841.00
5,841.00
5,841.00

6,815.70
6,815.70

12,159.44

8,646.57

6,836.40

5,165.55

7,424.64

8,437.00

7,396.29
7,396.29
7,396.29
7,396.29
7,396.29
7,396.29
7,396.29
7,396.29

7,396.29
7,396.29
7,396.29
7,396.29
7,396.29
7,396.29
7,396.29

7,918.83
7,918.83
7,918.83

7,918.83
7,918.83
7,918.83
7,918.83
7,918.83
7,918.83
7,918.83

7,918.83

8,604.81

8,604.81

8,604.81

4,669.02

4,669.02

5,841.00
5,841.00

5,841.00
5,841.00
5,841.00

6,815.70
6,815.70

12,159.44

8,646.57

6,836.40

5,165.55

7,424.64

9,086.00

7,396.29
7,396.29
7,396.29
7,396.29
7,396.29
7,396.29
7,396.29
7,396.29

7,396.29
7,396.29
7,396.29
7,396.29
7,396.29
7,396.29
7,396.29

7,918.83
7,918.83
7,918.83

7,918.83
7,918.83
7,918.83
7,918.83
7,918.83
7,918.83
7,918.83

7,918.83

8,604.81

8,604.81

8,604.81

4,669.02

4,669.02

5,841.00
5,841.00

5,841.00
5,841.00
5,841.00

6,815.70
6,815.70

12,159.44

8,646.57

6,836.40

5,165.55

7,424.64

9,735.00

7,396.29
7,396.29
7,396.29
7,396.29
7,396.29
7,396.29
7,396.29
7,396.29

7,396.29
7,396.29
7,396.29
7,396.29
7,396.29
7,396.29
7,396.29

7,918.83
7,918.83
7,918.83

7,918.83
7,918.83
7,918.83
7,918.83
7,918.83
7,918.83
7,918.83

7,918.83

8,604.81

8,604.81

8,604.81

4,669.02

4,669.02

5,841.00
5,841.00

5,841.00
5,841.00
5,841.00

6,815.70
6,815.70

12,159.44

8,646.57

6,836.40

5,165.55

7,424.64

10,384.00

7,396.29
7,396.29
7,396.29
7,396.29
7,396.29
7,396.29
7,396.29
7,396.29

7,396.29
7,396.29
7,396.29
7,396.29
7,396.29
7,396.29
7,396.29

7,918.83
7,918.83
7,918.83

7,918.83
7,918.83
7,918.83
7,918.83
7,918.83
7,918.83
7,918.83

7,918.83

8,604.81

8,604.81

8,604.81

4,669.02

4,669.02

5,841.00
5,841.00

5,841.00
5,841.00
5,841.00

7,573.00
7,573.00

12,159.44

9,607.30

7,596.00

5,739.50

8,249.60

11,033.00

8,218.10
8,218.10
8,218.10
8,218.10
8,218.10
8,218.10
8,218.10
8,218.10

8,218.10
8,218.10
8,218.10
8,218.10
8,218.10
8,218.10
8,218.10

8,798.70
8,798.70
8,798.70

8,798.70
8,798.70
8,798.70
8,798.70
8,798.70
8,798.70
8,798.70

8,798.70

9,560.90

9,560.90

9,560.90

5,187.80

5,187.80

6,490.00
6,490.00

6,490.00
6,490.00
6,490.00
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8,330.30
8,330.30

12,159.44

10,568.03

8,355.60

6,313.45

9,074.56

11,682.00

9,039.91
9,039.91
9,039.91
9,039.91
9,039.91
9,039.91
9,039.91
9,039.91

9,039.91
9,039.91
9,039.91
9,039.91
9,039.91
9,039.91
9,039.91

9,678.57
9,678.57
9,678.57

9,678.57
9,678.57
9,678.57
9,678.57
9,678.57
9,678.57
9,678.57

9,678.57

10,516.99

10,516.99

10,516.99

5,706.58

5,706.58

7,139.00
7,139.00

7,139.00
7,139.00
7,139.00

757.30
757.30

960.73

759.60

573.95

824.96

649.00

821.81
821.81
821.81
821.81
821.81
821.81
821.81
821.81

821.81
821.81
821.81
821.81
821.81
821.81
821.81

879.87
879.87
879.87

879.87
879.87
879.87
879.87
879.87
879.87
879.87

879.87

956.09

956.09

956.09

518.78

518.78

649.00
649.00

649.00
649.00
649.00



¥ Titles in the Cohort Grp, Common Title, and Program Type columns are truncated and unshaded when a section is continued from the prior page.

Grad School

Journalism

Knight Campus

Law

Music & Dance

Master / Doctoral Masters

Advertising and Brand Responsibility
Masters

Graduate Multimedia {TUIJO3}
Masters

Other

Graduate Strategic Comm {TUIJO2}
Masters

ITDS * Interdisciplinary Studies

REL " Religious Studies

UNCL * Unclassified/Continuing Educ
{TUIIO4}

ADBR " Advertising & Brand Resp
MMIJ * Multimedia Journalism
MMST * Multimedia Storytelling
CPOD ‘' Community Podcasting

VPRO " Video Production

STC * Strategic Communication

Immersive Media Comm (ONLINE) {TUIJOS5}

Masters

IMCO " Immersive Media Communication

Media Studies Masters / Doctoral {TUIJO1}

Doctoral

Masters

Other

Bioengineering {TUIKC2}
Doctoral

Masters

CMSD * Communication & Media Studies
JAD " Jour:Advertising

JCS * Communication and Society
MDST * Media Studies

CMSM * Communication & Media Studies
J " Journalism

JAD " Jour:Advertising

JCS * Communication and Society

JMAG " Jour:Magazine

INE *Jour:News Editorial

MDST * Media Studies

CETH * Communications Ethics

BIEN * Bioengineering
BIOE ' Bioengineering

BIEN * Bioengineering
BIOE " Bioengineering

Industrial Internship Program {TUIKC1}

Masters

Conflict Resolution {TUILAW1}
Masters

Other

JD (per semester) {TUILAW2}
Doctoral

LLM (per semester) {TUILAW3}
Masters

Masters / Doctoral {TUIMU1}
Doctoral

BIKC * Biology
CHKC * Chemistry
PHKC * Applied Physics

CRES " Conflict & Dispute Resolution

I0CM * Institu & Organi Conflict Mgmt

LAW * Law

ALAW * American Law

BLAW ® Business Law

CDR * Conflict & Dispute Resolution
ENRL * Environ & Natural Res Law

MCOM * Music Composition
ME * Music Education

MHIS * Music History

MTHE * Music Theory

MUP * Music Performance
MUSC * Musicology

649.00
649.00
649.00

701.25

780.82
780.82

780.82
780.82

780.82

764.91

701.25
701.25
701.25
701.25

701.25
701.25
701.25
701.25
701.25
701.25
701.25

701.25

645.75
645.75

645.75
645.75

655.20
655.20
655.20

1,041.33

1,041.33

2,624.44

3,305.27
3,305.27
3,305.27
3,305.27

630.00
630.00
630.00
630.00
630.00
630.00

1,298.00
1,298.00
1,298.00

1,402.50

1,561.64
1,561.64

1,561.64
1,561.64

1,561.64

1,529.82

1,402.50
1,402.50
1,402.50
1,402.50

1,402.50
1,402.50
1,402.50
1,402.50
1,402.50
1,402.50
1,402.50

1,402.50

1,291.50
1,291.50

1,291.50
1,291.50

1,310.40
1,310.40
1,310.40

2,082.66

2,082.66

5,248.88

6,610.54
6,610.54
6,610.54
6,610.54

1,260.00
1,260.00
1,260.00
1,260.00
1,260.00
1,260.00

1,947.00
1,947.00
1,947.00

2,103.75

2,342.46
2,342.46

2,342.46
2,342.46

2,342.46

2,294.73

2,103.75
2,103.75
2,103.75
2,103.75

2,103.75
2,103.75
2,103.75
2,103.75
2,103.75
2,103.75
2,103.75

2,103.75

1,937.25
1,937.25

1,937.25
1,937.25

1,965.60
1,965.60
1,965.60

3,123.99

3,123.99

7,873.32

9,915.81
9,915.81
9,915.81
9,915.81

1,890.00
1,890.00
1,890.00
1,890.00
1,890.00
1,890.00

2,596.00
2,596.00
2,596.00

2,805.00

3,123.28
3,123.28

3,123.28
3,123.28

3,123.28

3,059.64

2,805.00
2,805.00
2,805.00
2,805.00

2,805.00
2,805.00
2,805.00
2,805.00
2,805.00
2,805.00
2,805.00

2,805.00

2,583.00
2,583.00

2,583.00
2,583.00

2,620.80
2,620.80
2,620.80

4,165.32

4,165.32

10,497.76

13,221.08
13,221.08
13,221.08
13,221.08

2,520.00
2,520.00
2,520.00
2,520.00
2,520.00
2,520.00

3,245.00
3,245.00
3,245.00

3,506.25

3,904.10
3,904.10

3,904.10
3,904.10

3,904.10

3,824.55

3,506.25
3,506.25
3,506.25
3,506.25

3,506.25
3,506.25
3,506.25
3,506.25
3,506.25
3,506.25
3,506.25

3,506.25

3,228.75
3,228.75

3,228.75
3,228.75

3,276.00
3,276.00
3,276.00

5,206.65

5,206.65

13,122.20

16,526.35
16,526.35
16,526.35
16,526.35

3,150.00
3,150.00
3,150.00
3,150.00
3,150.00
3,150.00

3,894.00
3,894.00
3,894.00

4,207.50

4,684.92
4,684.92

4,684.92
4,684.92

4,684.92

4,589.46

4,207.50
4,207.50
4,207.50
4,207.50

4,207.50
4,207.50
4,207.50
4,207.50
4,207.50
4,207.50
4,207.50

4,207.50

3,874.50
3,874.50

3,874.50
3,874.50

3,931.20
3,931.20
3,931.20

6,247.98

6,247.98

15,746.64

19,831.62
19,831.62
19,831.62
19,831.62

3,780.00
3,780.00
3,780.00
3,780.00
3,780.00
3,780.00

4,543.00
4,543.00
4,543.00

4,908.75

5,465.74
5,465.74

5,465.74
5,465.74

5,465.74

5,354.37

4,908.75
4,908.75
4,908.75
4,908.75

4,908.75
4,908.75
4,908.75
4,908.75
4,908.75
4,908.75
4,908.75

4,908.75

4,520.25
4,520.25

4,520.25
4,520.25

4,586.40
4,586.40
4,586.40

7,289.31

7,289.31

18,371.08

23,136.89
23,136.89
23,136.89
23,136.89

4,410.00
4,410.00
4,410.00
4,410.00
4,410.00
4,410.00

5,192.00
5,192.00
5,192.00

5,610.00

6,246.56
6,246.56

6,246.56
6,246.56

6,246.56

6,119.28

5,610.00
5,610.00
5,610.00
5,610.00

5,610.00
5,610.00
5,610.00
5,610.00
5,610.00
5,610.00
5,610.00

5,610.00

5,166.00
5,166.00

5,166.00
5,166.00

5,241.60
5,241.60
5,241.60

8,330.64

8,330.64

20,995.52

26,442.16
26,442.16
26,442.16
26,442.16

5,040.00
5,040.00
5,040.00
5,040.00
5,040.00
5,040.00

5,841.00
5,841.00
5,841.00

6,311.25

7,027.38
7,027.38

7,027.38
7,027.38

7,027.38

6,884.19

6,311.25
6,311.25
6,311.25
6,311.25

6,311.25
6,311.25
6,311.25
6,311.25
6,311.25
6,311.25
6,311.25

6,311.25

5,811.75
5,811.75

5,811.75
5,811.75

5,896.80
5,896.80
5,896.80

9,371.97

9,371.97

23,619.96

29,747.43
29,747.43
29,747.43
29,747.43

5,670.00
5,670.00
5,670.00
5,670.00
5,670.00
5,670.00

5,841.00
5,841.00
5,841.00

6,311.25

7,027.38
7,027.38

7,027.38
7,027.38

7,027.38

6,884.19

6,311.25
6,311.25
6,311.25
6,311.25

6,311.25
6,311.25
6,311.25
6,311.25
6,311.25
6,311.25
6,311.25

6,311.25

5,811.75
5,811.75

5,811.75
5,811.75

6,552.00
6,552.00
6,552.00

9,371.97

9,371.97

23,619.96

29,747.43
29,747.43
29,747.43
29,747.43

5,670.00
5,670.00
5,670.00
5,670.00
5,670.00
5,670.00

5,841.00
5,841.00
5,841.00

6,311.25

7,027.38
7,027.38

7,027.38
7,027.38

7,027.38

6,884.19

6,311.25
6,311.25
6,311.25
6,311.25

6,311.25
6,311.25
6,311.25
6,311.25
6,311.25
6,311.25
6,311.25

6,311.25

5,811.75
5,811.75

5,811.75
5,811.75

7,207.20
7,207.20
7,207.20

9,371.97

9,371.97

23,619.96

29,747.43
29,747.43
29,747.43
29,747.43

5,670.00
5,670.00
5,670.00
5,670.00
5,670.00
5,670.00

5,841.00
5,841.00
5,841.00

6,311.25

7,027.38
7,027.38

7,027.38
7,027.38

7,027.38

6,884.19

6,311.25
6,311.25
6,311.25
6,311.25

6,311.25
6,311.25
6,311.25
6,311.25
6,311.25
6,311.25
6,311.25

6,311.25

5,811.75
5,811.75

5,811.75
5,811.75

7,862.40
7,862.40
7,862.40

9,371.97

9,371.97

23,619.96

29,747.43
29,747.43
29,747.43
29,747.43

5,670.00
5,670.00
5,670.00
5,670.00
5,670.00
5,670.00

5,841.00
5,841.00
5,841.00

6,311.25

7,027.38
7,027.38

7,027.38
7,027.38

7,027.38

6,884.19

6,311.25
6,311.25
6,311.25
6,311.25

6,311.25
6,311.25
6,311.25
6,311.25
6,311.25
6,311.25
6,311.25

6,311.25

5,811.75
5,811.75

5,811.75
5,811.75

8,517.60
8,517.60
8,517.60

9,371.97

9,371.97

23,619.96

29,747.43
29,747.43
29,747.43
29,747.43

5,670.00
5,670.00
5,670.00
5,670.00
5,670.00
5,670.00

5,841.00
5,841.00
5,841.00

6,311.25

7,027.38
7,027.38

7,027.38
7,027.38

7,027.38

6,884.19

6,311.25
6,311.25
6,311.25
6,311.25

6,311.25
6,311.25
6,311.25
6,311.25
6,311.25
6,311.25
6,311.25

6,311.25

5,811.75
5,811.75

5,811.75
5,811.75

9,172.80
9,172.80
9,172.80

9,371.97

9,371.97

23,619.96

29,747.43
29,747.43
29,747.43
29,747.43

5,670.00
5,670.00
5,670.00
5,670.00
5,670.00
5,670.00

5,841.00
5,841.00
5,841.00

6,311.25

7,027.38
7,027.38

7,027.38
7,027.38

7,027.38

6,884.19

6,311.25
6,311.25
6,311.25
6,311.25

6,311.25
6,311.25
6,311.25
6,311.25
6,311.25
6,311.25
6,311.25

6,311.25

5,811.75
5,811.75

5,811.75
5,811.75

9,828.00
9,828.00
9,828.00

9,371.97

9,371.97

23,619.96

29,747.43
29,747.43
29,747.43
29,747.43

5,670.00
5,670.00
5,670.00
5,670.00
5,670.00
5,670.00

5,841.00
5,841.00
5,841.00

6,311.25

7,027.38
7,027.38

7,027.38
7,027.38

7,027.38

6,884.19

6,311.25
6,311.25
6,311.25
6,311.25

6,311.25
6,311.25
6,311.25
6,311.25
6,311.25
6,311.25
6,311.25

6,311.25

5,811.75
5,811.75

5,811.75
5,811.75

10,483.20
10,483.20
10,483.20

9,371.97

9,371.97

23,619.96

29,747.43
29,747.43
29,747.43
29,747.43

5,670.00
5,670.00
5,670.00
5,670.00
5,670.00
5,670.00

6,490.00
6,490.00
6,490.00

7,012.50

7,808.20
7,808.20

7,808.20
7,808.20

7,808.20

7,649.10

7,012.50
7,012.50
7,012.50
7,012.50

7,012.50
7,012.50
7,012.50
7,012.50
7,012.50
7,012.50
7,012.50

7,012.50

6,457.50
6,457.50

6,457.50
6,457.50

11,138.40
11,138.40
11,138.40

10,413.30

10,413.30

23,619.96

29,747.43
29,747.43
29,747.43
29,747.43

6,300.00
6,300.00
6,300.00
6,300.00
6,300.00
6,300.00
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7,139.00
7,139.00
7,139.00

7,713.75

8,589.02
8,589.02

8,589.02
8,589.02

8,589.02

8,414.01

7,713.75
7,713.75
7,713.75
7,713.75

7,713.75
7,713.75
7,713.75
7,713.75
7,713.75
7,713.75
7,713.75

7,713.75

7,103.25
7,103.25

7,103.25
7,103.25

11,793.60
11,793.60
11,793.60

11,454.63

11,454.63

26,244.40

33,052.70
33,052.70
33,052.70
33,052.70

6,930.00
6,930.00
6,930.00
6,930.00
6,930.00
6,930.00

649.00
649.00
649.00

701.25

780.82
780.82

780.82
780.82

780.82

764.91

701.25
701.25
701.25
701.25

701.25
701.25
701.25
701.25
701.25
701.25
701.25

701.25

645.75
645.75

645.75
645.75

655.20
655.20
655.20

1,041.33

1,041.33

2,624.44

3,305.27
3,305.27
3,305.27
3,305.27

630.00
630.00
630.00
630.00
630.00
630.00



¥ Titles in the Cohort Grp, Common Title, and Program Type columns are truncated and unshaded when a section is continued from the prior page.

Music & Dance Masters / Doctoral Doctoral MUSP * Music Performance 630.00 1,260.00 1,890.00 2,520.00 3,150.00 3,780.00 4,410.00 5,040.00 5,670.00 5,670.00 5,670.00 5,670.00 5,670.00 5,670.00 5,670.00 5,670.00 6,300.00 6,930.00 630.00
Masters
DANC * Dance 630.00 1,260.00 1,890.00 2,520.00 3,150.00 3,780.00 4,410.00 5,040.00 5,670.00 5,670.00 5,670.00 5,670.00 5,670.00 5,670.00 5,670.00 5,670.00 6,300.00 6,930.00 630.00
IMT " Intermedia Music Technology 630.00 1,260.00 1,890.00 2,520.00 3,150.00 3,780.00 4,410.00 5,040.00 5,670.00 5,670.00 5,670.00 5,670.00 5,670.00 5,670.00 5,670.00 5,670.00 6,300.00 6,930.00 630.00
MCND * Music:Conducting 630.00 1,260.00 1,890.00 2,520.00 3,150.00 3,780.00 4,410.00 5,040.00 5,670.00 5,670.00 5,670.00 5,670.00 5,670.00 5,670.00 5,670.00 5,670.00 6,300.00 6,930.00 630.00
MCOM * Music Composition 630.00 1,260.00 1,890.00 2,520.00 3,150.00 3,780.00 4,410.00 5,040.00 5,670.00 5,670.00 5,670.00 5,670.00 5,670.00 5,670.00 5,670.00 5,670.00 6,300.00 6,930.00 630.00
ME * Music Education 630.00 1,260.00 1,890.00 2,520.00 3,150.00 3,780.00 4,410.00 5,040.00 5,670.00 5,670.00 5,670.00 5,670.00 5,670.00 5,670.00 5,670.00 5,670.00 6,300.00 6,930.00 630.00
MHIS * Music History 630.00 1,260.00 1,890.00 2,520.00 3,150.00 3,780.00 4,410.00 5,040.00 5,670.00 5,670.00 5,670.00 5,670.00 5,670.00 5,670.00 5,670.00 5,670.00 6,300.00 6,930.00 630.00
MJS * Music: Jazz Studies 630.00 1,260.00 1,890.00 2,520.00 3,150.00 3,780.00 4,410.00 5,040.00 5,670.00 5,670.00 5,670.00 5,670.00 5,670.00 5,670.00 5,670.00 5,670.00 6,300.00 6,930.00 630.00
MPP * Music: Piano Pedagogy 630.00 1,260.00 1,890.00 2,520.00 3,150.00 3,780.00 4,410.00 5,040.00 5,670.00 5,670.00 5,670.00 5,670.00 5,670.00 5,670.00 5,670.00 5,670.00 6,300.00 6,930.00 630.00
MTHE * Music Theory 630.00 1,260.00 1,890.00 2,520.00 3,150.00 3,780.00 4,410.00 5,040.00 5,670.00 5,670.00 5,670.00 5,670.00 5,670.00 5,670.00 5,670.00 5,670.00 6,300.00 6,930.00 630.00
MUP * Music Performance 630.00 1,260.00 1,890.00 2,520.00 3,150.00 3,780.00 4,410.00 5,040.00 5,670.00 5,670.00 5,670.00 5,670.00 5,670.00 5,670.00 5,670.00 5,670.00 6,300.00 6,930.00 630.00
MUSC * Musicology 630.00 1,260.00 1,890.00 2,520.00 3,150.00 3,780.00 4,410.00 5,040.00 5,670.00 5,670.00 5,670.00 5,670.00 5,670.00 5,670.00 5,670.00 5,670.00 6,300.00 6,930.00 630.00
MUSP * Music Performance 630.00 1,260.00 1,890.00 2,520.00 3,150.00 3,780.00 4,410.00 5,040.00 5,670.00 5,670.00 5,670.00 5,670.00 5,670.00 5,670.00 5,670.00 5,670.00 6,300.00 6,930.00 630.00
PPNO * Pedagogy: Piano 630.00 1,260.00 1,890.00 2,520.00 3,150.00 3,780.00 4,410.00 5,040.00 5,670.00 5,670.00 5,670.00 5,670.00 5,670.00 5,670.00 5,670.00 5,670.00 6,300.00 6,930.00 630.00
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UNIVERSITY OF OREGON
Graduate Tuition Detail for All Programs in Academic Year 2026-2027

AY 2026-2027
Season FWS

TUI Type (Multiple Items)
Residency Non-Resident

V Titles in the Cohort Grp, Common Title, and Program Type columns are truncated and unshaded when a section is continued from the prior page.

Arts & Sciences
CAS Applied Sciences {TUIAS2}

Masters
APHY * Applied Physics 649.00 1,298.00 1,947.00 2,596.00 3,245.00 3,894.00 4,543.00 5,192.00 5,841.00 6,490.00 7,139.00 7,788.00 8,437.00 9,086.00 9,735.00 10,384.00 11,033.00 11,682.00 649.00
CH * Chemistry 649.00 1,298.00 1,947.00 2,596.00 3,245.00 3,894.00 4,543.00 5,192.00 5,841.00 6,490.00 7,139.00 7,788.00 8,437.00 9,086.00 9,735.00 10,384.00 11,033.00 11,682.00 649.00
CAS Economics Masters {TUIAS4}
Masters
EC * Economics 1,230.00 2,460.00 3,690.00 4,920.00 6,150.00 7,380.00 8,610.00 9,840.00 11,070.00 11,070.00 11,070.00 11,070.00 11,070.00 11,070.00 11,070.00 11,070.00 12,300.00 13,530.00 1,230.00
CAS Psychology Online {TUIAS3}
Masters
PSYO * Psychology 644.00 1,288.00 1,932.00 2,576.00 3,220.00 3,864.00 4,508.00 5,152.00 5,796.00 5,796.00 5,796.00 5,796.00 5,796.00 5,796.00 5,796.00 5,796.00 6,440.00 7,084.00 644.00
Masters / Doctoral {TUIAS1}
Doctoral
ANTH * Anthropology 1,207.00 2,414.00 3,621.00 4,828.00 6,035.00 7,242.00 8,449.00 9,656.00 10,863.00 10,863.00 10,863.00 10,863.00 10,863.00 10,863.00 10,863.00 10,863.00 12,070.00 13,277.00 1,207.00
APHY " Applied Physics 1,207.00 2,414.00 3,621.00 4,828.00 6,035.00 7,242.00 8,449.00 9,656.00 10,863.00 10,863.00 10,863.00 10,863.00 10,863.00 10,863.00 10,863.00 10,863.00 12,070.00 13,277.00 1,207.00
AST * Asian Studies 1,207.00 2,414.00 3,621.00 4,828.00 6,035.00 7,242.00 8,449.00 9,656.00 10,863.00 10,863.00 10,863.00 10,863.00 10,863.00 10,863.00 10,863.00 10,863.00 12,070.00 13,277.00 1,207.00
Bl * Biology 1,207.00 2,414.00 3,621.00 4,828.00 6,035.00 7,242.00 8,449.00 9,656.00 10,863.00 10,863.00 10,863.00 10,863.00 10,863.00 10,863.00 10,863.00 10,863.00 12,070.00 13,277.00 1,207.00
CH * Chemistry 1,207.00 2,414.00 3,621.00 4,828.00 6,035.00 7,242.00 8,449.00 9,656.00 10,863.00 10,863.00 10,863.00 10,863.00 10,863.00 10,863.00 10,863.00 10,863.00 12,070.00 13,277.00 1,207.00
CIS * Computer & Information Science 1,207.00 2,414.00 3,621.00 4,828.00 6,035.00 7,242.00 8,449.00 9,656.00 10,863.00 10,863.00 10,863.00 10,863.00 10,863.00 10,863.00 10,863.00 10,863.00 12,070.00 13,277.00 1,207.00
CLAS " Classics 1,207.00 2,414.00 3,621.00 4,828.00 6,035.00 7,242.00 8,449.00 9,656.00 10,863.00 10,863.00 10,863.00 10,863.00 10,863.00 10,863.00 10,863.00 10,863.00 12,070.00 13,277.00 1,207.00
COLT * Comparative Literature 1,207.00 2,414.00 3,621.00 4,828.00 6,035.00 7,242.00 8,449.00 9,656.00 10,863.00 10,863.00 10,863.00 10,863.00 10,863.00 10,863.00 10,863.00 10,863.00 12,070.00 13,277.00 1,207.00
CSGD * Computer Science 1,207.00 2,414.00 3,621.00 4,828.00 6,035.00 7,242.00 8,449.00 9,656.00 10,863.00 10,863.00 10,863.00 10,863.00 10,863.00 10,863.00 10,863.00 10,863.00 12,070.00 13,277.00 1,207.00
CSGM " Computer Science 1,207.00 2,414.00 3,621.00 4,828.00 6,035.00 7,242.00 8,449.00 9,656.00 10,863.00 10,863.00 10,863.00 10,863.00 10,863.00 10,863.00 10,863.00 10,863.00 12,070.00 13,277.00 1,207.00
CWR " Creative Writing 1,207.00 2,414.00 3,621.00 4,828.00 6,035.00 7,242.00 8,449.00 9,656.00 10,863.00 10,863.00 10,863.00 10,863.00 10,863.00 10,863.00 10,863.00 10,863.00 12,070.00 13,277.00 1,207.00
EALL * East Asian Languages & Lit 1,207.00 2,414.00 3,621.00 4,828.00 6,035.00 7,242.00 8,449.00 9,656.00 10,863.00 10,863.00 10,863.00 10,863.00 10,863.00 10,863.00 10,863.00 10,863.00 12,070.00 13,277.00 1,207.00
EARD " Earth Sciences 1,207.00 2,414.00 3,621.00 4,828.00 6,035.00 7,242.00 8,449.00 9,656.00 10,863.00 10,863.00 10,863.00 10,863.00 10,863.00 10,863.00 10,863.00 10,863.00 12,070.00 13,277.00 1,207.00
EARM " Earth Sciences 1,207.00 2,414.00 3,621.00 4,828.00 6,035.00 7,242.00 8,449.00 9,656.00 10,863.00 10,863.00 10,863.00 10,863.00 10,863.00 10,863.00 10,863.00 10,863.00 12,070.00 13,277.00 1,207.00
EC * Economics 1,207.00 2,414.00 3,621.00 4,828.00 6,035.00 7,242.00 8,449.00 9,656.00 10,863.00 10,863.00 10,863.00 10,863.00 10,863.00 10,863.00 10,863.00 10,863.00 12,070.00 13,277.00 1,207.00
ECON * Economics 1,207.00 2,414.00 3,621.00 4,828.00 6,035.00 7,242.00 8,449.00 9,656.00 10,863.00 10,863.00 10,863.00 10,863.00 10,863.00 10,863.00 10,863.00 10,863.00 12,070.00 13,277.00 1,207.00
ENG ® English 1,207.00 2,414.00 3,621.00 4,828.00 6,035.00 7,242.00 8,449.00 9,656.00 10,863.00 10,863.00 10,863.00 10,863.00 10,863.00 10,863.00 10,863.00 10,863.00 12,070.00 13,277.00 1,207.00
ENV * Environmental Studies 1,207.00 2,414.00 3,621.00 4,828.00 6,035.00 7,242.00 8,449.00 9,656.00 10,863.00 10,863.00 10,863.00 10,863.00 10,863.00 10,863.00 10,863.00 10,863.00 12,070.00 13,277.00 1,207.00
ESSP * Environ Science, Studies & Pol 1,207.00 2,414.00 3,621.00 4,828.00 6,035.00 7,242.00 8,449.00 9,656.00 10,863.00 10,863.00 10,863.00 10,863.00 10,863.00 10,863.00 10,863.00 10,863.00 12,070.00 13,277.00 1,207.00
ETST " Indigenous Race & Ethnic Studi 1,207.00 2,414.00 3,621.00 4,828.00 6,035.00 7,242.00 8,449.00 9,656.00 10,863.00 10,863.00 10,863.00 10,863.00 10,863.00 10,863.00 10,863.00 10,863.00 12,070.00 13,277.00 1,207.00
FLR * Folklore 1,207.00 2,414.00 3,621.00 4,828.00 6,035.00 7,242.00 8,449.00 9,656.00 10,863.00 10,863.00 10,863.00 10,863.00 10,863.00 10,863.00 10,863.00 10,863.00 12,070.00 13,277.00 1,207.00
FPCG " Folklore and Public Culture 1,207.00 2,414.00 3,621.00 4,828.00 6,035.00 7,242.00 8,449.00 9,656.00 10,863.00 10,863.00 10,863.00 10,863.00 10,863.00 10,863.00 10,863.00 10,863.00 12,070.00 13,277.00 1,207.00
FR * French 1,207.00 2,414.00 3,621.00 4,828.00 6,035.00 7,242.00 8,449.00 9,656.00 10,863.00 10,863.00 10,863.00 10,863.00 10,863.00 10,863.00 10,863.00 10,863.00 12,070.00 13,277.00 1,207.00
GEOG " Geography 1,207.00 2,414.00 3,621.00 4,828.00 6,035.00 7,242.00 8,449.00 9,656.00 10,863.00 10,863.00 10,863.00 10,863.00 10,863.00 10,863.00 10,863.00 10,863.00 12,070.00 13,277.00 1,207.00
GEOL * Geological Sciences 1,207.00 2,414.00 3,621.00 4,828.00 6,035.00 7,242.00 8,449.00 9,656.00 10,863.00 10,863.00 10,863.00 10,863.00 10,863.00 10,863.00 10,863.00 10,863.00 12,070.00 13,277.00 1,207.00
GER * German 1,207.00 2,414.00 3,621.00 4,828.00 6,035.00 7,242.00 8,449.00 9,656.00 10,863.00 10,863.00 10,863.00 10,863.00 10,863.00 10,863.00 10,863.00 10,863.00 12,070.00 13,277.00 1,207.00
GLBM ° Global Studies 1,207.00 2,414.00 3,621.00 4,828.00 6,035.00 7,242.00 8,449.00 9,656.00 10,863.00 10,863.00 10,863.00 10,863.00 10,863.00 10,863.00 10,863.00 10,863.00 12,070.00 13,277.00 1,207.00
HIST * History 1,207.00 2,414.00 3,621.00 4,828.00 6,035.00 7,242.00 8,449.00 9,656.00 10,863.00 10,863.00 10,863.00 10,863.00 10,863.00 10,863.00 10,863.00 10,863.00 12,070.00 13,277.00 1,207.00
HPHY * Human Physiology 1,207.00 2,414.00 3,621.00 4,828.00 6,035.00 7,242.00 8,449.00 9,656.00 10,863.00 10,863.00 10,863.00 10,863.00 10,863.00 10,863.00 10,863.00 10,863.00 12,070.00 13,277.00 1,207.00
INTL * International Studies 1,207.00 2,414.00 3,621.00 4,828.00 6,035.00 7,242.00 8,449.00 9,656.00 10,863.00 10,863.00 10,863.00 10,863.00 10,863.00 10,863.00 10,863.00 10,863.00 12,070.00 13,277.00 1,207.00
ITAL * Italian 1,207.00 2,414.00 3,621.00 4,828.00 6,035.00 7,242.00 8,449.00 9,656.00 10,863.00 10,863.00 10,863.00 10,863.00 10,863.00 10,863.00 10,863.00 10,863.00 12,070.00 13,277.00 1,207.00
LING " Linguistics 1,207.00 2,414.00 3,621.00 4,828.00 6,035.00 7,242.00 8,449.00 9,656.00 10,863.00 10,863.00 10,863.00 10,863.00 10,863.00 10,863.00 10,863.00 10,863.00 12,070.00 13,277.00 1,207.00
LTS * Language Teaching Studies 1,207.00 2,414.00 3,621.00 4,828.00 6,035.00 7,242.00 8,449.00 9,656.00 10,863.00 10,863.00 10,863.00 10,863.00 10,863.00 10,863.00 10,863.00 10,863.00 12,070.00 13,277.00 1,207.00
MATH * Mathematics 1,207.00 2,414.00 3,621.00 4,828.00 6,035.00 7,242.00 8,449.00 9,656.00 10,863.00 10,863.00 10,863.00 10,863.00 10,863.00 10,863.00 10,863.00 10,863.00 12,070.00 13,277.00 1,207.00
PHIL * Philosophy 1,207.00 2,414.00 3,621.00 4,828.00 6,035.00 7,242.00 8,449.00 9,656.00 10,863.00 10,863.00 10,863.00 10,863.00 10,863.00 10,863.00 10,863.00 10,863.00 12,070.00 13,277.00 1,207.00
PHYS * Physics 1,207.00 2,414.00 3,621.00 4,828.00 6,035.00 7,242.00 8,449.00 9,656.00 10,863.00 10,863.00 10,863.00 10,863.00 10,863.00 10,863.00 10,863.00 10,863.00 12,070.00 13,277.00 1,207.00
PS * Political Science 1,207.00 2,414.00 3,621.00 4,828.00 6,035.00 7,242.00 8,449.00 9,656.00 10,863.00 10,863.00 10,863.00 10,863.00 10,863.00 10,863.00 10,863.00 10,863.00 12,070.00 13,277.00 1,207.00
PSY " Psychology 1,207.00 2,414.00 3,621.00 4,828.00 6,035.00 7,242.00 8,449.00 9,656.00 10,863.00 10,863.00 10,863.00 10,863.00 10,863.00 10,863.00 10,863.00 10,863.00 12,070.00 13,277.00 1,207.00
R&ES * Russ, E Euro & Eurasia Studies 1,207.00 2,414.00 3,621.00 4,828.00 6,035.00 7,242.00 8,449.00 9,656.00 10,863.00 10,863.00 10,863.00 10,863.00 10,863.00 10,863.00 10,863.00 10,863.00 12,070.00 13,277.00 1,207.00
RL * Romance Languages 1,207.00 2,414.00 3,621.00 4,828.00 6,035.00 7,242.00 8,449.00 9,656.00 10,863.00 10,863.00 10,863.00 10,863.00 10,863.00 10,863.00 10,863.00 10,863.00 12,070.00 13,277.00 1,207.00
SOC * Sociology 1,207.00 2,414.00 3,621.00 4,828.00 6,035.00 7,242.00 8,449.00 9,656.00 10,863.00 10,863.00 10,863.00 10,863.00 10,863.00 10,863.00 10,863.00 10,863.00 12,070.00 13,277.00 1,207.00
SPAN " Spanish 1,207.00 2,414.00 3,621.00 4,828.00 6,035.00 7,242.00 8,449.00 9,656.00 10,863.00 10,863.00 10,863.00 10,863.00 10,863.00 10,863.00 10,863.00 10,863.00 12,070.00 13,277.00 1,207.00
SPND * Spanish 1,207.00 2,414.00 3,621.00 4,828.00 6,035.00 7,242.00 8,449.00 9,656.00 10,863.00 10,863.00 10,863.00 10,863.00 10,863.00 10,863.00 10,863.00 10,863.00 12,070.00 13,277.00 1,207.00
TA *Theater Arts 1,207.00 2,414.00 3,621.00 4,828.00 6,035.00 7,242.00 8,449.00 9,656.00 10,863.00 10,863.00 10,863.00 10,863.00 10,863.00 10,863.00 10,863.00 10,863.00 12,070.00 13,277.00 1,207.00
Masters
ANTH * Anthropology 1,207.00 2,414.00 3,621.00 4,828.00 6,035.00 7,242.00 8,449.00 9,656.00 10,863.00 10,863.00 10,863.00 10,863.00 10,863.00 10,863.00 10,863.00 10,863.00 12,070.00 13,277.00 1,207.00
AST * Asian Studies 1,207.00 2,414.00 3,621.00 4,828.00 6,035.00 7,242.00 8,449.00 9,656.00 10,863.00 10,863.00 10,863.00 10,863.00 10,863.00 10,863.00 10,863.00 10,863.00 12,070.00 13,277.00 1,207.00
Bl * Biology 1,207.00 2,414.00 3,621.00 4,828.00 6,035.00 7,242.00 8,449.00 9,656.00 10,863.00 10,863.00 10,863.00 10,863.00 10,863.00 10,863.00 10,863.00 10,863.00 12,070.00 13,277.00 1,207.00
CIS * Computer & Information Science 1,207.00 2,414.00 3,621.00 4,828.00 6,035.00 7,242.00 8,449.00 9,656.00 10,863.00 10,863.00 10,863.00 10,863.00 10,863.00 10,863.00 10,863.00 10,863.00 12,070.00 13,277.00 1,207.00
CLAS " Classics 1,207.00 2,414.00 3,621.00 4,828.00 6,035.00 7,242.00 8,449.00 9,656.00 10,863.00 10,863.00 10,863.00 10,863.00 10,863.00 10,863.00 10,863.00 10,863.00 12,070.00 13,277.00 1,207.00
COLT * Comparative Literature 1,207.00 2,414.00 3,621.00 4,828.00 6,035.00 7,242.00 8,449.00 9,656.00 10,863.00 10,863.00 10,863.00 10,863.00 10,863.00 10,863.00 10,863.00 10,863.00 12,070.00 13,277.00 1,207.00
CSGD " Computer Science 1,207.00 2,414.00 3,621.00 4,828.00 6,035.00 7,242.00 8,449.00 9,656.00 10,863.00 10,863.00 10,863.00 10,863.00 10,863.00 10,863.00 10,863.00 10,863.00 12,070.00 13,277.00 1,207.00
CSGM " Computer Science 1,207.00 2,414.00 3,621.00 4,828.00 6,035.00 7,242.00 8,449.00 9,656.00 10,863.00 10,863.00 10,863.00 10,863.00 10,863.00 10,863.00 10,863.00 10,863.00 12,070.00 13,277.00 1,207.00
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Arts & Sciences

Ballmer

Business

CWR " Creative Writing

CYBM " Masters in Cyber Security
DSCM * Masters in Data Science
EALL * East Asian Languages & Lit
EARD " Earth Sciences

EARM " Earth Sciences

ENG ' English

ENV * Environmental Studies

ESSP * Environ Science, Studies & Pol
ETST " Indigenous Race & Ethnic Studi
FLR " Folklore

FPCG " Folklore and Public Culture
FR " French

GEOG * Geography

GEOL * Geological Sciences

GER * German

GLBM " Global Studies

HIST * History

HPHY * Human Physiology

INTL " International Studies

ITAL * Italian

LING " Linguistics

LTS * Language Teaching Studies
MATH " Mathematics

PHIL * Philosophy

PHYS * Physics

PS * Political Science

PSY * Psychology

R&ES ' Russ, E Euro & Eurasia Studies
RL * Romance Languages

SOC * Sociology

SPAN " Spanish

SPND * Spanish

TA *Theater Arts

Masters / Doctoral Masters

Graduate Microcredential (Ballmer Institute) {TUIBI1}
Other
CBHC " Child Behavioral Health

Doctoral Programs {TUIBA1}
Doctoral
ACTG " Accounting
DSC * Decision Sciences
DSCB * DSC:Business Statistics
DSCP * DSC:Prod Operations Mgmt
FIN * Finance
FIND * Finance
MGMT * Management
MKTG * Marketing
OBAD " Operat & Business Analytics
Masters
DSC " Decision Sciences
DSCB * DSC:Business Statistics
DSCP * DSC:Prod Operations Mgmt
FIN * Finance
FINA * Finance
MKTG * Marketing
OBAM " Operat & Business Analytics
Masters In Accounting {TUIBA2}
Masters
ACCM * Accounting
ACTG " Accounting
Masters In Finance {TUIBA4}

Masters
FINS * Finance
MBA {TUIBA3}
Doctoral
MGB * MGMT:General Business
Masters

GB " General Business
MGB * MGMT:General Business
MBA / MSF Concurrent Degree {TUIBA8}
Masters

1,207.00
1,207.00
1,207.00
1,207.00
1,207.00
1,207.00
1,207.00
1,207.00
1,207.00
1,207.00
1,207.00
1,207.00
1,207.00
1,207.00
1,207.00
1,207.00
1,207.00
1,207.00
1,207.00
1,207.00
1,207.00
1,207.00
1,207.00
1,207.00
1,207.00
1,207.00
1,207.00
1,207.00
1,207.00
1,207.00
1,207.00
1,207.00
1,207.00
1,207.00

660.00

936.00
936.00
936.00
936.00
936.00
936.00
936.00
936.00
936.00

936.00
936.00
936.00
936.00
936.00
936.00
936.00

1,140.00
1,140.00

12,106.00

1,736.00

1,736.00
1,736.00

2,414.00
2,414.00
2,414.00
2,414.00
2,414.00
2,414.00
2,414.00
2,414.00
2,414.00
2,414.00
2,414.00
2,414.00
2,414.00
2,414.00
2,414.00
2,414.00
2,414.00
2,414.00
2,414.00
2,414.00
2,414.00
2,414.00
2,414.00
2,414.00
2,414.00
2,414.00
2,414.00
2,414.00
2,414.00
2,414.00
2,414.00
2,414.00
2,414.00
2,414.00

1,320.00

1,872.00
1,872.00
1,872.00
1,872.00
1,872.00
1,872.00
1,872.00
1,872.00
1,872.00

1,872.00
1,872.00
1,872.00
1,872.00
1,872.00
1,872.00
1,872.00

2,280.00
2,280.00

12,106.00

3,472.00

3,472.00
3,472.00

3,621.00
3,621.00
3,621.00
3,621.00
3,621.00
3,621.00
3,621.00
3,621.00
3,621.00
3,621.00
3,621.00
3,621.00
3,621.00
3,621.00
3,621.00
3,621.00
3,621.00
3,621.00
3,621.00
3,621.00
3,621.00
3,621.00
3,621.00
3,621.00
3,621.00
3,621.00
3,621.00
3,621.00
3,621.00
3,621.00
3,621.00
3,621.00
3,621.00
3,621.00

1,980.00

2,808.00
2,808.00
2,808.00
2,808.00
2,808.00
2,808.00
2,808.00
2,808.00
2,808.00

2,808.00
2,808.00
2,808.00
2,808.00
2,808.00
2,808.00
2,808.00

3,420.00
3,420.00

12,106.00

5,208.00

5,208.00
5,208.00

4,828.00
4,828.00
4,828.00
4,828.00
4,828.00
4,828.00
4,828.00
4,828.00
4,828.00
4,828.00
4,828.00
4,828.00
4,828.00
4,828.00
4,828.00
4,828.00
4,828.00
4,828.00
4,828.00
4,828.00
4,828.00
4,828.00
4,828.00
4,828.00
4,828.00
4,828.00
4,828.00
4,828.00
4,828.00
4,828.00
4,828.00
4,828.00
4,828.00
4,828.00

