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outcomes may include, but are not limited to, workshops, seminars, meetings, 
assignments, and substance abuse assessments. 

ii. Reflective Outcome: The Student or Student Organization is required to
complete a project or activity designed to promote self-reflection on one’s
actions and the impact of those actions on others.

iii. Restorative Outcome: The Student or Student Organization is required to
complete a project or activity designed to address the impact of the behavior
and repair harm caused to any person and/or community.

b. Administrative Sanctions.
i. Conduct Warning. The Student or Student Organization is given written notice

that the conduct engaged in is inconsistent with University standards and
expectations and informed that future violations of the Student Conduct Code
may result in the imposition of more serious sanctions.

ii. Disciplinary Probation. A period of probation may be imposed during which any
violations of the Student Conduct Code will result in more serious sanctions
than might be otherwise imposed. A Student or Student Organization on
probation may lose designated privileges during the period of probation.

iii. Suspension.
1. Individual Suspension. The Student is separated from the University for

a specified period. A Student who has been suspended from the
University shall not be permitted to reside in University-owned or
operated facilities and may not participate in any University Sponsored
Activity.

2. Group Suspension. A Student Organization loses University recognition
or registration and all associated privileges for a specified period.

iv. Expulsion. The Student is permanently separated from the University. A Student
who has been expelled from the University shall not be permitted to reside in
University-owned or operated facilities.

v. Revocation of Degree. An academic degree previously awarded by the
University may be revoked if it was obtained by fraud or a significant part of the
work submitted in fulfillment of, and indispensable to, the requirements for
such degree constitutes academic misconduct. The Academic Requirements
Committee may, upon appeal, stipulate the requirements for obtaining a
degree.

vi. University Housing Transfer or Eviction. As a result of a Student Conduct Code
violation, the University may administratively transfer a resident to an alternate
housing assignment, or may evict the resident from their housing assignment.
Students who are evicted due to a conduct violation are no longer eligible for
University Housing.

vii. Negative Notation on Transcript. Entry of the fact of violation on the Student’s
permanent academic record may be imposed at the discretion of the Director.
After the expiration of the period of time, if any, set by the Director, the
notation is removed.

viii. Exclusion. The Student is not permitted to participate in University Sponsored
Activities, or appear at or be present on all, or a specified portion of, University
Premises without advance written permission from the Director.
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ix. Loss of Privileges. The Student or Student Organization is denied specified 
privileges normally associated with Student status or recognized Student 
Organization status, such as participation in or sponsorship of University 
activities, use of University facilities or services, or living in University-owned or 
supervised housing. 

x. Restitution. The Student or Student Organization is required to replace or 
restore damaged, stolen, or misappropriated property. 

 
7. Appeals. A Respondent may choose to appeal an administrative conference decision within ten 

business days. The appeal goes to the designated University Appellate Body. In cases involving 
Discriminatory Misconduct, the Complainant may also appeal the decision to the designated 
University Appellate Body. Faculty may appeal an academic misconduct finding when they are 
the Person Reporting or the instructor of record. Appeals must be in writing, state the basis for 
the appeal, and be delivered as directed to the Office of Student Conduct and Community 
Standards. 
 

a. Except for new information, an appeal is limited to the case file. An appeal will only be 
accepted for one or more of the following purposes (Basis for Appeal): 

i. To determine whether there was any procedural irregularity that affected the 
outcome of the matter; 

ii. To determine whether the action plan imposed was appropriate for the 
violation(s); 

iii. To determine whether the finding is not supported by the preponderance of the 
evidence; and/or 

iv. To consider new information that could alter a decision, only if such information 
could not have been known to the appealing party at the time of the 
administrative conference. 
 

b. After considering an appeal, the University Appellate Body may either modify the action 
plan or send the matter back to the Director with a recommendation for additional fact 
finding, other resolution, or dismissal of the case. If the University Appellate Body grants 
an appeal on the basis of “new information” the only action the University Appellate 
Body may take is to send it back to the Director with a recommendation for additional 
fact finding, other resolution, or dismissal of the case. 
 

