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NOTICE OF PUBLIC MEETING 

The Board of Trustees of the University of Oregon will hold a public meeting in the Giustina Ballroom of 
the Ford Alumni Center on the Eugene campus at the following time. Topics of the meeting will include: 
an executive session regarding collective bargaining; reports and standing reports; consideration of 
seconded motions from March 11 committee meetings; a proposal for AY24-25 tuition and mandatory 
fees; and an update on federal and state affairs.  

The meeting will occur as follows: 

Tuesday, March 12th 
8:00 -9:00 a.m. Pacific Time – Executive Session 
9:00 a.m. Pacific Time – Public Board Meeting 

Ford Alumni Center, Giustina Ballroom 

The meeting’s agenda and materials are available at https://trustees.uoregon.edu/upcoming-meetings. 

A livestream link will be available at: https://trustees.uoregon.edu/meetings. If telephone conference, 
sign language for the deaf or hard of hearing, or accessibility accommodations are required, contact 
trustees@uoregon.edu at least two business days in advance of the posted meeting time. Please specify 
the sign language preference if applicable.  

Public Comment 
To provide public comment during the meeting, or if you would like to provide remote public comment, 
please sign up by emailing trustees@uoregon.edu and include your name, affiliation with the university, 
and topic for discussion. Public comment guidelines are available here. 

Those wishing to provide comments in writing may do so via trustees@uoregon.edu. All written 
comments will be shared with members of the board, but to ensure comments are provided to trustees 
in advance of the meeting, they must be received by 5:00 p.m. Pacific Time on March 10, 2024.  
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Board of Trustees Executive Session 
March 12, 2024 | 8:00 a.m. 

Ford Alumni Center| Eugene Campus 

Convene 
- Call to order, roll call
- Approval of Minutes

1. Executive Session Regarding Collective Bargaining: Mark Schmelz, Vice President and Chief Human
Resource Officer; Chris Meade, Director of Employee and Labor Relations.

The Board of Trustees of the University of Oregon will meet in executive session pursuant to Oregon 
Revised Statutes (ORS) 192.660(2)(d) to discuss collective bargaining.  Pursuant to ORS 192.660(6), 
no final action will be taken, or final decision made in the executive session. This session is closed to 
members of the public and the media. There are no materials for this meeting.

Board of Trustees 
Public Meeting | March 12 | 9:00 a.m. 
Ford Alumni Center| Eugene Campus 

Convene 
- Call to order, roll call
- Approval of Minutes

1. Public Comment and Standing Reports.
1.1 Public Comment (if requested):
--Officers of Administration Council
--Campus Labor Organizations
--Other Public Comment

1.2 Public Comment Session Regarding FY24 Tuition and Fees.
Priority will be given to students and prospective students. Those who prefer to submit comments
in writing may do so via email to trustees@uoregon.edu. All written comments will be shared with
trustees; however, only those received by 5:00 p.m. PT on March 10th are guaranteed to be provided 
prior to the meeting’s start.

1.3 SEIU Report. Johnny Earl. Johnny Earl President of SEIU 503, local 085, Chair of Higher Education
Bargaining Team; Louie Vidmar, Bargaining Team Representative. 

1.4 Standing Reports 
1.4.1 Associate Students of the University of Oregon. Chloe Webster, ASUO President 
1.4.2 University Senate. President Gerard Sandoval 
1.4.3 Presidents Report. President Karl Scholz  

2. Resolutions (Action) Pending March 11th committee action.
2.1 Seconded Motion from FFC: Facility Naming, Knight Campus Grove.
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3. Federal and State Affairs Update. Betsy Boyd, Associate Vice President for Federal Affairs; Trent Lutz, 
Associate Vice President for State Affairs.  
 

4. Tuition and Mandatory Fees (Action). Karl Scholz, President; Jamie Moffitt, Senior Vice President for 
Finance and Administration and CFO; Kris Winter, Interim Vice President for Student Life (Co-Chairs 
of the Tuition and Fee Advisory Board)  

 

Meeting Adjourned 
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Agenda Item #1 
 

Reports and Standing Reports 
SEIU Report* 

ASUO President 
UO Senate President 
University President* 

 
 

*No written materials included 
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Associated Students of University of Oregon
Board of Trustees Report

The Associated Students of University of Oregon’s 2023-2024 Administration continues to work

under three main guiding principles: engage, support, and elevate. This document provides

updates regarding ASUO’s winter term work based on these goals set at the beginning of the

year.

ENGAGE → THE UO COMMUNITY

ASUO WEEKLY TABLING
Each Tuesday from 2-4pm, ASUO President Chloé

Webster and Vice President Finn Jacobson tabled

outside the EMU on 13th while handing out free

treats like Crumbl cookie and Celsius. Students

could easily interact with their student government

leaders, ask questions about ASUO and learn what

student government does in an accessible and

approachable environment.

STUDENT SURVEYS
The Communications Department distributed a

survey asking students how they would like to see

their I-Fee dollars spent as ASUO makes financial

decisions. Basic Needs (23.1%), DuckRides (19.4%)

and the Multicultural Center (11.6%) were the most

impactful ASUO funded department to students.

Lane Transit District (34.3%), Lyft Night Rides (22.7%) and Peace Health Bike Share

(16.7%) were the most impactful contracted services for students.

WINTER SPECIAL ELECTION
ASUO hosted the Winter Term Special Election for ballot measures that could not be

postponed until the Spring Election. The election lasted two days within Week 6, and

students voted to approve changes to constitutional language,as well as the contract

funding process. The election received a higher-than-average turnout for a special

election.
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SUPPORT → STUDENT LIFE

I-FEE FY25 BUDGET SET
After months of hard work from ASUO finance committee members, the ASUO Budget

Process for FY 24-25 ended on February 3rd. The annual I-Fee allocation, known as

"Budget Bonanza," lasted four hours and oversaw the approval of each ASUO finance

committee's budget. ASUO stayed committed to keeping the overall budget increase as

low as possible, approving an I-Fee increase of 2.7% for FY 24-25.

STATE-LEVEL LOBBY DAYS FOR BASIC NEEDS
ASUO has participated in several lobby days in partnership with both the University and

statewide advocacy organizations this term to advocate for HB 4162 ‘Student Emergency

Needs Package’. On February 8th, ASUO officers partnered with UO Government

Relations to speak with legislators and give powerful testimony about the need for

increased funding toward students’ basic needs. On February 14th, ASUO partnered

with the Oregon Student Association (OSA) and the Oregon Student Public Interest

Research Group (OSPIRG) to advocate for HB 4162 as well as SB 1596 ‘Right to Repair’.

ASUO continues to work with student advocacy groups and the UO Office of

Government Relations to represent student voices in the Legislature.

TUITION AND FEES
President Chloé Webster and Finance Director Finn O’Donnell sat on the Tuition Fees

and Advisory Board (TFAB) and advocated for putting the lowest burden on students as

possible. They raised questions specifically about course fees and the university’s plans

to work with the state during the 2025 long session. ASUO also co-hosted a Tuition

Forum with TFAB during which students expressed concerns about the difference

between out-of-state and in-state tuition, the rising cost of attendance at UO, and how

the university plans on addressing financial concerns while also ensuring students can

succeed academically and emotionally.

INCLEMENT WEATHER PLANNING
Following the mid-January ice storm which resulted in a rare full campus closure, the

ASUO has been collaborating with UO Safety and Risk Services, the Division of Student

Life, as well as the Office of the President to educate students about inclement weather

decision-making processes. The ASUO has also been working to identify gaps to student

safety and academic equity in inclement weather events and plans to submit a policy

change proposal to the UO Senate in order to ensure clear academic continuity planning

and transparency during future events.
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ELEVATE → THE CAMPUS EXPERIENCE

BATTLE OF THE BANDS AND SPRING CONCERT PREP
ASUO will host the inaugural Battle of the Bands on Friday, March 8th, at WOWHall in

Eugene. The event offers student bands the chance to showcase their music and

compete for the grand prize of openings at the ASUO spring concert later this year. Six

bands will be participating this year, and fans in attendance can vote for the winners.

WINTER FEST FOR STUDENT ORGANIZATIONS
On March 9th, from 4-8 p.m., ASUO will host Winter Fest, offering all students a chance

to build community and get involved on campus. Student organizations will be tabling at

the event, with live music, on-site barbers, bouncy houses, and the opportunity to win

prizes. ASUO's student organization team designed this event to draw in first-year

students and those seeking more campus involvement while also catering to students

who already regularly participate in student events. By partnering with student and

community organizations, this event will offer a variety of fun and engaging activities,

focusing on inclusivity and interaction with

student organizations and ASUO.

STUDENT FLEA MARKET
On Thursday, Feb 22nd, ASUO will host a

student flea market, allowing student

businesses to showcase their clothing, arts and

crafts, and other handmade items. From 1-4

p.m. in the EMU Crater Lake Rooms, 15

student businesses will be tabling and sharing

their unique products with the student body.

VALENTINE’S DAY FLOWERS
This Valentine's Day, ASUO spread love on

campus by handing out over 800 roses and

other Valentine's Day goodies to students

outside the EMU. Students had the opportunity

to engage with ASUO officers at the event, ask

questions, and take flowers to friends to

expand the event's reach.
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March 9th, 2024  

 
TO:  University of  Oregon Board of  Trustees 
FROM: Gerard Francisco Sandoval, Senate President and Professor of  Planning, 

Public Policy and Management 
 Alison Schmitke, UO Vice-President and Senior Instructor of  Education 
 Sandy Weintraub, UO Senate Secretary and Advisor to President 
 

SUBJECT:  University of  Oregon Senate Update, Winter Term 2024 

 
1. Lessons from UO Senate’s Experience with Potential GTFF Strike 
 
The University of  Oregon Senate members are pleased that the graduate employees 
agreed to avoid a work stoppage during the winter term. With that acknowledged, the 
process leading up to the ultimate agreement was all-consuming for the Senate and 
showed that work still needs to be done to ensure that the Senate doesn’t face the same 
challenges again.  
  
It remains clear that University administrators like to trumpet the current academic 
continuity policies as an achievement of  cooperative shared governance, yet many 
members of  the Senate and faculty still feel that their representation and serious 
consideration of  those views still need to be improved. A key complaint is the lack of  
participation Senators play in the process. For example, only one senator sits on the 
Academic Council, and the Senate President is not a voting member of  the Academic 
Council. 
 
The Senate remains committed to improving the process to ensure that the faculty 
maintains their ability to set academic policy during predictable labor actions. Senate 
leadership convened a task force (Chaired by Alison Schmitke) to create a plan that can 
be agreed upon by both the Senate and UO President outside of  the pressure of  a labor 
contract’s expiration, and we look forward to reporting on a successful resolution to you 
in the Spring.  
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We need to work together to reach a consensus to ensure that a repeat of  the strife many 
Senators and Senate leadership felt during the fall and winter of  2023 and 2024 doesn’t 
repeat itself. 
 
2. Interinstitutional Faculty Senate, January 26th, 2024 meeting 
 
A key highlight of the IFS meeting was a discussion about changing to a semester versus 
a quarter system. Most IFS representatives thought it a good idea academically but 
practically not feasible due to the time and expense the change would demand. There was 
also concern about convincing community colleges to switch to a semester system as that 
would shape how to transfer students in the continued realignment of our curriculums. 
The faculty who supported the quarter system appreciated the variety of courses a 
student could take in a quarter system. The quarter system also allows students who 
performed poorly in their first year a better opportunity to explore diverse subjects and 
improve their GPA.  
  
In summary, there was no consensus regarding the academic benefits of a semester 
system. However, the majority liked the idea of changing to a semester system for the 
benefit of academic depth. Yet most IFS representatives thought that the time, cost, and 
political capital needed – such as convincing community colleges to change their system – 
was unrealistic.  
 
3. UO Senate Service Equity Dashboard/Model and other resources for 
identifying and measuring university service. 
 
The Faculty Service Equity working group has completed its work. For the past 2 ½ 
years, the University Senate has been working on developing resources to help academic 
units identify and measure university service. The intent has been to create various 
resources to help units reward statutory faculty members for their service commitments 
to their units, colleges, universities, professional communities, and public service. The 
strength of  this effort has been the diverse participation within both the Task Force and 
the Working Group, which has had a diverse representation from Senators, Faculty Union 
members, the Office of  the Provost, and faculty unit heads. 
 
The Service Equity working group provided three resources to unit heads to help them 
update their unit’s Professional Responsibilities policy. These resources include 1) the 
Senate Task Force Service Report, which contains extensive background research 
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identifying the problem and understanding the literature on university service with best 
practice models from around the UO and other universities; 2) a PowerPoint presentation 
report given to the Senate that explains the process and products; 3) The Senate Service 
Equity Dashboard/Model. 
 
4. Policy Work 
 
The Senate is continuing one of  our essential tasks of  creating new and updating existing 
UO policies that are related to the academic mission of  the University.  
 
During the winter term, we passed a new consolidated policy on student grievances and 
are currently reviewing policies on freedom of  speech, academic freedom, the 
administration of  administrative holds, and unique accommodations for students who are 
serving in the military. 
 
5. Implementation of  Supreme Court ruling on Affirmative Action 
 
The Senate is working with the Office of  General Counsel, the Provost Office, and other 
colleagues on campus to understand better and support the implementation of  processes 
for students and faculty/staff  that comply with this ruling.  
 
While the Senate is confident that UO’s admissions policies and scholarship programs to 
recruit diverse students are already compliant with the ruling, we have discovered some 
concerns related to desperately needed programs that help support the recruitment and 
retention of  faculty of  color.  
 
The Senate will remain diligent to ensure these programs continue and encourage 
administrators to devise creative solutions to overcome any challenges of  the Court’s 
rulings.  
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Agenda Item #2 
 

Resolution: Facility Naming  
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Summary of Requested Action | Naming of University Property (Knight Campus Grove) 
12 March 2024 

 Naming of University Property – Knight Campus Grove 

Summary of Requested Action 

Summary of Resolution: Knight Campus Grove Naming 

Section 1.6.1 of the University of Oregon’s Policy on the Retention and Delegation of Authority requires 

approval by the Board of Trustees (the “Board”) for the naming of any university building or outdoor 

area in recognition of individuals.  

Attached is a memo from President Scholz and Robert Guldberg, Vice President and Robert and Leona 

DeArmond Executive Director of the Phil and Penny Knight Campus for Accelerating Scientific Impact, 

requesting the the Grove along Franklin Blvd and near the main entrance of the building, be named for 

Laura and Greg Mlynarczyk in recognition of Laura’s gift to the Knight Campus. The Grove is a 

landscaped garden comprised of plants native to Oregon.  

The university is formally requesting the board approve the noted renaming. 
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MEMORANDUM 

September 14, 2023 

To: University of Oregon Board of Trustees 

From:  Karl Scholz, President 
Robert Guldberg, Vice President and Robert and Leona DeArmond Executive Director of 
the Phil and Penny Knight Campus for Accelerating Scientific Impact 

Re: Naming of The Grove at the Phil and Penny Knight Campus for Accelerating Scientific 
Impact 

The Phil and Penny Knight Campus for Accelerating Scientific Impact is a hub of discovery and 

innovation where teams of world-class bioengineers and bioscientists are driving 

groundbreaking scientific research and providing an innovative approach to technical training, 

professional development, and entrepreneurship. 

We formally request that The Grove along Franklin Blvd and near the main entrance of the 

building, be named for Laura and Greg Mlynarczyk in recognition of Laura’s gift to the Knight 

Campus. The Grove is a landscaped garden comprised of plants native to Oregon. Laura was 

inspired to name The Grove because of her love of gardening. 

Laura made a $100,000 pledge to Knight Campus in the summer of 2023. Their daughter, Nadra, 

has a genetic disorder, which inspired their gift to the Knight Campus (in which faculty do 

research that could have impact on genetic diseases). 

Laura and Greg met while attending the University of Oregon. They both graduated with their 

bachelor’s degrees in 1969. Laura studied elementary education and Greg studied biology. After 

graduation they moved to Los Angeles where Greg attended the University of Southern 

California – Ostrow School of Dentistry and Laura attended California State University, Los 

Angeles. After Laura received her credential in 1972 and Greg received his DDS in 1973, they 

settled down in Santa Rosa in 1974. After Greg’s passing in 2017, Laura moved to Bend in 2021 

with her daughter, Nadra. 
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Laura and Greg were the owners of Greg Mlynarczyk DDS, Inc. from 1977 to 2018, where Greg 

practiced as a dentist and Laura served as the business coordinator from 1981 to 2017. Prior to 

becoming the business coordinator for their dental practice, Laura was a “stay-at-home” parent 

from 1975-1981 and an elementary school teacher in different capacities from 1969 to 1975 

(full-time teacher, substitute teacher, special education teacher, and music teacher). Greg had a 

scientific study about the connection of dental enamel pitting as a diagnostic sign of tuberous 

sclerosis (a rare genetic disease that causes non-cancerous (benign) tumors to grow in different 

parts of the body) published in January 1991. (Publication: Oral Surgery, Oral Medicine, Oral 

Pathology; Publisher: Elsevier) 

Greg was a founding member of the professional advisory board for the Tuberous Sclerosis 

Alliance and served for 25 years, Laura was also heavily involved in the organization. Greg 

formerly served as a board member for Becoming Independent and the North Bay Regional 

Center for Developmental Disabilities. They were both members the Wild Oak Saddle Club and 

the Fountaingrove Athletic Club, and Greg was a member of the Sonoma County Trail Blazers, a 

community group of horse riders. 

 

Full Board of Trustees Meeting Materials 
12 March 2024 | Page 16 of 153



The Mlynarczyk Grove
In recognition of support from Greg Mlynarczyk DDS and Laura Campbell Mlynarczyk, Class of 1969.

Planted in 2020, The Grove is a sanctuary surrounded by cutting edge science. Located 
along Franklin Boulevard, it abuts the main entrance to Knight Campus Building 1.

1

The Mlynarczyk Grove

Comprised of all native plants, the Grove will continue to mature into more
prominence in a highly visible location along Franklin Boulevard next to the
iconic skybridge and main entrance to the building.

2
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The Mlynarczyk Grove

3
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Board of Trustees | Resolution: Naming of Certain University Property (The Knight Campus Grove) 
12 March 2024      

Board of Trustees of the University of Oregon 

Resolution: Naming of Certain University Property (The Knight Campus Grove) 

WHEREAS, Section 1.6.1 of the University of Oregon’s Policy on the Retention and Delegation of 

Authority requires approval by the Board of Trustees (the “Board”) to name any outdoor area in 

recognition of an individual or individuals;  

WHEREAS, the University of Oregon wishes to name the Grove along Franklin Blvd and near the 

main entrance of the building, for Laura and Greg Mlynarczyk;   

WHEREAS, Laura and Greg Mlynarczyk are alumni and donors, who made a gift to the university 

in 2023, inspired by the Knight Campus’s research that could impact genetic diseases; 

WHEREAS, it is the Board’s intention to name the certain facilities, for the life of those facilities, 

in honor of the Mlynarczyk’s; 

WHEREAS, the Finance and Facilities Committee has referred this matter to the full Board of 

Trustees as a seconded motion, recommending adoption; 

NOW, THEREFORE, the Board of Trustees of the University of Oregon 
hereby approves the recommendation the Grove along Franklin 
boulevard by the Knight Campus be named for Laura and Greg 
Mlynarczyk.   

Moved: Seconded: 

Trustee Vote Trustee Vote 

Aaron Moses 

Boyle Seeley 

Evans Jackman Storment 

Fick Tykeson 

Holwerda Ulum 
Hornecker Wool 

Madison Worden 

Dated: Recorded: 
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Agenda Item #3 

Federal and State Affairs 
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Federal Affairs Update 
118th Congress to date and federal budget progress

Betsy Boyd, Assoc VP, Federal Affairs

Getting to know the Oregon Delegation

US Senator Ron Wyden 
(D- Oregon)

US Senator Jeff Merkley 
(D - Oregon)

Congressman Earl Blumenauer 
(D-Oregon, 3rd district)

Congresswoman Suzanne Bonamici 
(D-Oregon, 1st District)

Congressman Cliff Bentz 
(R-Oregon, 2nd District)

Congresswoman Val Hoyle 
(D-Oregon, 4th District)

Congresswoman Lori Chavez-DeRemer
(R-Oregon, 5th District)

Congresswoman Andrea Salinas 
(D-Oregon, 6th District)

1

2
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Engaging the 
delegation 

• Regular communication
• Policy and budget priorities
• Visits to Capitol Hill
• On campus tours and briefings
• Congressional hearings
• Advocate engagement

The Federal Budget:  Key Priorities

• FY24 Federal Budget – Status of research, student aid, and
special requests

• FY 25 Appropriations requests
• Continuing student aid and research requests
• New programmatic requests
• Community Initiated Projects (CIPs)

3

4
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Questions? 

5

Full Board of Trustees Meeting Materials 
12 March 2024 | Page 24 of 153



State Affairs Update 
2024 Legislative Session and Policy Priorities

Trent Lutz, Assoc VP, State Affairs

1

2
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State Legislative Policy Framework

BUDGET OPERATIONS STUDENTS SERVICE

2024 Legislative Session: Key Priorities

• Workforce Development –
• Semiconductor Workforce (HB 4154)
• Children’s Behavioral Health Task Force (HB 4151)
• Public Defender Pipeline

• Student Investments –
• Strong Start (HB 4082)
• Student’s Basic Needs Package (HB 4162)

• Operational Defense -
• University Governance (HB 4125)

3

4
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5

The work 
ahead…

Public Higher Education Appropriations per FTE by State at 
Four-Year Institutions, FY2022 (Adjusted)

5

6
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7

ACCESS AND 
AFFORDABILITY

STUDENTS’ 
BASIC NEEDS

ACADEMIC 
SUCCESS

WORKFORCE 
CONNECTION

BUILDING 
TOWARD 
INVESTMENTS

Questions? 

7

8
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Agenda Item #4 

Tuition and Mandatory Fees 
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AY2024-25 Tuition & Mandatory Fees: Summary of Requested Authorization 
Page 1 of 5 
 

 AY2024-25 TUITION & MANDATORY FEES 
Summary of Requested Authorization 

 
 
Note regarding packet materials: Provided in this packet are (i) this summary, (ii) a memo from President 
Scholz outlining his final recommendations, (iii) the resolution, (iv) a slide deck, (v) the Tuition and Fee 
Advisory Board Recommendation, (vi) tuition and fee tables, and (vii) the tuition and fee policy book.  
 
PROCESS RECAP 
 
The Tuition and Fee Advisory Board (TFAB) provides advice to the president on tuition and mandatory 
fees, as well as issues related to tuition structure (e.g., differential tuition or a tuition guarantee program). 
The TFAB schedule as well as the information provided to TFAB members—including meeting agendas, 
meeting materials, meeting notes, and background information—is posted on the university’s tuition 
website (https://uoregon.edu/tuition). All TFAB meetings were open to the public. Between October 2023 
and February 2024, the TFAB met ten times. In addition to its meetings TFAB, with the help of the ASUO, 
held a student tuition forum in late January.  
 
TFAB is co-chaired by Jamie Moffitt, Senior Vice President for Finance and Administration and CFO, and 
Kris Winter, Interim Vice President for Student Life. Its membership includes students, faculty, deans, vice 
presidents, vice provosts, and other administrative staff from a variety of units including budget and 
resource planning, institutional research, the registrar’s office, business affairs, financial aid, among 
others. TFAB membership and meeting notes are available at the tuition page linked above. 
 
In February, the TFAB co-chairs provided the president with a memo summarizing the advisory group’s 
recommendations. Shortly thereafter, the president wrote an email to campus regarding TFAB’s 
recommendations and sought public comment on it through an online survey and a public forum.  
 
ANTICIPATED COST INCREASES & FY25 BUDGET ASSUMPTIONS 
 
The following is a non-exhaustive list of known and anticipated major cost increases considered by TFAB. 
These reflect recurring cost drivers that will be added to the UO’s Education and General (“E&G”) budget 
year-over-year and represent an approximately 3.5% increase. There are other cost increases, such as 
those that impact individual schools and colleges or departments. However, this list focuses on general 
institutional increases.  
 

Item Anticipated FY25 Increase 
Faculty, Staff, and Graduate Employee Salaries and OPE (Other 
Payroll Expenses)  $13.0 million 

Medical Costs (State-mandated health insurance) $2.5 million 
Oregon Paid Leave (Program began in Sept 2023) $0.3 million 
Institutional Expenses (Increases related to utilities, insurance, 
debt for academic buildings, assessments, and leases) $2.0 million 

Faculty Hiring (15 net tenure track hires) $3.0 million 
Strategic Investments (Allocated during the strategic 
investment process) $2.0 million 

Total Projected Cost Increases  $22.8 million 
 

Full Board of Trustees Meeting Materials 
12 March 2024 | Page 30 of 153

https://uoregon.edu/tuition


AY2024-25 Tuition & Mandatory Fees: Summary of Requested Authorization 
Page 2 of 5 
 

It is important to note that the projected estimate for compensation cost increases included in the cost 
drivers is largely based on historical labor contracts. This is because the university has recently been in 
active negotiations with many of the campus labor organizations about future contracts. As changes in 
compensation can significantly affect the E&G fund budget (of which 80% is dedicated to personnel costs), 
TFAB discussed the fact that each 1% average increase to the E&G fund salary base, will increase the cost 
drivers by approximately $4.3 million per year. 
 
In addition to these cost drivers, there are a few other key issues that are relevant to the discussion of 
FY25 tuition and fees. First is the potential for variation in first-year enrollment. Given recent UO 
enrollment levels, national demographic trends, the federal government’s rollout of the revised FAFSA, 
delayed delivery of FAFSA data to institutions, and the UO’s investment in new scholarship programs, 
TFAB spent considerable time reviewing enrollment dynamics. The group discussed enrollment targets, 
historical enrollment levels, and the impact of various enrollment assumptions on the university’s financial 
position, noting that enrollment is one of the key factors to consider in the coming year.  
 
TFAB also spent time reviewing the university’s long-term E&G fund financial projections (presented at 
the September 2023 Board meeting). FY25 is expected to be a very positive year because the small cohort 
of students who entered the university in fall of 2020 at the start of the pandemic will be graduating, and 
replaced by larger trailing cohorts. The projections also show that in years after FY25, expenses are 
projected to grow at a faster rate than revenue, putting significant pressure on the budget. For this reason, 
when discussing various tuition rate scenarios, TFAB considered not only the impact to the FY25 budget, 
but also the projected impact to budgets in FY26 and beyond. 
 
Finally, as mentioned above, variability in the costs of compensation and services and supplies was 
another factor that TFAB considered for the coming academic year. The university is currently in active 
bargaining with several labor unions—which represent a large percentage of the university’s employee 
base—about compensation costs for next year. Until that bargaining concludes, actual projected costs will 
be difficult to ascertain. Uncertainty about increases in the cost of services and supplies as well as 
anticipated increasing costs of compensation led TFAB to consider almost 50 different scenarios while 
discussing potential tuition rate increases for the incoming cohort of undergraduate students. 
 
GUARANTEED TUITION MODEL 
 
The Oregon Guarantee was established by the Board of Trustees in March 2020 and began enrolling 
students in summer of 2020. As a reminder, the plan includes the following components for 
undergraduate tuition; graduate tuition is not part of the program:  
 

• Each incoming cohort of students has tuition and administratively controlled mandatory fees (i.e., 
mandatory fees except for the ASUO I-Fee) locked for up to five years. This includes differential 
tuition rates associated with the Clark Honors College and the Lundquist College of Business, 
summer tuition rates, as well as the international student fee. 

• Students enrolled at the UO prior to this program (i.e., enrolled prior to summer 2020) were 
given a modified guarantee in the form of known, established annual tuition and administratively 
controlled mandatory fee increases of 3% per year through FY2024. 
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AY2024-25 Tuition & Mandatory Fees: Summary of Requested Authorization 
Page 3 of 5 
 

In the fall of 2024, the guaranteed tuition rate program will be fully implemented, and the university will 
have five full cohorts of students paying guaranteed rates (tuition cohorts for 2020, 2021, 2022, 2023, and 
2024). Any remaining “continuing students” who have not yet graduated will automatically be rolled into 
the 2020 Guaranteed Tuition Cohort during FY25. If they were to continue their undergraduate studies at 
the UO during FY26, they would be moved to the 2021 Guaranteed Tuition Cohort. 
 
TFAB discussed the ongoing positive impact of the guaranteed tuition rate program for students, 
particularly in an economy experiencing inflation significantly above historical trends. More details about 
the program are available online.  
 
AY2024-25 TUITION RATE PROPOSALS 
 
As a reminder, 10% of new revenue from tuition is automatically set aside for remissions (e.g., 
scholarships) as standard practice. The university has also planned to set aside an additional $9.8 million 
for remissions related to the enrollment growth initiative. TFAB considered a wide range of scenarios, 
available in Appendix D (pages 17-19) of its memo, which looked at various tuition rates, enrollment levels, 
cost assumptions, and resulting budget gaps. The table provided by TFAB is illustrative of how fluctuations 
in any of those categories can have significant impacts on the overall financial stability of the institution.  
 
Undergraduate Tuition – Incoming (New) Students 
President Scholz recommends a tuition rate for new resident students in the 2024 Tuition Cohort (those 
students starting at the university between summer 2024 and spring 2025) that is 3.0% higher than the 
rate charged to the 2023 Tuition Cohort and a rate for new non-resident students in the 2024 Tuition 
Cohort that is 3.0% higher than the rate charged to the 2023 Tuition Cohort. These proposed rates are 
$297.85 per credit hour for residents and $930.34 per credit hour for non-residents. These 
recommendations are in accordance with the recommendation of TFAB. 
 
Graduate Tuition 
With the exception of the School of Law, proposed graduate tuition increases range from 0.0% to 3.5% 
and details can be found in the associated materials. The law school is proposing a 5.0 percent increase in 
tuition for the Juris Doctor (JD) program and Conflict and Dispute Resolution (CRES) Master’s; for the 
Master of Laws (LLLM), the school is proposing an 8.4% increase. The law school shared with TFAB that 
the proposed increases are needed to help cover rising operational costs and to invest in key elements of 
student success.  
 
Honors College Differential Tuition and Matriculation Fee 
Standard practice is for the Matriculation Fee and the Clark Honors College (CHC) differential tuition rate 
for the incoming cohort of students to increase at the same rate as residential undergraduate tuition 
and the president is recommending that we continue to follow that practice for the Matriculation Fee. 
For the 2024 Tuition Cohort, the Clark Honors College recommended a 0.25% increase from the 2023 
cohort rate. This would result in a differential tuition charge of $1,012.61 per term for new, incoming 
students. As the Honors College differential tuition is part of the guaranteed tuition program, the rate 
charged to the entering cohort of students will be locked for five years. The president concurred with 
this recommendation. 
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AY2024-25 Tuition & Mandatory Fees: Summary of Requested Authorization 
Page 4 of 5 
 

AY2024-25 MANDATORY FEES 
 
Administratively controlled mandatory fees are included in the undergraduate guaranteed tuition 
program. 

• Undergraduate students who enrolled at the university in summer 2020 or later (i.e., students in 
the 2020, 2021, 2022, and 2023 Tuition Cohorts of the guarantee model) will see no increases to 
administratively controlled mandatory fees as their rates are locked for five years.  

• Incoming undergraduate students who will enroll next year will have rates locked for five years.  
 
ASUO Incidental Fee Recommendation 
 
The Incidental Fee (I-Fee) is a mandatory fee, but it is not managed by the administration nor is it included 
in the Oregon Guarantee program. The ASUO budget is available upon request. Major lines historically 
funded by the I-Fee include ASUO, and support for various programmatic items (e.g., childcare, Emerald 
Media Group, Oregon Student Association (OSA) membership, legal services). 
 
For AY2024-25, the ASUO’s recommended increase to the I-Fee is $3.75 per term, which is a 2.65% 
increase for all students. 
 
Below are the mandatory fee recommendations:  

 
 

• Building Fee: No change. 
• Health Service Fee: Incoming undergraduates will see an increase of 2.74%, which will be locked 

for five years. Graduate students will see an increase of 2.88%. 
• Recreation Center Fee: Incoming undergraduate cohort: 2.78%, a rate which will be locked for 

five years. Graduate students’ mandatory fees will go up 2.72%.  
• Student Union Fee: Incoming undergraduate cohort: 2.82%, this rate will be locked for five 

years. Graduate students: 2.69%.  
• Technology Fee: Incoming undergraduate cohort: 7.59%, which will be locked for five years. 

Graduate students: 7.59%. This increase will help to fund increasing information technology 
costs due to inflation, supply chain issues, cybersecurity needs, and the general increased use of 
technology on campus.  

• Incidental Fee: All undergraduate and graduate cohorts: 2.65%, this rate may vary each year and 
is recommended through an ASUO-led process. 
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AY2024-25 Tuition & Mandatory Fees: Summary of Requested Authorization 
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Overall, administratively controlled mandatory fees for the incoming undergraduate cohort will increase 
2.99% ($22.25 per term) over the previous cohort; this rate will be locked for five years. Current first-, 
second-, third-, and fourth-year undergraduate students will see no increase in these fees. For graduate 
students, administratively controlled mandatory fees will increase 3.00% ($21.50 per term).  
 
TUITION AND FEE POLICY BOOK 
 
Part of the Board’s annual approval of tuition and fees is the adoption of the annual Tuition and Fee Policy 
Book, which articulates guidelines associated with the collection and use of these revenues. It is effective 
July 1, 2024. 
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MEMORANDUM 
 
DATE:  February 27, 2024 
 
TO:       University of Oregon Board of Trustees 
 
FROM: Karl Scholz, President 
 
RE: Academic Year 2024-25 Tuition and Fee Recommendation for Board Consideration 
 
The following is my tuition and fee proposal for the 2024-25 academic year, which is based on 
the recommendations I received from the students, faculty, and staff who comprise the Tuition 
and Fee Advisory Board (TFAB). In making this decision, I reviewed the TFAB recommendations, 
accepted direct feedback from students and other stakeholders who took part in a public 
forum, reviewed feedback provided through an online survey, and discussed tuition issues with 
a wide variety of stakeholders. 
 
Continuing Undergraduates Tuition – The Oregon Guarantee 
The University of Oregon is in its fourth year of the guaranteed tuition program, the Oregon 
Guarantee, which was approved by the Board of Trustees in the spring of 2020 and transformed 
the UO’s undergraduate tuition model. Under guaranteed tuition, the rate of tuition and 
administratively controlled mandatory fees for each new class of undergraduate students does 
not change for five years.  
 
2024 Undergraduate Cohort Tuition and Fees 
The undergraduate tuition rates that you will be considering only impact next year’s incoming 
class. For these incoming students, the 2024 Tuition Cohort of undergraduates, I support TFAB’s 
recommendation, which is as follows:  

 
• Resident tuition: $297.85 per student credit hour (3.0 percent above the 2023 Tuition 

Cohort rate). Full-time tuition (45 credit hours per year) for new resident 
undergraduates will be locked at $13,403.25 per year for five cohort years.  
 

• Non-resident tuition: $930.34 per student credit hour (3.0 percent above the 2023 
Tuition Cohort rate). Full-time tuition (45 credit hours per year) for new non-resident 
undergraduates will be $41,865.30 per year for five cohort years. 
 

• Total adjusted administratively controlled mandatory fees: 2.99 percent higher than the 
2023 Tuition Cohort rate. 
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Graduate Programs Tuition and Fees 

I also support TFAB’s recommendation to approve the approximately 80 separate tuition rates 
for graduate programs across the UO. Almost all of the proposed graduate tuition rate 
increases for 2024-25 range from no increase to an increase of 3.5 percent, with the exception 
of the School of Law, which proposes increases of 5.0 percent for the Juris Doctor (JD) program 
and 8.4 percent for the Master of Laws (LLM) Program (see TFAB memo for all proposed rates). 
Through the online public comment, a handful of individuals expressed concern about the law 
school tuition increase. School of Law Dean Marcilynn Burke explained, during a discussion with 
TFAB, that the increase was necessary because the current tuition revenue of the law school 
will not fully cover the school’s projected expenses. She also outlined key investments the law 
school is making to support students. I am satisfied with the law school’s proposal and TFAB’s 
scrutiny of the details outlined, and therefore I affirm all of the graduate student tuition 
increases. I also support the TFAB recommendation to increase graduate student 
administratively controlled mandatory fees by 3.0 percent total.  

I want to thank all the members of TFAB for their hard work and dedication, and the many 
members of the university community who provided information and participated in the 
process. This proposal is the product of ten open meetings, an open forum in January cohosted 
by TFAB and ASUO, hours and hours of analysis, and work by a group of volunteer students, 
faculty, and staff who care deeply about the UO and our ability to deliver quality, affordability, 
and accessibility. 
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Board of Trustees of the University of Oregon 
 

Resolution: AY2024-25 Tuition and Mandatory Fee Approval 
 

 WHEREAS, the Board of Trustees of the University of Oregon (the “Board”) has the 
authority to determine tuition and mandatory enrollment fees in accordance with ORS 352.087, ORS 
352.102, ORS 352.103, ORS 352.105, and other applicable law and policy; and, 

 
WHEREAS, the university’s recommendations regarding tuition and fees are not taken lightly and 

are developed after robust consultation and inquiry, including the analysis of many factors, including, but 
not limited to, affordability, state appropriations, rising costs, and appropriate service levels; and, 

 
WHEREAS, the University of Oregon implemented the Oregon Guarantee in Fiscal Year 2020-2021 

(FY21), which created a stable and predictable tuition and fee model for undergraduate students through 
fixed, cohort-based tuition and administratively-controlled mandatory fee rates for undergraduate 
students entering the UO during the summer of 2020 or later (and a plan to stabilize tuition and fee 
increases for undergraduates enrolled in the UO prior to the summer of 2020);  

 
WHEREAS, the university president has submitted recommended tuition and mandatory fee rates 

for the upcoming academic year (AY24-25), details for which can be found in Exhibits A, B and C attached 
hereto; and,  

 
WHEREAS, the Board has authority to establish policies for the organization, administration, and 

development of the university. 
 

NOW, THEREFORE, the Board of Trustees of the University of Oregon hereby approves 
the following: 

 
1. RESOLVED, that the AY24-25 tuition and mandatory fee schedule provided to the 

trustees as Exhibit B attached to this resolution is adopted;   
 

2. FURTHER RESOLVED, that AY24-25 Tuition and Fee Policy Book provided to the 
trustees as Exhibit C attached to this resolution is adopted for the academic terms 
identified therein, and it shall repeal, supersede, and replace all University of Oregon 
rules and policies related to subject matters addressed in the Policies therein, except 
as determined by the President; and 
 

3. FURTHER RESOLVED, that the President and his designee(s) may take all actions 
necessary to implement and enforce AY24-25 tuition and fees and associated Policies. 