2,640.00

3,744.00
3,744.00
3,744.00
3,744.00
3,744.00
3,744.00
3,744.00
3,744.00
3,744.00

3,744.00
3,744.00
3,744.00
3,744.00
3,744.00
3,744.00
3,744.00

4,560.00
4,560.00

12,106.00

6,944.00

6,944.00
6,944.00

6,035.00
6,035.00
6,035.00
6,035.00
6,035.00
6,035.00
6,035.00
6,035.00
6,035.00
6,035.00
6,035.00
6,035.00
6,035.00
6,035.00
6,035.00
6,035.00
6,035.00
6,035.00
6,035.00
6,035.00
6,035.00
6,035.00
6,035.00
6,035.00
6,035.00
6,035.00
6,035.00
6,035.00
6,035.00
6,035.00
6,035.00
6,035.00
6,035.00
6,035.00

3,300.00

4,680.00
4,680.00
4,680.00
4,680.00
4,680.00
4,680.00
4,680.00
4,680.00
4,680.00

4,680.00
4,680.00
4,680.00
4,680.00
4,680.00
4,680.00
4,680.00

5,700.00
5,700.00

12,106.00

8,680.00

8,680.00
8,680.00

7,242.00
7,242.00
7,242.00
7,242.00
7,242.00
7,242.00
7,242.00
7,242.00
7,242.00
7,242.00
7,242.00
7,242.00
7,242.00
7,242.00
7,242.00
7,242.00
7,242.00
7,242.00
7,242.00
7,242.00
7,242.00
7,242.00
7,242.00
7,242.00
7,242.00
7,242.00
7,242.00
7,242.00
7,242.00
7,242.00
7,242.00
7,242.00
7,242.00
7,242.00

3,960.00

5,616.00
5,616.00
5,616.00
5,616.00
5,616.00
5,616.00
5,616.00
5,616.00
5,616.00

5,616.00
5,616.00
5,616.00
5,616.00
5,616.00
5,616.00
5,616.00

6,840.00
6,840.00

12,106.00

10,416.00

10,416.00
10,416.00

8,449.00
8,449.00
8,449.00
8,449.00
8,449.00
8,449.00
8,449.00
8,449.00
8,449.00
8,449.00
8,449.00
8,449.00
8,449.00
8,449.00
8,449.00
8,449.00
8,449.00
8,449.00
8,449.00
8,449.00
8,449.00
8,449.00
8,449.00
8,449.00
8,449.00
8,449.00
8,449.00
8,449.00
8,449.00
8,449.00
8,449.00
8,449.00
8,449.00
8,449.00

4,620.00

6,552.00
6,552.00
6,552.00
6,552.00
6,552.00
6,552.00
6,552.00
6,552.00
6,552.00

6,552.00
6,552.00
6,552.00
6,552.00
6,552.00
6,552.00
6,552.00

7,980.00
7,980.00

12,106.00

12,152.00

12,152.00
12,152.00

9,656.00
9,656.00
9,656.00
9,656.00
9,656.00
9,656.00
9,656.00
9,656.00
9,656.00
9,656.00
9,656.00
9,656.00
9,656.00
9,656.00
9,656.00
9,656.00
9,656.00
9,656.00
9,656.00
9,656.00
9,656.00
9,656.00
9,656.00
9,656.00
9,656.00
9,656.00
9,656.00
9,656.00
9,656.00
9,656.00
9,656.00
9,656.00
9,656.00
9,656.00

5,280.00

7,488.00
7,488.00
7,488.00
7,488.00
7,488.00
7,488.00
7,488.00
7,488.00
7,488.00

7,488.00
7,488.00
7,488.00
7,488.00
7,488.00
7,488.00
7,488.00

9,120.00
9,120.00

12,106.00

13,888.00

13,888.00
13,888.00

10,863.00
10,863.00
10,863.00
10,863.00
10,863.00
10,863.00
10,863.00
10,863.00
10,863.00
10,863.00
10,863.00
10,863.00
10,863.00
10,863.00
10,863.00
10,863.00
10,863.00
10,863.00
10,863.00
10,863.00
10,863.00
10,863.00
10,863.00
10,863.00
10,863.00
10,863.00
10,863.00
10,863.00
10,863.00
10,863.00
10,863.00
10,863.00
10,863.00
10,863.00

5,940.00

8,424.00
8,424.00
8,424.00
8,424.00
8,424.00
8,424.00
8,424.00
8,424.00
8,424.00

8,424.00
8,424.00
8,424.00
8,424.00
8,424.00
8,424.00
8,424.00

10,260.00
10,260.00

12,106.00

15,624.00

15,624.00
15,624.00

10,863.00
10,863.00
10,863.00
10,863.00
10,863.00
10,863.00
10,863.00
10,863.00
10,863.00
10,863.00
10,863.00
10,863.00
10,863.00
10,863.00
10,863.00
10,863.00
10,863.00
10,863.00
10,863.00
10,863.00
10,863.00
10,863.00
10,863.00
10,863.00
10,863.00
10,863.00
10,863.00
10,863.00
10,863.00
10,863.00
10,863.00
10,863.00
10,863.00
10,863.00

6,600.00

8,424.00
8,424.00
8,424.00
8,424.00
8,424.00
8,424.00
8,424.00
8,424.00
8,424.00

8,424.00
8,424.00
8,424.00
8,424.00
8,424.00
8,424.00
8,424.00

10,260.00
10,260.00

12,106.00

15,624.00

15,624.00
15,624.00

10,863.00
10,863.00
10,863.00
10,863.00
10,863.00
10,863.00
10,863.00
10,863.00
10,863.00
10,863.00
10,863.00
10,863.00
10,863.00
10,863.00
10,863.00
10,863.00
10,863.00
10,863.00
10,863.00
10,863.00
10,863.00
10,863.00
10,863.00
10,863.00
10,863.00
10,863.00
10,863.00
10,863.00
10,863.00
10,863.00
10,863.00
10,863.00
10,863.00
10,863.00

7,260.00

8,424.00
8,424.00
8,424.00
8,424.00
8,424.00
8,424.00
8,424.00
8,424.00
8,424.00

8,424.00
8,424.00
8,424.00
8,424.00
8,424.00
8,424.00
8,424.00

10,260.00
10,260.00

12,106.00

15,624.00

15,624.00
15,624.00

10,863.00
10,863.00
10,863.00
10,863.00
10,863.00
10,863.00
10,863.00
10,863.00
10,863.00
10,863.00
10,863.00
10,863.00
10,863.00
10,863.00
10,863.00
10,863.00
10,863.00
10,863.00
10,863.00
10,863.00
10,863.00
10,863.00
10,863.00
10,863.00
10,863.00
10,863.00
10,863.00
10,863.00
10,863.00
10,863.00
10,863.00
10,863.00
10,863.00
10,863.00

7,920.00

8,424.00
8,424.00
8,424.00
8,424.00
8,424.00
8,424.00
8,424.00
8,424.00
8,424.00

8,424.00
8,424.00
8,424.00
8,424.00
8,424.00
8,424.00
8,424.00

10,260.00
10,260.00

12,106.00

15,624.00

15,624.00
15,624.00

10,863.00
10,863.00
10,863.00
10,863.00
10,863.00
10,863.00
10,863.00
10,863.00
10,863.00
10,863.00
10,863.00
10,863.00
10,863.00
10,863.00
10,863.00
10,863.00
10,863.00
10,863.00
10,863.00
10,863.00
10,863.00
10,863.00
10,863.00
10,863.00
10,863.00
10,863.00
10,863.00
10,863.00
10,863.00
10,863.00
10,863.00
10,863.00
10,863.00
10,863.00

8,580.00

8,424.00
8,424.00
8,424.00
8,424.00
8,424.00
8,424.00
8,424.00
8,424.00
8,424.00

8,424.00
8,424.00
8,424.00
8,424.00
8,424.00
8,424.00
8,424.00

10,260.00
10,260.00

12,106.00

15,624.00

15,624.00
15,624.00

10,863.00
10,863.00
10,863.00
10,863.00
10,863.00
10,863.00
10,863.00
10,863.00
10,863.00
10,863.00
10,863.00
10,863.00
10,863.00
10,863.00
10,863.00
10,863.00
10,863.00
10,863.00
10,863.00
10,863.00
10,863.00
10,863.00
10,863.00
10,863.00
10,863.00
10,863.00
10,863.00
10,863.00
10,863.00
10,863.00
10,863.00
10,863.00
10,863.00
10,863.00

9,240.00

8,424.00
8,424.00
8,424.00
8,424.00
8,424.00
8,424.00
8,424.00
8,424.00
8,424.00

8,424.00
8,424.00
8,424.00
8,424.00
8,424.00
8,424.00
8,424.00

10,260.00
10,260.00

12,106.00

15,624.00

15,624.00
15,624.00

10,863.00
10,863.00
10,863.00
10,863.00
10,863.00
10,863.00
10,863.00
10,863.00
10,863.00
10,863.00
10,863.00
10,863.00
10,863.00
10,863.00
10,863.00
10,863.00
10,863.00
10,863.00
10,863.00
10,863.00
10,863.00
10,863.00
10,863.00
10,863.00
10,863.00
10,863.00
10,863.00
10,863.00
10,863.00
10,863.00
10,863.00
10,863.00
10,863.00
10,863.00

9,900.00

8,424.00
8,424.00
8,424.00
8,424.00
8,424.00
8,424.00
8,424.00
8,424.00
8,424.00

8,424.00
8,424.00
8,424.00
8,424.00
8,424.00
8,424.00
8,424.00

10,260.00
10,260.00

12,106.00

15,624.00

15,624.00
15,624.00

10,863.00
10,863.00
10,863.00
10,863.00
10,863.00
10,863.00
10,863.00
10,863.00
10,863.00
10,863.00
10,863.00
10,863.00
10,863.00
10,863.00
10,863.00
10,863.00
10,863.00
10,863.00
10,863.00
10,863.00
10,863.00
10,863.00
10,863.00
10,863.00
10,863.00
10,863.00
10,863.00
10,863.00
10,863.00
10,863.00
10,863.00
10,863.00
10,863.00
10,863.00

10,560.00

8,424.00
8,424.00
8,424.00
8,424.00
8,424.00
8,424.00
8,424.00
8,424.00
8,424.00

8,424.00
8,424.00
8,424.00
8,424.00
8,424.00
8,424.00
8,424.00

10,260.00
10,260.00

12,106.00

15,624.00

15,624.00
15,624.00

12,070.00 13,277.00 1,207.00
12,070.00 13,277.00 1,207.00
12,070.00 13,277.00 1,207.00
12,070.00 13,277.00 1,207.00
12,070.00 13,277.00 1,207.00
12,070.00 13,277.00 1,207.00
12,070.00 13,277.00 1,207.00
12,070.00 13,277.00 1,207.00
12,070.00 13,277.00 1,207.00
12,070.00 13,277.00 1,207.00
12,070.00 13,277.00 1,207.00
12,070.00 13,277.00 1,207.00
12,070.00 13,277.00 1,207.00
12,070.00 13,277.00 1,207.00
12,070.00 13,277.00 1,207.00
12,070.00 13,277.00 1,207.00
12,070.00 13,277.00 1,207.00
12,070.00 13,277.00 1,207.00
12,070.00 13,277.00 1,207.00
12,070.00 13,277.00 1,207.00
12,070.00 13,277.00 1,207.00
12,070.00 13,277.00 1,207.00
12,070.00 13,277.00 1,207.00
12,070.00 13,277.00 1,207.00
12,070.00 13,277.00 1,207.00
12,070.00 13,277.00 1,207.00
12,070.00 13,277.00 1,207.00
12,070.00 13,277.00 1,207.00
12,070.00 13,277.00 1,207.00
12,070.00 13,277.00 1,207.00
12,070.00 13,277.00 1,207.00
12,070.00 13,277.00 1,207.00
12,070.00 13,277.00 1,207.00
12,070.00 13,277.00 1,207.00
11,220.00 11,880.00 660.00
9,360.00 10,296.00 936.00
9,360.00 10,296.00 936.00
9,360.00 10,296.00 936.00
9,360.00 10,296.00 936.00
9,360.00 10,296.00 936.00
9,360.00 10,296.00 936.00
9,360.00 10,296.00 936.00
9,360.00 10,296.00 936.00
9,360.00 10,296.00 936.00
9,360.00 10,296.00 936.00
9,360.00 10,296.00 936.00
9,360.00 10,296.00 936.00
9,360.00 10,296.00 936.00
9,360.00 10,296.00 936.00
9,360.00 10,296.00 936.00
9,360.00 10,296.00 936.00
11,400.00 12,540.00 1,140.00
11,400.00 12,540.00 1,140.00
12,106.00 12,106.00 -
17,360.00 19,096.00 1,736.00
17,360.00 19,096.00 1,736.00
17,360.00 19,096.00 1,736.00

Full Board of Trustees Meeting Materials
16-17 March 2026 | Page 103 of 177



¥ Titles in the Cohort Grp, Common Title, and Program Type columns are truncated and unshaded when a section is continued from the prior page.

Business MBA / MSF Concul Masters MBA+MSF * (not found) 21,677.00 21,677.00 21,677.00 21,677.00 21,677.00 21,677.00 21,677.00 21,677.00 21,677.00 21,677.00 21,677.00 21,677.00 21,677.00 21,677.00 21,677.00 21,677.00 21,677.00 21,677.00 -
MNGM Masters {TUIBA9}
Masters
MNGM * Management 13,390.00 13,390.00 13,390.00 13,390.00 13,390.00 13,390.00 13,390.00 13,390.00 13,390.00 13,390.00 13,390.00 13,390.00 13,390.00 13,390.00 13,390.00 13,390.00 13,390.00 13,390.00 -
OEMBA {TUIBA6}
Masters
GBE * General Business 14,608.00 14,608.00 14,608.00 14,608.00 14,608.00 14,608.00 14,608.00 14,608.00 14,608.00 14,608.00 14,608.00 14,608.00 14,608.00 14,608.00 14,608.00 14,608.00 14,608.00 14,608.00 -
Sports Product Mngt (Face-to-face) {TUIBAS}
Masters
SPMG " Sports Product Management 17,387.00 17,387.00 17,387.00 17,387.00 17,387.00 17,387.00 17,387.00 17,387.00 17,387.00 17,387.00 17,387.00 17,387.00 17,387.00 17,387.00 17,387.00 17,387.00 17,387.00 17,387.00 -
Sports Product Mngt (ONLINE) {TUIBA7}
Masters
SPMO * Sports Product Management 12,056.00 12,056.00 12,056.00 12,056.00 12,056.00 12,056.00 12,056.00 12,056.00 12,056.00 12,056.00 12,056.00 12,056.00 12,056.00 12,056.00 12,056.00 12,056.00 12,056.00 12,056.00 -
Design
Architecture and Interior Architecture {TUICD1}
Doctoral
ARCH " Architecture 1,333.26 2,666.52 3,999.78 5,333.04 6,666.30 7,999.56 9,332.82 10,666.08 11,999.34 11,999.34 11,999.34 11,999.34 11,999.34 11,999.34 11,999.34 11,999.34 13,332.60 14,665.86 1,333.26
Masters
ARCH " Architecture 1,333.26 2,666.52 3,999.78 5,333.04 6,666.30 7,999.56 9,332.82 10,666.08 11,999.34 11,999.34 11,999.34 11,999.34 11,999.34 11,999.34 11,999.34 11,999.34 13,332.60 14,665.86 1,333.26
ARCM ° Architecture 1,333.26 2,666.52 3,999.78 5,333.04 6,666.30 7,999.56 9,332.82 10,666.08 11,999.34 11,999.34 11,999.34 11,999.34 11,999.34 11,999.34 11,999.34 11,999.34 13,332.60 14,665.86 1,333.26
IARC * Interior Architecture 1,333.26 2,666.52 3,999.78 5,333.04 6,666.30 7,999.56 9,332.82 10,666.08 11,999.34 11,999.34 11,999.34 11,999.34 11,999.34 11,999.34 11,999.34 11,999.34 13,332.60 14,665.86 1,333.26
IARM " Interior Architecture 1,333.26 2,666.52 3,999.78 5,333.04 6,666.30 7,999.56 9,332.82 10,666.08 11,999.34 11,999.34 11,999.34 11,999.34 11,999.34 11,999.34 11,999.34 11,999.34 13,332.60 14,665.86 1,333.26
Art {TUICD4}
Doctoral
ARTC * Ceramics 770.04 1,540.08 2,310.12 3,080.16 3,850.20 4,620.24 5,390.28 6,160.32 6,930.36 6,930.36 6,930.36 6,930.36 6,930.36 6,930.36 6,930.36 6,930.36 7,700.40 8,470.44 770.04
ARTD * Multimedia Design 770.04 1,540.08 2,310.12 3,080.16 3,850.20 4,620.24 5,390.28 6,160.32 6,930.36 6,930.36 6,930.36 6,930.36 6,930.36 6,930.36 6,930.36 6,930.36 7,700.40 8,470.44 770.04
ARTF * Fibers 770.04 1,540.08 2,310.12 3,080.16 3,850.20 4,620.24 5,390.28 6,160.32 6,930.36 6,930.36 6,930.36 6,930.36 6,930.36 6,930.36 6,930.36 6,930.36 7,700.40 8,470.44 770.04
ARTM " Metalsmithing and Jewelry 770.04 1,540.08 2,310.12 3,080.16 3,850.20 4,620.24 5,390.28 6,160.32 6,930.36 6,930.36 6,930.36 6,930.36 6,930.36 6,930.36 6,930.36 6,930.36 7,700.40 8,470.44 770.04
ARTO ' Photography 770.04 1,540.08 2,310.12 3,080.16 3,850.20 4,620.24 5,390.28 6,160.32 6,930.36 6,930.36 6,930.36 6,930.36 6,930.36 6,930.36 6,930.36 6,930.36 7,700.40 8,470.44 770.04
ARTP * Painting 770.04 1,540.08 2,310.12 3,080.16 3,850.20 4,620.24 5,390.28 6,160.32 6,930.36 6,930.36 6,930.36 6,930.36 6,930.36 6,930.36 6,930.36 6,930.36 7,700.40 8,470.44 770.04
ARTR * Printmaking 770.04 1,540.08 2,310.12 3,080.16 3,850.20 4,620.24 5,390.28 6,160.32 6,930.36 6,930.36 6,930.36 6,930.36 6,930.36 6,930.36 6,930.36 6,930.36 7,700.40 8,470.44 770.04
ARTS " Sculpture 770.04 1,540.08 2,310.12 3,080.16 3,850.20 4,620.24 5,390.28 6,160.32 6,930.36 6,930.36 6,930.36 6,930.36 6,930.36 6,930.36 6,930.36 6,930.36 7,700.40 8,470.44 770.04
ARTV " Visual Design 770.04 1,540.08 2,310.12 3,080.16 3,850.20 4,620.24 5,390.28 6,160.32 6,930.36 6,930.36 6,930.36 6,930.36 6,930.36 6,930.36 6,930.36 6,930.36 7,700.40 8,470.44 770.04
Masters
ARDF * Digital Arts 770.04 1,540.08 2,310.12 3,080.16 3,850.20 4,620.24 5,390.28 6,160.32 6,930.36 6,930.36 6,930.36 6,930.36 6,930.36 6,930.36 6,930.36 6,930.36 7,700.40 8,470.44 770.04
ART " Art 770.04 1,540.08 2,310.12 3,080.16 3,850.20 4,620.24 5,390.28 6,160.32 6,930.36 6,930.36 6,930.36 6,930.36 6,930.36 6,930.36 6,930.36 6,930.36 7,700.40 8,470.44 770.04
ARTC * Ceramics 770.04 1,540.08 2,310.12 3,080.16 3,850.20 4,620.24 5,390.28 6,160.32 6,930.36 6,930.36 6,930.36 6,930.36 6,930.36 6,930.36 6,930.36 6,930.36 7,700.40 8,470.44 770.04
ARTD * Multimedia Design 770.04 1,540.08 2,310.12 3,080.16 3,850.20 4,620.24 5,390.28 6,160.32 6,930.36 6,930.36 6,930.36 6,930.36 6,930.36 6,930.36 6,930.36 6,930.36 7,700.40 8,470.44 770.04
ARTF * Fibers 770.04 1,540.08 2,310.12 3,080.16 3,850.20 4,620.24 5,390.28 6,160.32 6,930.36 6,930.36 6,930.36 6,930.36 6,930.36 6,930.36 6,930.36 6,930.36 7,700.40 8,470.44 770.04
ARTM " Metalsmithing and Jewelry 770.04 1,540.08 2,310.12 3,080.16 3,850.20 4,620.24 5,390.28 6,160.32 6,930.36 6,930.36 6,930.36 6,930.36 6,930.36 6,930.36 6,930.36 6,930.36 7,700.40 8,470.44 770.04
ARTO ' Photography 770.04 1,540.08 2,310.12 3,080.16 3,850.20 4,620.24 5,390.28 6,160.32 6,930.36 6,930.36 6,930.36 6,930.36 6,930.36 6,930.36 6,930.36 6,930.36 7,700.40 8,470.44 770.04
ARTP * Painting 770.04 1,540.08 2,310.12 3,080.16 3,850.20 4,620.24 5,390.28 6,160.32 6,930.36 6,930.36 6,930.36 6,930.36 6,930.36 6,930.36 6,930.36 6,930.36 7,700.40 8,470.44 770.04
ARTR * Printmaking 770.04 1,540.08 2,310.12 3,080.16 3,850.20 4,620.24 5,390.28 6,160.32 6,930.36 6,930.36 6,930.36 6,930.36 6,930.36 6,930.36 6,930.36 6,930.36 7,700.40 8,470.44 770.04
ARTS * Sculpture 770.04 1,540.08 2,310.12 3,080.16 3,850.20 4,620.24 5,390.28 6,160.32 6,930.36 6,930.36 6,930.36 6,930.36 6,930.36 6,930.36 6,930.36 6,930.36 7,700.40 8,470.44 770.04
ARTV " Visual Design 770.04 1,540.08 2,310.12 3,080.16 3,850.20 4,620.24 5,390.28 6,160.32 6,930.36 6,930.36 6,930.36 6,930.36 6,930.36 6,930.36 6,930.36 6,930.36 7,700.40 8,470.44 770.04
Historic Preservation {TUICD3}
Masters
HP " Historic Preservation 1,211.82 2,423.64 3,635.46 4,847.28 6,059.10 7,270.92 8,482.74 9,694.56 10,906.38 10,906.38 10,906.38 10,906.38 10,906.38 10,906.38 10,906.38 10,906.38 12,118.20 13,330.02 1,211.82
History of Art and Architecture {TUICD6}
Doctoral
ARH * Art History 1,111.05 2,222.10 3,333.15 4,444.20 5,555.25 6,666.30 7,777.35 8,888.40 9,999.45 9,999.45 9,999.45 9,999.45 9,999.45 9,999.45 9,999.45 9,999.45 11,110.50 12,221.55 1,111.05
Masters
ARH * Art History 1,111.05 2,222.10 3,333.15 4,444.20 5,555.25 6,666.30 7,777.35 8,888.40 9,999.45 9,999.45 9,999.45 9,999.45 9,999.45 9,999.45 9,999.45 9,999.45 11,110.50 12,221.55 1,111.05
Landscape Architecture {TUICD2}
Doctoral
LA " Landscape Architecture 1,180.26 2,360.52 3,540.78 4,721.04 5,901.30 7,081.56 8,261.82 9,442.08 10,622.34 10,622.34 10,622.34 10,622.34 10,622.34 10,622.34 10,622.34 10,622.34 11,802.60 12,982.86 1,180.26
Masters
LA " Landscape Architecture 1,180.26 2,360.52 3,540.78 4,721.04 5,901.30 7,081.56 8,261.82 9,442.08 10,622.34 10,622.34 10,622.34 10,622.34 10,622.34 10,622.34 10,622.34 10,622.34 11,802.60 12,982.86 1,180.26
Planning, Public Policy, and Management {TUICD7}
Doctoral
NFPM * Not-For-Profit Management 1,197.82 2,395.64 3,593.46 4,791.28 5,989.10 7,186.92 8,384.74 9,582.56 10,780.38 10,780.38 10,780.38 10,780.38 10,780.38 10,780.38 10,780.38 10,780.38 11,978.20 13,176.02 1,197.82
PPA " Planning and Public Affairs 1,197.82 2,395.64 3,593.46 4,791.28 5,989.10 7,186.92 8,384.74 9,582.56 10,780.38 10,780.38 10,780.38 10,780.38 10,780.38 10,780.38 10,780.38 10,780.38 11,978.20 13,176.02 1,197.82
PPM " Public Policy and Management 1,197.82 2,395.64 3,593.46 4,791.28 5,989.10 7,186.92 8,384.74 9,582.56 10,780.38 10,780.38 10,780.38 10,780.38 10,780.38 10,780.38 10,780.38 10,780.38 11,978.20 13,176.02 1,197.82
Masters
AMGT * Arts Management 1,197.82 2,395.64 3,593.46 4,791.28 5,989.10 7,186.92 8,384.74 9,582.56 10,780.38 10,780.38 10,780.38 10,780.38 10,780.38 10,780.38 10,780.38 10,780.38 11,978.20 13,176.02 1,197.82
CRP * Community & Regional Planning 1,197.82 2,395.64 3,593.46 4,791.28 5,989.10 7,186.92 8,384.74 9,582.56 10,780.38 10,780.38 10,780.38 10,780.38 10,780.38 10,780.38 10,780.38 10,780.38 11,978.20 13,176.02 1,197.82
MNM * Nonprofit Management 1,197.82 2,395.64 3,593.46 4,791.28 5,989.10 7,186.92 8,384.74 9,582.56 10,780.38 10,780.38 10,780.38 10,780.38 10,780.38 10,780.38 10,780.38 10,780.38 11,978.20 13,176.02 1,197.82
MPA * Public Administration 1,197.82 2,395.64 3,593.46 4,791.28 5,989.10 7,186.92 8,384.74 9,582.56 10,780.38 10,780.38 10,780.38 10,780.38 10,780.38 10,780.38 10,780.38 10,780.38 11,978.20 13,176.02 1,197.82
NFPM * Not-For-Profit Management 1,197.82 2,395.64 3,593.46 4,791.28 5,989.10 7,186.92 8,384.74 9,582.56 10,780.38 10,780.38 10,780.38 10,780.38 10,780.38 10,780.38 10,780.38 10,780.38 11,978.20 13,176.02 1,197.82
PPM " Public Policy and Management 1,197.82 2,395.64 3,593.46 4,791.28 5,989.10 7,186.92 8,384.74 9,582.56 10,780.38 10,780.38 10,780.38 10,780.38 10,780.38 10,780.38 10,780.38 10,780.38 11,978.20 13,176.02 1,197.82
Other
ATMG " Arts Management 1,197.82 2,395.64 3,593.46 4,791.28 5,989.10 7,186.92 8,384.74 9,582.56 10,780.38 10,780.38 10,780.38 10,780.38 10,780.38 10,780.38 10,780.38 10,780.38 11,978.20 13,176.02 1,197.82
MSS * Museum Studies 1,197.82 2,395.64 3,593.46 4,791.28 5,989.10 7,186.92 8,384.74 9,582.56 10,780.38 10,780.38 10,780.38 10,780.38 10,780.38 10,780.38 10,780.38 10,780.38 11,978.20 13,176.02 1,197.82
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Design

Education

Grad School

NPM * Nonprofit Management
OLIS * Oregon Leadership Sustainabil

Planning, Public Pc Other

Sports Product Design {TUICD5}
Masters
SPD * Sports Product Design

Applied Behavior Analysis (ONLINE) {TUIED8}
Masters
ABAO ' Applied Behavior Analysis
Doctorate of Education (COSA) {TUIED5}
Doctoral
EDLO " Educational Leadership
Education Specialist (COSA) {TUIED7}
Other
EDLS * Educational Leadership
Educational Leadership {TUIED4}
Doctoral
EDLD ® Educational Leadership
ELOEL Endorsement (COSA) {TUIEDm}
Other
ELOEL * Educ Leadership/Endorsement Only
Masters / DEd Base {TUIED1}
Doctoral
CDS * Communication Disorders & Sci
CSSE * Critical/Socio-cultural St/Ed
EDF " Educational Foundations
EINT * Early Intervention
PRVD " Prevention Science
QRME " Quant Res Methods in Education
SPED " Special Education
SPRH * SPED:Rehabilitation
Masters
CFHS * Counseling, Family & Human Ser
EDF " Educational Foundations
EDLD * Educational Leadership
EINT * Early Intervention
EPLD * Educat Policy & Leadership
PREV " Prevention Science
PRVE " Prevention Science
Masters / Doctoral Supervision {TUIED3}
Doctoral
CPSY * Counseling Psychology
SPSY * School Psychology
T&L " Teaching and Learning
Masters
C&T " Curriculum & Teaching
C&TU * Curric & Teach (UOTeach)
CPSY * Counseling Psychology
CTED " Curriculum & Teacher Education
SPED " Special Education
SPSY * School Psychology
T&L " Teaching and Learning
Other
SCPY * School Psychology
Masters Clinical Science {TUIED2}
Masters
C&FT " Couples & Family Therapy
CDS * Communication Disorders & Sci
CFHS * Counseling, Family & Human Ser
MEd / Principal and Professional Licensure (COSA) {TUIED6}
Masters
EDLM " Educational Leadership
Other
EDLI * Educ Leadership/License Only

Master / Doctoral {TUIGR1}
Doctoral
IFLR " IS:Folklore
UNCL * Unclassified/Continuing Educ
Masters
IAIM " IS:Applied Information Mgmt
IFLR " IS:Folklore
IIP " IS:Individualized Program

1,197.82
1,197.82

12,159.44

960.73

759.60

573.95

1,183.39

649.00

1,178.86
1,178.86
1,178.86
1,178.86
1,178.86
1,178.86
1,178.86
1,178.86

1,178.86
1,178.86
1,178.86
1,178.86
1,178.86
1,178.86
1,178.86

1,237.34
1,237.34
1,237.34

1,237.34
1,237.34
1,237.34
1,237.34
1,237.34
1,237.34
1,237.34

1,237.34

1,306.52

1,306.52

1,306.52

518.78

518.78

1,207.00
1,207.00

1,207.00
1,207.00
1,207.00

2,395.64
2,395.64

12,159.44

1,921.46

1,519.20

1,147.90

2,366.78

1,298.00

2,357.72
2,357.72
2,357.72
2,357.72
2,357.72
2,357.72
2,357.72
2,357.72

2,357.72
2,357.72
2,357.72
2,357.72
2,357.72
2,357.72
2,357.72

2,474.68
2,474.68
2,474.68

2,474.68
2,474.68
2,474.68
2,474.68
2,474.68
2,474.68
2,474.68

2,474.68

2,613.04

2,613.04

2,613.04

1,037.56

1,037.56

2,414.00
2,414.00

2,414.00
2,414.00
2,414.00

3,593.46
3,593.46

12,159.44

2,882.19

2,278.80

1,721.85

3,550.17

1,947.00

3,536.58
3,536.58
3,536.58
3,536.58
3,536.58
3,536.58
3,536.58
3,536.58

3,536.58
3,536.58
3,536.58
3,536.58
3,536.58
3,536.58
3,536.58

3,712.02
3,712.02
3,712.02

3,712.02
3,712.02
3,712.02
3,712.02
3,712.02
3,712.02
3,712.02

3,712.02

3,919.56

3,919.56

3,919.56

1,556.34

1,556.34

3,621.00
3,621.00

3,621.00
3,621.00
3,621.00

4,791.28
4,791.28

12,159.44

3,842.92

3,038.40

2,295.80

4,733.56

2,596.00

4,715.44
4,715.44
4,715.44
4,715.44
4,715.44
4,715.44
4,715.44
4,715.44

4,715.44
4,715.44
4,715.44
4,715.44
4,715.44
4,715.44
4,715.44

4,949.36
4,949.36
4,949.36

4,949.36
4,949.36
4,949.36
4,949.36
4,949.36
4,949.36
4,949.36

4,949.36

5,226.08

5,226.08

5,226.08

2,075.12

2,075.12

4,828.00
4,828.00

4,828.00
4,828.00
4,828.00

5,989.10
5,989.10

12,159.44

4,803.65

3,798.00

2,869.75

5,916.95

3,245.00

5,894.30
5,894.30
5,894.30
5,894.30
5,894.30
5,894.30
5,894.30
5,894.30

5,894.30
5,894.30
5,894.30
5,894.30
5,894.30
5,894.30
5,894.30

6,186.70
6,186.70
6,186.70

6,186.70
6,186.70
6,186.70
6,186.70
6,186.70
6,186.70
6,186.70

6,186.70

6,532.60

6,532.60

6,532.60

2,593.90

2,593.90

6,035.00
6,035.00

6,035.00
6,035.00
6,035.00

7,186.92
7,186.92

12,159.44

5,764.38

4,557.60

3,443.70

7,100.34

3,894.00

7,073.16
7,073.16
7,073.16
7,073.16
7,073.16
7,073.16
7,073.16
7,073.16

7,073.16
7,073.16
7,073.16
7,073.16
7,073.16
7,073.16
7,073.16

7,424.04
7,424.04
7,424.04

7,424.04
7,424.04
7,424.04
7,424.04
7,424.04
7,424.04
7,424.04

7,424.04

7,839.12

7,839.12

7,839.12

3,112.68

3,112.68

7,242.00
7,242.00

7,242.00
7,242.00
7,242.00

8,384.74
8,384.74

12,159.44

6,725.11

5,317.20

4,017.65

8,283.73

4,543.00

8,252.02
8,252.02
8,252.02
8,252.02
8,252.02
8,252.02
8,252.02
8,252.02

8,252.02
8,252.02
8,252.02
8,252.02
8,252.02
8,252.02
8,252.02

8,661.38
8,661.38
8,661.38

8,661.38
8,661.38
8,661.38
8,661.38
8,661.38
8,661.38
8,661.38

8,661.38

9,145.64

9,145.64

9,145.64

3,631.46

3,631.46

8,449.00
8,449.00

8,449.00
8,449.00
8,449.00

9,582.56
9,582.56

12,159.44

7,685.84

6,076.80

4,591.60

9,467.12

5,192.00

9,430.88
9,430.88
9,430.88
9,430.88
9,430.88
9,430.88
9,430.88
9,430.88

9,430.88
9,430.88
9,430.88
9,430.88
9,430.88
9,430.88
9,430.88

9,898.72
9,898.72
9,898.72

9,898.72
9,898.72
9,898.72
9,898.72
9,898.72
9,898.72
9,898.72

9,898.72

10,452.16

10,452.16

10,452.16

4,150.24

4,150.24

9,656.00
9,656.00

9,656.00
9,656.00
9,656.00

10,780.38
10,780.38

12,159.44

8,646.57

6,836.40

5,165.55

10,650.51

5,841.00

10,609.74
10,609.74
10,609.74
10,609.74
10,609.74
10,609.74
10,609.74
10,609.74

10,609.74
10,609.74
10,609.74
10,609.74
10,609.74
10,609.74
10,609.74

11,136.06
11,136.06
11,136.06

11,136.06
11,136.06
11,136.06
11,136.06
11,136.06
11,136.06
11,136.06

11,136.06

11,758.68

11,758.68

11,758.68

4,669.02

4,669.02

10,863.00
10,863.00

10,863.00
10,863.00
10,863.00

10,780.38
10,780.38

12,159.44

8,646.57

6,836.40

5,165.55

10,650.51

6,490.00

10,609.74
10,609.74
10,609.74
10,609.74
10,609.74
10,609.74
10,609.74
10,609.74

10,609.74
10,609.74
10,609.74
10,609.74
10,609.74
10,609.74
10,609.74

11,136.06
11,136.06
11,136.06

11,136.06
11,136.06
11,136.06
11,136.06
11,136.06
11,136.06
11,136.06

11,136.06

11,758.68

11,758.68

11,758.68

4,669.02

4,669.02

10,863.00
10,863.00

10,863.00
10,863.00
10,863.00

10,780.38
10,780.38

12,159.44

8,646.57

6,836.40

5,165.55

10,650.51

7,139.00

10,609.74
10,609.74
10,609.74
10,609.74
10,609.74
10,609.74
10,609.74
10,609.74

10,609.74
10,609.74
10,609.74
10,609.74
10,609.74
10,609.74
10,609.74

11,136.06
11,136.06
11,136.06

11,136.06
11,136.06
11,136.06
11,136.06
11,136.06
11,136.06
11,136.06

11,136.06

11,758.68

11,758.68

11,758.68

4,669.02

4,669.02

10,863.00
10,863.00

10,863.00
10,863.00
10,863.00

10,780.38
10,780.38

12,159.44

8,646.57

6,836.40

5,165.55

10,650.51

7,788.00

10,609.74
10,609.74
10,609.74
10,609.74
10,609.74
10,609.74
10,609.74
10,609.74

10,609.74
10,609.74
10,609.74
10,609.74
10,609.74
10,609.74
10,609.74

11,136.06
11,136.06
11,136.06

11,136.06
11,136.06
11,136.06
11,136.06
11,136.06
11,136.06
11,136.06

11,136.06

11,758.68

11,758.68

11,758.68

4,669.02

4,669.02

10,863.00
10,863.00

10,863.00
10,863.00
10,863.00

10,780.38
10,780.38

12,159.44

8,646.57

6,836.40

5,165.55

10,650.51

8,437.00

10,609.74
10,609.74
10,609.74
10,609.74
10,609.74
10,609.74
10,609.74
10,609.74

10,609.74
10,609.74
10,609.74
10,609.74
10,609.74
10,609.74
10,609.74

11,136.06
11,136.06
11,136.06

11,136.06
11,136.06
11,136.06
11,136.06
11,136.06
11,136.06
11,136.06

11,136.06

11,758.68

11,758.68

11,758.68

4,669.02

4,669.02

10,863.00
10,863.00

10,863.00
10,863.00
10,863.00

10,780.38
10,780.38

12,159.44

8,646.57

6,836.40

5,165.55

10,650.51

9,086.00

10,609.74
10,609.74
10,609.74
10,609.74
10,609.74
10,609.74
10,609.74
10,609.74

10,609.74
10,609.74
10,609.74
10,609.74
10,609.74
10,609.74
10,609.74

11,136.06
11,136.06
11,136.06

11,136.06
11,136.06
11,136.06
11,136.06
11,136.06
11,136.06
11,136.06

11,136.06

11,758.68

11,758.68

11,758.68

4,669.02

4,669.02

10,863.00
10,863.00

10,863.00
10,863.00
10,863.00

10,780.38
10,780.38

12,159.44

8,646.57

6,836.40

5,165.55

10,650.51

9,735.00

10,609.74
10,609.74
10,609.74
10,609.74
10,609.74
10,609.74
10,609.74
10,609.74

10,609.74
10,609.74
10,609.74
10,609.74
10,609.74
10,609.74
10,609.74

11,136.06
11,136.06
11,136.06

11,136.06
11,136.06
11,136.06
11,136.06
11,136.06
11,136.06
11,136.06

11,136.06

11,758.68

11,758.68

11,758.68

4,669.02

4,669.02

10,863.00
10,863.00

10,863.00
10,863.00
10,863.00

10,780.38
10,780.38

12,159.44

8,646.57

6,836.40

5,165.55

10,650.51

10,384.00

10,609.74
10,609.74
10,609.74
10,609.74
10,609.74
10,609.74
10,609.74
10,609.74

10,609.74
10,609.74
10,609.74
10,609.74
10,609.74
10,609.74
10,609.74

11,136.06
11,136.06
11,136.06

11,136.06
11,136.06
11,136.06
11,136.06
11,136.06
11,136.06
11,136.06

11,136.06

11,758.68

11,758.68

11,758.68

4,669.02

4,669.02

10,863.00
10,863.00

10,863.00
10,863.00
10,863.00

11,978.20 13,176.02 1,197.82
11,978.20 13,176.02 1,197.82
12,159.44 12,159.44 -
9,607.30 10,568.03 960.73
7,596.00 8,355.60 759.60
5,739.50 6,313.45 573.95
11,833.90 13,017.29 1,183.39
11,033.00 11,682.00 649.00
11,788.60 12,967.46 1,178.86
11,788.60 12,967.46 1,178.86
11,788.60 12,967.46 1,178.86
11,788.60 12,967.46 1,178.86
11,788.60 12,967.46 1,178.86
11,788.60 12,967.46 1,178.86
11,788.60 12,967.46 1,178.86
11,788.60 12,967.46 1,178.86
11,788.60 12,967.46 1,178.86
11,788.60 12,967.46 1,178.86
11,788.60 12,967.46 1,178.86
11,788.60 12,967.46 1,178.86
11,788.60 12,967.46 1,178.86
11,788.60 12,967.46 1,178.86
11,788.60 12,967.46 1,178.86
12,373.40 13,610.74 1,237.34
12,373.40 13,610.74 1,237.34
12,373.40 13,610.74 1,237.34
12,373.40 13,610.74 1,237.34
12,373.40 13,610.74 1,237.34
12,373.40 13,610.74 1,237.34
12,373.40 13,610.74 1,237.34
12,373.40 13,610.74 1,237.34
12,373.40 13,610.74 1,237.34
12,373.40 13,610.74 1,237.34
12,373.40 13,610.74 1,237.34
13,065.20 14,371.72 1,306.52
13,065.20 14,371.72 1,306.52
13,065.20 14,371.72 1,306.52
5,187.80 5,706.58 518.78
5,187.80 5,706.58 518.78
12,070.00 13,277.00 1,207.00
12,070.00 13,277.00 1,207.00
12,070.00 13,277.00 1,207.00
12,070.00 13,277.00 1,207.00
12,070.00 13,277.00 1,207.00
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Grad School

Journalism

Knight Campus

Law

Music & Dance

Master / Doctoral Masters

Advertising and Brand Responsibility
Masters

Graduate Multimedia {TUIJO3}
Masters

Other

Graduate Strategic Comm {TUIJO2}
Masters

ITDS * Interdisciplinary Studies

REL " Religious Studies

UNCL * Unclassified/Continuing Educ
{TUIIO4}

ADBR " Advertising & Brand Resp
MMIJ * Multimedia Journalism
MMST * Multimedia Storytelling
CPOD ' Community Podcasting