Section VI: Interim Action 
The Director may impose an interim action(s) regarding a Student or Student Organization when, in the 
professional judgement of the Director or designee, it is necessary to address a substantial and 
immediate threat of harm to persons or property. 
 

1. Interim action may include, but is not limited to: 
 

a. Interim removal/suspension of the Student from the University; 
b. Interim removal from, or relocation within, University-owned or operated housing 

facilities; 
c. Restrictions on the Student’s presence on University Premises or at University 

Sponsored Activities; and/or 
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d. An administrative hold which would prevent registration and the Student from
obtaining an official copy of the Student’s transcript.

2. When the interim action takes place, the Director will:

a. Inform the Respondent of the reason for the interim action;
b. Schedule a preliminary meeting and inform the Respondent of its date, place, and time.

At the preliminary meeting, Respondent has the opportunity to explain why interim
action should or should not be taken.

3. Within two business days of the interim action, the preliminary meeting takes place. The
Respondent may have a Support Person in attendance.

4. Based on the reasonable evaluation of the information presented at the preliminary meeting,
the Director will notify the Respondent of the decision, no later than the following business day,
to:

a. Dissolve the interim action and take no further action;
b. Dissolve the interim action but proceed to an administrative conference; or
c. Sustain or modify the interim action until such time as a resolution is reached following

an administrative conference.

5. An interim action is reviewed by Vice President for Student Life’s Designee at the request of the
Respondent. The review provides an opportunity for the requesting party to explain in writing
why an interim action need no longer be imposed, or should be altered. Subsequent review of
the same emergency action may be requested, at most, every ten business days.

Section VII: Academic Misconduct Procedures 
Regardless of the method of resolution, relevant University Officials, including faculty members, are 
required to file a written report of any academic misconduct with the Director. 

1. Faculty Resolution.

a. If a faculty member suspects Academic Misconduct has occurred, that person should
contact the Respondent directly. If the faculty member is unable to reach out to the
Respondent for any reason, the matter must be submitted to the Director for resolution
in a timely manner.

b. Acknowledged Case. If the Respondent acknowledges the academic misconduct
occurred, the faculty member must provide written notice of the resolution, including
any academic sanction, to the Respondent. This notice, and a written report of the
academic misconduct must then be sent to the Director within 5 business days. The
Director may initiate additional action based on the circumstances or Respondent’s
conduct history.

c. Contested Case. If the Respondent does not agree that academic misconduct occurred,
or does not agree to discuss the matter, the faculty member, will make a written report
to the Director for resolution.

i. If the Respondent responds to the faculty member, this report must occur
within 5 business days of meeting with the Respondent.
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ii. If the Respondent does not respond to the faculty member, within 5 business
days, a written report must be submitted to the Director for resolution within 5
additional business days.

2.1. Director Resolution. 

a. In cases of suspected academic misconduct that are reported by relevant University
Officials, the case resolution will be conducted in accordance with the procedures 
established in this Code. 

a. For cases which are not resolved through Faculty Resolution, and cases which are
reported by other relevant University Officials, the case resolution will be conducted in
accordance with the procedures established in this Code.

3.2. Academic Sanction. 

a. If the Respondent is found in violation of academic misconduct in a course, in addition
to the Action Plan imposed through the regular student conduct procedures, the faculty 
member may assign an appropriate academic sanction, up to and including an “F” or “N” 
for the course.  

a. If the Respondent admits, or is found, to have engaged in academic misconduct in a
course, in addition to the Action Plan imposed through the regular student conduct
procedures, the faculty member may assign an appropriate academic sanction, up to
and including an “F” or “N” for the course.

b. The Respondent may appeal an academic sanction to the designated University Official
within the department, college, or school from which the academic sanction originated.

c. If there is a finding that the Respondent did not engage in academic misconduct, no
academic sanction may be imposed.