 

 

Vote Recorded on next page 
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Moved:   Seconded:     
 
 

Trustee Vote Trustee Vote 
Aaron  Moses  

Boyle  Seeley  

Evans Jackman  Storment  

Fick  Tykeson  

Holwerda  Ulum  

Hornecker  Wool  

Madison  Worden  

 
 

Dated:   Recorded: 
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FY2025 Tuition & Fees Proposal

March 12, 2024

Board of Trustees of the University of Oregon

• Tuition and Fee-Setting Process

• Background Information

• Historical and Comparative Data

• E&G Fund Context

• FY25 Major Cost Drivers

• Tuition and Fee Recommendations

Agenda
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• Advisory group to the President, charged with
oDeveloping undergraduate tuition recommendations

oReviewing administratively controlled mandatory fees, course fees, housing 
fees, and graduate tuition proposals each year

• Twenty-one official members: students, faculty, and staff
oStudents: 2 ASUO officers, 2 undergraduates, 1 graduate

oTwo faculty: One drawn from the Senate Budget Committee

oStaff: VPs, AVPs, deans, directors, and staff from Finance and Administration, 
College of Arts and Sciences, College of Education, Clark Honors College, 
Financial Aid, Institutional Research, the Provost’s Office, the Registrar’s 
Office, Safety and Risk Services, Student Life, and Undergraduate Education

• All TFAB meetings were in-person and open to the public

Tuition and Fee Advisory Board (TFAB)

• Fall term: During 4 meetings TFAB was provided with training on
o Historical and comparative data and UO budget information

o Background on the Public University Support Fund (PUSF), the Guaranteed Tuition 
Program, cost drivers, financial aid programs, long-term financial projections, and a plan 
for cost management

• Winter term: Proposal review and discussions during 6 meetings
• TFAB reviewed proposals on administratively-controlled mandatory fees (Student Union, 

Rec Center, Health Service, Tech), course fees, housing, and graduate programs

• TFAB discussed tuition rates for incoming undergraduates (2024 Tuition Cohort)

• January 23: ASUO & TFAB co-hosted a student tuition forum

• February 12: TFAB made recommendations to the president

• February 15: President hosted a public forum on tuition and fees

• February 12-19: President welcomed written comment on TFAB recommendations

• Late February: President shared his tuition recommendations with the Board of Trustees

Tuition and Fee-Setting Process: 2023-2024

3

4
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Tuition and Fee-Setting Process: Tuition Website

Tuition and Fee-Setting Process: Communications

5

6
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• Tuition and Fee-Setting Process

• Background Information

• Historical and Comparative Data

• E&G Fund Context

• FY25 Major Cost Drivers

• Tuition and Fee Recommendations

Agenda
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AAU Publics 2023-2024 Tuition and Mandatory Fees
Resident Full-time Undergraduate

AAU Publics 2023-2024 Tuition and Mandatory Fees
Resident Full-time Undergraduate

Guaranteed tuition in green and orange

9
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% of Enr: 54.7%
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Eng. & Health: $3,882 

% of Enr: 34.0%

AAU Publics 2023-2024 Tuition and Mandatory Fees
Non-resident Full-time Undergraduate
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AAU Publics 2023-2024 Tuition and Mandatory Fees
Non-resident Full-time Undergraduate

Guaranteed tuition in green and orange
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• Tuition and Fee-Setting Process

• Background Information

• Historical and Comparative Data

• E&G Fund Context

• FY25 Major Cost Drivers

• Tuition and Fee Recommendations

Agenda

• E&G Fund – Characteristics (FY24)
• Approximately $646 million
• 77% funded with tuition and fee revenue
• Funds majority of activity in schools and colleges and administrative 

units
• 80% invested in people 

• E&G Fund – Recent History
• FY16, FY17, & FY18: Balanced due to state investments, tuition 

increases, and budget cuts
• FY19: $11.5 million deficit
• FY20: $7.6 million deficit
• FY21: Balanced budget due to actions taken to mitigate impact of 

COVID-19.
• FY22 & FY23: Fund balance increased due to HEERF lost revenue 

funding and staffing challenges / compensation cost one time savings
• FY24: E&G Fund projected to be roughly balanced

E&G Fund Context

17

18
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• Tuition and Fee-Setting Process

• Background Information

• Historical and Comparative Data

• E&G Fund Context

• FY25 Major Cost Drivers

• Tuition and Fee Recommendations

Agenda

Notes
Projected FY25 
Cost Increase

Cost Driver

E&G employee increases based on historical salary increases (absent 
contracts in place for bargaining units in future years) for approximately 
1,151 graduate employees, 1,472 faculty, and 789 classified staff.  Also 
includes salary increases for approximately 1,154 unrepresented staff. 
Figures are for employees paid with E&G funds only.  Does not include 
any projected expenses related to adding staff or refilling vacancies.

$13.0 million
Faculty, Staff and GE Salary and 
OPE

Includes increases of 4.1% on December 1, 2023 and assumes 4.1% 
on December 1, 2024.

$2.5 millionMedical Costs

Cost of annualized Oregon Paid Leave not incorporated in FY24 
(program began in September 2023)

$300KOregon Paid Leave

Increases related to utilities, insurance, debt for academic buildings, 
assessments, and leases.

$2.0 millionInstitutional Expenses

15 Net Tenure Track Hires$3.0 millionFaculty Hiring

Allocated via strategic investment process.  $2.0 millionStrategic Investments

$22.8 millionTotal Projected Cost Increases

Every 1% average increase in salaries across all employee classes.$4.3 million1% Salary Increase

Summary – Major FY2025 E&G Fund Cost Drivers

19
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FY25%
Increase

Projected FY25  Cost 
Increase

FY24
Base

Cost Driver 

2.5%$13.0 million$511.0 million

Faculty, Staff and GE Compensation
(Note:  FY24 base includes $93.9 million of fixed 
compensation costs such as health insurance and 
GE tuition waiver benefits)

4.1%$2.5 million$60.4 millionMedical Costs

0.0%$0 million $ 74.4 millionRetirement Costs

0.1%$300K$511.0 million Oregon Paid Leave

4.3%$2.0 million$47 millionInstitutional Expenses

2.3%$3.0 million$132.3 millionTTF Faculty Hiring

0.3%$2.0 million$645.2 millionStrategic Investments

3.5%$22.8 million$645.2 millionTotal (E&G Expenditure Budget)

Summary – Major FY2025 E&G Fund Cost Drivers

• Tuition and Fee-Setting Process

• Background Information

• Historical and Comparative Data

• E&G Fund Context

• FY25 Major Cost Drivers

• Tuition and Fee Recommendations

Agenda
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• Tuition rates set and locked for new undergraduate students in
• 2020 Tuition Cohort: summer 2020 through spring 2021 (rates locked through spring 2025)

• 2021 Tuition Cohort: summer 2021 through spring 2022 (rates locked through spring 2026)

• 2022 Tuition Cohort: summer 2022 through spring 2023 (rates locked through spring 2027)

• 2023 Tuition Cohort: summer 2023 through spring 2024 (rates locked through spring 2028)

2023 TUITION
COHORT

2022 TUITION
COHORT

2021 TUITION
COHORT

2020 TUITION
COHORT

FT Annual 
Tuition 
Rate

Tuition 
Rate/SCH

FT Annual 
Tuition 
Rate

Tuition 
Rate/SCH

FT Annual 
Tuition 
Rate

Tuition 
Rate/SCH

FT Annual 
Tuition 
Rate

Tuition 
Rate/SCH

$13,013.10$289.18$12,512.25$278.05$11,973.60$266.08$11,457.90$254.62
Res 
UG

$40,654.80$903.24$39,158.65$870.17$38,017.35$844.83$36,910.35$820.23
Non-

res UG

Guaranteed Tuition Program Launched 2020

• Annual tuition increases for undergraduate students who started 
prior to the Guaranteed Tuition Program were locked at 3.0% per 
year through FY2024 

• Fall 2024: Guaranteed Tuition is fully implemented 

• Five tuition cohorts: 2020, 2021, 2022, 2023, 2024

• Remaining “continuing students” who have not yet graduated will 
roll into the 2020 tuition cohort during FY25

• If those students continue undergraduate studies at UO during 
FY26, they move to the 2021 tuition cohort

Students who started prior to the Guaranteed Tuition Program

23
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• Following are the proposed tuition rates for the cohort of incoming 
undergraduate students (2024 Tuition Cohort):
o $297.85 per credit hour (3.0% higher than this year’s resident first-year students)
o $930.34 per credit hour (3.0% higher than this year’s non-resident first-year students)

• For the incoming undergraduate student cohort, tuition rates and 
administratively controlled mandatory fees would be locked for 5 years*

* The ASUO Incidental Fee is not part of the guarantee.

2024 Tuition Cohort
Full-time non-resident tuition

2024 Tuition Cohort
Full-time resident tuition

$41,865.30$13,403.25

Recommended Rates for Incoming UG Tuition Cohort

• Under the undergraduate Guaranteed Tuition Program, administratively 
controlled mandatory fees are locked for five years for each Tuition Cohort

• Proposed Administratively Controlled Mandatory Fees for new incoming 
undergraduate students (2024 Tuition Cohort): 2.99% increase ($22.25 
per term)

• Total proposed increase for administratively controlled mandatory fees for 
graduate students: 3.00% ($21.50 per term)

• Current 1st, 2nd, 3rd, and 4th-year undergraduate students will see no 
increase in these fees

Admin-Controlled Mandatory Fee Recommendations

25
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• Each year, the Incidental Fee proposal is developed through 
a process governed by the ASUO and is not part of TFAB’s 
purview. 

• For AY24-25, the recommended increase to the I-Fee is 
$3.75 per term (2.65% increase) for all students.

Mandatory Fees – Incidental Fee

Proposed Rates for Administratively Controlled 
Mandatory Fees (per term)

27

28

Full Board of Trustees Meeting Materials 
12 March 2024 | Page 52 of 153



Honors College Differential Tuition 
• Normal university practice is to increase the Honors College differential 

tuition at same rate as resident tuition.

• This year, the Honors College is proposing a 0.25% increase. This rate is 
part of the guaranteed tuition program and will be locked for five years for 
incoming students (2024 Tuition Cohort).

NotesFY2025 RatePercentage increase

Rate locked for five years $2,963.25No increase 2020 Tuition Cohort

Rate locked for five years$3,007.71No increase2021 Tuition Cohort

Rate locked for five years$3,022.74No increase2022 Tuition Cohort

Rate locked for five years$3,030.27No increase2023 Tuition Cohort

Rate will be locked for five years$3,037.830.25% increase2024 Tuition Cohort

Graduate Tuition Proposals

• Most proposed graduate tuition increases for FY25 range from 0% to 3.5%

• School of Law: Proposed increases of 
o 5.0% for JD and CRES programs 
o 8.4% for LLM program

Proposed Law increases aim to cover increasing operational costs & invest in students by
 Hiring an ADA access coordinator
 Improving student support services
 Hiring Indigenous law and climate justice instructors

• College of Arts and Sciences: Proposed adjustment in tuition rate for the 
Physics Master’s program, to 
o Emphasize internship training with industry partners, professional development, and 

career preparation
o Be in line with similar UO professional training programs

29
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FY25 Proposed Housing Room and Board Rates

• Housing rate increases vary by room type and meal plan

• Overall average housing rate increase is about 5%

• University Housing is working to keep room and board rates as 
low as possible for the coming academic year, while offering:
o A free laundry program
o Increased security
o A returner rate discount to students who lived in a residence hall at least 

one term of the previous year

Pac-12 Room and Board Rate Comparisons 2023-24

Source for Room and Board Rates
“Standard Double Room + 

Standard Meal Plan” 2023-24
School

http://financialaid.berkeley.edu/cost-attendance$20,576 University of California Berkeley

http://financialaid.stanford.edu/undergrad/budget/index.html$19,922Stanford University

https://admission.usc.edu/learn/cost-financial-aid/$19,920University of Southern California

https://www.washington.edu/opb/tuition-fees/estimated-
annual-cost-of-attendance-for-first-year-undergraduates/

$17,982University of Washington

https://www.admission.ucla.edu/prospect/budget.htm$17,148University of California Los Angeles

https://www.colorado.edu/bursar/costs$16,950University of Colorado Boulder

https://students.asu.edu/standard-cost-attendance$16,091Arizona State University (Tempe Campus)

https://financialaid.uoregon.edu/cost_of_attendance$15,840University of Oregon

https://financialaid.oregonstate.edu/cost-attendance $15,075Oregon State University

https://financialaid.arizona.edu/cost/incoming$14,400University of Arizona

https://housing.wsu.edu/residence-halls/rates/$13,811Washington State University
https://financialaid.utah.edu/tuition-and-fees/cost-of-
attendance.php

$13,700University of Utah
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To: Karl Scholz, President 
From: Jamie Moffitt, Senior Vice President for Finance and Administration and CFO, TFAB Co‐

Chair, and Kris Winter, Interim Vice President for Student Life, TFAB Co‐Chair 
Date: February 12, 2024 
Re: Recommendations of the FY2024 Tuition and Fee Advisory Board (TFAB) 
Cc: Karen Ford, Interim Provost and Senior Vice President 

Executive Summary 

The Tuition and Fee Advisory Board (TFAB) is making the following recommendations related to tuition 
and mandatory fees: 

 Incoming Cohort of New Undergraduate Students (2024 Tuition Cohort):

o Residents: TFAB recommends that the guaranteed tuition rate for the 2024 Tuition Cohort, which
will be locked for five years, be set at a rate that is 3.0% higher than that of the 2023 Tuition
Cohort and that, in total, administratively controlled mandatory fees, which will be locked for
five years, be set at a rate that is 2.99% higher than that of the 2023 Tuition Cohort.

o Non‐residents: TFAB recommends that the guaranteed tuition rate for the 2024 Tuition Cohort,
which will be locked for five years, be set at a rate that is 3.0% higher than that of the 2023
Tuition Cohort and that, in total, administratively controlled mandatory fees, which will be locked
for five years, be set at a rate that is 2.99% higher than that of the 2023 Tuition Cohort.

 Graduate Students:

TFAB supports and includes for your consideration all of the proposed tuition changes for graduate
programs outlined herein. The proposals for increases range from 0.0% to 8.4%.

Overview 

This memo provides detailed information about TFAB’s recommendations and is organized around the 
following topics: 

 Tuition and Fee Advisory Board Process
 E&G Fund Budget and Financial Information

 FY2025 Budget Assumptions

 Tuition Scenarios Considered
 Proposed Tuition Increase for Incoming 2024 Tuition Cohort of Undergraduate Students
 Proposed Graduate Tuition Rates
 Proposed Fee Increases for Administratively Controlled Mandatory Fees
 Proposed Matriculation Fee Rate
 Proposed Clark Honors College Differential Tuition Rate
 Other Costs of Education Reviewed (room and board, etc.)
 Tuition and Fee Policy Book
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Tuition and Fee Advisory Board Process 

The FY2024 Tuition and Fee Advisory Board (TFAB) included five students (one graduate student and 
four undergraduate students, including the Associated Students of the University of Oregon [ASUO] 
president and the ASUO finance director), faculty, deans, vice presidents, vice provosts, and 
administrative staff engaged in budgeting, business affairs, institutional research, registrar, and financial 
aid. A list of TFAB members is included at the end of this memo (Appendix A). 

TFAB met ten times between October 2023 and early February 2024. All meetings were open to the 
public and were held in person on campus, with the option for virtual participation upon request. Other 
students, faculty, and staff participated in TFAB meetings as guests throughout the fall and winter; a full 
list of guests is included at the end of this memo (Appendix B). 

Fall 2023 meetings focused on TFAB’s charge, historical and comparative information, the university 
budget, mechanisms by which moneys are appropriated by the Legislative Assembly to the Higher 
Education Coordinating Commission (HECC) for allocation to public universities and its relationship to 
tuition, the guaranteed tuition program, cost drivers, long‐term budget projections, and the university’s 
efforts to manage costs. The fall meetings also included an overview of financial aid, including need‐
based and merit‐based financial aid, anticipated federal changes to the Free Application for Federal 
Student Aid (FAFSA), federal and state financial aid in FY23, and university funded scholarship programs. 
The fall meetings were designed as an orientation to help TFAB members understand the finances of the 
institution so they could make informed recommendations. TFAB members who were unable to attend 
the fall meetings were offered make‐up sessions with staff to ensure members had access to the 
necessary background information and training to make an informed recommendation. 

All documents discussed during TFAB meetings were posted online for members of the group and the 
public to review. These documents will remain online as a record of the annual process. Winter 2024 
meetings covered proposals for changing administratively controlled mandatory fee rates, such as the 
health services fee, technology fee, recreation center fee, and student union fee, as well as housing 
rates, proposed course fees, graduate tuition proposals, and tuition rates for the new, incoming cohort 
of undergraduate students. TFAB spent time discussing the trends in domestic, international, and 
transfer student recruitment and enrollment, historical tuition increases for comparator Association of 
American Universities (AAU) and Pac‐12 schools, economic pressures regarding the labor market and 
inflation, challenges regarding state appropriation, and the increasing financial challenges students and 
families face in paying for higher education. Because we are entering the second year of the 2023‐25 
biennium, TFAB has relative confidence in the total state funding likely to be available to the university 
barring unforced mid‐biennia action by the Legislative Assembly or the HECC. 

In addition to the ten regular TFAB meetings mentioned above, TFAB and ASUO co‐hosted an in‐person 
student forum on the tuition‐setting process in the third week of winter term. The forum included a 
presentation on anticipated cost drivers for the coming year, an overview of the guaranteed tuition 
program, and information on opportunities for engaging with the tuition‐setting process. Presenters also 
discussed opportunities for students to engage with elected officials and state policymakers to 
encourage support for increased higher education funding. Following the presentation, attendees had 
the opportunity to participate in small‐group discussions facilitated by TFAB members and other senior 
university leaders. The forum was attended by approximately 60 people, with a number of them staying 
to provide input well past the planned end time of the forum. Student input on their concerns and 
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priorities was collected and shared with TFAB members at their first meeting after the forum. A 
summary of the feedback from the student forum is included in Appendix C of this memo. A second 
student forum, which you will host, is scheduled for Thursday, February 15. 

The university’s tuition website (https://tuition.uoregon.edu/) was updated on a weekly basis during the 
2023‐24 TFAB process to ensure that all members of the university community had access to the 
materials being discussed by TFAB. The TFAB meeting schedule—including meeting times and 
locations—was posted at the beginning of each term, and meeting agendas were posted prior to each 
meeting. Documents and data considered by TFAB were posted online following each meeting, as were 
summaries of the discussions at each TFAB session. Finally, the website provided updated information 
such as a description of the tuition‐setting process, historical tuition and fees, state appropriations, cost 
drivers, the university’s budget, and budget and tuition information for Oregon public, Pac‐12, and AAU 
comparator institutions. 

E&G Fund Budget and Financial Information 

Projections for the FY24 Education and General (E&G) fund (which were shared with the Board of 
Trustees in December 2023) forecast a balanced budget this year with projected revenue exceeding 
projected expenses by $0.8 million. The E&G budget covers the majority of the operations of the 
academic and non‐auxiliary1 administrative functions of the university. 

During fall and winter meetings, TFAB discussed the major anticipated cost drivers in the E&G Fund for 
FY25. These increases in costs are necessary to keep E&G‐funded operations running at the current 
service level. As the university is currently in bargaining with several large labor groups, actual increases 
in compensation‐related expenses (Salary and Other Payroll Expenses) for FY25 are not yet known. The 
projected compensation‐related cost increases in the cost driver analysis are based on historical 
compensation increases for the various employee types. To help TFAB understand how changes in 
compensation could affect the cost drivers for next year, the cost of each incremental 1% average 
increase in E&G fund compensation costs was calculated, which is estimated to be $4.3 million per year. 

For FY25, the following major cost increases are projected in the Education and General (E&G) fund: 

Cost Driver 
Estimated FY25 
Cost Increase 

Faculty, Staff, and Graduate Employee Salaries and OPE (Other Payroll Expenses) $13.0 million 

Medical Costs (State‐mandated health insurance) $2.5 million 

Oregon Paid Leave (program began in Sept 2023) $0.3 million 

Institutional Expenses (Increases related to utilities, insurance, debt for academic 
buildings, assessments, and leases) 

$2.0 million 

Faculty Hiring (15 net tenure track hires) $3.0 million 

Strategic Investments (Allocated during the strategic investment process) $2.0 million 

Total Projected Cost Increases $22.8 million 

1 Auxiliary operations, such as the Student Recreation Center, the EMU, Athletics, and Housing, earn revenue from the sale of 
products and services, and fees that covers their direct expenses. They also pay overhead to the institution to support central 
services they use. 
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The $22.8 million projected increase in FY25 represents a 3.5% increase in the overall E&G fund budget 
on the FY24 base within the E&G fund. Each 1% average increase in salaries across all employee classes 
is projected to cost approximately $4.3 million per year. 

FY2025 Budget Assumptions 

Considering the economic uncertainty facing the university, a number of factors could impact next year’s 
Education and General fund budget. The following budget factors were considered when discussing 
scenarios and recommendations around tuition and fees: 

 Forecast FY2024 E&G budget run rate (Q1 forecast) $ 756,000 
 Projected FY2025 cost drivers $ 22.8 million 
 New scholarship program $ 9.8 million 
 New state appropriations $ 3.7 million 
 Personnel and General Expense inflation Variable 

Additional areas discussed by TFAB this term: 
 Heightened uncertainty around enrollment, particularly since federal changes to the FAFSA have 

delayed delivery of FAFSA data to institutions, meaning that student aid offers will be later than 
usual 

 Potential impact of changing compensation and Services & Supplies costs 
 Challenge of low state appropriations 
 Benefits of guaranteed tuition 

Enrollment Uncertainty 

Given recent UO enrollment levels, national demographic trends, the federal rollout of the revised 
FAFSA, the delayed delivery of FAFSA data to institutions, and the UO’s investment in new scholarship 
programs, TFAB discussed enrollment a number of times, noting this is one of the key factors to consider 
in the coming year. As was discussed, changes in enrollment assumptions, particularly for non‐resident 
students, have a dramatic impact on the E&G fund budget. The long‐term E&G fund financial 
projections, which were presented to the Board of Trustees in September 2023, include a significant 
enrollment increase in fall 2023 non‐resident first‐year students, based on implementation of new 
investments in scholarship programs and applicant projections. TFAB had much discussion about those 
enrollment targets, historical enrollment levels, and the impact of various enrollment levels on the 
university’s financial position. 

Given the importance of this topic, TFAB invited Roger Thompson, vice president for student services 
and enrollment management, to provide an updated overview of enrollment insights, projections and 
market dynamics. Roger and his team shared updates on current recruitment efforts, as well as their 
thoughts about the potential enrollment landscape for undergraduate students in the coming academic 
year. He noted the difficulty of anticipating students’ enrollment decisions months ahead of the May 1 
National Decision Day. He also shared a number of enrollment challenges specific to this year, including 
delays in the Department of Education’s release of the new FAFSA, the postponement to March of UO’s 
Scholars Recognition Day because of the January ice storm, and increasing competition from other 
institutions. TFAB discussed international enrollment trends, changes in competitor scholarship 
programs, current levels of resident and non‐resident applications, and trends in applicants’ intended 

4 
Full Board of Trustees Meeting Materials 

12 March 2024 | Page 58 of 153



 

  

  

                         
                           

                         
                         
                           

                   
 

            
 

                                   
                                 
                     

                             
                               

                           
                               
                               
                           
                         

                         
                           
                  

 
   

 
                                     

                           
                                 

                                       
                               

                               
                           

                                 
                                 
                       
                           
                                 

                             
                             
     

 
                               

               
                      
             

   

majors. The group also noted national concern around the looming demographic challenges and 
discussed how this projected decline in college‐aged students nationally could impact the University of 
Oregon. TFAB considered almost 50 different FY25 budget scenarios, with differing assumptions about 
enrollment levels for various groups of undergraduate students, to better understand how various 
enrollment assumptions and potential tuition rates would affect the university’s financial position. A full 
list of scenarios discussed is included in the Appendix D. 

Uncertainty about Compensation and S&S Costs 

Almost 80% of the E&G fund budget is invested in personnel. One of the factors that makes projecting 
the FY25 E&G fund budget challenging is that the university is currently in active bargaining with several 
labor unions—which represent a large percentage of the university’s employee base—about 
compensation costs for next year. Until that bargaining concludes, actual projected costs will be difficult 
to ascertain. While TFAB was careful not to engage in direct discussions about labor negotiations, the 
group did acknowledge that changes in the labor contracts could significantly affect the financial 
situation of the university next year and into the future. To help TFAB members understand the 
potential magnitude of that impact, the tuition calculator used by the group was adjusted to include 
variables related to increases in either average compensation or services and supplies (S&S) above 
historical trends. This enabled members to develop scenarios with various assumptions about these 
costs. TFAB discussed how, along with enrollment assumptions, the uncertainty related to projected 
labor costs, made it necessary to consider many different scenarios when discussing potential tuition 
rate increases for the incoming cohort of undergraduate students. 

State Appropriations 

Given that we are currently in the first year of the state’s biennial budget cycle, we have a relatively 
accurate projection for the institution’s level of state appropriation in FY25. State funds, distributed 
through the Public University Support Fund (PUSF) are distributed 49% in the first year of the biennium 
and 51% in the second year. For this reason, we can expect a roughly 4% ($3.7 million) increase in state 
funding heading into next fiscal year. The final distributions of these funds through the HECC allocation 
model will vary based on enrollment and degree attainment at each of the seven public universities, 
however, these “settle‐up” calculations do not usually swing the allocation dramatically given that they 
are based on student data averaged over three years. TFAB spent time comparing the level of state 
funding per student across all states, as well as UO’s state appropriation per student to the other 
Oregon universities, and finally UO’s funding to peer AAU institutions. TFAB members—particularly 
student members—expressed a high level of concern about the low state investment in higher 
education in Oregon generally and noted, in particular, that the UO receives the lowest level of funding 
per student compared to the other public universities in Oregon. The group discussed how the 
institution’s extremely low level of state funding has put considerable pressure on both resident and 
non‐resident tuition rates. 

In addition to the budget and financial issues outlined above, TFAB members discussed other key issues 
related to tuition rates and fees. These included: 

(1) market conditions and the increasing costs of higher education, and 
(2) benefits of the guaranteed tuition program. 
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Market conditions and the increasing costs of higher education: TFAB members spent time in multiple 
meetings discussing the challenge of high resident and non‐resident tuition rates for students. The rates 
were discussed in relation to comparator AAU public universities and Pac‐12 schools. TFAB noted that 
university tuition rates for the 2021, 2022, and 2023 tuition cohorts are slightly higher than the average 
rates for AAU public universities and Pac‐12 schools. In addition to creating recruiting challenges for the 
institution (particularly if tuition rates are significantly higher than peer institutions), high tuition rates 
place a larger, and in some cases unmanageable, burden on students. It was noted that the UO’s 
resident tuition rate is higher than the other in‐state institutions, all of whom receive significantly more 
state appropriation per resident student. 

The group also spent time discussing the cost drivers, which are projected to increase the E&G fund 
budget by at least 3.5% in FY25. TFAB members discussed the major factors increasing the cost of higher 
education, including employee compensation, medical, and retirement benefits. TFAB members 
understood that these costs need to be covered and that while state appropriations have improved in 
recent years, that funding is insufficient, particularly compared to state funding for comparator 
institutions. It was discussed that Oregon ranks 44th in the country in state funding per student to four‐
year universities, and that of all four‐year universities in Oregon, the University of Oregon receives the 
lowest level of state funding per resident student. TFAB noted that while the PathwayOregon program 
provides robust financial and advising support to low‐income Oregonians, those students who do not 
qualify for the program face significant challenges. The group voiced concern that the persistent 
underfunding of four‐year universities by the state is effectively restricting access to higher education 
and hinders completion rates for low‐ and middle‐income students. 

Benefits of guaranteed tuition: Throughout discussions about tuition rates, TFAB members noted the 
benefits of the UO guaranteed tuition program, which offers incoming undergraduate students a fixed 
rate of tuition and administratively controlled mandatory fees that is guaranteed for five years. In the 
face of current inflationary market conditions, TFAB members discussed how the predictability of the 
guaranteed tuition program offers stability for students and families and protects the value of 
scholarships. It was also noted that the guaranteed tuition program transfers inflation risk to the 
university and requires TFAB to take into consideration the multi‐year impact of this when setting future 
year tuition rates. 

Tuition Scenarios Considered 

With these issues as context for their discussions, TFAB reviewed a broad range of tuition rate scenarios 
for new undergraduate students entering the UO in the 2024 Tuition Cohort. Under the guaranteed 
tuition program, rates will be fixed for five years for the incoming 2024 Tuition Cohort. In scenario 
discussions, TFAB assumed the following operational cost factors as constant: 

 FY24 projected E&G fund run rate: $756,000; 
 FY25 cost drivers: $22.8 million; 
 New scholarship program investment: $9.8 million; and 
 New state appropriations: $3.7 million. 

Using the above cost factors, TFAB explored differing scenarios for enrollment, inflation levels for 
personnel compensation and services and supplies (S&S), and tuition rates for resident and non‐resident 
students. It was noted that, in particular, changes to assumptions about (1) non‐resident enrollment, 
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(2) non‐resident tuition rates, and (3) increases to compensation have the largest impact on the 
university’s financial position. 

When TFAB reviewed the long‐term E&G fund financial projections, the group discussed the fact that the 
projections showed a challenging pattern. While FY25 looked positive—due to assumptions regarding 
increased first‐year enrollment and the fact that most of the smaller, fall 2020 “COVID class,” would 
have just graduated—the years after FY25 looked increasingly negative. Specifically, under the base case 
assumptions, costs are projected to grow faster than revenue during FY26‐FY28, even assuming 
moderate, regular tuition increases each year. For this reason, a new variable was included in the tuition 
calculator that enabled TFAB members to estimate the impact of various assumptions on the budget for 
future years, as well as FY25. During most of their deliberations, TFAB chose to consider the impact of 
recommendations about tuition rates on the FY25 budget and the FY26 budget as shared in the table 
below. It is noted, however, that the long‐term financial projections show very challenging budget 
dynamics with increasingly negative figures in FY26‐FY28. In order to balance the E&G fund budget in 
those years, some further change to enrollment, tuition rates, state funding, or the university’s cost base 
will need to occur. 

Since TFAB members received the tuition calculator after the first meeting of winter term, members 
were given over three weeks to explore different scenarios independent of the dozens of scenarios 
discussed as a group. As a group, TFAB considered all of the scenarios in Appendix D. 

Proposed Tuition Increase for Incoming 2024 Tuition Cohort of Undergraduate Students 

TFAB recommends the following guaranteed tuition rates for the 2024 Tuition Cohort of undergraduate 
students: 

 Resident tuition: TFAB recommends the guaranteed resident rate for the 2024 Tuition Cohort be set 
at $297.85 per student credit hour (3.0% above the 2023 Tuition Cohort rate). This tuition rate is 
guaranteed for five years and will not increase during that time. Typical annual full‐time tuition (45 
credit hours per year) for new resident undergraduates will be locked at $13,403.25 per academic 
year. 

 Non‐resident tuition: TFAB recommends the guaranteed non‐resident rate for the 2024 Tuition 
Cohort be set at $930.34 per student credit hour (3.0% above the 2023 Tuition Cohort rate). This 
tuition rate is guaranteed for five years and will not increase during that time. Typical annual full‐
time tuition (45 credit hours per year) for new non‐resident undergraduates will be $41,865.30 per 
academic year. 

TFAB members felt that the proposed rate increases would appropriately address the enrollment and 
market risk factors noted above. The group spent a lot of time considering cost drivers, which are 
anticipated to increase the E&G fund expenses by 3.5% in FY25, and the increasing cost of higher 
education and the role that cost of attendance plays in enrollment. Considering the projected cost 
drivers, prevailing market conditions, and the UO’s price point relative to comparator schools, the group 
decided to increase resident and non‐resident tuition by less than the cost drivers, aiming to keep costs 
lower for students hoping to attend the University of Oregon starting in fall 2024. There was much 
discussion about UO’s current price point versus peer institutions, and concern expressed about the fact 
that UO tuition is above the average of the AAU peer group. 
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Prior TFAB recommendations have included proposed tuition rate increases for “continuing students,” 
meaning those undergraduate students who started at the university prior to the summer of 2020 when 
the guaranteed tuition program was initially implemented. During the transition into the program, 
annual tuition rate increases for those students had been pre‐set at 3% per year. In the fall of 2024, the 
guaranteed tuition rate program will be fully implemented, and the university will have five full cohorts 
of students paying guaranteed rates (tuition cohorts for 2020, 2021, 2022, 2023, and 2024). Any 
remaining “continuing students” who have not yet graduated will automatically be included in the 2020 
Guaranteed Tuition Cohort during FY25. If they were to continue their undergraduate studies at the UO 
during FY26, they would be moved to the 2021 Guaranteed Tuition Cohort. 

Proposed Graduate Tuition Rates 

Deans for each school and college provided recommendations for graduate tuition rates for FY25 in their 
respective schools and colleges, based on market rates and pricing considerations relevant to their 
specific programs, industry trends, and budget situations. The graduate tuition rates were reviewed and 
discussed by TFAB during multiple meetings in winter term. 

There are approximately 80 separate tuition rates for graduate programs across the University of 
Oregon. Almost all of the proposed graduate tuition rates range from no increase to 3.5%, which is 
within the range of FY25 cost drivers. The exception was the School of Law (Law), which proposed 
increases of 5.0% for two programs and 8.4% for one program. TFAB discussed all proposed graduate 
tuition rates and invited the dean of the School of Law to come to a TFAB meeting to discuss the 
proposed increases in that school. TFAB also invited the dean of the College of Design to come to a TFAB 
meeting to discuss those architecture programs for which no tuition rate increase was being proposed, 
despite facing the same 3.5% increases in cost drivers as the rest of the institution. 

TFAB discussed the wide range of graduate programs, the fact that graduate tuition does not use the 
undergraduate guaranteed tuition model, and how tuition remission, scholarships, and graduate student 
funding operate across the university. A summary of the proposed graduate program tuition rates is 
included at the end of this memo (Appendix E). 

School of Law 

Law is proposing tuition rate increases for three programs: the Juris Doctor (JD), Master of Laws (LLM), 
and Conflict and Dispute Resolution (CRES) Master’s. For the JD and CRES programs, Law is proposing a 
5.0% tuition increase; for the LLM, the school is proposing an 8.4% increase. All proposed increases 
would apply to both resident and non‐resident students. Dean Burke shared with TFAB information on 
the challenges with the Law budget, noting that the proposed increases will not cover projected 
expenses. Anticipated expenses for the coming year—in addition to cost drivers faced by the entire 
institution—include hiring an ADA access coordinator, improving student support services, bar exam 
support, and hiring instructors with expertise in areas such as Indigenous law and climate justice. Dean 
Burke explained that the School of Law has a budget model that differs from other schools and colleges 
and that Law is on a path of budget sustainability, which necessitates increasing tuition. TFAB discussed 
the financial challenges faced by Law, exploring which students would be impacted by the proposed 
increases, changes in summer school tuition levels, the impact of enrollment trends and projections, and 
how the UO compares to other schools’ tuition and remission rates. The group was generally supportive 
of the proposed increases by Law. 
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College of Design 

The College of Design is proposing no tuition rate increases in three graduate programs for 2024‐25: 
Architecture and Interior Architecture, Landscape Architecture, and Sports Product Design. Dean Parr 
explained the rationale behind the proposed lack of tuition rate increases—primarily in the architecture 
programs—given that the college faces cost drivers and inflationary pressures in the coming year. She 
explained that the school has seen decreasing enrollment, particularly in architecture, which has 
produced 36% of the college’s graduate revenue over the past several years. Dean Parr explained that 
she is concerned about the comparative tuition rate structures for other schools, particularly those that 
participate in the Western Regional Graduate Program (WRGP). Overall, Dean Parr explained that past 
increases in tuition have impacted applications and enrollment in UO’s graduate architecture programs, 
even though they are some of the top programs in the country. The decision to not raise tuition this year 
was made to keep tuition costs low and attract more graduate architecture students to the university. 

College of Arts and Sciences 

The College of Arts and Sciences (CAS) is adjusting the focus of its existing Physics Master’s program. 
Physics has focused historically on doctoral‐level training. Faculty have admitted none or at most one 
student in the Physics Master’s program in recent years. There is an opportunity for UO faculty to 
respond more intentionally to industry needs regionally and nationally. As such, Physics faculty will place 
more emphasis in the Master’s program on internship training with industry partners, professional 
development and career preparation, and reducing some required coursework. Because of this, CAS has 
proposed an adjustment in the tuition rate for the Physics Master’s program to be in line with other 
similar professional training programs on campus. 

TFAB recommends that all proposed graduate tuition and fee recommendations, including for the 
School of Law, College of Design, and the College of Arts and Sciences, be adopted. 

Proposed Fee Increases for Administratively Controlled Mandatory Fees 

TFAB reviewed proposals for administratively controlled mandatory fees (all mandatory fees except the 
Incidental Fee, which is reviewed through an ASUO process). Administratively controlled mandatory fees 
are part of the guaranteed tuition program, which means rates set for the incoming 2024 Tuition Cohort 
of undergraduate students will be locked for five years. Administratively controlled mandatory fee rates 
paid by current first‐, second‐, third‐, and fourth‐year students within the guarantee program are 
already locked for five years and will not change. 

TFAB considered FY25 rates for the following groups of students: 
 incoming cohort of undergraduate students (2024 Tuition Cohort), and 
 graduate students. 

Each unit proposing increases to administratively controlled mandatory fees presented their increases to 
TFAB during meetings in winter term, which gave members the opportunity to ask questions and 
explore each proposal in depth. TFAB members were generally supportive of the proposed fee 
increases, understanding that most of the same cost drivers faced by the university overall are also 
being faced by units funded by administratively controlled mandatory fees. TFAB members also 
recognized the value and importance of continuing to make investments in technology infrastructure 
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and cybersecurity, health services—including mental health services, student recreation services, and 
the student union. Proposals from each unit emphasized their efforts to keep fee increases as low as 
possible in each of their respective service areas because staff are aware of the increasing financial 
burdens being borne by students. TFAB members also recognized that cost drivers are projected at 3.5% 
for FY25 and most of these increasing costs need to be addressed in all areas, including units not funded 
by the Education and General Fund. The fees for the new, incoming undergraduate students (2024 
Tuition Cohort) will be locked for five years under the guaranteed tuition program. 

Below is a brief summary of key issues noted about each proposal. 

Building Fee: No increase 

Health Service Fee: The proposed increase varies by student group. 