VPRO " Video Production

STC * Strategic Communication

Immersive Media Comm (ONLINE) {TUIJOS5}

Masters

IMCO " Immersive Media Communication

Media Studies Masters / Doctoral {TUIJO1}

Doctoral

Masters

Other

Bioengineering {TUIKC2}
Doctoral

Masters

CMSD * Communication & Media Studies
JAD " Jour:Advertising

JCS * Communication and Society
MDST * Media Studies

CMSM * Communication & Media Studies
J " Journalism

JAD " Jour:Advertising

JCS * Communication and Society

JMAG " Jour:Magazine

INE *Jour:News Editorial

MDST * Media Studies

CETH * Communications Ethics

BIEN * Bioengineering
BIOE ' Bioengineering

BIEN * Bioengineering
BIOE " Bioengineering

Industrial Internship Program {TUIKC1}

Masters

Conflict Resolution {TUILAW1}
Masters

Other

JD (per semester) {TUILAW2}
Doctoral

LLM (per semester) {TUILAW3}
Masters

Masters / Doctoral {TUIMU1}
Doctoral

BIKC * Biology
CHKC * Chemistry
PHKC * Applied Physics

CRES " Conflict & Dispute Resolution

I0CM * Institu & Organi Conflict Mgmt

LAW * Law

ALAW * American Law

BLAW ® Business Law

CDR * Conflict & Dispute Resolution
ENRL * Environ & Natural Res Law

MCOM * Music Composition
ME * Music Education

MHIS * Music History

MTHE * Music Theory

MUP * Music Performance
MUSC * Musicology

1,207.00
1,207.00
1,207.00

1,101.21

1,075.75
1,075.75

1,075.75
1,075.75

1,070.45

764.91

1,101.21
1,101.21
1,101.21
1,101.21

1,101.21
1,101.21
1,101.21
1,101.21
1,101.21
1,101.21
1,101.21

1,101.21

1,158.25
1,158.25

1,158.25
1,158.25

655.20
655.20
655.20

1,405.95

1,405.95

3,305.27

3,305.27
3,305.27
3,305.27
3,305.27

1,068.00
1,068.00
1,068.00
1,068.00
1,068.00
1,068.00

2,414.00
2,414.00
2,414.00

2,202.42

2,151.50
2,151.50

2,151.50
2,151.50

2,140.90

1,529.82

2,202.42
2,202.42
2,202.42
2,202.42

2,202.42
2,202.42
2,202.42
2,202.42
2,202.42
2,202.42
2,202.42

2,202.42

2,316.50
2,316.50

2,316.50
2,316.50

1,310.40
1,310.40
1,310.40

2,811.90

2,811.90

6,610.54

6,610.54
6,610.54
6,610.54
6,610.54

2,136.00
2,136.00
2,136.00
2,136.00
2,136.00
2,136.00

3,621.00
3,621.00
3,621.00

3,303.63

3,227.25
3,227.25

3,227.25
3,227.25

3,211.35

2,294.73

3,303.63
3,303.63
3,303.63
3,303.63

3,303.63
3,303.63
3,303.63
3,303.63
3,303.63
3,303.63
3,303.63

3,303.63

3,474.75
3,474.75

3,474.75
3,474.75

1,965.60
1,965.60
1,965.60

4,217.85

4,217.85

9,915.81

9,915.81
9,915.81
9,915.81
9,915.81

3,204.00
3,204.00
3,204.00
3,204.00
3,204.00
3,204.00

4,828.00
4,828.00
4,828.00

4,404.84

4,303.00
4,303.00

4,303.00
4,303.00

4,281.80

3,059.64

4,404.84
4,404.84
4,404.84
4,404.84

4,404.84
4,404.84
4,404.84
4,404.84
4,404.84
4,404.84
4,404.84

4,404.84

4,633.00
4,633.00

4,633.00
4,633.00

2,620.80
2,620.80
2,620.80

5,623.80

5,623.80

13,221.08

13,221.08
13,221.08
13,221.08
13,221.08

4,272.00
4,272.00
4,272.00
4,272.00
4,272.00
4,272.00

6,035.00
6,035.00
6,035.00

5,506.05

5,378.75
5,378.75

5,378.75
5,378.75

5,352.25

3,824.55

5,506.05
5,506.05
5,506.05
5,506.05

5,506.05
5,506.05
5,506.05
5,506.05
5,506.05
5,506.05
5,506.05

5,506.05

5,791.25
5,791.25

5,791.25
5,791.25

3,276.00
3,276.00
3,276.00

7,029.75

7,029.75

16,526.35

16,526.35
16,526.35
16,526.35
16,526.35

5,340.00
5,340.00
5,340.00
5,340.00
5,340.00
5,340.00

7,242.00
7,242.00
7,242.00

6,607.26

6,454.50
6,454.50

6,454.50
6,454.50

6,422.70

4,589.46

6,607.26
6,607.26
6,607.26
6,607.26

6,607.26
6,607.26
6,607.26
6,607.26
6,607.26
6,607.26
6,607.26

6,607.26

6,949.50
6,949.50

6,949.50
6,949.50

3,931.20
3,931.20
3,931.20

8,435.70

8,435.70

19,831.62

19,831.62
19,831.62
19,831.62
19,831.62

6,408.00
6,408.00
6,408.00
6,408.00
6,408.00
6,408.00

8,449.00
8,449.00
8,449.00

7,708.47

7,530.25
7,530.25

7,530.25
7,530.25

7,493.15

5,354.37

7,708.47
7,708.47
7,708.47
7,708.47

7,708.47
7,708.47
7,708.47
7,708.47
7,708.47
7,708.47
7,708.47

7,708.47

8,107.75
8,107.75

8,107.75
8,107.75

4,586.40
4,586.40
4,586.40

9,841.65

9,841.65

23,136.89

23,136.89
23,136.89
23,136.89
23,136.89

7,476.00
7,476.00
7,476.00
7,476.00
7,476.00
7,476.00

9,656.00
9,656.00
9,656.00

8,809.68

8,606.00
8,606.00

8,606.00
8,606.00

8,563.60

6,119.28

8,809.68
8,809.68
8,809.68
8,809.68

8,809.68
8,809.68
8,809.68
8,809.68
8,809.68
8,809.68
8,809.68

8,809.68

9,266.00
9,266.00

9,266.00
9,266.00

5,241.60
5,241.60
5,241.60

11,247.60

11,247.60

26,442.16

26,442.16
26,442.16
26,442.16
26,442.16

8,544.00
8,544.00
8,544.00
8,544.00
8,544.00
8,544.00

10,863.00
10,863.00
10,863.00

9,910.89

9,681.75
9,681.75

9,681.75
9,681.75

9,634.05

6,884.19

9,910.89
9,910.89
9,910.89
9,910.89

9,910.89
9,910.89
9,910.89
9,910.89
9,910.89
9,910.89
9,910.89

9,910.89

10,424.25
10,424.25

10,424.25
10,424.25

5,896.80
5,896.80
5,896.80

12,653.55

12,653.55

29,747.43

29,747.43
29,747.43
29,747.43
29,747.43

9,612.00
9,612.00
9,612.00
9,612.00
9,612.00
9,612.00

10,863.00
10,863.00
10,863.00

9,910.89

9,681.75
9,681.75

9,681.75
9,681.75

9,634.05

6,884.19

9,910.89
9,910.89
9,910.89
9,910.89

9,910.89
9,910.89
9,910.89
9,910.89
9,910.89
9,910.89
9,910.89

9,910.89

10,424.25
10,424.25

10,424.25
10,424.25

6,552.00
6,552.00
6,552.00

12,653.55

12,653.55

29,747.43

29,747.43
29,747.43
29,747.43
29,747.43

9,612.00
9,612.00
9,612.00
9,612.00
9,612.00
9,612.00

10,863.00
10,863.00
10,863.00

9,910.89

9,681.75
9,681.75

9,681.75
9,681.75

9,634.05

6,884.19

9,910.89
9,910.89
9,910.89
9,910.89

9,910.89
9,910.89
9,910.89
9,910.89
9,910.89
9,910.89
9,910.89

9,910.89

10,424.25
10,424.25

10,424.25
10,424.25

7,207.20
7,207.20
7,207.20

12,653.55

12,653.55

29,747.43

29,747.43
29,747.43
29,747.43
29,747.43

9,612.00
9,612.00
9,612.00
9,612.00
9,612.00
9,612.00

10,863.00
10,863.00
10,863.00

9,910.89

9,681.75
9,681.75

9,681.75
9,681.75

9,634.05

6,884.19

9,910.89
9,910.89
9,910.89
9,910.89

9,910.89
9,910.89
9,910.89
9,910.89
9,910.89
9,910.89
9,910.89

9,910.89

10,424.25
10,424.25

10,424.25
10,424.25

7,862.40
7,862.40
7,862.40

12,653.55

12,653.55

29,747.43

29,747.43
29,747.43
29,747.43
29,747.43

9,612.00
9,612.00
9,612.00
9,612.00
9,612.00
9,612.00

10,863.00
10,863.00
10,863.00

9,910.89

9,681.75
9,681.75

9,681.75
9,681.75

9,634.05

6,884.19

9,910.89
9,910.89
9,910.89
9,910.89

9,910.89
9,910.89
9,910.89
9,910.89
9,910.89
9,910.89
9,910.89

9,910.89

10,424.25
10,424.25

10,424.25
10,424.25

8,517.60
8,517.60
8,517.60

12,653.55

12,653.55

29,747.43

29,747.43
29,747.43
29,747.43
29,747.43

9,612.00
9,612.00
9,612.00
9,612.00
9,612.00
9,612.00

10,863.00
10,863.00
10,863.00

9,910.89

9,681.75
9,681.75

9,681.75
9,681.75

9,634.05

6,884.19

9,910.89
9,910.89
9,910.89
9,910.89

9,910.89
9,910.89
9,910.89
9,910.89
9,910.89
9,910.89
9,910.89

9,910.89

10,424.25
10,424.25

10,424.25
10,424.25

9,172.80
9,172.80
9,172.80

12,653.55

12,653.55

29,747.43

29,747.43
29,747.43
29,747.43
29,747.43

9,612.00
9,612.00
9,612.00
9,612.00
9,612.00
9,612.00

10,863.00
10,863.00
10,863.00

9,910.89

9,681.75
9,681.75

9,681.75
9,681.75

9,634.05

6,884.19

9,910.89
9,910.89
9,910.89
9,910.89

9,910.89
9,910.89
9,910.89
9,910.89
9,910.89
9,910.89
9,910.89

9,910.89

10,424.25
10,424.25

10,424.25
10,424.25

9,828.00
9,828.00
9,828.00

12,653.55

12,653.55

29,747.43

29,747.43
29,747.43
29,747.43
29,747.43

9,612.00
9,612.00
9,612.00
9,612.00
9,612.00
9,612.00

10,863.00
10,863.00
10,863.00

9,910.89

9,681.75
9,681.75

9,681.75
9,681.75

9,634.05

6,884.19

9,910.89
9,910.89
9,910.89
9,910.89

9,910.89
9,910.89
9,910.89
9,910.89
9,910.89
9,910.89
9,910.89

9,910.89

10,424.25
10,424.25

10,424.25
10,424.25

10,483.20
10,483.20
10,483.20

12,653.55

12,653.55

29,747.43

29,747.43
29,747.43
29,747.43
29,747.43

9,612.00
9,612.00
9,612.00
9,612.00
9,612.00
9,612.00

12,070.00
12,070.00
12,070.00

11,012.10

10,757.50
10,757.50

10,757.50
10,757.50

10,704.50

7,649.10

11,012.10
11,012.10
11,012.10
11,012.10

11,012.10
11,012.10
11,012.10
11,012.10
11,012.10
11,012.10
11,012.10

11,012.10

11,582.50
11,582.50

11,582.50
11,582.50

11,138.40
11,138.40
11,138.40

14,059.50

14,059.50

29,747.43

29,747.43
29,747.43
29,747.43
29,747.43

10,680.00
10,680.00
10,680.00
10,680.00
10,680.00
10,680.00

Full Board of Trustees Meeting Materials
16-17 March 2026 | Page 106 of 177

13,277.00
13,277.00
13,277.00

12,113.31

11,833.25
11,833.25

11,833.25
11,833.25

11,774.95

8,414.01

12,113.31
12,113.31
12,113.31
12,113.31

12,113.31
12,113.31
12,113.31
12,113.31
12,113.31
12,113.31
12,113.31

12,113.31

12,740.75
12,740.75

12,740.75
12,740.75

11,793.60
11,793.60
11,793.60

15,465.45

15,465.45

33,052.70

33,052.70
33,052.70
33,052.70
33,052.70

11,748.00
11,748.00
11,748.00
11,748.00
11,748.00
11,748.00

1,207.00
1,207.00
1,207.00

1,101.21

1,075.75
1,075.75

1,075.75
1,075.75

1,070.45

764.91

1,101.21
1,101.21
1,101.21
1,101.21

1,101.21
1,101.21
1,101.21
1,101.21
1,101.21
1,101.21
1,101.21

1,101.21

1,158.25
1,158.25

1,158.25
1,158.25

655.20
655.20
655.20

1,405.95

1,405.95

3,305.27

3,305.27
3,305.27
3,305.27
3,305.27

1,068.00
1,068.00
1,068.00
1,068.00
1,068.00
1,068.00



¥ Titles in the Cohort Grp, Common Title, and Program Type columns are truncated and unshaded when a section is continued from the prior page.

Music & Dance Masters / Doctoral Doctoral MUSP * Music Performance 1,068.00 2,136.00 3,204.00 4,272.00 5,340.00 6,408.00 7,476.00 8,544.00 9,612.00 9,612.00 9,612.00 9,612.00 9,612.00 9,612.00 9,612.00 9,612.00 10,680.00 11,748.00 1,068.00
Masters
DANC * Dance 1,068.00 2,136.00 3,204.00 4,272.00 5,340.00 6,408.00 7,476.00 8,544.00 9,612.00 9,612.00 9,612.00 9,612.00 9,612.00 9,612.00 9,612.00 9,612.00 10,680.00 11,748.00 1,068.00
IMT " Intermedia Music Technology 1,068.00 2,136.00 3,204.00 4,272.00 5,340.00 6,408.00 7,476.00 8,544.00 9,612.00 9,612.00 9,612.00 9,612.00 9,612.00 9,612.00 9,612.00 9,612.00 10,680.00 11,748.00 1,068.00
MCND * Music:Conducting 1,068.00 2,136.00 3,204.00 4,272.00 5,340.00 6,408.00 7,476.00 8,544.00 9,612.00 9,612.00 9,612.00 9,612.00 9,612.00 9,612.00 9,612.00 9,612.00 10,680.00 11,748.00 1,068.00
MCOM * Music Composition 1,068.00 2,136.00 3,204.00 4,272.00 5,340.00 6,408.00 7,476.00 8,544.00 9,612.00 9,612.00 9,612.00 9,612.00 9,612.00 9,612.00 9,612.00 9,612.00 10,680.00 11,748.00 1,068.00
ME * Music Education 1,068.00 2,136.00 3,204.00 4,272.00 5,340.00 6,408.00 7,476.00 8,544.00 9,612.00 9,612.00 9,612.00 9,612.00 9,612.00 9,612.00 9,612.00 9,612.00 10,680.00 11,748.00 1,068.00
MHIS * Music History 1,068.00 2,136.00 3,204.00 4,272.00 5,340.00 6,408.00 7,476.00 8,544.00 9,612.00 9,612.00 9,612.00 9,612.00 9,612.00 9,612.00 9,612.00 9,612.00 10,680.00 11,748.00 1,068.00
MJS * Music: Jazz Studies 1,068.00 2,136.00 3,204.00 4,272.00 5,340.00 6,408.00 7,476.00 8,544.00 9,612.00 9,612.00 9,612.00 9,612.00 9,612.00 9,612.00 9,612.00 9,612.00 10,680.00 11,748.00 1,068.00
MPP * Music: Piano Pedagogy 1,068.00 2,136.00 3,204.00 4,272.00 5,340.00 6,408.00 7,476.00 8,544.00 9,612.00 9,612.00 9,612.00 9,612.00 9,612.00 9,612.00 9,612.00 9,612.00 10,680.00 11,748.00 1,068.00
MTHE * Music Theory 1,068.00 2,136.00 3,204.00 4,272.00 5,340.00 6,408.00 7,476.00 8,544.00 9,612.00 9,612.00 9,612.00 9,612.00 9,612.00 9,612.00 9,612.00 9,612.00 10,680.00 11,748.00 1,068.00
MUP * Music Performance 1,068.00 2,136.00 3,204.00 4,272.00 5,340.00 6,408.00 7,476.00 8,544.00 9,612.00 9,612.00 9,612.00 9,612.00 9,612.00 9,612.00 9,612.00 9,612.00 10,680.00 11,748.00 1,068.00
MUSC * Musicology 1,068.00 2,136.00 3,204.00 4,272.00 5,340.00 6,408.00 7,476.00 8,544.00 9,612.00 9,612.00 9,612.00 9,612.00 9,612.00 9,612.00 9,612.00 9,612.00 10,680.00 11,748.00 1,068.00
MUSP * Music Performance 1,068.00 2,136.00 3,204.00 4,272.00 5,340.00 6,408.00 7,476.00 8,544.00 9,612.00 9,612.00 9,612.00 9,612.00 9,612.00 9,612.00 9,612.00 9,612.00 10,680.00 11,748.00 1,068.00
PPNO * Pedagogy: Piano 1,068.00 2,136.00 3,204.00 4,272.00 5,340.00 6,408.00 7,476.00 8,544.00 9,612.00 9,612.00 9,612.00 9,612.00 9,612.00 9,612.00 9,612.00 9,612.00 10,680.00 11,748.00 1,068.00
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UNIVERSITY OF OREGON
Graduate Tuition Detail for Regular Programs in Summer 2027

AY 2026-2027
Season Summer

TUI Type Graduate Regular
Residency Resident

V Titles in the Cohort Grp, Common Title, and Program Type columns are truncated and unshaded when a section is continued from the prior page.

Arts & Sciences
CAS Applied Sciences {TUIAS2}

Masters
APHY * Applied Physics 649.00 1,298.00 1,947.00 2,596.00 3,245.00 3,894.00 4,543.00 5,192.00 5,841.00 6,490.00 7,139.00 7,788.00 8,437.00 9,086.00 9,735.00 10,384.00 11,033.00 11,682.00 649.00
CH * Chemistry 649.00 1,298.00 1,947.00 2,596.00 3,245.00 3,894.00 4,543.00 5,192.00 5,841.00 6,490.00 7,139.00 7,788.00 8,437.00 9,086.00 9,735.00 10,384.00 11,033.00 11,682.00 649.00
CAS Economics Masters {TUIAS4}
Masters
EC * Economics 734.00 1,468.00 2,202.00 2,936.00 3,670.00 4,404.00 5,138.00 5,872.00 6,606.00 6,606.00 6,606.00 6,606.00 6,606.00 6,606.00 6,606.00 6,606.00 7,340.00 8,074.00 734.00
CAS Psychology Online {TUIAS3}
Masters
PSYO " Psychology 644.00 1,288.00 1,932.00 2,576.00 3,220.00 3,864.00 4,508.00 5,152.00 5,796.00 5,796.00 5,796.00 5,796.00 5,796.00 5,796.00 5,796.00 5,796.00 6,440.00 7,084.00 644.00
Masters / Doctoral {TUIAS1}
Doctoral
ANTH * Anthropology 383.00 766.00 1,149.00 1,532.00 1,915.00 2,298.00 2,681.00 3,064.00 3,447.00 3,830.00 4,213.00 4,596.00 4,979.00 5,362.00 5,745.00 6,128.00 6,511.00 6,894.00 383.00
APHY " Applied Physics 383.00 766.00 1,149.00 1,532.00 1,915.00 2,298.00 2,681.00 3,064.00 3,447.00 3,830.00 4,213.00 4,596.00 4,979.00 5,362.00 5,745.00 6,128.00 6,511.00 6,894.00 383.00
AST * Asian Studies 383.00 766.00 1,149.00 1,532.00 1,915.00 2,298.00 2,681.00 3,064.00 3,447.00 3,830.00 4,213.00 4,596.00 4,979.00 5,362.00 5,745.00 6,128.00 6,511.00 6,894.00 383.00
Bl * Biology 383.00 766.00 1,149.00 1,532.00 1,915.00 2,298.00 2,681.00 3,064.00 3,447.00 3,830.00 4,213.00 4,596.00 4,979.00 5,362.00 5,745.00 6,128.00 6,511.00 6,894.00 383.00
CH * Chemistry 383.00 766.00 1,149.00 1,532.00 1,915.00 2,298.00 2,681.00 3,064.00 3,447.00 3,830.00 4,213.00 4,596.00 4,979.00 5,362.00 5,745.00 6,128.00 6,511.00 6,894.00 383.00
CIS * Computer & Information Science 383.00 766.00 1,149.00 1,532.00 1,915.00 2,298.00 2,681.00 3,064.00 3,447.00 3,830.00 4,213.00 4,596.00 4,979.00 5,362.00 5,745.00 6,128.00 6,511.00 6,894.00 383.00
CLAS " Classics 383.00 766.00 1,149.00 1,532.00 1,915.00 2,298.00 2,681.00 3,064.00 3,447.00 3,830.00 4,213.00 4,596.00 4,979.00 5,362.00 5,745.00 6,128.00 6,511.00 6,894.00 383.00
COLT * Comparative Literature 383.00 766.00 1,149.00 1,532.00 1,915.00 2,298.00 2,681.00 3,064.00 3,447.00 3,830.00 4,213.00 4,596.00 4,979.00 5,362.00 5,745.00 6,128.00 6,511.00 6,894.00 383.00
CSGD * Computer Science 383.00 766.00 1,149.00 1,532.00 1,915.00 2,298.00 2,681.00 3,064.00 3,447.00 3,830.00 4,213.00 4,596.00 4,979.00 5,362.00 5,745.00 6,128.00 6,511.00 6,894.00 383.00
CSGM " Computer Science 383.00 766.00 1,149.00 1,532.00 1,915.00 2,298.00 2,681.00 3,064.00 3,447.00 3,830.00 4,213.00 4,596.00 4,979.00 5,362.00 5,745.00 6,128.00 6,511.00 6,894.00 383.00
CWR " Creative Writing 383.00 766.00 1,149.00 1,532.00 1,915.00 2,298.00 2,681.00 3,064.00 3,447.00 3,830.00 4,213.00 4,596.00 4,979.00 5,362.00 5,745.00 6,128.00 6,511.00 6,894.00 383.00
EALL * East Asian Languages & Lit 383.00 766.00 1,149.00 1,532.00 1,915.00 2,298.00 2,681.00 3,064.00 3,447.00 3,830.00 4,213.00 4,596.00 4,979.00 5,362.00 5,745.00 6,128.00 6,511.00 6,894.00 383.00
EARD " Earth Sciences 383.00 766.00 1,149.00 1,532.00 1,915.00 2,298.00 2,681.00 3,064.00 3,447.00 3,830.00 4,213.00 4,596.00 4,979.00 5,362.00 5,745.00 6,128.00 6,511.00 6,894.00 383.00
EARM " Earth Sciences 383.00 766.00 1,149.00 1,532.00 1,915.00 2,298.00 2,681.00 3,064.00 3,447.00 3,830.00 4,213.00 4,596.00 4,979.00 5,362.00 5,745.00 6,128.00 6,511.00 6,894.00 383.00
EC * Economics 383.00 766.00 1,149.00 1,532.00 1,915.00 2,298.00 2,681.00 3,064.00 3,447.00 3,830.00 4,213.00 4,596.00 4,979.00 5,362.00 5,745.00 6,128.00 6,511.00 6,894.00 383.00
ECON * Economics 383.00 766.00 1,149.00 1,532.00 1,915.00 2,298.00 2,681.00 3,064.00 3,447.00 3,830.00 4,213.00 4,596.00 4,979.00 5,362.00 5,745.00 6,128.00 6,511.00 6,894.00 383.00
ENG ® English 383.00 766.00 1,149.00 1,532.00 1,915.00 2,298.00 2,681.00 3,064.00 3,447.00 3,830.00 4,213.00 4,596.00 4,979.00 5,362.00 5,745.00 6,128.00 6,511.00 6,894.00 383.00
ENV * Environmental Studies 383.00 766.00 1,149.00 1,532.00 1,915.00 2,298.00 2,681.00 3,064.00 3,447.00 3,830.00 4,213.00 4,596.00 4,979.00 5,362.00 5,745.00 6,128.00 6,511.00 6,894.00 383.00
ESSP * Environ Science, Studies & Pol 383.00 766.00 1,149.00 1,532.00 1,915.00 2,298.00 2,681.00 3,064.00 3,447.00 3,830.00 4,213.00 4,596.00 4,979.00 5,362.00 5,745.00 6,128.00 6,511.00 6,894.00 383.00
ETST " Indigenous Race & Ethnic Studi 383.00 766.00 1,149.00 1,532.00 1,915.00 2,298.00 2,681.00 3,064.00 3,447.00 3,830.00 4,213.00 4,596.00 4,979.00 5,362.00 5,745.00 6,128.00 6,511.00 6,894.00 383.00
FLR * Folklore 383.00 766.00 1,149.00 1,532.00 1,915.00 2,298.00 2,681.00 3,064.00 3,447.00 3,830.00 4,213.00 4,596.00 4,979.00 5,362.00 5,745.00 6,128.00 6,511.00 6,894.00 383.00
FPCG " Folklore and Public Culture 383.00 766.00 1,149.00 1,532.00 1,915.00 2,298.00 2,681.00 3,064.00 3,447.00 3,830.00 4,213.00 4,596.00 4,979.00 5,362.00 5,745.00 6,128.00 6,511.00 6,894.00 383.00
FR * French 383.00 766.00 1,149.00 1,532.00 1,915.00 2,298.00 2,681.00 3,064.00 3,447.00 3,830.00 4,213.00 4,596.00 4,979.00 5,362.00 5,745.00 6,128.00 6,511.00 6,894.00 383.00
GEOG " Geography 383.00 766.00 1,149.00 1,532.00 1,915.00 2,298.00 2,681.00 3,064.00 3,447.00 3,830.00 4,213.00 4,596.00 4,979.00 5,362.00 5,745.00 6,128.00 6,511.00 6,894.00 383.00
GEOL " Geological Sciences 383.00 766.00 1,149.00 1,532.00 1,915.00 2,298.00 2,681.00 3,064.00 3,447.00 3,830.00 4,213.00 4,596.00 4,979.00 5,362.00 5,745.00 6,128.00 6,511.00 6,894.00 383.00
GER * German 383.00 766.00 1,149.00 1,532.00 1,915.00 2,298.00 2,681.00 3,064.00 3,447.00 3,830.00 4,213.00 4,596.00 4,979.00 5,362.00 5,745.00 6,128.00 6,511.00 6,894.00 383.00
GLBM ° Global Studies 383.00 766.00 1,149.00 1,532.00 1,915.00 2,298.00 2,681.00 3,064.00 3,447.00 3,830.00 4,213.00 4,596.00 4,979.00 5,362.00 5,745.00 6,128.00 6,511.00 6,894.00 383.00
HIST * History 383.00 766.00 1,149.00 1,532.00 1,915.00 2,298.00 2,681.00 3,064.00 3,447.00 3,830.00 4,213.00 4,596.00 4,979.00 5,362.00 5,745.00 6,128.00 6,511.00 6,894.00 383.00
HPHY * Human Physiology 383.00 766.00 1,149.00 1,532.00 1,915.00 2,298.00 2,681.00 3,064.00 3,447.00 3,830.00 4,213.00 4,596.00 4,979.00 5,362.00 5,745.00 6,128.00 6,511.00 6,894.00 383.00
INTL * International Studies 383.00 766.00 1,149.00 1,532.00 1,915.00 2,298.00 2,681.00 3,064.00 3,447.00 3,830.00 4,213.00 4,596.00 4,979.00 5,362.00 5,745.00 6,128.00 6,511.00 6,894.00 383.00
ITAL * Italian 383.00 766.00 1,149.00 1,532.00 1,915.00 2,298.00 2,681.00 3,064.00 3,447.00 3,830.00 4,213.00 4,596.00 4,979.00 5,362.00 5,745.00 6,128.00 6,511.00 6,894.00 383.00
LING " Linguistics 383.00 766.00 1,149.00 1,532.00 1,915.00 2,298.00 2,681.00 3,064.00 3,447.00 3,830.00 4,213.00 4,596.00 4,979.00 5,362.00 5,745.00 6,128.00 6,511.00 6,894.00 383.00
LTS * Language Teaching Studies 383.00 766.00 1,149.00 1,532.00 1,915.00 2,298.00 2,681.00 3,064.00 3,447.00 3,830.00 4,213.00 4,596.00 4,979.00 5,362.00 5,745.00 6,128.00 6,511.00 6,894.00 383.00
MATH * Mathematics 383.00 766.00 1,149.00 1,532.00 1,915.00 2,298.00 2,681.00 3,064.00 3,447.00 3,830.00 4,213.00 4,596.00 4,979.00 5,362.00 5,745.00 6,128.00 6,511.00 6,894.00 383.00
PHIL * Philosophy 383.00 766.00 1,149.00 1,532.00 1,915.00 2,298.00 2,681.00 3,064.00 3,447.00 3,830.00 4,213.00 4,596.00 4,979.00 5,362.00 5,745.00 6,128.00 6,511.00 6,894.00 383.00
PHYS * Physics 383.00 766.00 1,149.00 1,532.00 1,915.00 2,298.00 2,681.00 3,064.00 3,447.00 3,830.00 4,213.00 4,596.00 4,979.00 5,362.00 5,745.00 6,128.00 6,511.00 6,894.00 383.00
PS * Political Science 383.00 766.00 1,149.00 1,532.00 1,915.00 2,298.00 2,681.00 3,064.00 3,447.00 3,830.00 4,213.00 4,596.00 4,979.00 5,362.00 5,745.00 6,128.00 6,511.00 6,894.00 383.00
PSY " Psychology 383.00 766.00 1,149.00 1,532.00 1,915.00 2,298.00 2,681.00 3,064.00 3,447.00 3,830.00 4,213.00 4,596.00 4,979.00 5,362.00 5,745.00 6,128.00 6,511.00 6,894.00 383.00
R&ES * Russ, E Euro & Eurasia Studies 383.00 766.00 1,149.00 1,532.00 1,915.00 2,298.00 2,681.00 3,064.00 3,447.00 3,830.00 4,213.00 4,596.00 4,979.00 5,362.00 5,745.00 6,128.00 6,511.00 6,894.00 383.00
RL * Romance Languages 383.00 766.00 1,149.00 1,532.00 1,915.00 2,298.00 2,681.00 3,064.00 3,447.00 3,830.00 4,213.00 4,596.00 4,979.00 5,362.00 5,745.00 6,128.00 6,511.00 6,894.00 383.00
SOC * Sociology 383.00 766.00 1,149.00 1,532.00 1,915.00 2,298.00 2,681.00 3,064.00 3,447.00 3,830.00 4,213.00 4,596.00 4,979.00 5,362.00 5,745.00 6,128.00 6,511.00 6,894.00 383.00
SPAN " Spanish 383.00 766.00 1,149.00 1,532.00 1,915.00 2,298.00 2,681.00 3,064.00 3,447.00 3,830.00 4,213.00 4,596.00 4,979.00 5,362.00 5,745.00 6,128.00 6,511.00 6,894.00 383.00
SPND * Spanish 383.00 766.00 1,149.00 1,532.00 1,915.00 2,298.00 2,681.00 3,064.00 3,447.00 3,830.00 4,213.00 4,596.00 4,979.00 5,362.00 5,745.00 6,128.00 6,511.00 6,894.00 383.00
TA * Theater Arts 383.00 766.00 1,149.00 1,532.00 1,915.00 2,298.00 2,681.00 3,064.00 3,447.00 3,830.00 4,213.00 4,596.00 4,979.00 5,362.00 5,745.00 6,128.00 6,511.00 6,894.00 383.00
Masters
ANTH * Anthropology 383.00 766.00 1,149.00 1,532.00 1,915.00 2,298.00 2,681.00 3,064.00 3,447.00 3,830.00 4,213.00 4,596.00 4,979.00 5,362.00 5,745.00 6,128.00 6,511.00 6,894.00 383.00
AST * Asian Studies 383.00 766.00 1,149.00 1,532.00 1,915.00 2,298.00 2,681.00 3,064.00 3,447.00 3,830.00 4,213.00 4,596.00 4,979.00 5,362.00 5,745.00 6,128.00 6,511.00 6,894.00 383.00
Bl * Biology 383.00 766.00 1,149.00 1,532.00 1,915.00 2,298.00 2,681.00 3,064.00 3,447.00 3,830.00 4,213.00 4,596.00 4,979.00 5,362.00 5,745.00 6,128.00 6,511.00 6,894.00 383.00
CIS * Computer & Information Science 383.00 766.00 1,149.00 1,532.00 1,915.00 2,298.00 2,681.00 3,064.00 3,447.00 3,830.00 4,213.00 4,596.00 4,979.00 5,362.00 5,745.00 6,128.00 6,511.00 6,894.00 383.00
CLAS * Classics 383.00 766.00 1,149.00 1,532.00 1,915.00 2,298.00 2,681.00 3,064.00 3,447.00 3,830.00 4,213.00 4,596.00 4,979.00 5,362.00 5,745.00 6,128.00 6,511.00 6,894.00 383.00
COLT * Comparative Literature 383.00 766.00 1,149.00 1,532.00 1,915.00 2,298.00 2,681.00 3,064.00 3,447.00 3,830.00 4,213.00 4,596.00 4,979.00 5,362.00 5,745.00 6,128.00 6,511.00 6,894.00 383.00
CSGD " Computer Science 383.00 766.00 1,149.00 1,532.00 1,915.00 2,298.00 2,681.00 3,064.00 3,447.00 3,830.00 4,213.00 4,596.00 4,979.00 5,362.00 5,745.00 6,128.00 6,511.00 6,894.00 383.00
CSGM " Computer Science 383.00 766.00 1,149.00 1,532.00 1,915.00 2,298.00 2,681.00 3,064.00 3,447.00 3,830.00 4,213.00 4,596.00 4,979.00 5,362.00 5,745.00 6,128.00 6,511.00 6,894.00 383.00
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Arts & Sciences Masters / Doctoral Masters CWR " Creative Writing 383.00 766.00 1,149.00 1,532.00 1,915.00 2,298.00 2,681.00 3,064.00 3,447.00 3,830.00 4,213.00 4,596.00 4,979.00 5,362.00 5,745.00 6,128.00 6,511.00 6,894.00 383.00
CYBM " Masters in Cyber Security 383.00 766.00 1,149.00 1,532.00 1,915.00 2,298.00 2,681.00 3,064.00 3,447.00 3,830.00 4,213.00 4,596.00 4,979.00 5,362.00 5,745.00 6,128.00 6,511.00 6,894.00 383.00
DSCM * Masters in Data Science 383.00 766.00 1,149.00 1,532.00 1,915.00 2,298.00 2,681.00 3,064.00 3,447.00 3,830.00 4,213.00 4,596.00 4,979.00 5,362.00 5,745.00 6,128.00 6,511.00 6,894.00 383.00
EALL * East Asian Languages & Lit 383.00 766.00 1,149.00 1,532.00 1,915.00 2,298.00 2,681.00 3,064.00 3,447.00 3,830.00 4,213.00 4,596.00 4,979.00 5,362.00 5,745.00 6,128.00 6,511.00 6,894.00 383.00
EARD " Earth Sciences 383.00 766.00 1,149.00 1,532.00 1,915.00 2,298.00 2,681.00 3,064.00 3,447.00 3,830.00 4,213.00 4,596.00 4,979.00 5,362.00 5,745.00 6,128.00 6,511.00 6,894.00 383.00
EARM " Earth Sciences 383.00 766.00 1,149.00 1,532.00 1,915.00 2,298.00 2,681.00 3,064.00 3,447.00 3,830.00 4,213.00 4,596.00 4,979.00 5,362.00 5,745.00 6,128.00 6,511.00 6,894.00 383.00
ENG ® English 383.00 766.00 1,149.00 1,532.00 1,915.00 2,298.00 2,681.00 3,064.00 3,447.00 3,830.00 4,213.00 4,596.00 4,979.00 5,362.00 5,745.00 6,128.00 6,511.00 6,894.00 383.00
ENV * Environmental Studies 383.00 766.00 1,149.00 1,532.00 1,915.00 2,298.00 2,681.00 3,064.00 3,447.00 3,830.00 4,213.00 4,596.00 4,979.00 5,362.00 5,745.00 6,128.00 6,511.00 6,894.00 383.00
ESSP * Environ Science, Studies & Pol 383.00 766.00 1,149.00 1,532.00 1,915.00 2,298.00 2,681.00 3,064.00 3,447.00 3,830.00 4,213.00 4,596.00 4,979.00 5,362.00 5,745.00 6,128.00 6,511.00 6,894.00 383.00
ETST " Indigenous Race & Ethnic Studi 383.00 766.00 1,149.00 1,532.00 1,915.00 2,298.00 2,681.00 3,064.00 3,447.00 3,830.00 4,213.00 4,596.00 4,979.00 5,362.00 5,745.00 6,128.00 6,511.00 6,894.00 383.00
FLR * Folklore 383.00 766.00 1,149.00 1,532.00 1,915.00 2,298.00 2,681.00 3,064.00 3,447.00 3,830.00 4,213.00 4,596.00 4,979.00 5,362.00 5,745.00 6,128.00 6,511.00 6,894.00 383.00
FPCG " Folklore and Public Culture 383.00 766.00 1,149.00 1,532.00 1,915.00 2,298.00 2,681.00 3,064.00 3,447.00 3,830.00 4,213.00 4,596.00 4,979.00 5,362.00 5,745.00 6,128.00 6,511.00 6,894.00 383.00
FR * French 383.00 766.00 1,149.00 1,532.00 1,915.00 2,298.00 2,681.00 3,064.00 3,447.00 3,830.00 4,213.00 4,596.00 4,979.00 5,362.00 5,745.00 6,128.00 6,511.00 6,894.00 383.00
GEOG " Geography 383.00 766.00 1,149.00 1,532.00 1,915.00 2,298.00 2,681.00 3,064.00 3,447.00 3,830.00 4,213.00 4,596.00 4,979.00 5,362.00 5,745.00 6,128.00 6,511.00 6,894.00 383.00
GEOL * Geological Sciences 383.00 766.00 1,149.00 1,532.00 1,915.00 2,298.00 2,681.00 3,064.00 3,447.00 3,830.00 4,213.00 4,596.00 4,979.00 5,362.00 5,745.00 6,128.00 6,511.00 6,894.00 383.00
GER * German 383.00 766.00 1,149.00 1,532.00 1,915.00 2,298.00 2,681.00 3,064.00 3,447.00 3,830.00 4,213.00 4,596.00 4,979.00 5,362.00 5,745.00 6,128.00 6,511.00 6,894.00 383.00
GLBM * Global Studies 383.00 766.00 1,149.00 1,532.00 1,915.00 2,298.00 2,681.00 3,064.00 3,447.00 3,830.00 4,213.00 4,596.00 4,979.00 5,362.00 5,745.00 6,128.00 6,511.00 6,894.00 383.00
HIST * History 383.00 766.00 1,149.00 1,532.00 1,915.00 2,298.00 2,681.00 3,064.00 3,447.00 3,830.00 4,213.00 4,596.00 4,979.00 5,362.00 5,745.00 6,128.00 6,511.00 6,894.00 383.00
HPHY * Human Physiology 383.00 766.00 1,149.00 1,532.00 1,915.00 2,298.00 2,681.00 3,064.00 3,447.00 3,830.00 4,213.00 4,596.00 4,979.00 5,362.00 5,745.00 6,128.00 6,511.00 6,894.00 383.00
INTL " International Studies 383.00 766.00 1,149.00 1,532.00 1,915.00 2,298.00 2,681.00 3,064.00 3,447.00 3,830.00 4,213.00 4,596.00 4,979.00 5,362.00 5,745.00 6,128.00 6,511.00 6,894.00 383.00
ITAL * Italian 383.00 766.00 1,149.00 1,532.00 1,915.00 2,298.00 2,681.00 3,064.00 3,447.00 3,830.00 4,213.00 4,596.00 4,979.00 5,362.00 5,745.00 6,128.00 6,511.00 6,894.00 383.00
LING " Linguistics 383.00 766.00 1,149.00 1,532.00 1,915.00 2,298.00 2,681.00 3,064.00 3,447.00 3,830.00 4,213.00 4,596.00 4,979.00 5,362.00 5,745.00 6,128.00 6,511.00 6,894.00 383.00
LTS * Language Teaching Studies 383.00 766.00 1,149.00 1,532.00 1,915.00 2,298.00 2,681.00 3,064.00 3,447.00 3,830.00 4,213.00 4,596.00 4,979.00 5,362.00 5,745.00 6,128.00 6,511.00 6,894.00 383.00
MATH * Mathematics 383.00 766.00 1,149.00 1,532.00 1,915.00 2,298.00 2,681.00 3,064.00 3,447.00 3,830.00 4,213.00 4,596.00 4,979.00 5,362.00 5,745.00 6,128.00 6,511.00 6,894.00 383.00
PHIL * Philosophy 383.00 766.00 1,149.00 1,532.00 1,915.00 2,298.00 2,681.00 3,064.00 3,447.00 3,830.00 4,213.00 4,596.00 4,979.00 5,362.00 5,745.00 6,128.00 6,511.00 6,894.00 383.00
PHYS * Physics 383.00 766.00 1,149.00 1,532.00 1,915.00 2,298.00 2,681.00 3,064.00 3,447.00 3,830.00 4,213.00 4,596.00 4,979.00 5,362.00 5,745.00 6,128.00 6,511.00 6,894.00 383.00
PS * Political Science 383.00 766.00 1,149.00 1,532.00 1,915.00 2,298.00 2,681.00 3,064.00 3,447.00 3,830.00 4,213.00 4,596.00 4,979.00 5,362.00 5,745.00 6,128.00 6,511.00 6,894.00 383.00
PSY " Psychology 383.00 766.00 1,149.00 1,532.00 1,915.00 2,298.00 2,681.00 3,064.00 3,447.00 3,830.00 4,213.00 4,596.00 4,979.00 5,362.00 5,745.00 6,128.00 6,511.00 6,894.00 383.00
R&ES " Russ, E Euro & Eurasia Studies 383.00 766.00 1,149.00 1,532.00 1,915.00 2,298.00 2,681.00 3,064.00 3,447.00 3,830.00 4,213.00 4,596.00 4,979.00 5,362.00 5,745.00 6,128.00 6,511.00 6,894.00 383.00
RL * Romance Languages 383.00 766.00 1,149.00 1,532.00 1,915.00 2,298.00 2,681.00 3,064.00 3,447.00 3,830.00 4,213.00 4,596.00 4,979.00 5,362.00 5,745.00 6,128.00 6,511.00 6,894.00 383.00
SOC " Sociology 383.00 766.00 1,149.00 1,532.00 1,915.00 2,298.00 2,681.00 3,064.00 3,447.00 3,830.00 4,213.00 4,596.00 4,979.00 5,362.00 5,745.00 6,128.00 6,511.00 6,894.00 383.00
SPAN " Spanish 383.00 766.00 1,149.00 1,532.00 1,915.00 2,298.00 2,681.00 3,064.00 3,447.00 3,830.00 4,213.00 4,596.00 4,979.00 5,362.00 5,745.00 6,128.00 6,511.00 6,894.00 383.00
SPND * Spanish 383.00 766.00 1,149.00 1,532.00 1,915.00 2,298.00 2,681.00 3,064.00 3,447.00 3,830.00 4,213.00 4,596.00 4,979.00 5,362.00 5,745.00 6,128.00 6,511.00 6,894.00 383.00
TA *Theater Arts 383.00 766.00 1,149.00 1,532.00 1,915.00 2,298.00 2,681.00 3,064.00 3,447.00 3,830.00 4,213.00 4,596.00 4,979.00 5,362.00 5,745.00 6,128.00 6,511.00 6,894.00 383.00
Ballmer
Graduate Microcredential (Ballmer Institute) {TUIBI1}
Other
CBHC " Child Behavioral Health 660.00 1,320.00 1,980.00 2,640.00 3,300.00 3,960.00 4,620.00 5,280.00 5,940.00 6,600.00 7,260.00 7,920.00 8,580.00 9,240.00 9,900.00 10,560.00 11,220.00 11,880.00 660.00
Business
Doctoral Programs {TUIBA1}
Doctoral
ACTG " Accounting 559.00 1,118.00 1,677.00 2,236.00 2,795.00 3,354.00 3,913.00 4,472.00 5,031.00 5,031.00 5,031.00 5,031.00 5,031.00 5,031.00 5,031.00 5,031.00 5,590.00 6,149.00 559.00
DSC * Decision Sciences 559.00 1,118.00 1,677.00 2,236.00 2,795.00 3,354.00 3,913.00 4,472.00 5,031.00 5,031.00 5,031.00 5,031.00 5,031.00 5,031.00 5,031.00 5,031.00 5,590.00 6,149.00 559.00
DSCB * DSC:Business Statistics 559.00 1,118.00 1,677.00 2,236.00 2,795.00 3,354.00 3,913.00 4,472.00 5,031.00 5,031.00 5,031.00 5,031.00 5,031.00 5,031.00 5,031.00 5,031.00 5,590.00 6,149.00 559.00
DSCP * DSC:Prod Operations Mgmt 559.00 1,118.00 1,677.00 2,236.00 2,795.00 3,354.00 3,913.00 4,472.00 5,031.00 5,031.00 5,031.00 5,031.00 5,031.00 5,031.00 5,031.00 5,031.00 5,590.00 6,149.00 559.00
FIN * Finance 559.00 1,118.00 1,677.00 2,236.00 2,795.00 3,354.00 3,913.00 4,472.00 5,031.00 5,031.00 5,031.00 5,031.00 5,031.00 5,031.00 5,031.00 5,031.00 5,590.00 6,149.00 559.00
FIND ® Finance 559.00 1,118.00 1,677.00 2,236.00 2,795.00 3,354.00 3,913.00 4,472.00 5,031.00 5,031.00 5,031.00 5,031.00 5,031.00 5,031.00 5,031.00 5,031.00 5,590.00 6,149.00 559.00
MGMT * Management 559.00 1,118.00 1,677.00 2,236.00 2,795.00 3,354.00 3,913.00 4,472.00 5,031.00 5,031.00 5,031.00 5,031.00 5,031.00 5,031.00 5,031.00 5,031.00 5,590.00 6,149.00 559.00
MKTG * Marketing 559.00 1,118.00 1,677.00 2,236.00 2,795.00 3,354.00 3,913.00 4,472.00 5,031.00 5,031.00 5,031.00 5,031.00 5,031.00 5,031.00 5,031.00 5,031.00 5,590.00 6,149.00 559.00
OBAD " Operat & Business Analytics 559.00 1,118.00 1,677.00 2,236.00 2,795.00 3,354.00 3,913.00 4,472.00 5,031.00 5,031.00 5,031.00 5,031.00 5,031.00 5,031.00 5,031.00 5,031.00 5,590.00 6,149.00 559.00
Masters
DSC " Decision Sciences 559.00 1,118.00 1,677.00 2,236.00 2,795.00 3,354.00 3,913.00 4,472.00 5,031.00 5,031.00 5,031.00 5,031.00 5,031.00 5,031.00 5,031.00 5,031.00 5,590.00 6,149.00 559.00
DSCB ' DSC:Business Statistics 559.00 1,118.00 1,677.00 2,236.00 2,795.00 3,354.00 3,913.00 4,472.00 5,031.00 5,031.00 5,031.00 5,031.00 5,031.00 5,031.00 5,031.00 5,031.00 5,590.00 6,149.00 559.00
DSCP * DSC:Prod Operations Mgmt 559.00 1,118.00 1,677.00 2,236.00 2,795.00 3,354.00 3,913.00 4,472.00 5,031.00 5,031.00 5,031.00 5,031.00 5,031.00 5,031.00 5,031.00 5,031.00 5,590.00 6,149.00 559.00
FIN * Finance 559.00 1,118.00 1,677.00 2,236.00 2,795.00 3,354.00 3,913.00 4,472.00 5,031.00 5,031.00 5,031.00 5,031.00 5,031.00 5,031.00 5,031.00 5,031.00 5,590.00 6,149.00 559.00
FINA * Finance 559.00 1,118.00 1,677.00 2,236.00 2,795.00 3,354.00 3,913.00 4,472.00 5,031.00 5,031.00 5,031.00 5,031.00 5,031.00 5,031.00 5,031.00 5,031.00 5,590.00 6,149.00 559.00
MKTG * Marketing 559.00 1,118.00 1,677.00 2,236.00 2,795.00 3,354.00 3,913.00 4,472.00 5,031.00 5,031.00 5,031.00 5,031.00 5,031.00 5,031.00 5,031.00 5,031.00 5,590.00 6,149.00 559.00
OBAM ° Operat & Business Analytics 559.00 1,118.00 1,677.00 2,236.00 2,795.00 3,354.00 3,913.00 4,472.00 5,031.00 5,031.00 5,031.00 5,031.00 5,031.00 5,031.00 5,031.00 5,031.00 5,590.00 6,149.00 559.00
Masters In Accounting {TUIBA2}
Masters
ACCM * Accounting 483.00 966.00 1,449.00 1,932.00 2,415.00 2,898.00 3,381.00 3,864.00 4,347.00 4,347.00 4,347.00 4,347.00 4,347.00 4,347.00 4,347.00 4,347.00 4,830.00 5,313.00 483.00
ACTG " Accounting 483.00 966.00 1,449.00 1,932.00 2,415.00 2,898.00 3,381.00 3,864.00 4,347.00 4,347.00 4,347.00 4,347.00 4,347.00 4,347.00 4,347.00 4,347.00 4,830.00 5,313.00 483.00
MBA {TUIBA3}
Doctoral
MGB * MGMT:General Business 767.00 1,534.00 2,301.00 3,068.00 3,835.00 4,602.00 5,369.00 6,136.00 6,903.00 7,670.00 8,437.00 9,204.00 9,971.00 10,738.00 11,505.00 12,272.00 13,039.00 13,806.00 767.00
Masters
GB ' General Business 767.00 1,534.00 2,301.00 3,068.00 3,835.00 4,602.00 5,369.00 6,136.00 6,903.00 7,670.00 8,437.00 9,204.00 9,971.00 10,738.00 11,505.00 12,272.00 13,039.00 13,806.00 767.00
MGB * MGMT:General Business 767.00 1,534.00 2,301.00 3,068.00 3,835.00 4,602.00 5,369.00 6,136.00 6,903.00 7,670.00 8,437.00 9,204.00 9,971.00 10,738.00 11,505.00 12,272.00 13,039.00 13,806.00 767.00
MNGM Masters {TUIBA9}
Masters
MNGM * Management 944.00 1,888.00 2,832.00 3,776.00 4,720.00 5,664.00 6,608.00 7,552.00 8,496.00 9,440.00 10,384.00 11,328.00 12,272.00 13,216.00 14,160.00 15,104.00 16,048.00 16,992.00 944.00
OEMBA {TUIBA6}
Masters
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Business OEMBA {TUIBA6} Masters GBE * General Business 14,608.00 14,608.00 14,608.00 14,608.00 14,608.00 14,608.00 14,608.00 14,608.00 14,608.00 14,608.00 14,608.00 14,608.00 14,608.00 14,608.00 14,608.00 14,608.00 14,608.00 14,608.00 -
Sports Product Mngt (Face-to-face) {TUIBAS}
Masters
SPMG " Sports Product Management 17,387.00 17,387.00 17,387.00 17,387.00 17,387.00 17,387.00 17,387.00 17,387.00 17,387.00 17,387.00 17,387.00 17,387.00 17,387.00 17,387.00 17,387.00 17,387.00 17,387.00 17,387.00 -
Design
Architecture and Interior Architecture {TUICD1}
Doctoral
ARCH " Architecture 463.82 927.64 1,391.46 1,855.28 2,319.10 2,782.92 3,246.74 3,710.56 4,174.38 4,638.20 5,102.02 5,565.84 6,029.66 6,493.48 6,957.30 7,421.12 7,884.94 8,348.76 463.82
Masters
ARCH " Architecture 463.82 927.64 1,391.46 1,855.28 2,319.10 2,782.92 3,246.74 3,710.56 4,174.38 4,638.20 5,102.02 5,565.84 6,029.66 6,493.48 6,957.30 7,421.12 7,884.94 8,348.76 463.82
ARCM ° Architecture 463.82 927.64 1,391.46 1,855.28 2,319.10 2,782.92 3,246.74 3,710.56 4,174.38 4,638.20 5,102.02 5,565.84 6,029.66 6,493.48 6,957.30 7,421.12 7,884.94 8,348.76 463.82
IARC " Interior Architecture 463.82 927.64 1,391.46 1,855.28 2,319.10 2,782.92 3,246.74 3,710.56 4,174.38 4,638.20 5,102.02 5,565.84 6,029.66 6,493.48 6,957.30 7,421.12 7,884.94 8,348.76 463.82
IARM  Interior Architecture 463.82 927.64 1,391.46 1,855.28 2,319.10 2,782.92 3,246.74 3,710.56 4,174.38 4,638.20 5,102.02 5,565.84 6,029.66 6,493.48 6,957.30 7,421.12 7,884.94 8,348.76 463.82
Art {TUICD4}
Doctoral
ARTC * Ceramics 455.55 911.10 1,366.65 1,822.20 2,277.75 2,733.30 3,188.85 3,644.40 4,099.95 4,555.50 5,011.05 5,466.60 5,922.15 6,377.70 6,833.25 7,288.80 7,744.35 8,199.90 455.55
ARTD * Multimedia Design 455.55 911.10 1,366.65 1,822.20 2,277.75 2,733.30 3,188.85 3,644.40 4,099.95 4,555.50 5,011.05 5,466.60 5,922.15 6,377.70 6,833.25 7,288.80 7,744.35 8,199.90 455.55
ARTF " Fibers 455.55 911.10 1,366.65 1,822.20 2,277.75 2,733.30 3,188.85 3,644.40 4,099.95 4,555.50 5,011.05 5,466.60 5,922.15 6,377.70 6,833.25 7,288.80 7,744.35 8,199.90 455.55
ARTM * Metalsmithing and Jewelry 455.55 911.10 1,366.65 1,822.20 2,277.75 2,733.30 3,188.85 3,644.40 4,099.95 4,555.50 5,011.05 5,466.60 5,922.15 6,377.70 6,833.25 7,288.80 7,744.35 8,199.90 455.55
ARTO " Photography 455.55 911.10 1,366.65 1,822.20 2,277.75 2,733.30 3,188.85 3,644.40 4,099.95 4,555.50 5,011.05 5,466.60 5,922.15 6,377.70 6,833.25 7,288.80 7,744.35 8,199.90 455.55
ARTP * Painting 455.55 911.10 1,366.65 1,822.20 2,277.75 2,733.30 3,188.85 3,644.40 4,099.95 4,555.50 5,011.05 5,466.60 5,922.15 6,377.70 6,833.25 7,288.80 7,744.35 8,199.90 455.55
ARTR * Printmaking 455.55 911.10 1,366.65 1,822.20 2,277.75 2,733.30 3,188.85 3,644.40 4,099.95 4,555.50 5,011.05 5,466.60 5,922.15 6,377.70 6,833.25 7,288.80 7,744.35 8,199.90 455.55
ARTS " Sculpture 455.55 911.10 1,366.65 1,822.20 2,277.75 2,733.30 3,188.85 3,644.40 4,099.95 4,555.50 5,011.05 5,466.60 5,922.15 6,377.70 6,833.25 7,288.80 7,744.35 8,199.90 455.55
ARTV " Visual Design 455.55 911.10 1,366.65 1,822.20 2,277.75 2,733.30 3,188.85 3,644.40 4,099.95 4,555.50 5,011.05 5,466.60 5,922.15 6,377.70 6,833.25 7,288.80 7,744.35 8,199.90 455.55
Masters
ARDF " Digital Arts 455.55 911.10 1,366.65 1,822.20 2,277.75 2,733.30 3,188.85 3,644.40 4,099.95 4,555.50 5,011.05 5,466.60 5,922.15 6,377.70 6,833.25 7,288.80 7,744.35 8,199.90 455.55
ART * Art 455.55 911.10 1,366.65 1,822.20 2,277.75 2,733.30 3,188.85 3,644.40 4,099.95 4,555.50 5,011.05 5,466.60 5,922.15 6,377.70 6,833.25 7,288.80 7,744.35 8,199.90 455.55
ARTC * Ceramics 455.55 911.10 1,366.65 1,822.20 2,277.75 2,733.30 3,188.85 3,644.40 4,099.95 4,555.50 5,011.05 5,466.60 5,922.15 6,377.70 6,833.25 7,288.80 7,744.35 8,199.90 455.55
ARTD * Multimedia Design 455.55 911.10 1,366.65 1,822.20 2,277.75 2,733.30 3,188.85 3,644.40 4,099.95 4,555.50 5,011.05 5,466.60 5,922.15 6,377.70 6,833.25 7,288.80 7,744.35 8,199.90 455.55
ARTF * Fibers 455.55 911.10 1,366.65 1,822.20 2,277.75 2,733.30 3,188.85 3,644.40 4,099.95 4,555.50 5,011.05 5,466.60 5,922.15 6,377.70 6,833.25 7,288.80 7,744.35 8,199.90 455.55
ARTM * Metalsmithing and Jewelry 455.55 911.10 1,366.65 1,822.20 2,277.75 2,733.30 3,188.85 3,644.40 4,099.95 4,555.50 5,011.05 5,466.60 5,922.15 6,377.70 6,833.25 7,288.80 7,744.35 8,199.90 455.55
ARTO " Photography 455.55 911.10 1,366.65 1,822.20 2,277.75 2,733.30 3,188.85 3,644.40 4,099.95 4,555.50 5,011.05 5,466.60 5,922.15 6,377.70 6,833.25 7,288.80 7,744.35 8,199.90 455.55
ARTP * Painting 455.55 911.10 1,366.65 1,822.20 2,277.75 2,733.30 3,188.85 3,644.40 4,099.95 4,555.50 5,011.05 5,466.60 5,922.15 6,377.70 6,833.25 7,288.80 7,744.35 8,199.90 455.55
ARTR * Printmaking 455.55 911.10 1,366.65 1,822.20 2,277.75 2,733.30 3,188.85 3,644.40 4,099.95 4,555.50 5,011.05 5,466.60 5,922.15 6,377.70 6,833.25 7,288.80 7,744.35 8,199.90 455.55
ARTS " Sculpture 455.55 911.10 1,366.65 1,822.20 2,277.75 2,733.30 3,188.85 3,644.40 4,099.95 4,555.50 5,011.05 5,466.60 5,922.15 6,377.70 6,833.25 7,288.80 7,744.35 8,199.90 455.55
ARTV " Visual Design 455.55 911.10 1,366.65 1,822.20 2,277.75 2,733.30 3,188.85 3,644.40 4,099.95 4,555.50 5,011.05 5,466.60 5,922.15 6,377.70 6,833.25 7,288.80 7,744.35 8,199.90 455.55
Historic Preservation {TUICD3}
Masters
HP * Historic Preservation 463.82 927.64 1,391.46 1,855.28 2,319.10 2,782.92 3,246.74 3,710.56 4,174.38 4,638.20 5,102.02 5,565.84 6,029.66 6,493.48 6,957.30 7,421.12 7,884.94 8,348.76 463.82
History of Art and Architecture {TUICD6}
Doctoral
ARH " Art History 467.95 935.90 1,403.85 1,871.80 2,339.75 2,807.70 3,275.65 3,743.60 4,211.55 4,679.50 5,147.45 5,615.40 6,083.35 6,551.30 7,019.25 7,487.20 7,955.15 8,423.10 467.95
Masters
ARH " Art History 467.95 935.90 1,403.85 1,871.80 2,339.75 2,807.70 3,275.65 3,743.60 4,211.55 4,679.50 5,147.45 5,615.40 6,083.35 6,551.30 7,019.25 7,487.20 7,955.15 8,423.10 467.95
Landscape Architecture {TUICD2}
Doctoral
LA * Landscape Architecture 463.82 927.64 1,391.46 1,855.28 2,319.10 2,782.92 3,246.74 3,710.56 4,174.38 4,638.20 5,102.02 5,565.84 6,029.66 6,493.48 6,957.30 7,421.12 7,884.94 8,348.76 463.82
Masters
LA * Landscape Architecture 463.82 927.64 1,391.46 1,855.28 2,319.10 2,782.92 3,246.74 3,710.56 4,174.38 4,638.20 5,102.02 5,565.84 6,029.66 6,493.48 6,957.30 7,421.12 7,884.94 8,348.76 463.82
Planning, Public Policy, and Management {TUICD7}
Doctoral
NFPM * Not-For-Profit Management 483.44 966.88 1,450.32 1,933.76 2,417.20 2,900.64 3,384.08 3,867.52 4,350.96 4,834.40 5,317.84 5,801.28 6,284.72 6,768.16 7,251.60 7,735.04 8,218.48 8,701.92 483.44
PPA * Planning and Public Affairs 483.44 966.88 1,450.32 1,933.76 2,417.20 2,900.64 3,384.08 3,867.52 4,350.96 4,834.40 5,317.84 5,801.28 6,284.72 6,768.16 7,251.60 7,735.04 8,218.48 8,701.92 483.44
PPM " Public Policy and Management 483.44 966.88 1,450.32 1,933.76 2,417.20 2,900.64 3,384.08 3,867.52 4,350.96 4,834.40 5,317.84 5,801.28 6,284.72 6,768.16 7,251.60 7,735.04 8,218.48 8,701.92 483.44
Masters
AMGT " Arts Management 483.44 966.88 1,450.32 1,933.76 2,417.20 2,900.64 3,384.08 3,867.52 4,350.96 4,834.40 5,317.84 5,801.28 6,284.72 6,768.16 7,251.60 7,735.04 8,218.48 8,701.92 483.44
CRP * Community & Regional Planning 483.44 966.88 1,450.32 1,933.76 2,417.20 2,900.64 3,384.08 3,867.52 4,350.96 4,834.40 5,317.84 5,801.28 6,284.72 6,768.16 7,251.60 7,735.04 8,218.48 8,701.92 483.44
MNM " Nonprofit Management 483.44 966.88 1,450.32 1,933.76 2,417.20 2,900.64 3,384.08 3,867.52 4,350.96 4,834.40 5,317.84 5,801.28 6,284.72 6,768.16 7,251.60 7,735.04 8,218.48 8,701.92 483.44
MPA * Public Administration 483.44 966.88 1,450.32 1,933.76 2,417.20 2,900.64 3,384.08 3,867.52 4,350.96 4,834.40 5,317.84 5,801.28 6,284.72 6,768.16 7,251.60 7,735.04 8,218.48 8,701.92 483.44
NFPM * Not-For-Profit Management 483.44 966.88 1,450.32 1,933.76 2,417.20 2,900.64 3,384.08 3,867.52 4,350.96 4,834.40 5,317.84 5,801.28 6,284.72 6,768.16 7,251.60 7,735.04 8,218.48 8,701.92 483.44
PPM " Public Policy and Management 483.44 966.88 1,450.32 1,933.76 2,417.20 2,900.64 3,384.08 3,867.52 4,350.96 4,834.40 5,317.84 5,801.28 6,284.72 6,768.16 7,251.60 7,735.04 8,218.48 8,701.92 483.44
Other
ATMG " Arts Management 483.44 966.88 1,450.32 1,933.76 2,417.20 2,900.64 3,384.08 3,867.52 4,350.96 4,834.40 5,317.84 5,801.28 6,284.72 6,768.16 7,251.60 7,735.04 8,218.48 8,701.92 483.44
MSS * Museum Studies 483.44 966.88 1,450.32 1,933.76 2,417.20 2,900.64 3,384.08 3,867.52 4,350.96 4,834.40 5,317.84 5,801.28 6,284.72 6,768.16 7,251.60 7,735.04 8,218.48 8,701.92 483.44
NPM * Nonprofit Management 483.44 966.88 1,450.32 1,933.76 2,417.20 2,900.64 3,384.08 3,867.52 4,350.96 4,834.40 5,317.84 5,801.28 6,284.72 6,768.16 7,251.60 7,735.04 8,218.48 8,701.92 483.44
OLIS * Oregon Leadership Sustainabil 483.44 966.88 1,450.32 1,933.76 2,417.20 2,900.64 3,384.08 3,867.52 4,350.96 4,834.40 5,317.84 5,801.28 6,284.72 6,768.16 7,251.60 7,735.04 8,218.48 8,701.92 483.44
Sports Product Design {TUICD5}
Masters
SPD * Sports Product Design 459.69 919.38 1,379.07 1,838.76 2,298.45 2,758.14 3,217.83 3,677.52 4,137.21 4,596.90 5,056.59 5,516.28 5,975.97 6,435.66 6,895.35 7,355.04 7,814.73 8,274.42 459.69