4.3. Withdrawing from a Course. 

a. A Respondent may not drop or withdraw from a course that is pending after the
Respondent has been made aware of the alleged academic misconduct via notice from 
the Director. 

a. A Respondent may not drop or withdraw from a course that is pending after the
Respondent has been made aware of the alleged academic misconduct by the faculty
member, or University Official, or after the Respondent receives notice from the
Director.

b. If a Respondent’s academic misconduct does not result in an academic sanction, the
Respondent may withdraw from the course or change the course’s grading option no
later than five business days after the decision or termination of Student Conduct Code
proceedings without sanction.

Section VIII: Retention of Student Conduct Records 

1. Student Conduct Records and Files. Case reports will result in the development of a student
conduct record in the name of the Respondent and Complainant, if applicable. These records
will be maintained for a minimum of seven years in accordance with State of Oregon records
policies and in compliance with federal legislation such as FERPA, the Clery Act, and Title IX.
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2. Petition for non-reportable records. Respondents may, under some circumstances, petition to
the Director for a conduct record to be considered “non-reportable.” The Director’s decision is
discretionary and may not be appealed. If the Director is compelled to report the record by
lawful order, the approved petition will not apply.

Section IX: Student Conduct Code Adoption and Revision 

1. Any question of interpretation regarding the Student Conduct Code shall be referred to the
Director for final determination.

2. The Student Conduct Advisory Committee provides peer perspective on matters of student
conduct and academic integrity at the University of Oregon. The Committee of Students, faculty,
and staff serves a tripartite purpose for supporting the university student conduct system:
Advising, Advocating, and Advancing.

a. The Committee will assist the Director by:
i. Advising. Review and make recommendations for changes to the Code and

related procedures.
ii. Advocating. Provide educational outreach to university students, faculty, and

staff.
iii. Advancing. Explore new and innovative ways to increase student and faculty

awareness of and involvement in the student conduct program.

b. The Director will provide the Committee with an annual report which includes:
i. Articulation of currently published procedures

ii. Overview of previous year, including the activities of the Committee, trends
regarding student behavior, and recommendations for the committee’s review.

3. Upon approval by the Board of Trustees of the University of Oregon, this Student Conduct Code
becomes effective and supersedes all previous policies pertaining to student discipline at the
University of Oregon.

4. This Code is not a contract, express or implied, between any applicant, student, staff or faculty
member. This Code may be amended by the Board of Trustees of the University of Oregon,
consistent with the Policy on Retention and Delegation of Authority.
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Student Conduct Code 
2022 Proposed Revisions

Presented by
Dianne Tanjuaquio

Associate Dean of Students and 
Director of Student Conduct & Community Standards (SCCS)

Marcus Langford 
Dean of Students 

1

2022 Student Conduct Code revisions

During the 2021-2022 Academic Year, the Student Conduct 
Advisory Committee (SCAC) focused on improving and revising the 
process for reviewing incidents of alleged academic misconduct.

2
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SCAC Membership
(All appointments approved by the President)

Faculty
(Appointed by the Senate)

Students
(Appointed by ASUO)

Staff
(Appointed by OA Council)

Erik Girvan Kat Finseth Sandy Weintraub 

Ryan Hildebrand McKale Walker hannah white

Michael Tomcal Ryan Laws Laurel Bastian

Aaron Silberman Kristi Patrickus

Addie Beplate

SCCS
Dianne Tanjuaquio (Director)

Ali Selman (Coordinator)

3

Changes to the Academic Misconduct Process
The current process allows students and faculty to resolve allegations of 
academic misconduct outside of the formal student conduct process, when 
the student acknowledges a violation AND agrees to an outcome—which 
usually includes a significant grade penalty. 