 Incoming undergraduate cohort: 2.74% ($7.00 per term) – this rate will be locked for five years. 
 Graduate students: 2.88% ($7.25 per term) 

TFAB learned that the proposed FY25 Health Service Fee increase is lower than FY24 increases (3.96% 
for incoming undergraduates and 2.96% for graduates). The lower proposed FY25 increases reflect 
efficiencies gained and incremental revenue generated by contracting with insurance carriers. In spite of 
these efforts, University Health Services is facing more than 4% in labor cost increases, challenges 
retaining counselors and medical staff, and increases in the costs of medical equipment, operational 
supplies, and medical malpractice coverage premiums. 

Recreation Center Fee: The proposed increase varies by student group. 

 Incoming undergraduate cohort: 2.78% ($4.00 per term) – this rate will be locked for five years. 
 Graduate students: 2.72% ($3.50 per term) 

The proposed Recreation Center fee increases aim to cover the same cost drivers faced by the rest of 
the university, including rising labor costs and inflation on general expenses, as well as maintain reserves 
for building maintenance costs, debt payments, operations, and major capital expenses. 

Student Union Fee: The proposed increase varies by student group. 

 Incoming undergraduate cohort: 2.82% ($6.75 per term) – this rate will be locked for five years. 
 Graduate students: 2.69% ($6.25 per term) 

The proposed increases to the Student Union Fee will help to cover increasing labor and operational 
costs, as well as support the reserves the unit is required to maintain. While the Student Union does 
have other revenue, including space rental and retail revenue, rising labor and other cost drivers 
necessitate an increase in the Student Union Fee. 

Technology Fee: The proposed increase is the following: 

 Incoming undergraduate cohort: 7.59% ($4.50 per term) – this rate will be locked for five years. 
 Graduate students: 7.59% ($4.50 per term) 
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The proposed increase to the technology fee is primarily to cover cybersecurity tools, mission‐critical 
software, and to replace aging infrastructure that has reached the end of its useful life. Information 
Services is trying to use hardware as long as possible and make use of software already owned by the 
university but faces the need to replace equipment and cover inflationary technology costs. The 
university’s Chief Information Officer, Abhijit Pandit, discussed how the institution has become 
increasingly dependent on technology to meet its mission. 

Administratively Controlled Mandatory Fee Summary: 

 Incoming undergraduate cohort: 2.99% ($22.25 per term) – this rate will be locked for five years. 
 Graduate students: 3.00% ($21.50 per term) 

For the incoming undergraduate cohort, the fee rate will be locked for five years as part of the 
guaranteed tuition program. Current first‐, second‐, third‐, and fourth‐year students will see no increase 
in administratively controlled mandatory fees. 

The following is a summary of proposed rates for mandatory fees for FY25: 

Incidental Fee: The Incidental Fee (I‐Fee) proposal is developed by the ASUO and does not run through 
the TFAB review process.2 Their recommendation, which is sent to you separately, will be added to your 
proposal to the Board of Trustees. 

Proposed Matriculation Fee Rate 

The matriculation fee is a one‐time assessment that was developed to reduce the large number of 
enrollment‐related fees charged to a student. The fees are also used to support academic programming 
for Freshman Interest Groups and other learning communities. This fee, which is paid by all newly 
admitted students upon enrollment, is traditionally increased each year at the same rate as the increase 
to undergraduate resident tuition. We are recommending that the institution continue this practice in 

2 The ASUO is finalizing the FY25 Incidental Fund Budget Recommendation in early February. An FY25 Incidental Fund Budget 
Recommendation, which meets the approval of the ASUO’s Legislative and Executive Branch, will be forwarded to you for 
review by February 16, 2024. 
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FY25. The incoming 2024 Tuition Cohort matriculation fee, if increased at 3.0%, will increase from 
$510.33 for the previous tuition cohort to $525.64 for the incoming 2024 Tuition Cohort. Students only 
pay the matriculation fee once, in their first term. 

Proposed Clark Honors College Differential Tuition Rate 

As with the matriculation fee, the differential tuition paid by Clark Honors College students is 
traditionally increased at the same rate as the increase to undergraduate resident tuition. For the 2024 
Tuition Cohort, the Clark Honors College is recommending a 0.25% increase from the 2023 cohort rate. 
This would result in a tuition charge of $1,012.61 per term for new, incoming students. The college is 
recommending a minimal increase to the rate this year to keep the differential tuition as low as possible, 
given the pricing of differential tuition at other honors colleges across the country. Clark Honors College 
is also recommending a minimal rate increase as part of the college’s efforts to improve accessibility. As 
the Honors College differential tuition is part of the guaranteed tuition program, the rate charged to the 
entering cohort of students will be locked for five years. 

Other Costs of Education Reviewed (room and board, etc.) 

TFAB reviewed major changes to proposed course fees, as well as projections on housing costs for FY25. 

Course Fees: Proposals for new and updated course fees are submitted through the annual Special Fees, 
Fines, and Penalties process and are presented to TFAB for review and discussion. This year, the group 
discussed the rationale for specific course fees and broader questions about the UO's current course fee 
structure. This discussion included clarification on what happens when students cannot pay course fees, 
whether federal aid covers course fees, and if course fees are used to pay for instructional employee 
time. The group voiced concern about the rising cost of course fees, noted the challenges many students 
face in learning about the fees associated with each course ahead of registration, and discussed how 
difficult it is to compare the level of fees for different majors. During the January student tuition forum, 
TFAB received feedback that students would appreciate more transparency about the costs that 
individual course fees are covering. TFAB members recommend setting up a task force to review the 
overall structure and approach to course fees at the university. 

Room and Board Rates: University Housing presented detailed information to TFAB on proposed room 
and board rates for 2024‐2025. The information included a summary of percentage increases across all 
types of room and board options. Housing rate increases vary depending on the room type and meal 
plan selected; the overall average increase is 5.0%. TFAB discussed the increasing costs and market rates 
for housing and food in the Eugene area and Portland. It was noted that Housing’s increased rates 
include the costs of a new free laundry program and increased security. The group discussed the 
returner rate discount to be offered to students who lived in residence halls at least one term of the 
previous year, as well as efforts by University Housing to maintain rates that are at or lower than market 
rates to help students live on or near campus. 

Tuition and Fee Policy Book 

TFAB reviewed proposed minor changes to the university’s tuition and fee policy book. TFAB members 
reviewed the entire document, discussed a number of the changes, and provided suggested edits and 
comments. 
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Appendix A: Members of the 2023–24 Tuition and Fee Advisory Board 

Ben Young 

Brian Fox 

Chloé Webster 

Elliot Berkman 

Finn O’Donnell 

Grant Schoonover 

Hal Sadofsky 

Heather Gustafson 

Jamie Moffitt 

Jasmine Ramirez‐Miranda 

Jim Brooks 

Jimila 

JP Monroe 

Kathie Stanley 

Kerlos Rizk 

Kersey Bars 

Kris Winter 

Krista Borg 

Laura Lee McIntyre 

Renée Dorjahn 

Robin Clement 

Associate Professor of Mathematics 

Associate Vice President, Budget, Financial Analysis, and Data Analytics 

ASUO President; undergraduate student 

Divisional Associate Dean, Natural Sciences, Professor of Psychology, and 
co‐director of the Center for Translational Neuroscience 

ASUO Finance Director; undergraduate student 

Assistant Vice Provost for Academic Success and Director, PathwayOregon 
and Tutoring and Academic Engagement Center 

Vice Provost for Academic Operations and Strategy 

Senior Assistant Registrar for Registration and Records 

Senior Vice President for Finance and Administration & CFO; co‐chair 

Counseling Psychology Doctoral Student 

Senior Associate Vice President for Student Services and Enrollment 
Management and Director, Student Financial Aid and Scholarships 

Undergraduate student 

Director of Institutional Research 

Associate Vice President and Chief of Staff, Division of Student Life 

The Duck Store Board Member; undergraduate student 

Occupational Health and Safety Specialist, Classified Staff Representative 

Interim Vice President for Student Life; co‐chair 

Director of Student Financial Services, Business Affairs 

Dean of the College of Education, Castle‐McIntosh‐Knight Professor in the 
School of Psychology 

Associate Dean of Finance & Administration, Clark Honors College and 
Assistant Vice Provost for Budget and Strategy, Budget, Financial Analysis 
and Data Analysis 

Director of the Master of Accounting Program, University Senate Budget 
Committee member, Senior Lecturer of Accounting, and Academic Director 
of the Sports Product Management program 
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Appendix B: Guests at TFAB meetings, October 2023–February 2024 

Abhijit Pandit 

Adrian Parr 

Angie Peatow 

Anna Schmidt‐MacKenzie 

Brady Nittmann 

Debra Beck 

Eric Alexander 

Erin Hays 

Jasmine Saboorian 

Lynn Nester 

Marcilynn Burke 

Michael Griffel 

Ray Sykes 

Roger Thompson 

Sorin Dragoiu 

Stuart Laing 

Vice President and Chief Information Officer 

Dean of the College of Design, Professor in Planning, Public Policy and 
Management, Associated Faculty in History of Art and Architecture and 
Landscape Architecture 

Director of Budget and Financial Administration, Student Services and 
Enrollment Management 

Associate Vice President and Chief of Staff, Student Services and 
Enrollment Management 

Director of Academic Budget and Analysis 

Assistant Vice President for Student Services and Enrollment Management, 
and Executive Director, University Health Services 

Director, Erb Memorial Union (EMU) 

Associate Vice President for Student Services and Enrollment Management 
and Director of Admissions 

Senior News Reporter, The Daily Emerald 

Director, Department of Physical Education and Recreation 

Dean, Dave Frohnmayer Chair in Leadership and Law, School of Law 

Associate Vice President for Student Services and Enrollment 
Management, and Director, University Housing 

Associate Dean for Finance and Operations, School of Law 

Vice President for Student Services and Enrollment Management 

Director of Financial Services, Division of Student Life 

Director of Budget Operations, Budget and Resource Planning 
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Appendix C: Summary of feedback received during the ASUO‐TFAB Student Tuition Forum, January 2024 

Overview 

On Tuesday, January 23, 2024, the Associated Students of the University of Oregon (ASUO) and TFAB co‐
hosted an in‐person student tuition forum from 6‐7:30 p.m. in the EMU. The forum was advertised in an 
email sent to all students, as well as through Quick Quack and social media. Approximately 33 students 
and 25 TFAB members and staff attended. Most students stayed for the entire 90‐minute forum and 
about 10 students remained until almost 8 p.m. The ASUO‐TFAB student forum was hosted in the third 
week of winter term so that TFAB members could take the student feedback into account throughout 
winter term meetings and the tuition‐setting process. 

The forum included a budget briefing by Brian Fox, associate vice president for budget, financial analysis, 
and data analytics, and information on how students can engage in lobbying activities for more state 
support for higher education in Salem. Following the presentations, members of TFAB and university 
senior staff facilitated small‐group table discussions and extensive notes were compiled for discussion at 
the next TFAB meeting. A summary of this discussion is included below. 

TFAB members shared student feedback about the rising cost of higher education, and the concern that 
it has reached a point where it might be preventing students from enrolling or pricing out students 
already enrolled. There was interest in understanding where tuition money is spent, a desire to know 
more about financial aid and the cost of education, concern about the rising cost of living and student 
debt levels, and frustration around online course fees. 

Below is a summary of the key comments and questions raised by student forum participants. 

Key Comments 

 State funding: Participants—particularly in‐state students—expressed frustration at the low levels of 
state funding to the UO, and legislators’ lack of commitment to support Oregonians. 

 Financial struggles: Students shared stories of their immense challenges balancing work and school, 
including attempts to work multiple jobs while still taking a full course load. 

 Cost of education: People wanted more information on the cost of education, even if the UO is one 
of the universities that does a good job of sharing costs associated with attendance. 

 Financial aid: Students wanted to learn more about aid available in addition to PathwayOregon. 
 Debt levels: Students expressed deep concern over their own growing debt levels and the financial 

burdens their peers are taking on to attain their undergraduate degrees. 
 Fees: People shared how hard it is to understand fees, course fees, online fees, and all the extra 

costs they had not anticipated associated with getting a degree. 
 Resources: A number of students realized that there are many excellent resources already available 

on campus that students are not informed about or accessing. Students requested better 
information on UO resources. 

 Forum presentation: Students stated they learned a lot from the budget presentation, and that more 
students should understand the UO budget, even if it was a lot to process. 

 Guaranteed tuition: Students discussed the guaranteed tuition model at the UO and other 
institutions. 

 Cost of living: Participants shared alarm at the rising cost of living—including housing, food, health 
insurance, and general living costs. 
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Key Questions 

 Alternative funding: Students discussed options for funding the university other than tuition dollars, 
and ways to change the state funding formula. 

 Enrollment: Forum participants wondered about enrollment declines, potential state displeasure at 
the university accepting more non‐resident students and increases in class sizes. 

 Textbooks: Participants wanted to know about ways to access free online textbooks and ways to 
make that more of a frequent part of UO classes. 

 Budget model: Students asked questions about the UO budget and how the budget is approved. 
 Solutions: Students felt frustrated by the presentation of the UO’s funding problems without clear 

solutions and wondered what could be done by the administration to solve this issue. 
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Appendix D: Tuition Scenarios Considered as a Group by TFAB 

Tuition Rates 
% Target 
Enrollment 

% Target Transfer 
Enrollment 

% FY24 Costs 
& FY25 

Assumptions 
Net Gap/Run Rate 

New students rate 
guaranteed for 5 

years (% increase & 
resulting $ cost per 
student credit hour) 

Res 
Non‐
Res 

Int’l 
Res 

Transfer 
Non‐Res 
Transfer 

Changes 
in 

Compen 
‐sation 

S&S FY24‐FY25 FY25‐FY26 

Resident 
Non‐

Resident 
2.5% 

$296.40 
3.0% 

$930.34 
120 90 80 100 100 0.0 0.0 $4.8M ($4.6M) 

2.5% 
$296.40 

4.0% 
$393.37 

120 90 80 100 100 0.0 0.0 $5.8M ($3.5M) 

2.5% 
$296.40 

2.5% 
925.82 

115 100 75 95 80 2.0 0.0 $993K ($8.4M) 

2.9% 
$297.56 

2.9% 
$929.43 

115 98 100 100 100 1.0 0.0 $7.9M ($1.5M) 

3.0% 
$297.85 

3.0% 
$930.34 

100 100 100 100 100 0.0 0.0 $11.5M $2.1M 

3.0% 
$297.85 

3.0% 
$930.34 

115 85 100 100 100 0.0 0.0 ($907K) ($10.3M) 

3.0% 
$297.85 

3.0% 
$930.34 

115 85 80 100 100 0.0 0.0 ($1.7M) ($11.1M) 

3.0% 
$297.85 

3.0% 
$930.34 

120 90 80 100 100 0.0 0.0 $5.0M ($4.4M) 

3.0% 
$297.85 

3.0% 
$930.34 

100 100 100 100 100 1.0 0.0 $6.4M ($3.0M) 

3.0% 
$297.85 

3.0% 
$930.34 

95 95 95 95 95 0.0 0.0 $3.8M (5.6M) 

3.0% 
$297.85 

3.0% 
$930.34 

103 103 103 103 103 0.0 0.0 $16.1M $6.8M 

3.0% 
$297.85 

3.0% 
$930.34 

105 105 105 105 105 2.0 0.0 $9.0M ($343K) 

3.0% 
$297.85 

3.0% 
$930.34 

105 105 105 105 105 0.0 0.0 $19.2M $9.9M 

3.0% 
$297.85 

3.0% 
$930.34 

115 100 75 95 80 0.0 0.0 $12.0M $2.6M 

3.0% 
$297.85 

3.0% 
$930.34 

115 100 75 95 80 2.0 0.0 $1.7M ($7.6M) 

3.0% 
$297.85 

3.0% 
$930.34 

115 100 75 95 80 1.0 0.0 $6.9M ($2.5M) 

3.0% 
$297.85 

3.0% 
$930.34 

110 90 66 100 100 0.0 0.0 $1.9M ($7.5M) 
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Tuition Rates 
% Target 
Enrollment 

% Target Transfer 
Enrollment 

% FY24 Costs 
& FY25 

Assumptions 
Net Gap/Run Rate 

New students rate 
guaranteed for 5 

years (% increase & 
resulting $ cost per 
student credit hour) 

Res 
Non‐
Res 

Int’l 
Res 

Transfer 
Non‐Res 
Transfer 

Changes 
in 

Compen 
‐sation 

S&S FY24‐FY25 FY25‐FY26 

Resident 
Non‐

Resident 
3.0% 

$297.85 
3.0% 

$930.34 
110 90 100 100 100 0.0 0.0 $3.2M ($6.1M) 

3.0% 
$297.85 

3.0% 
$930.34 

115 100 100 100 100 0.0 0.0 $15.3M $5.9M 

3.0% 
$297.85 

3.0% 
$930.34 

115 100 100 100 100 1.0 0.0 $10.2M $807K 

3.0% 
$297.85 

3.0% 
$930.34 

115 90 100 100 100 1.0 0.0 ($618K) ($10.0M) 

3.0% 
$297.85 

3.0% 
$930.34 

115 98 100 100 100 1.0 0.0 $8.0M ($1.3M) 

3.0% 
$297.85 

3.0% 
$930.34 

100 97 100 100 100 1.0 0.0 $3.2M ($6.2M) 

3.0% 
$297.85 

3.0% 
$930.34 

115 95 100 100 100 1.0 0.0 $4.8M ($4.6M) 

3.0% 
$297.85 

3.5% 
$934.85 

110 90 100 100 100 0.0 0.0 $3.78 ($5.6M) 

3.0% 
$297.85 

3.5% 
$934.85 

115 90 100 100 100 0.0 0.0 $5.0M ($4.3M) 

3.0% 
$297.85 

3.5% 
$934.85 

115 100 100 100 100 0.0 0.0 $15.9M $6.5M 

3.25% 
$298.57 

3.25% 
$932.50 

115 98 100 100 100 1.0 0.0 $8.4M ($974K) 

3.25% 
$298.57 

3.25% 
$932.50 

115 98 100 100 100 2.0 0.0 $3.3M ($6.1M) 

3.25% 
$298.57 

3.25% 
$932.50 

115 95 100 100 100 1.0 0.0 $5.2M ($4.2M) 

3.5% 
$299.29 

3.5% 
$934.85 

100 100 100 100 100 0.0 0.0 $12.3M $2.9M 

3.5% 
$299.29 

3.0% 
$930.34 

115 85% 100 100 100 0.0 0.0 ($730K) ($10.1M) 

3.5% 
$299.29 

3.0% 
$930.34 

115 90% 80 100 100 0.0 0.0 $3.9M ($5.5M) 

3.5% 
$299.29 

3.0% 
$930.34 

120 90 80 100 100 0.0 0.0 $5.1M ($4.2M) 

3.5% 
$299.29 

3.0% 
$930.34 

120 97 80 100 100 0.0 0.0 $12.7M $3.3M 
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Tuition Rates 
% Target 
Enrollment 

% Target Transfer 
Enrollment 

% FY24 Costs 
& FY25 

Assumptions 
Net Gap/Run Rate 

New students rate 
guaranteed for 5 

years (% increase & 
resulting $ cost per 
student credit hour) 

Res 
Non‐
Res 

Int’l 
Res 

Transfer 
Non‐Res 
Transfer 

Changes 
in 

Compen 
‐sation 

S&S FY24‐FY25 FY25‐FY26 

Resident 
Non‐

Resident 
3.5% 

$299.29 
3.0% 

$930.34 
120 82 80 100 100 0.0 0.0 ($3.5M) ($12.9M) 

3.5% 
$299.29 

3.0% 
$930.34 

120 90 80 100 100 0.5 0.0 $2.6M ($6.8M) 

3.5% 
$299.29 

3.0% 
$930.34 

120 90 80 100 100 0.0 1.0 $4.0M ($5.4M) 

3.5% 
$299.29 

3.5% 
$934.85 

115 100 75 95 80 2.0 0.0 $2.5M ($6.9M) 

3.5% 
$299.29 

3.0% 
$930.34 

115 98 100 100 100 1.0 0.0 $8.2M ($1.2M) 

3.5% 
$299.29 

3.5% 
$934.85 

100 100 100 100 100 1.5 1.0 $3.5M ($5.9M) 

3.5% 
$299.29 

3.5% 
$934.85 

100 97 100 100 100 1.0 0.0 $3.9M ($5.5M) 

3.5% 
$299.29 

3.5% 
$934.85 

115 95 100 100 100 1.0 0.0 $5.5M ($3.9M) 

4.0% 
$300.74 

4.0% 
$939.37 

100 100 100 100 100 1.0 0.0 $7.9M ($1.5M) 

5.0% 
$303.63 

5.0% 
$948.40 

100 100 100 100 100 1.0 0.0 $9.4M $46K 

5.0% 
$303.63 

5.0% 
$948.40 

102 102 102 100 100 0.0 0.0 $17.3M $7.9M 

5.5% 
$305.07 

5.5% 
$952.92 

100 100 100 100 100 1.0 0.0 $10.2M $796K 

6.5% 
$307.97 

6.5% 
$961.95 

100 100 100 100 100 1.0 0.0 $11.7M $2.3M 
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Appendix E: 2024‐25 Academic Year Graduate Tuition Increase Proposals (continued) 
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UNIVERSITY OF OREGON

2024‐25 Fee Increases — Per Term or Semester
The 2020 Tuition Cohort is defined as students with an initial enrollment summer 2020, fall 2020, winter 2021, or spring 2021 or before

The 2021 Tuition Cohort is defined as students with an initial enrollment summer 2021, fall 2021, winter 2022, or spring 2022

The 2022 Tuition Cohort is defined as students with an initial enrollment summer 2022, fall 2022, winter 2023, or spring 2023

The 2023 Tuition Cohort is defined as students with an initial enrollment summer 2023, fall 2023, winter 2024, or spring 2024

The 2024 Tuition Cohort is defined as students with an initial enrollment summer 2024, fall 2024, winter 2025, or spring 2025

Undergraduates 

— 2023 Tuition 

Cohort

(per Term)

Graduate

(per Term)

Law 

(per Semester)

Undergraduates 

— 2024 Tuition 

Cohort

(per Term)

Graduate

(per Term)

Law 

(per Semester)

2023 to 2024 

Tuition Cohort

(per Term)

Graduate

(per Term)

Law 

(per Semester)

Building Fee 45.00                     45.00                     67.50                     45.00                     45.00                     67.50                     0.00% 0.00% 0.00%

Health Service Fee 255.75                   252.00                   378.00                   262.75                   259.25                   388.88                   2.74% 2.88% 2.88%

Recreation Center Fee 144.00                   128.50                   192.75                   148.00                   132.00                   198.00                   2.78% 2.72% 2.72%

Student Union Fee 239.25                   232.75                   349.13                   246.00                   239.00                   358.50                   2.82% 2.69% 2.69%

Technology Fee 59.25                     59.25                     88.88                     63.75                     63.75                     95.63                     7.59% 7.59% 7.59%

Total Administrative Mandatory Fees 743.25                   717.50                   1,076.25               765.50                   739.00                   1,108.50               2.99% 3.00% 3.00%

ASUO Incidental Fee 141.50                   141.50                   212.25                   145.25                   145.25                   217.88                   2.65% 2.65% 2.65%

Total Fees 884.75                   859.00                   1,288.50               910.75                   884.25                   1,326.38               2.94% 2.94% 2.94%

Undergraduates 

— 2023 Tuition 

Cohort

(per Term)

Graduate

(per Term)

Law 

(per Semester)

Undergraduates 

— 2024 Tuition 

Cohort

(per Term)

Graduate

(per Term)

Law 

(per Semester)

2023 to 2024 

Tuition Cohort

(per Term)

Graduate

(per Term)

Law 

(per Semester)

Building Fee 45.00                     45.00                     45.00                     45.00                     45.00                     45.00                     0.00% 0.00% 0.00%

Health Service Fee 255.75                   252.00                   252.00                   262.75                   259.25                   259.25                   2.74% 2.88% 2.88%

Recreation Center Fee 144.00                   128.50                   128.50                   148.00                   132.00                   132.00                   2.78% 2.72% 2.72%

Student Union Fee 239.25                   232.75                   232.75                   246.00                   239.00                   239.00                   2.82% 2.69% 2.69%

Technology Fee 59.25                     59.25                     59.25                     63.75                     63.75                     63.75                     7.59% 7.59% 7.59%

Total Administrative Mandatory Fees 743.25                   717.50                   717.50                   765.50                   739.00                   739.00                   2.99% 3.00% 3.00%

ASUO Incidental Fee 35.38                     35.38                     35.38                     36.31                     36.31                     36.31                     2.65% 2.65% 2.65%

Total Fees 778.63                   752.88                   752.88                   801.81                   775.31                   775.31                   2.98% 2.98% 2.98%

Notes:

(1) During the regular academic year, law students on semesters pay 150% of the academic fee.

(2) A one‐time Matriculation fee is assessed on all new and transfer students — $525.64 Undergraduate / $525.64 Graduate and Law

(3) For undergraduate students who matriculate in the summer of their cohort year, they are required to pay the fees approved for the following summer

(4) Qualified tuition and fees do not include student health service fees for Tax Relief Act reporting.

(5) Students enrolled in the Portland programs use the Portland State University Student Health Center, and pay the same Health Service Fee as PSU students

(6) Students coded as international undergraduates will be assessed a $200 fee per term during the regular academic year and $150 during the summer term

(7) Students will be charged an additional $20 per credit hour for undergraduate courses taken in the Business School

Source: UO Office of Institutional Research.

For additional information, please contact J.P. Monroe (jpmonroe@uoregon.edu ) at 541‐346‐2085.

2024‐25 Academic Year Percentage Change

Summer 2025 Percentage ChangeSummer 2024

2023‐24 Academic Year

Full Board of Trustees Meeting Materials 
12 March 2024 | Page 77 of 153



UNIVERSITY OF OREGON

2024‐25 Fees by Cohort and Student Level

Administrative 

Mandatory Fees I‐Fee Total

Administrative 

Mandatory Fees I‐Fee Total

2020 Tuition Cohort 527.67                  281.00     808.67                527.67                  70.25         597.92           

2021 Tuition Cohort 547.50                  281.00     828.50                547.50                  70.25         617.75           

2022 Tuition Cohort 707.00                  147.00     854.00                707.00                  36.75         743.75           

2023 Tuition Cohort 743.25                  141.50     884.75                743.25                  35.38         778.63           

2024 Tuition Cohort 765.50                  145.25     910.75                765.50                  36.31         801.81           

Graduate 739.00                  145.25     884.25                739.00                  36.31         775.31           

Law 1,108.50              217.88     1,326.38            739.00                  36.31         775.31           

Source:  UO Office of Institutional Research.

For additional information, please contact J.P. Monroe (jpmonroe@uoregon.edu ) at 541‐346‐2085.

2024‐25 AY Summer 25
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UNIVERSITY OF OREGON

2024‐25 Campus‐based Fee Structure

Eugene Campus Portland Campus Charleston Campus Off‐campus Site Online Only

Building Fee     

Incidental Fee   (50% of I‐fee)  (50% of I‐fee)  (50% of I‐fee)  (50% of I‐fee)

Health Service Fee   (PSU Health Center Fee) 

Recreation Center Fee 

Student Union Fee 

Technology Fee     

Source:  UO Office of Institutional Research.

For additional information, please contact J.P. Monroe (jpmonroe@uoregon.edu ) at 541‐346‐2085.
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UNIVERSITY OF OREGON

Guaranteed Undergraduate Tuition and Fees for Students in the 2020 Tuition Cohort

For undergraduates with an initial enrollment summer 2020, fall 2020, winter 2021, or spring 2021
Final term of the guarantee: Spring 2025

Credits Tuition

Tuition and 

Fees Tuition

Tuition and 

Fees Tuition

Tuition and 

Fees Tuition

Tuition and 

Fees Tuition

Tuition and 

Fees Tuition

Tuition and 

Fees

1 254.62             1,063.29          820.23             1,628.90          216.43             814.35             533.15             1,131.07          1,242.37          2,051.04          1,807.98          2,616.65         

2 509.24             1,317.91          1,640.45          2,449.12          432.85             1,030.77          1,066.29          1,664.21          1,496.99          2,305.66          2,628.20          3,436.87         

3 763.86             1,572.53          2,460.68          3,269.35          649.28             1,247.20          1,599.44          2,197.36          1,751.61          2,560.28          3,448.43          4,257.10         

4 1,018.48          1,827.15          3,280.90          4,089.57          865.71             1,463.63          2,132.59          2,730.51          2,006.23          2,814.90          4,268.65          5,077.32         

5 1,273.10          2,081.77          4,101.13          4,909.80          1,082.14          1,680.06          2,665.73          3,263.65          2,260.85          3,069.52          5,088.88          5,897.55         
6 1,527.72          2,336.39          4,921.35          5,730.02          1,298.56          1,896.48          3,198.88          3,796.80          2,515.47          3,324.14          5,909.10          6,717.77         

7 1,782.34          2,591.01          5,741.58          6,550.25          1,514.99          2,112.91          3,732.02          4,329.94          2,770.09          3,578.76          6,729.33          7,538.00         

8 2,036.96          2,845.63          6,561.80          7,370.47          1,731.42          2,329.34          4,265.17          4,863.09          3,024.71          3,833.38          7,549.55          8,358.22         

9 2,291.58          3,100.25          7,382.03          8,190.70          1,947.84          2,545.76          4,798.32          5,396.24          3,279.33          4,088.00          8,369.78          9,178.45         

10 2,546.20          3,354.87          8,202.25          9,010.92          2,164.27          2,762.19          5,331.46          5,929.38          3,533.95          4,342.62          9,190.00          9,998.67         

11 2,800.82          3,609.49          9,022.48          9,831.15          2,380.70          2,978.62          5,864.61          6,462.53          3,788.57          4,597.24          10,010.23        10,818.90       

12 3,055.44          3,864.11          9,842.70          10,651.37        2,597.12          3,195.04          6,397.76          6,995.68          4,043.19          4,851.86          10,830.45        11,639.12       

13 3,310.06          4,118.73          10,662.93        11,471.60        2,813.55          3,411.47          6,930.90          7,528.82          4,297.81          5,106.48          11,650.68        12,459.35       

14 3,564.68          4,373.35          11,483.15        12,291.82        3,029.98          3,627.90          7,464.05          8,061.97          4,552.43          5,361.10          12,470.90        13,279.57       

15 3,819.30          4,627.97          12,303.38        13,112.05        3,246.41          3,844.33          7,997.19          8,595.11          4,807.05          5,615.72          13,291.13        14,099.80       

16 4,073.92          4,882.59          13,123.60        13,932.27        3,462.83          4,060.75          8,530.34          9,128.26          5,061.67          5,870.34          14,111.35        14,920.02       

17 4,328.54          5,137.21          13,943.83        14,752.50        3,679.26          4,277.18          9,063.49          9,661.41          5,316.29          6,124.96          14,931.58        15,740.25       

18 4,583.16          5,391.83          14,764.05        15,572.72        3,895.69          4,493.61          9,596.63          10,194.55        5,570.91          6,379.58          15,751.80        16,560.47       

Each Add'l 

Credit Hour 254.62             820.23             216.43             533.15             254.62             820.23            

Notes:

(1) During the regular academic year, law students on semesters pay 150% of the academic fee.

(2) A one‐time Matriculation fee is assessed on all new and transfer students — $525.64 Undergraduate / $525.64 Graduate and Law

(3) For undergraduate students who matriculate in the summer of their cohort year, they are required to pay the fees approved for the following summer

(4) Qualified tuition and fees do not include student health service fees for Tax Relief Act reporting

(5) Students enrolled in the Portland programs use the Portland State University Student Health Center, 

and pay the same Health Service Fee as PSU students.

(6) Students coded as international undergraduates will be assessed a $200 fee per term during the regular academic year and $150 during the summer term

(7) Students will be charged an additional $20 per credit hour for undergraduate courses taken in the Business School.

Source: UO Office of Institutional Research.

For additional information, please contact J.P. Monroe (jpmonroe@uoregon.edu ) at 541‐346‐2085.

Academic Year 2020 Tuition Undergraduate Cohort 2020 Tuition Undergraduate Cohort — Clark Honors College

Resident Nonresident Resident Nonresident

Summer 2020 Tuition Undergraduate Cohort

Resident Nonresident
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UNIVERSITY OF OREGON

Guaranteed Undergraduate Tuition and Fees for Students in the 2021 Tuition Cohort

For undergraduates with an initial enrollment summer 2021, fall 2021, winter 2022, or spring 2022
Final term of the guarantee: Spring 2026

Credits Tuition

Tuition and 

Fees Tuition

Tuition and 

Fees Tuition

Tuition and 

Fees Tuition

Tuition and 

Fees Tuition

Tuition and 

Fees Tuition

Tuition and 

Fees

1 266.08             1,094.58          844.83             1,673.33          226.17             843.92             549.14             1,166.89          1,268.65          2,097.15          1,847.40          2,675.90         

2 532.16             1,360.66          1,689.66          2,518.16          452.34             1,070.09          1,098.28          1,716.03          1,534.73          2,363.23          2,692.23          3,520.73         

3 798.24             1,626.74          2,534.49          3,362.99          678.50             1,296.25          1,647.42          2,265.17          1,800.81          2,629.31          3,537.06          4,365.56         

4 1,064.32          1,892.82          3,379.32          4,207.82          904.67             1,522.42          2,196.56          2,814.31          2,066.89          2,895.39          4,381.89          5,210.39         

5 1,330.40          2,158.90          4,224.15          5,052.65          1,130.84          1,748.59          2,745.70          3,363.45          2,332.97          3,161.47          5,226.72          6,055.22         

6 1,596.48          2,424.98          5,068.98          5,897.48          1,357.01          1,974.76          3,294.84          3,912.59          2,599.05          3,427.55          6,071.55          6,900.05         

7 1,862.56          2,691.06          5,913.81          6,742.31          1,583.18          2,200.93          3,843.98          4,461.73          2,865.13          3,693.63          6,916.38          7,744.88         

8 2,128.64          2,957.14          6,758.64          7,587.14          1,809.34          2,427.09          4,393.12          5,010.87          3,131.21          3,959.71          7,761.21          8,589.71         

9 2,394.72          3,223.22          7,603.47          8,431.97          2,035.51          2,653.26          4,942.26          5,560.01          3,397.29          4,225.79          8,606.04          9,434.54         

10 2,660.80          3,489.30          8,448.30          9,276.80          2,261.68          2,879.43          5,491.40          6,109.15          3,663.37          4,491.87          9,450.87          10,279.37       

11 2,926.88          3,755.38          9,293.13          10,121.63        2,487.85          3,105.60          6,040.53          6,658.28          3,929.45          4,757.95          10,295.70        11,124.20       

12 3,192.96          4,021.46          10,137.96        10,966.46        2,714.02          3,331.77          6,589.67          7,207.42          4,195.53          5,024.03          11,140.53        11,969.03       

13 3,459.04          4,287.54          10,982.79        11,811.29        2,940.18          3,557.93          7,138.81          7,756.56          4,461.61          5,290.11          11,985.36        12,813.86       

14 3,725.12          4,553.62          11,827.62        12,656.12        3,166.35          3,784.10          7,687.95          8,305.70          4,727.69          5,556.19          12,830.19        13,658.69       

15 3,991.20          4,819.70          12,672.45        13,500.95        3,392.52          4,010.27          8,237.09          8,854.84          4,993.77          5,822.27          13,675.02        14,503.52       

16 4,257.28          5,085.78          13,517.28        14,345.78        3,618.69          4,236.44          8,786.23          9,403.98          5,259.85          6,088.35          14,519.85        15,348.35       

17 4,523.36          5,351.86          14,362.11        15,190.61        3,844.86          4,462.61          9,335.37          9,953.12          5,525.93          6,354.43          15,364.68        16,193.18       

18 4,789.44          5,617.94          15,206.94        16,035.44        4,071.02          4,688.77          9,884.51          10,502.26        5,792.01          6,620.51          16,209.51        17,038.01       

Each Add'l 

Credit Hour 266.08             844.83             226.17             549.14             266.08             844.83            

Notes:

(1) During the regular academic year, law students on semesters pay 150% of the academic fee.

(2) A one‐time Matriculation fee is assessed on all new and transfer students — $525.64 Undergraduate / $525.64 Graduate and Law

(3) For undergraduate students who matriculate in the summer of their cohort year, they are required to pay the fees approved for the following summer

(4) Qualified tuition and fees do not include student health service fees for Tax Relief Act reporting

(5) Students enrolled in the Portland programs use the Portland State University Student Health Center, 

and pay the same Health Service Fee as PSU students.

(6) Students coded as international undergraduates will be assessed a $200 fee per term during the regular academic year and $150 during the summer term

(7) Students will be charged an additional $20 per credit hour for undergraduate courses taken in the Business School.

Source: UO Office of Institutional Research.

For additional information, please contact J.P. Monroe (jpmonroe@uoregon.edu ) at 541‐346‐2085.