Education
Applied Behavior Analysis (ONLINE) {TUIED8}
Masters
ABAO ' Applied Behavior Analysis 960.73 1,921.46 2,882.19 3,842.92 4,803.65 5,764.38 6,725.11 7,685.84 8,646.57 8,646.57 8,646.57 8,646.57 8,646.57 8,646.57 8,646.57 8,646.57 9,607.30 10,568.03 960.73

Full Board of Trustees Meeting Materials
16-17 March 2026 | Page 110 of 177



¥ Titles in the Cohort Grp, Common Title, and Program Type columns are truncated and unshaded when a section is continued from the prior page.

Education Doctorate of Education (COSA) {TUIED5}
Doctoral
EDLO * Educational Leadership 759.60 1,519.20 2,278.80 3,038.40 3,798.00 4,557.60 5,317.20 6,076.80 6,836.40 6,836.40 6,836.40 6,836.40 6,836.40 6,836.40 6,836.40 6,836.40 7,596.00 8,355.60 759.60
Education Specialist (COSA) {TUIED7}
Other
EDLS " Educational Leadership 573.95 1,147.90 1,721.85 2,295.80 2,869.75 3,443.70 4,017.65 4,591.60 5,165.55 5,165.55 5,165.55 5,165.55 5,165.55 5,165.55 5,165.55 5,165.55 5,739.50 6,313.45 573.95
Educational Leadership {TUIED4}
Doctoral
EDLD * Educational Leadership 824.96 1,649.92 2,474.88 3,299.84 4,124.80 4,949.76 5,774.72 6,599.68 7,424.64 7,424.64 7,424.64 7,424.64 7,424.64 7,424.64 7,424.64 7,424.64 8,249.60 9,074.56 824.96
Masters / DEd Base {TUIED1}
Doctoral
CDS * Communication Disorders & Sci 821.81 1,643.62 2,465.43 3,287.24 4,109.05 4,930.86 5,752.67 6,574.48 7,396.29 7,396.29 7,396.29 7,396.29 7,396.29 7,396.29 7,396.29 7,396.29 8,218.10 9,039.91 821.81
CSSE " Critical/Socio-cultural St/Ed 821.81 1,643.62 2,465.43 3,287.24 4,109.05 4,930.86 5,752.67 6,574.48 7,396.29 7,396.29 7,396.29 7,396.29 7,396.29 7,396.29 7,396.29 7,396.29 8,218.10 9,039.91 821.81
EDF " Educational Foundations 821.81 1,643.62 2,465.43 3,287.24 4,109.05 4,930.86 5,752.67 6,574.48 7,396.29 7,396.29 7,396.29 7,396.29 7,396.29 7,396.29 7,396.29 7,396.29 8,218.10 9,039.91 821.81
EINT * Early Intervention 821.81 1,643.62 2,465.43 3,287.24 4,109.05 4,930.86 5,752.67 6,574.48 7,396.29 7,396.29 7,396.29 7,396.29 7,396.29 7,396.29 7,396.29 7,396.29 8,218.10 9,039.91 821.81
PRVD " Prevention Science 821.81 1,643.62 2,465.43 3,287.24 4,109.05 4,930.86 5,752.67 6,574.48 7,396.29 7,396.29 7,396.29 7,396.29 7,396.29 7,396.29 7,396.29 7,396.29 8,218.10 9,039.91 821.81
QRME * Quant Res Methods in Education 821.81 1,643.62 2,465.43 3,287.24 4,109.05 4,930.86 5,752.67 6,574.48 7,396.29 7,396.29 7,396.29 7,396.29 7,396.29 7,396.29 7,396.29 7,396.29 8,218.10 9,039.91 821.81
SPED " Special Education 821.81 1,643.62 2,465.43 3,287.24 4,109.05 4,930.86 5,752.67 6,574.48 7,396.29 7,396.29 7,396.29 7,396.29 7,396.29 7,396.29 7,396.29 7,396.29 8,218.10 9,039.91 821.81
SPRH * SPED:Rehabilitation 821.81 1,643.62 2,465.43 3,287.24 4,109.05 4,930.86 5,752.67 6,574.48 7,396.29 7,396.29 7,396.29 7,396.29 7,396.29 7,396.29 7,396.29 7,396.29 8,218.10 9,039.91 821.81
Masters
CFHS * Counseling, Family & Human Ser 821.81 1,643.62 2,465.43 3,287.24 4,109.05 4,930.86 5,752.67 6,574.48 7,396.29 7,396.29 7,396.29 7,396.29 7,396.29 7,396.29 7,396.29 7,396.29 8,218.10 9,039.91 821.81
EDF " Educational Foundations 821.81 1,643.62 2,465.43 3,287.24 4,109.05 4,930.86 5,752.67 6,574.48 7,396.29 7,396.29 7,396.29 7,396.29 7,396.29 7,396.29 7,396.29 7,396.29 8,218.10 9,039.91 821.81
EDLD * Educational Leadership 821.81 1,643.62 2,465.43 3,287.24 4,109.05 4,930.86 5,752.67 6,574.48 7,396.29 7,396.29 7,396.29 7,396.29 7,396.29 7,396.29 7,396.29 7,396.29 8,218.10 9,039.91 821.81
EINT " Early Intervention 821.81 1,643.62 2,465.43 3,287.24 4,109.05 4,930.86 5,752.67 6,574.48 7,396.29 7,396.29 7,396.29 7,396.29 7,396.29 7,396.29 7,396.29 7,396.29 8,218.10 9,039.91 821.81
EPLD * Educat Policy & Leadership 821.81 1,643.62 2,465.43 3,287.24 4,109.05 4,930.86 5,752.67 6,574.48 7,396.29 7,396.29 7,396.29 7,396.29 7,396.29 7,396.29 7,396.29 7,396.29 8,218.10 9,039.91 821.81
PREV " Prevention Science 821.81 1,643.62 2,465.43 3,287.24 4,109.05 4,930.86 5,752.67 6,574.48 7,396.29 7,396.29 7,396.29 7,396.29 7,396.29 7,396.29 7,396.29 7,396.29 8,218.10 9,039.91 821.81
PRVE " Prevention Science 821.81 1,643.62 2,465.43 3,287.24 4,109.05 4,930.86 5,752.67 6,574.48 7,396.29 7,396.29 7,396.29 7,396.29 7,396.29 7,396.29 7,396.29 7,396.29 8,218.10 9,039.91 821.81
Masters / Doctoral Supervision {TUIED3}
Doctoral
CPSY * Counseling Psychology 879.87 1,759.74 2,639.61 3,519.48 4,399.35 5,279.22 6,159.09 7,038.96 7,918.83 7,918.83 7,918.83 7,918.83 7,918.83 7,918.83 7,918.83 7,918.83 8,798.70 9,678.57 879.87
SPSY * School Psychology 879.87 1,759.74 2,639.61 3,519.48 4,399.35 5,279.22 6,159.09 7,038.96 7,918.83 7,918.83 7,918.83 7,918.83 7,918.83 7,918.83 7,918.83 7,918.83 8,798.70 9,678.57 879.87
T&L " Teaching and Learning 879.87 1,759.74 2,639.61 3,519.48 4,399.35 5,279.22 6,159.09 7,038.96 7,918.83 7,918.83 7,918.83 7,918.83 7,918.83 7,918.83 7,918.83 7,918.83 8,798.70 9,678.57 879.87
Masters
C&T " Curriculum & Teaching 879.87 1,759.74 2,639.61 3,519.48 4,399.35 5,279.22 6,159.09 7,038.96 7,918.83 7,918.83 7,918.83 7,918.83 7,918.83 7,918.83 7,918.83 7,918.83 8,798.70 9,678.57 879.87
C&TU * Curric & Teach (UOTeach) 879.87 1,759.74 2,639.61 3,519.48 4,399.35 5,279.22 6,159.09 7,038.96 7,918.83 7,918.83 7,918.83 7,918.83 7,918.83 7,918.83 7,918.83 7,918.83 8,798.70 9,678.57 879.87
CPSY * Counseling Psychology 879.87 1,759.74 2,639.61 3,519.48 4,399.35 5,279.22 6,159.09 7,038.96 7,918.83 7,918.83 7,918.83 7,918.83 7,918.83 7,918.83 7,918.83 7,918.83 8,798.70 9,678.57 879.87
CTED * Curriculum & Teacher Education 879.87 1,759.74 2,639.61 3,519.48 4,399.35 5,279.22 6,159.09 7,038.96 7,918.83 7,918.83 7,918.83 7,918.83 7,918.83 7,918.83 7,918.83 7,918.83 8,798.70 9,678.57 879.87
SPED " Special Education 879.87 1,759.74 2,639.61 3,519.48 4,399.35 5,279.22 6,159.09 7,038.96 7,918.83 7,918.83 7,918.83 7,918.83 7,918.83 7,918.83 7,918.83 7,918.83 8,798.70 9,678.57 879.87
SPSY * School Psychology 879.87 1,759.74 2,639.61 3,519.48 4,399.35 5,279.22 6,159.09 7,038.96 7,918.83 7,918.83 7,918.83 7,918.83 7,918.83 7,918.83 7,918.83 7,918.83 8,798.70 9,678.57 879.87
T&L * Teaching and Learning 879.87 1,759.74 2,639.61 3,519.48 4,399.35 5,279.22 6,159.09 7,038.96 7,918.83 7,918.83 7,918.83 7,918.83 7,918.83 7,918.83 7,918.83 7,918.83 8,798.70 9,678.57 879.87
Other
SCPY * School Psychology 879.87 1,759.74 2,639.61 3,519.48 4,399.35 5,279.22 6,159.09 7,038.96 7,918.83 7,918.83 7,918.83 7,918.83 7,918.83 7,918.83 7,918.83 7,918.83 8,798.70 9,678.57 879.87
Masters Clinical Science {TUIED2}
Masters
C&FT " Couples & Family Therapy 956.09 1,912.18 2,868.27 3,824.36 4,780.45 5,736.54 6,692.63 7,648.72 8,604.81 8,604.81 8,604.81 8,604.81 8,604.81 8,604.81 8,604.81 8,604.81 9,560.90 10,516.99 956.09
CDS * Communication Disorders & Sci 956.09 1,912.18 2,868.27 3,824.36 4,780.45 5,736.54 6,692.63 7,648.72 8,604.81 8,604.81 8,604.81 8,604.81 8,604.81 8,604.81 8,604.81 8,604.81 9,560.90 10,516.99 956.09
CFHS * Counseling, Family & Human Ser 956.09 1,912.18 2,868.27 3,824.36 4,780.45 5,736.54 6,692.63 7,648.72 8,604.81 8,604.81 8,604.81 8,604.81 8,604.81 8,604.81 8,604.81 8,604.81 9,560.90 10,516.99 956.09
MEd / Principal and Professional Licensure (COSA) {TUIED6}
Masters
EDLM " Educational Leadership 518.78 1,037.56 1,556.34 2,075.12 2,593.90 3,112.68 3,631.46 4,150.24 4,669.02 4,669.02 4,669.02 4,669.02 4,669.02 4,669.02 4,669.02 4,669.02 5,187.80 5,706.58 518.78
Other
EDLI * Educ Leadership/License Only 518.78 1,037.56 1,556.34 2,075.12 2,593.90 3,112.68 3,631.46 4,150.24 4,669.02 4,669.02 4,669.02 4,669.02 4,669.02 4,669.02 4,669.02 4,669.02 5,187.80 5,706.58 518.78
Grad School
Master / Doctoral {TUIGR1}
Doctoral
IFLR " IS:Folklore 383.00 766.00 1,149.00 1,532.00 1,915.00 2,298.00 2,681.00 3,064.00 3,447.00 3,830.00 4,213.00 4,596.00 4,979.00 5,362.00 5,745.00 6,128.00 6,511.00 6,894.00 383.00
UNCL * Unclassified/Continuing Educ 383.00 766.00 1,149.00 1,532.00 1,915.00 2,298.00 2,681.00 3,064.00 3,447.00 3,830.00 4,213.00 4,596.00 4,979.00 5,362.00 5,745.00 6,128.00 6,511.00 6,894.00 383.00
Masters
IAIM " IS:Applied Information Mgmt 383.00 766.00 1,149.00 1,532.00 1,915.00 2,298.00 2,681.00 3,064.00 3,447.00 3,830.00 4,213.00 4,596.00 4,979.00 5,362.00 5,745.00 6,128.00 6,511.00 6,894.00 383.00
IFLR " IS:Folklore 383.00 766.00 1,149.00 1,532.00 1,915.00 2,298.00 2,681.00 3,064.00 3,447.00 3,830.00 4,213.00 4,596.00 4,979.00 5,362.00 5,745.00 6,128.00 6,511.00 6,894.00 383.00
1IP " IS:Individualized Program 383.00 766.00 1,149.00 1,532.00 1,915.00 2,298.00 2,681.00 3,064.00 3,447.00 3,830.00 4,213.00 4,596.00 4,979.00 5,362.00 5,745.00 6,128.00 6,511.00 6,894.00 383.00
ITDS " Interdisciplinary Studies 383.00 766.00 1,149.00 1,532.00 1,915.00 2,298.00 2,681.00 3,064.00 3,447.00 3,830.00 4,213.00 4,596.00 4,979.00 5,362.00 5,745.00 6,128.00 6,511.00 6,894.00 383.00
REL " Religious Studies 383.00 766.00 1,149.00 1,532.00 1,915.00 2,298.00 2,681.00 3,064.00 3,447.00 3,830.00 4,213.00 4,596.00 4,979.00 5,362.00 5,745.00 6,128.00 6,511.00 6,894.00 383.00
UNCL * Unclassified/Continuing Educ 383.00 766.00 1,149.00 1,532.00 1,915.00 2,298.00 2,681.00 3,064.00 3,447.00 3,830.00 4,213.00 4,596.00 4,979.00 5,362.00 5,745.00 6,128.00 6,511.00 6,894.00 383.00
Journalism
Advertising and Brand Responsibility {TUIJO4}
Masters
ADBR " Advertising & Brand Resp 410.57 821.14 1,231.71 1,642.28 2,052.85 2,463.42 2,873.99 3,284.56 3,695.13 4,105.70 4,516.27 4,926.84 5,337.41 5,747.98 6,158.55 6,569.12 6,979.69 7,390.26 410.57
Graduate Multimedia {TUIJO3}
Masters
MMJ * Multimedia Journalism 459.37 918.74 1,378.11 1,837.48 2,296.85 2,756.22 3,215.59 3,674.96 4,134.33 4,593.70 5,053.07 5,512.44 5,971.81 6,431.18 6,890.55 7,349.92 7,809.29 8,268.66 459.37
MMST * Multimedia Storytelling 459.37 918.74 1,378.11 1,837.48 2,296.85 2,756.22 3,215.59 3,674.96 4,134.33 4,593.70 5,053.07 5,512.44 5,971.81 6,431.18 6,890.55 7,349.92 7,809.29 8,268.66 459.37
Other
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Journalism

Law

Music & Dance

Graduate Multime Other

Graduate Strategic Comm {TUIJO2}

Masters

CPOD * Community Podcasting
VPRO " Video Production

STC * Strategic Communication

Immersive Media Comm (ONLINE) {TUIJOS5}

Masters

IMCO " Immersive Media Communication

Media Studies Masters / Doctoral {TUIJO1}

Doctoral

Masters

Other

Conflict Resolution {TUILAW1}
Masters
Other

JD (per semester) {TUILAW2}
Doctoral

LLM (per semester) {TUILAW3}
Masters

Masters / Doctoral {TUIMU1}
Doctoral

Masters

CMSD * Communication & Media Studies
JAD " Jour:Advertising

JCS * Communication and Society
MDST * Media Studies

CMSM * Communication & Media Studies
J " Journalism

JAD " Jour:Advertising

JCS * Communication and Society

JMAG " Jour:Magazine

INE " Jour:News Editorial

MDST * Media Studies

CETH * Communications Ethics

CRES " Conflict & Dispute Resolution

I0CM " Institu & Organi Conflict Mgmt

LAW * Law

ALAW * American Law

BLAW * Business Law

CDR " Conflict & Dispute Resolution
ENRL * Environ & Natural Res Law

MCOM * Music Composition
ME * Music Education

MHIS * Music History

MTHE * Music Theory

MUP * Music Performance
MUSC * Musicology

MUSP * Music Performance

DANC * Dance

IMT " Intermedia Music Technology
MCND * Music:Conducting
MCOM * Music Composition
ME * Music Education

MHIS * Music History

MJS * Music: Jazz Studies
MPP * Music: Piano Pedagogy
MTHE * Music Theory

MUP * Music Performance
MUSC * Musicology

MUSP * Music Performance
PPNO ' Pedagogy: Piano

459.37
459.37

459.37

764.91

410.57
410.57
410.57
410.57

410.57
410.57
410.57
410.57
410.57
410.57
410.57

410.57

1,041.33

1,041.33

2,624.44

3,305.27
3,305.27
3,305.27
3,305.27

398.00
398.00
398.00
398.00
398.00
398.00
398.00

398.00
398.00
398.00
398.00
398.00
398.00
398.00
398.00
398.00
398.00
398.00
398.00
398.00

918.74
918.74

918.74

1,529.82

821.14
821.14
821.14
821.14

821.14
821.14
821.14
821.14
821.14
821.14
821.14

821.14

2,082.66

2,082.66

5,248.88

6,610.54
6,610.54
6,610.54
6,610.54

796.00
796.00
796.00
796.00
796.00
796.00
796.00

796.00
796.00
796.00
796.00
796.00
796.00
796.00
796.00
796.00
796.00
796.00
796.00
796.00

1,378.11
1,378.11

1,378.11

2,294.73

1,231.71
1,231.71
1,231.71
1,231.71

1,231.71
1,231.71
1,231.71
1,231.71
1,231.71
1,231.71
1,231.71

1,231.71

3,123.99

3,123.99

7,873.32

9,915.81
9,915.81
9,915.81
9,915.81

1,194.00
1,194.00
1,194.00
1,194.00
1,194.00
1,194.00
1,194.00

1,194.00
1,194.00
1,194.00
1,194.00
1,194.00
1,194.00
1,194.00
1,194.00
1,194.00
1,194.00
1,194.00
1,194.00
1,194.00

1,837.48
1,837.48

1,837.48

3,059.64

1,642.28
1,642.28
1,642.28
1,642.28

1,642.28
1,642.28
1,642.28
1,642.28
1,642.28
1,642.28
1,642.28

1,642.28

4,165.32

4,165.32

10,497.76

13,221.08
13,221.08
13,221.08
13,221.08

1,592.00
1,592.00
1,592.00
1,592.00
1,592.00
1,592.00
1,592.00

1,592.00
1,592.00
1,592.00
1,592.00
1,592.00
1,592.00
1,592.00
1,592.00
1,592.00
1,592.00
1,592.00
1,592.00
1,592.00

2,296.85
2,296.85

2,296.85

3,824.55

2,052.85
2,052.85
2,052.85
2,052.85

2,052.85
2,052.85
2,052.85
2,052.85
2,052.85
2,052.85
2,052.85

2,052.85

5,206.65

5,206.65

13,122.20

16,526.35
16,526.35
16,526.35
16,526.35

1,990.00
1,990.00
1,990.00
1,990.00
1,990.00
1,990.00
1,990.00

1,990.00
1,990.00
1,990.00
1,990.00
1,990.00
1,990.00
1,990.00
1,990.00
1,990.00
1,990.00
1,990.00
1,990.00
1,990.00

2,756.22
2,756.22

2,756.22

4,589.46

2,463.42
2,463.42
2,463.42
2,463.42

2,463.42
2,463.42
2,463.42
2,463.42
2,463.42
2,463.42
2,463.42

2,463.42

6,247.98

6,247.98

15,746.64

19,831.62
19,831.62
19,831.62
19,831.62

2,388.00
2,388.00
2,388.00
2,388.00
2,388.00
2,388.00
2,388.00

2,388.00
2,388.00
2,388.00
2,388.00
2,388.00
2,388.00
2,388.00
2,388.00
2,388.00
2,388.00
2,388.00
2,388.00
2,388.00

3,215.59
3,215.59

3,215.59

5,354.37

2,873.99
2,873.99
2,873.99
2,873.99

2,873.99
2,873.99
2,873.99
2,873.99
2,873.99
2,873.99
2,873.99

2,873.99

7,289.31

7,289.31

18,371.08

23,136.89
23,136.89
23,136.89
23,136.89

2,786.00
2,786.00
2,786.00
2,786.00
2,786.00
2,786.00
2,786.00

2,786.00
2,786.00
2,786.00
2,786.00
2,786.00
2,786.00
2,786.00
2,786.00
2,786.00
2,786.00
2,786.00
2,786.00
2,786.00

3,674.96
3,674.96

3,674.96

6,119.28

3,284.56
3,284.56
3,284.56
3,284.56

3,284.56
3,284.56
3,284.56
3,284.56
3,284.56
3,284.56
3,284.56

3,284.56

8,330.64

8,330.64

20,995.52

26,442.16
26,442.16
26,442.16
26,442.16

3,184.00
3,184.00
3,184.00
3,184.00
3,184.00
3,184.00
3,184.00

3,184.00
3,184.00
3,184.00
3,184.00
3,184.00
3,184.00
3,184.00
3,184.00
3,184.00
3,184.00
3,184.00
3,184.00
3,184.00

4,134.33
4,134.33

4,134.33

6,884.19

3,695.13
3,695.13
3,695.13
3,695.13

3,695.13
3,695.13
3,695.13
3,695.13
3,695.13
3,695.13
3,695.13

3,695.13

9,371.97

9,371.97

23,619.96

29,747.43
29,747.43
29,747.43
29,747.43

3,582.00
3,582.00
3,582.00
3,582.00
3,582.00
3,582.00
3,582.00

3,582.00
3,582.00
3,582.00
3,582.00
3,582.00
3,582.00
3,582.00
3,582.00
3,582.00
3,582.00
3,582.00
3,582.00
3,582.00

4,593.70
4,593.70

4,593.70

6,884.19

4,105.70
4,105.70
4,105.70
4,105.70

4,105.70
4,105.70
4,105.70
4,105.70
4,105.70
4,105.70
4,105.70

4,105.70

9,371.97

9,371.97

23,619.96

29,747.43
29,747.43
29,747.43
29,747.43

3,980.00
3,980.00
3,980.00
3,980.00
3,980.00
3,980.00
3,980.00

3,980.00
3,980.00
3,980.00
3,980.00
3,980.00
3,980.00
3,980.00
3,980.00
3,980.00
3,980.00
3,980.00
3,980.00
3,980.00

5,053.07
5,053.07

5,053.07

6,884.19

4,516.27
4,516.27
4,516.27
4,516.27

4,516.27
4,516.27
4,516.27
4,516.27
4,516.27
4,516.27
4,516.27

4,516.27

9,371.97

9,371.97

23,619.96

29,747.43
29,747.43
29,747.43
29,747.43

4,378.00
4,378.00
4,378.00
4,378.00
4,378.00
4,378.00
4,378.00

4,378.00
4,378.00
4,378.00
4,378.00
4,378.00
4,378.00
4,378.00
4,378.00
4,378.00
4,378.00
4,378.00
4,378.00
4,378.00

5,512.44
5,512.44

5,512.44

6,884.19

4,926.84
4,926.84
4,926.84
4,926.84

4,926.84
4,926.84
4,926.84
4,926.84
4,926.84
4,926.84
4,926.84

4,926.84

9,371.97

9,371.97

23,619.96

29,747.43
29,747.43
29,747.43
29,747.43

4,776.00
4,776.00
4,776.00
4,776.00
4,776.00
4,776.00
4,776.00

4,776.00
4,776.00
4,776.00
4,776.00
4,776.00
4,776.00
4,776.00
4,776.00
4,776.00
4,776.00
4,776.00
4,776.00
4,776.00

5,971.81
5,971.81

5,971.81

6,884.19

5,337.41
5,337.41
5,337.41
5,337.41

5,337.41
5,337.41
5,337.41
5,337.41
5,337.41
5,337.41
5,337.41

5,337.41

9,371.97

9,371.97

23,619.96

29,747.43
29,747.43
29,747.43
29,747.43

5,174.00
5,174.00
5,174.00
5,174.00
5,174.00
5,174.00
5,174.00

5,174.00
5,174.00
5,174.00
5,174.00
5,174.00
5,174.00
5,174.00
5,174.00
5,174.00
5,174.00
5,174.00
5,174.00
5,174.00

6,431.18
6,431.18

6,431.18

6,884.19

5,747.98
5,747.98
5,747.98
5,747.98

5,747.98
5,747.98
5,747.98
5,747.98
5,747.98
5,747.98
5,747.98

5,747.98

9,371.97

9,371.97

23,619.96

29,747.43
29,747.43
29,747.43
29,747.43

5,572.00
5,572.00
5,572.00
5,572.00
5,572.00
5,572.00
5,572.00

5,572.00
5,572.00
5,572.00
5,572.00
5,572.00
5,572.00
5,572.00
5,572.00
5,572.00
5,572.00
5,572.00
5,572.00
5,572.00

6,890.55
6,890.55

6,890.55

6,884.19

6,158.55
6,158.55
6,158.55
6,158.55

6,158.55
6,158.55
6,158.55
6,158.55
6,158.55
6,158.55
6,158.55

6,158.55

9,371.97

9,371.97

23,619.96

29,747.43
29,747.43
29,747.43
29,747.43

5,970.00
5,970.00
5,970.00
5,970.00
5,970.00
5,970.00
5,970.00

5,970.00
5,970.00
5,970.00
5,970.00
5,970.00
5,970.00
5,970.00
5,970.00
5,970.00
5,970.00
5,970.00
5,970.00
5,970.00

7,349.92
7,349.92

7,349.92

6,884.19

6,569.12
6,569.12
6,569.12
6,569.12

6,569.12
6,569.12
6,569.12
6,569.12
6,569.12
6,569.12
6,569.12

6,569.12

9,371.97

9,371.97

23,619.96

29,747.43
29,747.43
29,747.43
29,747.43

6,368.00
6,368.00
6,368.00
6,368.00
6,368.00
6,368.00
6,368.00

6,368.00
6,368.00
6,368.00
6,368.00
6,368.00
6,368.00
6,368.00
6,368.00
6,368.00
6,368.00
6,368.00
6,368.00
6,368.00

7,809.29
7,809.29

7,809.29

7,649.10

6,979.69
6,979.69
6,979.69
6,979.69

6,979.69
6,979.69
6,979.69
6,979.69
6,979.69
6,979.69
6,979.69

6,979.69

10,413.30

10,413.30

23,619.96

29,747.43
29,747.43
29,747.43
29,747.43

6,766.00
6,766.00
6,766.00
6,766.00
6,766.00
6,766.00
6,766.00

6,766.00
6,766.00
6,766.00
6,766.00
6,766.00
6,766.00
6,766.00
6,766.00
6,766.00
6,766.00
6,766.00
6,766.00
6,766.00
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8,268.66
8,268.66

8,268.66

8,414.01

7,390.26
7,390.26
7,390.26
7,390.26

7,390.26
7,390.26
7,390.26
7,390.26
7,390.26
7,390.26
7,390.26

7,390.26

11,454.63

11,454.63

26,244.40

33,052.70
33,052.70
33,052.70
33,052.70

7,164.00
7,164.00
7,164.00
7,164.00
7,164.00
7,164.00
7,164.00

7,164.00
7,164.00
7,164.00
7,164.00
7,164.00
7,164.00
7,164.00
7,164.00
7,164.00
7,164.00
7,164.00
7,164.00
7,164.00

459.37
459.37

459.37

764.91

410.57
410.57
410.57
410.57

410.57
410.57
410.57
410.57
410.57
410.57
410.57

410.57

1,041.33

1,041.33

2,624.44

3,305.27
3,305.27
3,305.27
3,305.27

398.00
398.00
398.00
398.00
398.00
398.00
398.00

398.00
398.00
398.00
398.00
398.00
398.00
398.00
398.00
398.00
398.00
398.00
398.00
398.00



UNIVERSITY OF OREGON
Graduate Tuition Detail for Regular Programs in Summer 2027

AY 2026-2027
Season Summer

TUI Type Graduate Regular
Residency Non-Resident

V Titles in the Cohort Grp, Common Title, and Program Type columns are truncated and unshaded when a section is continued from the prior page.