The proposed Code change modifies this informal process and requires 
allegations of academic misconduct—particularly in cases where a finding 
of responsibility will result in a grade penalty—to be reported to SCCS for 
adjudication.

This policy change does not eliminate a faculty member’s discretion on 
whether to refer a case to SCCS.

5
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Positive Impact for Faculty
• Faculty and students retain the ability to resolve academic misconduct 

concerns informally—as long as the resolution does not include 
impactful grade penalty.

• Diverts potential grievance claims/legal liability from faculty to student 
conduct professionals, who can review concerns objectively and using a 
standardized process. 

• Reduces faculty burden in adjudicating instances of misconduct directly. 
Additionally, Student conduct staff already meet with all students with 
reported academic misconduct, so case load will not increase for SCCS.

6

Positive Impact for Students

• Ensures that protections and rights embedded in the formal student conduct 
process are afforded to students.

• Minimizes impact of unbalanced power dynamic between faculty member and 
student during the review and adjudication of alleged misconduct.

7
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Questions and Discussion

17
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Agenda Item #5 

University Accreditation Overview 
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Accreditation Update
Fall 2022

Presented by

Ron Bramhall

Associate Vice Provost for Academic Affairs

Accreditation Liaison Officer

Regional Accreditation by Northwest 
Commission on Colleges and Universities 
(NWCCU)

Accreditation applies to the institution as a whole and is an 
ongoing status that must be reaffirmed periodically through 
self-study and onsite visitations by peer evaluation 
committees. Required to participate in Federal Financial Aid 
programs.

• Continuously accredited since 1918
• Reaffirmed in July 2017
• Initiated a new 7-year accreditation cycle in 2018

UO Accreditation site: https://provost.uoregon.edu/accreditation
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Standards of Accreditation (2020-)

Standard 1: Student Success 
and Institutional Mission and 
Effectiveness

• Institutional Mission and 
Effectiveness

• Goals, objectives and indicators
• Planning processes

• Student Learning
• Assessment of Core Education and 

program learning outcomes

• Student Achievement
• Retention, graduation and post-

graduation success
• Emphasis on addressing equity gaps 

Standard 2: Governance, 
Resources, & Capacity

• Governance 

• Policies and Procedures 

• Institutional Integrity 

• Financial Resources 

• Human Resources 

• Student Support Resources

• Library and Information Resources 

• Physical and Technology 
Infrastructure 

NWCCU Standards ‐ https://nwccu.org/accreditation/standards‐policies/standards/

Accreditation Cycle (2017-2024)

Self evaluation of 
mission, strategic 
priorities, and 
indicators of mission 
fulfillment. 

No onsite visit
(No longer required)

Year 1: Mission and Core 
Themes 

(Spring 2018) 

Self evaluation 
intended to ascertain 
readiness to provide 
evidence of mission 
fulfillment in year 7.

Onsite peer evaluation

Year 3: Mid‐Cycle 
Evaluation 

(Spring 2020)

Comprehensive self 
study addressing all 
standards and 
eligibility 
requirements, 
including evidence of 
mission fulfillment 

Onsite peer evaluation

Year 7: Standard 2 ‐
Mission Fulfillment 

(Spring 2024)

Year 6: Standard 2 ‐ Policy, 
Regulations, and Financial 
Review (Spring 2023)

Peer assessment of 
financial performance, 
policies, and 
regulations. Relevant 
findings reported to 
Year 7 evaluators for 
follow up.