Academic Year 2021 Tuition Undergraduate Cohort Summer 2021 Tuition Undergraduate Cohort 2021 Tuition Undergraduate Cohort — Clark Honors College

Resident Nonresident Resident Nonresident Resident Nonresident
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UNIVERSITY OF OREGON

Guaranteed Undergraduate Tuition and Fees for Students in the 2022 Tuition Cohort

For undergraduates with an initial enrollment summer 2022, fall 2022, winter 2023, or spring 2023
Final term of the guarantee: Spring 2027

Credits Tuition

Tuition and 

Fees Tuition

Tuition and 

Fees Tuition

Tuition and 

Fees Tuition

Tuition and 

Fees Tuition

Tuition and 

Fees Tuition

Tuition and 

Fees

1 278.05             1,132.05          870.17             1,724.17          236.34             980.09             565.61             1,309.36          1,285.63          2,139.63          1,877.75          2,731.75         

2 556.10             1,410.10          1,740.34          2,594.34          472.69             1,216.44          1,131.22          1,874.97          1,563.68          2,417.68          2,747.92          3,601.92         

3 834.15             1,688.15          2,610.51          3,464.51          709.03             1,452.78          1,696.83          2,440.58          1,841.73          2,695.73          3,618.09          4,472.09         

4 1,112.20          1,966.20          3,480.68          4,334.68          945.37             1,689.12          2,262.44          3,006.19          2,119.78          2,973.78          4,488.26          5,342.26         

5 1,390.25          2,244.25          4,350.85          5,204.85          1,181.71          1,925.46          2,828.05          3,571.80          2,397.83          3,251.83          5,358.43          6,212.43         

6 1,668.30          2,522.30          5,221.02          6,075.02          1,418.06          2,161.81          3,393.66          4,137.41          2,675.88          3,529.88          6,228.60          7,082.60         

7 1,946.35          2,800.35          6,091.19          6,945.19          1,654.40          2,398.15          3,959.27          4,703.02          2,953.93          3,807.93          7,098.77          7,952.77         

8 2,224.40          3,078.40          6,961.36          7,815.36          1,890.74          2,634.49          4,524.88          5,268.63          3,231.98          4,085.98          7,968.94          8,822.94         

9 2,502.45          3,356.45          7,831.53          8,685.53          2,127.08          2,870.83          5,090.49          5,834.24          3,510.03          4,364.03          8,839.11          9,693.11         

10 2,780.50          3,634.50          8,701.70          9,555.70          2,363.43          3,107.18          5,656.11          6,399.86          3,788.08          4,642.08          9,709.28          10,563.28       

11 3,058.55          3,912.55          9,571.87          10,425.87        2,599.77          3,343.52          6,221.72          6,965.47          4,066.13          4,920.13          10,579.45        11,433.45       

12 3,336.60          4,190.60          10,442.04        11,296.04        2,836.11          3,579.86          6,787.33          7,531.08          4,344.18          5,198.18          11,449.62        12,303.62       

13 3,614.65          4,468.65          11,312.21        12,166.21        3,072.45          3,816.20          7,352.94          8,096.69          4,622.23          5,476.23          12,319.79        13,173.79       

14 3,892.70          4,746.70          12,182.38        13,036.38        3,308.80          4,052.55          7,918.55          8,662.30          4,900.28          5,754.28          13,189.96        14,043.96       

15 4,170.75          5,024.75          13,052.55        13,906.55        3,545.14          4,288.89          8,484.16          9,227.91          5,178.33          6,032.33          14,060.13        14,914.13       

16 4,448.80          5,302.80          13,922.72        14,776.72        3,781.48          4,525.23          9,049.77          9,793.52          5,456.38          6,310.38          14,930.30        15,784.30       

17 4,726.85          5,580.85          14,792.89        15,646.89        4,017.82          4,761.57          9,615.38          10,359.13        5,734.43          6,588.43          15,800.47        16,654.47       

18 5,004.90          5,858.90          15,663.06        16,517.06        4,254.17          4,997.92          10,180.99        10,924.74        6,012.48          6,866.48          16,670.64        17,524.64       

Each Add'l 

Credit Hour 278.05             870.17             236.34             565.61             278.05             870.17            

Notes:

(1) During the regular academic year, law students on semesters pay 150% of the academic fee.

(2) A one‐time Matriculation fee is assessed on all new and transfer students — $525.64 Undergraduate / $525.64 Graduate and Law

(3) For undergraduate students who matriculate in the summer of their cohort year, they are required to pay the fees approved for the following summer

(4) Qualified tuition and fees do not include student health service fees for Tax Relief Act reporting

(5) Students enrolled in the Portland programs use the Portland State University Student Health Center, 

and pay the same Health Service Fee as PSU students.

(6) Students coded as international undergraduates will be assessed a $200 fee per term during the regular academic year and $150 during the summer term

(7) Students will be charged an additional $20 per credit hour for undergraduate courses taken in the Business School.

Source: UO Office of Institutional Research.

For additional information, please contact J.P. Monroe (jpmonroe@uoregon.edu ) at 541‐346‐2085.
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UNIVERSITY OF OREGON

Guaranteed Undergraduate Tuition and Fees for Students in the 2023 Tuition Cohort

For undergraduates with an initial enrollment summer 2023, fall 2023, winter 2024, or spring 2024
Final term of the guarantee: Spring 2028

Credits Tuition

Tuition and 

Fees Tuition

Tuition and 

Fees Tuition

Tuition and 

Fees Tuition

Tuition and 

Fees Tuition

Tuition and 

Fees Tuition

Tuition and 

Fees

1 289.17             1,173.92          903.24             1,787.99          245.79             1,024.42          587.11             1,365.73          1,299.26          2,184.01          1,913.33          2,798.08         

2 578.34             1,463.09          1,806.48          2,691.23          491.59             1,270.21          1,174.21          1,952.84          1,588.43          2,473.18          2,816.57          3,701.32         

3 867.51             1,752.26          2,709.72          3,594.47          737.38             1,516.01          1,761.32          2,539.94          1,877.60          2,762.35          3,719.81          4,604.56         

4 1,156.68          2,041.43          3,612.96          4,497.71          983.18             1,761.80          2,348.42          3,127.05          2,166.77          3,051.52          4,623.05          5,507.80         

5 1,445.85          2,330.60          4,516.20          5,400.95          1,228.97          2,007.60          2,935.53          3,714.16          2,455.94          3,340.69          5,526.29          6,411.04         

6 1,735.02          2,619.77          5,419.44          6,304.19          1,474.77          2,253.39          3,522.64          4,301.26          2,745.11          3,629.86          6,429.53          7,314.28         

7 2,024.19          2,908.94          6,322.68          7,207.43          1,720.56          2,499.19          4,109.74          4,888.37          3,034.28          3,919.03          7,332.77          8,217.52         

8 2,313.36          3,198.11          7,225.92          8,110.67          1,966.36          2,744.98          4,696.85          5,475.47          3,323.45          4,208.20          8,236.01          9,120.76         

9 2,602.53          3,487.28          8,129.16          9,013.91          2,212.15          2,990.78          5,283.95          6,062.58          3,612.62          4,497.37          9,139.25          10,024.00       

10 2,891.70          3,776.45          9,032.40          9,917.15          2,457.95          3,236.57          5,871.06          6,649.69          3,901.79          4,786.54          10,042.49        10,927.24       

11 3,180.87          4,065.62          9,935.64          10,820.39        2,703.74          3,482.36          6,458.17          7,236.79          4,190.96          5,075.71          10,945.73        11,830.48       

12 3,470.04          4,354.79          10,838.88        11,723.63        2,949.53          3,728.16          7,045.27          7,823.90          4,480.13          5,364.88          11,848.97        12,733.72       

13 3,759.21          4,643.96          11,742.12        12,626.87        3,195.33          3,973.95          7,632.38          8,411.00          4,769.30          5,654.05          12,752.21        13,636.96       

14 4,048.38          4,933.13          12,645.36        13,530.11        3,441.12          4,219.75          8,219.48          8,998.11          5,058.47          5,943.22          13,655.45        14,540.20       

15 4,337.55          5,222.30          13,548.60        14,433.35        3,686.92          4,465.54          8,806.59          9,585.22          5,347.64          6,232.39          14,558.69        15,443.44       

16 4,626.72          5,511.47          14,451.84        15,336.59        3,932.71          4,711.34          9,393.70          10,172.32        5,636.81          6,521.56          15,461.93        16,346.68       

17 4,915.89          5,800.64          15,355.08        16,239.83        4,178.51          4,957.13          9,980.80          10,759.43        5,925.98          6,810.73          16,365.17        17,249.92       

18 5,205.06          6,089.81          16,258.32        17,143.07        4,424.30          5,202.93          10,567.91        11,346.53        6,215.15          7,099.90          17,268.41        18,153.16       

Each Add'l 

Credit Hour 289.17             903.24             245.79             587.11             289.17             903.24            

Notes:

(1) During the regular academic year, law students on semesters pay 150% of the academic fee.

(2) A one‐time Matriculation fee is assessed on all new and transfer students — $525.64 Undergraduate / $525.64 Graduate and Law

(3) For undergraduate students who matriculate in the summer of their cohort year, they are required to pay the fees approved for the following summer

(4) Qualified tuition and fees do not include student health service fees for Tax Relief Act reporting

(5) Students enrolled in the Portland programs use the Portland State University Student Health Center, 

and pay the same Health Service Fee as PSU students.

(6) Students coded as international undergraduates will be assessed a $200 fee per term during the regular academic year and $150 during the summer term

(7) Students will be charged an additional $20 per credit hour for undergraduate courses taken in the Business School.

Source: UO Office of Institutional Research.

For additional information, please contact J.P. Monroe (jpmonroe@uoregon.edu ) at 541‐346‐2085.
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UNIVERSITY OF OREGON

Guaranteed Undergraduate Tuition and Fees for Students in the 2024 Tuition Cohort

For undergraduates with an initial enrollment summer 2024, fall 2024, winter 2025, or spring 2025
Final term of the guarantee: Spring 2029

Credits Tuition

Tuition and 

Fees Tuition

Tuition and 

Fees Tuition

Tuition and 

Fees Tuition

Tuition and 

Fees Tuition

Tuition and 

Fees Tuition

Tuition and 

Fees

1 297.85             1,208.60          930.34             1,841.09          253.17             1,054.99          604.72             1,406.53          1,310.46          2,221.21          1,942.95          2,853.70         

2 595.70             1,506.45          1,860.68          2,771.43          506.35             1,308.16          1,209.44          2,011.25          1,608.31          2,519.06          2,873.29          3,784.04         

3 893.55             1,804.30          2,791.02          3,701.77          759.52             1,561.33          1,814.16          2,615.98          1,906.16          2,816.91          3,803.63          4,714.38         

4 1,191.40          2,102.15          3,721.36          4,632.11          1,012.69          1,814.50          2,418.88          3,220.70          2,204.01          3,114.76          4,733.97          5,644.72         

5 1,489.25          2,400.00          4,651.70          5,562.45          1,265.86          2,067.68          3,023.61          3,825.42          2,501.86          3,412.61          5,664.31          6,575.06         

6 1,787.10          2,697.85          5,582.04          6,492.79          1,519.04          2,320.85          3,628.33          4,430.14          2,799.71          3,710.46          6,594.65          7,505.40         

7 2,084.95          2,995.70          6,512.38          7,423.13          1,772.21          2,574.02          4,233.05          5,034.86          3,097.56          4,008.31          7,524.99          8,435.74         

8 2,382.80          3,293.55          7,442.72          8,353.47          2,025.38          2,827.19          4,837.77          5,639.58          3,395.41          4,306.16          8,455.33          9,366.08         

9 2,680.65          3,591.40          8,373.06          9,283.81          2,278.55          3,080.37          5,442.49          6,244.30          3,693.26          4,604.01          9,385.67          10,296.42       

10 2,978.50          3,889.25          9,303.40          10,214.15        2,531.73          3,333.54          6,047.21          6,849.02          3,991.11          4,901.86          10,316.01        11,226.76       

11 3,276.35          4,187.10          10,233.74        11,144.49        2,784.90          3,586.71          6,651.93          7,453.74          4,288.96          5,199.71          11,246.35        12,157.10       

12 3,574.20          4,484.95          11,164.08        12,074.83        3,038.07          3,839.88          7,256.65          8,058.46          4,586.81          5,497.56          12,176.69        13,087.44       

13 3,872.05          4,782.80          12,094.42        13,005.17        3,291.24          4,093.06          7,861.37          8,663.19          4,884.66          5,795.41          13,107.03        14,017.78       

14 4,169.90          5,080.65          13,024.76        13,935.51        3,544.42          4,346.23          8,466.09          9,267.91          5,182.51          6,093.26          14,037.37        14,948.12       

15 4,467.75          5,378.50          13,955.10        14,865.85        3,797.59          4,599.40          9,070.82          9,872.63          5,480.36          6,391.11          14,967.71        15,878.46       

16 4,765.60          5,676.35          14,885.44        15,796.19        4,050.76          4,852.57          9,675.54          10,477.35        5,778.21          6,688.96          15,898.05        16,808.80       

17 5,063.45          5,974.20          15,815.78        16,726.53        4,303.93          5,105.75          10,280.26        11,082.07        6,076.06          6,986.81          16,828.39        17,739.14       

18 5,361.30          6,272.05          16,746.12        17,656.87        4,557.11          5,358.92          10,884.98        11,686.79        6,373.91          7,284.66          17,758.73        18,669.48       

Each Add'l 

Credit Hour 297.85             930.34             253.17             604.72             297.85             930.34            

Notes:

(1) During the regular academic year, law students on semesters pay 150% of the academic fee.

(2) A one‐time Matriculation fee is assessed on all new and transfer students — $525.64 Undergraduate / $525.64 Graduate and Law

(3) For undergraduate students who matriculate in the summer of their cohort year, they are required to pay the fees approved for the following summer

(4) Qualified tuition and fees do not include student health service fees for Tax Relief Act reporting

(5) Students enrolled in the Portland programs use the Portland State University Student Health Center, 

and pay the same Health Service Fee as PSU students.

(6) Students coded as international undergraduates will be assessed a $200 fee per term during the regular academic year and $150 during the summer term

(7) Students will be charged an additional $20 per credit hour for undergraduate courses taken in the Business School.

Source: UO Office of Institutional Research.

For additional information, please contact J.P. Monroe (jpmonroe@uoregon.edu ) at 541‐346‐2085.
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UNIVERSITY OF OREGON

Academic Year 2024‐25 Graduate Tuition Rates

COLLEGE OF ARTS AND SCIENCES GRADUATE SCHOOL

Resident Nonresident

Credits

Masters / 

Doctoral

CAS 

Electrochemist

ry Masters 

Internship 

(EMIP)

CAS Physics 

Masters

CAS 

Economics 

Masters

CAS 

Psychology 

Online

Masters / 

Doctoral

CAS 

Electrochemist

ry Masters 

Internship 

(EMIP)

CAS Physics 

Masters

CAS 

Economics 

Masters

CAS 

Psychology 

Online Credits

Master / 

Doctoral

Masters / 

Doctoral

1 623.00              618.00              618.00              679.00              607.00              1,138.00          618.00              618.00              1,138.00          607.00              1 623.00              1,138.00         

2 1,246.00          1,236.00          1,236.00          1,358.00          1,214.00          2,276.00          1,236.00          1,236.00          2,276.00          1,214.00          2 1,246.00          2,276.00         

3 1,869.00          1,854.00          1,854.00          2,037.00          1,821.00          3,414.00          1,854.00          1,854.00          3,414.00          1,821.00          3 1,869.00          3,414.00         

4 2,492.00          2,472.00          2,472.00          2,716.00          2,428.00          4,552.00          2,472.00          2,472.00          4,552.00          2,428.00          4 2,492.00          4,552.00         

5 3,115.00          3,090.00          3,090.00          3,395.00          3,035.00          5,690.00          3,090.00          3,090.00          5,690.00          3,035.00          5 3,115.00          5,690.00         

6 3,738.00          3,708.00          3,708.00          4,074.00          3,642.00          6,828.00          3,708.00          3,708.00          6,828.00          3,642.00          6 3,738.00          6,828.00         

7 4,361.00          4,326.00          4,326.00          4,753.00          4,249.00          7,966.00          4,326.00          4,326.00          7,966.00          4,249.00          7 4,361.00          7,966.00         

8 4,984.00          4,944.00          4,944.00          5,432.00          4,856.00          9,104.00          4,944.00          4,944.00          9,104.00          4,856.00          8 4,984.00          9,104.00         

9 5,607.00          5,562.00          5,562.00          6,111.00          5,463.00          10,242.00        5,562.00          5,562.00          10,242.00        5,463.00          9 5,607.00          10,242.00       

10 5,607.00          6,180.00          6,180.00          6,111.00          5,463.00          10,242.00        6,180.00          6,180.00          10,242.00        5,463.00          10 5,607.00          10,242.00       

11 5,607.00          6,798.00          6,798.00          6,111.00          5,463.00          10,242.00        6,798.00          6,798.00          10,242.00        5,463.00          11 5,607.00          10,242.00       

12 5,607.00          7,416.00          7,416.00          6,111.00          5,463.00          10,242.00        7,416.00          7,416.00          10,242.00        5,463.00          12 5,607.00          10,242.00       

13 5,607.00          8,034.00          8,034.00          6,111.00          5,463.00          10,242.00        8,034.00          8,034.00          10,242.00        5,463.00          13 5,607.00          10,242.00       

14 5,607.00          8,652.00          8,652.00          6,111.00          5,463.00          10,242.00        8,652.00          8,652.00          10,242.00        5,463.00          14 5,607.00          10,242.00       

15 5,607.00          9,270.00          9,270.00          6,111.00          5,463.00          10,242.00        9,270.00          9,270.00          10,242.00        5,463.00          15 5,607.00          10,242.00       

16 5,607.00          9,888.00          9,888.00          6,111.00          5,463.00          10,242.00        9,888.00          9,888.00          10,242.00        5,463.00          16 5,607.00          10,242.00       

17 6,230.00          10,506.00        10,506.00        6,790.00          6,070.00          11,380.00        10,506.00        10,506.00        11,380.00        6,070.00          17 6,230.00          11,380.00       

18 6,853.00          11,124.00        11,124.00        7,469.00          6,677.00          12,518.00        11,124.00        11,124.00        12,518.00        6,677.00          18 6,853.00          12,518.00       

Each Add'l 

Credit Hour 623.00              618.00              618.00              679.00              607.00              1,138.00          618.00              618.00              1,138.00          607.00             

Each Add'l 

Credit Hour 623.00              1,138.00         

UNIVERSITY OF OREGON

Summer 2025 Graduate Tuition Rates

COLLEGE OF ARTS AND SCIENCES GRADUATE SCHOOL

Resident Nonresident

Credits

Masters / 

Doctoral

CAS 

Electrochemist

ry Masters 

Internship 

(EMIP)

CAS Physics 

Masters

CAS 

Economics 

Masters

CAS 

Psychology 

Online

Masters / 

Doctoral

CAS 

Electrochemist

ry Masters 

Internship 

(EMIP)

CAS Physics 

Masters

CAS 

Economics 

Masters

CAS 

Psychology 

Online Credits

Master / 

Doctoral

Master / 

Doctoral

1 368.00              618.00              618.00              679.00              607.00              618.00              618.00              618.00              1,138.00          607.00              1 368.00              618.00             

2 736.00              1,236.00          1,236.00          1,358.00          1,214.00          1,236.00          1,236.00          1,236.00          2,276.00          1,214.00          2 736.00              1,236.00         

3 1,104.00          1,854.00          1,854.00          2,037.00          1,821.00          1,854.00          1,854.00          1,854.00          3,414.00          1,821.00          3 1,104.00          1,854.00         

4 1,472.00          2,472.00          2,472.00          2,716.00          2,428.00          2,472.00          2,472.00          2,472.00          4,552.00          2,428.00          4 1,472.00          2,472.00         

5 1,840.00          3,090.00          3,090.00          3,395.00          3,035.00          3,090.00          3,090.00          3,090.00          5,690.00          3,035.00          5 1,840.00          3,090.00         

6 2,208.00          3,708.00          3,708.00          4,074.00          3,642.00          3,708.00          3,708.00          3,708.00          6,828.00          3,642.00          6 2,208.00          3,708.00         

7 2,576.00          4,326.00          4,326.00          4,753.00          4,249.00          4,326.00          4,326.00          4,326.00          7,966.00          4,249.00          7 2,576.00          4,326.00         

8 2,944.00          4,944.00          4,944.00          5,432.00          4,856.00          4,944.00          4,944.00          4,944.00          9,104.00          4,856.00          8 2,944.00          4,944.00         

9 3,312.00          5,562.00          5,562.00          6,111.00          5,463.00          5,562.00          5,562.00          5,562.00          10,242.00        5,463.00          9 3,312.00          5,562.00         

10 3,680.00          6,180.00          6,180.00          6,111.00          5,463.00          6,180.00          6,180.00          6,180.00          10,242.00        5,463.00          10 3,680.00          6,180.00         

11 4,048.00          6,798.00          6,798.00          6,111.00          5,463.00          6,798.00          6,798.00          6,798.00          10,242.00        5,463.00          11 4,048.00          6,798.00         

12 4,416.00          7,416.00          7,416.00          6,111.00          5,463.00          7,416.00          7,416.00          7,416.00          10,242.00        5,463.00          12 4,416.00          7,416.00         

13 4,784.00          8,034.00          8,034.00          6,111.00          5,463.00          8,034.00          8,034.00          8,034.00          10,242.00        5,463.00          13 4,784.00          8,034.00         

14 5,152.00          8,652.00          8,652.00          6,111.00          5,463.00          8,652.00          8,652.00          8,652.00          10,242.00        5,463.00          14 5,152.00          8,652.00         

15 5,520.00          9,270.00          9,270.00          6,111.00          5,463.00          9,270.00          9,270.00          9,270.00          10,242.00        5,463.00          15 5,520.00          9,270.00         

16 5,888.00          9,888.00          9,888.00          6,111.00          5,463.00          9,888.00          9,888.00          9,888.00          10,242.00        5,463.00          16 5,888.00          9,888.00         

17 6,256.00          10,506.00        10,506.00        6,790.00          6,070.00          10,506.00        10,506.00        10,506.00        11,380.00        6,070.00          17 6,256.00          10,506.00       

18 6,624.00          11,124.00        11,124.00        7,469.00          6,677.00          11,124.00        11,124.00        11,124.00        12,518.00        6,677.00          18 6,624.00          11,124.00       

Each Add'l 

Credit Hour 368.00              618.00              618.00              679.00              607.00              618.00              618.00              618.00              1,138.00          607.00             

Each Add'l 

Credit Hour 368.00              618.00             

Please see Graduate Tuition Notes.

Academic Year Graduate

Summer Graduate

Resident Nonresident

Resident Nonresident

Academic Year Graduate

Summer Graduate
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UNIVERSITY OF OREGON

Academic Year 2024‐25 Graduate Tuition Rates

COLLEGE OF DESIGN

Credits

Architecture 

and Interior 

Architecture

Landscape 

Architecture

Historic 

Preservation Art

Sports Product 

Design

Planning, 

Public Policy, 

and 

Management

History of Art 

and 

Architecture

Architecture 

and Interior 

Architecture

Landscape 

Architecture

Historic 

Preservation Art

Sports Product 

Design

Planning, 

Public Policy, 

and 

Management

History of Art 

and 

Architecture

1 2,757.00          1,224.00          886.00              1,205.00          11,771.00        1,030.00          964.00              2,920.00          1,587.00          1,326.00          1,269.00          11,771.00        1,468.00          1,376.00         

2 3,406.00          1,873.00          1,574.00          1,821.00          11,771.00        1,726.00          1,609.00          4,007.00          2,674.00          2,480.00          1,949.00          11,771.00        2,589.00          2,414.00         

3 4,055.00          2,522.00          2,262.00          2,437.00          11,771.00        2,422.00          2,254.00          5,094.00          3,761.00          3,634.00          2,629.00          11,771.00        3,710.00          3,452.00         

4 4,704.00          3,171.00          2,950.00          3,053.00          11,771.00        3,118.00          2,899.00          6,181.00          4,848.00          4,788.00          3,309.00          11,771.00        4,831.00          4,490.00         

5 5,353.00          3,820.00          3,638.00          3,669.00          11,771.00        3,814.00          3,544.00          7,268.00          5,935.00          5,942.00          3,989.00          11,771.00        5,952.00          5,528.00         

6 6,002.00          4,469.00          4,326.00          4,285.00          11,771.00        4,510.00          4,189.00          8,355.00          7,022.00          7,096.00          4,669.00          11,771.00        7,073.00          6,566.00         

7 6,651.00          5,118.00          5,014.00          4,901.00          11,771.00        5,206.00          4,834.00          9,442.00          8,109.00          8,250.00          5,349.00          11,771.00        8,194.00          7,604.00         

8 7,300.00          5,767.00          5,702.00          5,517.00          11,771.00        5,902.00          5,479.00          10,529.00        9,196.00          9,404.00          6,029.00          11,771.00        9,315.00          8,642.00         

9 7,949.00          6,416.00          6,390.00          6,133.00          11,771.00        6,598.00          6,124.00          11,616.00        10,283.00        10,558.00        6,709.00          11,771.00        10,436.00        9,680.00         

10 7,949.00          6,416.00          6,390.00          6,133.00          11,771.00        6,598.00          6,124.00          11,616.00        10,283.00        10,558.00        6,709.00          11,771.00        10,436.00        9,680.00         

11 7,949.00          6,416.00          6,390.00          6,133.00          11,771.00        6,598.00          6,124.00          11,616.00        10,283.00        10,558.00        6,709.00          11,771.00        10,436.00        9,680.00         

12 7,949.00          6,416.00          6,390.00          6,133.00          11,771.00        6,598.00          6,124.00          11,616.00        10,283.00        10,558.00        6,709.00          11,771.00        10,436.00        9,680.00         

13 7,949.00          6,416.00          6,390.00          6,133.00          11,771.00        6,598.00          6,124.00          11,616.00        10,283.00        10,558.00        6,709.00          11,771.00        10,436.00        9,680.00         

14 7,949.00          6,416.00          6,390.00          6,133.00          11,771.00        6,598.00          6,124.00          11,616.00        10,283.00        10,558.00        6,709.00          11,771.00        10,436.00        9,680.00         

15 7,949.00          6,416.00          6,390.00          6,133.00          11,771.00        6,598.00          6,124.00          11,616.00        10,283.00        10,558.00        6,709.00          11,771.00        10,436.00        9,680.00         

16 7,949.00          6,416.00          6,390.00          6,133.00          11,771.00        6,598.00          6,124.00          11,616.00        10,283.00        10,558.00        6,709.00          11,771.00        10,436.00        9,680.00         

17 8,598.00          7,065.00          7,078.00          6,749.00          11,771.00        7,294.00          6,769.00          12,703.00        11,370.00        11,712.00        7,389.00          11,771.00        11,557.00        10,718.00       

18 9,247.00          7,714.00          7,766.00          7,365.00          11,771.00        7,990.00          7,414.00          13,790.00        12,457.00        12,866.00        8,069.00          11,771.00        12,678.00        11,756.00       

Each Add'l 

Credit Hour 649.00              649.00              688.00              616.00              ‐na‐ 696.00              645.00              1,087.00          1,087.00          1,154.00          680.00              ‐na‐ 1,121.00          1,038.00         

UNIVERSITY OF OREGON

Summer 2025 Graduate Tuition Rates

COLLEGE OF DESIGN

Credits

Architecture 

and Interior 

Architecture

Landscape 

Architecture

Historic 

Preservation Art

Sports Product 

Design

Planning, 

Public Policy, 

and 

Management

History of Art 

and 

Architecture

Architecture 

and Interior 

Architecture

Landscape 

Architecture

Historic 

Preservation Art

Sports Product 

Design

Planning, 

Public Policy, 

and 

Management

History of Art 

and 

Architecture

1 697.00              697.00              697.00              689.00              693.00              716.00              701.00              832.00              832.00              832.00              822.00              827.00              858.00              837.00             

2 1,115.00          1,115.00          1,115.00          1,099.00          1,107.00          1,153.00          1,123.00          1,367.00          1,367.00          1,367.00          1,346.00          1,356.00          1,418.00          1,377.00         

3 1,533.00          1,533.00          1,533.00          1,509.00          1,521.00          1,590.00          1,545.00          1,902.00          1,902.00          1,902.00          1,870.00          1,885.00          1,978.00          1,917.00         

4 1,951.00          1,951.00          1,951.00          1,919.00          1,935.00          2,027.00          1,967.00          2,437.00          2,437.00          2,437.00          2,394.00          2,414.00          2,538.00          2,457.00         

5 2,369.00          2,369.00          2,369.00          2,329.00          2,349.00          2,464.00          2,389.00          2,972.00          2,972.00          2,972.00          2,918.00          2,943.00          3,098.00          2,997.00         

6 2,787.00          2,787.00          2,787.00          2,739.00          2,763.00          2,901.00          2,811.00          3,507.00          3,507.00          3,507.00          3,442.00          3,472.00          3,658.00          3,537.00         

7 3,205.00          3,205.00          3,205.00          3,149.00          3,177.00          3,338.00          3,233.00          4,042.00          4,042.00          4,042.00          3,966.00          4,001.00          4,218.00          4,077.00         

8 3,623.00          3,623.00          3,623.00          3,559.00          3,591.00          3,775.00          3,655.00          4,577.00          4,577.00          4,577.00          4,490.00          4,530.00          4,778.00          4,617.00         

9 4,041.00          4,041.00          4,041.00          3,969.00          4,005.00          4,212.00          4,077.00          5,112.00          5,112.00          5,112.00          5,014.00          5,059.00          5,338.00          5,157.00         

10 4,459.00          4,459.00          4,459.00          4,379.00          4,419.00          4,649.00          4,499.00          5,647.00          5,647.00          5,647.00          5,538.00          5,588.00          5,898.00          5,697.00         

11 4,877.00          4,877.00          4,877.00          4,789.00          4,833.00          5,086.00          4,921.00          6,182.00          6,182.00          6,182.00          6,062.00          6,117.00          6,458.00          6,237.00         

12 5,295.00          5,295.00          5,295.00          5,199.00          5,247.00          5,523.00          5,343.00          6,717.00          6,717.00          6,717.00          6,586.00          6,646.00          7,018.00          6,777.00         

13 5,713.00          5,713.00          5,713.00          5,609.00          5,661.00          5,960.00          5,765.00          7,252.00          7,252.00          7,252.00          7,110.00          7,175.00          7,578.00          7,317.00         

14 6,131.00          6,131.00          6,131.00          6,019.00          6,075.00          6,397.00          6,187.00          7,787.00          7,787.00          7,787.00          7,634.00          7,704.00          8,138.00          7,857.00         

15 6,549.00          6,549.00          6,549.00          6,429.00          6,489.00          6,834.00          6,609.00          8,322.00          8,322.00          8,322.00          8,158.00          8,233.00          8,698.00          8,397.00         

16 6,967.00          6,967.00          6,967.00          6,839.00          6,903.00          7,271.00          7,031.00          8,857.00          8,857.00          8,857.00          8,682.00          8,762.00          9,258.00          8,937.00         

17 7,385.00          7,385.00          7,385.00          7,249.00          7,317.00          7,708.00          7,453.00          9,392.00          9,392.00          9,392.00          9,206.00          9,291.00          9,818.00          9,477.00         

18 7,803.00          7,803.00          7,803.00          7,659.00          7,731.00          8,145.00          7,875.00          9,927.00          9,927.00          9,927.00          9,730.00          9,820.00          10,378.00        10,017.00       

Each Add'l 

Credit Hour 418.00              418.00              418.00              410.00              414.00              437.00              422.00              535.00              535.00              535.00              524.00              529.00              560.00              540.00             

Please see Graduate Tuition Notes.

Summer Graduate

Resident Nonresident

Academic Year Graduate

Resident Nonresident
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UNIVERSITY OF OREGON

Academic Year 2024‐25 Graduate Tuition Rates

KNIGHT CAMPUS

Credits

 Industrial 

Internship 

Program Bioengineering

 Industrial 

Internship 

Program Bioengineering

1 618.00              618.00                  618.00              1,108.00              

2 1,236.00          1,236.00               1,236.00          2,216.00              

3 1,854.00          1,854.00               1,854.00          3,324.00              

4 2,472.00          2,472.00               2,472.00          4,432.00              

5 3,090.00          3,090.00               3,090.00          5,540.00              

6 3,708.00          3,708.00               3,708.00          6,648.00              

7 4,326.00          4,326.00               4,326.00          7,756.00              

8 4,944.00          4,944.00               4,944.00          8,864.00              

9 5,562.00          5,562.00               5,562.00          9,972.00              

10 6,180.00          5,562.00               6,180.00          9,972.00              

11 6,798.00          5,562.00               6,798.00          9,972.00              

12 7,416.00          5,562.00               7,416.00          9,972.00              

13 8,034.00          5,562.00               8,034.00          9,972.00              

14 8,652.00          5,562.00               8,652.00          9,972.00              

15 9,270.00          5,562.00               9,270.00          9,972.00              

16 9,888.00          5,562.00               9,888.00          9,972.00              

17 10,506.00        6,180.00               10,506.00        11,080.00            

18 11,124.00        6,798.00               11,124.00        12,188.00            

Each Add'l 

Credit Hour 618.00              618.00                  618.00              1,108.00              

Please see Graduate Tuition Notes.

Academic Year Graduate

Resident Nonresident
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UNIVERSITY OF OREGON

Academic Year 2024‐25 Graduate Tuition Rates

COLLEGE OF EDUCATION

Credits

Masters / DEd 

Base

Masters / 

Doctoral 

Supervision

Masters 

Clinical 

Science

Applied 

Behavior 

Analysis 

(ONLINE)

Doctorate of 

Education 

(COSA)

MEd / 

Principal and 

Professional 

Licensure 

(COSA)

Education 

Specialist 

(COSA)

Masters / DEd 

Base

Masters / 

Doctoral 

Supervision

Masters 

Clinical 

Science

Applied 

Behavior 

Analysis 

(ONLINE)

Doctorate of 

Education 

(COSA)

MEd / 

Principal and 

Professional 

Licensure 

(COSA)

Education 

Specialist 

(COSA)

1 1,258.00          1,317.00          1,383.00          1,383.00          716.00              489.00              541.00              1,591.00          1,652.00          1,713.00          1,383.00          716.00              489.00              541.00             

2 1,963.00          2,080.00          2,223.00          2,223.00          1,432.00          978.00              1,082.00          2,629.00          2,750.00          2,883.00          2,223.00          1,432.00          978.00              1,082.00         

3 2,668.00          2,843.00          3,063.00          3,063.00          2,148.00          1,467.00          1,623.00          3,667.00          3,848.00          4,053.00          3,063.00          2,148.00          1,467.00          1,623.00         

4 3,373.00          3,606.00          3,903.00          3,903.00          2,864.00          1,956.00          2,164.00          4,705.00          4,946.00          5,223.00          3,903.00          2,864.00          1,956.00          2,164.00         

5 4,078.00          4,369.00          4,743.00          4,743.00          3,580.00          2,445.00          2,705.00          5,743.00          6,044.00          6,393.00          4,743.00          3,580.00          2,445.00          2,705.00         

6 4,783.00          5,132.00          5,583.00          5,583.00          4,296.00          2,934.00          3,246.00          6,781.00          7,142.00          7,563.00          5,583.00          4,296.00          2,934.00          3,246.00         

7 5,488.00          5,895.00          6,423.00          6,423.00          5,012.00          3,423.00          3,787.00          7,819.00          8,240.00          8,733.00          6,423.00          5,012.00          3,423.00          3,787.00         

8 6,193.00          6,658.00          7,263.00          7,263.00          5,728.00          3,912.00          4,328.00          8,857.00          9,338.00          9,903.00          7,263.00          5,728.00          3,912.00          4,328.00         

9 6,898.00          7,421.00          8,103.00          8,103.00          6,444.00          4,401.00          4,869.00          9,895.00          10,436.00        11,073.00        8,103.00          6,444.00          4,401.00          4,869.00         

10 6,898.00          7,421.00          8,103.00          8,103.00          6,444.00          4,401.00          4,869.00          9,895.00          10,436.00        11,073.00        8,103.00          6,444.00          4,401.00          4,869.00         

11 6,898.00          7,421.00          8,103.00          8,103.00          6,444.00          4,401.00          4,869.00          9,895.00          10,436.00        11,073.00        8,103.00          6,444.00          4,401.00          4,869.00         

12 6,898.00          7,421.00          8,103.00          8,103.00          6,444.00          4,401.00          4,869.00          9,895.00          10,436.00        11,073.00        8,103.00          6,444.00          4,401.00          4,869.00         

13 6,898.00          7,421.00          8,103.00          8,103.00          6,444.00          4,401.00          4,869.00          9,895.00          10,436.00        11,073.00        8,103.00          6,444.00          4,401.00          4,869.00         

14 6,898.00          7,421.00          8,103.00          8,103.00          6,444.00          4,401.00          4,869.00          9,895.00          10,436.00        11,073.00        8,103.00          6,444.00          4,401.00          4,869.00         

15 6,898.00          7,421.00          8,103.00          8,103.00          6,444.00          4,401.00          4,869.00          9,895.00          10,436.00        11,073.00        8,103.00          6,444.00          4,401.00          4,869.00         

16 6,898.00          7,421.00          8,103.00          8,103.00          6,444.00          4,401.00          4,869.00          9,895.00          10,436.00        11,073.00        8,103.00          6,444.00          4,401.00          4,869.00         

17 7,603.00          8,184.00          8,943.00          8,943.00          7,160.00          4,890.00          5,410.00          10,933.00        11,534.00        12,243.00        8,943.00          7,160.00          4,890.00          5,410.00         

18 8,308.00          8,947.00          9,783.00          9,783.00          7,876.00          5,379.00          5,951.00          11,971.00        12,632.00        13,413.00        9,783.00          7,876.00          5,379.00          5,951.00         

Each Add'l 

Credit Hour 705.00              763.00              840.00              840.00              716.00              489.00              541.00              1,038.00          1,098.00          1,170.00          840.00              716.00              489.00              541.00             

UNIVERSITY OF OREGON

Summer 2025 Graduate Tuition Rates

COLLEGE OF EDUCATION

Credits

Masters / DEd 

Base

Masters / 

Doctoral 

Supervision

Masters 

Clinical 

Science

Applied 

Behavior 

Analysis 

(ONLINE)

Doctorate of 

Education 

(COSA)

MEd / 

Principal and 

Professional 

Licensure 

(COSA)

Education 

Specialist 

(COSA)

Masters / DEd 

Base

Masters / 

Doctoral 

Supervision

Masters 

Clinical 

Science

Applied 

Behavior 

Analysis 

(ONLINE)

Doctorate of 

Education 

(COSA)

MEd / 

Principal and 

Professional 

Licensure 

(COSA)

Education 

Specialist 

(COSA)

1 722.00              756.00              815.00              1,343.00          716.00              489.00              541.00              813.00              840.00              895.00              1,343.00          716.00              489.00              541.00             

2 1,166.00          1,234.00          1,352.00          2,159.00          1,432.00          978.00              1,082.00          1,348.00          1,402.00          1,507.00          2,159.00          1,432.00          978.00              1,082.00         

3 1,610.00          1,712.00          1,889.00          2,975.00          2,148.00          1,467.00          1,623.00          1,883.00          1,964.00          2,119.00          2,975.00          2,148.00          1,467.00          1,623.00         

4 2,054.00          2,190.00          2,426.00          3,791.00          2,864.00          1,956.00          2,164.00          2,418.00          2,526.00          2,731.00          3,791.00          2,864.00          1,956.00          2,164.00         

5 2,498.00          2,668.00          2,963.00          4,607.00          3,580.00          2,445.00          2,705.00          2,953.00          3,088.00          3,343.00          4,607.00          3,580.00          2,445.00          2,705.00         

6 2,942.00          3,146.00          3,500.00          5,423.00          4,296.00          2,934.00          3,246.00          3,488.00          3,650.00          3,955.00          5,423.00          4,296.00          2,934.00          3,246.00         

7 3,386.00          3,624.00          4,037.00          6,239.00          5,012.00          3,423.00          3,787.00          4,023.00          4,212.00          4,567.00          6,239.00          5,012.00          3,423.00          3,787.00         

8 3,830.00          4,102.00          4,574.00          7,055.00          5,728.00          3,912.00          4,328.00          4,558.00          4,774.00          5,179.00          7,055.00          5,728.00          3,912.00          4,328.00         

9 4,274.00          4,580.00          5,111.00          7,871.00          6,444.00          4,401.00          4,869.00          5,093.00          5,336.00          5,791.00          7,871.00          6,444.00          4,401.00          4,869.00         

10 4,718.00          5,058.00          5,648.00          7,871.00          6,444.00          4,401.00          4,869.00          5,628.00          5,898.00          6,403.00          7,871.00          6,444.00          4,401.00          4,869.00         

11 5,162.00          5,536.00          6,185.00          7,871.00          6,444.00          4,401.00          4,869.00          6,163.00          6,460.00          7,015.00          7,871.00          6,444.00          4,401.00          4,869.00         

12 5,606.00          6,014.00          6,722.00          7,871.00          6,444.00          4,401.00          4,869.00          6,698.00          7,022.00          7,627.00          7,871.00          6,444.00          4,401.00          4,869.00         

13 6,050.00          6,492.00          7,259.00          7,871.00          6,444.00          4,401.00          4,869.00          7,233.00          7,584.00          8,239.00          7,871.00          6,444.00          4,401.00          4,869.00         

14 6,494.00          6,970.00          7,796.00          7,871.00          6,444.00          4,401.00          4,869.00          7,768.00          8,146.00          8,851.00          7,871.00          6,444.00          4,401.00          4,869.00         

15 6,938.00          7,448.00          8,333.00          7,871.00          6,444.00          4,401.00          4,869.00          8,303.00          8,708.00          9,463.00          7,871.00          6,444.00          4,401.00          4,869.00         

16 7,382.00          7,926.00          8,870.00          7,871.00          6,444.00          4,401.00          4,869.00          8,838.00          9,270.00          10,075.00        7,871.00          6,444.00          4,401.00          4,869.00         

17 7,826.00          8,404.00          9,407.00          8,687.00          7,160.00          4,890.00          5,410.00          9,373.00          9,832.00          10,687.00        8,687.00          7,160.00          4,890.00          5,410.00         

18 8,270.00          8,882.00          9,944.00          9,503.00          7,876.00          5,379.00          5,951.00          9,908.00          10,394.00        11,299.00        9,503.00          7,876.00          5,379.00          5,951.00         

Each Add'l 

Credit Hour 444.00              478.00              537.00              840.00              716.00              489.00              541.00              535.00              562.00              612.00              840.00              716.00              489.00              541.00             

Please see Graduate Tuition Notes.