Arts & Sciences
CAS Applied Sciences {TUIAS2}

Masters
APHY * Applied Physics 649.00 1,298.00 1,947.00 2,596.00 3,245.00 3,894.00 4,543.00 5,192.00 5,841.00 6,490.00 7,139.00 7,788.00 8,437.00 9,086.00 9,735.00 10,384.00 11,033.00 11,682.00 649.00
CH * Chemistry 649.00 1,298.00 1,947.00 2,596.00 3,245.00 3,894.00 4,543.00 5,192.00 5,841.00 6,490.00 7,139.00 7,788.00 8,437.00 9,086.00 9,735.00 10,384.00 11,033.00 11,682.00 649.00
CAS Economics Masters {TUIAS4}
Masters
EC * Economics 1,230.00 2,460.00 3,690.00 4,920.00 6,150.00 7,380.00 8,610.00 9,840.00 11,070.00 11,070.00 11,070.00 11,070.00 11,070.00 11,070.00 11,070.00 11,070.00 12,300.00 13,530.00 1,230.00
CAS Psychology Online {TUIAS3}
Masters
PSYO " Psychology 644.00 1,288.00 1,932.00 2,576.00 3,220.00 3,864.00 4,508.00 5,152.00 5,796.00 5,796.00 5,796.00 5,796.00 5,796.00 5,796.00 5,796.00 5,796.00 6,440.00 7,084.00 644.00
Masters / Doctoral {TUIAS1}
Doctoral
ANTH * Anthropology 656.00 1,312.00 1,968.00 2,624.00 3,280.00 3,936.00 4,592.00 5,248.00 5,904.00 6,560.00 7,216.00 7,872.00 8,528.00 9,184.00 9,840.00 10,496.00 11,152.00 11,808.00 656.00
APHY " Applied Physics 656.00 1,312.00 1,968.00 2,624.00 3,280.00 3,936.00 4,592.00 5,248.00 5,904.00 6,560.00 7,216.00 7,872.00 8,528.00 9,184.00 9,840.00 10,496.00 11,152.00 11,808.00 656.00
AST * Asian Studies 656.00 1,312.00 1,968.00 2,624.00 3,280.00 3,936.00 4,592.00 5,248.00 5,904.00 6,560.00 7,216.00 7,872.00 8,528.00 9,184.00 9,840.00 10,496.00 11,152.00 11,808.00 656.00
Bl * Biology 656.00 1,312.00 1,968.00 2,624.00 3,280.00 3,936.00 4,592.00 5,248.00 5,904.00 6,560.00 7,216.00 7,872.00 8,528.00 9,184.00 9,840.00 10,496.00 11,152.00 11,808.00 656.00
CH * Chemistry 656.00 1,312.00 1,968.00 2,624.00 3,280.00 3,936.00 4,592.00 5,248.00 5,904.00 6,560.00 7,216.00 7,872.00 8,528.00 9,184.00 9,840.00 10,496.00 11,152.00 11,808.00 656.00
CIS * Computer & Information Science 656.00 1,312.00 1,968.00 2,624.00 3,280.00 3,936.00 4,592.00 5,248.00 5,904.00 6,560.00 7,216.00 7,872.00 8,528.00 9,184.00 9,840.00 10,496.00 11,152.00 11,808.00 656.00
CLAS " Classics 656.00 1,312.00 1,968.00 2,624.00 3,280.00 3,936.00 4,592.00 5,248.00 5,904.00 6,560.00 7,216.00 7,872.00 8,528.00 9,184.00 9,840.00 10,496.00 11,152.00 11,808.00 656.00
COLT * Comparative Literature 656.00 1,312.00 1,968.00 2,624.00 3,280.00 3,936.00 4,592.00 5,248.00 5,904.00 6,560.00 7,216.00 7,872.00 8,528.00 9,184.00 9,840.00 10,496.00 11,152.00 11,808.00 656.00
CSGD * Computer Science 656.00 1,312.00 1,968.00 2,624.00 3,280.00 3,936.00 4,592.00 5,248.00 5,904.00 6,560.00 7,216.00 7,872.00 8,528.00 9,184.00 9,840.00 10,496.00 11,152.00 11,808.00 656.00
CSGM " Computer Science 656.00 1,312.00 1,968.00 2,624.00 3,280.00 3,936.00 4,592.00 5,248.00 5,904.00 6,560.00 7,216.00 7,872.00 8,528.00 9,184.00 9,840.00 10,496.00 11,152.00 11,808.00 656.00
CWR " Creative Writing 656.00 1,312.00 1,968.00 2,624.00 3,280.00 3,936.00 4,592.00 5,248.00 5,904.00 6,560.00 7,216.00 7,872.00 8,528.00 9,184.00 9,840.00 10,496.00 11,152.00 11,808.00 656.00
EALL * East Asian Languages & Lit 656.00 1,312.00 1,968.00 2,624.00 3,280.00 3,936.00 4,592.00 5,248.00 5,904.00 6,560.00 7,216.00 7,872.00 8,528.00 9,184.00 9,840.00 10,496.00 11,152.00 11,808.00 656.00
EARD " Earth Sciences 656.00 1,312.00 1,968.00 2,624.00 3,280.00 3,936.00 4,592.00 5,248.00 5,904.00 6,560.00 7,216.00 7,872.00 8,528.00 9,184.00 9,840.00 10,496.00 11,152.00 11,808.00 656.00
EARM " Earth Sciences 656.00 1,312.00 1,968.00 2,624.00 3,280.00 3,936.00 4,592.00 5,248.00 5,904.00 6,560.00 7,216.00 7,872.00 8,528.00 9,184.00 9,840.00 10,496.00 11,152.00 11,808.00 656.00
EC * Economics 656.00 1,312.00 1,968.00 2,624.00 3,280.00 3,936.00 4,592.00 5,248.00 5,904.00 6,560.00 7,216.00 7,872.00 8,528.00 9,184.00 9,840.00 10,496.00 11,152.00 11,808.00 656.00
ECON * Economics 656.00 1,312.00 1,968.00 2,624.00 3,280.00 3,936.00 4,592.00 5,248.00 5,904.00 6,560.00 7,216.00 7,872.00 8,528.00 9,184.00 9,840.00 10,496.00 11,152.00 11,808.00 656.00
ENG ' English 656.00 1,312.00 1,968.00 2,624.00 3,280.00 3,936.00 4,592.00 5,248.00 5,904.00 6,560.00 7,216.00 7,872.00 8,528.00 9,184.00 9,840.00 10,496.00 11,152.00 11,808.00 656.00
ENV * Environmental Studies 656.00 1,312.00 1,968.00 2,624.00 3,280.00 3,936.00 4,592.00 5,248.00 5,904.00 6,560.00 7,216.00 7,872.00 8,528.00 9,184.00 9,840.00 10,496.00 11,152.00 11,808.00 656.00
ESSP * Environ Science, Studies & Pol 656.00 1,312.00 1,968.00 2,624.00 3,280.00 3,936.00 4,592.00 5,248.00 5,904.00 6,560.00 7,216.00 7,872.00 8,528.00 9,184.00 9,840.00 10,496.00 11,152.00 11,808.00 656.00
ETST " Indigenous Race & Ethnic Studi 656.00 1,312.00 1,968.00 2,624.00 3,280.00 3,936.00 4,592.00 5,248.00 5,904.00 6,560.00 7,216.00 7,872.00 8,528.00 9,184.00 9,840.00 10,496.00 11,152.00 11,808.00 656.00
FLR * Folklore 656.00 1,312.00 1,968.00 2,624.00 3,280.00 3,936.00 4,592.00 5,248.00 5,904.00 6,560.00 7,216.00 7,872.00 8,528.00 9,184.00 9,840.00 10,496.00 11,152.00 11,808.00 656.00
FPCG " Folklore and Public Culture 656.00 1,312.00 1,968.00 2,624.00 3,280.00 3,936.00 4,592.00 5,248.00 5,904.00 6,560.00 7,216.00 7,872.00 8,528.00 9,184.00 9,840.00 10,496.00 11,152.00 11,808.00 656.00
FR ' French 656.00 1,312.00 1,968.00 2,624.00 3,280.00 3,936.00 4,592.00 5,248.00 5,904.00 6,560.00 7,216.00 7,872.00 8,528.00 9,184.00 9,840.00 10,496.00 11,152.00 11,808.00 656.00
GEOG " Geography 656.00 1,312.00 1,968.00 2,624.00 3,280.00 3,936.00 4,592.00 5,248.00 5,904.00 6,560.00 7,216.00 7,872.00 8,528.00 9,184.00 9,840.00 10,496.00 11,152.00 11,808.00 656.00
GEOL * Geological Sciences 656.00 1,312.00 1,968.00 2,624.00 3,280.00 3,936.00 4,592.00 5,248.00 5,904.00 6,560.00 7,216.00 7,872.00 8,528.00 9,184.00 9,840.00 10,496.00 11,152.00 11,808.00 656.00
GER * German 656.00 1,312.00 1,968.00 2,624.00 3,280.00 3,936.00 4,592.00 5,248.00 5,904.00 6,560.00 7,216.00 7,872.00 8,528.00 9,184.00 9,840.00 10,496.00 11,152.00 11,808.00 656.00
GLBM * Global Studies 656.00 1,312.00 1,968.00 2,624.00 3,280.00 3,936.00 4,592.00 5,248.00 5,904.00 6,560.00 7,216.00 7,872.00 8,528.00 9,184.00 9,840.00 10,496.00 11,152.00 11,808.00 656.00
HIST * History 656.00 1,312.00 1,968.00 2,624.00 3,280.00 3,936.00 4,592.00 5,248.00 5,904.00 6,560.00 7,216.00 7,872.00 8,528.00 9,184.00 9,840.00 10,496.00 11,152.00 11,808.00 656.00
HPHY * Human Physiology 656.00 1,312.00 1,968.00 2,624.00 3,280.00 3,936.00 4,592.00 5,248.00 5,904.00 6,560.00 7,216.00 7,872.00 8,528.00 9,184.00 9,840.00 10,496.00 11,152.00 11,808.00 656.00
INTL " International Studies 656.00 1,312.00 1,968.00 2,624.00 3,280.00 3,936.00 4,592.00 5,248.00 5,904.00 6,560.00 7,216.00 7,872.00 8,528.00 9,184.00 9,840.00 10,496.00 11,152.00 11,808.00 656.00
ITAL * Italian 656.00 1,312.00 1,968.00 2,624.00 3,280.00 3,936.00 4,592.00 5,248.00 5,904.00 6,560.00 7,216.00 7,872.00 8,528.00 9,184.00 9,840.00 10,496.00 11,152.00 11,808.00 656.00
LING " Linguistics 656.00 1,312.00 1,968.00 2,624.00 3,280.00 3,936.00 4,592.00 5,248.00 5,904.00 6,560.00 7,216.00 7,872.00 8,528.00 9,184.00 9,840.00 10,496.00 11,152.00 11,808.00 656.00
LTS * Language Teaching Studies 656.00 1,312.00 1,968.00 2,624.00 3,280.00 3,936.00 4,592.00 5,248.00 5,904.00 6,560.00 7,216.00 7,872.00 8,528.00 9,184.00 9,840.00 10,496.00 11,152.00 11,808.00 656.00
MATH * Mathematics 656.00 1,312.00 1,968.00 2,624.00 3,280.00 3,936.00 4,592.00 5,248.00 5,904.00 6,560.00 7,216.00 7,872.00 8,528.00 9,184.00 9,840.00 10,496.00 11,152.00 11,808.00 656.00
PHIL * Philosophy 656.00 1,312.00 1,968.00 2,624.00 3,280.00 3,936.00 4,592.00 5,248.00 5,904.00 6,560.00 7,216.00 7,872.00 8,528.00 9,184.00 9,840.00 10,496.00 11,152.00 11,808.00 656.00
PHYS * Physics 656.00 1,312.00 1,968.00 2,624.00 3,280.00 3,936.00 4,592.00 5,248.00 5,904.00 6,560.00 7,216.00 7,872.00 8,528.00 9,184.00 9,840.00 10,496.00 11,152.00 11,808.00 656.00
PS * Political Science 656.00 1,312.00 1,968.00 2,624.00 3,280.00 3,936.00 4,592.00 5,248.00 5,904.00 6,560.00 7,216.00 7,872.00 8,528.00 9,184.00 9,840.00 10,496.00 11,152.00 11,808.00 656.00
PSY " Psychology 656.00 1,312.00 1,968.00 2,624.00 3,280.00 3,936.00 4,592.00 5,248.00 5,904.00 6,560.00 7,216.00 7,872.00 8,528.00 9,184.00 9,840.00 10,496.00 11,152.00 11,808.00 656.00
R&ES * Russ, E Euro & Eurasia Studies 656.00 1,312.00 1,968.00 2,624.00 3,280.00 3,936.00 4,592.00 5,248.00 5,904.00 6,560.00 7,216.00 7,872.00 8,528.00 9,184.00 9,840.00 10,496.00 11,152.00 11,808.00 656.00
RL * Romance Languages 656.00 1,312.00 1,968.00 2,624.00 3,280.00 3,936.00 4,592.00 5,248.00 5,904.00 6,560.00 7,216.00 7,872.00 8,528.00 9,184.00 9,840.00 10,496.00 11,152.00 11,808.00 656.00
SOC * Sociology 656.00 1,312.00 1,968.00 2,624.00 3,280.00 3,936.00 4,592.00 5,248.00 5,904.00 6,560.00 7,216.00 7,872.00 8,528.00 9,184.00 9,840.00 10,496.00 11,152.00 11,808.00 656.00
SPAN " Spanish 656.00 1,312.00 1,968.00 2,624.00 3,280.00 3,936.00 4,592.00 5,248.00 5,904.00 6,560.00 7,216.00 7,872.00 8,528.00 9,184.00 9,840.00 10,496.00 11,152.00 11,808.00 656.00
SPND * Spanish 656.00 1,312.00 1,968.00 2,624.00 3,280.00 3,936.00 4,592.00 5,248.00 5,904.00 6,560.00 7,216.00 7,872.00 8,528.00 9,184.00 9,840.00 10,496.00 11,152.00 11,808.00 656.00
TA " Theater Arts 656.00 1,312.00 1,968.00 2,624.00 3,280.00 3,936.00 4,592.00 5,248.00 5,904.00 6,560.00 7,216.00 7,872.00 8,528.00 9,184.00 9,840.00 10,496.00 11,152.00 11,808.00 656.00
Masters
ANTH * Anthropology 656.00 1,312.00 1,968.00 2,624.00 3,280.00 3,936.00 4,592.00 5,248.00 5,904.00 6,560.00 7,216.00 7,872.00 8,528.00 9,184.00 9,840.00 10,496.00 11,152.00 11,808.00 656.00
AST * Asian Studies 656.00 1,312.00 1,968.00 2,624.00 3,280.00 3,936.00 4,592.00 5,248.00 5,904.00 6,560.00 7,216.00 7,872.00 8,528.00 9,184.00 9,840.00 10,496.00 11,152.00 11,808.00 656.00
Bl * Biology 656.00 1,312.00 1,968.00 2,624.00 3,280.00 3,936.00 4,592.00 5,248.00 5,904.00 6,560.00 7,216.00 7,872.00 8,528.00 9,184.00 9,840.00 10,496.00 11,152.00 11,808.00 656.00
CIS * Computer & Information Science 656.00 1,312.00 1,968.00 2,624.00 3,280.00 3,936.00 4,592.00 5,248.00 5,904.00 6,560.00 7,216.00 7,872.00 8,528.00 9,184.00 9,840.00 10,496.00 11,152.00 11,808.00 656.00
CLAS " Classics 656.00 1,312.00 1,968.00 2,624.00 3,280.00 3,936.00 4,592.00 5,248.00 5,904.00 6,560.00 7,216.00 7,872.00 8,528.00 9,184.00 9,840.00 10,496.00 11,152.00 11,808.00 656.00
COLT * Comparative Literature 656.00 1,312.00 1,968.00 2,624.00 3,280.00 3,936.00 4,592.00 5,248.00 5,904.00 6,560.00 7,216.00 7,872.00 8,528.00 9,184.00 9,840.00 10,496.00 11,152.00 11,808.00 656.00
CSGD " Computer Science 656.00 1,312.00 1,968.00 2,624.00 3,280.00 3,936.00 4,592.00 5,248.00 5,904.00 6,560.00 7,216.00 7,872.00 8,528.00 9,184.00 9,840.00 10,496.00 11,152.00 11,808.00 656.00
CSGM " Computer Science 656.00 1,312.00 1,968.00 2,624.00 3,280.00 3,936.00 4,592.00 5,248.00 5,904.00 6,560.00 7,216.00 7,872.00 8,528.00 9,184.00 9,840.00 10,496.00 11,152.00 11,808.00 656.00
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Arts & Sciences Masters / Doctoral Masters CWR " Creative Writing 656.00 1,312.00 1,968.00 2,624.00 3,280.00 3,936.00 4,592.00 5,248.00 5,904.00 6,560.00 7,216.00 7,872.00 8,528.00 9,184.00 9,840.00 10,496.00 11,152.00 11,808.00 656.00
CYBM " Masters in Cyber Security 656.00 1,312.00 1,968.00 2,624.00 3,280.00 3,936.00 4,592.00 5,248.00 5,904.00 6,560.00 7,216.00 7,872.00 8,528.00 9,184.00 9,840.00 10,496.00 11,152.00 11,808.00 656.00
DSCM * Masters in Data Science 656.00 1,312.00 1,968.00 2,624.00 3,280.00 3,936.00 4,592.00 5,248.00 5,904.00 6,560.00 7,216.00 7,872.00 8,528.00 9,184.00 9,840.00 10,496.00 11,152.00 11,808.00 656.00
EALL * East Asian Languages & Lit 656.00 1,312.00 1,968.00 2,624.00 3,280.00 3,936.00 4,592.00 5,248.00 5,904.00 6,560.00 7,216.00 7,872.00 8,528.00 9,184.00 9,840.00 10,496.00 11,152.00 11,808.00 656.00
EARD " Earth Sciences 656.00 1,312.00 1,968.00 2,624.00 3,280.00 3,936.00 4,592.00 5,248.00 5,904.00 6,560.00 7,216.00 7,872.00 8,528.00 9,184.00 9,840.00 10,496.00 11,152.00 11,808.00 656.00
EARM " Earth Sciences 656.00 1,312.00 1,968.00 2,624.00 3,280.00 3,936.00 4,592.00 5,248.00 5,904.00 6,560.00 7,216.00 7,872.00 8,528.00 9,184.00 9,840.00 10,496.00 11,152.00 11,808.00 656.00
ENG ' English 656.00 1,312.00 1,968.00 2,624.00 3,280.00 3,936.00 4,592.00 5,248.00 5,904.00 6,560.00 7,216.00 7,872.00 8,528.00 9,184.00 9,840.00 10,496.00 11,152.00 11,808.00 656.00
ENV * Environmental Studies 656.00 1,312.00 1,968.00 2,624.00 3,280.00 3,936.00 4,592.00 5,248.00 5,904.00 6,560.00 7,216.00 7,872.00 8,528.00 9,184.00 9,840.00 10,496.00 11,152.00 11,808.00 656.00
ESSP * Environ Science, Studies & Pol 656.00 1,312.00 1,968.00 2,624.00 3,280.00 3,936.00 4,592.00 5,248.00 5,904.00 6,560.00 7,216.00 7,872.00 8,528.00 9,184.00 9,840.00 10,496.00 11,152.00 11,808.00 656.00
ETST " Indigenous Race & Ethnic Studi 656.00 1,312.00 1,968.00 2,624.00 3,280.00 3,936.00 4,592.00 5,248.00 5,904.00 6,560.00 7,216.00 7,872.00 8,528.00 9,184.00 9,840.00 10,496.00 11,152.00 11,808.00 656.00
FLR * Folklore 656.00 1,312.00 1,968.00 2,624.00 3,280.00 3,936.00 4,592.00 5,248.00 5,904.00 6,560.00 7,216.00 7,872.00 8,528.00 9,184.00 9,840.00 10,496.00 11,152.00 11,808.00 656.00
FPCG " Folklore and Public Culture 656.00 1,312.00 1,968.00 2,624.00 3,280.00 3,936.00 4,592.00 5,248.00 5,904.00 6,560.00 7,216.00 7,872.00 8,528.00 9,184.00 9,840.00 10,496.00 11,152.00 11,808.00 656.00
FR ' French 656.00 1,312.00 1,968.00 2,624.00 3,280.00 3,936.00 4,592.00 5,248.00 5,904.00 6,560.00 7,216.00 7,872.00 8,528.00 9,184.00 9,840.00 10,496.00 11,152.00 11,808.00 656.00
GEOG " Geography 656.00 1,312.00 1,968.00 2,624.00 3,280.00 3,936.00 4,592.00 5,248.00 5,904.00 6,560.00 7,216.00 7,872.00 8,528.00 9,184.00 9,840.00 10,496.00 11,152.00 11,808.00 656.00
GEOL " Geological Sciences 656.00 1,312.00 1,968.00 2,624.00 3,280.00 3,936.00 4,592.00 5,248.00 5,904.00 6,560.00 7,216.00 7,872.00 8,528.00 9,184.00 9,840.00 10,496.00 11,152.00 11,808.00 656.00
GER * German 656.00 1,312.00 1,968.00 2,624.00 3,280.00 3,936.00 4,592.00 5,248.00 5,904.00 6,560.00 7,216.00 7,872.00 8,528.00 9,184.00 9,840.00 10,496.00 11,152.00 11,808.00 656.00
GLBM ° Global Studies 656.00 1,312.00 1,968.00 2,624.00 3,280.00 3,936.00 4,592.00 5,248.00 5,904.00 6,560.00 7,216.00 7,872.00 8,528.00 9,184.00 9,840.00 10,496.00 11,152.00 11,808.00 656.00
HIST * History 656.00 1,312.00 1,968.00 2,624.00 3,280.00 3,936.00 4,592.00 5,248.00 5,904.00 6,560.00 7,216.00 7,872.00 8,528.00 9,184.00 9,840.00 10,496.00 11,152.00 11,808.00 656.00
HPHY * Human Physiology 656.00 1,312.00 1,968.00 2,624.00 3,280.00 3,936.00 4,592.00 5,248.00 5,904.00 6,560.00 7,216.00 7,872.00 8,528.00 9,184.00 9,840.00 10,496.00 11,152.00 11,808.00 656.00
INTL " International Studies 656.00 1,312.00 1,968.00 2,624.00 3,280.00 3,936.00 4,592.00 5,248.00 5,904.00 6,560.00 7,216.00 7,872.00 8,528.00 9,184.00 9,840.00 10,496.00 11,152.00 11,808.00 656.00
ITAL * Italian 656.00 1,312.00 1,968.00 2,624.00 3,280.00 3,936.00 4,592.00 5,248.00 5,904.00 6,560.00 7,216.00 7,872.00 8,528.00 9,184.00 9,840.00 10,496.00 11,152.00 11,808.00 656.00
LING " Linguistics 656.00 1,312.00 1,968.00 2,624.00 3,280.00 3,936.00 4,592.00 5,248.00 5,904.00 6,560.00 7,216.00 7,872.00 8,528.00 9,184.00 9,840.00 10,496.00 11,152.00 11,808.00 656.00
LTS * Language Teaching Studies 656.00 1,312.00 1,968.00 2,624.00 3,280.00 3,936.00 4,592.00 5,248.00 5,904.00 6,560.00 7,216.00 7,872.00 8,528.00 9,184.00 9,840.00 10,496.00 11,152.00 11,808.00 656.00
MATH * Mathematics 656.00 1,312.00 1,968.00 2,624.00 3,280.00 3,936.00 4,592.00 5,248.00 5,904.00 6,560.00 7,216.00 7,872.00 8,528.00 9,184.00 9,840.00 10,496.00 11,152.00 11,808.00 656.00
PHIL * Philosophy 656.00 1,312.00 1,968.00 2,624.00 3,280.00 3,936.00 4,592.00 5,248.00 5,904.00 6,560.00 7,216.00 7,872.00 8,528.00 9,184.00 9,840.00 10,496.00 11,152.00 11,808.00 656.00
PHYS * Physics 656.00 1,312.00 1,968.00 2,624.00 3,280.00 3,936.00 4,592.00 5,248.00 5,904.00 6,560.00 7,216.00 7,872.00 8,528.00 9,184.00 9,840.00 10,496.00 11,152.00 11,808.00 656.00
PS * Political Science 656.00 1,312.00 1,968.00 2,624.00 3,280.00 3,936.00 4,592.00 5,248.00 5,904.00 6,560.00 7,216.00 7,872.00 8,528.00 9,184.00 9,840.00 10,496.00 11,152.00 11,808.00 656.00
PSY " Psychology 656.00 1,312.00 1,968.00 2,624.00 3,280.00 3,936.00 4,592.00 5,248.00 5,904.00 6,560.00 7,216.00 7,872.00 8,528.00 9,184.00 9,840.00 10,496.00 11,152.00 11,808.00 656.00
R&ES * Russ, E Euro & Eurasia Studies 656.00 1,312.00 1,968.00 2,624.00 3,280.00 3,936.00 4,592.00 5,248.00 5,904.00 6,560.00 7,216.00 7,872.00 8,528.00 9,184.00 9,840.00 10,496.00 11,152.00 11,808.00 656.00
RL* Romance Languages 656.00 1,312.00 1,968.00 2,624.00 3,280.00 3,936.00 4,592.00 5,248.00 5,904.00 6,560.00 7,216.00 7,872.00 8,528.00 9,184.00 9,840.00 10,496.00 11,152.00 11,808.00 656.00
SOC " Sociology 656.00 1,312.00 1,968.00 2,624.00 3,280.00 3,936.00 4,592.00 5,248.00 5,904.00 6,560.00 7,216.00 7,872.00 8,528.00 9,184.00 9,840.00 10,496.00 11,152.00 11,808.00 656.00
SPAN " Spanish 656.00 1,312.00 1,968.00 2,624.00 3,280.00 3,936.00 4,592.00 5,248.00 5,904.00 6,560.00 7,216.00 7,872.00 8,528.00 9,184.00 9,840.00 10,496.00 11,152.00 11,808.00 656.00
SPND * Spanish 656.00 1,312.00 1,968.00 2,624.00 3,280.00 3,936.00 4,592.00 5,248.00 5,904.00 6,560.00 7,216.00 7,872.00 8,528.00 9,184.00 9,840.00 10,496.00 11,152.00 11,808.00 656.00
TA * Theater Arts 656.00 1,312.00 1,968.00 2,624.00 3,280.00 3,936.00 4,592.00 5,248.00 5,904.00 6,560.00 7,216.00 7,872.00 8,528.00 9,184.00 9,840.00 10,496.00 11,152.00 11,808.00 656.00
Ballmer
Graduate Microcredential (Ballmer Institute) {TUIBI1}
Other
CBHC " Child Behavioral Health 660.00 1,320.00 1,980.00 2,640.00 3,300.00 3,960.00 4,620.00 5,280.00 5,940.00 6,600.00 7,260.00 7,920.00 8,580.00 9,240.00 9,900.00 10,560.00 11,220.00 11,880.00 660.00
Business
Doctoral Programs {TUIBA1}
Doctoral
ACTG " Accounting 936.00 1,872.00 2,808.00 3,744.00 4,680.00 5,616.00 6,552.00 7,488.00 8,424.00 8,424.00 8,424.00 8,424.00 8,424.00 8,424.00 8,424.00 8,424.00 9,360.00 10,296.00 936.00
DSC * Decision Sciences 936.00 1,872.00 2,808.00 3,744.00 4,680.00 5,616.00 6,552.00 7,488.00 8,424.00 8,424.00 8,424.00 8,424.00 8,424.00 8,424.00 8,424.00 8,424.00 9,360.00 10,296.00 936.00
DSCB * DSC:Business Statistics 936.00 1,872.00 2,808.00 3,744.00 4,680.00 5,616.00 6,552.00 7,488.00 8,424.00 8,424.00 8,424.00 8,424.00 8,424.00 8,424.00 8,424.00 8,424.00 9,360.00 10,296.00 936.00
DSCP * DSC:Prod Operations Mgmt 936.00 1,872.00 2,808.00 3,744.00 4,680.00 5,616.00 6,552.00 7,488.00 8,424.00 8,424.00 8,424.00 8,424.00 8,424.00 8,424.00 8,424.00 8,424.00 9,360.00 10,296.00 936.00
FIN * Finance 936.00 1,872.00 2,808.00 3,744.00 4,680.00 5,616.00 6,552.00 7,488.00 8,424.00 8,424.00 8,424.00 8,424.00 8,424.00 8,424.00 8,424.00 8,424.00 9,360.00 10,296.00 936.00
FIND ® Finance 936.00 1,872.00 2,808.00 3,744.00 4,680.00 5,616.00 6,552.00 7,488.00 8,424.00 8,424.00 8,424.00 8,424.00 8,424.00 8,424.00 8,424.00 8,424.00 9,360.00 10,296.00 936.00
MGMT * Management 936.00 1,872.00 2,808.00 3,744.00 4,680.00 5,616.00 6,552.00 7,488.00 8,424.00 8,424.00 8,424.00 8,424.00 8,424.00 8,424.00 8,424.00 8,424.00 9,360.00 10,296.00 936.00
MKTG * Marketing 936.00 1,872.00 2,808.00 3,744.00 4,680.00 5,616.00 6,552.00 7,488.00 8,424.00 8,424.00 8,424.00 8,424.00 8,424.00 8,424.00 8,424.00 8,424.00 9,360.00 10,296.00 936.00
OBAD " Operat & Business Analytics 936.00 1,872.00 2,808.00 3,744.00 4,680.00 5,616.00 6,552.00 7,488.00 8,424.00 8,424.00 8,424.00 8,424.00 8,424.00 8,424.00 8,424.00 8,424.00 9,360.00 10,296.00 936.00
Masters
DSC " Decision Sciences 936.00 1,872.00 2,808.00 3,744.00 4,680.00 5,616.00 6,552.00 7,488.00 8,424.00 8,424.00 8,424.00 8,424.00 8,424.00 8,424.00 8,424.00 8,424.00 9,360.00 10,296.00 936.00
DSCB ' DSC:Business Statistics 936.00 1,872.00 2,808.00 3,744.00 4,680.00 5,616.00 6,552.00 7,488.00 8,424.00 8,424.00 8,424.00 8,424.00 8,424.00 8,424.00 8,424.00 8,424.00 9,360.00 10,296.00 936.00
DSCP * DSC:Prod Operations Mgmt 936.00 1,872.00 2,808.00 3,744.00 4,680.00 5,616.00 6,552.00 7,488.00 8,424.00 8,424.00 8,424.00 8,424.00 8,424.00 8,424.00 8,424.00 8,424.00 9,360.00 10,296.00 936.00
FIN * Finance 936.00 1,872.00 2,808.00 3,744.00 4,680.00 5,616.00 6,552.00 7,488.00 8,424.00 8,424.00 8,424.00 8,424.00 8,424.00 8,424.00 8,424.00 8,424.00 9,360.00 10,296.00 936.00
FINA * Finance 936.00 1,872.00 2,808.00 3,744.00 4,680.00 5,616.00 6,552.00 7,488.00 8,424.00 8,424.00 8,424.00 8,424.00 8,424.00 8,424.00 8,424.00 8,424.00 9,360.00 10,296.00 936.00
MKTG * Marketing 936.00 1,872.00 2,808.00 3,744.00 4,680.00 5,616.00 6,552.00 7,488.00 8,424.00 8,424.00 8,424.00 8,424.00 8,424.00 8,424.00 8,424.00 8,424.00 9,360.00 10,296.00 936.00
OBAM ° Operat & Business Analytics 936.00 1,872.00 2,808.00 3,744.00 4,680.00 5,616.00 6,552.00 7,488.00 8,424.00 8,424.00 8,424.00 8,424.00 8,424.00 8,424.00 8,424.00 8,424.00 9,360.00 10,296.00 936.00
Masters In Accounting {TUIBA2}
Masters
ACCM * Accounting 570.00 1,140.00 1,710.00 2,280.00 2,850.00 3,420.00 3,990.00 4,560.00 5,130.00 5,130.00 5,130.00 5,130.00 5,130.00 5,130.00 5,130.00 5,130.00 5,700.00 6,270.00 570.00
ACTG " Accounting 570.00 1,140.00 1,710.00 2,280.00 2,850.00 3,420.00 3,990.00 4,560.00 5,130.00 5,130.00 5,130.00 5,130.00 5,130.00 5,130.00 5,130.00 5,130.00 5,700.00 6,270.00 570.00
MBA {TUIBA3}
Doctoral
MGB ' MGMT:General Business 868.00 1,736.00 2,604.00 3,472.00 4,340.00 5,208.00 6,076.00 6,944.00 7,812.00 8,680.00 9,548.00 10,416.00 11,284.00 12,152.00 13,020.00 13,888.00 14,756.00 15,624.00 868.00
Masters
GB ' General Business 868.00 1,736.00 2,604.00 3,472.00 4,340.00 5,208.00 6,076.00 6,944.00 7,812.00 8,680.00 9,548.00 10,416.00 11,284.00 12,152.00 13,020.00 13,888.00 14,756.00 15,624.00 868.00
MGB * MGMT:General Business 868.00 1,736.00 2,604.00 3,472.00 4,340.00 5,208.00 6,076.00 6,944.00 7,812.00 8,680.00 9,548.00 10,416.00 11,284.00 12,152.00 13,020.00 13,888.00 14,756.00 15,624.00 868.00
MNGM Masters {TUIBA9}
Masters
MNGM * Management 1,116.00 2,232.00 3,348.00 4,464.00 5,580.00 6,696.00 7,812.00 8,928.00 10,044.00 11,160.00 12,276.00 13,392.00 14,508.00 15,624.00 16,740.00 17,856.00 18,972.00 20,088.00 1,116.00
OEMBA {TUIBA6}
Masters
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Business OEMBA {TUIBA6} Masters GBE * General Business 14,608.00 14,608.00 14,608.00 14,608.00 14,608.00 14,608.00 14,608.00 14,608.00 14,608.00 14,608.00 14,608.00 14,608.00 14,608.00 14,608.00 14,608.00 14,608.00 14,608.00 14,608.00 -
Sports Product Mngt (Face-to-face) {TUIBAS}
Masters
SPMG " Sports Product Management 17,387.00 17,387.00 17,387.00 17,387.00 17,387.00 17,387.00 17,387.00 17,387.00 17,387.00 17,387.00 17,387.00 17,387.00 17,387.00 17,387.00 17,387.00 17,387.00 17,387.00 17,387.00 -
Design
Architecture and Interior Architecture {TUICD1}
Doctoral
ARCH " Architecture 586.74 1,173.48 1,760.22 2,346.96 2,933.70 3,520.44 4,107.18 4,693.92 5,280.66 5,867.40 6,454.14 7,040.88 7,627.62 8,214.36 8,801.10 9,387.84 9,974.58 10,561.32 586.74
Masters
ARCH " Architecture 586.74 1,173.48 1,760.22 2,346.96 2,933.70 3,520.44 4,107.18 4,693.92 5,280.66 5,867.40 6,454.14 7,040.88 7,627.62 8,214.36 8,801.10 9,387.84 9,974.58 10,561.32 586.74
ARCM ° Architecture 586.74 1,173.48 1,760.22 2,346.96 2,933.70 3,520.44 4,107.18 4,693.92 5,280.66 5,867.40 6,454.14 7,040.88 7,627.62 8,214.36 8,801.10 9,387.84 9,974.58 10,561.32 586.74
IARC " Interior Architecture 586.74 1,173.48 1,760.22 2,346.96 2,933.70 3,520.44 4,107.18 4,693.92 5,280.66 5,867.40 6,454.14 7,040.88 7,627.62 8,214.36 8,801.10 9,387.84 9,974.58 10,561.32 586.74
IARM  Interior Architecture 586.74 1,173.48 1,760.22 2,346.96 2,933.70 3,520.44 4,107.18 4,693.92 5,280.66 5,867.40 6,454.14 7,040.88 7,627.62 8,214.36 8,801.10 9,387.84 9,974.58 10,561.32 586.74
Art {TUICD4}
Doctoral
ARTC * Ceramics 575.50 1,151.00 1,726.50 2,302.00 2,877.50 3,453.00 4,028.50 4,604.00 5,179.50 5,755.00 6,330.50 6,906.00 7,481.50 8,057.00 8,632.50 9,208.00 9,783.50 10,359.00 575.50
ARTD * Multimedia Design 575.50 1,151.00 1,726.50 2,302.00 2,877.50 3,453.00 4,028.50 4,604.00 5,179.50 5,755.00 6,330.50 6,906.00 7,481.50 8,057.00 8,632.50 9,208.00 9,783.50 10,359.00 575.50
ARTF * Fibers 575.50 1,151.00 1,726.50 2,302.00 2,877.50 3,453.00 4,028.50 4,604.00 5,179.50 5,755.00 6,330.50 6,906.00 7,481.50 8,057.00 8,632.50 9,208.00 9,783.50 10,359.00 575.50
ARTM * Metalsmithing and Jewelry 575.50 1,151.00 1,726.50 2,302.00 2,877.50 3,453.00 4,028.50 4,604.00 5,179.50 5,755.00 6,330.50 6,906.00 7,481.50 8,057.00 8,632.50 9,208.00 9,783.50 10,359.00 575.50
ARTO " Photography 575.50 1,151.00 1,726.50 2,302.00 2,877.50 3,453.00 4,028.50 4,604.00 5,179.50 5,755.00 6,330.50 6,906.00 7,481.50 8,057.00 8,632.50 9,208.00 9,783.50 10,359.00 575.50
ARTP * Painting 575.50 1,151.00 1,726.50 2,302.00 2,877.50 3,453.00 4,028.50 4,604.00 5,179.50 5,755.00 6,330.50 6,906.00 7,481.50 8,057.00 8,632.50 9,208.00 9,783.50 10,359.00 575.50
ARTR * Printmaking 575.50 1,151.00 1,726.50 2,302.00 2,877.50 3,453.00 4,028.50 4,604.00 5,179.50 5,755.00 6,330.50 6,906.00 7,481.50 8,057.00 8,632.50 9,208.00 9,783.50 10,359.00 575.50
ARTS " Sculpture 575.50 1,151.00 1,726.50 2,302.00 2,877.50 3,453.00 4,028.50 4,604.00 5,179.50 5,755.00 6,330.50 6,906.00 7,481.50 8,057.00 8,632.50 9,208.00 9,783.50 10,359.00 575.50
ARTV " Visual Design 575.50 1,151.00 1,726.50 2,302.00 2,877.50 3,453.00 4,028.50 4,604.00 5,179.50 5,755.00 6,330.50 6,906.00 7,481.50 8,057.00 8,632.50 9,208.00 9,783.50 10,359.00 575.50
Masters
ARDF " Digital Arts 575.50 1,151.00 1,726.50 2,302.00 2,877.50 3,453.00 4,028.50 4,604.00 5,179.50 5,755.00 6,330.50 6,906.00 7,481.50 8,057.00 8,632.50 9,208.00 9,783.50 10,359.00 575.50
ART * Art 575.50 1,151.00 1,726.50 2,302.00 2,877.50 3,453.00 4,028.50 4,604.00 5,179.50 5,755.00 6,330.50 6,906.00 7,481.50 8,057.00 8,632.50 9,208.00 9,783.50 10,359.00 575.50
ARTC * Ceramics 575.50 1,151.00 1,726.50 2,302.00 2,877.50 3,453.00 4,028.50 4,604.00 5,179.50 5,755.00 6,330.50 6,906.00 7,481.50 8,057.00 8,632.50 9,208.00 9,783.50 10,359.00 575.50
ARTD * Multimedia Design 575.50 1,151.00 1,726.50 2,302.00 2,877.50 3,453.00 4,028.50 4,604.00 5,179.50 5,755.00 6,330.50 6,906.00 7,481.50 8,057.00 8,632.50 9,208.00 9,783.50 10,359.00 575.50
ARTF * Fibers 575.50 1,151.00 1,726.50 2,302.00 2,877.50 3,453.00 4,028.50 4,604.00 5,179.50 5,755.00 6,330.50 6,906.00 7,481.50 8,057.00 8,632.50 9,208.00 9,783.50 10,359.00 575.50
ARTM * Metalsmithing and Jewelry 575.50 1,151.00 1,726.50 2,302.00 2,877.50 3,453.00 4,028.50 4,604.00 5,179.50 5,755.00 6,330.50 6,906.00 7,481.50 8,057.00 8,632.50 9,208.00 9,783.50 10,359.00 575.50
ARTO " Photography 575.50 1,151.00 1,726.50 2,302.00 2,877.50 3,453.00 4,028.50 4,604.00 5,179.50 5,755.00 6,330.50 6,906.00 7,481.50 8,057.00 8,632.50 9,208.00 9,783.50 10,359.00 575.50
ARTP * Painting 575.50 1,151.00 1,726.50 2,302.00 2,877.50 3,453.00 4,028.50 4,604.00 5,179.50 5,755.00 6,330.50 6,906.00 7,481.50 8,057.00 8,632.50 9,208.00 9,783.50 10,359.00 575.50
ARTR * Printmaking 575.50 1,151.00 1,726.50 2,302.00 2,877.50 3,453.00 4,028.50 4,604.00 5,179.50 5,755.00 6,330.50 6,906.00 7,481.50 8,057.00 8,632.50 9,208.00 9,783.50 10,359.00 575.50
ARTS " Sculpture 575.50 1,151.00 1,726.50 2,302.00 2,877.50 3,453.00 4,028.50 4,604.00 5,179.50 5,755.00 6,330.50 6,906.00 7,481.50 8,057.00 8,632.50 9,208.00 9,783.50 10,359.00 575.50
ARTV " Visual Design 575.50 1,151.00 1,726.50 2,302.00 2,877.50 3,453.00 4,028.50 4,604.00 5,179.50 5,755.00 6,330.50 6,906.00 7,481.50 8,057.00 8,632.50 9,208.00 9,783.50 10,359.00 575.50
Historic Preservation {TUICD3}
Masters
HP * Historic Preservation 586.74 1,173.48 1,760.22 2,346.96 2,933.70 3,520.44 4,107.18 4,693.92 5,280.66 5,867.40 6,454.14 7,040.88 7,627.62 8,214.36 8,801.10 9,387.84 9,974.58 10,561.32 586.74
History of Art and Architecture {TUICD6}
Doctoral
ARH " Art History 591.91 1,183.82 1,775.73 2,367.64 2,959.55 3,551.46 4,143.37 4,735.28 5,327.19 5,919.10 6,511.01 7,102.92 7,694.83 8,286.74 8,878.65 9,470.56 10,062.47 10,654.38 591.91
Masters
ARH " Art History 591.91 1,183.82 1,775.73 2,367.64 2,959.55 3,551.46 4,143.37 4,735.28 5,327.19 5,919.10 6,511.01 7,102.92 7,694.83 8,286.74 8,878.65 9,470.56 10,062.47 10,654.38 591.91
Landscape Architecture {TUICD2}
Doctoral
LA * Landscape Architecture 586.74 1,173.48 1,760.22 2,346.96 2,933.70 3,520.44 4,107.18 4,693.92 5,280.66 5,867.40 6,454.14 7,040.88 7,627.62 8,214.36 8,801.10 9,387.84 9,974.58 10,561.32 586.74
Masters
LA * Landscape Architecture 586.74 1,173.48 1,760.22 2,346.96 2,933.70 3,520.44 4,107.18 4,693.92 5,280.66 5,867.40 6,454.14 7,040.88 7,627.62 8,214.36 8,801.10 9,387.84 9,974.58 10,561.32 586.74
Planning, Public Policy, and Management {TUICD7}
Doctoral
NFPM * Not-For-Profit Management 612.68 1,225.36 1,838.04 2,450.72 3,063.40 3,676.08 4,288.76 4,901.44 5,514.12 6,126.80 6,739.48 7,352.16 7,964.84 8,577.52 9,190.20 9,802.88 10,415.56 11,028.24 612.68
PPA * Planning and Public Affairs 612.68 1,225.36 1,838.04 2,450.72 3,063.40 3,676.08 4,288.76 4,901.44 5,514.12 6,126.80 6,739.48 7,352.16 7,964.84 8,577.52 9,190.20 9,802.88 10,415.56 11,028.24 612.68
PPM " Public Policy and Management 612.68 1,225.36 1,838.04 2,450.72 3,063.40 3,676.08 4,288.76 4,901.44 5,514.12 6,126.80 6,739.48 7,352.16 7,964.84 8,577.52 9,190.20 9,802.88 10,415.56 11,028.24 612.68
Masters
AMGT * Arts Management 612.68 1,225.36 1,838.04 2,450.72 3,063.40 3,676.08 4,288.76 4,901.44 5,514.12 6,126.80 6,739.48 7,352.16 7,964.84 8,577.52 9,190.20 9,802.88 10,415.56 11,028.24 612.68
CRP * Community & Regional Planning 612.68 1,225.36 1,838.04 2,450.72 3,063.40 3,676.08 4,288.76 4,901.44 5,514.12 6,126.80 6,739.48 7,352.16 7,964.84 8,577.52 9,190.20 9,802.88 10,415.56 11,028.24 612.68
MNM * Nonprofit Management 612.68 1,225.36 1,838.04 2,450.72 3,063.40 3,676.08 4,288.76 4,901.44 5,514.12 6,126.80 6,739.48 7,352.16 7,964.84 8,577.52 9,190.20 9,802.88 10,415.56 11,028.24 612.68
MPA * Public Administration 612.68 1,225.36 1,838.04 2,450.72 3,063.40 3,676.08 4,288.76 4,901.44 5,514.12 6,126.80 6,739.48 7,352.16 7,964.84 8,577.52 9,190.20 9,802.88 10,415.56 11,028.24 612.68
NFPM * Not-For-Profit Management 612.68 1,225.36 1,838.04 2,450.72 3,063.40 3,676.08 4,288.76 4,901.44 5,514.12 6,126.80 6,739.48 7,352.16 7,964.84 8,577.52 9,190.20 9,802.88 10,415.56 11,028.24 612.68
PPM " Public Policy and Management 612.68 1,225.36 1,838.04 2,450.72 3,063.40 3,676.08 4,288.76 4,901.44 5,514.12 6,126.80 6,739.48 7,352.16 7,964.84 8,577.52 9,190.20 9,802.88 10,415.56 11,028.24 612.68
Other
ATMG " Arts Management 612.68 1,225.36 1,838.04 2,450.72 3,063.40 3,676.08 4,288.76 4,901.44 5,514.12 6,126.80 6,739.48 7,352.16 7,964.84 8,577.52 9,190.20 9,802.88 10,415.56 11,028.24 612.68
MSS * Museum Studies 612.68 1,225.36 1,838.04 2,450.72 3,063.40 3,676.08 4,288.76 4,901.44 5,514.12 6,126.80 6,739.48 7,352.16 7,964.84 8,577.52 9,190.20 9,802.88 10,415.56 11,028.24 612.68
NPM * Nonprofit Management 612.68 1,225.36 1,838.04 2,450.72 3,063.40 3,676.08 4,288.76 4,901.44 5,514.12 6,126.80 6,739.48 7,352.16 7,964.84 8,577.52 9,190.20 9,802.88 10,415.56 11,028.24 612.68
OLIS * Oregon Leadership Sustainabil 612.68 1,225.36 1,838.04 2,450.72 3,063.40 3,676.08 4,288.76 4,901.44 5,514.12 6,126.80 6,739.48 7,352.16 7,964.84 8,577.52 9,190.20 9,802.88 10,415.56 11,028.24 612.68
Sports Product Design {TUICD5}
Masters
SPD * Sports Product Design 580.66 1,161.32 1,741.98 2,322.64 2,903.30 3,483.96 4,064.62 4,645.28 5,225.94 5,806.60 6,387.26 6,967.92 7,548.58 8,129.24 8,709.90 9,290.56 9,871.22 10,451.88 580.66