Offsite peer review

Annual Reports
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Advises the Office of the Provost on accreditation activities

Kimberly Johnson – Vice Provost for Undergraduate Education and Student Success (UESS)

Julia Pomerenk – Associate Vice President and University Registrar

Dan Tichenor – Professor of Political Science and University Senate President

Austin Hocker – Director of Research and Assessment, Teaching Engagement Program

Claire Matese – Assistant Director of Institutional Research

Karen Ford - Dean for Faculty, College of Arts and Sciences

Kris Winter – Interim Vice President, Student Life

Erin Hays – Assistant Vice President, Director of Admissions

Accreditation Advisory Board

Current cycle reports here: https://provost.uoregon.edu/current‐accreditation‐cycle‐2018‐2024

Essential elements of report

• Overview of institutional assessment plan
• Representative example of assessment activities
• Planning for Year 7 comprehensive evaluation
• Core education learning outcomes (Methods of 

Inquiry)
• Teaching evaluation changes

2020 Mid-Cycle Report Highlights

Current cycle reports here: https://provost.uoregon.edu/current‐accreditation‐cycle‐2018‐2024
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Standard 1 Emphasis
Standard 1: Student Success and Institutional Mission 
and Effectiveness

NWCCU Standards ‐ https://nwccu.org/accreditation/standards‐policies/standards/

“1.C.5 The institution engages in an effective system of assessment to evaluate the 
quality of learning in its programs. The institution recognizes the central role of 
faculty to establish curricula, assess student learning, and improve instructional 
programs.”

“1.C.7 The institution uses the results of its assessment efforts to inform academic 
and learning‐support planning and practices to continuously improve student 
learning outcomes.”

“1.D.4 The institution’s processes and methodologies for collecting and analyzing 
indicators of student achievement are transparent and are used to inform and 
implement strategies and allocate resources to mitigate perceived gaps in 
achievement and equity.”

Program Assessment Revision to 
address Standard 1

https://provost.uoregon.edu/program‐assessment

• Redesigned to create a continuous improvement system
that links annual assessment with decennial program
review

• Annual assessment goals and Decennial program review
self-study intentionally linked to University priorities
around student success
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https://provost.uoregon.edu/program‐assessment

Program Assessment – This Year

• All units reaffirming program learning outcomes

• All units setting Student Achievement Goals,
focusing on equity gaps where they exist

• Developing infrastructure to provide robust and
dynamic data sets to units annually
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Department Course Dashboard

Next Steps

• Submit Policy, Regulations, and Financial Review
(Standard 2)  Report to NWCCU by March 1, 2023

• Continue preparations for Year 7 reporting
(Standard 1) requirements (due late Winter 2024)
and peer evaluation visit (Spring 2024)
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Are there similar programs in the state? If so, how does the proposed program supplement, complement, 
or collaborate with those programs? 

 
This would be the first Environmental Design program in Oregon and the Pacific Northwest. Portland 
State University and Portland Community College both offer environmental design certificates, but no 
institutions offer a full bachelor’s in environmental design. The landscape architecture department has 
collaborated with OSU faculty in the past, and one potential track in the BEND degree could provide a 
pathway to the MS in Horticulture degree at Oregon State University. In developing this degree, College 
of Design leadership has received positive feedback from Portland State University, Oregon State 
University, and Southern Oregon University.  
 

What new resources will be needed initially and on a recurring basis to implement the program? How will 
the institution provide these resources? What efficiencies or revenue enhancements are achieved with this 
program, including consolidation or elimination of programs over time, if any? 

 
The program will utilize existing capacity in courses across the University and add capacity within existing 
courses in the College of Design, the College of Arts and Science, and the Law School. Almost all of the 
core courses already exist and enroll students in programs like Landscape Architecture and Planning, 
Public Policy, and Management.  
 
In terms of staffing, the Landscape Architecture department was awarded two new faculty positions 
through the 2021-22 IHP process in anticipation of this program (and due to recent retirements).  
Additional Pro Tem/NTTF resources will be needed to increase the capacity in some of several courses 
that are at or near capacity. The program will require a faculty coordinator for the degree, which 
typically comes with a one course release. These anticipated recurring costs are outlined in a budget 
spreadsheet.  
 
Based on the recommendations of the Undergraduate Council, the College has also proposed adding a 
student advising position as soon as possible to prepare advising materials and assist students interested 
in transferring into the program.  
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