Resident Nonresident

Resident Nonresident

Academic Year Graduate

Summer Graduate
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UNIVERSITY OF OREGON

Academic Year 2024‐25 Graduate Tuition Rates

BALLMER INSTITUTE

Resident Nonresident

Credits

Graduate 

Microcredential 

(Ballmer 

Institute)

Graduate 

Microcredential 

(Ballmer 

Institute)

1 629.00                  629.00                 

2 1,258.00               1,258.00              

3 1,887.00               1,887.00              

4 2,516.00               2,516.00              

5 3,145.00               3,145.00              

6 3,774.00               3,774.00              

7 4,403.00               4,403.00              

8 5,032.00               5,032.00              

9 5,661.00               5,661.00              

10 6,290.00               6,290.00              

11 6,919.00               6,919.00              

12 7,548.00               7,548.00              

13 8,177.00               8,177.00              

14 8,806.00               8,806.00              

15 9,435.00               9,435.00              

16 10,064.00             10,064.00            

17 10,693.00             10,693.00            

18 11,322.00             11,322.00            

Each Add'l 

Credit Hour 629.00                  629.00                 

UNIVERSITY OF OREGON

Summer 2025 Graduate Tuition Rates

BALLMER INSTITUTE

Resident Nonresident

Credits

Graduate 

Microcredential 

(Ballmer 

Institute)

Graduate 

Microcredential 

(Ballmer 

Institute)

1 629.00                  629.00                 

2 1,258.00               1,258.00              

3 1,887.00               1,887.00              

4 2,516.00               2,516.00              

5 3,145.00               3,145.00              

6 3,774.00               3,774.00              

7 4,403.00               4,403.00              

8 5,032.00               5,032.00              

9 5,661.00               5,661.00              

10 6,290.00               6,290.00              

11 6,919.00               6,919.00              

12 7,548.00               7,548.00              

13 8,177.00               8,177.00              

14 8,806.00               8,806.00              

15 9,435.00               9,435.00              

16 10,064.00             10,064.00            

17 10,693.00             10,693.00            

18 11,322.00             11,322.00            

Each Add'l 

Credit Hour 629.00                  629.00                 

Please see Graduate Tuition Notes.

Academic Year Graduate

Summer Graduate
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UNIVERSITY OF OREGON

Academic Year 2024‐25 Graduate Tuition Rates

COLLEGE OF BUSINESS

Credits MBA

MBA / MSF 

Concurrent 

Degree 

(Option 1)

MBA / MSF 

Concurrent 

Degree 

(Option 2)

Masters In 

Accounting

Masters In 

Finance

Sports Product 

Mngt (Face‐to‐

face)

Sports Product 

Mngt 

(ONLINE) OEMBA

Doctoral 

Programs MBA

MBA / MSF 

Concurrent 

Degree 

(Option 1)

MBA / MSF 

Concurrent 

Degree 

(Option 2)

Masters In 

Accounting

Masters In 

Finance

Sports Product 

Mngt (Face‐to‐

face)

Sports Product 

Mngt 

(ONLINE) OEMBA

Doctoral 

Programs

1 1,222.00          11,935.00        15,387.00        783.00              8,784.00          16,550.00        11,820.00        14,322.00        548.00              1,702.00          16,420.00        21,078.00        1,085.00          11,516.00        16,550.00        11,820.00        14,322.00        918.00             

2 2,444.00          11,935.00        15,387.00        1,566.00          8,784.00          16,550.00        11,820.00        14,322.00        1,096.00          3,404.00          16,420.00        21,078.00        2,170.00          11,516.00        16,550.00        11,820.00        14,322.00        1,836.00         

3 3,666.00          11,935.00        15,387.00        2,349.00          8,784.00          16,550.00        11,820.00        14,322.00        1,644.00          5,106.00          16,420.00        21,078.00        3,255.00          11,516.00        16,550.00        11,820.00        14,322.00        2,754.00         

4 4,888.00          11,935.00        15,387.00        3,132.00          8,784.00          16,550.00        11,820.00        14,322.00        2,192.00          6,808.00          16,420.00        21,078.00        4,340.00          11,516.00        16,550.00        11,820.00        14,322.00        3,672.00         

5 6,110.00          11,935.00        15,387.00        3,915.00          8,784.00          16,550.00        11,820.00        14,322.00        2,740.00          8,510.00          16,420.00        21,078.00        5,425.00          11,516.00        16,550.00        11,820.00        14,322.00        4,590.00         

6 7,332.00          11,935.00        15,387.00        4,698.00          8,784.00          16,550.00        11,820.00        14,322.00        3,288.00          10,212.00        16,420.00        21,078.00        6,510.00          11,516.00        16,550.00        11,820.00        14,322.00        5,508.00         

7 8,554.00          11,935.00        15,387.00        5,481.00          8,784.00          16,550.00        11,820.00        14,322.00        3,836.00          11,914.00        16,420.00        21,078.00        7,595.00          11,516.00        16,550.00        11,820.00        14,322.00        6,426.00         

8 9,776.00          11,935.00        15,387.00        6,264.00          8,784.00          16,550.00        11,820.00        14,322.00        4,384.00          13,616.00        16,420.00        21,078.00        8,680.00          11,516.00        16,550.00        11,820.00        14,322.00        7,344.00         

9 10,998.00        11,935.00        15,387.00        7,047.00          8,784.00          16,550.00        11,820.00        14,322.00        4,932.00          15,318.00        16,420.00        21,078.00        9,765.00          11,516.00        16,550.00        11,820.00        14,322.00        8,262.00         

10 10,998.00        11,935.00        15,387.00        7,047.00          8,784.00          16,550.00        11,820.00        14,322.00        4,932.00          15,318.00        16,420.00        21,078.00        9,765.00          11,516.00        16,550.00        11,820.00        14,322.00        8,262.00         

11 10,998.00        11,935.00        15,387.00        7,047.00          8,784.00          16,550.00        11,820.00        14,322.00        4,932.00          15,318.00        16,420.00        21,078.00        9,765.00          11,516.00        16,550.00        11,820.00        14,322.00        8,262.00         

12 10,998.00        11,935.00        15,387.00        7,047.00          8,784.00          16,550.00        11,820.00        14,322.00        4,932.00          15,318.00        16,420.00        21,078.00        9,765.00          11,516.00        16,550.00        11,820.00        14,322.00        8,262.00         

13 10,998.00        11,935.00        15,387.00        7,047.00          8,784.00          16,550.00        11,820.00        14,322.00        4,932.00          15,318.00        16,420.00        21,078.00        9,765.00          11,516.00        16,550.00        11,820.00        14,322.00        8,262.00         

14 10,998.00        11,935.00        15,387.00        7,047.00          8,784.00          16,550.00        11,820.00        14,322.00        4,932.00          15,318.00        16,420.00        21,078.00        9,765.00          11,516.00        16,550.00        11,820.00        14,322.00        8,262.00         

15 10,998.00        11,935.00        15,387.00        7,047.00          8,784.00          16,550.00        11,820.00        14,322.00        4,932.00          15,318.00        16,420.00        21,078.00        9,765.00          11,516.00        16,550.00        11,820.00        14,322.00        8,262.00         

16 10,998.00        11,935.00        15,387.00        7,047.00          8,784.00          16,550.00        11,820.00        14,322.00        4,932.00          15,318.00        16,420.00        21,078.00        9,765.00          11,516.00        16,550.00        11,820.00        14,322.00        8,262.00         

17 12,220.00        11,935.00        15,387.00        7,830.00          8,784.00          16,550.00        11,820.00        14,322.00        5,480.00          17,020.00        16,420.00        21,078.00        10,850.00        11,516.00        16,550.00        11,820.00        14,322.00        9,180.00         

18 13,442.00        11,935.00        15,387.00        8,613.00          8,784.00          16,550.00        11,820.00        14,322.00        6,028.00          18,722.00        16,420.00        21,078.00        11,935.00        11,516.00        16,550.00        11,820.00        14,322.00        10,098.00       

Each Add'l 

Credit Hour 1,222.00          ‐na‐ ‐na‐ 783.00              ‐na‐ ‐na‐ ‐na‐ ‐na‐ 548.00              1,702.00          ‐na‐ ‐na‐ 1,085.00          ‐na‐ ‐na‐ ‐na‐ ‐na‐ 918.00             

UNIVERSITY OF OREGON

Summer 2025 Graduate Tuition Rates

COLLEGE OF BUSINESS

Credits MBA

MBA / MSF 

Concurrent 

Degree 

(Option 1)

MBA / MSF 

Concurrent 

Degree 

(Option 2)

Masters In 

Accounting

Masters In 

Finance

Sports Product 

Mngt (Face‐to‐

face)

Sports Product 

Mngt 

(ONLINE) OEMBA

Doctoral 

Programs MBA

MBA / MSF 

Concurrent 

Degree 

(Option 1)

MBA / MSF 

Concurrent 

Degree 

(Option 2)

Masters In 

Accounting

Masters In 

Finance

Sports Product 

Mngt (Face‐to‐

face)

Sports Product 

Mngt 

(ONLINE) OEMBA

Doctoral 

Programs

1 730.00              460.00              16,068.00        548.00              851.00              543.00              16,068.00        918.00             

2 1,460.00          920.00              16,068.00        1,096.00          1,702.00          1,086.00          16,068.00        1,836.00         

3 2,190.00          1,380.00          16,068.00        1,644.00          2,553.00          1,629.00          16,068.00        2,754.00         

4 2,920.00          1,840.00          16,068.00        2,192.00          3,404.00          2,172.00          16,068.00        3,672.00         

5 3,650.00          2,300.00          16,068.00        2,740.00          4,255.00          2,715.00          16,068.00        4,590.00         

6 4,380.00          2,760.00          16,068.00        3,288.00          5,106.00          3,258.00          16,068.00        5,508.00         

7 5,110.00          3,220.00          16,068.00        3,836.00          5,957.00          3,801.00          16,068.00        6,426.00         

8 5,840.00          3,680.00          16,068.00        4,384.00          6,808.00          4,344.00          16,068.00        7,344.00         

9 6,570.00          4,140.00          16,068.00        4,932.00          7,659.00          4,887.00          16,068.00        8,262.00         

10 7,300.00          4,140.00          16,068.00        4,932.00          8,510.00          4,887.00          16,068.00        8,262.00         

11 8,030.00          4,140.00          16,068.00        4,932.00          9,361.00          4,887.00          16,068.00        8,262.00         

12 8,760.00          4,140.00          16,068.00        4,932.00          10,212.00        4,887.00          16,068.00        8,262.00         

13 9,490.00          4,140.00          16,068.00        4,932.00          11,063.00        4,887.00          16,068.00        8,262.00         

14 10,220.00        4,140.00          16,068.00        4,932.00          11,914.00        4,887.00          16,068.00        8,262.00         

15 10,950.00        4,140.00          16,068.00        4,932.00          12,765.00        4,887.00          16,068.00        8,262.00         

16 11,680.00        4,140.00          16,068.00        4,932.00          13,616.00        4,887.00          16,068.00        8,262.00         

17 12,410.00        4,600.00          16,068.00        5,480.00          14,467.00        5,430.00          16,068.00        9,180.00         

18 13,140.00        5,060.00          16,068.00        6,028.00          15,318.00        5,973.00          16,068.00        10,098.00       

Each Add'l 

Credit Hour 730.00              ‐na‐ ‐na‐ 460.00              ‐na‐ ‐na‐ 548.00              851.00              ‐na‐ ‐na‐ 482.00              ‐na‐ ‐na‐ 918.00             

Please see Graduate Tuition Notes.

 ‐NA‐ 

 SUMMER 2025 

RATES 

APPROVED IN 

SPRING 2025 

FOR OFF‐CYCLE 

PROGRAMS 

 SUMMER 2025 

RATES 

APPROVED IN 

SPRING 2025 

FOR OFF‐CYCLE 

PROGRAMS 

 SUMMER 2025 

RATES 

APPROVED IN 

SPRING 2025 

FOR OFF‐CYCLE 

PROGRAMS 

 SUMMER 2025 

RATES 

APPROVED IN 

SPRING 2025 

FOR OFF‐CYCLE 

PROGRAMS 

 SUMMER 2025 

RATES 

APPROVED IN 

SPRING 2025 

FOR OFF‐CYCLE 

PROGRAMS 

 SUMMER 2025 

RATES 

APPROVED IN 

SPRING 2025 

FOR OFF‐CYCLE 

PROGRAMS 

 SUMMER 2025 

RATES 

APPROVED IN 

SPRING 2025 

FOR OFF‐CYCLE 

PROGRAMS 

 SUMMER 2025 

RATES 

APPROVED IN 

SPRING 2025 

FOR OFF‐CYCLE 

PROGRAMS 

 ‐NA‐ 

Academic Year Graduate

Resident Nonresident

Summer Graduate

Resident Nonresident
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UNIVERSITY OF OREGON

Academic Year 2024‐25 Graduate Tuition Rates

SCHOOL OF JOURNALISM AND COMMUNICATION

Credits

Media Studies 

Masters / 

Doctoral

Advertising and 

Brand 

Responsibility

Graduate 

Strategic 

Comm

Graduate 

Multimedia

Immersive 

Media Comm 

(ONLINE)

Media Studies 

Masters / 

Doctoral

Advertising and 

Brand 

Responsibility

Graduate 

Strategic 

Comm

Graduate 

Multimedia

Immersive 

Media Comm 

(ONLINE)

1 661.00              661.00                736.00              736.00              721.00              1,038.00          1,038.00             1,009.00          1,014.00          721.00             

2 1,322.00          1,322.00             1,472.00          1,472.00          1,442.00          2,076.00          2,076.00             2,018.00          2,028.00          1,442.00         

3 1,983.00          1,983.00             2,208.00          2,208.00          2,163.00          3,114.00          3,114.00             3,027.00          3,042.00          2,163.00         

4 2,644.00          2,644.00             2,944.00          2,944.00          2,884.00          4,152.00          4,152.00             4,036.00          4,056.00          2,884.00         

5 3,305.00          3,305.00             3,680.00          3,680.00          3,605.00          5,190.00          5,190.00             5,045.00          5,070.00          3,605.00         

6 3,966.00          3,966.00             4,416.00          4,416.00          4,326.00          6,228.00          6,228.00             6,054.00          6,084.00          4,326.00         

7 4,627.00          4,627.00             5,152.00          5,152.00          5,047.00          7,266.00          7,266.00             7,063.00          7,098.00          5,047.00         

8 5,288.00          5,288.00             5,888.00          5,888.00          5,768.00          8,304.00          8,304.00             8,072.00          8,112.00          5,768.00         

9 5,949.00          5,949.00             6,624.00          6,624.00          6,489.00          9,342.00          9,342.00             9,081.00          9,126.00          6,489.00         

10 5,949.00          5,949.00             6,624.00          6,624.00          6,489.00          9,342.00          9,342.00             9,081.00          9,126.00          6,489.00         

11 5,949.00          5,949.00             6,624.00          6,624.00          6,489.00          9,342.00          9,342.00             9,081.00          9,126.00          6,489.00         

12 5,949.00          5,949.00             6,624.00          6,624.00          6,489.00          9,342.00          9,342.00             9,081.00          9,126.00          6,489.00         

13 5,949.00          5,949.00             6,624.00          6,624.00          6,489.00          9,342.00          9,342.00             9,081.00          9,126.00          6,489.00         

14 5,949.00          5,949.00             6,624.00          6,624.00          6,489.00          9,342.00          9,342.00             9,081.00          9,126.00          6,489.00         

15 5,949.00          5,949.00             6,624.00          6,624.00          6,489.00          9,342.00          9,342.00             9,081.00          9,126.00          6,489.00         

16 5,949.00          5,949.00             6,624.00          6,624.00          6,489.00          9,342.00          9,342.00             9,081.00          9,126.00          6,489.00         

17 6,610.00          6,610.00             7,360.00          7,360.00          7,210.00          10,380.00        10,380.00          10,090.00        10,140.00        7,210.00         

18 7,271.00          7,271.00             8,096.00          8,096.00          7,931.00          11,418.00        11,418.00          11,099.00        11,154.00        7,931.00         

Each Add'l 

Credit Hour 661.00              661.00                736.00              736.00              721.00              1,038.00          1,038.00             1,009.00          1,014.00          721.00             

UNIVERSITY OF OREGON

Summer 2025 Graduate Tuition Rates

SCHOOL OF JOURNALISM AND COMMUNICATION

Credits

Media Studies 

Masters / 

Doctoral

Advertising and 

Brand 

Responsibility

Graduate 

Strategic 

Comm

Graduate 

Multimedia

Immersive 

Media Comm 

(ONLINE)

Media Studies 

Masters / 

Doctoral

Advertising and 

Brand 

Responsibility

Graduate 

Strategic 

Comm

Graduate 

Multimedia

Immersive 

Media Comm 

(ONLINE)

1 387.00              387.00                433.00              433.00              721.00              506.00              506.00                493.00              493.00              721.00             

2 774.00              774.00                866.00              866.00              1,442.00          1,012.00          1,012.00             986.00              986.00              1,442.00         

3 1,161.00          1,161.00             1,299.00          1,299.00          2,163.00          1,518.00          1,518.00             1,479.00          1,479.00          2,163.00         

4 1,548.00          1,548.00             1,732.00          1,732.00          2,884.00          2,025.00          2,025.00             1,972.00          1,972.00          2,884.00         

5 1,935.00          1,935.00             2,165.00          2,165.00          3,605.00          2,530.00          2,530.00             2,465.00          2,465.00          3,605.00         

6 2,322.00          2,322.00             2,598.00          2,598.00          4,326.00          3,036.00          3,036.00             2,958.00          2,958.00          4,326.00         

7 2,709.00          2,709.00             3,031.00          3,031.00          5,047.00          3,542.00          3,542.00             3,451.00          3,451.00          5,047.00         

8 3,096.00          3,096.00             3,464.00          3,464.00          5,768.00          4,048.00          4,048.00             3,944.00          3,944.00          5,768.00         

9 3,483.00          3,483.00             3,897.00          3,897.00          6,489.00          4,554.00          4,554.00             4,437.00          4,437.00          6,489.00         

10 3,870.00          3,870.00             4,330.00          4,330.00          6,489.00          5,060.00          5,060.00             4,930.00          4,930.00          6,489.00         

11 4,257.00          4,257.00             4,763.00          4,763.00          6,489.00          5,566.00          5,566.00             5,423.00          5,423.00          6,489.00         

12 4,644.00          4,644.00             5,196.00          5,196.00          6,489.00          6,072.00          6,072.00             5,916.00          5,916.00          6,489.00         

13 5,031.00          5,031.00             5,629.00          5,629.00          6,489.00          6,578.00          6,578.00             6,409.00          6,409.00          6,489.00         

14 5,418.00          5,418.00             6,062.00          6,062.00          6,489.00          7,084.00          7,084.00             6,902.00          6,902.00          6,489.00         

15 5,805.00          5,805.00             6,495.00          6,495.00          6,489.00          7,590.00          7,590.00             7,395.00          7,395.00          6,489.00         

16 6,192.00          6,192.00             6,928.00          6,928.00          6,489.00          8,096.00          8,096.00             7,888.00          7,888.00          6,489.00         

17 6,579.00          6,579.00             7,361.00          7,361.00          7,210.00          8,602.00          8,602.00             8,381.00          8,381.00          7,210.00         

18 6,966.00          6,966.00             7,794.00          7,794.00          7,931.00          9,108.00          9,108.00             8,874.00          8,874.00          7,931.00         

Each Add'l 

Credit Hour 387.00              387.00                433.00              433.00              721.00              506.00              506.00                493.00              493.00              721.00             

Please see Graduate Tuition Notes.

Resident Nonresident

NonresidentResident

Academic Year Graduate

Summer Graduate
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UNIVERSITY OF OREGON

Academic Year 2024‐25 Graduate Tuition Rates

SCHOOL OF LAW

Credits

JD

(per semester)

Conflict 

Resolution

LLM

(per semester)

JD

(per semester)

Conflict 

Resolution

LLM

(per semester)

1 2,548.00          1,011.00          3,209.00          3,209.00          1,365.00          3,209.00         

2 5,096.00          2,022.00          6,418.00          6,418.00          2,730.00          6,418.00         

3 7,644.00          3,033.00          9,627.00          9,627.00          4,095.00          9,627.00         

4 10,192.00        4,044.00          12,836.00        12,836.00        5,460.00          12,836.00       

5 12,740.00        5,055.00          16,045.00        16,045.00        6,825.00          16,045.00       

6 15,288.00        6,066.00          19,254.00        19,254.00        8,190.00          19,254.00       

7 17,836.00        7,077.00          22,463.00        22,463.00        9,555.00          22,463.00       

8 20,384.00        8,088.00          25,672.00        25,672.00        10,920.00        25,672.00       

9 22,932.00        9,099.00          28,881.00        28,881.00        12,285.00        28,881.00       

10 22,932.00        9,099.00          28,881.00        28,881.00        12,285.00        28,881.00       

11 22,932.00        9,099.00          28,881.00        28,881.00        12,285.00        28,881.00       

12 22,932.00        9,099.00          28,881.00        28,881.00        12,285.00        28,881.00       

13 22,932.00        9,099.00          28,881.00        28,881.00        12,285.00        28,881.00       

14 22,932.00        9,099.00          28,881.00        28,881.00        12,285.00        28,881.00       

15 22,932.00        9,099.00          28,881.00        28,881.00        12,285.00        28,881.00       

16 22,932.00        9,099.00          28,881.00        28,881.00        12,285.00        28,881.00       

17 22,932.00        10,110.00        28,881.00        28,881.00        13,650.00        28,881.00       

18 25,480.00        11,121.00        32,090.00        32,090.00        15,015.00        32,090.00       

Each Add'l 

Credit Hour 2,548.00          1,011.00          3,209.00          3,209.00          1,365.00          3,209.00         

UNIVERSITY OF OREGON

Summer 2025 Graduate Tuition Rates

SCHOOL OF LAW

Credits

JD

(per semester)

Conflict 

Resolution

LLM

(per semester)

JD

(per semester)

Conflict 

Resolution

LLM

(per semester)

1 2,548.00          1,011.00          3,209.00          3,209.00          1,365.00          3,209.00         

2 5,096.00          2,022.00          6,418.00          6,418.00          2,730.00          6,418.00         

3 7,644.00          3,033.00          9,627.00          9,627.00          4,095.00          9,627.00         

4 10,192.00        4,044.00          12,836.00        12,836.00        5,460.00          12,836.00       

5 12,740.00        5,055.00          16,045.00        16,045.00        6,825.00          16,045.00       

6 15,288.00        6,066.00          19,254.00        19,254.00        8,190.00          19,254.00       

7 17,836.00        7,077.00          22,463.00        22,463.00        9,555.00          22,463.00       

8 20,384.00        8,088.00          25,672.00        25,672.00        10,920.00        25,672.00       

9 22,932.00        9,099.00          28,881.00        28,881.00        12,285.00        28,881.00       

10 25,480.00        10,110.00        28,881.00        32,090.00        13,650.00        28,881.00       

11 28,028.00        11,121.00        28,881.00        35,299.00        15,015.00        28,881.00       

12 30,576.00        12,132.00        28,881.00        38,508.00        16,380.00        28,881.00       

13 33,124.00        13,143.00        28,881.00        41,717.00        17,745.00        28,881.00       

14 35,672.00        14,154.00        28,881.00        44,926.00        19,110.00        28,881.00       

15 38,220.00        15,165.00        28,881.00        48,135.00        20,475.00        28,881.00       

16 40,768.00        16,176.00        28,881.00        51,344.00        21,840.00        28,881.00       

17 43,316.00        17,187.00        28,881.00        54,553.00        23,205.00        28,881.00       

18 45,864.00        18,198.00        32,090.00        57,762.00        24,570.00        32,090.00       

Each Add'l 

Credit Hour 2,548.00          1,011.00          3,209.00          3,209.00          1,365.00          3,209.00         

Please see Graduate Tuition Notes.

Academic Year Graduate

Resident Nonresident

Summer Graduate

Resident Nonresident
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UNIVERSITY OF OREGON

Academic Year 2024‐25 Graduate Tuition Rates

SCHOOL OF MUSIC AND DANCE

Resident Nonresident

Credits

Masters / 

Doctoral

Masters / 

Doctoral

1 755.00                  1,199.00              

2 1,325.00               2,173.00              

3 1,895.00               3,147.00              

4 2,465.00               4,121.00              

5 3,035.00               5,095.00              

6 3,605.00               6,069.00              

7 4,175.00               7,043.00              

8 4,745.00               8,017.00              

9 5,315.00               8,991.00              

10 5,315.00               8,991.00              

11 5,315.00               8,991.00              

12 5,315.00               8,991.00              

13 5,315.00               8,991.00              

14 5,315.00               8,991.00              

15 5,315.00               8,991.00              

16 5,315.00               8,991.00              

17 5,885.00               9,965.00              

18 6,455.00               10,939.00            

Each Add'l 

Credit Hour 570.00                  974.00                 

UNIVERSITY OF OREGON

Summer 2025 Graduate Tuition Rates

SCHOOL OF MUSIC AND DANCE

Resident Nonresident

Credits

Masters / 

Doctoral

Masters / 

Doctoral

1 439.00                  602.00                 

2 783.00                  1,089.00              

3 1,127.00               1,576.00              

4 1,471.00               2,063.00              

5 1,815.00               2,550.00              

6 2,159.00               3,037.00              

7 2,503.00               3,524.00              

8 2,847.00               4,011.00              

9 3,191.00               4,498.00              

10 3,535.00               4,985.00              

11 3,879.00               5,472.00              

12 4,223.00               5,959.00              

13 4,567.00               6,446.00              

14 4,911.00               6,933.00              

15 5,255.00               7,420.00              

16 5,599.00               7,907.00              

17 5,943.00               8,394.00              

18 6,287.00               8,881.00              

Each Add'l 

Credit Hour 344.00                  487.00                 

Please see Graduate Tuition Notes.

Summer Graduate

Academic Year Graduate
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UNIVERSITY OF OREGON

Summer 2024 Graduate Tuition Rates

COLLEGE OF BUSINESS

Credits

 Masters in 

Finance 

 MBA / MSF 

Concurrent 

Degree 

(Option 1) 

 MBA / MSF 

Concurrent 

Degree 

(Option 2) 

 Sports 

Product Mngt 

(ONLINE) 

Masters in 

Finance

MBA / MSF 

Concurrent 

Degree 

(Option 1)

MBA / MSF 

Concurrent 

Degree 

(Option 2)

Sports Product 

Mngt 

(ONLINE) Credits

 Industrial 

Internship 

Program

Bioengineerin

g

 Industrial 

Internship 

Program

Bioengineerin

g

1 8,784.00           11,935.00        15,387.00        11,820.00        11,516.00        16,420.00        21,078.00        11,820.00        1 618.00               618.00              618.00                   1,108.00          

2 8,784.00           11,935.00        15,387.00        11,820.00        11,516.00        16,420.00        21,078.00        11,820.00        2 1,236.00            1,236.00           1,236.00               2,216.00          

3 8,784.00           11,935.00        15,387.00        11,820.00        11,516.00        16,420.00        21,078.00        11,820.00        3 1,854.00            1,854.00           1,854.00               3,324.00          

4 8,784.00           11,935.00        15,387.00        11,820.00        11,516.00        16,420.00        21,078.00        11,820.00        4 2,472.00            2,472.00           2,472.00               4,432.00          

5 8,784.00           11,935.00        15,387.00        11,820.00        11,516.00        16,420.00        21,078.00        11,820.00        5 3,090.00            3,090.00           3,090.00               5,540.00          

6 8,784.00           11,935.00        15,387.00        11,820.00        11,516.00        16,420.00        21,078.00        11,820.00        6 3,708.00            3,708.00           3,708.00               6,648.00          

7 8,784.00           11,935.00        15,387.00        11,820.00        11,516.00        16,420.00        21,078.00        11,820.00        7 4,326.00            4,326.00           4,326.00               7,756.00          

8 8,784.00           11,935.00        15,387.00        11,820.00        11,516.00        16,420.00        21,078.00        11,820.00        8 4,944.00            4,944.00           4,944.00               8,864.00          

9 8,784.00           11,935.00        15,387.00        11,820.00        11,516.00        16,420.00        21,078.00        11,820.00        9 5,562.00            5,562.00           5,562.00               9,972.00          

10 8,784.00           11,935.00        15,387.00        11,820.00        11,516.00        16,420.00        21,078.00        11,820.00        10 6,180.00            5,562.00           6,180.00               9,972.00          

11 8,784.00           11,935.00        15,387.00        11,820.00        11,516.00        16,420.00        21,078.00        11,820.00        11 6,798.00            5,562.00           6,798.00               9,972.00          

12 8,784.00           11,935.00        15,387.00        11,820.00        11,516.00        16,420.00        21,078.00        11,820.00        12 7,416.00            5,562.00           7,416.00               9,972.00          

13 8,784.00           11,935.00        15,387.00        11,820.00        11,516.00        16,420.00        21,078.00        11,820.00        13 8,034.00            5,562.00           8,034.00               9,972.00          

14 8,784.00           11,935.00        15,387.00        11,820.00        11,516.00        16,420.00        21,078.00        11,820.00        14 8,652.00            5,562.00           8,652.00               9,972.00          

15 8,784.00           11,935.00        15,387.00        11,820.00        11,516.00        16,420.00        21,078.00        11,820.00        15 9,270.00            5,562.00           9,270.00               9,972.00          

16 8,784.00           11,935.00        15,387.00        11,820.00        11,516.00        16,420.00        21,078.00        11,820.00        16 9,888.00            5,562.00           9,888.00               9,972.00          

17 8,784.00           11,935.00        15,387.00        11,820.00        11,516.00        16,420.00        21,078.00        11,820.00        17 10,506.00          6,180.00           10,506.00             11,080.00       

18 8,784.00           11,935.00        15,387.00        11,820.00        11,516.00        16,420.00        21,078.00        11,820.00        18 11,124.00          6,798.00           11,124.00             12,188.00       

Each Add'l 

Credit Hour ‐na‐ ‐na‐ ‐na‐ ‐na‐ ‐na‐ ‐na‐ ‐na‐ ‐na‐

Each Add'l 

Credit Hour 618.00               618.00              618.00                   1,108.00          

Please see Graduate Tuition Notes.

KNIGHT CAMPUS

Summer GraduateSummer Graduate

Resident Nonresident Resident Nonresident
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GRADUATE TUITION NOTES

 Notes:

1. Law and Law LLM students pay per semester rather than per term.

2. The College of Education’s "Masters / DEd Base” includes doctoral programs in Communication Disorders and 

Sciences, Critical and Socio‐Cultural Studies in Education, Special Education, Prevention Science, Quantitative 

Research Methods in Education, and the Master’s Programs in Prevention Science and Educational Policy and 

Leadership, and excludes all programs associated with COSA degree offerings, including the Doctorate of Education 

(COSA).   

3. The College of Education's "Masters / Doctoral Supervision" includes Doctoral programs in Counseling Psychology 

and School Psychology; Masters Programs in Curriculum and Teaching. Supervision rate also include Master’s in 

Special Education, School Psychology, and Applied Behavior Analysis. 

4. The College of Education's "Masters Clinical Science" includes programs in Communication Disorders and Sciences 

and Couples and Family Therapy.

5. The School of Journalism and Communication’s master’s program falls under Media Studies.

6. The College of Business's Master’s of Finance, OEMBA, Concurrent MBA/MSF, Sport Product Management (Face‐to‐

face), and the Sport Product Management (Online) programs charge a per quarter flat rate for enrolled students.

7. PPPM majors include Community and Regional Planning, Nonprofit Management, Planning and Public Affairs, 

Public Administration, and Arts Management.  Museum Studies is part of History of Art and Architecture.

8. The College of Business provides two paths to complete the MBA / MSF concurrent degree. Option 1 is designed 

for students who indicate their intention to pursue the joint degree before they begin their program of study. 

Option 2 is designed for students who wish to add the MSF degree while completing their second year of MBA 

coursework. Both programs have similar tuition costs.

● OpƟon 1 – Costs spread over seven terms. Student declares prior to summer start.

● OpƟon 2 – AddiƟonal costs of second degree (MSF) spread over four terms. Student declares prior to winter 

term of first year of MBA, starting MSF in the following summer.

9. In cases where application of the appropriate tuition rate for a program is uncertain or not specifically identified in 

the table the program tuition rate will be the general/base/PhD unspecified rate within their school or college. 
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UNIVERSITY OF OREGON

2024‐25 Academic Year Non‐Admitted Student Tuition and Required Fees ‐ Per Term

RESIDENTS

Combination Course Level

Note: During the regular academic year nonadmitted students are restricted to a maximum of 8 credit hours.

Part‐Time

Students Inci‐ Health Rec  Student  Total

1 ‐ 8  Credit   Credit  Total Building dental Service Center Union Tech Tuition
Credit Hours Hour Tuition Hour Tuition Tuition Fee Fee Fee Fee Fee Fee & Fees

1 1 297.85 0 0.00 297.85 45.00 145.25 ‐na‐ 148.00 246.00 63.75 945.85

1 0 0.00 1 623.00 623.00 45.00 145.25 ‐na‐ 148.00 246.00 63.75 1,271.00

2 2 595.70 0 0.00 595.70 45.00 145.25 ‐na‐ 148.00 246.00 63.75 1,243.70

2 0 0.00 2 1,246.00 1,246.00 45.00 145.25 ‐na‐ 148.00 246.00 63.75 1,894.00

1 297.85 1 623.00 920.85 45.00 145.25 ‐na‐ 148.00 246.00 63.75 1,568.85

3 3 893.55 0 0.00 893.55 45.00 145.25 ‐na‐ 148.00 246.00 63.75 1,541.55

3 0 0.00 3 1,869.00 1,869.00 45.00 145.25 ‐na‐ 148.00 246.00 63.75 2,517.00

1 297.85 2 1,246.00 1,543.85 45.00 145.25 ‐na‐ 148.00 246.00 63.75 2,191.85

2 595.70 1 623.00 1,218.70 45.00 145.25 ‐na‐ 148.00 246.00 63.75 1,866.70

4 4 1,191.40 0 0.00 1,191.40 45.00 145.25 ‐na‐ 148.00 246.00 63.75 1,839.40

4 0 0.00 4 2,492.00 2,492.00 45.00 145.25 ‐na‐ 148.00 246.00 63.75 3,140.00

1 297.85 3 1,869.00 2,166.85 45.00 145.25 ‐na‐ 148.00 246.00 63.75 2,814.85

2 595.70 2 1,246.00 1,841.70 45.00 145.25 ‐na‐ 148.00 246.00 63.75 2,489.70

3 893.55 1 623.00 1,516.55 45.00 145.25 ‐na‐ 148.00 246.00 63.75 2,164.55

5 5 1,489.25 0 0.00 1,489.25 45.00 145.25 ‐na‐ 148.00 246.00 63.75 2,137.25

0 0.00 5 3,115.00 3,115.00 45.00 145.25 ‐na‐ 148.00 246.00 63.75 3,763.00

1 297.85 4 2,492.00 2,789.85 45.00 145.25 ‐na‐ 148.00 246.00 63.75 3,437.85

2 595.70 3 1,869.00 2,464.70 45.00 145.25 ‐na‐ 148.00 246.00 63.75 3,112.70

3 893.55 2 1,246.00 2,139.55 45.00 145.25 ‐na‐ 148.00 246.00 63.75 2,787.55

4 1,191.40 1 623.00 1,814.40 45.00 145.25 ‐na‐ 148.00 246.00 63.75 2,462.40

6 6 1,787.10 0 0.00 1,787.10 45.00 145.25 ‐na‐ 148.00 246.00 63.75 2,435.10

0 0.00 6 3,738.00 3,738.00 45.00 145.25 ‐na‐ 148.00 246.00 63.75 4,386.00

1 297.85 5 3,115.00 3,412.85 45.00 145.25 ‐na‐ 148.00 246.00 63.75 4,060.85

2 595.70 4 2,492.00 3,087.70 45.00 145.25 ‐na‐ 148.00 246.00 63.75 3,735.70

3 893.55 3 1,869.00 2,762.55 45.00 145.25 ‐na‐ 148.00 246.00 63.75 3,410.55

4 1,191.40 2 1,246.00 2,437.40 45.00 145.25 ‐na‐ 148.00 246.00 63.75 3,085.40

5 1,489.25 1 623.00 2,112.25 45.00 145.25 ‐na‐ 148.00 246.00 63.75 2,760.25

7 7 2,084.95 0 0.00 2,084.95 45.00 145.25 ‐na‐ 148.00 246.00 63.75 2,732.95

7 0 0.00 7 4,361.00 4,361.00 45.00 145.25 ‐na‐ 148.00 246.00 63.75 5,009.00

     Course Level   Course Level

      100‐499   500 Plus
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UNIVERSITY OF OREGON

2024‐25 Academic Year Non‐Admitted Student Tuition and Required Fees ‐ Per Term

RESIDENTS

Combination Course Level

Note: During the regular academic year nonadmitted students are restricted to a maximum of 8 credit hours.