Education
Applied Behavior Analysis (ONLINE) {TUIED8}
Masters
ABAO ' Applied Behavior Analysis 960.73 1,921.46 2,882.19 3,842.92 4,803.65 5,764.38 6,725.11 7,685.84 8,646.57 8,646.57 8,646.57 8,646.57 8,646.57 8,646.57 8,646.57 8,646.57 9,607.30 10,568.03 960.73
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Education Doctorate of Education (COSA) {TUIED5}
Doctoral
EDLO * Educational Leadership 759.60 1,519.20 2,278.80 3,038.40 3,798.00 4,557.60 5,317.20 6,076.80 6,836.40 6,836.40 6,836.40 6,836.40 6,836.40 6,836.40 6,836.40 6,836.40 7,596.00 8,355.60 759.60
Education Specialist (COSA) {TUIED7}
Other
EDLS " Educational Leadership 573.95 1,147.90 1,721.85 2,295.80 2,869.75 3,443.70 4,017.65 4,591.60 5,165.55 5,165.55 5,165.55 5,165.55 5,165.55 5,165.55 5,165.55 5,165.55 5,739.50 6,313.45 573.95
Educational Leadership {TUIED4}
Doctoral
EDLD * Educational Leadership 1,183.39 2,366.78 3,550.17 4,733.56 5,916.95 7,100.34 8,283.73 9,467.12 10,650.51 10,650.51 10,650.51 10,650.51 10,650.51 10,650.51 10,650.51 10,650.51 11,833.90 13,017.29 1,183.39
Masters / DEd Base {TUIED1}
Doctoral
CDS * Communication Disorders & Sci 1,178.86 2,357.72 3,536.58 4,715.44 5,894.30 7,073.16 8,252.02 9,430.88 10,609.74 10,609.74 10,609.74 10,609.74 10,609.74 10,609.74 10,609.74 10,609.74 11,788.60 12,967.46 1,178.86
CSSE " Critical/Socio-cultural St/Ed 1,178.86 2,357.72 3,536.58 4,715.44 5,894.30 7,073.16 8,252.02 9,430.88 10,609.74 10,609.74 10,609.74 10,609.74 10,609.74 10,609.74 10,609.74 10,609.74 11,788.60 12,967.46 1,178.86
EDF " Educational Foundations 1,178.86 2,357.72 3,536.58 4,715.44 5,894.30 7,073.16 8,252.02 9,430.88 10,609.74 10,609.74 10,609.74 10,609.74 10,609.74 10,609.74 10,609.74 10,609.74 11,788.60 12,967.46 1,178.86
EINT * Early Intervention 1,178.86 2,357.72 3,536.58 4,715.44 5,894.30 7,073.16 8,252.02 9,430.88 10,609.74 10,609.74 10,609.74 10,609.74 10,609.74 10,609.74 10,609.74 10,609.74 11,788.60 12,967.46 1,178.86
PRVD " Prevention Science 1,178.86 2,357.72 3,536.58 4,715.44 5,894.30 7,073.16 8,252.02 9,430.88 10,609.74 10,609.74 10,609.74 10,609.74 10,609.74 10,609.74 10,609.74 10,609.74 11,788.60 12,967.46 1,178.86
QRME * Quant Res Methods in Education 1,178.86 2,357.72 3,536.58 4,715.44 5,894.30 7,073.16 8,252.02 9,430.88 10,609.74 10,609.74 10,609.74 10,609.74 10,609.74 10,609.74 10,609.74 10,609.74 11,788.60 12,967.46 1,178.86
SPED " Special Education 1,178.86 2,357.72 3,536.58 4,715.44 5,894.30 7,073.16 8,252.02 9,430.88 10,609.74 10,609.74 10,609.74 10,609.74 10,609.74 10,609.74 10,609.74 10,609.74 11,788.60 12,967.46 1,178.86
SPRH * SPED:Rehabilitation 1,178.86 2,357.72 3,536.58 4,715.44 5,894.30 7,073.16 8,252.02 9,430.88 10,609.74 10,609.74 10,609.74 10,609.74 10,609.74 10,609.74 10,609.74 10,609.74 11,788.60 12,967.46 1,178.86
Masters
CFHS * Counseling, Family & Human Ser 1,178.86 2,357.72 3,536.58 4,715.44 5,894.30 7,073.16 8,252.02 9,430.88 10,609.74 10,609.74 10,609.74 10,609.74 10,609.74 10,609.74 10,609.74 10,609.74 11,788.60 12,967.46 1,178.86
EDF * Educational Foundations 1,178.86 2,357.72 3,536.58 4,715.44 5,894.30 7,073.16 8,252.02 9,430.88 10,609.74 10,609.74 10,609.74 10,609.74 10,609.74 10,609.74 10,609.74 10,609.74 11,788.60 12,967.46 1,178.86
EDLD * Educational Leadership 1,178.86 2,357.72 3,536.58 4,715.44 5,894.30 7,073.16 8,252.02 9,430.88 10,609.74 10,609.74 10,609.74 10,609.74 10,609.74 10,609.74 10,609.74 10,609.74 11,788.60 12,967.46 1,178.86
EINT " Early Intervention 1,178.86 2,357.72 3,536.58 4,715.44 5,894.30 7,073.16 8,252.02 9,430.88 10,609.74 10,609.74 10,609.74 10,609.74 10,609.74 10,609.74 10,609.74 10,609.74 11,788.60 12,967.46 1,178.86
EPLD * Educat Policy & Leadership 1,178.86 2,357.72 3,536.58 4,715.44 5,894.30 7,073.16 8,252.02 9,430.88 10,609.74 10,609.74 10,609.74 10,609.74 10,609.74 10,609.74 10,609.74 10,609.74 11,788.60 12,967.46 1,178.86
PREV " Prevention Science 1,178.86 2,357.72 3,536.58 4,715.44 5,894.30 7,073.16 8,252.02 9,430.88 10,609.74 10,609.74 10,609.74 10,609.74 10,609.74 10,609.74 10,609.74 10,609.74 11,788.60 12,967.46 1,178.86
PRVE * Prevention Science 1,178.86 2,357.72 3,536.58 4,715.44 5,894.30 7,073.16 8,252.02 9,430.88 10,609.74 10,609.74 10,609.74 10,609.74 10,609.74 10,609.74 10,609.74 10,609.74 11,788.60 12,967.46 1,178.86
Masters / Doctoral Supervision {TUIED3}
Doctoral
CPSY * Counseling Psychology 1,237.34 2,474.68 3,712.02 4,949.36 6,186.70 7,424.04 8,661.38 9,898.72 11,136.06 11,136.06 11,136.06 11,136.06 11,136.06 11,136.06 11,136.06 11,136.06 12,373.40 13,610.74 1,237.34
SPSY * School Psychology 1,237.34 2,474.68 3,712.02 4,949.36 6,186.70 7,424.04 8,661.38 9,898.72 11,136.06 11,136.06 11,136.06 11,136.06 11,136.06 11,136.06 11,136.06 11,136.06 12,373.40 13,610.74 1,237.34
T&L * Teaching and Learning 1,237.34 2,474.68 3,712.02 4,949.36 6,186.70 7,424.04 8,661.38 9,898.72 11,136.06 11,136.06 11,136.06 11,136.06 11,136.06 11,136.06 11,136.06 11,136.06 12,373.40 13,610.74 1,237.34
Masters
C&T " Curriculum & Teaching 1,237.34 2,474.68 3,712.02 4,949.36 6,186.70 7,424.04 8,661.38 9,898.72 11,136.06 11,136.06 11,136.06 11,136.06 11,136.06 11,136.06 11,136.06 11,136.06 12,373.40 13,610.74 1,237.34
C&TU * Curric & Teach (UOTeach) 1,237.34 2,474.68 3,712.02 4,949.36 6,186.70 7,424.04 8,661.38 9,898.72 11,136.06 11,136.06 11,136.06 11,136.06 11,136.06 11,136.06 11,136.06 11,136.06 12,373.40 13,610.74 1,237.34
CPSY * Counseling Psychology 1,237.34 2,474.68 3,712.02 4,949.36 6,186.70 7,424.04 8,661.38 9,898.72 11,136.06 11,136.06 11,136.06 11,136.06 11,136.06 11,136.06 11,136.06 11,136.06 12,373.40 13,610.74 1,237.34
CTED * Curriculum & Teacher Education 1,237.34 2,474.68 3,712.02 4,949.36 6,186.70 7,424.04 8,661.38 9,898.72 11,136.06 11,136.06 11,136.06 11,136.06 11,136.06 11,136.06 11,136.06 11,136.06 12,373.40 13,610.74 1,237.34
SPED " Special Education 1,237.34 2,474.68 3,712.02 4,949.36 6,186.70 7,424.04 8,661.38 9,898.72 11,136.06 11,136.06 11,136.06 11,136.06 11,136.06 11,136.06 11,136.06 11,136.06 12,373.40 13,610.74 1,237.34
SPSY * School Psychology 1,237.34 2,474.68 3,712.02 4,949.36 6,186.70 7,424.04 8,661.38 9,898.72 11,136.06 11,136.06 11,136.06 11,136.06 11,136.06 11,136.06 11,136.06 11,136.06 12,373.40 13,610.74 1,237.34
T&L " Teaching and Learning 1,237.34 2,474.68 3,712.02 4,949.36 6,186.70 7,424.04 8,661.38 9,898.72 11,136.06 11,136.06 11,136.06 11,136.06 11,136.06 11,136.06 11,136.06 11,136.06 12,373.40 13,610.74 1,237.34
Other
SCPY " School Psychology 1,237.34 2,474.68 3,712.02 4,949.36 6,186.70 7,424.04 8,661.38 9,898.72 11,136.06 11,136.06 11,136.06 11,136.06 11,136.06 11,136.06 11,136.06 11,136.06 12,373.40 13,610.74 1,237.34
Masters Clinical Science {TUIED2}
Masters
C&FT " Couples & Family Therapy 1,306.52 2,613.04 3,919.56 5,226.08 6,532.60 7,839.12 9,145.64 10,452.16 11,758.68 11,758.68 11,758.68 11,758.68 11,758.68 11,758.68 11,758.68 11,758.68 13,065.20 14,371.72 1,306.52
CDS * Communication Disorders & Sci 1,306.52 2,613.04 3,919.56 5,226.08 6,532.60 7,839.12 9,145.64 10,452.16 11,758.68 11,758.68 11,758.68 11,758.68 11,758.68 11,758.68 11,758.68 11,758.68 13,065.20 14,371.72 1,306.52
CFHS * Counseling, Family & Human Ser 1,306.52 2,613.04 3,919.56 5,226.08 6,532.60 7,839.12 9,145.64 10,452.16 11,758.68 11,758.68 11,758.68 11,758.68 11,758.68 11,758.68 11,758.68 11,758.68 13,065.20 14,371.72 1,306.52
MEd / Principal and Professional Licensure (COSA) {TUIED6}
Masters
EDLM " Educational Leadership 518.78 1,037.56 1,556.34 2,075.12 2,593.90 3,112.68 3,631.46 4,150.24 4,669.02 4,669.02 4,669.02 4,669.02 4,669.02 4,669.02 4,669.02 4,669.02 5,187.80 5,706.58 518.78
Other
EDLI * Educ Leadership/License Only 518.78 1,037.56 1,556.34 2,075.12 2,593.90 3,112.68 3,631.46 4,150.24 4,669.02 4,669.02 4,669.02 4,669.02 4,669.02 4,669.02 4,669.02 4,669.02 5,187.80 5,706.58 518.78
Grad School
Master / Doctoral {TUIGR1}
Doctoral
IFLR " IS:Folklore 656.00 1,312.00 1,968.00 2,624.00 3,280.00 3,936.00 4,592.00 5,248.00 5,904.00 6,560.00 7,216.00 7,872.00 8,528.00 9,184.00 9,840.00 10,496.00 11,152.00 11,808.00 656.00
UNCL * Unclassified/Continuing Educ 656.00 1,312.00 1,968.00 2,624.00 3,280.00 3,936.00 4,592.00 5,248.00 5,904.00 6,560.00 7,216.00 7,872.00 8,528.00 9,184.00 9,840.00 10,496.00 11,152.00 11,808.00 656.00
Masters
IAIM " IS:Applied Information Mgmt 656.00 1,312.00 1,968.00 2,624.00 3,280.00 3,936.00 4,592.00 5,248.00 5,904.00 6,560.00 7,216.00 7,872.00 8,528.00 9,184.00 9,840.00 10,496.00 11,152.00 11,808.00 656.00
IFLR " IS:Folklore 656.00 1,312.00 1,968.00 2,624.00 3,280.00 3,936.00 4,592.00 5,248.00 5,904.00 6,560.00 7,216.00 7,872.00 8,528.00 9,184.00 9,840.00 10,496.00 11,152.00 11,808.00 656.00
IIP " IS:Individualized Program 656.00 1,312.00 1,968.00 2,624.00 3,280.00 3,936.00 4,592.00 5,248.00 5,904.00 6,560.00 7,216.00 7,872.00 8,528.00 9,184.00 9,840.00 10,496.00 11,152.00 11,808.00 656.00
ITDS " Interdisciplinary Studies 656.00 1,312.00 1,968.00 2,624.00 3,280.00 3,936.00 4,592.00 5,248.00 5,904.00 6,560.00 7,216.00 7,872.00 8,528.00 9,184.00 9,840.00 10,496.00 11,152.00 11,808.00 656.00
REL " Religious Studies 656.00 1,312.00 1,968.00 2,624.00 3,280.00 3,936.00 4,592.00 5,248.00 5,904.00 6,560.00 7,216.00 7,872.00 8,528.00 9,184.00 9,840.00 10,496.00 11,152.00 11,808.00 656.00
UNCL * Unclassified/Continuing Educ 656.00 1,312.00 1,968.00 2,624.00 3,280.00 3,936.00 4,592.00 5,248.00 5,904.00 6,560.00 7,216.00 7,872.00 8,528.00 9,184.00 9,840.00 10,496.00 11,152.00 11,808.00 656.00
Journalism
Advertising and Brand Responsibility {TUIJO4}
Masters
ADBR " Advertising & Brand Resp 536.82 1,073.64 1,610.46 2,147.28 2,684.10 3,220.92 3,757.74 4,294.56 4,831.38 5,368.20 5,905.02 6,441.84 6,978.66 7,515.48 8,052.30 8,589.12 9,125.94 9,662.76 536.82
Graduate Multimedia {TUlJO3}
Masters
MMJ * Multimedia Journalism 523.02 1,046.04 1,569.06 2,092.08 2,615.10 3,138.12 3,661.14 4,184.16 4,707.18 5,230.20 5,753.22 6,276.24 6,799.26 7,322.28 7,845.30 8,368.32 8,891.34 9,414.36 523.02
MMST * Multimedia Storytelling 523.02 1,046.04 1,569.06 2,092.08 2,615.10 3,138.12 3,661.14 4,184.16 4,707.18 5,230.20 5,753.22 6,276.24 6,799.26 7,322.28 7,845.30 8,368.32 8,891.34 9,414.36 523.02
Other
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¥ Titles in the Cohort Grp, Common Title, and Program Type columns are truncated and unshaded when a section is continued from the prior page.

Journalism

Law

Music & Dance

Graduate Multime Other

Graduate Strategic Comm {TUIJO2}

Masters

CPOD * Community Podcasting
VPRO " Video Production

STC * Strategic Communication

Immersive Media Comm (ONLINE) {TUIJOS5}

Masters

IMCO " Immersive Media Communication

Media Studies Masters / Doctoral {TUIJO1}

Doctoral

Masters

Other

Conflict Resolution {TUILAW1}
Masters
Other

JD (per semester) {TUILAW2}
Doctoral

LLM (per semester) {TUILAW3}
Masters

Masters / Doctoral {TUIMU1}
Doctoral

Masters

CMSD * Communication & Media Studies
JAD " Jour:Advertising

JCS * Communication and Society
MDST * Media Studies

CMSM * Communication & Media Studies
J " Journalism

JAD " Jour:Advertising

JCS * Communication and Society

JMAG " Jour:Magazine

INE *Jour:News Editorial

MDST * Media Studies

CETH * Communications Ethics

CRES " Conflict & Dispute Resolution

I0CM " Institu & Organi Conflict Mgmt

LAW * Law

ALAW * American Law

BLAW * Business Law

CDR " Conflict & Dispute Resolution
ENRL * Environ & Natural Res Law

MCOM * Music Composition
ME * Music Education

MHIS * Music History

MTHE * Music Theory

MUP * Music Performance
MUSC * Musicology

MUSP * Music Performance

DANC * Dance

IMT " Intermedia Music Technology
MCND * Music:Conducting
MCOM * Music Composition
ME * Music Education

MHIS * Music History

MJS * Music: Jazz Studies
MPP * Music: Piano Pedagogy
MTHE * Music Theory

MUP * Music Performance
MUSC * Musicology

MUSP * Music Performance
PPNO ' Pedagogy: Piano

523.02
523.02

523.02

764.91

536.82
536.82
536.82
536.82

536.82
536.82
536.82
536.82
536.82
536.82
536.82

536.82

1,405.95

1,405.95

3,305.27

3,305.27
3,305.27
3,305.27
3,305.27

556.00
556.00
556.00
556.00
556.00
556.00
556.00

556.00
556.00
556.00
556.00
556.00
556.00
556.00
556.00
556.00
556.00
556.00
556.00
556.00

1,046.04
1,046.04

1,046.04

1,529.82

1,073.64
1,073.64
1,073.64
1,073.64

1,073.64
1,073.64
1,073.64
1,073.64
1,073.64
1,073.64
1,073.64

1,073.64

2,811.90

2,811.90

6,610.54

6,610.54
6,610.54
6,610.54
6,610.54

1,112.00
1,112.00
1,112.00
1,112.00
1,112.00
1,112.00
1,112.00

1,112.00
1,112.00
1,112.00
1,112.00
1,112.00
1,112.00
1,112.00
1,112.00
1,112.00
1,112.00
1,112.00
1,112.00
1,112.00

1,569.06
1,569.06

1,569.06

2,294.73

1,610.46
1,610.46
1,610.46
1,610.46

1,610.46
1,610.46
1,610.46
1,610.46
1,610.46
1,610.46
1,610.46

1,610.46

4,217.85

4,217.85

9,915.81

9,915.81
9,915.81
9,915.81
9,915.81

1,668.00
1,668.00
1,668.00
1,668.00
1,668.00
1,668.00
1,668.00

1,668.00
1,668.00
1,668.00
1,668.00
1,668.00
1,668.00
1,668.00
1,668.00
1,668.00
1,668.00
1,668.00
1,668.00
1,668.00

2,092.08
2,092.08

2,092.08

3,059.64

2,147.28
2,147.28
2,147.28
2,147.28

2,147.28
2,147.28
2,147.28
2,147.28
2,147.28
2,147.28
2,147.28

2,147.28

5,623.80

5,623.80

13,221.08

13,221.08
13,221.08
13,221.08
13,221.08

2,224.00
2,224.00
2,224.00
2,224.00
2,224.00
2,224.00
2,224.00

2,224.00
2,224.00
2,224.00
2,224.00
2,224.00
2,224.00
2,224.00
2,224.00
2,224.00
2,224.00
2,224.00
2,224.00
2,224.00

2,615.10
2,615.10

2,615.10

3,824.55

2,684.10
2,684.10
2,684.10
2,684.10

2,684.10
2,684.10
2,684.10
2,684.10
2,684.10
2,684.10
2,684.10

2,684.10

7,029.75

7,029.75

16,526.35

16,526.35
16,526.35
16,526.35
16,526.35

2,780.00
2,780.00
2,780.00
2,780.00
2,780.00
2,780.00
2,780.00

2,780.00
2,780.00
2,780.00
2,780.00
2,780.00
2,780.00
2,780.00
2,780.00
2,780.00
2,780.00
2,780.00
2,780.00
2,780.00

3,138.12
3,138.12

3,138.12

4,589.46

3,220.92
3,220.92
3,220.92
3,220.92

3,220.92
3,220.92
3,220.92
3,220.92
3,220.92
3,220.92
3,220.92

3,220.92

8,435.70

8,435.70

19,831.62

19,831.62
19,831.62
19,831.62
19,831.62

3,336.00
3,336.00
3,336.00
3,336.00
3,336.00
3,336.00
3,336.00

3,336.00
3,336.00
3,336.00
3,336.00
3,336.00
3,336.00
3,336.00
3,336.00
3,336.00
3,336.00
3,336.00
3,336.00
3,336.00

3,661.14
3,661.14

3,661.14

5,354.37

3,757.74
3,757.74
3,757.74
3,757.74

3,757.74
3,757.74
3,757.74
3,757.74
3,757.74
3,757.74
3,757.74

3,757.74

9,841.65

9,841.65

23,136.89

23,136.89
23,136.89
23,136.89
23,136.89

3,892.00
3,892.00
3,892.00
3,892.00
3,892.00
3,892.00
3,892.00

3,892.00
3,892.00
3,892.00
3,892.00
3,892.00
3,892.00
3,892.00
3,892.00
3,892.00
3,892.00
3,892.00
3,892.00
3,892.00

4,184.16
4,184.16

4,184.16

6,119.28

4,294.56
4,294.56
4,294.56
4,294.56

4,294.56
4,294.56
4,294.56
4,294.56
4,294.56
4,294.56
4,294.56

4,294.56

11,247.60

11,247.60

26,442.16

26,442.16
26,442.16
26,442.16
26,442.16

4,448.00
4,448.00
4,448.00
4,448.00
4,448.00
4,448.00
4,448.00

4,448.00
4,448.00
4,448.00
4,448.00
4,448.00
4,448.00
4,448.00
4,448.00
4,448.00
4,448.00
4,448.00
4,448.00
4,448.00

4,707.18
4,707.18

4,707.18

6,884.19

4,831.38
4,831.38
4,831.38
4,831.38

4,831.38
4,831.38
4,831.38
4,831.38
4,831.38
4,831.38
4,831.38

4,831.38

12,653.55

12,653.55

29,747.43

29,747.43
29,747.43
29,747.43
29,747.43

5,004.00
5,004.00
5,004.00
5,004.00
5,004.00
5,004.00
5,004.00

5,004.00
5,004.00
5,004.00
5,004.00
5,004.00
5,004.00
5,004.00
5,004.00
5,004.00
5,004.00
5,004.00
5,004.00
5,004.00

5,230.20
5,230.20

5,230.20

6,884.19

5,368.20
5,368.20
5,368.20
5,368.20

5,368.20
5,368.20
5,368.20
5,368.20
5,368.20
5,368.20
5,368.20

5,368.20

12,653.55

12,653.55

29,747.43

29,747.43
29,747.43
29,747.43
29,747.43

5,560.00
5,560.00
5,560.00
5,560.00
5,560.00
5,560.00
5,560.00

5,560.00
5,560.00
5,560.00
5,560.00
5,560.00
5,560.00
5,560.00
5,560.00
5,560.00
5,560.00
5,560.00
5,560.00
5,560.00

5,753.22
5,753.22

5,753.22

6,884.19

5,905.02
5,905.02
5,905.02
5,905.02

5,905.02
5,905.02
5,905.02
5,905.02
5,905.02
5,905.02
5,905.02

5,905.02

12,653.55

12,653.55

29,747.43

29,747.43
29,747.43
29,747.43
29,747.43

6,116.00
6,116.00
6,116.00
6,116.00
6,116.00
6,116.00
6,116.00

6,116.00
6,116.00
6,116.00
6,116.00
6,116.00
6,116.00
6,116.00
6,116.00
6,116.00
6,116.00
6,116.00
6,116.00
6,116.00

6,276.24
6,276.24

6,276.24

6,884.19

6,441.84
6,441.84
6,441.84
6,441.84

6,441.84
6,441.84
6,441.84
6,441.84
6,441.84
6,441.84
6,441.84

6,441.84

12,653.55

12,653.55

29,747.43

29,747.43
29,747.43
29,747.43
29,747.43

6,672.00
6,672.00
6,672.00
6,672.00
6,672.00
6,672.00
6,672.00

6,672.00
6,672.00
6,672.00
6,672.00
6,672.00
6,672.00
6,672.00
6,672.00
6,672.00
6,672.00
6,672.00
6,672.00
6,672.00

6,799.26
6,799.26

6,799.26

6,884.19

6,978.66
6,978.66
6,978.66
6,978.66

6,978.66
6,978.66
6,978.66
6,978.66
6,978.66
6,978.66
6,978.66

6,978.66

12,653.55

12,653.55

29,747.43

29,747.43
29,747.43
29,747.43
29,747.43

7,228.00
7,228.00
7,228.00
7,228.00
7,228.00
7,228.00
7,228.00

7,228.00
7,228.00
7,228.00
7,228.00
7,228.00
7,228.00
7,228.00
7,228.00
7,228.00
7,228.00
7,228.00
7,228.00
7,228.00

7,322.28
7,322.28

7,322.28

6,884.19

7,515.48
7,515.48
7,515.48
7,515.48

7,515.48
7,515.48
7,515.48
7,515.48
7,515.48
7,515.48
7,515.48

7,515.48

12,653.55

12,653.55

29,747.43

29,747.43
29,747.43
29,747.43
29,747.43

7,784.00
7,784.00
7,784.00
7,784.00
7,784.00
7,784.00
7,784.00

7,784.00
7,784.00
7,784.00
7,784.00
7,784.00
7,784.00
7,784.00
7,784.00
7,784.00
7,784.00
7,784.00
7,784.00
7,784.00

7,845.30
7,845.30

7,845.30

6,884.19

8,052.30
8,052.30
8,052.30
8,052.30

8,052.30
8,052.30
8,052.30
8,052.30
8,052.30
8,052.30
8,052.30

8,052.30

12,653.55

12,653.55

29,747.43

29,747.43
29,747.43
29,747.43
29,747.43

8,340.00
8,340.00
8,340.00
8,340.00
8,340.00
8,340.00
8,340.00

8,340.00
8,340.00
8,340.00
8,340.00
8,340.00
8,340.00
8,340.00
8,340.00
8,340.00
8,340.00
8,340.00
8,340.00
8,340.00

8,368.32
8,368.32

8,368.32

6,884.19

8,589.12
8,589.12
8,589.12
8,589.12

8,589.12
8,589.12
8,589.12
8,589.12
8,589.12
8,589.12
8,589.12

8,589.12

12,653.55

12,653.55

29,747.43

29,747.43
29,747.43
29,747.43
29,747.43

8,896.00
8,896.00
8,896.00
8,896.00
8,896.00
8,896.00
8,896.00

8,896.00
8,896.00
8,896.00
8,896.00
8,896.00
8,896.00
8,896.00
8,896.00
8,896.00
8,896.00
8,896.00
8,896.00
8,896.00

8,891.34
8,891.34

8,891.34

7,649.10

9,125.94
9,125.94
9,125.94
9,125.94

9,125.94
9,125.94
9,125.94
9,125.94
9,125.94
9,125.94
9,125.94

9,125.94

14,059.50

14,059.50

29,747.43

29,747.43
29,747.43
29,747.43
29,747.43

9,452.00
9,452.00
9,452.00
9,452.00
9,452.00
9,452.00
9,452.00

9,452.00
9,452.00
9,452.00
9,452.00
9,452.00
9,452.00
9,452.00
9,452.00
9,452.00
9,452.00
9,452.00
9,452.00
9,452.00
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9,414.36
9,414.36

9,414.36

8,414.01

9,662.76
9,662.76
9,662.76
9,662.76

9,662.76
9,662.76
9,662.76
9,662.76
9,662.76
9,662.76
9,662.76

9,662.76

15,465.45

15,465.45

33,052.70

33,052.70
33,052.70
33,052.70
33,052.70

10,008.00
10,008.00
10,008.00
10,008.00
10,008.00
10,008.00
10,008.00

10,008.00
10,008.00
10,008.00
10,008.00
10,008.00
10,008.00
10,008.00
10,008.00
10,008.00
10,008.00
10,008.00
10,008.00
10,008.00

523.02
523.02

523.02

764.91

536.82
536.82
536.82
536.82

536.82
536.82
536.82
536.82
536.82
536.82
536.82

536.82

1,405.95

1,405.95

3,305.27

3,305.27
3,305.27
3,305.27
3,305.27

556.00
556.00
556.00
556.00
556.00
556.00
556.00

556.00
556.00
556.00
556.00
556.00
556.00
556.00
556.00
556.00
556.00
556.00
556.00
556.00



UNIVERSITY OF OREGON
Graduate Tuition Detail for Off-Cycle Programs Beginning in Summer 2026

AY 2025-2026

Season Summer

TUI Type Graduate Off-Cycle
Residency Resident

V Titles in the Cohort Grp, Common Title, and Program Type columns are truncated and unshaded when a section is continued from the prior page.

Masters In Finance {TUIBA4}

Masters
FINS * Finance 9,264.00 9,264.00 9,264.00 9,264.00 9,264.00 9,264.00 9,264.00 9,264.00 9,264.00 9,264.00 9,264.00 9,264.00 9,264.00 9,264.00 9,264.00 9,264.00 9,264.00 9,264.00 -
MBA / MSF Concurrent Degree {TUIBA8}
Masters
MBA+MSF " (not found) 4,632.00 4,632.00 4,632.00 4,632.00 4,632.00 4,632.00 4,632.00 4,632.00 4,632.00 4,632.00 4,632.00 4,632.00 4,632.00 4,632.00 4,632.00 4,632.00 4,632.00 4,632.00 -
Sports Product Mngt (ONLINE) {TUIBA7}
Masters
SPMO * Sports Product Management 12,056.00 12,056.00 12,056.00 12,056.00 12,056.00 12,056.00 12,056.00 12,056.00 12,056.00 12,056.00 12,056.00 12,056.00 12,056.00 12,056.00 12,056.00 12,056.00 12,056.00 12,056.00 -

ELOEL Endorsement (COSA) {TUIEDm}
Other
ELOEL * Educ Leadership/Endorsement Only 649.00 1,298.00 1,947.00 2,596.00 3,245.00 3,894.00 4,543.00 5,192.00 5,841.00 6,490.00 7,139.00 7,788.00 8,437.00 9,086.00 9,735.00 10,384.00 11,033.00 11,682.00 649.00

Bioengineering {TUIKC2}

Doctoral
BIEN " Bioengineering 645.75 1,291.50 1,937.25 2,583.00 3,228.75 3,874.50 4,520.25 5,166.00 5,811.75 5,811.75 5,811.75 5,811.75 5,811.75 5,811.75 5,811.75 5,811.75 6,457.50 7,103.25 645.75
BIOE " Bioengineering 645.75 1,291.50 1,937.25 2,583.00 3,228.75 3,874.50 4,520.25 5,166.00 5,811.75 5,811.75 5,811.75 5,811.75 5,811.75 5,811.75 5,811.75 5,811.75 6,457.50 7,103.25 645.75
Masters
BIEN " Bioengineering 645.75 1,291.50 1,937.25 2,583.00 3,228.75 3,874.50 4,520.25 5,166.00 5,811.75 5,811.75 5,811.75 5,811.75 5,811.75 5,811.75 5,811.75 5,811.75 6,457.50 7,103.25 645.75
BIOE * Bioengineering 645.75 1,291.50 1,937.25 2,583.00 3,228.75 3,874.50 4,520.25 5,166.00 5,811.75 5,811.75 5,811.75 5,811.75 5,811.75 5,811.75 5,811.75 5,811.75 6,457.50 7,103.25 645.75
Industrial Internship Program {TUIKC1}
Masters
BIKC * Biology 655.20 1,310.40 1,965.60 2,620.80 3,276.00 3,931.20 4,586.40 5,241.60 5,896.80 6,552.00 7,207.20 7,862.40 8,517.60 9,172.80 9,828.00 10,483.20 11,138.40 11,793.60 655.20
CHKC * Chemistry 655.20 1,310.40 1,965.60 2,620.80 3,276.00 3,931.20 4,586.40 5,241.60 5,896.80 6,552.00 7,207.20 7,862.40 8,517.60 9,172.80 9,828.00 10,483.20 11,138.40 11,793.60 655.20
PHKC " Applied Physics 655.20 1,310.40 1,965.60 2,620.80 3,276.00 3,931.20 4,586.40 5,241.60 5,896.80 6,552.00 7,207.20 7,862.40 8,517.60 9,172.80 9,828.00 10,483.20 11,138.40 11,793.60 655.20
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UNIVERSITY OF OREGON
Graduate Tuition Detail for Off-Cycle Programs Beginning in Summer 2026

AY 2025-2026

Season Summer

TUI Type Graduate Off-Cycle
Residency Non-Resident

V Titles in the Cohort Grp, Common Title, and Program Type columns are truncated and unshaded when a section is continued from the prior page.

Masters In Finance {TUIBA4}

Masters
FINS * Finance 12,106.00 12,106.00 12,106.00 12,106.00 12,106.00 12,106.00 12,106.00 12,106.00 12,106.00 12,106.00 12,106.00 12,106.00 12,106.00 12,106.00 12,106.00 12,106.00 12,106.00 12,106.00 -
MBA / MSF Concurrent Degree {TUIBA8}
Masters
MBA+MSF " (not found) 6,053.00 6,053.00 6,053.00 6,053.00 6,053.00 6,053.00 6,053.00 6,053.00 6,053.00 6,053.00 6,053.00 6,053.00 6,053.00 6,053.00 6,053.00 6,053.00 6,053.00 6,053.00 -
Sports Product Mngt (ONLINE) {TUIBA7}
Masters
SPMO " Sports Product Management 12,056.00 12,056.00 12,056.00 12,056.00 12,056.00 12,056.00 12,056.00 12,056.00 12,056.00 12,056.00 12,056.00 12,056.00 12,056.00 12,056.00 12,056.00 12,056.00 12,056.00 12,056.00 -

ELOEL Endorsement (COSA) {TUIEDm}
Other
ELOEL " Educ Leadership/Endorsement Only 649.00 1,298.00 1,947.00 2,596.00 3,245.00 3,894.00 4,543.00 5,192.00 5,841.00 6,490.00 7,139.00 7,788.00 8,437.00 9,086.00 9,735.00 10,384.00 11,033.00 11,682.00 649.00

Bioengineering {TUIKC2}

Doctoral
BIEN " Bioengineering 1,158.25 2,316.50 3,474.75 4,633.00 5,791.25 6,949.50 8,107.75 9,266.00 10,424.25 10,424.25 10,424.25 10,424.25 10,424.25 10,424.25 10,424.25 10,424.25 11,582.50 12,740.75 1,158.25
BIOE " Bioengineering 1,158.25 2,316.50 3,474.75 4,633.00 5,791.25 6,949.50 8,107.75 9,266.00 10,424.25 10,424.25 10,424.25 10,424.25 10,424.25 10,424.25 10,424.25 10,424.25 11,582.50 12,740.75 1,158.25
Masters
BIEN " Bioengineering 1,158.25 2,316.50 3,474.75 4,633.00 5,791.25 6,949.50 8,107.75 9,266.00 10,424.25 10,424.25 10,424.25 10,424.25 10,424.25 10,424.25 10,424.25 10,424.25 11,582.50 12,740.75 1,158.25
BIOE * Bioengineering 1,158.25 2,316.50 3,474.75 4,633.00 5,791.25 6,949.50 8,107.75 9,266.00 10,424.25 10,424.25 10,424.25 10,424.25 10,424.25 10,424.25 10,424.25 10,424.25 11,582.50 12,740.75 1,158.25
Industrial Internship Program {TUIKC1}
Masters
BIKC * Biology 655.20 1,310.40 1,965.60 2,620.80 3,276.00 3,931.20 4,586.40 5,241.60 5,896.80 6,552.00 7,207.20 7,862.40 8,517.60 9,172.80 9,828.00 10,483.20 11,138.40 11,793.60 655.20
CHKC * Chemistry 655.20 1,310.40 1,965.60 2,620.80 3,276.00 3,931.20 4,586.40 5,241.60 5,896.80 6,552.00 7,207.20 7,862.40 8,517.60 9,172.80 9,828.00 10,483.20 11,138.40 11,793.60 655.20
PHKC " Applied Physics 655.20 1,310.40 1,965.60 2,620.80 3,276.00 3,931.20 4,586.40 5,241.60 5,896.80 6,552.00 7,207.20 7,862.40 8,517.60 9,172.80 9,828.00 10,483.20 11,138.40 11,793.60 655.20
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UNIVERSITY OF OREGON
Non-Admitted Student Tuitions for Academic Year 2026-2027
PART-TIME STUDENTS ONLY, 1 - 8 Credit Hours
RESIDENT

Number of Credits at 500 PLUS Course Level

Per-Term Tuition for 0 1 2 3 4 5 6 7 8
Selected Credits —> 0.00 649.00 1,298.00 1,947.00 2,596.00 3,245.00 3,894.00 4,543.00 5,192.00
e N2
0 0.00 0.00 649.00 1,298.00 1,947.00 2,596.00 3,245.00 3,894.00 4,543.00 5,192.00
Number 1 322.93 322.93 971.93 1,620.93 2,269.93 2,918.93 3,567.93 4,216.93 4,865.93
of 2 645.86 645.86 1,294.86 1,943.86 2,592.86 3,241.86 3,890.86 4,539.86
Credits 3 968.79 968.79 1,617.79 2,266.79 2,915.79 3,564.79 4,213.79
at 4 1,291.72 1,291.72 1,940.72 2,589.72 3,238.72 3,887.72
100-499 5 1,614.65 1,614.65 2,263.65 2,912.65 3,561.65
Course 6 1,937.58 1,937.58 2,586.58 3,235.58
Level 7 2,260.51 2,260.51 2,909.51
|8 2,583.44 2,583.44
NON-RESIDENT
Number of Credits at 500 PLUS Course Level
Per-Term Tuition for | 0 1 2 3 4 5 6 7 8
Selected Credits —> 0.00 1,207.00 2,414.00 3,621.00 4,828.00 6,035.00 7,242.00 8,449.00 9,656.00
e N2
0 0.00 0.00 1,207.00 2,414.00 3,621.00 4,828.00 6,035.00 7,242.00 8,449.00 9,656.00
Number 1 989.40 989.40 2,196.40 3,403.40 4,610.40 5,817.40 7,024.40 8,231.40 9,438.40
of 2 1,978.80 1,978.80 3,185.80 4,392.80 5,599.80 6,806.80 8,013.80 9,220.80
Credits 3 2,968.20 2,968.20 4,175.20 5,382.20 6,589.20 7,796.20 9,003.20
at 4 3,957.60 3,957.60 5,164.60 6,371.60 7,578.60 8,785.60
100-499 5 4,947.00 4,947.00 6,154.00 7,361.00 8,568.00
Course 6 5,936.40 5,936.40 7,143.40 8,350.40
Level 7 6,925.80 6,925.80 8,132.80
|8 7,915.20 7,915.20
Notes:

(1) Students are required to pay all relevant fees.
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UNIVERSITY OF OREGON
Non-Admitted Student Tuitions for Summer 2026
PART-TIME STUDENTS ONLY, 1 - 8 Credit Hours
RESIDENT

Number of Credits at 500 PLUS Course Level

Per-Term Tuition for 0 1 2 3 4 5 6 7 8
Selected Credits —> 0.00 379.00 758.00 1,137.00 1,516.00 1,895.00 2,274.00 2,653.00 3,032.00
e N2
0 0.00 0.00 379.00 758.00 1,137.00 1,516.00 1,895.00 2,274.00 2,653.00 3,032.00
Number 1 274.49 274.49 653.49 1,032.49 1,411.49 1,790.49 2,169.49 2,548.49 2,927.49
of 2 548.98 548.98 927.98 1,306.98 1,685.98 2,064.98 2,443.98 2,822.98
Credits 3 823.47 823.47 1,202.47 1,581.47 1,960.47 2,339.47 2,718.47
at 4 1,097.96 1,097.96 1,476.96 1,855.96 2,234.96 2,613.96
100-499 5 1,372.45 1,372.45 1,751.45 2,130.45 2,509.45
Course 6 1,646.94 1,646.94 2,025.94 2,404.94
Level 7 1,921.43 1,921.43 2,300.43
|8 2,195.92 2,195.92
NON-RESIDENT
Number of Credits at 500 PLUS Course Level
Per-Term Tuition for | 0 1 2 3 4 5 6 7 8
Selected Credits —> 0.00 637.00 1,274.00 1,911.00 2,548.00 3,185.00 3,822.00 4,459.00 5,096.00
e N2
0 0.00 0.00 637.00 1,274.00 1,911.00 2,548.00 3,185.00 3,822.00 4,459.00 5,096.00
Number 1 643.11 643.11 1,280.11 1,917.11 2,554.11 3,191.11 3,828.11 4,465.11 5,102.11
of 2 1,286.22 1,286.22 1,923.22 2,560.22 3,197.22 3,834.22 4,471.22 5,108.22
Credits 3 1,929.33 1,929.33 2,566.33 3,203.33 3,840.33 4,477.33 5,114.33
at 4 2,572.44 2,572.44 3,209.44 3,846.44 4,483.44 5,120.44
100-499 5 3,215.55 3,215.55 3,852.55 4,489.55 5,126.55
Course 6 3,858.66 3,858.66 4,495.66 5,132.66
Level 7 4,501.77 4,501.77 5,138.77
|8 5,144.88 5,144.88
Notes:

(1) Students are required to pay all relevant fees.
(2) Graduate per-term tuition was approved by the board of Trustees for Summer 2026
as a trailing summer tuition rate from academic year 2025-2026.
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AUTHORITY

Board of Trustees of the University of Oregon

Under ORS 352.102, the Board of Trustees (“Trustees” or “Board”) of the University of Oregon (“University”
or “U0”) may authorize, establish, eliminate, collect, manage, use in any manner and expend all revenue
derived from tuition and mandatory enrollment fees.