Part‐Time

Students Inci‐ Health Rec  Student  Total

1 ‐ 8  Credit   Credit  Total Building dental Service Center Union Tech Tuition
Credit Hours Hour Tuition Hour Tuition Tuition Fee Fee Fee Fee Fee Fee & Fees

     Course Level   Course Level

      100‐499   500 Plus

1 297.85 6 3,738.00 4,035.85 45.00 145.25 ‐na‐ 148.00 246.00 63.75 4,683.85

2 595.70 5 3,115.00 3,710.70 45.00 145.25 ‐na‐ 148.00 246.00 63.75 4,358.70

3 893.55 4 2,492.00 3,385.55 45.00 145.25 ‐na‐ 148.00 246.00 63.75 4,033.55

4 1,191.40 3 1,869.00 3,060.40 45.00 145.25 ‐na‐ 148.00 246.00 63.75 3,708.40

5 1,489.25 2 1,246.00 2,735.25 45.00 145.25 ‐na‐ 148.00 246.00 63.75 3,383.25

6 1,787.10 1 623.00 2,410.10 45.00 145.25 ‐na‐ 148.00 246.00 63.75 3,058.10

8 8 2,382.80 0 0.00 2,382.80 45.00 145.25 ‐na‐ 148.00 246.00 63.75 3,030.80

8 0 0.00 8 4,984.00 4,984.00 45.00 145.25 ‐na‐ 148.00 246.00 63.75 5,632.00

1 297.85 7 4,361.00 4,658.85 45.00 145.25 ‐na‐ 148.00 246.00 63.75 5,306.85

2 595.70 6 3,738.00 4,333.70 45.00 145.25 ‐na‐ 148.00 246.00 63.75 4,981.70

3 893.55 5 3,115.00 4,008.55 45.00 145.25 ‐na‐ 148.00 246.00 63.75 4,656.55

4 1,191.40 4 2,492.00 3,683.40 45.00 145.25 ‐na‐ 148.00 246.00 63.75 4,331.40

5 1,489.25 3 1,869.00 3,358.25 45.00 145.25 ‐na‐ 148.00 246.00 63.75 4,006.25

6 1,787.10 2 1,246.00 3,033.10 45.00 145.25 ‐na‐ 148.00 246.00 63.75 3,681.10

7 2,084.95 1 623.00 2,707.95 45.00 145.25 ‐na‐ 148.00 246.00 63.75 3,355.95

Source: UO Office of Institutional Research.

For additional information, please contact J.P. Monroe (jpmonroe@uoregon.edu ) at 541‐346‐2085.
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UNIVERSITY OF OREGON

2024‐25 Academic Year Non‐Admitted Student Tuition and Required Fees ‐ Per Term

NONRESIDENTS

Combination Course Level

Note: During the regular academic year nonadmitted students are restricted to a maximum of 8 credit hours.

Part‐Time

Students Inci‐ Health Rec  Student  Total

1 ‐ 8  Credit   Credit  Total Building dental Service Center Union Tech Tuition
Credit Hours Hour Tuition Hour Tuition Tuition Fee Fee Fee Fee Fee Fee & Fees

1 1 930.34 0 0.00 930.34 45.00 145.25 ‐na‐ 148.00 246.00 63.75 1,578.34

1 0 0.00 1 1,138.00 1,138.00 45.00 145.25 ‐na‐ 148.00 246.00 63.75 1,786.00

2 2 1,860.68 0 0.00 1,860.68 45.00 145.25 ‐na‐ 148.00 246.00 63.75 2,508.68

2 0 0.00 2 2,276.00 2,276.00 45.00 145.25 ‐na‐ 148.00 246.00 63.75 2,924.00

1 930.34 1 1,138.00 2,068.34 45.00 145.25 ‐na‐ 148.00 246.00 63.75 2,716.34

3 3 2,791.02 0 0.00 2,791.02 45.00 145.25 ‐na‐ 148.00 246.00 63.75 3,439.02

3 0 0.00 3 3,414.00 3,414.00 45.00 145.25 ‐na‐ 148.00 246.00 63.75 4,062.00

1 930.34 2 2,276.00 3,206.34 45.00 145.25 ‐na‐ 148.00 246.00 63.75 3,854.34

2 1,860.68 1 1,138.00 2,998.68 45.00 145.25 ‐na‐ 148.00 246.00 63.75 3,646.68

4 4 3,721.36 0 0.00 3,721.36 45.00 145.25 ‐na‐ 148.00 246.00 63.75 4,369.36

4 0 0.00 4 4,552.00 4,552.00 45.00 145.25 ‐na‐ 148.00 246.00 63.75 5,200.00

1 930.34 3 3,414.00 4,344.34 45.00 145.25 ‐na‐ 148.00 246.00 63.75 4,992.34

2 1,860.68 2 2,276.00 4,136.68 45.00 145.25 ‐na‐ 148.00 246.00 63.75 4,784.68

3 2,791.02 1 1,138.00 3,929.02 45.00 145.25 ‐na‐ 148.00 246.00 63.75 4,577.02

5 5 4,651.70 0 0.00 4,651.70 45.00 145.25 ‐na‐ 148.00 246.00 63.75 5,299.70

0 0.00 5 5,690.00 5,690.00 45.00 145.25 ‐na‐ 148.00 246.00 63.75 6,338.00

1 930.34 4 4,552.00 5,482.34 45.00 145.25 ‐na‐ 148.00 246.00 63.75 6,130.34

2 1,860.68 3 3,414.00 5,274.68 45.00 145.25 ‐na‐ 148.00 246.00 63.75 5,922.68

3 2,791.02 2 2,276.00 5,067.02 45.00 145.25 ‐na‐ 148.00 246.00 63.75 5,715.02

4 3,721.36 1 1,138.00 4,859.36 45.00 145.25 ‐na‐ 148.00 246.00 63.75 5,507.36

6 6 5,582.04 0 0.00 5,582.04 45.00 145.25 ‐na‐ 148.00 246.00 63.75 6,230.04

0 0.00 6 6,828.00 6,828.00 45.00 145.25 ‐na‐ 148.00 246.00 63.75 7,476.00

1 930.34 5 5,690.00 6,620.34 45.00 145.25 ‐na‐ 148.00 246.00 63.75 7,268.34

2 1,860.68 4 4,552.00 6,412.68 45.00 145.25 ‐na‐ 148.00 246.00 63.75 7,060.68

3 2,791.02 3 3,414.00 6,205.02 45.00 145.25 ‐na‐ 148.00 246.00 63.75 6,853.02

4 3,721.36 2 2,276.00 5,997.36 45.00 145.25 ‐na‐ 148.00 246.00 63.75 6,645.36

5 4,651.70 1 1,138.00 5,789.70 45.00 145.25 ‐na‐ 148.00 246.00 63.75 6,437.70

7 7 6,512.38 0 0.00 6,512.38 45.00 145.25 ‐na‐ 148.00 246.00 63.75 7,160.38

7 0 0.00 7 7,966.00 7,966.00 45.00 145.25 ‐na‐ 148.00 246.00 63.75 8,614.00

     Course Level   Course Level

      100‐499   500 Plus
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UNIVERSITY OF OREGON

2024‐25 Academic Year Non‐Admitted Student Tuition and Required Fees ‐ Per Term

NONRESIDENTS

Combination Course Level

Note: During the regular academic year nonadmitted students are restricted to a maximum of 8 credit hours.

Part‐Time

Students Inci‐ Health Rec  Student  Total

1 ‐ 8  Credit   Credit  Total Building dental Service Center Union Tech Tuition
Credit Hours Hour Tuition Hour Tuition Tuition Fee Fee Fee Fee Fee Fee & Fees

     Course Level   Course Level

      100‐499   500 Plus

1 930.34 6 6,828.00 7,758.34 45.00 145.25 ‐na‐ 148.00 246.00 63.75 8,406.34

2 1,860.68 5 5,690.00 7,550.68 45.00 145.25 ‐na‐ 148.00 246.00 63.75 8,198.68

3 2,791.02 4 4,552.00 7,343.02 45.00 145.25 ‐na‐ 148.00 246.00 63.75 7,991.02

4 3,721.36 3 3,414.00 7,135.36 45.00 145.25 ‐na‐ 148.00 246.00 63.75 7,783.36

5 4,651.70 2 2,276.00 6,927.70 45.00 145.25 ‐na‐ 148.00 246.00 63.75 7,575.70

6 5,582.04 1 1,138.00 6,720.04 45.00 145.25 ‐na‐ 148.00 246.00 63.75 7,368.04

8 8 7,442.72 0 0.00 7,442.72 45.00 145.25 ‐na‐ 148.00 246.00 63.75 8,090.72

8 0 0.00 8 9,104.00 9,104.00 45.00 145.25 ‐na‐ 148.00 246.00 63.75 9,752.00

1 930.34 7 7,966.00 8,896.34 45.00 145.25 ‐na‐ 148.00 246.00 63.75 9,544.34

2 1,860.68 6 6,828.00 8,688.68 45.00 145.25 ‐na‐ 148.00 246.00 63.75 9,336.68

3 2,791.02 5 5,690.00 8,481.02 45.00 145.25 ‐na‐ 148.00 246.00 63.75 9,129.02

4 3,721.36 4 4,552.00 8,273.36 45.00 145.25 ‐na‐ 148.00 246.00 63.75 8,921.36

5 4,651.70 3 3,414.00 8,065.70 45.00 145.25 ‐na‐ 148.00 246.00 63.75 8,713.70

6 5,582.04 2 2,276.00 7,858.04 45.00 145.25 ‐na‐ 148.00 246.00 63.75 8,506.04

7 6,512.38 1 1,138.00 7,650.38 45.00 145.25 ‐na‐ 148.00 246.00 63.75 8,298.38

Source: UO Office of Institutional Research.

For additional information, please contact J.P. Monroe (jpmonroe@uoregon.edu ) at 541‐346‐2085.
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AUTHORITY 
 

Board of Trustees of the University of Oregon 
 
Under ORS 352.102, the Board of Trustees (“Trustees” or “Board”) of the University of Oregon 
(“University” or “UO”) may authorize, establish, eliminate, collect, manage, use in any manner and 
expend all revenue derived from tuition and mandatory enrollment fees.  
 
Under ORS 352.105, the Board will also collect mandatory Incidental Fees upon the request of the 
Associated Students of the University of Oregon (“ASUO”) under a process established by the ASUO in 
consultation with the Trustees. Mandatory Incidental Fees collected by the Board will be allocated by 
the recognized student government. The mandatory Incidental Fee proposed by the ASUO, uses of the 
fee, or decision to modify an the existing fee may be refused by the Board or the University President 
(“President”) if one determines that: 
 

• The recognized student government assessed or allocated the mandatory incidental fees in 
violation of applicable local, state, or federal law; 

• The allocation conflicts with a preexisting contractual financial commitment; 
• The total mandatory incidental fees budget proposed is an increase of more than five percent 

higher than the mandatory incidental fees set for the prior year; over the level of the previous 
year; or 

• The fee request is not advantageous to the cultural or physical development of 
studentsreasonably related to the education, instruction, recreation of or services for university 
students. 

 
Under ORS 352.087(1)(d), the Board may establish, collect and use charges, fines and fees for services, 
facilities, operations and programs. This provision does not cover tuition and mandatory enrollment fees 
or incidental fees, but does cover every other charge, fine, or fee that could be established. 
 
Tuition for students enrolled in a program is established based on state-appropriated funds per full-time 
equivalent student, the financial needs of the University, market comparators, student classification 
(including, but not limited to, undergraduate, graduate, and doctoral), residency, credit hours taken, 
degree program, and other factors. In determining tuition for undergraduate students who are enrolled 
in a degree program and are qualified to pay resident tuition: 
 

(1) The Board may not increase the total of tuition and mandatory enrollment fees by more than 
five percent annually unless the Board first receives approval from:   

 
a) The Higher Education Coordinating Commission; or  
b) The Legislative Assembly. 

 
(2) The Board shall attempt to limit annual increases in tuition and mandatory enrollment fees for 

undergraduate students who are enrolled in a degree program and have established residency in 
Oregon to a percentage that is not greater than the percentage increase in the Higher Education 
Price Index, as compiled by the Commonfund Institute. 
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The Board may not delegate authority to determine tuition for undergraduate students who are 
enrolled in a degree program and are qualified to pay tuition. Revenues derived from tuition may be 
managed and used in any manner.   
 
Tuition may be established for any University program and may vary by term.   
 
A fee is a mandatory enrollment fee if it is required to be paid as a condition of enrollment in the 
University by every enrolled student.  
 
The Board may not delegate authority to determine mandatory enrollment fees for undergraduate 
students who are enrolled in a degree program and are qualified to pay tuition. The University has the 
option of assessing mandatory enrollment fees during the summer session at rates comparable to those 
assessed in the academic year.   
 
 

TUITION AND FEE POLICIES FOR 20243-254 
 
Tuition and Mandatory Fee Structures 
 
As of summer 2020, the University of Oregon will transition from a standard undergraduate tuition and 
fee structure to a Guaranteed Tuition Program under which students will know the cost of their 
education for at least 5 years.  Both tuition and administratively controlled mandatory enrollment fees 
(other thanall but the Incidental Fee) will be included in the guaranteed structure. The Guaranteed 
Tuition Program is mandatory. 
 
Tuition 
 
Some UO coursework is designated as self-support or study abroad.  These courses have their own 
tuition structure designed to cover the direct and indirect cost of the course.  Specific tuition for self-
support courses and study abroad programs is not covered by this document and such courses are not 
part of the tuition structures described here.   
 
Tuition is assessed based on the student’s residency classification, level (undergraduate/graduate) and 
major, regardless of course level, with exceptions for students enrolled in joint baccalaureate/graduate 
programs where tuition is assessed by course level rather than student level. Going forward, tuition will 
also be based on tuition cohort (see below).  
 
Mandatory Enrollment Fees 
 

The first five of these fees are herein referenced as the administrative mandatory fee set. The 
incidental fee is not part of this set. 

 
Mandatory Enrollment Fees consist of the following: 
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• Building Fee:  The Building Fee is used to fund the construction and provide debt service for 
capital projects, primarily those associated with student centers, health centers, and 
recreational facilities. 

 
• Health Service Fee: The Health Service Fee is used to support student health and counseling 

services. Students enrolled in UO Portland programs use the Portland State University (“PSU”) 
Student Health Center and pay the same Health Service Fee as PSU students. 

 
• Recreation Center Fee: The Recreation Center Fee is used to fund the construction, debt service, 

maintenance, and operation costs of the student recreation center.  
 

• Student Union Fee: The Student Union Fee is used to fund the construction, debt service, 
maintenance, and operation costs of the student union.  
 

• Technology Fee: The Technology Fee helps the University make important investments to 
maintain and improve the core infrastructure our technology relies on, and to stay abreast of 
rapidly changing technological advances. 

 
• Incidental Fee: The Incidental Fee supports activities that provide for the social, cultural, 

educational and physical development of students. Incidental Fee recommendations for 
Academic Year 2023-24 wereare approved by student committees and forwarded to the 
President for endorsement in accordance with UO Policy III.03.03.  

 
The first five of these fees are herein referenced as the administrative mandatory fee set. The 
incidental fee is not part of this set. 
 

Campus-based Fee Structure 
 
Students enrolled in Eugene campus courses are required to pay all mandatory fees. Students enrolled 
at the Portland or Charleston campuses, or at an off-campus site, do not pay Recreation Center or 
Student Union fees, and they pay 50% of the Incidental Fee. Students in a Portland program are required 
to pay Portland State University’s Health Service Fee and students at the Charleston campus pay UO’s 
Health Service Fee. Students at an off-campus site do not pay the Health Service Fee. For the purpose of 
assessing fees, students enrolled in only online courses pay the Off-Campus set of fees. Non-admitted 
students do not pay the Health-Service Fee. 
 

 
Campus-based Fee Structure 2023-24 Academic Year  

Eugene 
Campus 

Portland 
Campus 

Charleston 
Campus 

Off-campus 
Site 

Online 
Only 

Building Fee       

Health Service Fee   (PSU Health 
Service Fee) 

 
 

 

Recreation Center Fee  
   

 
Student Union Fee  

   
 

Formatted Table

Formatted: Font: 10 pt
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Technology Fee      

Incidental Fee   (50% of I-
fee) 

 (50% of I-
fee) 

 (50% of I-
fee) 

 (50% of 
I-fee) 

 
 
 
Student Definitions 
 
Tuition Cohort or Tuition Cohort Student. For the purpose of this fee book, a tuition cohort is the 
collection of undergraduate students who matriculated and first enrolled as undergraduates during any 
of the four terms beginning with the summer of the referenced year. For example, tuition cohort 2020 is 
comprised of those students who matriculated and first enrolled during summer 2020, fall 2020, winter 
2021, or spring 2021. Tuition cohort 2020 is the first official tuition cohort. Students who matriculated 
and enrolled prior to summer 2020 are not members of any tuition cohort. 
 
Continuing Student.  For the purpose of this fee book, a continuing student is any undergraduate 
student who initially matriculated and enrolled prior to summer term 2020.   
 
Graduate Student.  For the purpose of this fee book, a graduate student is any student accepted and 
currently enrolled in a graduate program.   
 
Non-admitted Undergraduate Student. A student who is not admitted to the university and does not 
hold an accredited baccalaureate degree. 
 
Non-admitted Graduate Student. A student who is not admitted to the university and holds an 
accredited baccalaureate degree. 
 
Non-Graduate Post-Baccalaureate Student. A holder of an accredited baccalaureate degree who has 
not been admitted to a graduate degree program and who is admitted to pursue a second baccalaureate 
degree or enroll in course work not to be used for credit toward a graduate degree is called a non-
graduate post-baccalaureate student.  Such students may be continuing students, tuition cohort 
students, or non-admitted students as outlined above and their tuition and administrative mandatory 
fees will be assessed accordingly.  
 
Graduate Post-Baccalaureate Student. A holder of an accredited baccalaureate degree who is not 
admitted to a graduate program but wishes to pursue credit towards a graduate degree or graduate 
certificate program is called a graduate post-baccalaureate student.  Graduate post-baccalaureate 
students are considered graduate students.  
 
Student Residency.  A resident student is one who fulfills requirements established by the Inter-
Institutional Residency Compact between and among the seven public universities in Oregon. Graduate 
students who have a teaching, research, or administrative Graduate Employee position, or are 
supported by an eligible training grant or graduate fellowship, are assessed at resident tuition and fee 
rates.     
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Tuition and Administrative Mandatory Fees for Students in a Tuition Cohort 
 
For students in a tuition cohort, the institution guarantees tuition and total administratively controlled 
mandatory fees will be the same for the five-year period that extends from the summer term that 
begins the definition of the cohort and ends with spring term, 20 terms later (see table below). Tuition 
charged during the regular academic year will be locked for the five-year period. Tuition charged during 
the five-year period for summer term will also be locked, however, the summer tuition rates will be 
locked at a set discount from academic year rates. Similarly, rates for each administratively controlled 
mandatory fee will be locked for the five-year period. The schedule of which administratively controlled 
mandatory fees are assessed to a student each term, will vary, based on whether a student is studying 
on the Eugene campus or another 
 location. Students studying in Portland have access to Portland State University’s (PSU’s) Health Service 
and are assessed the PSU Health Service fee instead of the UO Health Service Fee. The PSU Health 
Service Fee rates are not locked for the five-year period and will vary each year based on the specific 
rate structure set by Portland State University. Differential tuition is included in this guaranteed tuition 
structure. Laboratory and course fees are not included in the guaranteed tuition structure. 
 
For each additional year a student in the tuition cohort remains enrolled beyond the five-year 
guarantee, tuition and administrative mandatory fees will revert to the tuition and fee levels of the next 
tuition cohort.  
 

TUITION COHORTS Student Initial Enrollment Final Term of 
Guarantee 

2020 Tuition Cohort Summer 2020 Fall 2020 Winter 2021 Spring 2021 Spring 2025 
2021 Tuition Cohort Summer 2021 Fall 2021 Winter 2022 Spring 2022 Spring 2026 
2022 Tuition Cohort Summer 2022 Fall 2022 Winter 2023 Spring 2023 Spring 2027 
2023 Tuition Cohort Summer 2023 Fall 2023 Winter 2024 Spring 2024 Spring 2028 
2024 Tuition Cohort Summer 2024 Fall 2024 Winter 2025 Spring 2025 Spring 2029 
2025 Tuition Cohort Summer 2025 Fall 2025 Winter 2026 Spring 2026 Spring 2030 

 
For example, new students who enroll in summer of 2020, fall 2020, winter 2021, or spring 2021 are 
part of the 2020 tuition cohort. The five-year tuition and administrative mandatory fee guarantee for 
these students expires at the end of spring term of the tuition cohort’s fifth year, spring 2025.  
 
To continue the example, if a student in the 2020 tuition cohort remains enrolled as an undergraduate 
in fall 2025, they will be assessed the same tuition and administrative mandatory fees as the 2021 
tuition cohort. If they remain enrolled in fall 2026, they will be assessed the same tuition and fees as the 
2022 tuition cohort, and so on.  
 
Summer term tuition for the 2020 tuition cohort will be 85% of academic year tuition for residents and 
65% of regular academic year tuition for non-residents.   
 
The fixed tuition and administrative mandatory fee guarantee for a tuition cohort is for five years with 
the following exceptions: 
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Withdrawal from the University for U.S. Military or Other U.S. National Defense Services. 
Students who are called to active duty in the United States military as a result of national 
emergency or as a result of the mobilization of the reserve forces, including the National Guard, 
and re-enroll at the University within one year after the completion of their active military 
service will be entitled to resume their five-year guarantee for the amount of time remaining in 
their guarantee at the time of their military withdrawal. The student must submit a petition to 
initiate the extension. 
 
Extraordinary Circumstances.  Students who believe the circumstances of their situation merit 
an extension may appeal to the Office of the Registrar. Because the fixed-tuition guarantee is for 
five years, non-military exceptions will rarely be granted.  
 

As long as a student from a tuition cohort is an undergraduate or non-graduate post-baccalaureate 
student, they remain in their tuition cohort. Students from a tuition cohort who are accepted to and 
enroll in a graduate program are no longer in their tuition cohort and will pay graduate tuition as 
described below.  
 
Tuition and Administrative Mandatory Fees for Continuing Students 
 
Total tuition and administrative mandatory fees for continuing students will increase by a fixed 
percentage in each of the next four years, beginning with fall 2020.  After spring 2024, any continuing 
students who continue to be enrolled as undergraduates will be added to the 2020 tuition cohort.  
 
Summer session tuition for continuing students will be 85% of the previous academic year tuition for 
residents and 65% of regular academic year tuition for non-residents.   
 
Tuition and Administrative Mandatory Fees for Graduate Students 
 
Tuition for graduate programs is determined program by program.  All graduate students will pay a set 
of published administrative mandatory fees.  
 
Tuition and Administrative Mandatory Fees for Non-admitted Students 
 
Non-admitted students are always charged tuition and administrative mandatory fees at the most 
recent undergraduate tuition cohort rate for undergraduate level courses (100-499) and current 
graduate rates for graduate level courses (500+). 
 
 
All Other Fees 
 
Other fees include all charges, fines, and fees that are neither tuition nor mandatory enrollment fees. 
The Board, the President, or designee may establish these fees and use them for services, facilities, 
operations, and programs. 

 
• Matriculation Fee: The Matriculation Fee is a one-time fee charged to newly admitted students 

upon enrollment.  This one-time assessment was developed to reduce the large number of 
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enrollment-related fees. The fees are also used to support academic programming for Freshman 
Interest Groups and other learning communities. 

 
Differential Tuition: Schools and colleges may charge tuition by course or program when special 
circumstances exist. These circumstances may include, but are not limited to, the extraordinary cost of 
offering the course or academic program (e.g., need for specialized equipment and supplies; 
accreditation standards; delivery methods). Setting tuition by program assigns a per-credit price for all 
the core courses in an academic program, whether or not the student is degree-seeking within that 
program. Differential course and program tuition rates are reviewed by the Tuition and Fee Advisory 
Board (TFAB) and approved by the Board as part of the fee-setting process. In the College of Business, 
undergraduate differential tuition fees are used to support student service staffing in the areas of 
academic advising, tutoring, and career advising services. Additional uses include expanded experiential 
learning opportunities and co-curricular activities (e.g., supporting student clubs).  

•  
 

• Undergraduate International Student Fee: The University sets the Undergraduate International 
Student Fee to provide a set of services and programming to support international students, 
including students enrolled in the American English Institute (“AEI”) program. The fee supports 
services related to academic support; enrollment services; increased immigration compliance 
and reporting as required by the federal government (such as SEVIS II); personal and cultural 
counseling and advising; and accelerated planning and delivery of new programs. 

 
• Laboratory and Course Fees: Generally, laboratory and course fees are limited to fees for 

equipment, materials, field trips, or ancillary services consumed by the student as a part of 
course instruction where the equipment or material is not readily available for purchase through 
a private source. Fees can also cover one-on-one or small group physical education, music and 
dance instruction. Laboratory and course fees must be published.  For further information 
https://brp.uoregon.edu/content/Fee-Guidelines. 

 
• Online Course Fee: All online courses have an additional per-credit fee which gives students 

access to a suite of services, including a chat/call center for expedited assistance, extended help 
desk hours for technical support, and exam proctoring services. 

 
• Other Charges, Fees, and Fines for Services, Facilities, Operations, and Programs: The level of 

charges, fees, and fines should be at least sufficient to ensure recovery of associated direct and 
indirect costs. Some charges, fees, and fines may be established at a level to deter conduct that 
is contrary to University policies and standards or applicable law. Charges, fees, and fines are for 
purposes such as the following: auxiliary services such as housing, food services, and parking; 
use of facilities; athletics and other tickets and events; and violation of policies and standards, 
such as late fines for library books and parking fines. These charges, fees, and fines are 
reviewed, updated, and published annually through a process administered by the Office of 
Budget and Resource Planning (BRP) office. In extraordinary situations, the University can alter 
existing fees or propose new fees outside of the annual approval process, via an interim review 
process.  Certain charges, fees or fee schedules are adopted without following the BRP process.  
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They include things such as charges relating to symposiums, conferences, short courses, food, 
books or other retail goods, prices of admission to athletic, entertainment or cultural events or 
advertising rates in student or institutional publications. For further information 
https://brp.uoregon.edu/content/Fee-Guidelines. 

 
• Application Fees: The President or designee determines application fees. The University may 

assess greater application fees for admission to selected programs or schools. The relevant 
application fee must be received before the application is evaluated. Application fees are not 
refundable. 
 

Undergraduate Application Fee Waiver: The President or designee may, upon request, waive the 
application fee for first-time freshmen or transfer students who, at the time of application, demonstrate 
high financial need, as evidenced by: 
 

• Participation in a free or reduced school lunch program; 
• Pell-eligible status provided on FAFSA-related documents; 
• Involvement in TRIO-type college preparatory programs (e.g., Upward Bound, Talent 

Search, EOC, HEP);  
• State of Oregon or U.S. public assistance;  
• Submission of a College Board, NACAC, or Foster Youth Tuition and Fee waiver; or  
• Other factors illustrating financial hardship, at the discretion of the Office of Admissions. 

 
No applicant will be granted a fee waiver unless they are determined to have genuine financial need. 
Prospective students who are classified as international applicants are not eligible for an application fee 
waiver. However, undocumented Oregon high school students who are potentially eligible for the 
state’s Tuition Equity Program can be granted a waiver on a case-by-case basis. The Office of Admissions 
administers the application fee waiver program, and its Director may add, remove, or modify methods 
of confirmation as needed over time. 
 
To request an application for Application Fee waiver, go to: 
http://admissions.uoregon.edu/counselors/feedeferral.  The student must complete the form and, as 
appropriate, obtain needed signatures to confirm her/his status.     
 
Graduate Application Fee Waiver: A limited number of waivers of the graduate application fee are 
available for graduate applicants who are: 

• An admitted graduate student or an applicant that has already paid the UO graduate admission 
application fee for the same academic year; 

• An employee eligible for staff tuition rates; 
• A participant in an undergraduate research program for minority students;  
• A participant in a service-based organization such as the Peace Corps;  
• An active member, reservist, or veteran of the U.S. armed services;  
• Eligible for a waiver based on financial need. 

 
The Graduate School administers the graduate application fee waiver program. Applicants may request 
a waiver as part of the online application for Graduate School admission. 
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SCHOLARSHIP AND TUITION REMISSION POLICIES 
 
The University's commitment to the 40-40-20 goal described in ORS 350.014 is achieved through an 
array of scholarship and financial aid programs and policies.  These programs and policies promote the 
University’s goals of providing accessibility to high-quality higher education. 
 
Student Financial Aid Programs  
 
The combined aid for a student may not exceed the cost of attendance for that student, except as 
approved by the President or designee.  The University’s student financial aid offerings are comprised of 
programs like others offered across the country (often referred to as “fee waivers” or “tuition 
discounts”) enhanced by initiatives specific to the University or the state of Oregon. As an enrollment 
management tool, programmatic student aid allows the University to target specific campus enrollment 
goals including recruitment of needy or meritorious students, international students, athletes, and other 
student populations.  The following are summaries of University student financial aid programs:  
 
Diversity Programs 
 

• University of Oregon Diversity Initiatives 
 

o Criteria: These initiatives are open to all admitted students, resident or nonresident, 
undergraduate, graduate, or law. The programs may consider different factors in making 
awards and may offer financial aid programs that support the University’s commitment to 
diversity and support its educational mission. 

 
o Awards: The University may make partial or full scholarships based on financial need, or to 

expand the number of students who receive at least some funding support. Awards are 
specific to the University of Oregon, and students may not take a scholarship with them if 
they move to another institution. 

 
International Recruitment Programs 
 

• International Fee Remission Program 
 

o Criteria: This program is for admitted undergraduate or graduate students with international 
student status. 

 
o Awards: Awards may vary in amount but cannot exceed the total amount of the 

International Student Services Fee. The University has the option to remit all or a portion of 
this fee.  

 
• Cultural Service Program 
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o Criteria: This program is for admitted undergraduate or graduate students with international 
student status who are competitively selected based on academically meritorious 
achievement, and who fulfill the community service requirements of the program while 
receiving the award. 

 
o Awards: Awards may vary in amount but cannot exceed the total nonresident 

undergraduate or graduate tuition and mandatory enrollment fees. Remission of mandatory 
enrollment fees is at the University’s option.  

 
International Exchanges 
 

• IE3 Global Programs 
 

o Criteria: This program is for students who are attending the University of Oregon as a part of 
an exchange program managed by IE3 Global and approved by the University of Oregon. 

 
o Awards: Awards may consist of remission of all or some of the Enrollment Fees, depending 

upon the reciprocal agreement under which the student is enrolled.  
 

Contract and Grant 
 

• Contract and Grant: Academic Year 
 

o Criteria: This provision is for students who participate in specific courses or programs during 
the academic year funded by grant or contract with an outside agency or firm. 

 
o Awards: Awards are generally for remission of tuition only, depending upon agreement with 

the granting agency 
 

• Contract and Grant: Summer Session 
 

o Criteria: This provision is for students who participate in specific courses or programs during 
the summer session funded by grant or contract with an outside agency or firm. 

 
o Awards: Awards are generally for remission of tuition only, depending upon agreement with 

the granting agency. 
 
 University of Oregon Tuition Grant 
 

o Criteria: The University of Oregon Tuition Grant is a need-based tuition grant program 
available to qualified Oregon resident undergraduates. 

 
o Awards: These supplemental tuition grants may not exceed the total tuition assessed for the 

regular academic year. 
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Veteran Programs 
 
VOYAGER Fee Remission 
 
The Voyager Tuition Assistance Program (“VOYAGER”) was implemented in the fall of 2005 in response 
to a direct gubernatorial request and is intended for National Guard or Reservists who have been in an 
active duty capacity in a combat zone on or after 9/11/2001. 
 

o Criteria:  The VOYAGER fee remissions are for Oregon residents who are members of the 
National Guard or Reserves and were deployed in an area of military combat since 
September 11, 2001.  This fee remission is for full-time students pursuing their initial 
bachelor’s degree.  Students must submit a Free Application for Federal Student Aid 
(“FAFSA”) annually and continue to maintain satisfactory academic progress to maintain 
eligibility. 

 
o Awards:  Award is the difference between the National Guard and Reserves tuition benefit 

of $4,500 or the VA Chapter 33 Tuition Fee benefit and total enrollment fees.  Students are 
responsible for securing the National Guard or Reserves tuition benefit.  Duration of the 
VOYAGER award is four years excepting those five-year degree programs as documented in 
the University catalog.  Students are not eligible for the award once they earn fifteen credits 
beyond the minimum number of credits required by the degree.   

 
Veterans’ Dependent Tuition Waiver 
 

o Criteria: The Veterans’ Dependent tuition waiver is for qualified students admitted to a 
first-time baccalaureate or master’s degree program.  A qualified student is a child 
(includes adopted child or stepchild), spouse, or a surviving spouse who has not 
remarried, of a service member or a child of a Purple Heart recipient.  

 
 The service member is one who: 

• Died on active duty;  
• Has a 100% service-connected disability rating as certified by the United 

States Department of Veterans Affairs or by any branch of the Armed 
Forces of the United States; or  

• Died as a result of a military service-connected disability.   
 

 The Purple Heart recipient is a person, alive or deceased, who: 
• Was relieved or discharged from service in the Armed Forces of the 

United States with either an honorable discharge or a general discharge 
under honorable conditions; and 

• Was awarded the Purple Heart in 2001 or thereafter for wounds 
received in combat.  

 
o An eligible child must be 23 years of age or younger at the time the child applies for the 

waiver.  A child who is older than 23 years of age is eligible for a waiver for a master’s 
degree program if the child:  
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 Applied for and received a waiver for a baccalaureate degree when the child 

was 23 years of age or younger; and  
 Applied for a master’s program waiver within 12 months of receiving a 

baccalaureate degree.   
 

The qualifying student must meet Oregon residency requirements. 
 

o Awards: The award does not cover other mandatory enrollment and course specific fees.  
The maximum waiver granted under this remission program shall be:   

• The total number of attempted credit hours equal to four years of full-time 
attendance for a baccalaureate degree; and  

• The total number of attempted credit hours equal to two years of full-time 
attendance for a master’s degree.   

 
o Notwithstanding sections 1 and 2 of this paragraph, a waiver may not exceed the total 

number of credit hours the qualified student needs to graduate with a baccalaureate or a 
master’s degree.  Transferred credit hours accepted for a degree program may or may not 
count toward the total credit hours needed for degree completion.  

 
1. The amount of tuition waived may be reduced by the amount of any federal aid 

scholarships or grants, awards from the Oregon Opportunity Grant program 
established under ORS 348.205, or any other aid from the eligible post-secondary 
institution, received by the qualified student. 

 
2. The amount of tuition waived may not be reduced by the amount of any Survivors’ 

and Dependents’ Educational Assistance under 38 U.S.C. Chapter 35 paid to a 
qualified student. 

 
3. Awards to children of Purple Heart recipients apply only to students admitted as 

new but not continuing for fall 2013 or thereafter. 
 

4. Please, visit the University of Oregon webpage at 
https://brp.uoregon.edu/content/Tuition-and-Fees for additional program 
information and application process.  

 
 

Federal Laws Requiring Resident Tuition 
 

Section 702 of the Veterans Access, Choice, and Accountability Act of 2014 [effective July 1, 
2015] was codified in 38 U.S.C. 3679(c). In 2016 Congress passed Public Law 114-315 [effective 
July 1, 2017], which modified 38 U.S.C. 3679(c). In 2018 Congress passed Public Law 115-251 
[effective April 1, 2019 at UO], which further amended 38 U.S.C. 3679(c). The following policy 
includes the provisions of 38 U.S.C. 3679(c), as amended. 
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The following individuals shall be charged the in-state rate, or otherwise considered a resident, 
for tuition and fees purposes: 

 
• A Veteran using educational assistance under either Chapter 30 (Montgomery G.I. 

Bill® – Active Duty Program) or Chapter 33 (Post-9/11 G.I. Bill®), of title 38, United 
States Code, who lives in the state of Oregon while attending the University of 
Oregon (regardless of his/her formal state of residence) and enrolls at the University 
of Oregon within three years of discharge or release from a period of active duty 
service of 90 days or more. 

• Anyone using transferred Post-9/11 GI Bill benefits (38 U.S.C. § 3319) who lives in 
the state of Oregon while attending the University of Oregon (regardless of his/her 
formal state of residence) and enrolls at the University of Oregon within three years 
of the transferor's discharge or release from a period of active duty service of 90 
days or more. 

• Anyone described above while he or she remains continuously enrolled (other than 
during regularly scheduled breaks between courses, semesters, or terms) at the 
University of Oregon. The person so described must have enrolled at the University 
of Oregon prior to the expiration of the three year period following discharge or 
release as described above and must be using educational benefits under either 
Chapter 30 or Chapter 33, of title 38, United States Code. 

• Anyone using benefits under the Marine Gunnery Sergeant John David Fry 
Scholarship (38 U.S.C. § 3311(b)(9)) who lives in the state of Oregon while attending 
the University of Oregon (regardless of his/her formal state of residence). 

• Anyone using transferred Post-9/11 GI Bill benefits (38 U.S.C. § 3319) who lives in 
the state of Oregon while attending the University of Oregon (regardless of his/her 
formal state of residence) and the transferor is a member of the uniformed service 
who is serving on active duty. 

• Anyone using educational assistance under Chapter 31, Vocational Rehabilitation 
and Employment (VR&E), who lives in the state of Oregon while attending the 
University of Oregon (regardless of his/her formal state of residence). 

• The GI Bill® is a registered trademark of the U.S. Department of Veterans Affairs 
(VA).  More information about education benefits offered by the VA is available at 
the official. 

 
Oregon State Laws Granting Resident Tuition 

 
The following outlines the provisions of ORS 350.290 from the original House Bill 2158 and as 
amended by House Bills 4021, 2670, and 4019 as they pertain to University of Oregon tuition 
and fee charges for certain veterans and dependents. 