Under ORS 352.105, the Board will also collect mandatory Incidental Fees upon the request of the
Associated Students of the University of Oregon (“ASUO”) under a process established by the ASUO in
consultation with the Trustees. Mandatory Incidental Fees collected by the Board will be allocated by the
recognized student government. The mandatory Incidental Fee proposed by the ASUO, uses of the fee, or
decision to modify the existing fee may be refused by the Board or the University President (“President”) if
one determines that:

e The recognized student government assessed or allocated the mandatory incidental fees in
violation of applicable local, state, or federal law;
e The allocation conflicts with a preexisting contractual financial commitment;
e The total mandatory incidental fees proposed is more than five percent higher than the mandatory
incidental fees set for the prior year;, ( Deleted: or )
e The fee request is not reasonably related to the education, instruction, recreation of or services for
university students.

Under ORS 352.087(1)(d), the Board may establish, collect and use charges, fines and fees for services,
facilities, operations and programs. This provision does not cover tuition and mandatory enrollment fees or
incidental fees, but does cover every other charge, fine, or fee that could be established.

Tuition for students enrolled in a program is established based on state-appropriated funds per full-time . (Deleted: general operating )
equivalent student, the financial needs of the University, market comparators, student classification

(including, but not limited to, undergraduate, graduate, and doctoral), residency, credit hours taken,

degree program, and other factors. In determining tuition for undergraduate students who are enrolled in a

degree program and are qualified to pay resident tuition:

(1) The Board may not increase the total of tuition and mandatory enroliment fees by more than five
percent annually unless the Board first receives approval from:

a) The Higher Education Coordinating Commission; or
b) The Legislative Assembly.

(2) The Board shall attempt to limit annual increases in tuition and mandatory enrollment fees for
undergraduate students who are enrolled in a degree program and have established residency in
Oregon to a percentage that is not greater than the percentage increase in the Higher Education
Price Index, as compiled by the Commonfund Institute.

(Deleted: 2025-26 )
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The Board may not delegate authority to determine tuition for undergraduate students who are enrolled in
a degree program and are qualified to pay tuition. Revenues derived from tuition may be managed and
used in any manner.

| Tuition may be established for any University program and may vary by term,

Deleted: , student cohort, residents or other factors as approved
by the Board

d: Fees may vary based on location, residency, student

A fee is a mandatory enrollment fee if it is required to be paid as a condition of enroliment in the University
| by every enrolled student.

The Board may not delegate authority to determine mandatory enrollment fees for undergraduate
students who are enrolled in a degree program and are qualified to pay tuition. The University has the
option of assessing mandatory enrollment fees during the summer session at rates comparable to those
assessed in the academic year.

TUITION AND FEE POLICIES FOR 2026-27

A

Tuition and Mandatory Fee Structures

As of summer 2020, the University of Oregon has transitioned from a standard undergraduate tuition and

fee structure to a Guaranteed Tuition Program under which students will know the cost of their education

for at least five years. Both tuition and administratively controlled mandatory enrollment fees (all but the

Incidental Fee) are included in the guaranteed structure. The Guaranteed Tuition Program is mandatory,

Tuition

Some UO coursework is designated as self-support or study abroad. These courses have their own tuition
structure designed to cover the direct and indirect cost of the course. Specific tuition for self-support
courses and study abroad programs is not covered by this document and such courses are not part of the
tuition structures described here.

Tuition is assessed based on the student’s residency classification, level (undergraduate/graduate) and
major, regardless of course level. For undergraduate students, tuition js also based on cohort level (see

/

below).
Academic Terms

The University of Oregon tuition structure includes specific rates and tables for each academic year and
graduate program. The academic year begins in Fall Term and includes Winter and Spring Terms as well as
the trailing Summer Term. Certain programs at the graduate level begin during Summer Term and are
referred to as Off-Cycle Summer Term programs. These programs have a separate tuition schedule for their
initial term and are included in the detailed tuition and fee tables approved by the Board of Trustees.
Incoming cohorts of undergraduate students may enroll during the leading summer before Fall Term and
are assessed tuition and fees at the same rate as the trailing summer term approved by the Board.

i (Deleted:
/ (Deleted: an
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[Ievel, academic term and other factors.
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Moved down [1]: academic program (e.g., need for specialized
equipment and supplies; accreditation standards; delivery
methods).

Deleted: Differential Tuition

Schools and colleges may charge differential tuition when special
circumstances exist. These circumstances may include, but are not
limited to, the extraordinary cost of offering the course or

Deleted: Differential tuition rates are reviewed by the Tuition and
| Fee Advisory Board (TFAB) and approved by the Board as part of
the tuition and mandatory enroliment fee-setting process.
Lundquist College of Business Differential: In the Lundquist College
of Business, undergraduate differential tuition fees are used for
programs such as academic advising, tutoring, and career services.
Additional uses include expanded experiential learning
opportunities and co-curricular activities (e.g., supporting student
clubs). Differential tuition is assessed on a per credit basis to all
students enrolled in courses offered through the college, whether
or not the student is degree-seeking within that program.

Clark Honors College Differential: In the Clark Honors College,
undergraduate differential tuition is used to support an academic
and community experience that is distinct and unique on the
University of Oregon campus and includes smaller class sizes,
specialized experiential learning, and concentrated advising
resources among other services. Differential tuition is assessed to
undergraduate students who are enrolled in the college on a per
term basis during the academic year for no more than 12 terms.
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Mandatory Enrollment Fees

The first five of these fees are herein referenced as the administrative mandatory fee set. The e ( Deleted: Administratively Controlled Mandatory Fee.
incidental fee is not part of this set. . ( Deleted: Incidental Fee
‘ ( Deleted: a

Mandatory Enrollment Fees consist of the following:

[ Deleted: fund the construction, debt service, maintenance,

e Building Fee: The Building Fee is used to fund the construction and provide debt service for capital and operation costs of

projects, primarily those associated with student centers, health centers, and recreational facilities. ( Deleted: '

Moved down [2]: 9
Matriculation Fee: The Matriculation Fee is a one-time fee charged
to newly admitted students upon enrollment

N A N A N

e Health Service Fee: The Health Service Fee is used to support student health and counseling
services, Students enrolled in UO Portland programs use the Portland State University (“PSU”) T —— T
Student Health Center and pay the same Health Service Fee as PSU students. q er Board Approved Fees

There are certain other fees, approved by the Board of Trustees
that are not mandatory enrollment assessed on an ongoing basis
for all students, but that have broad applicability or are a

e Recreation Center Fee: The Recreation Center Fee is used to fund the construction, debt service,

maintenance, and operation costs of the student recreation center. ' | component of the guaranteed tuition program. These fees are as
followsf
e Student Union Fee: The Student Union Fee is used to fund the construction, debt service, . | Deleted: at the undergraduate and graduate levels. This one-

/| time assessment was developed to reduce the large number of
enrollment-related fees for incoming students. The fee is also used
to support academic programming such as Freshman Interest

maintenance, and operation costs of the student union.

e Technology Fee: The Technology Fee helps the University make important investments to maintain i fﬂ“"“P“”" other learning communities.
and improve the core infrastructure our technology relies on, and to stay abreast of rapidly ' | Undergraduate International Student Fee: The Undergraduate
Changing technological advances. i International Student Fee is assessed to international students in

order to provide a set of unique services and programming
. X . . X i necessary to support their enrollment at the university. The fee
o Incidental Fee: The Incidental Fee supports activities that provide for the social, cultural, | supports services related to academic support; enrollment services;

educational and physical development of students. Incidental Fee recommendations are approved immigration compliance and reporting as required by the federal

. . . . government (such as SEVIS I1); personal and cultural counseling and
and forwarded to the President in accordance with UO Policy 111.03.03. advising; and planning and delivery of international programs. The

fee is assessed on a term-by-term basis. 9

Lampus-based Fee Structure T
‘ CDeIeted: Based
The University of Oregon has historically differentiated fees based on campus locations. Beginning with the . (Deleted: Mandatory Enroliment Fees.
2025-2026 tuition cohort, the following fee structure applies for non-Eugene based students. Students {Deleted: or Charleston campuses, or at an off-campus site other
enrolled in Eugene campus courses are required to pay all mandatory fees. Students enrolled at the . than the Eugene ...
Portland campus pay 50% of the Student Union Fee, 50% of the Recreation Center Fee, 50% of the g (Deleted: may
Incidental Fee, and Portland State University’s Health Service Fee. Students at the Charleston Campus do ‘ ( Deleted: the same or different mandatory fees based on the level
not pay the Recreation Center Fee or the Student Union Fee and pay 50% of the Incidental Fee. Students and cost of administering services at that location, as determined

by the Board. For the purpose of assessing fees, students enrolled
in only online courses pay the Off-Campus set of fees.

(Deleted: -
CDeIeted: Mandatory fees

enrolled at an off-campus site, do not pay the Recreation Center fee, the Student Union Fee, or the Health
Service fee, but they do pay 50% of the Incidental Fee. Non-admitted students do not pay the Health,
Service Fee. For fee structures for undergraduate cohorts that began before 2025-2026 and yemain active,
please refer to the detailed tuition fables previously approved by the Board of Trustees.

" Deleted: any prorations thereof based on student location are
established by...
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Campus-based Fee Structure 2026-27 Academic Year k :(De'aed: Board’s adoption of
Eugene Portland Charleston Off-campus \ @eleted: and fee
H Deleted: . Mandatory Administrative Controlled Fees are a part of
Ca_mw Ca_mw Ca_mw E [the guaranteed tuition program.
Building Fee 100% 100% 100% 100% (Dealetad 7ene
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Health Service Fee 100% M 100% —
Service Fee)

Recreation Center Fee 100% 50% — —

Student Union Fee 100% 50% = =

Technology Fee 100% 100% 100% 100%

Incidental Fee 100% 50% of I-fee 50% of I-fee 50% of I-fee

Student Definitions

Tuition Cohort or Tuition Cohort Student. For the purpose of this fee book, a tuition cohort is the
collection of undergraduate students who matriculated and first enrolled as undergraduates during any of
the four terms beginning with the summer of the referenced year. For example, tuition cohort 2020is
comprised of those students who matriculated and first enrolled during summer 2020, fall 2020, winter

= (Deleted: 2025

2021, or spring 2021.

(Deleted: 2025
(" | d: 2025

Graduate Student. For the purpose of this fee book, a graduate student is any student accepted and

currently enrolled in a graduate program.

Non-admitted Undergraduate Student. A student who is not admitted to the university and does not hold
an accredited baccalaureate degree.

Non-admitted Graduate Student. A student who is not admitted to the university and holds an accredited
baccalaureate degree.

Non-Graduate Post-Baccalaureate Student. A holder of an accredited baccalaureate degree who has not
been admitted to a graduate degree program and who is admitted to pursue a second baccalaureate
degree or enroll in course work not to be used for credit toward a graduate degree is called a non-graduate
post-baccalaureate student. Such students may be continuing students, tuition cohort students, or non-
admitted students as outlined above and their tuition and administrative mandatory fees will be assessed
accordingly.

Admitted Graduate Non-Degree, A holder of an accredited baccalaureate degree who is not admitted to a

T (Deleted: 2026

g (l‘ leted: Post-

graduate program but wishes to pursue credit towards a graduate degree or graduate certificate program
is called an Admitted Graduate Non-Degree student. Admitted Graduate Non-Degree students are

& (Deleted: a graduate post-baccalaureate

> (Deleted: post-baccalaureate

Deleted: 2026. At any given time there are five operative tuition
cohorts. A student who does not complete their term of study
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Student Residency. A resident student is one who fulfills requirements established by the Inter-
Institutional Residency Compact between and among the seven public universities in Oregon. Graduate
students who have a teaching, research, or administrative Graduate Employee position, or are supported
by an eligible training grant or graduate fellowship, are assessed at resident tuition and fee rates.

Tuition and Administrative Mandatory Fees for Students in a Tuition Cohort

For students in a fuition cohort, the institution guarantees tuition and total administratively controlled

/[ Deleted: Tuition charged during the five-year period for summer

mandatory fees will be the same for the five-year period that extends from the summer term that begins
the definition of the cohort and ends with spring term, 20 terms later (see table below). Tuition charged
during the regular academic year will be locked for the five-year period.
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term will also be locked. Summer tuition rates may be set ata
different rate than academic year tuition rates but are locked for
the duration of the guarantee. Similarly, rates for each
Administratively Controlled Mandatory Fee will be locked for the
five-year period. The schedule of which Administratively Controlled
Mandatory fees are assessed to a student each term, will vary,
based on whether a student is studying on the Eugene campus or
another location. Differential Tuition is included in this guaranteed
tuition structure. Laboratory, course fees, and other fees, fines and
penalties not are not included in the guaranteed tuition structure
and may change subject to approval by the President or their
designee....
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Tuition charged during the five-year period for summer term will also be locked, however, the summer

tuition rates may be locked at a set discount from academic year rates. Similarly, rates for each

administratively controlled mandatory fee will be locked for the five-year period. Administratively

controlled mandatory fees will vary based on whether a student is studying on the Eugene campus or

another location.

Students studying in Portland have access to Portland State University’s (PSU’s) Health Service and are

assessed the PSU Health Service fee instead of the UO Health Service Fee. The PSU Health Service Fee rates

are not locked for the five-year period and will vary each year based on the specific rate structure set by

Portland State University. Differential tuition is included in this guaranteed tuition structure. Laboratory

and course fees are not included in the guaranteed tuition structure.

For each additional year a student in the tuition cohort remains enrolled beyond the five-year guarantee,

tuition and administrative mandatory fees will revert to the tuition and fee levels of the next tuition cohort.

TUITION COHORTS

Student Initial Enrollment

Final Term of

e (Deleted: Tuition Cohorts
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2022 Tuition Cohort Summer 2022 Fall 2022 Winter 2023 | Spring 2023 Spring 2027
2023 Tuition Cohort Summer 2023 Fall 2023 Winter 2024 | Spring 2024 Spring 2028,
2024 Tuition Cohort Summer 2024 Fall 2024 Winter 2025 Spring 2025 Spring 2029,
2025 Tuition Cohort Summer 2025 Fall 2025 Winter 2026 | Spring 2026 Spring 2030,
2026 Tuition Cohort Summer 2026 Fall 2026 Winter 2027 Spring 2027 Spring 2031

For example, new students who enroll in summer of 2026, fall 2026, winter 2027, or spring 2027 are part of ‘

the 2026 tuition cohort. The five-year tuition and administrative mandatory fee guarantee for these

students expires at the end of spring term of the tuition cohort’s fifth year, spring 2031,
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To continue the example, if a student in the 2026 tuition cohort remains enrolled as an undergraduate in

fall 2031, they will be assessed the same tuition and administrative mandatory fees as the 2027 tuition
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tuition cohort, and so on.

cohort. If they remain enrolled in fall 2032, they will be assessed the same tuition and fees as the 2028

The leading and trailing summer term for the 2026 tuition cohort are the same rates as articulated in the

tuition and fee tables approved by the Board of Trustees.
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The fixed tuition and administrative mandatory fee guarantee for a tuition cohort is for five years with the

following exceptions:

Withdrawal from the University for U.S. Military or Other U.S. National Defense Services.
Students who are called to active duty in the United States military as a result of national
emergency or as a result of the mobilization of the reserve forces, including the National Guard,

and re-enroll at the University within one year after the completion of their active military service

will be entitled to resume their five-year guarantee for the amount of time remaining in their
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guarantee at the time of their military withdrawal. The student must submit a petition to initiate
the extension.

Extraordinary Circumstances. Students who believe the circumstances of their situation merit an
extension may appeal to the Office of the Registrar. Because the fixed-tuition guarantee is for five
years, non-military exceptions will rarely be granted.

As long as a student from a tuition cohort is an undergraduate or non-graduate post-baccalaureate

student, they remain in their tuition cohort. Students from a tuition cohort who are accepted to and enroll

in a graduate program are no longer in their tuition cohort and will pay graduate tuition as described (Deleted: otherwise
Dbelow. : (Deleted: in this document
(Formatted: Normal
(Deleted: Enrollment

Tuition and Administrative Mandatory Fees for Graduate Students
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Tuition for graduate programs is determined program by program. All graduate students will pay a set of
published administrative mandatory fees.

| « (Formatted: Normal
Tuition and Administrative Mandatory Fees for Non-admitted Students | (Deleted: Enrollment

NN

Non-admitted students are always charged tuition and administrative mandatory fees at the most recent
undergraduate tuition cohort rate for undergraduate level courses (100-499) and current graduate rates for
graduate level courses (500+).

| All Other Fees <« ( Formatted: Heading 2 )

Other fees include all charges, fines, and fees that are neither tuition nor mandatory enroliment fees. The
Board, the President, or designee may establish these fees and use them for services, facilities, operations,

and programs,, P Deleted: Below is a non-exhaustive list of fees adopted by the
- President or designee through the Special Fees, Fines and Penalties
- . " . . . ) process. ...
® Matriculation Fee: The Matriculation Fee is a one-time fee charged to newly admitted students -
. " ‘(Formatted: Normal, Indent: Left: 0.25" )
upon enrollment. This one-time assessment was developed to reduce the large number of
enrollment-related fees. The fees are also used to support academic programming for Freshman
Interest Groups and other learning communities.
o Differential Tuition: Schools and colleges may charge supplemental tuition by course or by
program when special circumstances exist. These circumstances may include, but are not limited
to, the extraordinary cost of offering the academic program (e.g., need for specialized equipment _..-( Moved (insertion) [1] )

and supplies; accreditation standards; delivery methods). Differential tuition rates by course and by

program are reviewed by the Tuition and Fee Advisory Board (TFAB) and approved by the Board of

Trustees as part of the fee-setting process.

® Undergraduate International Student Fee: The University sets the Undergraduate International
Student Fee to provide a set of services and programming to support international students. The
fee supports services related to academic support; enrollment services; increased immigration
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compliance and reporting as required by the federal government (such as SEVIS II); personal and
cultural counseling and advising; and accelerated planning and delivery of new programs.

o Laboratory and Course Fees: Generally, laboratory and course fees are limited to fees for
equipment, materials, field trips, or ancillary services consumed by the student as a part of course
instruction where the equipment or material is not readily available for purchase through a private
source. Fees can also cover one-on-one or small group physical education, music and dance
instruction. Laboratory and course fees must be published. For further information
https://brp.uoregon.edu/content/Fee-Guidelines.
e Online Course Fee: All online courses have an additional per-credit fee which gives students access . ( Deleted: )
to a suite of services, including a ticket/call center for Canvas assistance, extended help desk hours
for technical support, and exam proctoring services.

e Other Charges, Fees, and Fines for Services, Facilities, Operations, and Programs: The level of
charges, fees, and fines should be at least sufficient to ensure recovery of associated direct and
indirect costs. Some charges, fees, and fines may be established at a level to deter conduct that is
contrary to University policies and standards or applicable law. Charges, fees, and fines are for
purposes such as the following: auxiliary services such as housing, food services, and parking; use of
facilities; athletics and other tickets and events; and violation of policies and standards, such as late
fines for library books and parking fines. These charges, fees, and fines are reviewed, updated, and
published annually through a process administered by the Office of Budget and Resource Planning
(BRP) office. In extraordinary situations, the University can alter existing fees or propose new fees
outside of the annual approval process, via an interim review process. Certain charges, fees or fee
schedules are adopted without following the BRP process. They include things such as charges
relating to symposiums, conferences, short courses, food, books or other retail goods, prices of
admission to athletic, entertainment or cultural events or advertising rates in student or
institutional publications. For further information https://brp.uoregon.edu/content/Fee-
Guidelines.

o Application Fees: The President or designee determines application fees. The University may assess
greater application fees for admission to selected programs or schools. The relevant application fee
must be received before the application is evaluated. Application fees are not refundable.

Undergraduate Application Fee Waiver: The President or designee may, upon request, waive the
application fee for first-time freshmen or transfer students who, at the time of application, demonstrate
high financial need, as evidenced by:

Participation in a free or reduced school lunch program;

e Pell-eligible status provided on FAFSA-related documents;

e Involvement in TRIO-type college preparatory programs (e.g., Upward Bound, Talent
Search, EOC, HEP);

e State of Oregon or U.S. public assistance;
Submission of a College Board, NACAC, or Foster Youth Tuition and Fee waiver; or

e Other factors illustrating financial hardship, at the discretion of the Office of Admissions.
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No applicant will be granted a fee waiver unless they are determined to have genuine financial need.
Prospective students who are classified as international applicants are not eligible for an application fee
waiver. However, undocumented Oregon high school students who are potentially eligible for the state’s
Tuition Equity Program can be granted a waiver on a case-by-case basis. The Office of Admissions
administers the application fee waiver program, and its Director may add, remove, or modify methods of
confirmation as needed over time.

To request an application for Application Fee waiver, go to:
http://admissions.uoregon.edu/counselors/feedeferral. The student must complete the form and, as
appropriate, obtain needed signatures to confirm her/his status.

Graduate Application Fee Waiver: A limited number of waivers of the graduate application fee are
available for graduate applicants who are:
e Anadmitted graduate student or an applicant that has already paid the UO graduate admission
application fee for the same academic year;
e An employee eligible for staff tuition rates;
e Anparticipant in an undergraduate research program; ) ( Deleted: for minority students; ]
e A participant in a service-based organization such as the Peace Corps;
e An active member, reservist, or veteran of the U.S. armed services;
e Eligible for a waiver based on financial need.

The Graduate School administers the graduate application fee waiver program. Applicants may request a
waiver as part of the online application for Graduate School admission.

Graduate Tuition Rates

Graduate tuition rates are approved on a program-by-program basis by the Board of Trustees. Board
approval is on an annual basis, and these rates are not locked for multiple years. In any case in which the
tuition rate for a specific program is not specified in the detailed tuition tables, or approved by the Board as
part of the program approval process, that program’s tuition rate will be charged at the general, base, or
PhD rate within the School or College offering the program.

SCHOLARSHIP AND TUITION REMISSION POLICIES

The University's commitment to the 40-40-20 goal described in ORS 350.014 is achieved through an array
of scholarship and financial aid programs and policies. These programs and policies promote the
University’s goals of providing accessibility to high-quality higher education.

Student Financial Aid Programs

The combined aid for a student may not exceed the cost of attendance for that student, except as
approved by the President or designee. The University’s student financial aid offerings are comprised of
programs like others offered across the country (often referred to as “fee waivers” or “tuition discounts”)
enhanced by initiatives specific to the University or the state of Oregon. As an enrollment management
tool, programmatic student aid allows the University to target specific campus enrollment goals including
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recruitment of needy or meritorious students, international students, athletes, and other student
populations. The following are summaries of University student financial aid programs:

Duck Excellence Scholarships (DES)

(Formatted: Font: 11 pt, Not Bold )

Deleted: Diversity Programs'

University of Oregon Diversity Initiatives

Criteria: These scholarships are open to all admitted students, resident or nonresident,

[e)
undergraduate, graduate, or law. The programs may consider different factors in making B ( Delated: mmiatives
awards and may offer financial aid programs that support the University’s commitment to :
diversity and support its educational mission.

o Awards: The University may make partial or full scholarships based on financial need, or to

expand the number of students who receive at least some funding support. Awards are specific
to the University of Oregon, and students may not take a scholarship with them if they move to
another institution.

International Recruitment Programs

e International Fee Remission Program

Criteria: This program is for admitted undergraduate or graduate students with international
student status.

Awards: Awards may vary in amount but cannot exceed the total amount of the International
Student Services Fee. The University has the option to remit all or a portion of this fee.

e Cultural Service Program

Criteria: This program is for admitted undergraduate or graduate students with international

o
student status who are competitively selected based on academically meritorious achievement,
and who fulfill the community service requirements of the program while receiving the award.

o Awards: Awards may vary in amount but cannot exceed the total nonresident undergraduate

or graduate tuition and mandatory enrollment fees. Remission of mandatory enrollment fees is
at the University’s option.

International Exchanges

e |E3 Global Programs

Criteria: This program is for students who are attending the University of Oregon as a part of an
exchange program managed by IE3 Global and approved by the University of Oregon.

Awards: Awards may consist of remission of all or some of the Enrollment Fees, depending
upon the reciprocal agreement under which the student is enrolled.
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Contract and Grant
e Contract and Grant: Academic Year

o Criteria: This provision is for students who participate in specific courses or programs during
the academic year funded by grant or contract with an outside agency or firm.

o Awards: Awards are generally for remission of tuition only, depending upon agreement with
the granting agency

e Contract and Grant: Summer Session

o Criteria: This provision is for students who participate in specific courses or programs during
the summer session funded by grant or contract with an outside agency or firm.

o Awards: Awards are generally for remission of tuition only, depending upon agreement with
the granting agency.

University of Oregon Tuition Grant

o Criteria: The University of Oregon Tuition Grant is a need-based tuition grant program available
to qualified Oregon resident undergraduates.

o Awards: These supplemental tuition grants may not exceed the total tuition assessed for the
regular academic year.

Veteran Programs

VOYAGER Fee Remission

The Voyager Tuition Assistance Program (“VOYAGER”) was implemented in the fall of 2005 in response to a
direct gubernatorial request and is intended for National Guard or Reservists who have been in an active
duty capacity in a combat zone on or after 9/11/2001.

o Criteria: The VOYAGER fee remissions are for Oregon residents who are members of the
National Guard or Reserves and were deployed in an area of military combat since September
11, 2001. This fee remission is for full-time students pursuing their initial bachelor’s degree.
Students must submit a Free Application for Federal Student Aid (“FAFSA”) annually and
continue to maintain satisfactory academic progress to maintain eligibility.

o Awards: Award is the difference between the National Guard and Reserves tuition benefit of
$4,500 or the VA Chapter 33 Tuition Fee benefit and total enrollment fees. Students are
responsible for securing the National Guard or Reserves tuition benefit. Duration of the
VOYAGER award is four years excepting those five-year degree programs as documented in the
University catalog. Students are not eligible for the award once they earn fifteen credits

beyond the minimum number of credits required by the degree.
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Veterans’ Dependent Tuition Waiver

o Criteria: The Veterans’ Dependent tuition waiver is for qualified students admitted to a
first-time baccalaureate or master’s degree program. A qualified student is a child
(includes adopted child or stepchild), spouse, or a surviving spouse who has not remarried,
of a service member or a child of a Purple Heart recipient.

= The service member is one who:
e Died on active duty;
e Has a 100% service-connected disability rating as certified by the United
States Department of Veterans Affairs or by any branch of the Armed
Forces of the United States; or
e Died as a result of a military service-connected disability.

= The Purple Heart recipient is a person, alive or deceased, who:
e Was relieved or discharged from service in the Armed Forces of the United
States with either an honorable discharge or a general discharge under
honorable conditions; and
e Was awarded the Purple Heart in 2001 or thereafter for wounds received
in combat.

o An eligible child must be 23 years of age or younger at the time the child applies for the
waiver. A child who is older than 23 years of age is eligible for a waiver for a master’s
degree program if the child:

= Applied for and received a waiver for a baccalaureate degree when the child was
23 years of age or younger; and

= Applied for a master’s program waiver within 12 months of receiving a
baccalaureate degree.

The qualifying student must meet Oregon residency requirements.

o Awards: The award does not cover other mandatory enrollment and course specific fees. The
maximum waiver granted under this remission program shall be:
e The total number of attempted credit hours equal to four years of full-time attendance
for a baccalaureate degree; and
o The total number of attempted credit hours equal to two years of full-time attendance
for a master’s degree.

o Notwithstanding sections 1 and 2 of this paragraph, a waiver may not exceed the total number
of credit hours the qualified student needs to graduate with a baccalaureate or a master’s
degree. Transferred credit hours accepted for a degree program may or may not count toward
the total credit hours needed for degree completion.
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1. The amount of tuition waived may be reduced by the amount of any federal aid
scholarships or grants, awards from the Oregon Opportunity Grant program
established under ORS 348.205, or any other aid from the eligible post-secondary
institution, received by the qualified student.

2. The amount of tuition waived may not be reduced by the amount of any Survivors’ and
Dependents’ Educational Assistance under 38 U.S.C. Chapter 35 paid to a qualified
student.

3. Awards to children of Purple Heart recipients apply only to students admitted as new
but not continuing for fall 2013 or thereafter.

4. Please, visit the University of Oregon webpage at
https://brp.uoregon.edu/content/Tuition-and-Fees for additional program information
and application process.

Federal Laws Requiring Resident Tuition

Section 702 of the Veterans Access, Choice, and Accountability Act of 2014 [effective July 1, 2015]
was codified in 38 U.S.C. 3679(c). In 2016 Congress passed Public Law 114-315 [effective July 1,
2017], which modified 38 U.S.C. 3679(c). In 2018 Congress passed Public Law 115-251 [effective
April 1, 2019 at UO], which further amended 38 U.S.C. 3679(c). The following policy includes the
provisions of 38 U.S.C. 3679(c), as amended.

The following individuals shall be charged the in-state rate, or otherwise considered a resident, for
tuition and fees purposes:

e A \Veteran using educational assistance under either Chapter 30 (Montgomery G.1. Bill®
— Active Duty Program) or Chapter 33 (Post-9/11 G.1. Bill®), of title 38, United States
Code, who lives in the state of Oregon while attending the University of Oregon
(regardless of his/her formal state of residence) and enrolls at the University of Oregon
within three years of discharge or release from a period of active duty service of 90
days or more.

e Anyone using transferred Post-9/11 Gl Bill benefits (38 U.S.C. § 3319) who lives in the
state of Oregon while attending the University of Oregon (regardless of his/her formal
state of residence) and enrolls at the University of Oregon within three years of the
transferor's discharge or release from a period of active duty service of 90 days or
more.

e Anyone described above while he or she remains continuously enrolled (other than
during regularly scheduled breaks between courses, semesters, or terms) at the
University of Oregon. The person so described must have enrolled at the University of
Oregon prior to the expiration of the three year period following discharge or release
as described above and must be using educational benefits under either Chapter 30 or
Chapter 33, of title 38, United States Code.
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e Anyone using benefits under the Marine Gunnery Sergeant John David Fry Scholarship
(38 U.S.C. § 3311(b)(9)) who lives in the state of Oregon while attending the University
of Oregon (regardless of his/her formal state of residence).

e Anyone using transferred Post-9/11 Gl Bill benefits (38 U.S.C. § 3319) who lives in the
state of Oregon while attending the University of Oregon (regardless of his/her formal
state of residence) and the transferor is a member of the uniformed service who is
serving on active duty.

e Anyone using educational assistance under Chapter 31, Vocational Rehabilitation and
Employment (VR&E), who lives in the state of Oregon while attending the University of
Oregon (regardless of his/her formal state of residence).

o The GI Bill® is a registered trademark of the U.S. Department of Veterans Affairs (VA).
More information about education benefits offered by the VA is available at the
official.

Oregon State Laws Granting Resident Tuition

The following outlines the provisions of ORS 350.290 from the original House Bill 2158 and as
amended by House Bills 4021, 2670, and 4019 as they pertain to University of Oregon tuition and
fee charges for certain veterans and dependents.

The University of Oregon shall charge an enrolled student who is not a resident of this state and
who is attending classes as an undergraduate or graduate student (but not students pursuing a
second bachelors, second masters, or second doctoral degree) tuition and fees no greater than the
resident rate if the student:

(a) Served in the Armed Forces of the United States;
(b) Was relieved or discharged from that service with either an honorable
discharge or a general discharge under honorable conditions; and
(c) Provides proof that the student has established a physical presence in
Oregon within 12 months of being enrolled at the University of Oregon;
2. Was, oris the dependent of, a resident of Oregon who left the state within the
previous five years in order to serve, and who subsequently served, in the Armed
Forces of the United States; or
3. Was, oris the dependent of, a resident of Oregon who left the state more than five
years ago in order to serve, and who subsequently served, in the Armed Forces of
the United States; and since leaving the state, has never established residence in
another state.

A student who served in the Armed Forces of the United States and who receives federal
tuition benefits in excess of the tuition and fees the person is charged under this policy
shall pay tuition and fees equal to the federal tuition benefits received.

Distance education and self-support courses are exempt from the tuition reduction
provisions of this policy.

(Deleted: 2025-26 )

University of Oregon Fee Book Page 16

Full Board of Trustees Meeting Materials
16-17 March 2026 | Page 137 of 177



If a nonresident student otherwise eligible for tuition benefits under this policy is receiving
federal vocational rehabilitation education benefits, that student shall pay full nonresident
tuition and fees charged by the University of Oregon.

An eligible student should submit a copy of his/her DD214 to the University of Oregon
Office of Veterans Affairs in 244 Oregon Hall. Additional documentation may be required.

Foster Youth Tuition Waiver

The Foster Youth Tuition and Fee Waiver originated with the passage of HB 3471 in the 2011 Regular
Session of the Oregon Legislative Assembly and is intended to “increase access to higher education for
current and former foster children by providing a Tuition and Fee Waiver” to minimize the amount of
tuition absorbed by the student. It was further amended by HB 2095 in the 2013 Regular Session to align
the definition of “former foster youth” with the federal standard.

o Criteria: The Foster Youth Tuition and Fee Waiver is open to qualified current and former foster
children enrolled as undergraduate students within the University for the purposes of pursuing
an initial undergraduate degree (as evidenced by admission into an undergraduate degree
program). This program waives tuition and fees for current and former foster youth who enroll
prior to reaching 25 years of age until the student receives “the equivalent of four years of
undergraduate education.”

o To qualify for the program, the student must:

e Have spent at least 180 days in substitute care after age 14, was not dismissed from care
prior to reaching 16 years of age, and either left foster care (had wardship terminated) or
completed high school/GED within the previous 3 years; and

e Be admitted to an undergraduate degree program and enroll prior to reaching 25 years of
age; and

e Submit a completed FAFSA for each academic year they are eligible for the program; and
Service hours are no longer required.

o Awards:

1. A qualified student for the Foster Youth Tuition and Fee Waiver is entitled to waiver of
tuition and fees as noted below:

a. Tuition for academic credit courses (at base or differential rates depending upon
program to which student is admitted) but not for noncredit courses.

Mandatory enrollment fees.

c. Fees required for instruction-related services such as lab or course fees that are
assessed upon registration for a course.

d. The waiver excludes all other charges, fees, and fines such as residence hall room
and board, dining services, parking fees and fines, library fines, etc. In addition,
textbooks and other course materials not assessed as part of a course fee are
also excluded. Fees considered as “pass through” fees (i.e., paid to an outside
provider) are exempt from the Tuition and Fee Waiver. ( Deleted: 202526 )
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2. Eligible students may receive the Foster Youth Tuition and Fee Waiver for up to 12 terms of
full-time study or the equivalent. Attendance at less than full-time will be prorated
accordingly.

3. If a student meets all other criteria for eligibility but does not require the Foster Youth
Tuition and Fee Waiver, the student shall remain eligible until the student receives the
equivalent of 4 years of undergraduate education.

4. As noted previously, to be considered eligible for this program, the student must complete
and submit a FAFSA for each academic year they are eligible for the program. Awards made
under the Foster Youth Tuition and Fee Waiver shall be applied after the following:

a. Any federal Pell or Supplemental Educational Opportunity Grants (SEOG)

b. Oregon Opportunity Grant established under ORS 384.205

c. Any other gift, grant, or scholarship received from the University which may be
applied to the tuition and fees covered under this program.

5. For purposes of this program, non-tuition scholarships from sources outside of the
University, which pass through either OSAC or the institution, are not included in the
calculation of the tuition and fee waiver award amount.

Definition of Terms: For purposes of this waiver, the following terms are defined as follows:
A “former foster child” is defined as an individual who, for a total of six or more months while
between 14 and 21 years of age, was:
e A ward of the court pursuant to ORS 419B.100(1)(b) to (e) and in the legal custody of
the Oregon Department of Human Services (or one of the nine federally recognized
Tribes in Oregon) for out-of-home placement and not dismissed from care before
reaching 16 years of age; or
e AnIndian child subject to the Indian Child Welfare Act (25 U.S.C. 1901 el seq.), under
the jurisdiction of a tribal court for out-of-home placement and not dismissed from
care before reaching 16 years of age.

Please, visit the University of Oregon webpage at https://brp.uoregon.edu/content/Tuition-and-Fees for
additional program information and application process.

Tuition Equity

The 2013 Oregon Legislature passed the Tuition Equity Act. The Tuition Equity Act, as outlined in House Bill
2787 (2013), became law on April 2, 2013, and exempts the following students from paying nonresident
tuition and fees for enrollment in Oregon’s public universities:

1. Students who are not citizens or lawful permanent residents of the United States provided the
student:
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a. During each of the three years immediately prior to receiving a high school diploma or
leaving school before receiving a high school diploma, attended an elementary or a
secondary school in Oregon;

b. During each of the five years immediately prior to receiving a high school diploma or
leaving school before receiving a high school diploma, attended an elementary or a
secondary school in any state or territory of the United States, the District of Columbia, or
the Commonwealth of Puerto Rico;

c. No more than three years before initially enrolling in an Oregon public university, received
a high school diploma from a high school in this state or received the equivalent of a high
school diploma (such as a GED); and

d. Shows intention to become a citizen or a lawful permanent resident of the United States by
submitting to the University:

o An official copy of the student’s application to register with a federal immigration
program or federal deportation deferral program, or a statement of intent that the
student will seek to obtain citizenship as permitted under federal law; and

o An affidavit stating that the student has applied for a federal individual taxpayer
identification number or other official federal identification document.

2. Students who are financially dependent upon a person who is not a citizen or a lawful
permanent resident of the United States if the student:

a. During each of the three years immediately prior to receiving a high school diploma or
leaving school before receiving a high school diploma, attended an elementary or a
secondary school in this state and resided in this state with the person upon whom the
student is dependent;

b. During each of the five years immediately prior to receiving a high school diploma or
leaving school before receiving a high school diploma, attended an elementary or a
secondary school in any state or territory of the United States, the District of Columbia, or
the Commonwealth of Puerto Rico and resided with the person upon whom the student is
dependent;

c.  No more than three years before initially enrolling in an Oregon public university, received
a high school diploma from a secondary school in this state or received the equivalent of a
high school diploma.

3. Forastudent who is not already a citizen or lawful permanent resident of the United States,
shows intention to become a citizen or a lawful permanent resident of the United States by
submitting to the public university the student attends or plans to attend:

a. An official copy of the student’s application to register with a federal immigration program
or federal deportation deferral program, or a statement of intent that the student will seek
to obtain citizenship as permitted under federal law; and

b. An affidavit stating that the student has applied for a federal individual taxpayer
identification number or other official federal identification document.

A student will continue to qualify for exemption from nonresident tuition and fees (e.g., be able to pay in-
state tuition rates) under subsection (1) or (2) above for five years after initial enrollment.
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A student who is a citizen or a lawful permanent resident of the United States and who has resided outside
of Oregon for more than three years while serving in the Armed Forces of the United States, but who
otherwise meets the requirements of subsection (1) or (2) above, shall qualify for exemption from
nonresident tuition and fees for enrollment in a public university listed in ORS 352.002 without having to
reestablish residency in Oregon.

Please, visit the University of Oregon webpage at https://brp.uoregon.edu/content/Tuition-and-Fees for
additional program information and application process.

Other Financial Aid Programs

The University may create other individual financial aid programs to address enrollment management and
financial aid program needs.

o Criteria: The University of Oregon scholarship programs are merit and/or need-based awards that
support the mission and goals of the University. These scholarships assist in the recruitment and
retention of students.

o Awards: Scholarship amounts and eligibility criteria may vary across programs, and across
academic years. These programs will be reviewed periodically to ensure that they continue to
support the University’s enrollment goals. Both resident and nonresident undergraduates will
be eligible to receive funds under this program, with award amounts differing due to the
difference in tuition for these groups of students. For programs where need is a consideration,
use of the FAFSA or ORSAA data will also be considered in determining award eligibility.

REDUCED TUITION BENEFIT FOR EMPLOYEES P

This benefit is also known as the “staff rate” privilege.

Rates: The family/staff rate for employees is 30% of resident undergraduate tuition and this rate applies to
only the first 12 credits per term. For undergraduate students, the rate is applied to the tuition table
attached to their tuition status (tuition cohort, continuing student or non-admitted student). For a
graduate student, the rate is applied to the most recent (undergraduate) tuition cohort tuition table. Above
12 credits, the student is assessed at the full “each additional credit” rate published on the tuition table
attached to their tuition status (tuition cohort, continuing, graduate, non-admitted). Differential tuition is
exempt from the family/staff rate. Under this benefit, there is no tuition plateau for employees using the
staff rate for graduate courses; there is no tuition plateau at any campus for employees, family and
dependents, or retired staff.

Fees: Charges for mandatory enroliment fees do not apply for employees using the benefit; nor are
employees entitled to health services or incidental fee services through this program. No Application Fee is
required for employees and no other deposit is required when registering for classes. Other fees such as
lab or course fees are assessed at the full rate and no discount is provided.

(Deleted: 2025-26 )

University of Oregon Fee Book Page 20

Full Board of Trustees Meeting Materials
16-17 March 2026 | Page 141 of 177


https://brp.uoregon.edu/content/Tuition-and-Fees

Employee Eligibility: On approval of the president or designee and with the concurrence of the employee’s
immediate supervisor, employees appointed at half-time (.5 FTE) or more are eligible. To qualify for this
fee, the employee must meet these eligibility criteria no later than the first day of classes of the term of
enrollment.

For purposes of this benefit, the term “employee” may include persons with full-time courtesy
appointments who provide a benefit to the University in the form of teaching, research, or counseling,
under the direction of the University and using the facilities of the University.

Retired employees and employees on leave are eligible for staff fee privileges. Subject to the approval of
the President or designee of the teaching institution, the maximum credit limitation may be waived for
retired employees and for employees on leave. See exception under Senior Citizen Tuition.

Employees on furlough or lay-off status may be eligible for staff fees in accordance with provisions of a
collective bargaining agreement.

The staff fee is not available to temporary classified employees or student employees, including Graduate
Employees (GEs).

(Deleted: Winter 2025 )

Institutional Eligibility: The benefit may be used at any Oregon four-year public institution. Employees who (De'eted: [ )
use the staff fee for courses away from their home institution are subject to staff fee policies and / (Deleted: for the 2025-26 academic year )
procedures of the instructing institution. i '(Deleted: as follows )
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Excluded UO Programs: Staff fees are not applicable to self-support courses or to courses in excluded UO ( Deleted: 1. )

programs. Excluded programs are determined at the discretion of the President and the notice of exclusion

X . . . ' . . Formatted: List Paragraph, Numbered + Level: 1 +
must be filed with Human Resources office prior to the first day of registration for a term. 9P

Numbering Style: 1, 2, 3, ... + Start at: 1 + Alignment: Left +
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As of Spring 2026 the 2026-27 excluded programs approved by the President are; Deleted: 2.
) Deleted: 3.

1. Self-support courses b Deleted: 4.

2. _School of Law — J.D. Program Deleted: 5

3. _School of Law — Conflict and Dispute Resolution (CRES) i
Deleted: 6.

4. School of Law — LLM Degrees
5. School of Journalism and Communication — Advertising and Brand Management Program
6. Clark Honors College — Differential Tuition Only

Deleted: 7. Lundquist
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9. Lundquist College of Business — Sports Product Management Program « Deleted: &.
10. Lundquist College of Business — Oregon Executive MBA Program Deleted: .
11. Jundquist College of Business —Concurrent MBA / Master’s of Finance Program Deleted: 10.
12. Jundquist College of Business — Master’s of Finance Program Deleted: 11.
13. Jundquist College of Business — Undergraduate differential tuition Deleted: 12.
14. College of Design — Sports Product Design Program Deleted: 13,
15. Knight Campus — Industrial Internship Program

16. College of Arts and Sciences — Online Psychology Master’s Program Deleted: 14.
17. College of Education — Doctor of Education (COSA) Deleted: 15.
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18. College of Education — Education Specialist (COSA) ( Deleted: 16. )
19. College of Education — Master of Education in Educational Leadership (COSA) C Deleted: 17. )
20. College of Education — Principal License (COSA) C Deleted: 18, )
21. College of Education — Professional Administrator License (COSA) ( Deleted: 15, )
Auditing;: No tuition shall be assessed to courses enrolled in by employees with a grading option of ‘audit’. ( Deleted: )
Attendance under such conditions must be with the instructor’s consent and on a space-available basis.
The University maintains a record of the courses audited. Courses approved for audit by the instructor
confer no credit to the student, are not charged the staff fee rate or regular tuition, and may be used in
addition to courses taken using the staff fee privilege during a term. However, any applicable course, lab,
or material fees associated with auditing for-credit classes will be assessed by the institution and is the
responsibility of the employee. This provision cannot be subdivided in conjunction with the Reduced
Tuition Benefit for Family Members and Domestic Partners of Employees.
« (Formatted: Normal )

REDUCED TUITION BENEFIT FOR FAMILY MEMBERS OF EMPLOYEES

To improve the recruitment and retention of high-quality faculty and staff, the staff fee privilege may be
transferred to a qualified family member such as a spouse, domestic partner, or dependent child, on a
limited basis. Only one (two, if the staff member is unclassified and meets the conditions outlined below)
staff member, spouse, domestic partner, or dependent may use the staff fee benefit per term or semester.
The benefit may not be subdivided among family members during a single term.

To qualify for this benefit, both the family member and employee must meet the eligibility criteria below
no later than two weeks prior to the first day of classes of the term of enrollment.

Rates: The family/staff rate for family members of employees is 30% of resident undergraduate tuition and
this rate applies to only the first 12 credits per term. For undergraduate students, the rate is applied to the
tuition table attached to their tuition status (tuition cohort, continuing student or non-degree student). For
a graduate student, the rate is applied to the most recent (undergraduate) tuition cohort tuition table.
Above 12 credits, the student is assessed at the full “each additional credit” published on the tuition table
attached to their tuition status (tuition cohort, continuing, graduate, non-degree). Differential tuition is
exempt from the family/staff rate. There is no tuition plateau for a family member using the staff rate for
graduate courses.

Fees: The family member to whom the benefit is transferred is responsible for all mandatory enroliment
fees in addition to laboratory/course fees, late fees, and registration fees, if applicable. Breakage and/or
other mandatory application deposits are required of the participating family member to register for
classes.

Employee Eligibility: The staff fee privilege may be transferred to a qualified family member of an employee
appointed at half-time (.5 FTE) or more, not including temporary classified employees, Graduate Employees
(GEs), or other student employees. Employee eligibility is verified through Human Resource Information
System records. The transfer of staff fee benefits is not available for retired employees. Eligibility of
employees on furlough or lay-off status is subject to applicable collective bargaining agreements.
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Family Member Eligibility: Qualified family members include the eligible employee’s spouse, domestic
partner, dependent children, and dependent children of domestic partners in accordance with IRS Code
152 and Section One of the Public Employees Benefit Board.

Second Family Member Eligibility: Unclassified employees who meet the eligibility criteria and who are
using the staff fee for the undergraduate education of a dependent child are entitled to a second,
concurrent staff fee privilege for another dependent child to attend undergraduate programs only at the
University of Oregon. The terms and conditions (i.e., rates, fees, eligibility requirements, credit limits, and
excluded programs) are the same as under the Tuition Benefit for Employees and for Family Members.

Institutional Eligibility: The benefit may be used at any Oregon four-year public institution. Family members
who use the staff fee for courses away from the employee’s home institution are subject to staff fee
policies and procedures of the instructing institution.

Excluded UO Programs: See “Reduced Tuition Benefit for Employees” above.

Auditing: No tuition shall be assessed to courses enrolled in by the Family Member with a grading option of
‘audit’. Attendance under such conditions must be with the instructor’s consent and on a space-available
basis. Institutions are required to maintain a record of the courses audited. Courses approved for audit by
the instructor confer no credit to the student, are not charged staff fee rates or regular tuition, and may be
used in addition to staff fee privileges during a term. Any applicable course, lab, or material fees associated
with auditing for-credit classes will be assessed by the institution where the coursework is taken and is the
responsibility of the family member. This provision cannot be subdivided in conjunction with the Reduced
Tuition Benefit for Employees.

GRADUATE EMPLOYEES A otetaa )

Graduate students appointed by the University as Graduate Employees (GEs), including as graduate
teaching assistants, graduate research assistants, and graduate administrative assistants, are paid at
established institutional salary rates and are exempt from the payment of tuition at the University up to
the first 16 credits per term. Appointment as a GE may not be for less than .20 FTE for the term of
appointment.

The tuition will be assessed to the employing department within the University, not to exceed the graduate
resident, full-time student tuition per term. When a GE is authorized to exceed 16 credits per term, the
University shall charge the GE the resident overload tuition for the excess credits that correspond to their
major’s tuition schedule. GEs are exempt from payment of tuition and fees for self-support courses that are
required for the completion of the degree for up to 16 credit hours taken in any quarter to which the
appointment applies.

GEs are assessed mandatory enrollment fees, a portion of which is subsidized by the institution during each

term.

Students with academic-year GE appointments may be eligible for a summer tuition waiver if they meet the ) (Deleted: on )
criteria outlined py the Graduate School, Summer waivers require GE appointments in at least two of the = (r leted: website. )
preceding three quarters (Fall, Winter, Spring). ( Deleted: 2025-26 )
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RESIDENT OREGON SENIOR CITIZEN PROGRAM

The Senior Citizen Program is designed for Oregon resident senior citizens, age 65 or older. Seniors may
register to attend class as an auditor at no tuition charge on a space-available basis, and with the
permission of the offering department. Participants must pay any required course fees. Classes taken
under this program do not offer credit and cannot be counted toward a degree. If credit is sought, tuition
and fees, as well as charges for special materials or fees, if any, will be assessed according to applicable
tuition schedules and records will be maintained. Self-support classes are excluded from this benefit and
Incidental Fee services are not available.

AUDITORS

A student enrolled in a combination of for-credit and audit courses will be assessed for the total hours
under the tuition and fee schedule, inclusive of for-credit and audited courses, appropriate to that
individual's course or student level. If enrolled for audit courses only, the student will pay the same
required fees as assessed for similar hours of for-credit classes.

UNIVERSITY/SCHOOL PARTNERSHIP CO-PAY PROGRAM

School districts having contracts with the University to supervise educator professionals preparing for
Oregon licensure may exercise these provisions.

Earning the Co-Pay

For each permissible activity provided under contract with a cooperating district, a district earns a co-pay
privilege to register any licensed educational professional employed by the district at the University co-pay
fee rate. The rate should be one-third of the tuition charged for the course. Institutions with current
contractual obligations may elect to defer compliance of the rate until expiration of the existing contract.

A “co-pay privilege” allows one individual to register for up to 8 quarter credit hours in the term it is used.
The total reduced fee credits awarded for practica, and student teaching may not exceed 11 in a year, per
each University student provided services by the district.

Supervised full-time student teaching: Co-pay privileges of 5 credit hours may be awarded for supervision
of the final full-time student teaching per quarter. Student teaching is the culminating, full-time supervised
teaching experience provided for students completing a program approved by the Teacher Standards and
Practices Commission, leading to Initial Licensure in one or more of four authorizations: Early Childhood,
Elementary, Middle, and High School; and specialty endorsements.

Experiential preparatory practica or part-time student teaching: Co-pay privileges of 3 credit hours may be
awarded for supervision of students in experiential preparatory practica or part-time student teaching per
academic quarter. These are practica assigned to or required of the student prior to or concurrent with
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student teaching and block practica and/or other miscellaneous practica offered by colleges and divisions
of education for students completing a program approved by the Teacher Standards and Practices
Commission, leading to Initial Licensure in one or more of four authorizations: Early Childhood, Elementary,
Middle, and High School; and specialty endorsements.

Redeeming Reduced Fee Credits

Earned co-pay privileges must be used by a licensed educator professional employed by the school district
within five successive academic quarters (including summer session) following the quarter in which the
supervision is provided, after which time the co-pay privilege is void.

The co-pay fee is applicable only up to 8 credit hours in any academic quarter for any one licensed educator
professional, including summer session, even though the district may have earned two or more enrollment
privileges, or if the licensed educator professional using the privilege enrolls for fewer than 8 credits.

Unused portions of an enrollment privilege may not be carried to another term or used by another teacher.

A co-pay privilege may be used during any academic term (including summer session) at the University to
the extent that it has a teacher preparation program. The University may enter into “partnerships of trade”
with any sister institution if they are willing to accept vouchers from other institutions.

The University may set limits on courses available for those redeeming vouchers/co-pays (for example,
courses in summer session, distance education, continuing licensure, continuing/extended education).
Each institution will indicate on the voucher the existence of restrictions.

The co-pay privilege may also be redeemed by an administrator, counselor, or other licensed educator
professional in a cooperating district.

Other Provisions
Fees

If a licensed educator professional using a co pay privilege registers only for credits at the reduced tuition
rate, mandatory enrollment fees do not apply and health services, incidental fee services, or PE and Rec
Center membership services are not provided through this program. Other fees such as lab or course fees
are assessed at the full rate and no discount is provided.

Licensed educator professionals using a co pay privilege who register for credits in excess of the number of
credits approved for a reduced tuition benefit are responsible for all mandatory enrollment fees in addition
to laboratory/course fees, late fees, and registration fees, if applicable. Breakage and/or other mandatory
application deposits are required of the licensed educator professional.

Each institution may, at its discretion, extend to the eligible district licensed educator professional other
privileges such as use of the institution library, access to campus parking, and admission to campus events
at faculty and staff rates, provided that such extended privileges do not exceed the benefits made available
to the faculty and staff of the institution.
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OTHER REMISSION PROGRAMS

The University may create individual fee remission programs to address enrollment management and
financial aid program needs.

o Awards: Awards may vary in amount but cannot exceed the total cost of education.
FEE POLICIES SPECIFIC TO SUMMER SESSION

The summer refund policy for course load reduction or withdrawal differs from the academic year policy;
the policy can be found at https://brp.uoregon.edu/content/Tuition-and-Fees.

REFUNDS, WAIVERS, AND ACCOUNTS RECEIVABLE POLICIES

Refund Policies

Refund policies for course load reduction or withdrawal are subject to university policy and procedure.
Refunds may be granted to students in accordance with the refund schedule at
https://brp.uoregon.edu/content/Tuition-and-Fees.

Military Duty Refund Policy

Any student service member or National Guard member with orders to report for active military duty may
withdraw at any time during the term and receive a full refund. If sufficient course work has been
accomplished and the instructor feels justified, the instructor may either grant credit for the course work
completed and assign a grade or arrange for the student to take an incomplete. In either of these cases, no
refund will be given. The student may use a combination of these options.

Waiver of Certain Student Fees

Certain student fee charges may be waived when regulations of federal agencies or contract agreements
preclude the assessment of those fees. Please contact the University's Business Affairs Office to determine
which fee charges are eligible, if any, for this waiver.

Institution Authority to Adjust Charges

The President or designee may make tuition refunds and waive fines or charges that result from
circumstances beyond the student’s control or are for the best interest of the institution.

Revolving Charge Agreement

The University of Oregon has adopted a policy establishing a Revolving Charge Agreement. Transactions
covered by the agreement may include (by way of description and not limitation) tuition, fees, residence

(Deleted: 2025-26 )

University of Oregon Fee Book Page 26

Full Board of Trustees Meeting Materials
16-17 March 2026 | Page 147 of 177


https://brp.uoregon.edu/content/Tuition-and-Fees
https://brp.uoregon.edu/content/Tuition-and-Fees

hall room and board charges, and other obligations primarily involving students, including fees, fines, and
penalties, incurred by anyone.

Interest on Overdue Accounts
The University charges simple interest on the total due amount not paid within the grace period. The

annual rate is 9 percent. The periodic rate of interest is .75 percent per month, or fraction thereof, of the
unpaid total due balance remaining on the account as of the tenth of the month.
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O UNIVERSITY OF GOVERNING DOCUMENT AMENDMENTS

OREGON Summary of Requested Action

PROPOSED AMENDMENTS TO THE POLICY ON RETENTION AND DELEGATION OF AUTHORITY

As part of the Board’s commitment to effective governance, periodic review of the Board’s governing
documents is necessary to ensure alignment with best practices of leading research universities.

The below summary describes a proposed amendment to the Policy on Retention and Delegation of
Authority that would clarify the delegation of certain naming rights and gift acceptances to the
university president. Amending the Policy on Retention and Delegation of Authority requires approval by
the Board.

Currently, the Board retains authority to 1) approve the naming of university buildings or outdoor areas
in recognition of individuals or organizations and to 2) accept a gift requiring the naming of a university
building or outdoor area. All other naming rights are currently delegated to the university president.
Since an ‘outdoor area’ is not defined elsewhere in the Policy on Retention and Delegation of Authority,
any outdoor space, including a bench, tree, or small lawn, could be interpreted as requiring Board
approval to be named in recognition of an individual or organization or to accept a similar gift. The Policy
on Retention and Delegation of Authority is also silent on nonphysical gift and naming rights, such as
naming a School or College. The attached redline copy of the Policy on Retention and Delegation of
Authority proposes a specific list of naming rights and gift acceptances in order to streamline the naming
and gift acceptance process at the UO.

Under the proposed amendment, the Board would retain authority to accept gifts and grant naming
rights in recognition of an individual or group of individuals (e.g., family) or an entity external to the
University for the following:

e A university campus (e.g., Portland);

e A university structure (e.g., building, stadium, arena, field);

e Streets;

e Quads;

e Schools (e.g., School of Law);

e Colleges (e.g., Lundquist College of Business);

e Degree and non-degree granting departments; and

e Research institutes.

The proposed amendment would still retain the Board’s authority to approve any gift or naming right the
Board deems appropriate for Board consideration.

Physical and nonphysical naming rights and gift acceptances not named in the redlined amendments
would be delegated to the university president, who may further delegate specific authority to other
university officers. The university president and University Advancement intend to enumerate specific
procedures for such naming and gift cases in UO Policy, including requiring appropriate due diligence
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before advancing any naming or gift opportunity, and working with the recently established Gift and
Naming Taskforce to manage gift and naming opportunities. UO Policy is managed by the University
Secretary through an internal process and amendments to UO Policy do not require Board approval.
These gift and naming rights would include opportunities such as, but not limited to, classrooms,
gardens, endowed deanships, benches, trees, and endowed scholarships.

For additional context, below is a list of how other public universities in Oregon and Big Ten universities
manage gift and naming rights. Generally speaking, the UQ’s current process is less specific and retains
more authority with the Board compared to other institutions. Peer institution boards tend to retain
naming authority for significant exterior spaces (e.g., buildings), delegate all other rights to their
respective university presidents (or other university officers for less significant opportunities), and use an
established naming committee/taskforce.

e Oregon State University — all significant naming opportunities (buildings, major public places,
major academic units) are delegated to the university president. OSU requires the university
president to consult with board leadership prior to the naming of major academic units. Smaller
items are delegated to University Relations and Marketing.

e Portland State University — all naming gifts are delegated to the university president and PSU
Foundation President.

e Eastern Oregon University — Mirrors current UO process.

e Western Oregon University — all naming gifts are delegated to the university president.

e University of Washington — Board approves naming of buildings, significant exterior spaces,
schools and colleges, programs, departments, and research units. All other opportunities
delegated to university president or other university officers.

¢ Indiana University — Board approves the naming of facilities and organizations and delegates
other opportunities to the university president or other university officers.

e Penn State University — Board approves the naming of buildings, roads, and academic units and
delegates other opportunities to the university president or other university officers.
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Exhibit D

DRAFT REDLINE COPY - PROPOSED AMENDMENT RE: NAMING/GIFTS DELEGATION

Board of Trustees of the University of Oregon

Policy on Retention and Delegation of Authority

Preamble

As provided in ORS 352.025, the Legislative Assembly has found that the State of Oregon will benefit
from having public universities with governing boards that provide transparency, public accountability
and support for the university and act in the best interests of both the university and the State of Oregon
as a whole.

As provided in ORS 352.029, the Board of Trustees manages the affairs of the university by exercising and
carrying out all of the powers, rights and duties that are expressly conferred upon the board by law, or
that are implied by law or are incident to such powers, rights and duties.

As provided in ORS 352.087, the Board of Trustees may perform any other acts that in the judgment of
the Board are required, necessary or appropriate to accomplish the rights and responsibilities granted to
the board and the university by law.

As provided in ORS 352.096, the president of the university is the president of the faculty. The president
is also the executive and governing officer of the university, except as otherwise provided by statute or
action of the governing board. Subject to the supervision of the governing board, the president of the
university has authority to direct the affairs of the university.

As provided in ORS 352.146, the president and professors constitute the faculty and as such have the
immediate government and discipline of a university with a governing board and the students therein,
except as otherwise provided by law or action of the Board of Trustees. The faculty may, subject to the
supervision of the Board and ORS 352.089 prescribe the course of study to be pursued in the university
and the textbooks used.

Nothing in this Policy affects any collective bargaining agreement entered into prior to the adoption of
this Policy.

1.0 Authority of the Board of Trustees; Appointment of the President of the University

1.1 Board Authority. The Board of Trustees is the final University authority and has full control of
the University and its property of various kinds. The Board may take any and all Board actions as it
determines necessary or appropriate to the extent permitted by law. Board actions have precedence
over other policies, standards, directives and other actions of the University and its constituent parts.
Any policies, standards, directives and other actions of the University and its constituent parts shall be
consistent with Board actions. To the extent permitted by law, the Board may review and intervene in
any and all aspects of the University; modify any policy, standard, or directive; amend or rescind any
existing policy, standard or directive; and enact and issue such policies, standards and directives as it
deems proper for the University. The Board shall adopt a mission statement for the University in
consultation with the faculty, students and staff members.
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1.2 Appointment of the President of the University. As provided in ORS 352.096, in consultation
with the Governor, or the Governor’s designee, the Board shall appoint and employ a President of the
University. Except in the case of an interim or acting president, the hiring committee for the president of
the University shall include representatives of the university community and at least one other president
of a public university based in Oregon. The President reports exclusively to the Board, and the Board
supervises the President. The Board shall prescribe the President’s compensation and terms and
conditions of employment and is responsible for the reappointment or removal of the President. The
President shall perform such duties as are assigned by the Board. Except as otherwise provided by law or
Board action, the President is the executive and governing officer of the University and President of the
faculty. The President shall, periodically, report to the Board all significant matters within the President's
knowledge related to the affairs of the University.

13 University Budget. The Board shall adopt the budget of the University.
14 Tuition and Fees.

1.4.1 The Board shall determine tuition and mandatory enrollment fees in accordance with ORS
352.102, ORS 352.103, ORS 352.105, and other applicable law.

1.4.2 The President determines all other fees, fines and charges, after providing notice to the Board. In
arriving at a determination of fees, fines and charges, the President shall consult with employees and
students as the President deems appropriate.

1.5 Student Conduct. The Board has the authority to establish written standards of student conduct
in consultation with the President, faculty and students.

1.6 Business and Administrative Affairs. The Board retains authority for the following:

1.6.1 The approval of the naming
er-erganizations—of the following in recognition of a gift, an individual or group of individuals (e.g., a
family) or an entity external to the University: (i) a university campus (e.g., Portland); (ii) a university
structure, including but not limited to a building, stadium, arena, or field; (iii) streets; (iv) quads; (v)
schools (e.g., School of Law); (vi) colleges (e.g., Lundquist College of Business); (vii) both degree and non-
degree granting departments; and (viii) research institutes.

1.6.2 The approval of the execution of instruments relating to real property where the anticipated cost
or value to the University exceeds $8,500,000. However, a quarterly report to the Board is required for
each execution of instruments relating to real property where the anticipated cost or value to the
University exceeds $5,000,000 but is less than $8,500,000.

1.6.3 The approval of the appointment of external auditors.

1.6.4 The approval of a capital project budget that is anticipated to exceed $8,500,000, including for
architects, construction managers, engineers, and other professional consultants; and approval of any
increase to a board-approved capital project budget that causes the total of all increases to the capital
project budget to exceed $8,500,000 or fifteen percent (15%) of the approved budget, whichever is
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greater. However, a quarterly report to the Board is required for each capital project that exceeds
$5,000,000 but is less than $8,500,000.

1.6.5 The approval of the execution of instruments relating to any borrowing or debt finance
transactions which are or may be in excess of $5,000,000, singularly or in the aggregate.

1.6.6 The approval of the execution of instruments relating to any shares, stock or other equity or
interests in or obligations of any entity other than the University in excess of $5,000,000, unless the
shares, stock or other equity or interests in or obligations of the entity are publicly traded or provided
through the State Treasurer, University of Oregon Foundation or a brokerage firm, investment bank,
depository or other licensed firm.

1.6.7 The approval of the execution of any other instruments, including but not limited to instruments
related to the acquisition, disposal or provision of goods and services, where the anticipated cost or
value to the University exceeds $5,000,000; and approval of any increase or decrease in cost or value
that causes the total of all increases or decreases in cost or value to exceed $5,000,000. When the
ultimate aggregate cost to the University is not known in advance for instruments relating to the
acquisition, disposal or provision of goods or services on a continuing or intermittent basis (e.g. rental,
service, or supply contracts), the amounts set forth in this paragraph shall be calculated on an annual
basis.

1.6.8 The approval of the execution of any instrument that the President, Treasurer, Chair of the Board
of Trustees, or a majority of the Trustees deems appropriate for consideration by the Board or a Board
committee, so long as the instrument has not been executed.

1.7 Academic Programs; Degrees; Admissions.

1.7.1 The Board has the authority to establish, eliminate, control, or substantially reorganize academic
programs and units of operation. Any significant change in the University’s academic programs as
defined by the Higher Education Coordinating Commission must be approved by the Board prior to
submission to the Commission.

1.7.2 The Board confers academic degrees, certificates, and other forms of recognition upon the
recommendation of the faculty. Such academic degrees, certificates and other forms of recognition are
granted in the name of the Board of Trustees of the University of Oregon and are executed by the Board
Chair and the University President. The Board reserves the right to review and approve the granting of
any degree, certificate or recognition. The Board shall have the exclusive authority to approve honorary
degrees.

1.7.3 Except as provided by Board action, the President of the University has the authority to establish
standards, qualifications, policies, and practices relating to admission to study at the University and the
curriculum, grading, credits, scholarships, and academic standards of the University. Except as set forth
in law or Board action, the faculty (the "president and professors") has the immediate government and
discipline of the university and the students therein and the authority to prescribe the course of study to
be pursued in the University and the textbooks to be used. The faculty shall have primary authority over
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choice of method of instruction; subject matter to be taught; academic standards for admitting students;
and standards of student competence in a discipline.

1.8 Gifts. The Board retains authority for the acceptance of the following gifts to the University:

1.8.1 Gifts that create obligations on the part of the University for which there is no established
funding source.

1.8.2 Gifts with a value exceeding $5,000,000 which involve construction of facilities not previously
approved, provided that gifts described in this subsection with a value between $1,000,000 and
$5,000,000 will be reported to the Board of Trustees quarterly.

2= A naming gift in recognition of an
individual or group of individuals (e.g., family) or an entity external to the University for the following: (i)
a university campus (e.g., Portland); (ii) a university structure, including but not limited to a building,
stadium, arena, of field; (iii) streets; (iv) quads; (v) schools (e.g., School of Law); (vi) colleges (e.g.,
Lundquist College of Business); (vii) both degree and non-degree granting departments; and (viii)
research institutes.

1.8.4 Any other gift that the President, Treasurer, or a majority of the Board of Trustees deems
appropriate for Board consideration.

1.8.5 Gifts of real estate, interests in real estate, or gifts of debt instruments secured by real estate
from other than the University of Oregon Foundation. The Treasurer shall determine in each such case,
including when the gift is from the University of Oregon Foundation, whether a hazardous waste inquiry
or other due diligence is required, and the scope and extent of such inquiry. The President and the
Treasurer, in consultation with the Vice President for Advancement, shall establish further policies and
procedures regarding evaluation of gifts of real estate, as may be necessary or desirable.

1.9 Gifts to the University of Oregon Foundation and the Alumni Association of the University of
Oregon. Gifts to the University of Oregon Foundation and the Alumni Association of the University of
Oregon shall be accepted by the University of Oregon Foundation or Alumni Association of the University
of Oregon, as appropriate, in accordance with then-current agreements between the University and the
Foundation or the University and Association (as may be amended periodically). Gifts to the UO
Foundation or the Alumni Association of the University of Oregon that require naming after an individual
or a group of individuals (e.g., family) or an entity external to the University must comply with this, and
any other applicable university policy or agreement, including but not limited to Sections 1.6 and 1.8 of
this policy, as applicable.

2.0 Policies, Standards and Directives
2.1 Governing Documents. The University shall have the following governing documents:

2.1.1 Bylaws of the University of Oregon, policies, standards, directives and other actions approved by
the Board of Trustees or a committee of the Board as appropriate ("Board actions").
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2.1.2 Policies, standards and directives approved by the President of the University regarding matters
within the authority of the President ("Presidential actions").

2.1.3 A University Constitution as described in this policy by which the President, professors and
University constituencies shall exercise their shared governance roles.

2.2 Force of Law; Emergency and Temporary Actions. Board actions shall have the force of law to
the extent set forth therein. Emergency and temporary Presidential actions may have the force of law to
the extent set forth therein. Any Board action or Presidential action that is intended to have the force of
law must include an opportunity for appeal.

2.3 Enforcement. Any Board action or Presidential action may be enforced by the University through
internal procedures and in any court of competent jurisdiction. All Board actions and Presidential actions
are binding on University employees, students, volunteers, contractors and members of the public,
except as set forth therein.

3.0 Authority of the President of the University

3.1 Executive and Governing Officer; Delegation. The President of the University is the executive
and governing officer of the University, except as otherwise provided by statute or Board actions. Subject
to the supervision of the Board and Board action, the President shall direct the affairs of the University.
The authorities and responsibilities of the President of the University include, but are not limited to, the
authorities and responsibilities set forth in and modified by section 1.0 and this section 3.0, and the
President may delegate any authorities and responsibilities, except as provided by Board actions. Any
delegation must be consistent with Board actions. The President remains responsible for the proper
functioning of the University, notwithstanding any delegation.

3.2 Policies, Standards and Directives; Consultation. The President of the University shall formulate,
prescribe and issue Presidential actions regarding matters within the authority of the President when the
Board or the President deems it necessary or appropriate. Any Presidential actions are subordinate to
and must be consistent with Board actions. In carrying out these duties, the President shall consult with
the faculty, other employees, and students as deemed appropriate by the President. Consultation shall
not remove from the President the authority and the responsibility vested in the President by law and
Board actions.

3.3 Emergency and Temporary Actions; Technical Corrections. The President of the University shall
establish emergency and temporary policies, standards and directives when the Board or the President
deems it necessary or appropriate. Such policies, standards and directives may have the scope and force
of Board actions and must be reported to the Board expeditiously.

Pursuant to expedited procedures, the President of the University may amend Board actions and
Presidential actions in order to correct typographical errors, make address or formatting changes, or
clarify language without changing their effect. Such amendments must be reported to the Board
quarterly. The President may make expedited repeals of Board actions (upon notice to the Board) and
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Presidential actions, provided that expedited repeals of Board actions must be ratified at the next Board
or Executive Committee meeting.

34 Committees, Councils and Advisory Groups. The President of the University shall establish and
define the charge of any and all University committees, councils, and advisory groups, except as provided
in Board action. The establishment and charge of any and all University committees, councils and
advisory groups shall be consistent with law and Board actions. The recommendations and reports of all
committees, councils and advisory groups shall be made to the President. The President shall inform the
Executive Committee of the Board regarding significant recommendations and reports related to the
affairs of the University. Upon request by the Chair of the Board or a majority of the Trustees, the
President shall provide the Board with a recommendation or report of a University committee, council or
advisory group.

3.5 Students. Subject to Board action, the President is responsible for development and
administration of university policies and procedures governing the role of students and their conduct. In
carrying out this responsibility, the President shall take into account the views of students, faculty, and
others. The guidelines for student conduct which set forth prohibited conduct and provide for
appropriate disciplinary hearings and sanctions for violations of institutional policies and procedures
must be consistent with standards of procedural fairness. The Board recognizes and affirms the
importance of active student involvement in the deliberative and decision-making processes.

3.6. University Personnel.

3.6.1 The President of the University shall act for the Board of Trustees regarding all personnel and
employment matters, including labor relations and approval of collective bargaining agreements. Subject
to Board action, the President has the exclusive authority to and shall establish necessary or appropriate
written policies, standards and directives covering all employees not represented by a collective
bargaining organization and necessary or appropriate written policies, standards and directives covering
employees represented by a collective bargaining organization, subject to any legal obligation to
negotiate the terms and conditions of such policies, standards and directives with the exclusive
representative of the relevant bargaining unit. Subject to ORS 352.076, upon request by the Chair of the
Board or a majority of the Board, the President shall provide the Board with requested information
regarding personnel and employment matters, including labor relations and collective bargaining.

3.6.2 In amanner consistent with applicable state law and applicable collective bargaining
agreements, the President may appoint any instructional, research, administrative, professional, trade,
occupational and other personnel as are necessary or appropriate and establish their compensation and
other terms and conditions of employment.

3.6.3 The President may appoint volunteers as necessary or appropriate and establish the terms and
conditions of the activities of such appointed volunteers.

3.6.4 Subject to any collective bargaining agreements, the President has the authority to establish
written codes of conduct for instructional, research, administrative, professional, trade, occupational and
other personnel, including volunteers.
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3.7 Research Grants and Contracts. The President of the University shall act for the Board of
Trustees regarding grants and contracts for research, development, service, and training. However, a
quarterly report to the Board is required for each initial contract or grant award that exceeds $5,000,000,
and when any increase or decrease to a contract or grant award causes the total of all increases or
decreases to the contract or grant award to exceed $5,000,000.

3.8 Execution and Administration of University Affairs. Except as provided by Board action, the
President of the University shall act for the Board regarding the execution and administration of
instruments and the affairs of the University. Notwithstanding the dollar limits specified in section 1.0
above, the President shall act for the Board of Trustees regarding the execution and administration of all
instruments, business affairs, and operations relating to:

3.8.1 Acquisition of electricity, natural gas, sewer, water, and all other utility services;

3.8.2 Subcontracts for collaborative research entered into in furtherance of sponsored research
programs.

3.8.3 The acquisition of goods and services made by participating in contracts entered into by group
purchasing organizations or pursuant to collaborative purchasing initiatives with public or non-profit
entities.

3.8.4 The acquisition of fixtures, equipment and furnishings that are included in capital project
budgets that have been authorized by the Board of Trustees.

3.8.5 The acquisition of goods and services for sponsored research programs when the source of the
goods or services is directed by the sponsor, or the sponsor retains title to the goods acquired.

3.8.6 The settlement of claims or lawsuits brought against the University.
3.8.7 The acquisition of insurance or self-insurance.
3.8.8 Leases and licenses of real property and modifications thereto of up to 20 years.

3.8.9 The acceptance of current gifts of non-traditional investment assets, including but not limited to
charitable lead trusts, bargain sale gifts of property, and partial interest gifts.

3.8.10 The acceptance of deferred gift assets.
3.8.11 Real property acquired through gift or devise from the University of Oregon Foundation.
3.8.12 The protection of the University's interests, property, and operations in an emergency.

3.8.13 Actions and execution of documents necessary to establish legal entities, controlled by the
University, through which the University may conduct business.

3.8.14 The selection of depositories and investments.

3.8.15 Instruments from the Higher Education Coordinating Commission, including, but not limited to,
grant or loan agreements, to convey funds or state appropriation to the University.
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3.8.16 The execution of instruments or the conduct of business affairs where approval by the Board or a
Board committee is impractical due to time or other constraints. The President shall submit a report of
any actions taken pursuant to this delegation to the Board of Trustees or its Executive Committee on or
before the next regularly scheduled meeting.

3.9 Legal Action. The President of the University shall act for the Board of Trustees regarding all legal
action necessary or appropriate to protect the interests of the University. However, no litigation shall be
instituted against a public entity or official or in exercise of the power of eminent domain without
approval by the Board of Trustees.

3.10 Gifts. Except as otherwise provided in this Policy and Ssubject to Board action, the President of
the University shall act for the Board of Trustees regarding all current and deferred gifts to the University,
including gifts to establish quasi-endowed or permanently endowed funds. Notwithstanding any
delegation by the President, a gift with unusual terms or conditions affecting an academic program shall
be accepted only with the concurrence of the President to the proposed terms or conditions. The
proceeds of any gift, devise, bequest, or contribution received by the University shall be administered in
accordance with the intention of the donor and any directions of the Board of Trustees in accepting the
gift. Wherever possible, the University of Oregon Foundation shall manage gifts. The President of the
University is authorized to act for the Board of Trustees regarding the disposition of gifts.

3.11  Fees, Fines and Charges. Subject to Board action and applicable laws, the President of the
University shall establish fees, fines, and charges after providing notice to the Board. In arriving at a
determination of fees, fines and charges, the President shall consult with employees and students as the
President deems appropriate. The President shall enforce the collection of tuition, mandatory
enrollment fees, other fees, fines, charges, and all other amounts due to the University.

3.12  Transparency Practices. As described in ORS 352.076, the President shall conduct ongoing
reviews of the practices and policies of the university relating to transparency and access. When
conducting the reviews the President shall include faculty, nonfaculty staff and student representatives.

4.0 Authority of the Faculty

4.1 Role of the Faculty. As provided in ORS 352.146, the faculty, which consists of the President and
the professors, has:

4.1.1 The immediate government and discipline of the university and the students therein, except as
otherwise provided by law or action of the Board.

4.1.2 The authority, subject to the supervision of the Board, to prescribe the course of study to be
pursued in the University and the textbooks to be used.

4.2 The President and the Professors. The President and the professors constitute the faculty. The
President of the University is the president of the faculty. Shared governance, as a principle in American
higher education, is embedded in longstanding practices, and reflects the regard for all stakeholders in
the academic endeavors of the University.
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4.3 Higher Education Coordinating Commission. Any significant change in the University’s academic
programs as defined by the Higher Education Coordinating Commission must be approved by the Board
committee responsible for academic affairs prior to submission to the Commission.

4.4 University Constitution. The faculty has adopted a University Constitution which was ratified by
the President in 2011. A University Constitution, and any amendments to it, must be consistent with law
and Board actions.

4.5 Modification. A University Constitution is subject to modification as set forth therein or by the
Board of Trustees in consultation with the President and the professors consistent with applicable law.

5.0 Channel of Authority

The faculty and officers and employees of the University shall, through appropriate channels, be
responsible to the President of the University and through the President to the Board of Trustees, except
that the Treasurer, General Counsel and Secretary are responsible to the Board in relation to the
business of the Board.
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UO Highlight: Division of Student Life
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Board of Trustees Meeting
March 16, 2026 | Angela Lauer Chong

The Lay of the Land:

DIVISION ORG CHART

Vice President for Student Life

Angela Lauer Chong, JD

Executive Assistant to

the Vice President
Roxanne O’Neill

DIVISION SUPPORT

Assoc. VP & Chief of Staff
Krista Dillon

Dir., Financial Services:
Sorin Dragoiu

Dir., Parent & Family Programs:

Dee Dee Kanikkeberg

Dir., Research & Assessment:
Vacant

Dir., Human Resources:
Vacant

Dir., Major Student Events:
Sarah Rivas

Dir., Strategic Communication:
Shanon Langlie

STUDENT SUPPORT

Assoc. VP & Dean of Students
Jimmy Howard, Jr.

Assoc. Dean & Dir., Student Conduct
and Community Standards:

Dianne Tanjuaquio

Asst. Dean & Dir., Multicultural &
Identity Based Support Services:
Justine Carpenter

Asst. Dean, Care and Advocacy:
Drew Terhune Sirman

Asst. Dean, Dir., Basic Needs

Program
Julia M

HEALTH & WELLBEING

Assoc. VP for Health &
Wellbeing, Exec. Dir., UHS
Margaret Trout

Exec. Dir., University Health
Services:

Margaret Trout

Dir., University Counseling
Services:

Tom Caughlin

Dir., Physical Education &
Recreation:

Lynn Nester

Dir., Health Promotion & Wellness

Services:
Hannah “HJ” Jayne

EXPERIENTIAL
LEARNING &

ENGAGEMENT

Assoc. VP for Experiential

Learning & Engagement
Kristina Cammarano

Dir., Fraternity and Sorority Life:

Caitlin Roberts

Dir., Erb Memorial Union:

Eric Alexander

Dir., Experiential Learning and

Engagement:

Becky Girvan

+ Dir., Holden Leadership Center:
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Student Life Timeline

AVP for ELE,
Chief of Staff,
Hello & FAC/SL
Oregon! Advancement
4 Position
August 2024 e n

Restructure Strategic
Implementation* Communication
January 2025 Winter & Spring 2026

* Jimmy Howard made Dean of Students/AVP
Margaret Trout started as AVP for Wellbeing/UHS
** Established Strategic Communication Dept. &

Shanon Langlie started as Director
UNIVERSITY OF OREGON 3

Oregon Rising Alighment

® Re-envisioned Position: Interim

GUAL Interruptions Coordinator

® Work group with SSEM & UESS
® Food Pantry Coordinator

ENHANCE PATHWAYS TO ® Feed the Flock Fund

¢ Community and Belonging

TIMELY GRADUATION

ENSURING A ROBUST AND VIBRANT EDUCATION
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Student Food Pantry » 1691 Columbia Alley

* Anticipated Opening Fall
2026/Fully Operational
Winter 2027

* Programming Space

* Wrap Around Basic Needs
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Student Life Alignment

® Partners with Office of the Provost in
Career Preparation & Career GUAI-
Communities

® Re-envisioned position in Center for
Student Involvement with a focus on

student organization support . BECUME A LEADER IN
° iential i Lkit f l
Exgtzrflfentla Learning Toolkit for Faculty CAREER pREPARATION

® Career Champions Network
® ePortfolio Pilot
® Coming soon... Holden Center Elevation
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Experiential Learning
Opportunities Across

the Division of
Student Life %

experiences or programs

3 Z ? connecting students to

experiential learning

Workdntegrated Learning u Engaged Campus Experiences
= Intercultural Learning u Service-Learning

m Research, Creative, & Scholarly Projects
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Student Life Alignment

GU Al_ WHAT DO WE MEAN BY FLOURISHING?

Flourishing is the holistic development and thriving of every individual in our
diverse community achieved through growth, well-being, resilience, trust,
belonging, robust connection, and sense of purpose. Flourishing requires

CREATE A FLU u RIS HIN G commitment to accessibility, diversity, equity, and inclusion in all forms. A

flourishing community is built on collective experience and is made stronger by

COMMUNITY our shared commitment to one another.

American College Health Association — Healthy Campus Framework

Access to mental health services

Medical Services

Synergies with P.E. & Recreation

Health Promotion and Wellness Services (Formally Prevention Services in DOS & Public Health in UHS)
Evolution of the Ducks Nest

UNIVERSITY OF OREGON 8
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The Space: Former Duck Store in the Rec
Center

UNIVERSITY OF OREGON 9

HEALTE PREVENTION
PRAC SERVIGES

RIE MRS o B LY o 4

REBEECARRNGHONINGET omnecton
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Re-imagined

Duck’s Nest &
Wellness Center

* Staffing

* Moveable Furniture

* Swing space for medical use

¢ Comfortable seating

* Nap pods

* Landing Pad for Staff/Service Providers
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CENTER

UNIVERSITY OF OREGON 12
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Coming soon...
Fall 2026!

UNIVERSITY OF OREGON 13

A great time to be a Duck!

'”r;

| J: ; 4

R 2l Wi
Student Life’s Student Advisory Council Members at a
presentation for Advancement Staff UNIVERSITY OF OREGON 14

Student Life Executive Team
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March 17, 2026
Agenda Iltem 1

Public Comment (If requested)
1.1 Officers of Administration Council
1.2 Campus Labor Organizations
1.3 Public comment regarding Board needs assessment

1.4 Other Public Comment

NO WRITTEN MATERIALS FOR THESE ITEMS
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Agenda Item 2

Resolution:

Amendment to the Policy on Retention and Delegation
of Authority (Action)
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Board of Trustees of the University of Oregon

Resolution: Adoption of Amendments to Policy on Retention and Delegation of Authority

WHEREAS, the University of Oregon (University) is governed by, and the business and affairs of
the University are ultimately overseen by, the Board of Trustees as described in ORS Chapter 352;

WHEREAS, as provided in ORS 352.029, the Board of Trustees manages the affairs of the university
by exercising and carrying out all of the powers, rights and duties that are expressly conferred upon the
board by law, or that are implied by law or are incident to such powers, rights and duties;

WHEREAS, as provided in ORS 352.087(1)(m), the Board of Trustees may establish policies for the
organization, administration and development of the university which, to the extent set forth in those
policies, shall have the force of law;

WHEREAS, effective governance is benefited by the Board’s periodic review of its governing
documents to ensure alignment with best practice and state statute;

WHEREAS, a review of the Policy on Retention and Delegation of Authority has resulted in
recommended changes outlined in Exhibit D, attached to this resolution, regarding naming rights and gift
acceptances in recognition of an individual or group of individuals or an entity external to the University;

NOW, THEREFORE, the Board of Trustees of the University of Oregon
hereby approves the amendments to the Board’s Policy on Retention
and Delegation of Authority as outlined in Exhibit D.

Moved: Seconded:
Trustee Vote Trustee Vote
Aaron Moses
Abbott Sandoval
Boyle Seeley
Evans Jackman Storment
Holwerda Tykeson
Hornecker Ulum
James Worden
Mitrov¢an Morgan

Dated: Recorded:

Board of Trustees | Resolution: Adoption of Amendments to Board Policy on Retention and Delegation
of Authority (Naming/Gifts)
17 March 2026
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Agenda Item 3
Financial Foundation for the UO
3.1 Tuition and Mandatory Fees AY 26-27 (Action)

Resolution
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Board of Trustees of the University of Oregon

Resolution: AY2026-27 Tuition and Mandatory Fee Approval

WHEREAS, the Board of Trustees of the University of Oregon (the “Board”) has the

authority to determine tuition and mandatory enrollment fees in accordance with ORS 352.087, ORS

352.102, ORS 352.103, ORS 352.105, and other applicable law and policy; and,

WHEREAS, the university’s recommendations regarding tuition and fees are not taken lightly and
are developed after robust consultation and inquiry, including the analysis of many factors, including, but
not limited to, affordability, state appropriations, rising costs, and appropriate service levels; and,

WHEREAS, the University of Oregon implemented the Oregon Guarantee in Fiscal Year 2020-2021,
which created a stable and predictable tuition and fee model for undergraduate students through fixed,
cohort-based tuition and administratively-controlled mandatory fee rates for undergraduate students;

WHEREAS, the university president has submitted recommended tuition and mandatory fee rates
for the upcoming academic year (AY26-27), details for which can be found in Exhibits A, B and C attached

hereto; and,

WHEREAS, the Board has authority to determine tuition and mandatory enroliment fees;

NOW, THEREFORE, the Board of Trustees of the University of Oregon hereby approves

the following:

1. RESOLVED, that the AY26-27 tuition and mandatory fee schedule provided to the

trustees as Exhibit B attached to this resolution is adopted;

2. FURTHER RESOLVED, that AY26-27 Tuition and Fee Policy Book provided to the
trustees as Exhibit C attached to this resolution is adopted for the academic terms
identified therein, and it shall repeal, supersede, and replace all University of Oregon
rules and policies related to subject matters addressed in the Policies therein, except
as determined by the President; and

3. FURTHER RESOLVED, that the President and his designee(s) may take all actions
necessary, including resolving technical matters, to implement and enforce AY26-27

tuition and fees and associated Policies.

Moved: Seconded:

Trustee Vote Trustee Vote
Aaron Moses

Abbott Sandoval

Boyle Seeley

Evans Jackman Storment

Holwerda Tykeson

Hornecker Ulum
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James Worden
Mitrov€an Morgan

Dated: Recorded:
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State Legislative Update

No written materials for this item at this time
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