 
The University of Oregon shall charge an enrolled student who is not a resident of this state and 
who is attending classes as an undergraduate or graduate student (but not students pursuing a 
second bachelors, second masters, or second doctoral degree) tuition and fees no greater than 
the resident rate if the student: 

 
1.  
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(a) Served in the Armed Forces of the United States; 
(b) Was relieved or discharged from that service with either an honorable 

discharge or a general discharge under honorable conditions; and 
(c) Provides proof that the student has established a physical presence in 

Oregon within 12 months of being enrolled at the University of Oregon; 
2. Was, or is the dependent of, a resident of Oregon who left the state within the 

previous five years in order to serve, and who subsequently served, in the 
Armed Forces of the United States; or 

3. Was, or is the dependent of, a resident of Oregon who left the state more than 
five years ago in order to serve, and who subsequently served, in the Armed 
Forces of the United States; and since leaving the state, has never established 
residence in another state. 

 
A student who served in the Armed Forces of the United States and who receives 
federal tuition benefits in excess of the tuition and fees the person is charged under this 
policy shall pay tuition and fees equal to the federal tuition benefits received. 
 
Distance education and self-support courses are exempt from the tuition reduction 
provisions of this policy. 
 
If a nonresident student otherwise eligible for tuition benefits under this policy is 
receiving federal vocational rehabilitation education benefits, that student shall pay full 
nonresident tuition and fees charged by the University of Oregon. 
 
An eligible student should submit a copy of his/her DD214 to the University of Oregon 
Office of Veterans Affairs in 244 Oregon Hall. Additional documentation may be 
required. 
 

Foster Youth Tuition Waiver   
 
The Foster Youth Tuition and Fee Waiver originated with the passage of HB 3471 in the 2011 Regular 
Session of the Oregon Legislative Assembly and is intended to “increase access to higher education for 
current and former foster children by providing a Tuition and Fee Waiver” to minimize the amount of 
tuition absorbed by the student.  It was further amended by HB 2095 in the 2013 Regular Session to 
align the definition of “former foster youth” with the federal standard. 
 

o Criteria: The Foster Youth Tuition and Fee Waiver is open to qualified current and former 
foster children enrolled as undergraduate students within the University for the purposes of 
pursuing an initial undergraduate degree (as evidenced by admission into an undergraduate 
degree program). This program waives tuition and fees for current and former foster youth 
who enroll prior to reaching 25 years of age until the student receives “the equivalent of 
four years of undergraduate education.”  

 
o To qualify for the program, the student must: 
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• Have spent at least 180 days in substitute care after age 14, was not dismissed from 
care prior to reaching 16 years of age, and either left foster care (had wardship 
terminated) or completed high school/GED within the previous 3 years; and  

• Be admitted to an undergraduate degree program and enroll prior to reaching 25 years 
of age; and  

• Submit a completed FAFSA for each academic year they are eligible for the program; 
and 

•  Service hours are no longer required. 
 

o Awards:   
 

1. A qualified student for the Foster Youth Tuition and Fee Waiver is entitled to waiver of 
tuition and fees as noted below: 

a. Tuition for academic credit courses (at base or differential rates depending 
upon program to which student is admitted) but not for noncredit courses. 

b. Mandatory enrollment fees. 
c. Fees required for instruction-related services such as lab or course fees that 

are assessed upon registration for a course. 
d. The waiver excludes all other charges, fees, and fines such as residence hall 

room and board, dining services, parking fees and fines, library fines, etc.  In 
addition, textbooks and other course materials not assessed as part of a 
course fee are also excluded. Fees considered as “pass through” fees (i.e., 
paid to an outside provider) are exempt from the Tuition and Fee Waiver.  

 
2. Eligible students may receive the Foster Youth Tuition and Fee Waiver for up to 12 

terms of full-time study or the equivalent.  Attendance at less than full-time will be 
prorated accordingly. 

 
3. If a student meets all other criteria for eligibility but does not require the Foster Youth 

Tuition and Fee Waiver, the student shall remain eligible until the student receives the 
equivalent of 4 years of undergraduate education. 

 
4. As noted previously, to be considered eligible for this program, the student must 

complete and submit a FAFSA for each academic year they are eligible for the program. 
Awards made under the Foster Youth Tuition and Fee Waiver shall be applied after the 
following: 

a. Any federal Pell or Supplemental Educational Opportunity Grants (SEOG) 
b. Oregon Opportunity Grant established under ORS 384.205 
c. Any other gift, grant, or scholarship received from the University which may 

be applied to the tuition and fees covered under this program. 
 

5. For purposes of this program, non-tuition scholarships from sources outside of the 
University, which pass through either OSAC or the institution, are not included in the 
calculation of the tuition and fee waiver award amount. 

 
Definition of Terms:  For purposes of this waiver, the following terms are defined as follows: 
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A “former foster child” is defined as an individual who, for a total of six or more months while 
between 14 and 21 years of age, was: 

• A ward of the court pursuant to ORS 419B.100(1)(b) to (e) and in the legal custody 
of the Oregon Department of Human Services (or one of the nine federally 
recognized Tribes in Oregon) for out-of-home placement and not dismissed from 
care before reaching 16 years of age; or  

• An Indian child subject to the Indian Child Welfare Act (25 U.S.C. 1901 el seq.), 
under the jurisdiction of a tribal court for out-of-home placement and not dismissed 
from care before reaching 16 years of age.  

 
 
Please, visit the University of Oregon webpage at https://brp.uoregon.edu/content/Tuition-and-Fees for 
additional program information and application process.  
 
 
Tuition Equity  
 
The 2013 Oregon Legislature passed the Tuition Equity Act.  The Tuition Equity Act, as outlined in House 
Bill 2787 (2013), became law on April 2, 2013, and exempts the following students from paying 
nonresident tuition and fees for enrollment in Oregon’s public universities: 
  

1. Students who are not citizens or lawful permanent residents of the United States provided 
the student: 
a. During each of the three years immediately prior to receiving a high school diploma or 

leaving school before receiving a high school diploma, attended an elementary or a 
secondary school in Oregon; 

b. During each of the five years immediately prior to receiving a high school diploma or 
leaving school before receiving a high school diploma, attended an elementary or a 
secondary school in any state or territory of the United States, the District of Columbia, 
or the Commonwealth of Puerto Rico; 

c. No more than three years before initially enrolling in an Oregon public university, 
received a high school diploma from a high school in this state or received the 
equivalent of a high school diploma (such as a GED); and 

d. Shows intention to become a citizen or a lawful permanent resident of the United States 
by submitting to the University: 

o An official copy of the student’s application to register with a federal 
immigration program or federal deportation deferral program, or a statement of 
intent that the student will seek to obtain citizenship as permitted under federal 
law; and 

o An affidavit stating that the student has applied for a federal individual taxpayer 
identification number or other official federal identification document. 

2. Students who are financially dependent upon a person who is not a citizen or a lawful 
permanent resident of the United States if the student:  
a. During each of the three years immediately prior to receiving a high school diploma or 

leaving school before receiving a high school diploma, attended an elementary or a 
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secondary school in this state and resided in this state with the person upon whom the 
student is dependent; 

b. During each of the five years immediately prior to receiving a high school diploma or 
leaving school before receiving a high school diploma, attended an elementary or a 
secondary school in any state or territory of the United States, the District of Columbia, 
or the Commonwealth of Puerto Rico and resided with the person upon whom the 
student is dependent; 

c. No more than three years before initially enrolling in an Oregon public university, 
received a high school diploma from a secondary school in this state or received the 
equivalent of a high school diploma. 

 
3. For a student who is not already a citizen or lawful permanent resident of the United States, 

shows intention to become a citizen or a lawful permanent resident of the United States by 
submitting to the public university the student attends or plans to attend: 
a. An official copy of the student’s application to register with a federal immigration 

program or federal deportation deferral program, or a statement of intent that the 
student will seek to obtain citizenship as permitted under federal law; and 

b. An affidavit stating that the student has applied for a federal individual taxpayer 
identification number or other official federal identification document. 

 
A student will continue to qualify for exemption from nonresident tuition and fees (e.g., be able to pay 
in-state tuition rates) under subsection (1) or (2) above for five years after initial enrollment. 
 
A student who is a citizen or a lawful permanent resident of the United States and who has resided 
outside of Oregon for more than three years while serving in the Armed Forces of the United States, but  
who  otherwise  meets  the  requirements of subsection (1) or (2) above, shall qualify for exemption 
from nonresident tuition and fees for enrollment in a public university listed in ORS 352.002 without 
having to reestablish residency in Oregon. 
 
Please, visit the University of Oregon webpage at https://brp.uoregon.edu/content/Tuition-and-Fees for 
additional program information and application process.  
 
Other Financial Aid Programs 
 
The University may create other individual financial aid programs to address enrollment management 
and financial aid program needs.  
 

o Criteria: The University of Oregon scholarship programs are merit and/or need-based awards 
that support the mission and goals of the University. These scholarships assist in the recruitment 
and retention of students.  

 
o Awards: Scholarship amounts and eligibility criteria may vary across programs, and across 

academic years.  These programs will be reviewed periodically to ensure that they continue 
to support the University’s enrollment goals. Both resident and nonresident undergraduates 
will be eligible to receive funds under this program, with award amounts differing due to the 
difference in tuition for these groups of students. For programs where need is a 
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consideration, use of the FAFSA or ORSAA data will also be considered in determining award 
eligibility. 

 
 

REDUCED TUITION BENEFIT FOR ACADEMIC AND CLASSIFIED EMPLOYEES 
 
This benefit is also known as the “staff rate” privilege.  
 
Rates: The family/staff rate for employees is 30% of resident undergraduate tuition and this rate applies 
to only the first 12 credits per term.  For undergraduate students, the rate is applied to the tuition table 
attached to their tuition status (tuition cohort, continuing student or non-admitted student). For a 
graduate student, the rate is applied to the most recent (undergraduate) tuition cohort tuition table. 
Above 12 credits, the student is assessed at the full “each additional credit” published on the tuition 
table attached to their tuition status (tuition cohort, continuing, graduate, non-admitted).  Differential 
tuition is exempt from the family/staff rate. Under this benefit, there is no tuition plateau for employees 
using the staff rate for graduate courses; there is no tuition plateau at any campus for employees, family 
and dependents, or retired staff. 
 
Fees: Charges for mandatory enrollment fees do not apply for employees using the benefit; nor are 
employees entitled to health services or incidental fee services through this program.  No Application 
Fee is required for employees and no other deposit is required when registering for classes.  Other fees 
such as lab or course fees are assessed at the full rate and no discount is provided. 
 
Employee Eligibility: On approval of the president or designee and with the concurrence of the 
employee’s immediate supervisor, employees appointed at half-time (.5 FTE) or more are eligible. To 
qualify for this fee, the employee must meet these eligibility criteria no later than the first day of classes 
of the term of enrollment.    
 
For purposes of this benefit, the term “employee” may include persons with full-time courtesy 
appointments who provide a benefit to the University in the form of teaching, research, or counseling, 
under the direction of the University and using the facilities of the University.  
 
Retired employees and employees on leave are eligible for staff fee privileges. Subject to the approval of 
the President or designee of the teaching institution, the maximum credit limitation may be waived for 
retired employees and for employees on leave. See exception under Senior Citizen Tuition.  
 
Employees on furlough or lay-off status may be eligible for staff fees in accordance with provisions of a 
collective bargaining agreement.  
 
The staff fee is not available to temporary classified employees or student employees, including 
Graduate Employees (GEs). 
 
Institutional Eligibility: The benefit may be used at any Oregon four-year public institution. Employees 
who use the staff fee for courses away from their home institution are subject to staff fee policies and 
procedures of the instructing institution. 
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Excluded UO Programs: Staff fees are not applicable to self-support courses or to courses in excluded 
UO programs.  Excluded programs are determined at the discretion of the President and the notice of 
exclusion must be filed with Human Resources office prior to the first day of registration for a term.  
2023-24 excluded programs are:   

 
1. Self-support courses  
2. School of Law — J.D. Program  
3. School of Law — Conflict and Dispute Resolution (CRES)  
4. School of Law — LLM Degrees  
5. School of Journalism and Communication — Portland Program — Strategic Communication Masters  
6. School of Journalism and Communication — Portland Program — Multimedia Journalism 
7. School of Journalism and Communication — Advertising and Brand Management Program  
8. Applied Information Management (AIM) — This program is ending and is covered by the self-support 
exclusion. 
98. Clark Honors College — Differential Tuition Only 
109. Lindquist College of Business — Sports Product Management Program  
1110. Lundquist College of Business — Oregon Executive MBA Program 
1211. Lundquist College of Business —Concurrent MBA / Master’s of Finance Program 
1312. Lundquist College of Business — Master’s of Finance Program  
1413. Lundquist College of Business — Undergraduate differential tuition  
1514. College of Design — Sports Product Design Program 
1615. Knight Campus — Industrial Internship Program 
1716. College of Arts and Sciences — Online Psychology Master’s Program 
1817. College of Education — Doctor of Education (COSA) 
1918. College of Education — Education Specialist (COSA) 
2019. College of Education — Master of Education in Educational Leadership (COSA) 
2120. College of Education — Principal License (COSA) 
2221. College of Education — Professional Administrator License (COSA) 
  

Auditing: No tuition shall be assessed to courses enrolled in by employees with a grading option of 
‘audit’.  Attendance under such conditions must be with the instructor’s consent and on a space-
available basis.   The University maintains a record of the courses audited.  Courses approved for audit 
by the instructor confer no credit to the student, are not charged the staff fee rate or regular tuition, 
and may be used in addition to courses taken using the staff fee privilege during a term.  However, any 
applicable course, lab, or material fees associated with auditing for-credit classes will be assessed by the 
institution and is the responsibility of the employee. This provision cannot be subdivided in conjunction 
with the Reduced Tuition Benefit for Family Members and Domestic Partners of Employees.  
 

REDUCED TUITION BENEFIT FOR FAMILY MEMBERS OF EMPLOYEES 
 
To improve the recruitment and retention of high-quality faculty and staff, the staff fee privilege may be 
transferred to a qualified family member such as a spouse, domestic partner, or dependent child, on a 
limited basis. Only one (two, if the staff member is unclassified and meets the conditions outlined 
below) staff member, spouse, domestic partner, or dependent may use the staff fee benefit per term or 
semester.  The benefit may not be subdivided among family members during a single term.  
 
To qualify for this benefit, both the family member and employee must meet the eligibility criteria 
below no later than two weeks prior to the first day of classes of the term of enrollment.  
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Rates: The family/staff rate for family members of employees is 30% of resident undergraduate tuition 
and this rate applies to only the first 12 credits per term.  For undergraduate students, the rate is 
applied to the tuition table attached to their tuition status (tuition cohort, continuing student or non-
degree student). For a graduate student, the rate is applied to the most recent (undergraduate) tuition 
cohort tuition table. Above 12 credits, the student is assessed at the full “each additional credit” 
published on the tuition table attached to their tuition status (tuition cohort, continuing, graduate, non-
degree).  Differential tuition is exempt from the family/staff rate. There is no tuition plateau for a family 
member using the staff rate for graduate courses. 
 
Fees: The family member to whom the benefit is transferred is responsible for all mandatory enrollment 
fees in addition to laboratory/course fees, late fees, and registration fees, if applicable.  Breakage and/or 
other mandatory application deposits are required of the participating family member to register for 
classes. 
 
Employee Eligibility:  The staff fee privilege may be transferred to a qualified family member of an 
employee appointed at half-time (.5 FTE) or more, not including temporary classified employees, 
Graduate Employees (GEs), or other student employees. Employee eligibility is verified through Human 
Resource Information System records. The transfer of staff fee benefits is not available for retired 
employees. Eligibility of employees on furlough or lay-off status is subject to applicable collective 
bargaining agreements.  
 
Family Member Eligibility: Qualified family members include the eligible employee’s spouse, domestic 
partner, dependent children, and dependent children of domestic partners in accordance with IRS Code 
152 and Section One of the Public Employees Benefit Board.  
  
Second Family Member Eligibility: Unclassified employees who meet the eligibility criteria and who are 
using the staff fee for the undergraduate education of a dependent child are entitled to a second, 
concurrent staff fee privilege for another dependent child to attend undergraduate programs only at the 
University of Oregon. The terms and conditions (i.e., rates, fees, eligibility requirements, credit limits, 
and excluded programs) are the same as under the Tuition Benefit for Employees and for Family 
Members. 
 
Institutional Eligibility: The benefit may be used at any Oregon four-year public institution. Family 
members who use the staff fee for courses away from the employee’s home institution are subject to 
staff fee policies and procedures of the instructing institution. 
 
Excluded UO Programs: See “Reduced Tuition Benefit for Employees” above.  
 
Auditing: No tuition shall be assessed to courses enrolled in by the Family Member with a grading option 
of ‘audit’.  Attendance under such conditions must be with the instructor’s consent and on a space-
available basis.  Institutions are required to maintain a record of the courses audited.  Courses approved 
for audit by the instructor confer no credit to the student, are not charged staff fee rates or regular 
tuition, and may be used in addition to staff fee privileges during a term.  Any applicable course, lab, or 
material fees associated with auditing for-credit classes will be assessed by the institution where the 
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coursework is taken and is the responsibility of the family member. This provision cannot be subdivided 
in conjunction with the Reduced Tuition Benefit for Employees.  
 

GRADUATE EMPLOYEES  
 
Graduate students appointed by the University as Graduate Employees (GEs), including as graduate 
teaching assistants, graduate research assistants, and graduate administrative assistants, are paid at 
established institutional salary rates and are exempt from the payment of tuition at the University up to 
the first 16 credits per term. Appointment as a GE may not be for less than .20 FTE for the term of 
appointment.  
 
The tuition will be assessed to the employing department within the University, not to exceed the 
graduate resident, full-time student tuition per term. When a GE is authorized to exceed 16 credits per 
term, the University shall charge the GE the resident overload tuition for the excess credits that 
correspond to their major’s tuition schedule. GEs are exempt from payment of tuition and fees for self-
support courses that are required for the completion of the degree for up to 16 credit hours taken in 
any quarter to which the appointment applies. 
 
GEs are assessed mandatory enrollment fees, a portion of which is subsidized by the institution during 
each term. 
 
Students with academic-year GE appointments may be eligible for a summer tuition waiver if they meet 
the criteria outlined on the Graduate School website.  
 

RESIDENT OREGON SENIOR CITIZEN PROGRAM 
 
The Senior Citizen Program is designed for Oregon resident senior citizens, age 65 or older.  Seniors may 
register to attend class as an auditor at no tuition charge on a space-available basis, and with the 
permission of the offering department.  Participants must pay any required course fees. Classes taken 
under this program do not offer credit and cannot be counted toward a degree.  If credit is sought, 
tuition and fees, as well as charges for special materials or fees, if any, will be assessed according to 
applicable tuition schedules and records will be maintained. Self-support classes are excluded from this 
benefit and Incidental Fee services are not available.   
 

AUDITORS 
 
A student enrolled in a combination of for-credit and audit courses will be assessed for the total hours 
under the tuition and fee schedule, inclusive of for-credit and audited courses, appropriate to that 
individual's course or student level.  If enrolled for audit courses only, the student will pay the same 
required fees as assessed for similar hours of for-credit classes. 
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UNIVERSITY/SCHOOL PARTNERSHIP CO-PAY PROGRAM 
 
School districts having contracts with the University to supervise educator professionals preparing for 
Oregon licensure may exercise these provisions. 
 
Earning the Co-Pay 
 
For each permissible activity provided under contract with a cooperating district, a district earns a co-
pay privilege to register any licensed educational professional employed by the district at the University 
co-pay fee rate. The rate should be one-third of the tuition charged for the course. Institutions with 
current contractual obligations may elect to defer compliance of the rate until expiration of the existing 
contract.   
 
A “co-pay privilege” allows one individual to register for up to 8 quarter credit hours in the term it is 
used. The total reduced fee credits awarded for practica, and student teaching may not exceed 11 in a 
year, per each University student provided services by the district. 
 
Supervised full-time student teaching: Co-pay privileges of 5 credit hours may be awarded for 
supervision of the final full-time student teaching per quarter.  Student teaching is the culminating, full-
time supervised teaching experience provided for students completing a program approved by the 
Teacher Standards and Practices Commission, leading to Initial Licensure in one or more of four 
authorizations: Early Childhood, Elementary, Middle, and High School; and specialty endorsements.  
 
Experiential preparatory practica or part-time student teaching: Co-pay privileges of 3 credit hours may 
be awarded for supervision of students in experiential preparatory practica or part-time student 
teaching per academic quarter. These are practica assigned to or required of the student prior to or 
concurrent with student teaching and block practica and/or other miscellaneous practica offered by 
colleges and divisions of education for students completing a program approved by the Teacher 
Standards and Practices Commission, leading to Initial Licensure in one or more of four authorizations: 
Early Childhood, Elementary, Middle, and High School; and specialty endorsements. 
 
Redeeming Reduced Fee Credits 
 
Earned co-pay privileges must be used by a licensed educator professional employed by the school 
district within five successive academic quarters (including summer session) following the quarter in 
which the supervision is provided, after which time the co-pay privilege is void.  
 
The co-pay fee is applicable only up to 8 credit hours in any academic quarter for any one licensed 
educator professional, including summer session, even though the district may have earned two or more 
enrollment privileges, or if the licensed educator professional using the privilege enrolls for fewer than 8 
credits.  
 
Unused portions of an enrollment privilege may not be carried to another term or used by another 
teacher. 
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A co-pay privilege may be used during any academic term (including summer session) at the University 
to the extent that it has a teacher preparation program. The University may enter into “partnerships of 
trade” with any sister institution if they are willing to accept vouchers from other institutions.  
 
The University may set limits on courses available for those redeeming vouchers/co-pays (for example, 
courses in summer session, distance education, continuing licensure, continuing/extended education).  
Each institution will indicate on the voucher the existence of restrictions. 
The co-pay privilege may also be redeemed by an administrator, counselor, or other licensed educator 
professional in a cooperating district. 
 
Other Provisions 
 
Fees 
 
If a licensed educator professional using a co pay privilege registers only for credits at the reduced 
tuition rate, mandatory enrollment fees do not apply and health services, incidental fee services, or PE 
and Rec Center membership services are not provided through this program. Other fees such as lab or 
course fees are assessed at the full rate and no discount is provided.   
 
Licensed educator professionals using a co pay privilege who register for credits in excess of the number 
of credits approved for a reduced tuition benefit are responsible for all mandatory enrollment fees in 
addition to laboratory/course fees, late fees, and registration fees, if applicable. Breakage and/or other 
mandatory application deposits are required of the licensed educator professional. 
 
Each institution may, at its discretion, extend to the eligible district licensed educator professional other 
privileges such as use of the institution library, access to campus parking, and admission to campus 
events at faculty and staff rates, provided that such extended privileges do not exceed the benefits 
made available to the faculty and staff of the institution. 
 

OTHER REMISSION PROGRAMS 
 
The University may create individual fee remission programs to address enrollment management and 
financial aid program needs.   
    

o Awards:  Awards may vary in amount but cannot exceed the total cost of education. 
  

FEE POLICIES SPECIFIC TO SUMMER SESSION 
 
The summer refund policy for course load reduction or withdrawal differs from the academic year 
policy; the policy can be found at https://brp.uoregon.edu/content/Tuition-and-Fees. 
   

REFUNDS, WAIVERS, AND ACCOUNTS RECEIVABLE POLICIES 
  

Full Board of Trustees Meeting Materials 
12 March 2024 | Page 125 of 153

https://brp.uoregon.edu/content/Tuition-and-Fees


 
 

2 0 2 3 - 2 4  U n i v e r s i t y  o f  O r e g o n  F e e  B o o k 2 0 2 4 - 2 5  U n i v e r s i t y  o f  
        

Page 27 

Refund Policies  
 
Refund policies for course load reduction or withdrawal are subject to university policy and procedure.  
Refunds may be granted to students in accordance with the refund schedule at 
https://brp.uoregon.edu/content/Tuition-and-Fees. 
 
Military Duty Refund Policy 
 
Any student service member or National Guard member with orders to report for active military duty 
may withdraw at any time during the term and receive a full refund. If sufficient course work has been 
accomplished and the instructor feels justified, the instructor may either grant credit for the course 
work completed and assign a grade or arrange for the student to take an incomplete.  In either of these 
cases, no refund will be given. The student may use a combination of these options. 
 
Waiver of Certain Student Fees 
 
Certain student fee charges may be waived when regulations of federal agencies or contract agreements 
preclude the assessment of those fees.  Please contact the University's Business Affairs Office to 
determine which fee charges are eligible, if any, for this waiver. 
 
Institution Authority to Adjust Charges 
 
The President or designee may make tuition refunds and waive fines or charges that result from 
circumstances beyond the student’s control or are for the best interest of the institution. 
 
Revolving Charge Agreement  
 
The University of Oregon has adopted a policy establishing a Revolving Charge Agreement. Transactions 
covered by the agreement may include (by way of description and not limitation) tuition, fees, residence 
hall room and board charges, and other obligations primarily involving students, including fees, fines, 
and penalties, incurred by anyone.  
 
Interest on Overdue Accounts  
 
The University charges simple interest on the total due amount not paid within the grace period.  The 
annual rate is 9 percent.  The periodic rate of interest is .75 percent per month, or fraction thereof, of 
the unpaid total due balance remaining on the account as of the tenth of the month. 
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AUTHORITY 
 

Board of Trustees of the University of Oregon 
 
Under ORS 352.102, the Board of Trustees (“Trustees” or “Board”) of the University of Oregon 
(“University” or “UO”) may authorize, establish, eliminate, collect, manage, use in any manner and 
expend all revenue derived from tuition and mandatory enrollment fees.  
 
Under ORS 352.105, the Board will also collect mandatory Incidental Fees upon the request of the 
Associated Students of the University of Oregon (“ASUO”) under a process established by the ASUO in 
consultation with the Trustees. Mandatory Incidental Fees collected by the Board will be allocated by 
the recognized student government. The mandatory Incidental Fee proposed by the ASUO, uses of the 
fee, or decision to modify the existing fee may be refused by the Board or the University President 
(“President”) if one determines that: 
 

• The recognized student government assessed or allocated the mandatory incidental fees in 
violation of applicable local, state, or federal law; 

• The allocation conflicts with a preexisting contractual financial commitment; 
• The total mandatory incidental fees proposed is more than five percent higher than the 

mandatory incidental fees set for the prior year; ; or 
• The fee request is not reasonably related to the education, instruction, recreation of or services 

for university students. 
 
Under ORS 352.087(1)(d), the Board may establish, collect and use charges, fines and fees for services, 
facilities, operations and programs. This provision does not cover tuition and mandatory enrollment fees 
or incidental fees, but does cover every other charge, fine, or fee that could be established. 
 
Tuition for students enrolled in a program is established based on state-appropriated funds per full-time 
equivalent student, the financial needs of the University, market comparators, student classification 
(including, but not limited to, undergraduate, graduate, and doctoral), residency, credit hours taken, 
degree program, and other factors. In determining tuition for undergraduate students who are enrolled 
in a degree program and are qualified to pay resident tuition: 
 

(1) The Board may not increase the total of tuition and mandatory enrollment fees by more than 
five percent annually unless the Board first receives approval from:   

 
a) The Higher Education Coordinating Commission; or  
b) The Legislative Assembly. 

 
(2) The Board shall attempt to limit annual increases in tuition and mandatory enrollment fees for 

undergraduate students who are enrolled in a degree program and have established residency in 
Oregon to a percentage that is not greater than the percentage increase in the Higher Education 
Price Index, as compiled by the Commonfund Institute. 
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The Board may not delegate authority to determine tuition for undergraduate students who are 
enrolled in a degree program and are qualified to pay tuition. Revenues derived from tuition may be 
managed and used in any manner.   
 
Tuition may be established for any University program and may vary by term.   
 
A fee is a mandatory enrollment fee if it is required to be paid as a condition of enrollment in the 
University by every enrolled student.  
 
The Board may not delegate authority to determine mandatory enrollment fees for undergraduate 
students who are enrolled in a degree program and are qualified to pay tuition. The University has the 
option of assessing mandatory enrollment fees during the summer session at rates comparable to those 
assessed in the academic year.   
 
 

TUITION AND FEE POLICIES FOR 2024-25 
 
Tuition and Mandatory Fee Structures 
 
As of summer 2020, the University of Oregon will transition from a standard undergraduate tuition and 
fee structure to a Guaranteed Tuition Program under which students will know the cost of their 
education for at least 5 years.  Both tuition and administratively controlled mandatory enrollment fees 
(all but the Incidental Fee) will be included in the guaranteed structure. The Guaranteed Tuition Program 
is mandatory. 
 
Tuition 
 
Some UO coursework is designated as self-support or study abroad.  These courses have their own 
tuition structure designed to cover the direct and indirect cost of the course.  Specific tuition for self-
support courses and study abroad programs is not covered by this document and such courses are not 
part of the tuition structures described here.   
 
Tuition is assessed based on the student’s residency classification, level (undergraduate/graduate) and 
major, regardless of course level. Going forward, tuition will also be based on tuition cohort (see below).  
 
Mandatory Enrollment Fees 
 

The first five of these fees are herein referenced as the administrative mandatory fee set. The 
incidental fee is not part of this set. 

 
Mandatory Enrollment Fees consist of the following: 
 

• Building Fee:  The Building Fee is used to fund the construction and provide debt service for 
capital projects, primarily those associated with student centers, health centers, and 
recreational facilities. 
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• Health Service Fee: The Health Service Fee is used to support student health and counseling 
services. Students enrolled in UO Portland programs use the Portland State University (“PSU”) 
Student Health Center and pay the same Health Service Fee as PSU students. 

 
• Recreation Center Fee: The Recreation Center Fee is used to fund the construction, debt service, 

maintenance, and operation costs of the student recreation center.  
 

• Student Union Fee: The Student Union Fee is used to fund the construction, debt service, 
maintenance, and operation costs of the student union.  
 

• Technology Fee: The Technology Fee helps the University make important investments to 
maintain and improve the core infrastructure our technology relies on, and to stay abreast of 
rapidly changing technological advances. 

 
• Incidental Fee: The Incidental Fee supports activities that provide for the social, cultural, 

educational and physical development of students. Incidental Fee recommendations are 
approved and forwarded to the President in accordance with UO Policy III.03.03.  

 
 

Campus-based Fee Structure 
 
Students enrolled in Eugene campus courses are required to pay all mandatory fees. Students enrolled 
at the Portland or Charleston campuses, or at an off-campus site, do not pay Recreation Center or 
Student Union fees, and they pay 50% of the Incidental Fee. Students in a Portland program are required 
to pay Portland State University’s Health Service Fee and students at the Charleston campus pay UO’s 
Health Service Fee. Students at an off-campus site do not pay the Health Service Fee. For the purpose of 
assessing fees, students enrolled in only online courses pay the Off-Campus set of fees. Non-admitted 
students do not pay the Health-Service Fee. 
 

 
Campus-based Fee Structure 2023-24 Academic Year  

Eugene 
Campus 

Portland 
Campus 

Charleston 
Campus 

Off-Campus 
Site 

Online 
Only 

Building Fee       

Health Service Fee   (PSU Health 
Service Fee) 

 
 

 

Recreation Center Fee  
   

 
Student Union Fee  

   
 

Technology Fee      

Incidental Fee   (50% of I-
fee) 

 (50% of I-
fee) 

 (50% of I-
fee) 

 (50% of 
I-fee) 

 
 
Student Definitions 
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Tuition Cohort or Tuition Cohort Student. For the purpose of this fee book, a tuition cohort is the 
collection of undergraduate students who matriculated and first enrolled as undergraduates during any 
of the four terms beginning with the summer of the referenced year. For example, tuition cohort 2020 is 
comprised of those students who matriculated and first enrolled during summer 2020, fall 2020, winter 
2021, or spring 2021. Tuition cohort 2020 is the first official tuition cohort. Students who matriculated 
and enrolled prior to summer 2020 are not members of any tuition cohort. 
 
Continuing Student.  For the purpose of this fee book, a continuing student is any undergraduate 
student who initially matriculated and enrolled prior to summer term 2020.   
 
Graduate Student.  For the purpose of this fee book, a graduate student is any student accepted and 
currently enrolled in a graduate program.   
 
Non-admitted Undergraduate Student. A student who is not admitted to the university and does not 
hold an accredited baccalaureate degree. 
 
Non-admitted Graduate Student. A student who is not admitted to the university and holds an 
accredited baccalaureate degree. 
 
Non-Graduate Post-Baccalaureate Student. A holder of an accredited baccalaureate degree who has 
not been admitted to a graduate degree program and who is admitted to pursue a second baccalaureate 
degree or enroll in course work not to be used for credit toward a graduate degree is called a non-
graduate post-baccalaureate student.  Such students may be continuing students, tuition cohort 
students, or non-admitted students as outlined above and their tuition and administrative mandatory 
fees will be assessed accordingly.  
 
Graduate Post-Baccalaureate Student. A holder of an accredited baccalaureate degree who is not 
admitted to a graduate program but wishes to pursue credit towards a graduate degree or graduate 
certificate program is called a graduate post-baccalaureate student.  Graduate post-baccalaureate 
students are considered graduate students.  
 
Student Residency.  A resident student is one who fulfills requirements established by the Inter-
Institutional Residency Compact between and among the seven public universities in Oregon. Graduate 
students who have a teaching, research, or administrative Graduate Employee position, or are 
supported by an eligible training grant or graduate fellowship, are assessed at resident tuition and fee 
rates.     
 
Tuition and Administrative Mandatory Fees for Students in a Tuition Cohort 
 
For students in a tuition cohort, the institution guarantees tuition and total administratively controlled 
mandatory fees will be the same for the five-year period that extends from the summer term that 
begins the definition of the cohort and ends with spring term, 20 terms later (see table below). Tuition 
charged during the regular academic year will be locked for the five-year period. Tuition charged during 
the five-year period for summer term will also be locked, however, the summer tuition rates will be 
locked at a set discount from academic year rates. Similarly, rates for each administratively controlled 
mandatory fee will be locked for the five-year period. The schedule of which administratively controlled 
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mandatory fees are assessed to a student each term, will vary, based on whether a student is studying 
on the Eugene campus or another location. Students studying in Portland have access to Portland State 
University’s (PSU’s) Health Service and are assessed the PSU Health Service fee instead of the UO Health 
Service Fee. The PSU Health Service Fee rates are not locked for the five-year period and will vary each 
year based on the specific rate structure set by Portland State University. Differential tuition is included 
in this guaranteed tuition structure. Laboratory and course fees are not included in the guaranteed 
tuition structure. 
 
For each additional year a student in the tuition cohort remains enrolled beyond the five-year 
guarantee, tuition and administrative mandatory fees will revert to the tuition and fee levels of the next 
tuition cohort.  
 

TUITION COHORTS Student Initial Enrollment Final Term of 
Guarantee 

2020 Tuition Cohort Summer 2020 Fall 2020 Winter 2021 Spring 2021 Spring 2025 
2021 Tuition Cohort Summer 2021 Fall 2021 Winter 2022 Spring 2022 Spring 2026 
2022 Tuition Cohort Summer 2022 Fall 2022 Winter 2023 Spring 2023 Spring 2027 
2023 Tuition Cohort Summer 2023 Fall 2023 Winter 2024 Spring 2024 Spring 2028 
2024 Tuition Cohort Summer 2024 Fall 2024 Winter 2025 Spring 2025 Spring 2029 
2025 Tuition Cohort Summer 2025 Fall 2025 Winter 2026 Spring 2026 Spring 2030 

 
For example, new students who enroll in summer of 2020, fall 2020, winter 2021, or spring 2021 are 
part of the 2020 tuition cohort. The five-year tuition and administrative mandatory fee guarantee for 
these students expires at the end of spring term of the tuition cohort’s fifth year, spring 2025.  
 
To continue the example, if a student in the 2020 tuition cohort remains enrolled as an undergraduate 
in fall 2025, they will be assessed the same tuition and administrative mandatory fees as the 2021 
tuition cohort. If they remain enrolled in fall 2026, they will be assessed the same tuition and fees as the 
2022 tuition cohort, and so on.  
 
Summer term tuition for the 2020 tuition cohort will be 85% of academic year tuition for residents and 
65% of regular academic year tuition for non-residents.   
 
The fixed tuition and administrative mandatory fee guarantee for a tuition cohort is for five years with 
the following exceptions: 
 

Withdrawal from the University for U.S. Military or Other U.S. National Defense Services. 
Students who are called to active duty in the United States military as a result of national 
emergency or as a result of the mobilization of the reserve forces, including the National Guard, 
and re-enroll at the University within one year after the completion of their active military 
service will be entitled to resume their five-year guarantee for the amount of time remaining in 
their guarantee at the time of their military withdrawal. The student must submit a petition to 
initiate the extension. 
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Extraordinary Circumstances.  Students who believe the circumstances of their situation merit 
an extension may appeal to the Office of the Registrar. Because the fixed-tuition guarantee is for 
five years, non-military exceptions will rarely be granted.  
 

As long as a student from a tuition cohort is an undergraduate or non-graduate post-baccalaureate 
student, they remain in their tuition cohort. Students from a tuition cohort who are accepted to and 
enroll in a graduate program are no longer in their tuition cohort and will pay graduate tuition as 
described below.  
 
Tuition and Administrative Mandatory Fees for Continuing Students 
 
Total tuition and administrative mandatory fees for continuing students will increase by a fixed 
percentage in each of the next four years, beginning with fall 2020.  After spring 2024, any continuing 
students who continue to be enrolled as undergraduates will be added to the 2020 tuition cohort.  
 
Summer session tuition for continuing students will be 85% of the previous academic year tuition for 
residents and 65% of regular academic year tuition for non-residents.   
 
Tuition and Administrative Mandatory Fees for Graduate Students 
 
Tuition for graduate programs is determined program by program.  All graduate students will pay a set 
of published administrative mandatory fees.  
 
Tuition and Administrative Mandatory Fees for Non-admitted Students 
 
Non-admitted students are always charged tuition and administrative mandatory fees at the most 
recent undergraduate tuition cohort rate for undergraduate level courses (100-499) and current 
graduate rates for graduate level courses (500+). 
 
 
All Other Fees 
 
Other fees include all charges, fines, and fees that are neither tuition nor mandatory enrollment fees. 
The Board, the President, or designee may establish these fees and use them for services, facilities, 
operations, and programs. 

 
• Matriculation Fee: The Matriculation Fee is a one-time fee charged to newly admitted students 

upon enrollment.  This one-time assessment was developed to reduce the large number of 
enrollment-related fees. The fees are also used to support academic programming for Freshman 
Interest Groups and other learning communities. 
 

• Differential Tuition: Schools and colleges may charge tuition by course or program when special 
circumstances exist. These circumstances may include, but are not limited to, the extraordinary 
cost of offering the course or academic program (e.g., need for specialized equipment and 
supplies; accreditation standards; delivery methods). Setting tuition by program assigns a per-
credit price for all the core courses in an academic program, whether or not the student is 
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degree-seeking within that program. Differential course and program tuition rates are reviewed 
by the Tuition and Fee Advisory Board (TFAB) and approved by the Board as part of the fee-
setting process. In the College of Business, undergraduate differential tuition fees are used to 
support student service staffing in the areas of academic advising, tutoring, and career 
advising services. Additional uses include expanded experiential learning opportunities 
and co-curricular activities (e.g., supporting student clubs).  
 

• Undergraduate International Student Fee: The University sets the Undergraduate International 
Student Fee to provide a set of services and programming to support international students, 
including students enrolled in the American English Institute (“AEI”) program. The fee supports 
services related to academic support; enrollment services; increased immigration compliance 
and reporting as required by the federal government (such as SEVIS II); personal and cultural 
counseling and advising; and accelerated planning and delivery of new programs. 

 
• Laboratory and Course Fees: Generally, laboratory and course fees are limited to fees for 

equipment, materials, field trips, or ancillary services consumed by the student as a part of 
course instruction where the equipment or material is not readily available for purchase through 
a private source. Fees can also cover one-on-one or small group physical education, music and 
dance instruction. Laboratory and course fees must be published.  For further information 
https://brp.uoregon.edu/content/Fee-Guidelines. 

 
• Online Course Fee: All online courses have an additional per-credit fee which gives students 

access to a suite of services, including a chat/call center for expedited assistance, extended help 
desk hours for technical support, and exam proctoring services. 

 
• Other Charges, Fees, and Fines for Services, Facilities, Operations, and Programs: The level of 

charges, fees, and fines should be at least sufficient to ensure recovery of associated direct and 
indirect costs. Some charges, fees, and fines may be established at a level to deter conduct that 
is contrary to University policies and standards or applicable law. Charges, fees, and fines are for 
purposes such as the following: auxiliary services such as housing, food services, and parking; 
use of facilities; athletics and other tickets and events; and violation of policies and standards, 
such as late fines for library books and parking fines. These charges, fees, and fines are 
reviewed, updated, and published annually through a process administered by the Office of 
Budget and Resource Planning (BRP) office. In extraordinary situations, the University can alter 
existing fees or propose new fees outside of the annual approval process, via an interim review 
process.  Certain charges, fees or fee schedules are adopted without following the BRP process.  
They include things such as charges relating to symposiums, conferences, short courses, food, 
books or other retail goods, prices of admission to athletic, entertainment or cultural events or 
advertising rates in student or institutional publications. For further information 
https://brp.uoregon.edu/content/Fee-Guidelines. 

 
• Application Fees: The President or designee determines application fees. The University may 

assess greater application fees for admission to selected programs or schools. The relevant 
application fee must be received before the application is evaluated. Application fees are not 
refundable. 
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Undergraduate Application Fee Waiver: The President or designee may, upon request, waive the 
application fee for first-time freshmen or transfer students who, at the time of application, demonstrate 
high financial need, as evidenced by: 
 

• Participation in a free or reduced school lunch program; 
• Pell-eligible status provided on FAFSA-related documents; 
• Involvement in TRIO-type college preparatory programs (e.g., Upward Bound, Talent 

Search, EOC, HEP);  
• State of Oregon or U.S. public assistance;  
• Submission of a College Board, NACAC, or Foster Youth Tuition and Fee waiver; or  
• Other factors illustrating financial hardship, at the discretion of the Office of Admissions. 

 
No applicant will be granted a fee waiver unless they are determined to have genuine financial need. 
Prospective students who are classified as international applicants are not eligible for an application fee 
waiver. However, undocumented Oregon high school students who are potentially eligible for the 
state’s Tuition Equity Program can be granted a waiver on a case-by-case basis. The Office of Admissions 
administers the application fee waiver program, and its Director may add, remove, or modify methods 
of confirmation as needed over time. 
 
To request an application for Application Fee waiver, go to: 
http://admissions.uoregon.edu/counselors/feedeferral.  The student must complete the form and, as 
appropriate, obtain needed signatures to confirm her/his status.     
 
Graduate Application Fee Waiver: A limited number of waivers of the graduate application fee are 
available for graduate applicants who are: 

• An admitted graduate student or an applicant that has already paid the UO graduate admission 
application fee for the same academic year; 

• An employee eligible for staff tuition rates; 
• A participant in an undergraduate research program for minority students;  
• A participant in a service-based organization such as the Peace Corps;  
• An active member, reservist, or veteran of the U.S. armed services;  
• Eligible for a waiver based on financial need. 

 
The Graduate School administers the graduate application fee waiver program. Applicants may request 
a waiver as part of the online application for Graduate School admission. 
 
 

SCHOLARSHIP AND TUITION REMISSION POLICIES 
 
The University's commitment to the 40-40-20 goal described in ORS 350.014 is achieved through an 
array of scholarship and financial aid programs and policies.  These programs and policies promote the 
University’s goals of providing accessibility to high-quality higher education. 
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Student Financial Aid Programs  
 
The combined aid for a student may not exceed the cost of attendance for that student, except as 
approved by the President or designee.  The University’s student financial aid offerings are comprised of 
programs like others offered across the country (often referred to as “fee waivers” or “tuition 
discounts”) enhanced by initiatives specific to the University or the state of Oregon. As an enrollment 
management tool, programmatic student aid allows the University to target specific campus enrollment 
goals including recruitment of needy or meritorious students, international students, athletes, and other 
student populations.  The following are summaries of University student financial aid programs:  
 
Diversity Programs 
 

• University of Oregon Diversity Initiatives 
 

o Criteria: These initiatives are open to all admitted students, resident or nonresident, 
undergraduate, graduate, or law. The programs may consider different factors in making 
awards and may offer financial aid programs that support the University’s commitment to 
diversity and support its educational mission. 

 
o Awards: The University may make partial or full scholarships based on financial need, or to 

expand the number of students who receive at least some funding support. Awards are 
specific to the University of Oregon, and students may not take a scholarship with them if 
they move to another institution. 

 
International Recruitment Programs 
 

• International Fee Remission Program 
 

o Criteria: This program is for admitted undergraduate or graduate students with international 
student status. 

 
o Awards: Awards may vary in amount but cannot exceed the total amount of the 

International Student Services Fee. The University has the option to remit all or a portion of 
this fee.  

 
• Cultural Service Program 

 
o Criteria: This program is for admitted undergraduate or graduate students with international 

student status who are competitively selected based on academically meritorious 
achievement, and who fulfill the community service requirements of the program while 
receiving the award. 

 
o Awards: Awards may vary in amount but cannot exceed the total nonresident 

undergraduate or graduate tuition and mandatory enrollment fees. Remission of mandatory 
enrollment fees is at the University’s option.  
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International Exchanges 
 

• IE3 Global Programs 
 

o Criteria: This program is for students who are attending the University of Oregon as a part of 
an exchange program managed by IE3 Global and approved by the University of Oregon. 

 
o Awards: Awards may consist of remission of all or some of the Enrollment Fees, depending 

upon the reciprocal agreement under which the student is enrolled.  
 

Contract and Grant 
 

• Contract and Grant: Academic Year 
 

o Criteria: This provision is for students who participate in specific courses or programs during 
the academic year funded by grant or contract with an outside agency or firm. 

 
o Awards: Awards are generally for remission of tuition only, depending upon agreement with 

the granting agency 
 

• Contract and Grant: Summer Session 
 

o Criteria: This provision is for students who participate in specific courses or programs during 
the summer session funded by grant or contract with an outside agency or firm. 

 
o Awards: Awards are generally for remission of tuition only, depending upon agreement with 

the granting agency. 
 
 University of Oregon Tuition Grant 
 

o Criteria: The University of Oregon Tuition Grant is a need-based tuition grant program 
available to qualified Oregon resident undergraduates. 

 
o Awards: These supplemental tuition grants may not exceed the total tuition assessed for the 

regular academic year. 
 
Veteran Programs 
 
VOYAGER Fee Remission 
 
The Voyager Tuition Assistance Program (“VOYAGER”) was implemented in the fall of 2005 in response 
to a direct gubernatorial request and is intended for National Guard or Reservists who have been in an 
active duty capacity in a combat zone on or after 9/11/2001. 
 

o Criteria:  The VOYAGER fee remissions are for Oregon residents who are members of the 
National Guard or Reserves and were deployed in an area of military combat since 
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September 11, 2001.  This fee remission is for full-time students pursuing their initial 
bachelor’s degree.  Students must submit a Free Application for Federal Student Aid 
(“FAFSA”) annually and continue to maintain satisfactory academic progress to maintain 
eligibility. 

 
o Awards:  Award is the difference between the National Guard and Reserves tuition benefit 

of $4,500 or the VA Chapter 33 Tuition Fee benefit and total enrollment fees.  Students are 
responsible for securing the National Guard or Reserves tuition benefit.  Duration of the 
VOYAGER award is four years excepting those five-year degree programs as documented in 
the University catalog.  Students are not eligible for the award once they earn fifteen credits 
beyond the minimum number of credits required by the degree.   

 
Veterans’ Dependent Tuition Waiver 
 

o Criteria: The Veterans’ Dependent tuition waiver is for qualified students admitted to a 
first-time baccalaureate or master’s degree program.  A qualified student is a child 
(includes adopted child or stepchild), spouse, or a surviving spouse who has not 
remarried, of a service member or a child of a Purple Heart recipient.  

 
 The service member is one who: 

• Died on active duty;  
• Has a 100% service-connected disability rating as certified by the United 

States Department of Veterans Affairs or by any branch of the Armed 
Forces of the United States; or  

• Died as a result of a military service-connected disability.   
 

 The Purple Heart recipient is a person, alive or deceased, who: 
• Was relieved or discharged from service in the Armed Forces of the 

United States with either an honorable discharge or a general discharge 
under honorable conditions; and 

• Was awarded the Purple Heart in 2001 or thereafter for wounds 
received in combat.  

 
o An eligible child must be 23 years of age or younger at the time the child applies for the 

waiver.  A child who is older than 23 years of age is eligible for a waiver for a master’s 
degree program if the child:  
 
 Applied for and received a waiver for a baccalaureate degree when the child 

was 23 years of age or younger; and  
 Applied for a master’s program waiver within 12 months of receiving a 

baccalaureate degree.   
 

The qualifying student must meet Oregon residency requirements. 
 

o Awards: The award does not cover other mandatory enrollment and course specific fees.  
The maximum waiver granted under this remission program shall be:   
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• The total number of attempted credit hours equal to four years of full-time 
attendance for a baccalaureate degree; and  

• The total number of attempted credit hours equal to two years of full-time 
attendance for a master’s degree.   

 
o Notwithstanding sections 1 and 2 of this paragraph, a waiver may not exceed the total 

number of credit hours the qualified student needs to graduate with a baccalaureate or a 
master’s degree.  Transferred credit hours accepted for a degree program may or may not 
count toward the total credit hours needed for degree completion.  

 
1. The amount of tuition waived may be reduced by the amount of any federal aid 

scholarships or grants, awards from the Oregon Opportunity Grant program 
established under ORS 348.205, or any other aid from the eligible post-secondary 
institution, received by the qualified student. 

 
2. The amount of tuition waived may not be reduced by the amount of any Survivors’ 

and Dependents’ Educational Assistance under 38 U.S.C. Chapter 35 paid to a 
qualified student. 

 
3. Awards to children of Purple Heart recipients apply only to students admitted as 

new but not continuing for fall 2013 or thereafter. 
 

4. Please, visit the University of Oregon webpage at 
https://brp.uoregon.edu/content/Tuition-and-Fees for additional program 
information and application process.  

 
 

Federal Laws Requiring Resident Tuition 
 

Section 702 of the Veterans Access, Choice, and Accountability Act of 2014 [effective July 1, 
2015] was codified in 38 U.S.C. 3679(c). In 2016 Congress passed Public Law 114-315 [effective 
July 1, 2017], which modified 38 U.S.C. 3679(c). In 2018 Congress passed Public Law 115-251 
[effective April 1, 2019 at UO], which further amended 38 U.S.C. 3679(c). The following policy 
includes the provisions of 38 U.S.C. 3679(c), as amended. 

 
The following individuals shall be charged the in-state rate, or otherwise considered a resident, 
for tuition and fees purposes: 

 
• A Veteran using educational assistance under either Chapter 30 (Montgomery G.I. 

Bill® – Active Duty Program) or Chapter 33 (Post-9/11 G.I. Bill®), of title 38, United 
States Code, who lives in the state of Oregon while attending the University of 
Oregon (regardless of his/her formal state of residence) and enrolls at the University 
of Oregon within three years of discharge or release from a period of active duty 
service of 90 days or more. 

• Anyone using transferred Post-9/11 GI Bill benefits (38 U.S.C. § 3319) who lives in 
the state of Oregon while attending the University of Oregon (regardless of his/her 
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formal state of residence) and enrolls at the University of Oregon within three years 
of the transferor's discharge or release from a period of active duty service of 90 
days or more. 

• Anyone described above while he or she remains continuously enrolled (other than 
during regularly scheduled breaks between courses, semesters, or terms) at the 
University of Oregon. The person so described must have enrolled at the University 
of Oregon prior to the expiration of the three year period following discharge or 
release as described above and must be using educational benefits under either 
Chapter 30 or Chapter 33, of title 38, United States Code. 

• Anyone using benefits under the Marine Gunnery Sergeant John David Fry 
Scholarship (38 U.S.C. § 3311(b)(9)) who lives in the state of Oregon while attending 
the University of Oregon (regardless of his/her formal state of residence). 

• Anyone using transferred Post-9/11 GI Bill benefits (38 U.S.C. § 3319) who lives in 
the state of Oregon while attending the University of Oregon (regardless of his/her 
formal state of residence) and the transferor is a member of the uniformed service 
who is serving on active duty. 

• Anyone using educational assistance under Chapter 31, Vocational Rehabilitation 
and Employment (VR&E), who lives in the state of Oregon while attending the 
University of Oregon (regardless of his/her formal state of residence). 

• The GI Bill® is a registered trademark of the U.S. Department of Veterans Affairs 
(VA).  More information about education benefits offered by the VA is available at 
the official. 

 
Oregon State Laws Granting Resident Tuition 

 
The following outlines the provisions of ORS 350.290 from the original House Bill 2158 and as 
amended by House Bills 4021, 2670, and 4019 as they pertain to University of Oregon tuition 
and fee charges for certain veterans and dependents. 

 
The University of Oregon shall charge an enrolled student who is not a resident of this state and 
who is attending classes as an undergraduate or graduate student (but not students pursuing a 
second bachelors, second masters, or second doctoral degree) tuition and fees no greater than 
the resident rate if the student: 

 
1.  

(a) Served in the Armed Forces of the United States; 
(b) Was relieved or discharged from that service with either an honorable 

discharge or a general discharge under honorable conditions; and 
(c) Provides proof that the student has established a physical presence in 

Oregon within 12 months of being enrolled at the University of Oregon; 
2. Was, or is the dependent of, a resident of Oregon who left the state within the 

previous five years in order to serve, and who subsequently served, in the 
Armed Forces of the United States; or 

3. Was, or is the dependent of, a resident of Oregon who left the state more than 
five years ago in order to serve, and who subsequently served, in the Armed 
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Forces of the United States; and since leaving the state, has never established 
residence in another state. 

 
A student who served in the Armed Forces of the United States and who receives 
federal tuition benefits in excess of the tuition and fees the person is charged under this 
policy shall pay tuition and fees equal to the federal tuition benefits received. 
 
Distance education and self-support courses are exempt from the tuition reduction 
provisions of this policy. 
 
If a nonresident student otherwise eligible for tuition benefits under this policy is 
receiving federal vocational rehabilitation education benefits, that student shall pay full 
nonresident tuition and fees charged by the University of Oregon. 
 
An eligible student should submit a copy of his/her DD214 to the University of Oregon 
Office of Veterans Affairs in 244 Oregon Hall. Additional documentation may be 
required. 
 

Foster Youth Tuition Waiver   
 
The Foster Youth Tuition and Fee Waiver originated with the passage of HB 3471 in the 2011 Regular 
Session of the Oregon Legislative Assembly and is intended to “increase access to higher education for 
current and former foster children by providing a Tuition and Fee Waiver” to minimize the amount of 
tuition absorbed by the student.  It was further amended by HB 2095 in the 2013 Regular Session to 
align the definition of “former foster youth” with the federal standard. 
 

o Criteria: The Foster Youth Tuition and Fee Waiver is open to qualified current and former 
foster children enrolled as undergraduate students within the University for the purposes of 
pursuing an initial undergraduate degree (as evidenced by admission into an undergraduate 
degree program). This program waives tuition and fees for current and former foster youth 
who enroll prior to reaching 25 years of age until the student receives “the equivalent of 
four years of undergraduate education.”  

 
o To qualify for the program, the student must: 

 
• Have spent at least 180 days in substitute care after age 14, was not dismissed from 

care prior to reaching 16 years of age, and either left foster care (had wardship 
terminated) or completed high school/GED within the previous 3 years; and  

• Be admitted to an undergraduate degree program and enroll prior to reaching 25 years 
of age; and  

• Submit a completed FAFSA for each academic year they are eligible for the program; 
and 

•  Service hours are no longer required. 
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o Awards:   
 

1. A qualified student for the Foster Youth Tuition and Fee Waiver is entitled to waiver of 
tuition and fees as noted below: 

a. Tuition for academic credit courses (at base or differential rates depending 
upon program to which student is admitted) but not for noncredit courses. 

b. Mandatory enrollment fees. 
c. Fees required for instruction-related services such as lab or course fees that 

are assessed upon registration for a course. 
d. The waiver excludes all other charges, fees, and fines such as residence hall 

room and board, dining services, parking fees and fines, library fines, etc.  In 
addition, textbooks and other course materials not assessed as part of a 
course fee are also excluded. Fees considered as “pass through” fees (i.e., 
paid to an outside provider) are exempt from the Tuition and Fee Waiver.  

 
2. Eligible students may receive the Foster Youth Tuition and Fee Waiver for up to 12 

terms of full-time study or the equivalent.  Attendance at less than full-time will be 
prorated accordingly. 

 
3. If a student meets all other criteria for eligibility but does not require the Foster Youth 

Tuition and Fee Waiver, the student shall remain eligible until the student receives the 
equivalent of 4 years of undergraduate education. 

 
4. As noted previously, to be considered eligible for this program, the student must 

complete and submit a FAFSA for each academic year they are eligible for the program. 
Awards made under the Foster Youth Tuition and Fee Waiver shall be applied after the 
following: 

a. Any federal Pell or Supplemental Educational Opportunity Grants (SEOG) 
b. Oregon Opportunity Grant established under ORS 384.205 
c. Any other gift, grant, or scholarship received from the University which may 

be applied to the tuition and fees covered under this program. 
 

5. For purposes of this program, non-tuition scholarships from sources outside of the 
University, which pass through either OSAC or the institution, are not included in the 
calculation of the tuition and fee waiver award amount. 

 
Definition of Terms:  For purposes of this waiver, the following terms are defined as follows: 
A “former foster child” is defined as an individual who, for a total of six or more months while 
between 14 and 21 years of age, was: 

• A ward of the court pursuant to ORS 419B.100(1)(b) to (e) and in the legal custody 
of the Oregon Department of Human Services (or one of the nine federally 
recognized Tribes in Oregon) for out-of-home placement and not dismissed from 
care before reaching 16 years of age; or  

• An Indian child subject to the Indian Child Welfare Act (25 U.S.C. 1901 el seq.), 
under the jurisdiction of a tribal court for out-of-home placement and not dismissed 
from care before reaching 16 years of age.  
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Please, visit the University of Oregon webpage at https://brp.uoregon.edu/content/Tuition-and-Fees for 
additional program information and application process.  
 
 
Tuition Equity  
 
The 2013 Oregon Legislature passed the Tuition Equity Act.  The Tuition Equity Act, as outlined in House 
Bill 2787 (2013), became law on April 2, 2013, and exempts the following students from paying 
nonresident tuition and fees for enrollment in Oregon’s public universities: 
  

1. Students who are not citizens or lawful permanent residents of the United States provided 
the student: 
a. During each of the three years immediately prior to receiving a high school diploma or 

leaving school before receiving a high school diploma, attended an elementary or a 
secondary school in Oregon; 

b. During each of the five years immediately prior to receiving a high school diploma or 
leaving school before receiving a high school diploma, attended an elementary or a 
secondary school in any state or territory of the United States, the District of Columbia, 
or the Commonwealth of Puerto Rico; 

c. No more than three years before initially enrolling in an Oregon public university, 
received a high school diploma from a high school in this state or received the 
equivalent of a high school diploma (such as a GED); and 

d. Shows intention to become a citizen or a lawful permanent resident of the United States 
by submitting to the University: 

o An official copy of the student’s application to register with a federal 
immigration program or federal deportation deferral program, or a statement of 
intent that the student will seek to obtain citizenship as permitted under federal 
law; and 

o An affidavit stating that the student has applied for a federal individual taxpayer 
identification number or other official federal identification document. 

2. Students who are financially dependent upon a person who is not a citizen or a lawful 
permanent resident of the United States if the student:  
a. During each of the three years immediately prior to receiving a high school diploma or 

leaving school before receiving a high school diploma, attended an elementary or a 
secondary school in this state and resided in this state with the person upon whom the 
student is dependent; 

b. During each of the five years immediately prior to receiving a high school diploma or 
leaving school before receiving a high school diploma, attended an elementary or a 
secondary school in any state or territory of the United States, the District of Columbia, 
or the Commonwealth of Puerto Rico and resided with the person upon whom the 
student is dependent; 

c. No more than three years before initially enrolling in an Oregon public university, 
received a high school diploma from a secondary school in this state or received the 
equivalent of a high school diploma. 
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3. For a student who is not already a citizen or lawful permanent resident of the United States, 
shows intention to become a citizen or a lawful permanent resident of the United States by 
submitting to the public university the student attends or plans to attend: 
a. An official copy of the student’s application to register with a federal immigration 

program or federal deportation deferral program, or a statement of intent that the 
student will seek to obtain citizenship as permitted under federal law; and 

b. An affidavit stating that the student has applied for a federal individual taxpayer 
identification number or other official federal identification document. 

 
A student will continue to qualify for exemption from nonresident tuition and fees (e.g., be able to pay 
in-state tuition rates) under subsection (1) or (2) above for five years after initial enrollment. 
 
A student who is a citizen or a lawful permanent resident of the United States and who has resided 
outside of Oregon for more than three years while serving in the Armed Forces of the United States, but  
who  otherwise  meets  the  requirements of subsection (1) or (2) above, shall qualify for exemption 
from nonresident tuition and fees for enrollment in a public university listed in ORS 352.002 without 
having to reestablish residency in Oregon. 
 
Please, visit the University of Oregon webpage at https://brp.uoregon.edu/content/Tuition-and-Fees for 
additional program information and application process.  
 
Other Financial Aid Programs 
 
The University may create other individual financial aid programs to address enrollment management 
and financial aid program needs.  
 

o Criteria: The University of Oregon scholarship programs are merit and/or need-based awards 
that support the mission and goals of the University. These scholarships assist in the recruitment 
and retention of students.  

 
o Awards: Scholarship amounts and eligibility criteria may vary across programs, and across 

academic years.  These programs will be reviewed periodically to ensure that they continue 
to support the University’s enrollment goals. Both resident and nonresident undergraduates 
will be eligible to receive funds under this program, with award amounts differing due to the 
difference in tuition for these groups of students. For programs where need is a 
consideration, use of the FAFSA or ORSAA data will also be considered in determining award 
eligibility. 

 
 

REDUCED TUITION BENEFIT FOR ACADEMIC AND CLASSIFIED EMPLOYEES 
 
This benefit is also known as the “staff rate” privilege.  
 
Rates: The family/staff rate for employees is 30% of resident undergraduate tuition and this rate applies 
to only the first 12 credits per term.  For undergraduate students, the rate is applied to the tuition table 
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attached to their tuition status (tuition cohort, continuing student or non-admitted student). For a 
graduate student, the rate is applied to the most recent (undergraduate) tuition cohort tuition table. 
Above 12 credits, the student is assessed at the full “each additional credit” published on the tuition 
table attached to their tuition status (tuition cohort, continuing, graduate, non-admitted).  Differential 
tuition is exempt from the family/staff rate. Under this benefit, there is no tuition plateau for employees 
using the staff rate for graduate courses; there is no tuition plateau at any campus for employees, family 
and dependents, or retired staff. 
 
Fees: Charges for mandatory enrollment fees do not apply for employees using the benefit; nor are 
employees entitled to health services or incidental fee services through this program.  No Application 
Fee is required for employees and no other deposit is required when registering for classes.  Other fees 
such as lab or course fees are assessed at the full rate and no discount is provided. 
 
Employee Eligibility: On approval of the president or designee and with the concurrence of the 
employee’s immediate supervisor, employees appointed at half-time (.5 FTE) or more are eligible. To 
qualify for this fee, the employee must meet these eligibility criteria no later than the first day of classes 
of the term of enrollment.    
 
For purposes of this benefit, the term “employee” may include persons with full-time courtesy 
appointments who provide a benefit to the University in the form of teaching, research, or counseling, 
under the direction of the University and using the facilities of the University.  
 
Retired employees and employees on leave are eligible for staff fee privileges. Subject to the approval of 
the President or designee of the teaching institution, the maximum credit limitation may be waived for 
retired employees and for employees on leave. See exception under Senior Citizen Tuition.  
 
Employees on furlough or lay-off status may be eligible for staff fees in accordance with provisions of a 
collective bargaining agreement.  
 
The staff fee is not available to temporary classified employees or student employees, including 
Graduate Employees (GEs). 
 
Institutional Eligibility: The benefit may be used at any Oregon four-year public institution. Employees 
who use the staff fee for courses away from their home institution are subject to staff fee policies and 
procedures of the instructing institution. 
 
Excluded UO Programs: Staff fees are not applicable to self-support courses or to courses in excluded 
UO programs.  Excluded programs are determined at the discretion of the President and the notice of 
exclusion must be filed with Human Resources office prior to the first day of registration for a term.  
2023-24 excluded programs are:   

 
1. Self-support courses  
2. School of Law — J.D. Program  
3. School of Law — Conflict and Dispute Resolution (CRES)  
4. School of Law — LLM Degrees  
5. School of Journalism and Communication — Portland Program — Strategic Communication 

Masters  
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6. School of Journalism and Communication — Portland Program — Multimedia Journalism 
7. School of Journalism and Communication — Advertising and Brand Management Program  
8. Clark Honors College — Differential Tuition Only 
9. Lindquist College of Business — Sports Product Management Program  
10. Lundquist College of Business — Oregon Executive MBA Program 
11. Lundquist College of Business —Concurrent MBA / Master’s of Finance Program 
12. Lundquist College of Business — Master’s of Finance Program  
13. Lundquist College of Business — Undergraduate differential tuition  
14. College of Design — Sports Product Design Program 
15. Knight Campus — Industrial Internship Program 
16. College of Arts and Sciences — Online Psychology Master’s Program 
17. College of Education — Doctor of Education (COSA) 
18. College of Education — Education Specialist (COSA) 
19. College of Education — Master of Education in Educational Leadership (COSA) 
20. College of Education — Principal License (COSA) 
21. College of Education — Professional Administrator License (COSA) 

  
Auditing: No tuition shall be assessed to courses enrolled in by employees with a grading option of 
‘audit’.  Attendance under such conditions must be with the instructor’s consent and on a space-
available basis.   The University maintains a record of the courses audited.  Courses approved for audit 
by the instructor confer no credit to the student, are not charged the staff fee rate or regular tuition, 
and may be used in addition to courses taken using the staff fee privilege during a term.  However, any 
applicable course, lab, or material fees associated with auditing for-credit classes will be assessed by the 
institution and is the responsibility of the employee. This provision cannot be subdivided in conjunction 
with the Reduced Tuition Benefit for Family Members and Domestic Partners of Employees.  
 

REDUCED TUITION BENEFIT FOR FAMILY MEMBERS OF EMPLOYEES 
 
To improve the recruitment and retention of high-quality faculty and staff, the staff fee privilege may be 
transferred to a qualified family member such as a spouse, domestic partner, or dependent child, on a 
limited basis. Only one (two, if the staff member is unclassified and meets the conditions outlined 
below) staff member, spouse, domestic partner, or dependent may use the staff fee benefit per term or 
semester.  The benefit may not be subdivided among family members during a single term.  
 
To qualify for this benefit, both the family member and employee must meet the eligibility criteria 
below no later than two weeks prior to the first day of classes of the term of enrollment.  
 
Rates: The family/staff rate for family members of employees is 30% of resident undergraduate tuition 
and this rate applies to only the first 12 credits per term.  For undergraduate students, the rate is 
applied to the tuition table attached to their tuition status (tuition cohort, continuing student or non-
degree student). For a graduate student, the rate is applied to the most recent (undergraduate) tuition 
cohort tuition table. Above 12 credits, the student is assessed at the full “each additional credit” 
published on the tuition table attached to their tuition status (tuition cohort, continuing, graduate, non-
degree).  Differential tuition is exempt from the family/staff rate. There is no tuition plateau for a family 
member using the staff rate for graduate courses. 
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Fees: The family member to whom the benefit is transferred is responsible for all mandatory enrollment 
fees in addition to laboratory/course fees, late fees, and registration fees, if applicable.  Breakage and/or 
other mandatory application deposits are required of the participating family member to register for 
classes. 
 
Employee Eligibility:  The staff fee privilege may be transferred to a qualified family member of an 
employee appointed at half-time (.5 FTE) or more, not including temporary classified employees, 
Graduate Employees (GEs), or other student employees. Employee eligibility is verified through Human 
Resource Information System records. The transfer of staff fee benefits is not available for retired 
employees. Eligibility of employees on furlough or lay-off status is subject to applicable collective 
bargaining agreements.  
 
Family Member Eligibility: Qualified family members include the eligible employee’s spouse, domestic 
partner, dependent children, and dependent children of domestic partners in accordance with IRS Code 
152 and Section One of the Public Employees Benefit Board.  
  
Second Family Member Eligibility: Unclassified employees who meet the eligibility criteria and who are 
using the staff fee for the undergraduate education of a dependent child are entitled to a second, 
concurrent staff fee privilege for another dependent child to attend undergraduate programs only at the 
University of Oregon. The terms and conditions (i.e., rates, fees, eligibility requirements, credit limits, 
and excluded programs) are the same as under the Tuition Benefit for Employees and for Family 
Members. 
 
Institutional Eligibility: The benefit may be used at any Oregon four-year public institution. Family 
members who use the staff fee for courses away from the employee’s home institution are subject to 
staff fee policies and procedures of the instructing institution. 
 
Excluded UO Programs: See “Reduced Tuition Benefit for Employees” above.  
 
Auditing: No tuition shall be assessed to courses enrolled in by the Family Member with a grading option 
of ‘audit’.  Attendance under such conditions must be with the instructor’s consent and on a space-
available basis.  Institutions are required to maintain a record of the courses audited.  Courses approved 
for audit by the instructor confer no credit to the student, are not charged staff fee rates or regular 
tuition, and may be used in addition to staff fee privileges during a term.  Any applicable course, lab, or 
material fees associated with auditing for-credit classes will be assessed by the institution where the 
coursework is taken and is the responsibility of the family member. This provision cannot be subdivided 
in conjunction with the Reduced Tuition Benefit for Employees.  
 

GRADUATE EMPLOYEES  
 
Graduate students appointed by the University as Graduate Employees (GEs), including as graduate 
teaching assistants, graduate research assistants, and graduate administrative assistants, are paid at 
established institutional salary rates and are exempt from the payment of tuition at the University up to 
the first 16 credits per term. Appointment as a GE may not be for less than .20 FTE for the term of 
appointment.  
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The tuition will be assessed to the employing department within the University, not to exceed the 
graduate resident, full-time student tuition per term. When a GE is authorized to exceed 16 credits per 
term, the University shall charge the GE the resident overload tuition for the excess credits that 
correspond to their major’s tuition schedule. GEs are exempt from payment of tuition and fees for self-
support courses that are required for the completion of the degree for up to 16 credit hours taken in 
any quarter to which the appointment applies. 
 
GEs are assessed mandatory enrollment fees, a portion of which is subsidized by the institution during 
each term. 
 
Students with academic-year GE appointments may be eligible for a summer tuition waiver if they meet 
the criteria outlined on the Graduate School website.  
 

RESIDENT OREGON SENIOR CITIZEN PROGRAM 
 
The Senior Citizen Program is designed for Oregon resident senior citizens, age 65 or older.  Seniors may 
register to attend class as an auditor at no tuition charge on a space-available basis, and with the 
permission of the offering department.  Participants must pay any required course fees. Classes taken 
under this program do not offer credit and cannot be counted toward a degree.  If credit is sought, 
tuition and fees, as well as charges for special materials or fees, if any, will be assessed according to 
applicable tuition schedules and records will be maintained. Self-support classes are excluded from this 
benefit and Incidental Fee services are not available.   
 

AUDITORS 
 
A student enrolled in a combination of for-credit and audit courses will be assessed for the total hours 
under the tuition and fee schedule, inclusive of for-credit and audited courses, appropriate to that 
individual's course or student level.  If enrolled for audit courses only, the student will pay the same 
required fees as assessed for similar hours of for-credit classes. 
 

UNIVERSITY/SCHOOL PARTNERSHIP CO-PAY PROGRAM 
 
School districts having contracts with the University to supervise educator professionals preparing for 
Oregon licensure may exercise these provisions. 
 
Earning the Co-Pay 
 
For each permissible activity provided under contract with a cooperating district, a district earns a co-
pay privilege to register any licensed educational professional employed by the district at the University 
co-pay fee rate. The rate should be one-third of the tuition charged for the course. Institutions with 
current contractual obligations may elect to defer compliance of the rate until expiration of the existing 
contract.   
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A “co-pay privilege” allows one individual to register for up to 8 quarter credit hours in the term it is 
used. The total reduced fee credits awarded for practica, and student teaching may not exceed 11 in a 
year, per each University student provided services by the district. 

Supervised full-time student teaching: Co-pay privileges of 5 credit hours may be awarded for 
supervision of the final full-time student teaching per quarter.  Student teaching is the culminating, full-
time supervised teaching experience provided for students completing a program approved by the 
Teacher Standards and Practices Commission, leading to Initial Licensure in one or more of four 
authorizations: Early Childhood, Elementary, Middle, and High School; and specialty endorsements.  

Experiential preparatory practica or part-time student teaching: Co-pay privileges of 3 credit hours may 
be awarded for supervision of students in experiential preparatory practica or part-time student 
teaching per academic quarter. These are practica assigned to or required of the student prior to or 
concurrent with student teaching and block practica and/or other miscellaneous practica offered by 
colleges and divisions of education for students completing a program approved by the Teacher 
Standards and Practices Commission, leading to Initial Licensure in one or more of four authorizations: 
Early Childhood, Elementary, Middle, and High School; and specialty endorsements. 

Redeeming Reduced Fee Credits 

Earned co-pay privileges must be used by a licensed educator professional employed by the school 
district within five successive academic quarters (including summer session) following the quarter in 
which the supervision is provided, after which time the co-pay privilege is void.  

The co-pay fee is applicable only up to 8 credit hours in any academic quarter for any one licensed 
educator professional, including summer session, even though the district may have earned two or more 
enrollment privileges, or if the licensed educator professional using the privilege enrolls for fewer than 8 
credits.  

Unused portions of an enrollment privilege may not be carried to another term or used by another 
teacher. 

A co-pay privilege may be used during any academic term (including summer session) at the University 
to the extent that it has a teacher preparation program. The University may enter into “partnerships of 
trade” with any sister institution if they are willing to accept vouchers from other institutions.  

The University may set limits on courses available for those redeeming vouchers/co-pays (for example, 
courses in summer session, distance education, continuing licensure, continuing/extended education).  
Each institution will indicate on the voucher the existence of restrictions. 
The co-pay privilege may also be redeemed by an administrator, counselor, or other licensed educator 
professional in a cooperating district. 
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Other Provisions 

Fees 

If a licensed educator professional using a co pay privilege registers only for credits at the reduced 
tuition rate, mandatory enrollment fees do not apply and health services, incidental fee services, or PE 
and Rec Center membership services are not provided through this program. Other fees such as lab or 
course fees are assessed at the full rate and no discount is provided.   

Licensed educator professionals using a co pay privilege who register for credits in excess of the number 
of credits approved for a reduced tuition benefit are responsible for all mandatory enrollment fees in 
addition to laboratory/course fees, late fees, and registration fees, if applicable. Breakage and/or other 
mandatory application deposits are required of the licensed educator professional. 

Each institution may, at its discretion, extend to the eligible district licensed educator professional other 
privileges such as use of the institution library, access to campus parking, and admission to campus 
events at faculty and staff rates, provided that such extended privileges do not exceed the benefits 
made available to the faculty and staff of the institution. 

OTHER REMISSION PROGRAMS 

The University may create individual fee remission programs to address enrollment management and 
financial aid program needs.   

o Awards:  Awards may vary in amount but cannot exceed the total cost of education.

FEE POLICIES SPECIFIC TO SUMMER SESSION 

The summer refund policy for course load reduction or withdrawal differs from the academic year 
policy; the policy can be found at https://brp.uoregon.edu/content/Tuition-and-Fees. 

REFUNDS, WAIVERS, AND ACCOUNTS RECEIVABLE POLICIES 

Refund Policies 

Refund policies for course load reduction or withdrawal are subject to university policy and procedure.  
Refunds may be granted to students in accordance with the refund schedule at 
https://brp.uoregon.edu/content/Tuition-and-Fees. 
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Military Duty Refund Policy 

Any student service member or National Guard member with orders to report for active military duty 
may withdraw at any time during the term and receive a full refund. If sufficient course work has been 
accomplished and the instructor feels justified, the instructor may either grant credit for the course 
work completed and assign a grade or arrange for the student to take an incomplete.  In either of these 
cases, no refund will be given. The student may use a combination of these options. 

Waiver of Certain Student Fees 

Certain student fee charges may be waived when regulations of federal agencies or contract agreements 
preclude the assessment of those fees.  Please contact the University's Business Affairs Office to 
determine which fee charges are eligible, if any, for this waiver. 

Institution Authority to Adjust Charges 

The President or designee may make tuition refunds and waive fines or charges that result from 
circumstances beyond the student’s control or are for the best interest of the institution. 

Revolving Charge Agreement 

The University of Oregon has adopted a policy establishing a Revolving Charge Agreement. Transactions 
covered by the agreement may include (by way of description and not limitation) tuition, fees, residence 
hall room and board charges, and other obligations primarily involving students, including fees, fines, 
and penalties, incurred by anyone.  

Interest on Overdue Accounts 

The University charges simple interest on the total due amount not paid within the grace period.  The 
annual rate is 9 percent.  The periodic rate of interest is .75 percent per month, or fraction thereof, of 
the unpaid total due balance remaining on the account as of the tenth of the month. 
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